2006 éars sjoarbetskonvention

MLC Maritime Labour Convention,
2006

The General Conference of the International
Labowur Organization, having been convened
at Geneva by the Governing Body of the
International Labour Office, and having met
in its Ninety-fourth Session on 7 February
2006, and

desiring to create a single, coherent
instrument embodying as far as possible all
up-to-date standards of existing interna-
tional maritime labour Conventions and
Recommendations, as well as the funda-
mental principles to be found in other
international  labour Conventions, in
particular:

— the Forced Labour Convention, 1930 (No.
29);

— the Freedom of Association and Protec-
tion of the Right to Organise Convention,
1948 (No. 87);

—the Right to Organise and Collective
Bargaining Convention, 1949 (No. 98);

—the Equal Remuneration Convention,
1951 (No. 100);

—the Abolition of Forced Labour
Convention, 1957 (No. 105);

—the Discrimination (Employment and
Occupation) Convention, 1958 (No. 111);

—~the Minimum Age Convention, 1973
(No. 138);

—the Worst Forms of Child Labour
Convention, 1999 (No. 182); and

mindful of the core mandate of the
Organization, which is to promote decent
conditions of work, and

recalling  the ILO  Declaration on
Fundamental Principles and Rights at Work,
1998, and
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2006 ars sjoarbetskonvention

Internationella arbetsorganisationens
allmdnna konferens, som har sammankallats
till Genéve av styrelsen fér Internationella
arbetsbyrin och samlats dir den 7 februari
2006 till site nittiofjirde méte,

onskar skapa ett enhetligt, sammanhillet
instrument som s lingt méjligt innefattar
alla aktuella standarder i gillande interna-
tionella konventioner och rekommenda-
tioner om arbete till sjoss och de grund-
liggande principer som finns i andra interna-
tionella arbetskonventioner, och sirskilt i
féljande:

—Konvention (nr 29) om tvings- eller
obligatoriskt arbete, 1930,

—Konvention (nr 87) om f&reningsfrihet
och skydd fér organisationsritten, 1948,

—Konvention (nr 98) om organisations-
ritten och den kollektiva férhandlingsritten,
1949,

—Konvention (nr 100) om lika l6n, 1951,

—Konvention (nr 105) om avskaffande av
tvingsarbete, 1957,

—Konvention (nr 111) om diskriminering
(anstillning och yrkesutévning), 1958,

—Konvention (nr 138) om minimidlder,
1973,

—Konvention (nr 182) om de virsta
formerna av barnarbete, 1999,

dr medveten om organisationens centrala
mandat att frimja anstindiga arbets-
forhillanden,

erinrar  om ILO:s  deklaration om
grundliggande principer och rittigheter i
arbetslivet, 1998,

Bilaga 1
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mindful also that seafarers are covered by
the provisions of other ILO instruments
and have other rights which are established
as fundamental rights and freedoms
applicable to all persons, and

considering that, given the global nature of
the shipping industry, seafarers need special
protection, and

mindful also of the international standards
on ship safety, human security and quality
ship management in the International
Convention for the Safety of Life at Sea,
1974, as amended, the Convention on the
International Regulations for Preventing
Collisions at Sea, 1972, as amended, and the
seafarer training and competency require-
ments in the International Convention on
Standards of Training, Certification and

Watchkeeping for Seafarers, 1978, as
amended, and
recalling  that  the United Nations

Convention on the Law of the Sea, 1982,
sets out a general legal framework within
which all activities in the oceans and seas
must be carried out and is of strategic
importance as the basis for national, regional
and global action and cooperation in the
marine sector, and that its integrity needs to
be maintained, and

recalling that Article 94 of the United
Nations Convention on the Law of the Sea,
1982, establishes the duties and obligations
of a flag State with regard to, inter alia,
labour conditions, crewing and social
matters on ships that fly its flag, and

recalling paragraph 8 of article 19 of the
Constitution of the International Labour
Organisation which provides that in no case
shall the adoption of any Convention or
Recommendation by the Conference or the
ratification of any Convention by any
Member be deemed to affect any law, award,
custom or agreement which ensures more
favourable conditions to the workers
concerned than those provided for in the
Convention or Recommendation, and

determined that this new instrument should
be designed to secure the widest possible
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dr medveten om att sjémin omfattas av
bestimmelserna i andra ILO-instrument och
har andra rittigheter som faststillts som
grundliggande rittigheter och friheter fér
alla minniskor,

anser att sjdmin med hinsyn till sjéfarts-
niringens globala natur behdver sirskilt

skydd,

dr ocksé medveten om de internationella
standarder for fartygs sikerhet, minniskors
trygghet samt god fartygsdrift och underhill
som finns i 1974 4rs internationella konven-
tion om sikerheten fér minniskoliv till sjéss
med #ndringar, 1972 4rs konvention om
internationella regler till férhindrande av
kollisioner till sjéss med #ndringar, och
kraven pi utbildning och kompetens i den
internationella konventionen om normer for

sjofolks  utbildning,  certifiering  och
vakthillning, 1978, med 4ndringar,
erinrar om att Foérenta nationernas

havsrittskonvention frin 1982 faststiller en
allmin rduslig ram  inom vilken all
verksamhet pi oceaner och hav miste
bedrivas och ir av strategisk betydelse som
en grund for nationellt, regionalt och globalt
handlande och samarbete i sjéfartssektorn,
och att dess integritet méiste bevaras,

erinrar om att artikel 94 1 Forenta
nationernas havsrittskonvention 1982 fast-
stiller flaggstatens uppgifter och skyldig-
heter ifriga om bla. arbetsférhillandena,
bemanningen och den sociala situationen p
fartyg som for dess flagg,

erinrar om artikel 19 punkt 8 i
Internationella arbetsorganisationens stadga,
enligt vilken det faktum att konferensen
antar en konvention eller rekommendation
eller att en medlemsstat ratificerar en
konvention under inga férhillanden skall
anses paverka lag, dom, bruk eller avtal som
tillférsikrar de berdrda sjominnen bittre
villkor 4n vad som féreskrivs i konventionen
eller reckommendationen,

bar beslutat att detta nya instrument skall
utformas si att det nir storsta mojliga
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acceprability among governments, ship-
owners and seafarers committed to the
principles of decent work, that it should be
readily updateable and that it should lend
itself to effective implementation and
enforcement, and

having decided upon the adoption of certain
proposals for the realization of such an
instrument, which is the only item on the
agenda of the session,and

baving determined that these proposals shall
take the form of an international
Convention;

adopts this twenty-third day of February of
the year two thousand and six the following
Convention, which may be cited as the
Maritime Labour Convention, 2006.

General Obligations
Article I

1.Each Member which ratifies this
Convention undertakes to give complete
effect to its provisions in the manner set out
in Article VI in order to secure the right of
all seafarers to decent employment.

2. Members shall cooperate with each other
for the purpose of ensuring the effective
implementation and enforcement of this
Convention.

Definitions and Scope of Application
Article IT

1. For the purpose of this Convention and
unless provided otherwise in particular
provisions, the term:

(a) competent authority means the minister,
government department or other authority
having power to issue and enforce
regulations, orders or other instructions
having the force of law in respect of the
subject matter of the provision concerned;

(b) declaration of maritime labour compli-
ance means the declaration referred to in
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acceptans bland regeringar, redare och
sjémin som hyllar principerna fér etc
anstindigt arbete samt att det skall vara ldtt
att uppdatera och att genomféra och
tillimpa effektive,

bar beslutat anta vissa férslag for att
genomféra ett sddant instrument, vilket 4r
det enda drendet pd métets dagordning,

bar beslutat att dessa forslag skall utformas
som en internationell konvention, och

antar denna dag, den 23 februari 2006,
fsljande konvention, som kan kallas 2006 4rs
sjoarbetskonvention.

Allminna skyldigheter
Artikel I

1. Varje medlemsstat som ratificerar denna
konvention 4tar sig att tillimpa bestim-
melserna i den fullt ut pd det sitt som
faststills i artikel VI, si act alla sjémin
tillférsikras ritt till en anstindig anstillning.

2. Medlemsstaterna skall samarbeta med
varandra sd att denna konvention genomférs
och tillimpas effektive.

Definitioner och tillimpningsomride
Artikel I1

1. Om inte annat {6ljer av sirskilda bestim-
melser anvinds i denna konvention féljande
beteckningar med de betydelser som hir
anges:

(a) behérig myndighet: minister, regerings-
organ eller annan myndighet som i4r behérig
att utfirda och genomdriva bestimmelser,
order eller andra instruktioner med laga
kraft inom det sakomride den berérda
bestimmelsen avser,

(b) férsikran om &verensstimmelse med
sjdarbetskonventionen: den deklaration som
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Regulation 5.1.3;

(c) gross tonnage means the gross tonnage
calculated in accordance with the tonnage
measurement regulations contained in
Annex I to the International Convention on
Tonnage Measurement of Ships, 1969, or
any successor Convention; for ships covered
by the tonnage measurement interim
scheme adopted by the International
Maritime Organization, the gross tonnage is
that which is included in the REMARKS
column of the International Tonnage
Certificate (1969);

(d) maritime labour certificate means the
certificate referred to in Regulation 5.1.3;

(e) requirements of this Convention refers
to the requirements in these Articles and in
the Regulations and Part A of the Code of
this Convention;

(f) seafarer means any person who is
employed or engaged or works in any
capacity on board a ship to which this
Convention applies;

(g) seafarers'  employment  agreement
includes both a contract of employment and
articles of agreement;

(h) seafarer recruitment and placement
service means any person, company, institu-
tion, agency or other organization, in the
public or the private sector, which is
engaged in recruiting seafarers on behalf of
shipowners or placing seafarers with
shipowners;

(i) ship means a ship other than one which
navigates exclusively in inland waters or
waters within, or closely adjacent to,
sheltered waters or areas where port
regulations apply;

(j) shipowner means the owner of the ship
or another organization or person, such as
the manager, agent or bareboat charterer,
who has assumed the responsibility for the
operation of the ship from the owner and
who, on assuming such responsibility, has
agreed to take over the duties and
responsibilities imposed on shipowners in
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avses i regel 5.1.3,

(c) bruttodriktighet: bruttotonnaget
beriknat enligt bestimmelserna f6r mitning
av tonnage i bilaga I till International
Convention on Tonnage Measurement of
Ships, 1969, eller eventuella efterféljare till
den konventionen; {8r fartyg som omfattas
av den provisoriska ordning fér mitning av
driktighet som Internationella sjsfarts-
organisationen antagit ir bruttodriktigheten
det som ingdr i kolumnen REMARKS i det
internationellamitbrevet (1969).

(d) sjdarbetscertifikat: det certifikat som
avses i regel 5.1.3,

(e) foreskrifter enligt denna konvention:
krav enligt dessa artiklar och regler och
enligt del A i koden i denna konvention,

(f) sjpman: varje person som i#r anstilld,
sysselsatt eller arbetar i nigon funktion
ombord pid ett fartyg pd vilket denna
konvention ir tillimplig,

(g) sjomans  anstillningsavtal:  innefattar
bide ett anstillningskontrakt och ett
anstillningsavtal,

(h) sjdmansférmedling:  varje  person,

foretag, institution, agentur eller annan
organisation i den offentliga eller privata
sektorn som sysslar med rekrytering av
sjdman pi uppdrag av redare eller fsrmedlar
sjéman till redare,

(i) fartyg: ett fartyg som inte navigerar
enbart i inlandsfarvatten, i vatten inom eller
nira skyddade farvatten, eller i omriden dir
hamnregler giller,

(j) redare: fartygets i#gare eller annan
organisation eller person, sisom en manager,
agent eller tidsbefraktare, som har vertagit
ansvaret {or fartygets drift frin sgaren och
som vid &vertagandet av detta ansvar har
gtt med pd att 1a Sver det ansvar och de
skyldigheter som vilar pé redare enligt denna
konvention, oberoende av om nigon annan
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accordance with this Convention, regardless
of whether any other organization or
persons fulfil certain of the duties or
responsibiities on behalf of the shipowner.

2. Except as expressly provided otherwise,
this Convention applies to all seafarers.

3. In the event of doubt as to whether any
categories of persons are to be regarded as
seafarers for the purpose of this Conven-
tion, the question shall be determined by the
competent authority in each Member after
consultation with the shipowners' and
seafarers' organizations concerned with this
question.

4. Except as expressly provided otherwise,
this Convention applies to all ships, whether
publicly or privately owned, ordinarily
engaged in commercial activities, other than
ships engaged in fishing or in similar
pursuits and ships of traditional build such
as dhows and junks. This Convention does
not apply to warships or naval auxiliaries.

5. In the event of doubt as to whether this
Convention applies to a ship or particular
category of ships, the question shall be
determined by the competent authority in
each Member after consultation with the
shipowners' and seafarers’ organizations
concerned.

6. Where the competent authority deter-
mines that it would not be reasonable or
practicable at the present time to apply
certain details of the Code referred to in
Article VI, paragraph 1, to a ship or
particular categories of ships flying the flag
of the Member, the relevant provisions of
the Code shall not apply to the extent that
the subject matter is dealt with differently
by national laws or regulations or collective
bargaining agreements or other measures.
Such a determination may only be made in
consultation with the shipowners' and
seafarers' organizations concerned and may
only be made with respect to ships of less
than 200 gross tonnage not engaged in
international voyages.
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organisation eller person tar visst ansvar
eller uppfyller vissa skyldigheter p& uppdrag

av redaren.

2. Om inte annat uttryckligen féreskrivs ir
denna konvention tillimplig p alla sjémin.

3. Vid tveksamhet skall frigan huruvida
kategorier av personer skall betraktas som
sjéman enligt denna konvention avgéras av
den behériga myndigheten i varje medlems-
statsland efter samridd med berorda redar-
och sjsfolksorganisationer.

4. Om inte annat uttryckligen féreskrivs dr
denna konvention tillimplig pd alla fartyg,
offentlig- eller privatigda, som normalt
anvinds 1 kommersiell verksamher, dock
inte sidana fartyg som anvinds for fiske
eller liknande #ndamil och traditionellt
byggda fartyg som dhower och djonker.
Konventionen ir inte tillimplig pd érlogs-
fartyg eller érlogsflottans hjilpfartyg.

5.Vid tveksamhet huruvida denna konven-
tion 4r tillimplig pi ett fartyg eller en
sirskild kategori av fartyg skall frigan
avgéras av den behériga myndigheten i1
respektive medlemsstac efter samrid med
berérda redar- och sjéfolksorganisationer.

6. Om den behériga myndigheten faststiller
att det vid den aktuella tidpunkten inte
skulle vara rimligt eller méjligt att tillimpa
vissa moment i den kod som avses i artikel
VI punkt 1 pi et fartyg eller sirskilda
kategorier av fartyg som f6r medlemsstatens
flagg, skall dessa delar av koden inte
tillimpas i den mén frigan hanteras p4 annat
sitt i nationella lagar och andra f6rfattningar
eller kollektivavtal. Ett sidant beslut far
endast tas | samrid med berérda redar- och
sjofolksorganisationer och fir endast gilla
fartyg med mindre #n 200 tons brutto-
driktighet som inte anvinds i internationell
sjofart.
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7. Any determinations made by a Member
under paragraph 3 or 5 or 6 of this Article
shall be communicated to the Director-
General of the International Labour Office,
who shall notify the Members of the
Organization.

8. Unless expressly provided otherwise, a
reference to this Convention constitutes at
the same time a reference to the Regulations
and the Code.

Fundamental Rights and Principles

Article 11T

Each Member shall satisfy itself that the
provisions of its law and regulations respect,
in the context of this Convention, the
fundamental rights to:

(2) freedom of association and the effective
recognition of the right to collective
bargaining;

(b) the elimination of all forms of forced or
compulsory labour;

(c) the effective abolition of child labour;
and

(d) cthe elimination of discrimination in
respect of employment and occupation.

Seafarers Employment and Social
Rights

Article IV
1. Every seafarer has the right to a safe and
secure workplace that complies with safery

standards.

2. Every seafarer has a right to fair terms of
employment.

3. Every seafarer has a right to decent
working and living conditions on board

ship.

4. Every seafarer has a right to health
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7. Varje beslut som en medlemsstat tar
enligt punkt 3, 5 eller 6 i denna artikel skall
meddelas till Internationella arbetsbyrins
generaldirektér, som  skall underritta
organisationens medlemsstater.

8. Om inte annat uttryckligen féreskrivs
utgdr en hinvisning till denna konvention
samtidigt en hinvisning till reglerna och

koden.

Grundliggande rittigheter och
principer

Artikel III

Varje medlemsstat skall se till att bestim-
melserna i dess lagar och andra f&rfattningar
som styrs av denna konvention respekterar
fsljande grundliggande rittigheter:

(a) féreningsfrihet och faktiskt erkinnande
av ritten att sluta kollektivavtal,

(b) eliminering av alla former av tvings-
eller obligatoriskt arbete,

(c) faktisktavskaffande av barnarbete, och

(d) avskaffande av diskriminering nir det
giller anstillning och sysselsittning.

Sjémans anstillning och sociala

rittigheter
Artikel IV

1. Alla sjdmin har rite till en siker och trygg
arbetsplats som uppfyller sikerhetsnormer.

2.Alla  sjgmin  har rite ull  skiliga

anstillningsvillkor.

3. Alla sidmin har ritt till anstindiga arbets-
och levnadsférhéllanden pé fartyg.

4. Alla sjomin har rite tll hilso- och

75



protection, medical care, welfare measures
and other forms of social protection.

5. Fach Member shall ensure, within the
limits of its jurisdiction, that the seafarers'
employment and social rights set out in the
preceding paragraphs of this Article are fully
implemented in accordance with the require-
ments of this Convention. Unless specified
otherwise in the Convention, such imple-
mentation may be achieved through national
laws or regulations, through applicable
collective bargaining agreements or through
other measures or in practice.

Implementation and Enforcement
Responsibilities

Article V

1. Each Member shall implement and
enforce laws or regulations or other
measures that it has adopted to fulfil its
commitments under this Convention with
respect to ships and seafarers under its
jurisdiction.

2. Each Member shall effectively exercise its
jurisdiction and control over ships that fly
its flag by establishing a system for ensuring
compliance with the requirements of this
Convention, including regular inspections,
reporting, monitoring and legal proceedings
under the applicable laws.

3. Each Member shall ensure that ships that
fly its flag carry a maritime labour certificate
and a declaration of maritime labour
compliance as required by this Convention.

4. A ship to which this Convention applies
may, in accordance with international law,
be inspected by a Member other than the
flag State, when the ship is in one of its
ports, to determine whether the ship is in
compliance with the requirements of chis
Convention.

5. Each Member shall effectively exercise its
jurisdiction and control over seafarer
recruitment and placement services, if these
are established in its territory.
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sjukvird, vilfirdsitgirder och andra former
av socialt skydd.

5. Varje medlemsstat skall inom sin
jurisdiktion se till att sjéminnens rittigheter
1 anstillnings- och sociala hinseenden enligt
foéregdende punkter i denna artikel tillgodo-
ses helt enligt kraven i denna konvention.
Om inte annat anges i konventionen kan
detta uppnds genom nationella lagar och
andra férfattningar, gillande kollektivavtal
eller praktisk tillimpning.

Ansvar f6r genomférande och
tillimpning

Artikel V

1. Varje medlemsstat skall genomféra och
tillimpa de lagar och andra férfattningar
som den har antagit f6r att uppfylla sina
draganden enligt denna konvention med
avseende pd fartyg och sjopersonal under
dess jurisdiktion.

2. Varje medlemsstat skall effektivt utdva sin
jurisdiktion och kontroll ver fartyg som fér
dess flagg genom att inritta ett system fér
att sikerstilla efterlevnaden av kraven i
denna konvention, bland annat regelbundna
inspektioner, rapportering, &vervakning och
rittsliga férfaranden enligt gillande lagar.

3. Varje medlemsstat skall se till att fartyg
som f&r dess flagg har ett sjdarbetscertifikat
och en férsikran om 6verensstimmelse med
sjéarbetskonventionen enligt kraven i denna
konvention.

4. Eut fartyg pd vilket denna konvention ir
tillimplig  fir enligt internationell lag
inspekteras av en annan medlemsstat in
flaggstaten nir fartyget 4r i en av dess
hamnar, fér att faststilla om fartyget
uppfyller kraven i denna konvention.

5. Varje medlemsstat skall effektivt utéva sin
jurisdiktion och kontroll 6ver rekryterings-
och férmedlingskontor fér sjdman, om
sidana finns etablerade pi dess territorium.
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6. Each Member shall prohibit violations of
the requirements of tbis Convention and
shall, in accordance with international law,
establish sanctions or require the adoption
of corrective measures under its laws which
are adequate to discourage such violations.

7.Each  Member shall implement its
responsibilities under this Convention in
such a way as to ensure that the ships that
fly the flag of any State that has not ratified
this Convention do not receive more
favourable treatment than che ships that fly

the flag of any State that has ratified it.

Regulations and Parts A and B of the
Code

Article VI

1. The Regulations and the provisions of
Part A of the Code are mandatory. The
provisions of Part B of the Code are not
mandatory.

2. Each Member undertakes to respect the
rights and principles set out in the Regula-
tions and to implement each Regulation in
the manner set out in the corresponding
provisions of Part A of the Code. In
addition, the Member shall give due con-
sideration to implementing its responsibili-
ties in the manner provided for in Part B of
the Code.

3. A Member which is not in a position to
implement the rights and principles in the
manner set out in Part A of the Code may,
unless expressly provided otherwise in this
Convention, implement Part A through
provisions in its laws and regulations or
other measures which are substantially
equivalent to the provisions of Part A.

4. For the sole purpose of paragraph 3 of
this Article, any law, regulation, collective
agreement or other implementing measure
shall be considered to be substantially
equivalent, in the context of this
Convention, if the Member satisfies itself
that:

Prop. 2011/12:35

Bilaga 1

6. Varje medlemsstat skall férbjuda &ver-
tridelse av kraven i denna konvention och
skall enligt internationell lag inféra sidana
sanktioner eller kriva tillimpning av sidana
atgirder for rittelse enligt dess lagar som #r

tillrickliga fér att  motarbeta sidana
dvertridelser.
7. Medlemsstaterna  skall uppfylla  sina

skyldigheter enligt denna konvention pi ett
sidant site att de férsikrar sig om att fartyg
som ir flaggade i en stat som inte har
ratificerat konventionen inte fir en férmin-
ligare behandling #n fartyg som ir flaggade i
en stat som har ratificerat den.

Reglerna och delarna A och B i koden

Artikel VI

1. Reglerna och bestimmelserna i del A i
koden ir obligatoriska. Bestimmelserna i del
B i koden ir inte obligatoriska.

2. Varje medlemsstat dtar sig att respektera
de rittigheter och principer som faststills i
reglerna och att genomféra varje regel pa det
sitt som faststills i motsvarande bestim-
melser i del A i koden. Dessutom skall
medlemsstaten &verviga att fullgéra sina
skyldigheter enligt del B i koden.

3. En medlemsstat som inte kan inféra
rittigheter och principer pi det sitt som
anges i del A i koden kan, om inte annat
uttryckligen féreskrivs i denna konvention,
tillimpa del A genom bestimmelser i dess
lagar och andra férfattningar som i huvudsak
ir likvirdiga med bestimmelserna i del A.

4. Enbart nir det giller punkt 3 i denna
artikel skall varje lag eller annan férfattning,
kollektivavtal eller annan tillimpningsitgird
anses vara i huvudsak likvirdig, inom ramen
for denna konvention, om medlemsstaten
férvissar sig om att:
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(a) it is conducive to the full achievement of
the general object and purpose of the
provision or provisions of Part A of the
Code concerned; and

(b) it gives effect to the provision or
provisions of Part A of the Code concerned.

Consultation with Shipowners' and
Seafarers' Organizations

Article VII

Any derogation, exemption or other flexible
application of this Convention for which the
Convention requires consultation with
shipowners' and seafarers' organizations
may, in cases where representative organiza-
tions of shipowners or of seafarers do not
exist within a Member, only be decided by
that Member through consultation with the
Committee referred to in Article XIIT.

Entry into Force
Article VIII

1. The formal ratifications of this Conven-
tion shall be communicated to the Director-
General of the International Labour Office
for registration.

2. This Convention shall be binding only
upon those Members of the International
Labour Organization whose ratifications
have been registered by the Director-
General.

3. This Convention shall come into force
12 months after the date on which there
have been registered ratifications by at least
30 Members with a total share in the world
gross tonnage of ships of 33 per cent.

4. Thereafter, this Convention shall come
into force for any Member 12 months after
the date on which its ratification has been
registered.
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(a) den medverkar till att det allminna syftet
och i#ndamilet med berérd(a) bestim-
melse(r) i del A i koden helt uppnis, och

(b) den ger kraft 4t berérd(a) bestim-
melse(r) i del A i koden.

Samrid med redar- och sjéfolks-
organisationer

Artikel VII

I fall di representativa redar- och sjéfolks-
organisationer inte finns inom en medlems-
stat, fir varje inskrinkning, undantag eller
annan flexibel tillimpning av denna konven-
tion, for vilken konventionen kriver samrad
med redar- och sjéfolksorganisationer,
endast faststillas av den medlemsstaten
genom samrdd med den kommitté som avses
i artikel XIIL.

Ikrafttridande
Artikel VIII

1. Formella ratifikationer av denna konven-
tion skall sindas till Internationella arbets-
byrans generaldirektor fér registrering.

2. Denna konvention skall vara bindande
endast fér de medlemmar av Internationella
arbetsorganisationen vars ratifikationer har
registrerats hos generaldirektéren.

3.Denna konvention trider 1 kraft
12 minader efter den dag di ratifikationer
frin minst 30 av ILO:s medlemsstater som
tillsammans svarar fér minst 33 % av
virldstonnaget har registrerats.

4, Direfter trider konventionen i kraft fér
varje annan medlemsstat 12 minader efter
den dag d4 dess ratifikation har registrerats.
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Denunciation
Article IX

1. A Member which has ratified this Con-
vention may denounce it after che expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of
the International Labour Office for
registration. Such denunciation shall not
take effect until one year after the date on
which it is registered.

2. Each Member which does not, within the
year following the expiration of the period
of ten years mentioned in paragraph 1 of
this  Article, exercise the right of
denunciation provided for in this Article,
shall be bound for another period of ten
years and, thereafter, may denounce this
Convention at the expiration of each new
period of ten years under the terms provided
for in this Article.

Effect of Entry into Force

Article X

This Convention revises the following
Conventions:

Minimum Age (Sea) Convention, 1920
(No.7)

Unemployment  Indemnity  (Shipwreck)
Convention, 1920 (No. 8)
Placing of Seamen Convention, 1920

(No.9)

Medical Examination of Young Persons
(Sea) Convention, 1921 (No. 16)
Seamen's Articles of Agreement
Convention, 1926 (No. 22)

Repatriation of Seamen Convention, 1926
(No. 23)
Officers' Competency Certificates
Convention, 1936 (No. 53)
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Uppsigning
Artikel IX

1. En medlemsstat som har ratificerat denna
konvention kan siga upp den sedan tio 4r
har férflutit frdn den dag d& konventionen
férst trider i kraft, genom en skrivelse som
sinds till Internationella arbetsbyréns
generaldirekedr fér registrering. En sidan
uppsigning far inte verkan forrin ett 4r efter
den dag d& den har registrerats.

2. Varje medlemsstat som inte inom det 4r
som f&ljer pa utgdngen av den i féregdende
punkc nimnda tiodrsperioden gér bruk av
sin uppsigningsritt enligt denna artikel,
skall vara bunden for ytterligare en period
om tio &r och kan direfter siga upp
konventionen vid utgdngen av varje ny
tiodrsperiod pd de villkor som foreskrivs i
denna artikel.

Effekt av ikrafttridandet
Artikel X

Genom denna konvention revideras féljande
konventioner:

Konvention (nr 7) Minimidlder for arbete
till sj6ss, 1920

Konvention (nr 8) Ersittning f6r
arbetsl8shet vid fall av fartygs férolyckande,
1920

Konvention (nr 9) Arbetsférmedling fér
sjémin, 1920

Konvention (nr 16) Likarundersékning av
minderériga vid arbete till 5j6ss, 1921
22)

Konvention (ar Sjémins

anstillningsavtal, 1926

Konvention (nr 23) Hemsindning av
sjémin, 1926

Konvention (nr 53) Kompetens hos befil pd
handelsfartyg, 1936
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Holidays with Pay (Sea) Convention, 1936
(No. 54)

Shipowners' Liability (Sick and Injured
Seamen) Convention, 1936 (No. 55)
Sickness Insurance (Sea) Convention, 1936

(No. 56)

Hours of Work and Manning (Sea)
Convention, 1936 (No. 57)

Minimum Age (Sea) Convention (Revised),
1936 (No. 58)

Food and Catering (Ships' Crews)
Convention, 1946 (No. 68)

Certification of Ships' Cooks Convention,
1946 (No. 69)

Social Security (Seafarers) Convention, 1946
(No. 70)

Paid Vacations (Seafarers) Convention, 1946

(No.72)

Medical Examination (Seafarers)

Convention, 1946 (No. 73)

Certification of Able Seamen Convention,
1946 (No. 74)

Accommodation of Crews Convention,
1946 (No. 75)

Wages, Hours of Work and Manning (Sea)
Convention, 1946 (No. 76)

Paid Vacations (Seafarers) Convention
(Revised), 1949 (No. 91)

Accommodation of Crews Convention
(Revised), 1949 (No. 92)

Wages, Hours of Work and Manning (Sea)
Convention (Revised), 1949 (No. 93)

Wages, Hours of Work and Manning (Sea)
Convention (Revised), 1958 (No. 109)

Accommodation of Crews (Supplementary
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Konvention (nr 54) Holidays with Pay
(Sea), 1936 (nr 54)

Konvention (nr 55) Redares forpliktelser i
fall sjomin drabbas av sjukdom, olycksfall

eller déden, 1936

Konvention (nr 56) Sjukférsikring for
sjémin, 1936

Konvention (nr 57) Hours of Work and
Manning (Sea), 1936

Konvention (nr 58) Minimislder fér arbete
till sjoss (reviderad), 1936

Konvention (nr 68) Kosthéll och utspisning
(for fartygsbesittningar), 1946

Konvention (nr 69) Behérighetsbevis for
skeppskockar, 1946

Konvention (nr 70) Social trygghet fér
sjomin, 1946

Konvention (nr 72) Paid Vacations
(Seafarers), 1946

Konvention (nr 73) Likarundersskning av
sjémin, 1946

Konvention (nr 74) Behérighetsbevis for
matroser, 1946

Konvention (nr 75) Accommodation of
Crews, 1946

Konvention (nr 76) Léner, arbetstid och
bemanning p4 fartyg, 1946

Konvention (nr 91) Semester med
bibehéllenhyra fér sjomin (reviderad), 1949

Konvention (nr 92) Besittningsbostider
(reviderad), 1949

Konvention (nr 93) Léner, arbetstd och
bemanning pé fartyg (reviderad), 1949

Konvention (nr 109) Léner, arbetstid och
bemanning pé fartyg (reviderad), 1958

Konvention (nr 133) Besittningsbostider
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Provisions) Convention, 1970 (No. 133)

Prevention of  Accidents  (Seafarers)
Convention, 1970 (No. 134)
Continuity of Employment (Seafarers)

Convention, 1976 (No. 145)

Seafarers' Annual Leave with Pay Conven-
tion, 1976 (No. 146)

Merchant Shipping (Minimum Standards)
Convention, 1976 (No. 147)

Protocol of 1996 to the Merchant Shipping
(Minimum Standards) Convention, 1976
(No. 147)

Seafarers' Welfare Convention, 1987
(No. 163)
Health Protection and Medical Care

(Seafarers) Convention, 1987 (No. 164)

Social Security (Seafarers) Convention
(Revised), 1987 (No. 165)
Repatriation of Seafarers Convention

(Revised), 1987 (No. 166)

Labour Inspection (Seafarers) Convention,
1996 (No. 178)

Recruitment and Placement of Seafarers
Convention, 1996 (No. 179)

Seafarers' Hours of Work and the Manning
of Ships Convention, 1996 (No. 180).

Depositary Functions
Article XI

1. The Director-General of the International
Labour Office shall notify all Members of
the International Labour Organization of
the registration of all ratifications,
acceptances and denunciations under this
Convention.

2. When the conditions provided for in
paragraph 3 of Article VIII have been
fulfilled, the Director-General shall draw the
attention of the Members of the
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(tillaggsbestimmelser), 1970

Konvention (nr 134) Férebyggande av
olycksfall (sjépersonal), 1970

Konvention (nr 145) Kontinuitet i
sysselsittningen (sjdpersonal), 1976

Konvention (nr 146) Semester fér
sjdpersonal, 1976
Konvention (ar 147) Miniminormer i

handelsfartyg, 1976

Protokoll till 1976 4rs konvention (nr 147)
om miniminormer i handelsfartyg, 1996

Konvention (nr 163) Sjomins vilfird till
sjoss och i hamn, 1987

Konvention (nr 164) Hilso- och sjukvird
for sjomin, 1987

Konvention (nr 165) Socialférsikringsskydd
fér sjomin (reviderad), 1987

Konvention (nr 166) Sjomins hemresa
(reviderad), 1987

Konvention (nr 178) Tillsyn av sjémins
arbets- och levnadsférhillanden, 1996

Konvention (nr 179) Rekrytering av och
arbetsférmedling f6r sj6min, 1996

Konvention (nr 180) Sjémins arbetstid och
bemanningen pé fartyg, 1996.

Depositariefunktioner
Artikel XI

1. Internationella  arbetsbyrins  general-
direktdr skall underritta samtliga medlem-
mar av Internationella arbetsorganisationen
om registreringen av alla ratifikationer,
godkinnanden och uppsigningar enligt
denna konvention.

2. Nir villkoren i artikel VIII punkt 3 ir
uppfyllda skall generaldirektéren underritta
medlemsstaternas organisationer om datum
for konventionens ikrafttridande.
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Organization to the date upon which the
Convention will come into force.

Article XII

The Director-General of the International
Labour Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102
of the Charter of the United Nations full
particulars of all ratifications, acceptances
and denunciations registered under this
Convention. Special Tripartite Committee

Article XIII

1. The Governing Body of the International
Labour Office shall keep the working of this
Convention under continuous review
through a committee established by it with
special competence in the area of maritime
labour standards.

2. For matters dealt with in accordance with
this Convention, the Committee shall
consist of two representatives nominated by
the Government of each Member which has
ratified this  Convention, and the
representatives of Shipowners and Seafarers
appointed by the Governing Body after
consultation with the Joint Maritime
Commission.

3. The Government representatives of
Members which have not yet ratified this
Convention may participate in  the
Committee but shall have no right to vote
on any matter dealt with in accordance with
this Convention. The Governing Body may
invite other organizations or entities to be
represented on the Committee by observers.

4. The votes of each Shipowner and Seafarer
representative in the Committee shall be
weighted so as to ensure that the Ship-
owners' group and the Seafarers' group each
have half the voting power of the total
number of governments which are represen-
ted at the meeting concerned and entitled to
vote,
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Artikel XII

Internationella arbetsbyréns generaldirektsr
skall, fér registrering i enlighet med artikel
102 | Férenta nationernas stadga, limna
Forenta nationernas generalsekreterare full-
stindiga upplysningar om alla ratifikationer,
godkinnanden och uppsigningar som har
registrerats enligt denna konvention. Den
speciella trepartskommittén

Artikel XIIT

1. Internationella arbetsbyrins styrelse skall
kontinuerligt évervaka hur denna konven-
tion fungerar genom en kommitté som den
inrédttar och som har specialkompetens inom
sjdfartens arbetsnormer.

2.1 frigor som handliggs enligt denna
konvention skall kommittén bestd av tvi
representanter utsedda av regeringen i varje
medlemsstat som har ratificerat denna
konvention och de representanter {ér redare
och sjdmin som styrelsen har utsett efter
samrdd med Joint Maritime Commission.

3. Regeringsférecridare frin medlemsstater
som dnnu inte har ratificerat denna
konvention fir medverka i kommittén men
skall inte ha réstritt i ndgon friga som
handliggs enligt konventionen. Styrelsen far
bjuda in andra organisationer eller enheter
att representeras 1 kommittén genom
observatorer.

4. Résterna  frin  varje representant fér
redare och sjéman i kommittén skall vigas
s& att vardera gruppen har halva réststyrkan
hos det totala antalet réstberittigade
regeringar som ir foretridda vid det aktuella
maotet.
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Amendment of this Convention
Article XIV

1. Amendments to any of the provisions of
this Convention may be adopted by the
General Conference of the International
Labour Organization in the framework of
article 19 of the Constitution of the
International Labour Organisation and the
rules and procedures of the Organization
for the adoption of Conventions. Amend-
ments to the Code may also be adopted
following the procedures in Article XV.

2. In the case of Members whose ratifica-
tions of this Convention were registered
before the adoption of the amendment, the
text of the amendment shall be communica-
ted to them for ratification.

3. In the case of other Members of the
Organization, the text of the Convention as
amended shall be communicated to them for
ratification in accordance with article 19 of
the Constitution.

4. An amendment shall be deemed to have
been accepted on the date when there have
been registered ratifications, of the amend-
ment or of the Convention as amended, as
the case may be, by at least 30 Members
with a total share in the world gross tonnage
of ships of at least 33 per cent.

5. An amendment adopted in the framework
of article 19 of the Constitution shall be
binding only upon those Members of the
Organization whose ratifications have been
registered by the Director-General of the
International Labour Office.

6. For any Member referred to in paragraph
2 of this Article, an amendment shall come
into force 12 months after the date of
acceptance referred to in paragraph 4 of this
Article or 12 months after the date on which
its ratification of the amendment has been
registered, whichever date is later.

7. Subject to paragraph 9 of this Article, for
Members referred to in paragraph 3 of this
Article, the Convention as amended shall
come into force 12 months after the date of
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Andring av denna konvention
Artikel XIV

1. Internationella arbetsorganisationens
allminna konferens kan anta #ndringar av
négon av bestimmelserna i denna konven-
tion enligt artikel 19 1 ILO-stadgan och
organisationens regler och férfaranden fér
antagande av konventioner. Andringar av
koden kan ocks4 antas enligt férfarandet i
artikel XV.

2. Betriffande medlemsstater vars ratifika-
tioner av denna konvention registrerades
innan dndringen antogs, skall dndringstexten
tillstillas dem fér ratifikation.

3. Betriffande andra  stater som  ir
medlemmar av organisationen skall den
indrade konventionstexten tillstillas dem

fér ratifikation enligt artikel 19 i stadgan.

4. En indring skall anses ha accepterats den
dag d4 ratifikationer av dndringen respektive
den indrade konventionen frin minst 30 av
ILO:s medlemsstater som
svarar fér minst 33 % av virldstonnaget har

tillsammans

registrerats.

5. En dndring som antagits enligt artikel 19 i
stadgan skall vara bindande endast fér de
medlemmar av Internationella arbetsorgani-
sationen vars ratifikationer har registrerats
hos Internationella arbetsbyrins general-
direktor.

6. For medlemsstater som avses 1 punkt 2 i
denna artikel skall en dndring trida i kraft 12
ménader efter den dag den accepteras enligt
punkt 4 i denna artikel, eller 12 méinader
efter den dag di ratifikation av indringen
registrerades, varvid det senaste av dessa
datum skall gilla.

7. Med férbehall for punkt 9 i denna artikel
skall den i#ndrade konventionen, fér
medlemsstater som avses i punkt 3 i denna
artikel, trida i kraft 12 méinader efter den
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acceptance referred to in paragraph 4 of this
Article or 12 months after the date on which
their ratifications of the Convention have
been registered, whichever date is later.

8. For those Members whose ratification of
this Convention was registered before the
adoption of an amendment but which have
not ratified the amendment, this Conven-
tion shall remain in force without the
amendment concerned.

9. Any Member whose ratification of this
Convention is registered after the adoption
of the amendment but before the date
referred to in paragraph 4 of this Article
may, in a declaration accompanying the
instrument of ratification, specify that its
ratification relates to the Convention with-
out the amendment concerned. In the case
of a ratification with such a declaration, the
Convention shall come into force for the
Member concerned 12 months after the date
on which the ratification was registered.
Where an instrument of ratification is not
accompanied by such a declaration, or where
the ratification is registered on or after the
date referred to in paragraph 4, the
Convention shall come into force for the
Member concerned 12 months after the date
on which the ratification was registered and,
upon its entry into force in accordance with
paragraph 7 of this Article, the amendment
shall be binding on the Member concerned
unless the amendment provides otherwise.

Amendments to the Code
ArticleXV

1. The Code may be amended either by the
procedure set out in Article XIV or, unless
expressly provided otherwise, in accordance
with the procedure set out in the present
Article.

2. An amendment to the Code may be
proposed to the Director-General of the
International Labour Office by the
government of any Member of the
Organization or by the group of Shipowner
representatives or the group of Seafarer
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dag den accepteras enligt punkt 4 i denna
artikel, eller 12 ménader efter den dag di
deras ratifikationer av  konventionen
registrerades, varvid det senaste av dessa

datum skall gilla.

8. For medlemsstater vars ratifikation av
denna konvention registrerades innan en
dndring antas men som inte har ratificerat
dndringen skall konventionen forbli i kraft
utan den berérda dndringen.

9. Varje medlemsstat vars ratifikation av
denna konvention registreras efter det att
indringen antas men fore det datum som
avses i punkt 4 i denna artikel fir i en
forklaring som &tféljer ratifikationsinstru-
mentet specificera att dess ratifikation avser
konventionen utan den berérda #ndringen.
For en ratifikation med en sidan forklaring
skall konventionen fér den berérda
medlemsstatens del trida i kraft 12 m&nader
efter det datum d ratifikationen registre-
rades. Nir ett ratifikationsinstrument inte
ifoljs av en sddan férklaring, eller nir
ratifikationen registreras pi eller efter det
datum som anges i punkt 4, skall konven-
tionen fér den berérda medlemsstatens del
trida i kraft 12 minader efter det datum di
ratifikationen registrerades, och efter dess
ikraftridande enligt punkt 7 i denna artikel
skall 4ndringen vara bindande fér den
berérda medlemsstaten om inte #ndringen
{oreskriver annat.

Andringar av koden
Artikel XV

1. Koden kan indras, antingen genom det
forfarande som faststills i artikel XIV eller,
om inte annat uttryckligen féreskrivs, enligt
det férfarande som faststills i denna artikel.

2. Férslag om indring av koden kan stillas
till generaldirektéren fér Internationella
arbetsbyrin av regeringen i nigon medlems-
stat eller de grupper av féretridare fér redare
eller sjémin som har utsetts till kommittén
enligt artikel XITII. En #ndring som en
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representatives who have been appointed to
the Committee referred to in Article XIII.
An amendment proposed by a government
must have been proposed by, or be
supported by, at least five governments of
Members that have ratified the Convention
or by the group of Shipowner or Seafarer
representatives referred to in this paragraph.

3. Having verified that the proposal for
amendment meets the requirements of
paragraph 2 of this Article, the Director-
General shall promptly communicate the
proposal, accompanied by any comments or
suggestions deemed appropriate, to all
Members of the Organization, with an
invitation to them to transmit their
observations or suggestions concerning the
proposal within a period of six months or
such other period (which shall not be less
than three months nor more than nine
months) prescribed by the Governing Body.

4. At the end of the period referred to in
paragraph 3 of this Article, the proposal,
accompanied by a summary of any
observations or suggestions made under that
paragraph, shall be transmitted to the
Committee for consideration at a meeting.
An amendment shall be considered adopted
by the Committee if:

(a) at least half the governments of
Members that have ratified this Convention
are represented in the meeting at which the
proposal is considered; and

(b) a majority of at least two-thirds of the
Committee members vote in favour of the
amendment; and

(c) this majority comprises the votes in
favour of at least half the government voting
power, half the Shipowner voting power and
half the Seafarer voting power of the
Committee members registered at the
meeting when the proposal is put to the
vote.

5. Amendments adopted in accordance with
paragraph 4 of this Article shall be
submitted to the next session of the
Conference for approval. Such approval
shall require a majority of two-thirds of the
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regering foreslir miste foreslds eller stodjas
av minst fem regeringar i medlemsstater som
har ratificerat konventionen eller de grupper
av foretridare f6r redare respektive sjomin
som avses i denna punkt.

3. Generaldirektoren  skall, sedan han
verifierat att #ndringsférslaget uppfyller
kraven i punkt 2 i denna artikel, genast
skicka det med eventuella kommentarer eller
forslag till alla organisationens medlems-
stater och uppmana dem att limna
synpunkter eller forslag inom sex minader
eller den tidsfrist styrelsen foreskriver (som
skall vara minst tre ménader och hégst nio
ménader).

4. Vid slutet av den period som nimns i
punkt 3 skall forslaget, med en samman-
fattning av eventuella synpunkter eller
forslag som limnats enligt den punkten,
skickas till kommittén for att behandlas vid
etc mote. Kommittén skall anses ha antagit
en dndring om:

(a) minst hilften av regeringarna 1 de
medlemsstater som har ratificerat denna
konvention ir representerade i det méte dir
forslaget behandlas,

(b) en majoritet pd minst tvd tredjedelar av
kommittémedlemmarna rostar for
indringen, och

(c) denna majoritet omfattar jardster som
representerar minst hilften av réststyrkan
hos de kommittémedlemmar som represen-
terar regeringarna, redarna respektive
sjdminnen och som registrerats vid det
méte dir réstning om {orslaget sker.

5. Andringar som antas enligt punkt 4 i
denna artikel skall liggas fram vid konfe-
rensens nista méte fér godkinnande. S&dant
godkinnande skall kriva tvi tredjedels
majoritet av rosterna frin de nirvarande
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votes cast by the delegates present. If such
majority is not obtained, the proposed
amendment shall be referred back to the
Committee for reconsideration should the
Committee so wish.

6. Amendments approved by the
Conference shall be notified by the
Director-General to each of the Members
whose ratifications of this Convention were
registered before the date of such approval
by the Conference. These Members are
referred to below as the ratifying Members .
The notification shall contain a reference to
the present Article and shall prescribe the
period for the communication of any formal
disagreement. This period shall be two years
from the date of the notification unless, at
the time of approval, the Conference has set
a different period, which shall be a period of
at least one year. A copy of the notification
shall be communicated to the other
Members of the Organization for their
information.

7. An amendment approved by the
Conference shall be deemed to have been
accepted unless, by the end of the prescribed
period, formal expressions of disagreement
have been received by the Director-General
from more than 40 per cent of the Members
which have ratified the Convention and
which represent not less than 40 per cent of
the gross tonnage of the ships of the
Members  which  have ratified the
Convention.

8. An amendment deemed to have been
accepted shall come into force six months
after the end of the prescribed period for all
the ratifying Members except those which
had formally expressed their disagreement in
accordance with paragraph 7 of this Article
and have not withdrawn such disagreement
in accordance with paragraph 11. However:

(a) before the end of the prescribed period,
any ratifying Member may give notice to the
Director-General that it shall be bound by
the amendment only after a subsequent
express notification of its acceptance; and

(b) before the date of entry into force of the
amendment, any ratifying Member may give
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delegaterna. Om denna majoritet inte
uppnds, skall den féreslagna dndringen 4ter-
remitteras  till kommitwén for férnyad
behandling om kommittén s 6nskar.

6. Generaldirektéren skall anmila 4dndringar
som konferensen godkint till alla
medlemsstater vars ratifikationer av denna
konvention registrerats fére det datum di
konferensen godkinde #ndringarna. Dessa
medlemsstater kallas nedan “ratificerande
medlemsstater”. Anmilan skall géras med
hinvisning till denna artikel och skall
foreskriva en tidsfrist fér inlimnande av
eventuella formella invindningar. Denna
frist skall vara tv &r frin anmilningsdatum
om konferensen inte vid tiden fér
godkinnandet faststillde ndgon annan
tidsfrist, som skall vara minst ett ir. En
kopia av anmilan skall skickas till organisa-
tionens &vriga medlemsstater fér kinnedom.

7. En dndring som konferensen godkint
skall anses ha accepterats om general-
direktéren vid utgdngen av den féreskrivna
fristen inte har fatt formella invindningar
frdn mer 3n 40 % av de medlemsstater som
har ratificerat konventionen och som
representerar minst 40 % av bruttotonnaget
av fartygen 1 de medlemsstater som har
ratificerat konventionen.

8. En dndring som anses ha accepterats skall
trida i kraft sex ménader efter utgingen av
den féreskrivna fristen for alla ratificerande
medlemsstater utom de som anfért formella
invindningar enligt punkt 7 i denna artikel
och inte &tertagit dessa invindningar enligt
punkt 11. Dock kan

(a) innan den f&reskrivna fristen l&pt ut,
varje ratificerande medlemsstat till general-
direktéren anmila att den skall vara bunden
av dndringen endast efter en senare uttryck-
lig anmiilan att den godkint denna, och

(b) fére den dag di dndringen trider i kraft,
varje ratificerande medlemsstat till general-
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notice to the Director-General that it will
not give effect to that amendment for a
specified period.

9. An amendment which is the subject of a
notice referred to in paragraph 8(a) of this
Article shall enter into force for the Member
giving such notice six months after the
Member has notified the Director-General
of its acceptance of the amendment or on
the date on which the amendment first
comes into force, whichever date is later.

10. The period referred to in paragraph 8(b)
of this Article shall not go beyond one year
from the date of entry into force of the
amendment or beyond any longer period
determined by the Conference at the time of
approval of the amendment.

11. A Member that has formally expressed
disagreement with an amendment may
withdraw its disagreement at any time. If
notice of such withdrawal is received by the
Director-General after the amendment has
entered into force, the amendment shall
enter into force for the Member six months
after the date on which the notice was
registered.

12. After entry into force of an amendment,
the Convention may only be ratified in its
amended form.

13. To the extent that a maritime labour
certificate relates to matters covered by an
amendment to the Convention which has
entered into force:

(a) a Member that has accepted that amend-
ment shall not be obliged to extend the
benefit of the Convention in respect of the
maritime labour certificates issued to ships
flying the flag of another Member which:

(i) pursuant to paragraph 7 of this Article,
has formally expressed disagreement to the
amendment and has not withdrawn such
disagreement; or

(ii) pursuant to paragraph 8(a) of this
Article, has given notice that its acceptance
is subject to its subsequent express notifica-
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direktéren anmila att den inte kommer att
lata indringen trida i kraft under en angiven

tid.

9. En 4ndring som anmilcs enligt punkt 8 a i
denna artikel skall fér den anmilande
medlemsstatens del trida i kraft sex minader
efter det att medlemsstaten har anmilt cill
generaldirektéren att  den  accepterar
indringen, eller den dag d4 4ndringen férst
trader i kraft, varvid det senaste av dessa
datum skall gilla.

10. Den period som avses i punkt 8 b i denna
artikel skall inte &verskrida ett 4r frin den
dag di dndringen trider i kraft, eller den
lingre tidsfrist som konferensen faststiller
nir dndringen godkinns.

11.En  medlemsstat som har framfért
formella invindningar mot en #ndring fir
nir som helst ta tillbaka sina invindningar.
Om generaldirektéren fir en anmilan om
dtertagande sedan indringen triu i kraft,
skall denna fér medlemsstatens del trida i
kraft sex mainader efter det datum di
anmilanregistrerades.

12. Sedan en éndring tritt i kraft fir konven-
tionen endast ratificeras i sin indrade form.

13. I den maén ett sjdarbetscertifikat avser
frigor som omfattas av en 4ndring i
konventionen som hartritti kraft

(a) skall en medlemsstat som har godkint
indringen inte vara skyldig att tillimpa
konventionen med avseende pi
sjdarbetscertifikat utfirdat till fartyg som ér
flaggat i en annan medlemsstat som:

(i) enligt punkt 7 i denna artikel formellt har
framfért invindningar mot indringen och
inte har dtertagit dessa invindningar, eller

(if) enligt punkt 8 a i denna artikel har
anmilt att dess godkdnnande giller med
forbehéll fér en senare uttrycklig anmilan
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tion and has not accepted the amendment;
and

(b) a Member that has accepted the
amendment shall extend the benefit of the
Convention in respect of the maritime
labour certificates issued to ships flying the
flag of another Member that has given
notice, pursuant to paragraph 8(b) of this
Article, that it will not give effect to that
amendment for the period specified in
accordance with paragraph 10 of this Article.

Authoritative Languages
Article XVI

The English and French versions of the text
of this Convention are equally authoritative.

Explanatory Note to the Regulations
and Code of the Maritime Labour
Convention

1. This explanatory note, which does not
form part of the Mariime Labour
Convention, is intended as a general guide
to the Convention.

2. The Convention comprises three different
but related parts: the Articles, the
Regulations and the Code.

3. The Articles and Regulations set out the
core rights and principles and the basic
obligations of Members ratifying the Con-
vention. The Articles and Regulations can
only be changed by the Conference in the
framework of article 19 of the Constitution
of the International Labour Organisation
(see Article XIV of the Convention).

4. The Code contains the details for the
implementation of the Regulations. It
comprises Part A (mandatory Standards)
and Part B (non-mandatory Guidelines).
The Code can be amended through the
simplified procedure set out in Article XV
of the Convention. Since the Code relates to
detailed implementation, amendments to it
must remain within the general scope of the
Articles and Regulations,

Prop. 2011/12:35

Bilaga 1

och inte har godkint sndringen, och

(b) skall en medlemsstat som har godkint
indringen tillimpa konventionen med
avseende pd sjoarbetscertifikat utfirdat till
fartyg som ir flaggat i en annan medlemsstat
som enligt punkt 8 b i denna artikel har
anmilt att den inte kommer att ldta
indringen trida i kraft under den tidsfrist
som anges i punkt 10 i denna artikel.

Giltiga sprik
Artikel XVI

De engelska och franska versionerna av
texten till denna konvention ir lika giltiga.

Forklaring till reglerna och koden i
sjdarbetskonventionen

1. Denna f{érklaring, som inte ingdr i sj6-
arbetskonventionen, ir avsedd som en
allmin vigledning till konventionen.

2. Konventionen bestir av tre olika men
sinsemellan férbundna delar: artiklarna,
reglerna och koden.

3. Artiklarna och reglerna faststiller centrala
rittigheter och principer och grundliggande
skyldigheter  fér  medlemsstater  som
ratificerar konventionen. Enligt artikel 19 i
ILO-stadgan kan artiklar och regler endast
indras av konferensen (se artikel XIV i
konventionen).

4.1 koden finns tillimpningsforeskrifter fér
reglerna. Den omfattar del A (obligatoriska
standarder) och del B (icke obligatoriska
anvisningar). Koden kan indras genom det
férenklade forfarande som faststills i artikel
XV i konventionen. Eftersom koden avser
detaljer i tillimpningen, méste dndringar i
den rymmas inom den ram artiklarna och
reglerna skapar.
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5. The Regulations and the Code are orga-
nized into general areas under five Titles:
Title 1: Minimum requirements for seafarers
to work on a ship

Title 2: Conditions of employment

Title 3: Accommodation, recreational

facilities, food and catering

Title 4: Health protection, medical care,
welfare and social security protection

Title 5: Compliance and enforcement

6. Each Title contains groups of provisions
relating to a particular right or principle (or
enforcement measure in Title 5), with
connected numbering. The first group in
Title 1, for example, consists of Regulation
1.1, Standard A1.1 and Guideline Bl.1,
relating to minimum age.

7. The Convention has three underlying
purposes:

(a) to lay down, in its Articles and Regula-
tions, a firm set of rights and principles;

(b) to allow, through the Code, a considera-
ble degree of flexibility in the way Members
implement those rights and principles; and

(c) to ensure, through Title 5, that the rights
and principles are properly complied with
and enforced.

8. There are two main areas for flexibility in
implementation: one is the possibility for a
Member, where necessary (see Article VI,
paragraph 3), to give effect to the detailed
requirements of Part A of the Code through
substantial equivalence (as defined in Article
VI, paragraph 4).

9. The second area of flexibility in
implementation is provided by formulating
the mandatory requirements of many
provisions in Part A in a more general way,
thus leaving a wider scope for discretion as
to the precise action to be provided for at
the national level. In such cases, guidance on
implementation Is given in the
mandatory Part B of the Code. In this way,
Members ~ which  have racified  this

non-
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5. Reglerna och koden ir uppstillda under
féljande fem huvudrubriker:

Kapitel 1: Minimikrav {6r att sjdmin skall {4
arbeta pd fartyg

Kapitel 2: Anstillningsforhéllanden

Kapitel 3: Bostad, rekreationsméjligheter,
mat och f6rplignad

Kapitel 4: Hilso- och sjukvird, vilfird och
social trygghet

Kapitel 5: Uppfyllelse och tillimpning

6. I varje kapitel finns grupper av regler
knutna till en sirskild ritt eller princip (eller
tillimpningsitgird i kapitel 5) med nummer.
Den férsta gruppen i kapitel 1 bestdr
exempelvis av regel 1.1, standard Al1.1 och
anvisning  B1.1, som handlar om
minimidlder.

7. Konventionen har tre syften:

(a) att i artiklar och regler stilla upp en fast
serie rittigheter och principer,

(b) att genom koden skapa goda majligheter
for medlemsstaterna att pd ett flexibelt sdtt
tillimpa dessa rittigheter och principer, och

(c) att genom kapitel 5 sikerstilla att
rittigheter och principer uppfylls och
tillimpas vil.

8. Det finns utrymme fér flexibilitet inom
tvd viktiga tillimpningsomridden: ett ir
méjligheten fér en medlemsstat att, vid
behov (se artikel VI punkt 3), lita de
detaljerade kraven i del A i koden trida I
kraft genom huvudsaklig 6verensstimmelse
(enligt definitionen i artikel VI punkt 4).

9. Det andra omridet for flexibilitet i
genomfdérandet skapas genom att de
obligatoriska kraven i minga regler i del A
formuleras mera allmint, si att man fir
storre frihet att vilja vilken dtgérd som skall
vidtas pd nationell nivd. D4 ges anvisningar
for tillimpningen i den icke obligatoriska del
B i koden. P4 detra sitt kan medlemsstater
som har ratificerat denna konvention f reda
pé vilka dtgirder de kan vintas vidta under
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Convention can ascertain the kind of action
that might be expected of them under the
corresponding general obligation in Part A,
as well as action that would not necessarily
be required. For example, Standard A4.1
requires all ships to provide prompt access
to the necessary medicines for medical care
on board ship (paragraph 1(b)) and to carry
a medicine chest (paragraph 4(a)). The
fulfilment in good faith of this latter
obligation clearly means something more
than simply having a medicine chest on
board each ship. A more precise indication
of what is involved is provided in the corre-
sponding Guideline B4.1.1 (paragraph 4) so
as to ensure that the contencs of the chest
are properly stored, used and maintained.

10. Members which have ratified this
Convention are not bound by the guidance
concerned and, as indicated in the provisions
in Title 5 on port State control, inspections
would deal only with the relevant
requirements of this Convention (Articles,
Regulations and the Standards in Part A).
However, Members are required under
paragraph 2 of Article VI to give due
consideration  to  implementing  their
responsibilities under Part A of the Code in
the manner provided for in Part B. If, having
duly considered the relevant Guidelines, a
Member decides to provide for different
arrangements which ensure the proper
storage, use and maintenance of the
contents of the medicine chest, to take the
example given above, as required by the
Standard in Part A, then that is acceptable.
On the other hand, by following the
guidance provided in Part B, the Member
concerned, as well as the ILO bodies
responsible for reviewing implementation of
international labour Conventions, can be
sure without further consideration that the
arrangements the Member has provided for
are adequate to implement the response-
bilities under Part A to which the Guideline
relates.
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motsvarande allminna skyldighet i del A och
vilka som inte ir helt nédvindiga. Standard
A4.1 kriver exempelvis att alla fartyg skall se
till att mediciner som ir nédvindiga for
sjukvird ombord pi fartyg skall kunna tas
fram snabbt (punkt 1 b) och att de har ett
fartygsapotek (punkt 4 a). Actt i god tro
uppfylla den senare skyldigheten har helc
klart en djupare innebérd 4n atc enbart ha
ett apotek ombord pi varje fartyg. En mera
exakt indikation p& vad som krivs fér att
garantera att lidans innehdll lagras, anvinds,
fylls pd och ersitts pd et riktigt sitt finns i
anvisning B4.1.1 punkt 4.

10. Medlemsstater som har ratificerat denna
konvention #r inte bundna av anvisningarna,
och som anges i reglerna i kapitel 5 om
hamnstatskontroll, handlar inspektioner
endast om tillimpliga krav enligt denna
konvention (artiklar, regler och standarder i
del A). Medlemsstaterna dr dock enligt
artikel VI punkt 2 skyldiga att genomféra
sina skyldigheter enligt del A i koden pd det
sitt som foreskrivs i del B. Om en
medlemsstat enligt kraven i standarden i del
A, efter att vederbérligen ha 6vervigt
gillande anvisningar, beslutar att gora andra
arrangemang  varigenom  medicinlidans
innehill lagras, anvinds och underhills pi
ett riktigt sitt, f6r att nimna det exempel
som togs upp ovan, kan detta godtas. A
andra sidan kan den berérda medlemsstaten
och de organ inom ILO som ansvarar fér
tillsynen av hur internationella arbets-
konventioner tillimpas, genom att félja de
anvisningar som ges i del B, utan vidare
&vervigande vara sikra om att de arrange-
mang medlemsstaten gjort ir tillrickliga for
att uppfylla de skyldigheter i del A som

anvisningarna avser.
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The Regulations and the Code
Title 1.

Minimum Reguirements for Seafarersto Work
on a Ship

Regulation 1.1 - Minimum age

Purpose: To ensure that no under-age
persons work on a ship

1. No person below the minimum age shall
be employed or engaged or work on a ship.

2. The minimum age at the time of the initial
entry into force of this Convention is 16
years.

3. A higher minimum age shall be required
in the circumstances set out in the Code.

Standard A1.1 — Minimum age

1. The employment, engagement or work on
board a ship of any person under the age of
16 shall be prohibited.

2. Night work of seafarers under the age of
18 shall be prohibited. For the purposes of
this Standard, night shall be defined in
accordance with national law and practice. It
shall cover a period of at least nine hours
starting no later than midnight and ending
no earlier than 5 a.m.

3. An exception to strict compliance with
the night work restriction may be made by
the competentauthority when:

(a) the effective training of the seafarers
concerned, in accordance with established
programmes and schedules, would be
impaired; or

(b) the specific nature of the duty or a
recognized training programme requires that
the seafarers covered by the exception
perform duties at night and the authority
determines, after consultation with the
shipowners' and seafarers' organizations
concerned, that the work will not be
detrimental to their health or well-being.
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Reglerna och koden

Kapitel 1.

Minimikrav for att sjomin ska @ arbeta pd
Jartyg

Regel 1.1 - Minimidlder

Syfte: Att sdkerstilla att inga minderdriga
arbetar pa ett fartyg

L. Ingen som inte har uppnitt minimildern
skall vara anstilld, sysselsatt eller arbeta pd
ett fartyg.

2. Minimidldern vid tidpunkten fér denna
konventions forsta ikrafttridande ir 16 4r.

3. En hégre minimiélder skall krivas i de fall
som faststills i koden.

Standard A 1.1 — Minimidlder

1. Ingen som inte har fyllc 16 4r fir anstillas,
sysselsittas eller arbeta ombord pd ett
far[yg.

2. Ingen sjéman som inte har fyllt 18 &r far
arbeta nattetid. Natt skall i denna standard
definieras enligt nationell lag och praxis.
Den skall omfatta minst nio timmar med
bérjan senast vid midnatt och slut tidigast
klockan 05.00.

3. Den behériga myndigheten fir medge att
nattarbetsbegrinsningen  inte  behdver
uppfyllas strikt om

(a) utbildningen av de berérda sjéminnen
enligt uppgjorda program och scheman
skulle férsimras, eller

(b) tjinstens specifika art eller ett erkint
utbildningsprogram kriver att den sjéman
som undantaget omfatrar tjinstgér pi natten
och myndigheten efter samrdd med berérda
redar- och sjofolksorganisationer konsta-
terar att arbetet inte kommer att skada
personalens hilsa eller vilbefinnande.
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4. The employment, engagement or work of
seafarers under the age of 18 shall be
prohibited where the work is likely to
jeopardize their health or safety. The types
of such work shall be determined by
national laws or regulations or by the
competent authority, after consultation with
the shipowners' and seafarers' organizations
concerned, in accordance with relevant
international standards.

Guideline B1.1 — Minimum age

l. When regulating working and living
conditions, Members should give special
attention to the needs of young persons
under the age of 18.

Regulation 1.2 = Medical certificate

Purpose: To ensure that all seafarers are

medically fit to perform their duties at sea

1. Seafarers shall not work on a ship unless
they are certified as medically fit to perform
their duties.

2. Exceptions can only be permitted as
prescribed in the Code.

Standard A1.2 — Medical certificate

1. The competent authority shall require
that, prior to beginning work on a ship,
seafarers hold a valid medical certificate
attesting that they are medically fit to
perform the duties they are to carry out at
sea.

2. In order to ensure that medical certifi-
cates genuinely reflect seafarers' state of
health, in light of the duties they are to
perform, the competent authority shall,
after consultation with the shipowners' and
seafarers' organizations concerned, and
giving due consideration to applicable
international guidelines referred to in Part B
of this Code, prescribe the nature of the
medical examination and certificate.

3. This Standard is without prejudice to the
International Convention on Standards of
Training, Certification and Watchkeeping
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4. Anstillning, sysselsittning eller arbete
skall vara férbjudet fér sjéman som inte fyllt
18 4r om det kan antas 4ventyra deras hilsa
eller sikerhet. Vilket arbete som ir av sidan
art skall faststillas i nationella lagar och
andra férfattningar eller av den behériga
myndigheten efter samrid med berérda
redar- och sjéfolksorganisationer enligt
relevanta internationella normer.

Anvisning B1.1 —~ Minimidlder

. Nir bestimmelser utformas fér arbets-
och levnadsférhillanden, bér medlemsstater
dgna sdrskild uppmirksamhet &t behoven
hos ungdomar som inte fyllt 18 4r.

Regel 1.2 - Likarintyg

Syfte: At sikerstilla att alla sjoman dr
medicinskt limpliga att utfora sina uppgifter
till sjoss

1. Sjémin skall inte arbeta pd ett fartyg om
de inte har intyg p att de 4r medicinske
limpliga att utféra sina uppgifter.

2. Undancag kan medges endast i de fall som
anges i koden.

Standard A1.2 - Likarintyg

1. Den behériga myndigheten skall kriva att
sjémin, innan arbete pi ett fartyg pibérjas,
innehar ett giltigt likarintyg som intygar att
de dr medicinskt limpliga att utféra sina
uppgifter till sj6ss.

2. For att sikerstilla atc likarintyg ger en
korrekt bild av sjémannens hilsotillstind
skall den behériga myndigheten, mot
bakgrund av de uppgifter sjdmannen skall
utfora, efter samrdd med berérda redar- och
sjofolksorganisationer och med vederbérlig
hinsyn till de gillande internationella
anvisningar som avses i del B | denna kod,
foreskriva  hur likarundersékning och
likarintyg skall utformas.

3. Denna standard skall inte piverka tillimp-
ningen av den internationella konventionen
om normer fér sjéfolks utbildning, certifie-
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for Seafarers, 1978, as amended (STCW ). A
medical certificate issued in accordance with
the requirements of STCW shall be accepted
by the competent authority, for the purpose
of Regulation 1.2. A medical certificate
meeting the substance of those require-
ments, in the case of seafarers not covered
by STCW, shall similarly be accepted.

4. The medical certificate shall be issued by a
duly qualified medical practitioner or, in the
of a certificate solely concerning
eyesight, by a person recognized by the
competent authority as qualified to issue
such a certificate. Practitioners must enjoy
full professional independence in exercising
their medical judgement in undertaking
medical examination procedures.

case

5. Seafarers that have been refused a
certificate or have had a limitation imposed
on their ability to work, in particular with
respect to time, field of work or trading
area, shall be given the opportunity to have a
further examination by another independent
medical practitioner or by an independent
medical referee.

6. Each medical certificate shall state in
particular that:

(a) the hearing and sight of the seafarer
concerned, and the colour vision in the case
of a seafarer to be employed in capacities
where fitness for the work to be performed
is liable to be affected by defective colour
vision, are all satisfactory; and

(b) the seafarer concerned is not suffering
from any medical condition likely to be
aggravated by service at sea or to render the
seafarer unfit for such service or to endanger
the health of other persons on board.

7. Unless a shorter period is required by
reason of the specific duties to be performed
by the seafarer concerned or is required

under STCW:

(a) a medical certificate shall be valid for a
maximum period of two years unless the
seafarer is under the age of 18, in which case
the maximum period of validity shall be one
year;
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ring och vakthéllning, 1978, med #ndringar
(STCW-konventionen). Den  behériga
myndigheten skall godta ett likarintyg som
utfirdats enligt kraven I STCW som ett
intyg enligt regel 1.2. Nir det giller sjomin
som inte omfattas av STCW skall ett
likarintyg som i huvudsak uppfyller dessa
kravlikasi godkinnas.

4. Likarintyget skall vara utfirdat av en
behérig likare eller, nir det endast giller ett
intyg frin en synundersékning, av en person
som den behériga myndigheten godkint
som behérig att utfirda ett sidant intyg.
Likare som genomfér likarundersékningar
miéste vara helt oberoende i sina yrkes-
missiga bedémningar.

5. Sjéman som har vigrats intyg eller har
nedsatt arbetsférméga, sirskilt nir det giller
arbetstid, arbetsfilt eller geografiskt omréde,
skall kunna f ytterligare en undersékning
gjord hos en annan oberoende behérig
lakare eller en oberoende medicinsk
skiljedomare.

6. Varje likarintyg skall sirskilt ange att den
berérda personen

() har en tillfredsstillande hérsel och syn,
vilket dven skall avse firgseendet nir det
giller en person som skall arbeta i funk-
tioner dir limpligheten f6r det arbete som
skall utféras kan pdverkas av brister i
firgseendet, och

(b) inte lider av ndgot medicinskt cillstind
som kan komma att f6rvirras av tjinstgdring
till sjéss, gora vederbérande olimplig fér
sddan tjinstgdring eller dventyra andra
ombordvarandes hilsa.

7. Om inte en kortare period krivs med
hinsyn till de speciella arbetsuppgifter som
personen skall utféra, eller krivs enligt

STCW

(a) skall ett likarintyg gilla hogst tvd 4r om
inte sjdmannen ir under 18 4r, di den
lingsta giltighetstiden skall vara ett ar,
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(b) a certification of colour vision shall be
valid for a maximum period of six years.

8. In urgent cases the competent auchority
may permit a seafarer to work without a
valid medical certificate until the next port
of call where the seafarer can obtain a
medical certificate from a qualified medical
practitioner, provided that:

(a) the period of such permission does not
exceed three months; and

(b) the seafarer concerned is in possession
of an expired medical certificate of recent
date.

9. If the period of validity of a certificate
expires in the course of a voyage, the
certificate shall continue in force until the
next port of call where the seafarer can
obtain a medical certificate from a qualified
medical practitioner, provided that the
period shall not exceed three months.

10. The medical certificates for seafers
working on ships ordinarily engaged on
international voyages must as a minimum be
provided in English.

Guideline B1.2 — Medical centificate

Guideline B1.2.1 - International guidelines

1. The competent authority, medical practi-
tioners, examiners, shipowners, seafarers'
representatives and all other persons
concerned with the conduct of medical
fitness examinations of seafarer candidates
and serving seafarers should follow the
ILO/ WHO Guidelines for Conducting
Pre-sea and Periodic Medical Fitness
Examinations for Seafarers, including any
subsequent  versions, and any other
applicable international guidelines published
by the International Labour Organization,
the International Maritime Organization or
the World Health Organization.
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(b) skall ett intyg om firgseende gilla hogst

Py
Sex ar.

8. I tringande fall fir den behériga myndig-
heten medge att en person arbetar utan
giltigt lakarintyg till nista angéringshamn
dir en kompetent legitimerad likare kan
utfirda ett sddant, under férutsittning

(a) att medgivandet skall gilla hogst tre
minader, och

(b) att personen ifriga har ett utginget men
nyligen utfirdat likarintyg.

9. Om giltighetstiden fér ett intyg gér ut
under en s)resa, skall det fortsitta att gilla
till nista angdringshamn dir personen ifriga
kan f2 ett likarintyg frin en behérig likare,
pd villkor att fristen inte overskrider tre
ménader.

10. Likarintyg fér sjémin som arbetar pd
fartyg som normalt gir i internationell
sjofart médste som ett minimum utfirdas pd
engelska.

Anvisning B1.2 — Likarintyg
Intemationella

Anvisming  B12.1
anvisningar

1.Den behériga myndigheten, behoriga
likare, examinatorer, redare, féretridare for
sjémin och alla andra personer som berérs
av genomférandet av medicinska limplig-
hetsundersékningar av  sékande  och
tjinstgdrande sjdmin bor f6ljaILO/WHO:s
anvisningar fér likarundersékning av sjomin
(Guidelines for Conducting Pre-sea and
Periodic Medical Fitness Examinations for
Seafarers) och eventuella senare versioner,
samt eventuella andra tillimpliga interna-
tionella anvisningar som offentliggors av
Internationella arbetsorganisationen, FN:s
internationella  sjéfartsorganisation eller
Virldshilsoorganisationen.

94



Regulation 1.3 - Training and qualifications

Purpose: To ensure that seafarers are trained
or qualified to cany out their duties on board
ship

1. Seafarers shall not work on a ship unless
they are trained or certified as competent or
otherwise qualified to perform their duties.

2. Seafarers shall not be permitted to work
on a ship unless they have successfully
completed training for personal safety on

board ship.

3. Training and certification in accordance
with the mandatory instruments adopted by
the International Maritime Organization
shall be considered as meeting the
requirements of paragraphs 1 and 2 of this
Regulation.

4. Any Member which, at the time of its
ratification of this Convention, was bound
by the Certification of Able Seamen
Convention, 1946 (No. 74), shall continue
to carry out the obligations under that
Convention unless and until mandatory
provisions covering its subject matter have
been adopted by the International Maritime
Organization and entered into force, or
until five years have elapsed since the entry
into force of this Convention in accordance
with paragraph 3 of Article VIII, whichever
date is earlier.

Regulation 1.4 —Recruisment and placement

Purpose: To ensure that seafavers bave access
to an efficient and well-regulated seafarer
recruitment and placement system

1. All seafarers shall have access to an
efficient, adequate and accountable system
for finding employment on board ship
without charge to the seafarer.

2. Seafarer recruitment and placement
services operating in a Member's territory
shall conform to the standards set out in the
Code.

3. Each Member shall require, in respect of
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Regel 1.3 — Utbildning och kvalifikationer

Syfte: Att sikerstilla att sjomdn dr utbildade
eller kvalificerade att utféra sina uppgifter
ombord pd fartyg

1. Sjomin skall inte arbeta p4 ett fartyg, om
de inte har utbildning eller intyg pé att de r
kompetenta eller pd annat sitt kvalificerade
att utfora sina uppgifter.

2. Sjomin skall inte tilldtas arbeta pd ett
fartyg om de inte med godkint resultat har
fullgjort en utbildning i personlig sikerhet
ombord pé fartyg.

3. Utbildning och certifiering enligt de
obligatoriska som Interna-
tionella sjéfartsorganisationen antagit skall
anses uppfylla kraven i punkterna 1 och 2 i
denna regel.

instrument

4. Varje medlemsstat som nir den ratific-
erade denna konvention var bunden av 1946
ars konvention (nr 74) om behérighetsbevis
fér matroser skall fortsitta att uppfylla sina
skyldigheter enligt den konventionen om
inte och fram dll dess obligatoriska regler
som ticker dess dmnesomride har antagits
av Internationella sjéfartsorganisationen och
trite i kraft, eller tills fem 4r har forflucit
efter denna konventions ikrafttridande
enligt artikel VIII punkt 3, beroende pd
vilket som intriffar forst.

Regel 1.4 — Rekrytering och arbetsfonnedling

Syfte: Att sikerstilla att sjomén bar tillging till
ett effektivt och wval veglerat system for
rekrytering och formedling av sjomdn

1 Alla sjdmin skall ha tillging till et
effektivt, vil fungerande och ansvarsfullt
system for att finna anstillning ombord pd
fartyg utan kostnad {6r sjéménnen.

2. Rekryterings- och arbetsférmedlings-
kontor fér sjdmin som agerar pd en
medlemsstats territorium skall uppfylla de
standarder som faststills i koden.

3. Varje medlemsstat skall, nir det giller
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seafarers who work on ships that fly its flag,
that shipowners who use seafarer recruit-
ment and placement services that are based
in countries or territories in which this
Convention does not apply, ensure that
those services conform to the requirements
set out in the Code.

Standard A1.4 ~Recruitment and placement

1. Each Member that operates a public
seafarer recruitment and placement service
shall ensure that the service is operated in an
orderly manner that protects and promotes
seafarers' employment rights as provided in
this Convention.

2. Where a Member has private seafarer
recruitmenc and placement services opera-
ting in its territory whose primary purpose
is the recruitment and placement of sea-
farers or which recruit and place a significant
number of seafarers, they shall be operated
only in conformity with a standardized
system of licensing or certification or other
form of regulation. This system shall be
established, modified or changed only after
consultation with the shipowners’ and
seafarers' organizations concerned. In the
event of doubt as to whether this Conven-
tion applies to a private recruitment and
placement service, the question shall be
determined by the competent authority in
each Member after consultation with the
shipowners' and seafarers' organizations
concerned. Undue proliferation of private
seafarer recruitment and placement services
shall not be encouraged.

3. The provisions of paragraph 2 of this
Standard shall also apply - to the extent that
they are determined by the competent
authority, in consultation with the ship-
owners' and seafarers' organizations con-
cerned, to be appropriate - in the context of
recruitment and placement services operated
by a seafarers' organization in the territory
of the Member for the supply of seafarers
who are nationals of that Member to ships
which fly its flag. The services covered by
this paragraph are those fulfilling the
following conditions:
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sjémin som arbetar pi fartyg som fér dess
flagg, kriva att redare som utnyttjar
rekryterings- och férmedlingskontor som
har sitt siite i linder eller territorier som inte
tillimpar denna konvention férsikrar sig om
att kontoren uppfyller de krav som faststills

i koden.

Standard A1.4—Rekrytering och arbets-
férmedling

1. Varje medlemsstat som driver offentliga
rekryterings- och férmedlingskontor fér
sjomin skall se till atc kontoren drivs pi ett
ordnat sitt si att sjdminnens arbetsritt
enligt denna konvention skyddas och
frimjas.

2. Om det finns privata rekryterings- och
férmedlingskontor pd en medlemsstats
territorium vars primira syfte ir rekrytering
av och arbetsférmedling fér sjémin, eller
som rekryterar och férmedlar sjémin i
betydande omfattning, skall dessa drivas helt
enligt ett standardiserat system fér
licensiering, certifiering eller annan form av
reglering. Detta system skall inrittas,
modifieras eller dndras endast efter samrid
med berdrda redar- och sjéfolksorganisa-
tioner. Uppstir tveksamhet om denna
konvention 4r tillimplig pd  privata
rekryterings- och férmedlingskontor, skall
frigan avgoras av den behériga myndigheten
I varje medlemsstat efter samrid med
berérda redar- och sjéfolksorganisationer.
Ohidmmad spridning av privata rekryterings-
och férmedlingskontor fér sjomin skall
inte uppmuntras.

3. Bestimmelserna 1 punkt 2 | denna
standard skall — | den min den behériga
myndigheten i samrdd med berérda redar-
och sjofolksorganisationer bedémer dem
som limpliga — ocksi tillimpas pé rekryte-
ring och arbets{érmedling som bedrivs av en
organisation fér sjémin pi medlemsstatens
territorium fér att rekrytera sjémin som ir
medborgare i den medlemsstaten till fartyg
som f&r dess flagg. De kontor som omfattas
av denna punkt ir sidana som uppfyller
féljande villkor:
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(a) the recruitment and placement service is
operated pursuant to a collective bargaining
agreement between that organization and a
shipowner;

(b) both the seafarers' organization and the
shipowner are based in the territory of the

Member;

(c) The Member has national laws or
regulations or a procedure to authorize or
register the collective bargaining agreement
permitting the operation of the recruitment
and placement service; and

(d) the recruitment and placement service is
operated in an orderly manner and measures
are in place to protect and promote
seafarers' employment rights comparable to
those provided in paragraph 5 of this
Standard.

4. Nothing in this Standard or Regulation
1.4 shall be deemed to:

(a) prevent a Member from maintaining a
free public seafarer recruitment and place-
ment service for seafarers in the framework
of a policy to meet the needs of seafarers
and shipowners, whether the service forms
part of or is coordinated with a public
employment service for all workers and
employers; or

(b) impose on a Member the obligation to
establish a system for the operation of
private seafarer recruitment or placement
services in its territory.

5. A Member adopting a system referred to
in paragraph 2 of this Standard shall, in its
laws and regulations or other measures, at a
minimum:

(a) prohibit seafarer recruitment and place-
ment services from using means, mecha-
nisms or lists intended to prevent or deter
seafarers from gaining employment for
which theyare qualified;

(b) require that no fees or other charges for
seafarer recruitment or placement or for
providing employment to seafarers are
borne directly or indirectly, in whole or in
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(a) rekryterings- och arbetsférmedlings-
kontoren drivs enligt ett kollektivavtal
mellan den organisationen och en redare,

(b) bide personalorganisationen och redaren
har sitt site pd medlemsstatens territorium,

(c) medlemsstaten har nationella lagar och
andra férfattningar eller ett férfarande for
att auktorisera eller registrera det kollektiv-
avtal som medger bedrivande av
rekryterings- och férmedlingskontor, och

(d) rekryterings- och férmedlingskontoren
bedrivs med ordning och reda, och det ir
sorjt for att sjdminnens arbetsritt skyddas
och stéds p ett sitt som motsvarar det som
féreskrivs i punkt 5 i denna standard.

4. Ingenting i denna standard eller regel 1.4
skall anses

(a) hindra en medlemsstat frin att uppritc-
hélla fria kontor f&r rekrytering och férmed-
ling av sjémin enligt ett program fér att
uppfylla sjdminnens och redarnas behov,
cavsett om kontoren ingir i eller ir
samordnade med en offentlig arbetsférmed-
ling for alla sjdmin och arbetsgivare, eller

(b) tvinga p4 en medlemsstat en skyldighet
att inritta system fér att bedriva privat
rekrytering eller férmedling av sjémin pi
dess territorium.

5. En medlemsstat som inrittar ett system
som avses i punkt 2 i denna standard skall i
sina  lagar och andra f&rfattningar,
dtminstone

(a) forbjuda rekryrterings- och arbets-
férmedlingskontor fér sjémin att anvinda
medel, system eller listor avsedda att hindra
eller avhilla sjdmin frin act f4 anstillning
som den ir kvalificerad fér,

(b) kriva att inget arvode eller andra avgifter
for rekrytering eller férmedling av sjomin
eller for att skaffa anstillning till sjémin
bekostas direkt eller indirekt, helt eller
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part, by the seafarer, other than the cost of
the seafarer obtaining a national statutory
medical certificate, the national seafarer's
book and a passport or other similar
personal travel documents, not including,
however, the cost of visas, which shall be
borne by the shipowner; and

(c) ensure that seafarer recruitment and
placement services operatingin its territory:

(i) maintain an up-to-date register of all
seafarers recruited or placed through them,
to be available for inspection by the
competent authority;

(i) make sure that seafarers are
informed of their rights and duties under
their employment agreements prior to or in
the process of engagement and that proper
arrangements are made for seafarers to
examine their employment agreements
before and after they are signed and for
them to receive a copy of the agreements;

(iii) verify that seafarers recruited or
placed by them are qualified and hold the
documents necessary for the job concerned,
and that the seafarers' employment agree-
ments are in accordance with applicable laws
and regulations and any collective bargaining
agreement that forms part of the employ-
ment agreement;

(iv) make sure, as far as practicable, that
the shipowner has the means to protect
seafarers from being stranded in a foreign
port;

(v) examine and respond to any
complaint concerning their activities and
advise the competent authority of any
unresolved complaint;

(vi) establish a system of protection, by
way of insurance or an equivalent
appropriate  measure, to compensate
seafarers for monetary loss that they may
incur as a result of the failure of a
recruitment and placement service or the
relevant shipowner under the seafarers'
employment agreement to meet its
obligations to them.

6. The competent authority shall closely
supervise and control all seafarer recruit-
ment and placement services operating in
the territory of the Member concerned. Any
licences or certificates or similar authoriza-
tions for the operation of private services in
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delvis, av sjdmannen, annat in kostnaden f6r
likarintyg som den nationella lagstiftningen
féreskriver, nationell sjémansbok och pass
eller liknande personliga resehandlingar,
dock inte kostnaden fér visum, som redaren
skall svara for, och

(c) se till att rekryterings- och férmedlings-
kontor fér sjémin som verkar pi dess
territorium:

(1) hiller ett aktuellt register dver alla
sjémin som de rekryterat eller férmedlat,
vilket skall vara tillgingligt fér inspektion av
den behériga myndigheten,

(it) sikerstiller att sjoman fore eller
under anstillningsférfarandet fir informa-
tion om sina rittigheter och skyldigheter
enligt  anstillningsavtalen, att  korrekta
arrangemang gors fér att sjdminnen skall
kunna granska sina anstillningsavtal fére
och efter det att de undertecknats, och att
den fér en kopia av avtalen,

(iii)  verifierar att  sjdmin  som
rekryterats eller formedlats av dem ir
kompetent och har de handlingar som
behévs fér det berérda arbetet, och att
anstillningsavtalen féljer gillande lagar,
andra  férfattningar  och  eventuella
kollektivavtal som ingdr i anstillningsavtalet,

(iv) s lingt mojligt ser till att redaren
har méjlighet att skydda sjémin frén act bli
strandsatt i en frimmande hamn,

(v) underséker och tar stillning till
eventuella klagoma3l pa deras verksamhet och
underrittar den behériga myndigheten om
eventuella olésta klagomal,

(vi) inrdttar ett system for skydd,
genom forsikring eller pd annat likvirdigt
sitt, s& att sjdmin kompenseras fér
ekonomiska férluster de kan drabbas av om
en rekryterings- eller arbetsférmedlings-
tjinst eller redare inte uppfyller sina
skyldigheter enligt sjéminnens anstillnings-
avtal.

6. Den behériga myndigheten skall noga
dvervaka och kontrollera alla rekryterings-
och férmedlingskontor fér sjomin som
verkar pd medlemsstatens territorium.
Eventuella licenser, tillstind eller liknande
bemyndiganden att driva privata kontor pi
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the territory are granted or renewed only
after verification that the seafarer recruit-
ment and placement service concerned
meets the requirements of national laws and
regulations.

7. The competent authority shall ensure that
adequate machinery and procedures exist for
the investigation, if necessary, of complaints
concerning the activities of seafarer recruit-
ment and placement services, involving, as
appropriate, representatives of shipowners
and seafarers.

8. Each Member which has ratified this
Convention shall, in so far as practicable,
advise its nationals on the possible problems
of signing on a ship that flies the flag of a
State which has not ratified the Convention,
until it is satisfied that standards equivalent
to those fixed by this Convention are being
applied. Measures taken to this effect by the
Member that has ratified this Convention
shall not be in contradiction with the
principle of free movement of workers
stipulated by the treaties to which the two
States concerned may be parties.

9. Each Member which has ratified this
Convention shall require that shipowners of
ships that fly its flag, who use seafarer
recruitment and placement services based in
countries or territories in which this
Convention does not apply, ensure, as far as
practicable, that those services meet the
requirements of this Standard.

10. Nothing in this Standard shall be
understood as diminishing the obligations
and responsibilities of shipowners or of a
Member with respect to ships that fly its
flag.

Guideline B1.4— Recruitment and placement

Guideline B1.4.1 -
operational guidelines

Onrganizational —and

1. When fulfilling its obligations under
Standard A1.4, paragraph 1, the competent
authority should consider:

(a) taking the necessary measures to pro-
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territoriet skall utfirdas eller férnyas forst
sedan det verifierats att de berérda
rekryterings- och  férmedlingskontoren
uppfyller kraven i nationella lagar och andra
férfattningar.

7. Den behériga myndigheten skall se till at
det finns limpliga organ och f6rfaranden for
att vid behov utreda klagomal 8ver verksam-
heten pé rekryterings- och férmedlings-
kontor fér sjémin, dir s4 4r lampligt under
medverkan av representanter fér redare och
sjémin.

8. Varje medlemsstat som har ratificerat
denna konvention skall si ldngt méjligt ge
réd till sina medborgare om de problem som
kan uppstd nir man tar anstillning pa ett
fartyg som ir flaggat i en stat som inte har
ratificerat konventionen, tills det stir klart
att normer som ir likvirdiga med dem som
faststills i denna konvention tillimpas.
Argirder som den medlemsstat som har
ratificerat konventionen vidtar i detta syfte
far inte strida mot principen om fri rérlighet
fér sjdmin som féreskrivs i de férdrag dir
de tvé berdrda staterna kan ingd som parter.

9. Varje medlemsstat som har ratificerat
denna konvention skall kriva att redare for
fartyg som for dess flagg och som anvinder
rekryterings- och férmedlingskontor med
site | linder eller territorier dir denna
konvention inte tillimpas, s lingt méjligt
ser till att kontoren uppfyller kraven i denna
standard.

10. Inget i denna standard skall anses minska
redares eller en medlemsstats skyldigheter
och ansvar med avseende pi fartyg som fér

dess flagg.
Anvisning B1.4— Rekrytering och arbets-
formedling

Anvisning B1.4.1— Anvisningar for organisation
och verksambet

1. Nir den behériga myndigheten uppfyller
sina skyldigheter enligt standard A1.4 punkt
1, bor den:

(a) vidta de 4tgirder som behdvs for att
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mote effective cooperation among seafarer
recruitment and placement services, whether
public or private;

(b) the needs of the maritime industry at
both the national and international levels,
when developing training programmes for
seafarers that form the part of the ship's
crew that is responsible for the ship's safe
navigation and pollution prevention opera-
tions, with the participation of shipowners,
seafarers and the relevant training
institutions;

(c) making suitable arrangements for the
cooperation of representative shipowners'
and seafarers' organizations in the organiza-
tion and operation of the public seafarer
recruitment and placement services, where
they exist;

(d) determining, with due regard to the
right to privacy and the need to protect
confidentiality, the conditions under which
seafarers' personal data may be processed by
seafarer recruitment and placement services,
including the collection, storage, combina-
tion and communication of such data to
third parties;

(e) maintaining an arrangement for the
collection and analysis of all relevant
information on the maritime labour market,
including the current and prospective supply
of seafarers that work as crew classified by
age, sex, rank and qualifications, and the
industry's requirements, the collection of
data on age or sex being admissible only for
statistical purposes or if used in the
framework of a programme to prevent
discrimination based on age or sex;

(f) ensuring that the staff responsible for the
supervision of public and private seafarer
recruitment and placement services for
ship's crew with responsibility for the ship's
safe navigation and pollution prevention
operations have had adequate training,
including approved sea-service experience,
and have relevant knowledge of the
maritime industry, including the relevant
maritime  international  instruments on
training, certification and labour standards;
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frimja ett effektivc samarbete mellan
rekryterings- och férmedlingskontor fér
sjomin, offentliga sivil som privata,

(b) beakta sjofartsniringens behov, natio-
nellt sivil som incernationellt, nir utbild-
ningsprogram tas fram f6r besittnings-
medlemmar som ansvarar fér en siker
navigation av fartyget och fér dtgirder som
hindrar fororening, under medverkan av
redare, sjdmin och relevanta utbildnings-
institutioner,

(c) gora limpliga arrangemang fér att
representativa redar- och sjéfolksorganisa-
tioner skall samarbeta om att organisera och
driva offentliga rekryterings- och férmed-
lingskontor fér sjémin, dir sidana kontor
finns,

(d) med vederbérlig hidnsyn till ritten till
privatliv och behovet av sekretesskydd,
faststilla pd vilka villkor rekryterings- och
formedlingskontor fér sjémin fir behandla
sjdminnens personuppgifter, bland annat
insamling, lagring, sammanstillning och
utlimnande av sdana uppgifter till tredje
parg,

(e) samla in och analysera all relevant
information pd den maritima arbets-
marknaden, bland annat lépande och
framtida tillgdng pi sjémin som ingdr i
fartygets besittning, uppdelad p2 4lder, kon,
rang och kvalifikationer, och niringens krav,
varvid insamling av data om 4lder eller kén
ir tilldcen endast for statistiska syften eller
om uppgifterna skall anvindas i ett program
for att hindra diskriminering grundad pi
alder eller kén,

(f) se till att den personal som ansvarar fér
dvervakning av  offentlig och privat
rekrytering och férmedling av sjomin till
fartygsbesittningar med ansvar fér en siker
navigering av fartyget och 4tgirder fér att
motverka fororeningar 4r vil utbildade och
har godkind erfarenhet frén tjinstgéring till
sjéss och relevant kunskap om sjofarts-
niringen, inklusive relevanta maritima
internationella instrument f6r utbildning,
certifiering och arbetsnormer,
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(g) prescribing operational standards and
adopting codes of conduct and ethical
practices for seafarer recruitment and
placement services; and

(h) exercising supervision of the licensing or
certification system on the basis of a system
of quality standards.

2. In establishing the system referred to in
Standard Al.4, paragraph 2, each Member
should consider requiring seafarer recruit-
ment and placement services, established in
its territory, to develop and maintain
verifiable operational practices. These
operational practices for private seafarer
recruitment and placement services and, to
the extent that they are applicable, for public
seafarer recruitment and placement services
should address the following matters:

(a) medical examinations, seafarers' identity
documents and such other items as may be
required for the seafarer to gain
employment;

(b) maintaining, with due regard to the right
to privacy and the need to protect
confidentiality, full and complete records of
the seafarers covered by their recruitment
and placement system, which should include
but not be limited to:

(i) the seafarers' qualifications;

(ii) record of employment;

(iii) personal data relevant to employ-
moent; and

(iv) medical
employment;

data relevant to

(c) maintaining up-to-date lists of the ships
for which the seafarer recruitment and
placement services provide seafarers and
ensuring that there is a means by which the
services can be contacted in an emergency at
all hours;

(d) procedures to ensure that seafarers are
not subject to exploitation by the seafarer
recruitment and placement services or their
personnel with regard to the offer of
engagement on particular ships or by
particular companies;

(e) procedures to prevent the opportunities
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(g) foreskriva standarder {6r verksamheten
och inritta uppférandekoder och etiska
regler fér rekrytering och férmedling av
sjémin, och

(h) ucdva tillsyn Sver system fér licensiering
eller certifiering pd grundval av ett system
fér kvalitetsnormer.

2. Varje medlemsstat bér, nir den inrittar
det system som avses i standard A1.4 punkt
2, dverviga krav pi att de rekryterings- och
férmedlingskontor f6r sjdmin som verkar
pd dess territorium skall ta fram och
uppritchilla arbetsrutiner som gir au
verifiera. Dessa arbetsrutiner f&r privata och,
i tillimpliga fall, offentliga rekryterings- och
férmedlingskontor fér sjdmin bér inriktas
pé foljande punkter:

(a) likarundersokningar, identitetshandling-
ar fér sjdmin och annat som kan beh&vas
fératt sjpminnen skall f& anstillning,

(b) med vederbérlig hidnsyn till ritten till
privatliv och behovet av sekretesskydd, att
hélla fullstindiga register dver sjémin som
omfattas av deras system {6r rekrytering och
arbetsférmedling och som bér innefatta men
inte begrinsas till:

(i) sjdminnens kvalifikationer,

(i1) forteckning 6ver anstéllningar,

(iii) personuppgifter av betydelse
anstillning, och

(iv) medicinska data av betydelse fér
anstillning,

for

(c) atc hlla aktuella besittningslistor for de
fartyg 4t vilka kontoret tillhandahiller
besittning, samt sikerstilla act det gir att
kontakta kontoret | en nédsituation vid alla
tider pd dygnet,

(d) rutiner {r att sikerstilla att sjomin inte
utsiitts for exploatering frin kontorets eller
dess personals sida det giller
erbjudanden om anstillning pd vissa fartyg
eller hos vissa rederier,

nér

rutiner fér att hindra att sjémin

(e)
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for exploitation of seafarers arising from the
issue of joining advances or any other
financial transaction between the shipowner
and the seafarers which are handled by the
seafarer recruitment and placement services;

(f) clearly publicizing costs, if any, which
the seafarer will be expected to bear in the
recruitment process;

(g) ensuring that seafarers are advised of any
particular conditions applicable to the job
for which they are to be engaged and of the
particular shipowner's policies relating to
their employment;

(h) procedures which are in accordance with
the principles of natural justice for dealing
with cases of incompetence or indiscipline
consistent with national laws and practice
and, where applicable, with collective
agreements;

(i) procedures to ensure, as far as
practicable, that all mandatory certificates
and documents submitted for employment
are up to date and have not been
fraudulently obtained and that employment
references are verified;

(j) procedures to ensure that requests for
information or advice by families of
seafarers while the seafarers are at sea are
dealt with promptly and sympathetically and
at no cost; and

(k) verifying that labour conditions on ships
where seafarers are placed are in conformity
with applicable collective bargaining agree-
ments concluded between a shipowner and a
representative seafarers' organization and, as
a matter of policy, supplying seafarers only
to shipowners that offer terms and condi-
tions of employment to seafarers which
comply with applicable laws or regulations
or collective agreements.

3. Consideration should be given to encour-
aging international cooperation between
Members and relevant organizations, such
as:

(a) the systematic exchange of information
on the maritime industry and labour market
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exploateras i samband med utbetalning av
forskottslega eller ndgon annan ekonomisk
transaktion mellan redaren och sjdmannen,
som skots av rekryterings- och férmedlings-
kontoret,

(f) ate klart tillkdnnage vilka kostnader sjo-
mannen skall bira, om rekryterings-
processen ir férenad med sidana,

(g) att se till att sjdmannen fir besked om
sirskilda villkor som kan gilla det arbete fér
vilket de skall anstillas och om rederiet har
sirskilda principer som rér anstillningen,

(h) rutiner fér att  hantera fall av
inkompetens eller bristande disciplin som
uppfyller vedertagna rittviseprinciper och ir
forenliga med nationell lag och sedvinja
samt i tillimpliga fall med kollektivavtal,

(i) rutiner fér att s lingt mojligt sikerstilla
att alla obligatoriska intyg och handlingar
som visas upp f&r anstillning ir aktuella och
inte har skaffats pi olaglig vig samt att
anstillningsreferenser verifieras,

(j) rutiner for att sikerstilla att en begiran
om upplysningar eller rdd frin anhériga till
sjomin medan de ir till sjéss behandlas
snabbr, vilvilligt och utan kostnad, och

(k) att verifiera att arbetsférhillandena pi
fartyg dir sjémin ir placerade f&ljer gillande
kollektivavtal mellan en redare och en
representativ organisation fér sjémin och
har som princip att férmedla personal endast
dc sidana redare som erbjuder sjéminnen
anstillningsvillkor och anstillnings-
forhéllanden som uppfyller gillande lagar
eller andra bestimmelser eller kollektivavtal.

3. Internationellt samarbete mellan
medlemsstater och relevanta organisationer
bér frimjas. Sddant samarbete kan omfatta

(a) ett systematiskt utbyte av information
om sjofartsniringen och arbetsmarknaden
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on a bilateral, regional and multilateral basis;
(b) the exchange of information on

maritime labour legislation;

(c) the harmonization of policies, working
methods and legislation governing recruit-
ment and placement of seafarers;

(d) the improvement of procedures and
conditions for the international recruitment
and placement of seafarers; and

(e) workforce planning, taking account of
the supply of and demand for seafarers and
the requirements of the maritime industry.

Title 2. Conditions of Employment

Regulation 2.1 — Seafarers' employment
agreements

Purpose: To ensure that seafavers have a fair
employment agreement

1. The terms and conditions for employ-
ment of a seafarer shall be set out or referred
to in a clear written legally enforceable
agreement and shall be consistent with the
standards set out in the Code.

2. Seafarers' employment agreements shall
be agreed to by the seafarer under
conditions which ensure that the seafarer
has an opportunity to review and seek advice
on the terms and conditions in the
agreement and freely accepts them before
signing.

3. To the extent compatible with the
Member's national and practice,
seafarers' employment agreements shall be
understood to incorporate any applicable
collective bargaining agreements.

law

Standard

Standard  A2.1

agreements

—  Seafarers employment

1. Each Member shall adopt laws or regula-
tions requiring that ships that fly its flag
comply with the following requirements:
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pi bilateral, regional och multilateral nivi,

(b) utbyte av information om arbetsrittslig
lagstiftning inom sj6farten,

(c) harmonisering av  handlingsprogram,
arbetsmetoder och lagstiftning som styr
rekrytering av och arbetsférmedling f6r sjémin,

(d) forbittring av rutiner och villkor fér
internationell rekrytering av och arbets-
férmedling fér sjémin, och

(e) arbetskraftsplanering, med beaktande av
tillgdngen och efterfrigan pi sjémin samt
sjofartsniringens krav.

Kapitel 2. Anstillningsférhillanden
Regel 2.1 — Anstillningsavtal for sjomin

Syfte: Att sikerstilla att sjomén bar rittvisa
anstillningsavtal

1. Sjomins anstillningsvillkor och anstill-
ningsforhillanden skall anges eller dberopas i
ett klart formulerat, ritesligt verkstillbart
avtal och skall uppfylla de standarder som
faststills i koden.

2. Sjéminnen skall godkinna anstillnings-
avtalet under forhillanden som garanterar
att de har majlighet att granska och séka rid
om villkoren och férhillandena enligt avtalet

och frivilligt godkidnner dessa fére
undertecknandet.
3. I den méin det dr férenligt med

medlemsstatens nationella lag och praxis
skall anstillningsavtal fér sjémin anses
innefatta eventuella gillande kollektivavtal.

Standard
Standard A2.1 - Anstillningsavtal for sjomdin
1. Varje medlemsstat skall anta lagar och

andra férfattningar som kriver att fartyg
som for dess flagg uppfyller féljande krav:
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(a) seafarers working on ships that fly its
flag shall have a seafarers' employment
agreement signed by both the seafarer and
the shipowner or a representative of the
shipowner (or, where they are not
employees, evidence of contractual or
similar arrangements) providing them with
decent working and living conditions on
board the ship as required by this

Convention;

(b) seafarers signing a seafarers' employment
agreement shall be given an opportunity to
examine and seek advice on the agreement
before signing, as well as such other facilities
as are necessary to ensure that they have
freely entered into an agreement with a
sufficient understanding of cheir rights and
responsibilities;

(c) the shipowner and seafarer concerned
shall each have a signed original of the
seafarers' employment agreement;

(d) measures shall be taken to ensure that
clear information as to the conditions of
their employment can be easily obtained on
board by seafarers, including the ship's
master, and that such information, including
a copy of the seafarers' employment agree-
ment, is also accessible for review by officers
of a competent authority, including those in
ports to be visited; and

(e) seafarers shall be given a document
containing a record of their employment on

board the ship.

2. Where a collective bargaining agreement
forms all or part of a seafarers' employment
agreement, a copy of that agreement shall be
available on board. Where the language of
the seafarers' employment agreement and
any  applicable  collective  bargaining
agreement is not in English, the following
shall also be available in English (except for
ships engaged only in domestic voyages):

(@) a copy of a standard form of the
agreement; and

(b) the portions of the collective bargaining
agreement that are subject to a port State
inspection under Regulation 5.2.
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(a) sjomin som arbetar pd fartyg som for
dess flagg skall ha ett anstillningsavtal for
sjomin undertecknat av sivil sjdmannen
som redaren eller en representant f6r denne
(eller, om sjdmannen inte ir anstilld, bevis
pd kontrakts- eller liknande arrangemang)
som ger mojlighet att arbeta och leva under
anstindiga férhéllanden ombord pi fartyget
enligt kraven i denna konvention,

(b) sjomin som undertecknar ett anstill-
ningsavtal {6r sjdmin skall ges mojlighet att
granska och séka rdd om avtalet innan det
undertecknas, samt andra méjligheter som
ir nodvindiga for att garantera att sjo-
mannen har ingdt avtalet av fri vilja och
med tillricklig forstdelse av sina rittigheter

och skyldigheter,

(c) den berérda redaren och sjomannen skall
vardera ha ett undertecknat original av
anstillningsavtalet,

(d) det skall garanteras att sjomin, dven
fartygets befilhavare, har litt tillging
ombord till tydlig information om deras
anstillningsférhéllanden, och att denna
information, bland annat en kopia av
anstillningsavtalet, ocksi finns tillginglig
fér granskning av tjinstemin frin en
behérig myndighet, bland annat myndig-
heter i hamnar som besoks, och

(e) sjopmin skall fi en handling med en
redogdrelse fér deras anstillning ombord pd
fartyget.

2. Nir et kollektivavtal utgdr hela eller en
del av ett anstillningsavtal f6r sjomin, skall
en kopia av detta avtal finnas tillginglig
ombord. Om spriket i anstillningsavtalet
och ett eventuellt gillande kollektivavtal inte
ir engelska, skall foljande ocksd finnas
tillgingligt pa engelska (utom fér fartyg som
endast gdri inrikes sjofart):

(a) en kopia av ett avtalsformulir i
standardformat, och

(b) de delar av kollektivavtalet som ingér i
en hamnstatsinspektion enligt regel 5.2.
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3. The document referred to in paragraph
1(e) of this Standard shall not contain any
statement as to the quality of the seafarers'
work or as to their wages. The form of the
document, the particulars to be recorded
and the manner in which such particulars are
to be entered, shall be determined by
national law.

4. Each Member shall adopt laws and
regulations specifying the matters that are to
be included in all seafarers' employment
agreements governed by its national law.
Seafarers' employment agreements shall in
all cases conrain the following particulars:

(a) the seafarer's full name, date of birth or
age, and birthplace;

(b) the shipowner's name and address;

(c) the place where and date when the
seafarers' employment agreement is entered
into;

(d) the capacity in which the seafarer is to
be employed;

(e) the amount of the seafarer's wages or,
where applicable, the formula used for
calculating them;

(f) the amount of paid annual leave or,
where applicable, the formula used for
calculating it;

(g) the termination of the agreement and
the conditions thereof, including:

(i) if the agreement has been made for
an indefinite period, the conditions entitling
either party to terminate it, as well as the
required notice period, which shall not be
less for the shipowner than for the seafarer;

(i1) if the agreement has been made for a
definite period, the date fixed for its expiry;
and

(ii1) if the agreement has been made for
a voyage, the port of destination and the
time which has to expire after arrival before
the seafarer should be discharged;

(h) the health and social security protection
benefits to be provided to the seafarer by
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3. Den handling som avses i punkt 1 e i
denna standard skall inte innehilla nigon
uppgift om kvaliteten p sjémannens arbete
eller om l8nen. Handlingens utformning, de
uppgifter som skall tas upp och hur sidana
uppgifter skall féras in skall faststillas i
nationell lag.

4. Varje medlemsstat skall anta lagar och
andra férfattningar som tar upp de uppgifter
som skall ingd i alla anstillningsavtal fér
sjémin som lyder under dess nationella lag.
Anstillningsavtal foér sjémin skall alltid
innehélla féljande uppgifter:

(@) den anstilldes fullstindiga namn,
fodelsedatum eller alder och fédelseort,

(b) redarens namn och adress,

(c) ort och datum fér anstillningsavtalets
undertecknande,

(d) vilken funktion anstillningen giller,

(e) 16n eller i tillimpliga fall den formel som
skall anvindas for att berikna denna,

(f) semesterns lingd eller i tillimpliga fall
den formel som skall anvindas foér att
berikna denna,

(g) upphivande av avtalet och villkoren fér
detta, bland annat:

(i) om avtalet har slutits pi obestimd
tid, de férhdllanden som berittigar endera
parten att upphiva det, och den uppsig-
ningstid som skall gilla, vilken inte skall vara
kortare fér redaren 4n fér den anstillde,

(ii) om avtalet har slutits pa viss tid, det
datum da det skall [6pa ut, och

(iii) om avtalet har slutits fér en resa,
destinationshamnen och vid vilken tidpunkt
efter ankomsten som anstillningen skall vara
avslutad,

(h) det skydd fér hilsa och social trygghet
som redaren skall tillhandahilla:
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the shipowner;
(i) the seafarer's entitlement to repatriation;

(j) reference to the collective bargaining
agreement, if applicable; and

(k) any other particulars which national law
may require.

5. Each Member shall adopt laws or
regulations establishing minimum notice
periods to be given by the seafarers and
shipowners for the early termination of a
seafarers'’ employment agreement. The
duration of these minimum periods shall be
determined after consultation with the
shipowners' and seafarers' organizations
concerned, but shall not be shorter than
seven days.

6. A notice period shorter than the
minimum may be given in circumstances
which are recognized under national law or
regulations  or  applicable  collective
bargaining  agreements as justifying
termination of the employment agreement
at shorter notice or without notice. In
determining those circumstances, each
Member shall ensure that the need of the
seafarer to terminate, without penalty, the
employment agreement on shorter notice or
without notice for compassionate or other
urgent reasons is taken into account.

Guideline

Guideline B2.1
agreements

Seafarers'  employment

Guideline B2.1.1— Record of engployment

1. In determining the particulars to be
recorded in the record of employment
referred to in Standard A2.1, paragraph 1(e),
each Member should ensure that this
document contains sufficient information,
with a translation in English, to facilitate the
acquisition of further work or to satisfy the
sea-service requirements for upgrading or
promotion. A seafarers' discharge book may
satisfy the requirements of paragraph 1(e) of
that Standard.
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(i) den anstilldes rite till hemresa,

() 1 tillimpliga fall, hinvisning dll
kollektivavtalet, och

(k) eventuella andra detaljer som kan krivas
i nationell lag.

5. Varje medlemsstat skall anta lagar och
andra férfattningar som stipulerar kortaste
tilldtna uppsigningstid om sjdmin och
redare vill siga upp ett anstillningsavtal i
fortd. Lingden pd dessa minimitider skall
bestimmas efter samrdd med berérda redar-
och sjéfolksorganisationer, men fir inte
understiga sju dagar.

6. En uppsigningstid som ir kortare in
minimitiden kan tillimpas i fall som
godkinns 1 nationella lagar och andra
forfattningar eller gillande kollektivavtal
som motiv fér upphivande av anstillnings-
avtal med kortare uppsigningstid eller utan
uppsigning. Varje medlemsstat skall nir den
faststdller sddana skil beakta aw den
anstillde av barmhirtighetsskil eller av
andra tringande skil wutan aww  bli
skadestindsskyldig kan behova siga upp

avtalet med kortare varsel eller utan
uppsigning.

Anvisning

Anvisning B2.1 - Anstillningsavtal for siomiin

Anvisning B2.1.1~ Forteckning over anstillningar

1. Varje medlemsstat bor, nir den faststiller
de punkter som skall tas upp i den
redogérelse fér anstillningen som avses i
standard A2.1 punkt 1 e, se till att det finns
tillricklig information i denna, med en
dversitining till engelska, fér att géra det
ldte ate skaffa nytw arbete eller au tillgodose
kraven pd ombordanstillning fér en hégre
tjinst eller befordran. En sjdmansbok kan
uppfylla kraven i punkt 1 e i den standarden.
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Regulation
Regulation 2.2 — Wages

Purpose: To ensure that seafarers are paid for
their services

1. All seafarers shall be paid for their work
regularly and in full in accordance with their
employment agreements.

Standard
Standard A2.2 — Wages

1. Each Member shall require that payments
due to seafarers working on ships that fly its
flag are made at no greater than monthly
intervals and in accordance with any
applicable collective agreement.

2. Seafarers shall be given a monthly account
of the payments due and the amounts paid,
including wages, additional payments and
the rate of exchange used where payment
has been made in a currency or at a rate
different from the one agreed to.

3. Each Member shall require that ship-
owners take measures, such as those set out
in paragraph 4 of this Standard, to provide
seafarers with a means to transmit all or part
of their earnings to their families or
dependants or legal beneficiaries.

4, Measures to ensure that seafarers are able
to transmit their earnings to their families
include:

(a) a system for enabling seafarers, at the
time of their entering employment or during
it, to allot, if they so desire, a proportion of
their wages for remittance at regular
intervals to their families by bank transfers
or stmilar means; and

(b) a requirement that allotments should be
remitted in due time and directly to the
person or persons nominated by the
seafarers.

5. Any charge for the service under
paragraphs 3 and 4 of this Standard shall be
reasonable in amount, and the rate of

currency  exchange, unless otherwise
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Regel
Regel 2.2 - Lon

Syfte: Att sikerstilla att sjomdn fidr betalt for
sina tjdnster

1. Alla sjdmin skall {2 regelbunden och full
betalning f&r sitt arbete i enlighet med deras
anstillningsavtal.

Standard
Standard A2.2 — Lon

1. Varje medlemsstat skall kriva att sjémin
som arbetar pd fartyg som for dess flagg fir
16n med hégst minatliga intervall och i
enlighet med eventuella gillande kollektiv-
avtal.

2. Sjémiin skall {3 en ménatlig redovisning av
upplupna betalningar och utbetalade belopp,
bland annat 18n, tilliggsbetalningar och
tillimpad valutakurs nir betalning har gjorts
i en valuta eller till en kurs som avviker frén
den som 6verenskommits.

3. Varje medlemsstat skall kriva att redare
vidtar digirder, sisom de som faststills i
punkt 4 i denna standard, fér att bereda
sjdbminnen mojlighet att 8verféra hela eller
en del av sina inkomster till sina familjer,
anhériga eller rittsliga forménstagare.

4. Atgiirder {or att sikerstilla att sjgmin kan
Sverféra sina inkomster till sina familjer
innefattar bland annat:

(a) ett system genom vilket sjémin nir de
pabérjar en anstillning eller under denna,
om de s3 6nskar, kan anvisa en del av sin [6n
f6r avsindning med regelbundna intervall till
sina familjer genom banké&verféringar eller
pé liknande sitt, och

(b) ett krav pd att anvisningarna skall skickas
i ritt tid och direkt till den eller de personer
som sjémiénnen utsett.

5. Eventuell avgift fér tjinsten enligt
punkterna 3 och 4 i denna standard skall
vara rimlig till sitt belopp, och vixelkursen
skall om inte annat f&reskrivs i nationella

107



provided, shall, in accordance with national
laws or regulations, be at the prevailing
market rate or the official published rate and
not unfavourable to the seafarer.

6. Each Member that adopts national laws or
regulations governing seafarers' wages shall
give due consideration to the guidance
provided in Part B of the Code.

Guideline
Guideline B2.2 - Wages
Guideline B2.2.1 - Specific definitions

1. For the purpose of this Guideline, the
term:

(a) able seafarer means any seafarer who is
deemed competent to perform any duty
which may be required of a rating serving in
the deck department, other than the duties
of a supervisory or specialist rating, or who
is defined as such by national laws, regula-
tions or practice, or by collective agreement;

(b) basic pay or wages means the pay,
however composed, for normal hours of
work; it does not include payments for
overtime worked, bonuses, allowances, paid
leave or any other additional remuneration;

(c) consolidated wage means a wage or
salary which includes the basic pay and other
pay-related benefits; a consolidated wage
may include compensation for all overtime
hours which are worked and all other pay-
related benefits, or it may include only
certain benefits in a partial consolidation;

(d) hours of work means time during which
seafarers are required to do work onaccount

of the ship;

(e) overtime means time worked in excess of
the normal hours of work.

Guideline B2.2.2 - Calculation and payment
1. For seafarers whose remuneration

includes separate compensation for overtime
worked:
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lagar eller andra férfattningar vara ridande
marknadskurs eller officiellt offentliggjord
kurs och fir inte vara oférdelaktig for
sjomannen.

6. Varje medlemsstat som antar nationella
lagar och andra férfattningar som styr
sjomins lon skall vederbérligen beakta
anvisningarna i del B i koden.

Anvisning

Anvisning B2.2 - Lon

Anvisning B2.2.1 - Sérskilda definitioner
1. I denna anvisning avses med

(a) matros: sjéman som bedéms vara
kompetent att utféra alla uppgifter som kan
krivas av manskap i dickstjinstgéring, utom
de uppgifter som ligger manskap i férmans-
stillning eller specialiststillning, eller sjo-
min som definieras som matroser enligt
nationella lagar och andra f&rfattningar,
praxis eller kollektivavtal,

(b) basbetalning eller grundlén: betalning i
olika former fér normal arbetstid; den
innefattar inte &vertidsbetalning, bonus,
traktamenten, betald ledighet eller eventuell
annan tilliggsersittning,

(c) enhetslén: 16n, innefattande grundlén
och andra lonerelaterade férminer; enhets-
l6n kan innefatta ersittning for all dvertid
som arbetas och alla andra l6nerelaterade
forminer, eller endast vissa férméner:
partiell enhetslén,

(d) arbetstid eller arbetstimmar: den tid
under vilken sjémin ir 4lagda att arbeta for
fartygets rikning,

(e) &vertid: den tid som arbetas utdver
normal arbetstid.

Anvisning B2.2.2 - Berikning och betalning
1. Fér sjéman vars ersittning innefattar

sirskild ersittning f6r arbetad 6vertid giller
foljande:
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(a) for the purpose of calculating wages, the
normal hours of work at sea and in port
should not exceed eight hours per day;

(b) for the purpose of calculating overtime,
the number of normal hours per week
covered by the basic pay or wages should be
prescribed by national laws or regulations, if
not determined by collective agreements,
but should not exceed 48 hours per week;
collective agreements may provide for a
different but not less favourable treatment;

(c) the rate or rates of compensation for
overtime, which should be not less than one
and one-quarter times the basic pay or wages
per hour, should be prescribed by national
laws or regulations or by collective
agreements, if applicable; and

(d) records of all overtime worked should be
maintained by the master, or a person
assigned by the master, and endorsed by the
seafarer at no greater than monthly
intervals.

2. For seafarers whose wages are fully or
partially consolidated:

(a) the seafarers' employment agreement
should specify clearly, where appropriate,
the number of hours of work expected of
the seafarer in return for this remuneration,
and any additional allowances which might
be due in addition to the consolidated wage,
and in which circumstances;

(b) where hourly overtime is payable for
hours worked in excess of those covered by
the consolidated wage, the hourly rate
should be not less than one and one-quarter
times the basic rate corresponding to the
normal hours of work as defined in
paragraph 1 of this Guideline; the same
principle should be applied to the overtime
hours included in the consolidated wage;

(c) remuneration for that portion of the
fully or partially consolidated wage
representing the normal hours of work as
defined in paragraph 1(a) of this Guideline
should be no less than the applicable

minimum wage; and
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(a) vid léneberikning boér den normala
arbetstiden till sjéss och i hamn inte
Sverskrida dtta timmar per dygn,

(b) vid berikning av &vertid bér den
normala arbetstid per vecka som omfattas av
basbetalning eller grundlén féreskrivas i
nationella lagar och andra férfattningar, om
den inte bestims i kollektivavtal, men den
bér inte Sverskrida 48 timmar per vecka,
varvid kollektivavtal kan féreskriva en annan
men inte mindre férménlig behandling,

(c) tarifferna f6r &vertidsersittning, som
inte bér understiga 125 % av basbetalningen
eller grundlénen per timme, bér féreskrivas i
nationella lagar och andra férfattningar eller,
itillimpliga fall, i kollektivavtal, och

(d) journal 8ver all arbetad 6vertid bér foras
av befilhavaren eller en person som denne
utsett, och godkénnas av sjdmnnen minst en
géng | mdnaden.

2. For sjomin vars 16n helt eller delvis utgdr
som enhetslén giller féljande:

(a) anstillningsavtalet bér i tillimpliga fall
klart ange det antal arbetstimmar som
forvintas av sjdmannen som motprestation
for denna ersittning, samt eventuella
ytterligare ersittningar som kan utgd utéver
enhetslénen och villkoren for detta,

(b) om &vertidsersittning skall betalas for
timmar som arbetas utéver den tid pa vilken
enhetslonen beriknas, bor timtaxan inte
underskrida 125 % av den basbetalning som
utgdr fér normal arbetstid enligt
definitionen i punkt 1 i denna anvisning, och
samma princip bér tillimpas p& den &vertid
som ingdr i enhetsl6énen,

(c) ersdttningen f6r den del av full eller
partiell enhetslén som motsvarar normal
arbetstid enligt definitionen i punkt 1 a i
denna anvisning bér inte understiga den
gillande minimilénen, och
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(d) for seafarers whose wages are partially
consolidated, records of all overtime worked
should be maintained and endorsed as
provided for in paragraph 1(d) of this
Guideline.

3. National laws or regulations or collective
agreements may provide for compensation
for overtime or for work performed on the
weekly day of rest and on public holidays by
at least equivalent time off duty and off the
ship or additional leave in lieu of
remuneration or any other compensation so
provided.

4. National laws and regulations adopted
after  consulting  the  representative
shipowners' and seafarers' organizations or,
as appropriate, collective agreements should
take into account the following principles:

(a) equal remuneration for work of equal
value should apply to all seafarers employed
on the same ship without discrimination
based upon race, colour, sex, religion,
political opinion, national extraction or
social origin;

(b) the seafarers' employment agreement
specifying the applicable wages or wage rates
should be carried on board the ship;
information on the amount of wages or
wage rates should be made available to each
seafarer, either by providing at least one
signed copy of the relevant information to
the seafarer in a language which the seafarer
understands, or by posting a copy of the
agreement in a place accessible to seafarers
or by some other appropriate means;

(c) wages should be paid in legal tender;
where appropriate, they may be paid by
bank transfer, bank cheque, postal cheque or
money order;

(d) on tenmnination of engagement all
remuneration due should be paid without
undue delay;

(e) adequate penalties or other appropriate
remedies should be Imposed by the
competent authority where shipowners
unduly delay, or fail to make, payment of all
remuneration due;
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(d) for sjdmin vars l6n 4r partiell enhetslén,
bér journal 8ver all arbetad &vertid féras och
godkinnas enligt regeln i punkt 1 d i denna
anvisning.

3. I nationella lagar, andra férfatiningar eller
kollektivavtal kan féreskrivas kompensation
for 6vertid eller fér arbete som utférts pd
den veckodag som ir vilodag eller pd allmin
helgdag med minst lika ling fritid borta frin
fartyget, eller kompensationsledighet I
stillet for ersittning, eller eventuell annan
kompensation.

4. 1 nationella lagar och andra férfattningar
som antas efter samrdd med representativa
redar- och sjéfolksorganisationer eller i
tillimpliga fall kollektivavtal, bér féljande
principer beaktas:

(a) lika ersittning fér likvirdigt arbete bér
tillimpas p4 alla sjomin som ir anstillda pd
samma fartyg utan diskriminering grundad
pé ras, hudfirg, kén, religion, politisk 4sikt,
nationell hirkomst eller socialt ursprung,

(b) sjdminnens anstillningsaveal  vari
gillande l6ner eller 18netariffer anges, bor
finnas tillgingliga pa fartyget och uppgifter
om l6nebelopp eller lénetariffer bér hallas
tillgéngliga f&r alla berérda, antingen genom
att minst ett undertecknat exemplar av de
relevanta uppgifterna limnas till var och en
pd et sprik som denne f6rstdr, eller genom
att ett exemplar av avtalet anslds pa en plats
som ir tillginglig for besdttningen, eller pd
annat limplig sitt,

(c) 16n bér betalas i lagligt betalningsmedel,
och dir s4 4r limpligt kan den betalas genom
bank&verféring, bank- eller postcheck eller
postanvisning,

(d) nir anstillningen upphér bér all
utestdende ersittning betalas utan onédigt
drdjsmal,

(e) den behériga myndigheten bér ligga
paféljder eller andra limpliga sanktioner om
redare otillbérligen  dréjer med eller
underliter att  betala all utestdende
ersittning,
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(f) wages should be paid directly to
seafarers' designated bank accounts unless
they request otherwise in writing;

(g) subject to subparagraph (h) of this
paragraph, the shipowner should impose no
limit on seafarers' freedom to dispose of
their remuneration;

(h) deduction from remuneration should be
permitted only if:

(i) there is an express provision in
national laws or regulations or in an
applicable collective agreement and the
seafarer has been informed, in the manner
deemed most appropriate by the competent
authority, of the conditions for such
deductions; and

(it) the deductions do not in total
exceed the limit that may have been
established by national laws or regulations
or collective agreements or court decisions
for making such deductions;

(i) no deductions should be made from a
seafarer's respect of
obtaining or retaining employment;

remuneration in

(j) monetary fines against seafarers other
than those authorized by national laws or
regulations, collective agreements or other
measures should be prohibited;

(k) the competent authority should have the
power to inspect and services
provided on board ship to ensure that fair
and reasonable prices are applied for the
benefit of the seafarers concerned; and

stores

() to the extent that seafarers' claims for
wages and other sums due in respect of their
employment are not secured in accordance
with the provisions of the International
Convention on Maritime Liens and
Mortgages, 1993, such claims should be
protected in accordance with the Protection
of Workers' Claims (Employer's Insolvency)
Convention, 1992 (No. 173).

5. Each Member should, after consulting
with  representative  shipowners'
seafarers' organizations, have procedures to

and
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(f) 16n bér betalas direke till det bankkonto
sjdmannen angivit om den inte skriftligt
begir annat,

(g) med forbehdll for stycket h i denna
punkt bor redaren inte begrinsa sjdmannens
frihet att férfoga dver sin ersittning,

(h) avdrag frin ersittning bér medges
endast i fall da:

(i) det finns en uttrycklig bestimmelse i
nationella lagar och andra férfattningar eller
i gillande kollektivavial och sjémannen pi
det sitt som den behériga myndigheten
bedémer limpligast har blivit informerad
om villkoren fér sddana avdrag, och

(ii) de totala avdragen inte &verskrider
den grins som eventuellt anges i nationella
lagar och andra férfattningar, kollektivavtal
eller domstolsbeslut om sidana avdrag,

(i) inga avdrag bér géras frin sjdmannens
ersittning fér att han eller hon skall 2 eller
behilla en anstillning,

()) penningbestraffningar mot sjémin i
annan form in som godkinns av nationella
lagar och andra férfattningar eller
kollektivavtal bér vara férbjudna,

(k) den behoriga myndigheten bér ha rict
att inspektera fornddenheter och tjinster
som tillhandahélls ombord fér att kunna
férvissa sig om att rittvisa och skiliga priser
tillimpas till gagn f6r de berérda sjeminnen,
och

() i den min sjéminnens fordringar pi
utestdende 16n och andra belopp som avser
deras anstillning inte 4r skyddade enligt
bestimmelserna om sjpant i 1993 drs
internationella konvention om sjépantritt
och fartygshypotek, bér dessa fordringar
skyddas enligt 1992 4rs konvention (nr 173)
om skydd av arbetstagares fordran i hindelse
av arbetsgivarens insolvens.

5. Varje medlemsstat bér efter samrid med
representativa redar- och sjéfolksorganisa-
tioner ha férfaranden f6r att undersska
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investigate complaints relating to any matter
contained in this Guideline.

Guideline B2.2.3 — Minimum wages

1. Withourt prejudice to the principle of free
collective bargaining, each Member should,
after consulting representative shipowners'
and seafarers' organizations, establish proce-
dures for determining minimum wages for
seafarers. Representative shipowners' and
seafarers' organizations should participate in
the operation of such procedures.

2. When establishing such procedures and in
fixing minimum wages, due regard should be
given to international labour standards
concerning minimum wage fixing, as well as
the following principles:

(a) the level of minimum wages should take
into account che nature of maritime
employment, crewing levels of ships, and
seafarers' normal hours of work; and

(b) the level of minimum wages should be
adjusted to take into account changes in the
cost of living and in the needs of seafarers.

3. The competent authority should ensure:

(a) by means of a system of supervision and
sanctions, that wages are paid at not less
than the rate or rates fixed; and

(b) that any seafarers who have been paid at
a rate lower than the minimum wage are
enabled to recover, by an inexpensive and
expeditious judicial or other procedure, the
amount by which they have been underpaid.

Guideline B2.2.4 — Minimum monthly basic
pay or wage figure for able seafarers

1. The basic pay or wages for a calendar
month of service for an able seafarer should
be no less than the amount periodically set
by the Joint Maritime Commission or
another body authorized by the Governing
Body of the International Labour Office.
Upon a decision of the Governing Body, the
Director-General shall notify any revised
amount to the Members of the
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klagomédl &6ver alla forhillanden som
behandlas i denna anvisning.

Anvisning B2.2.3 — Minimiléner

1. Utan att det péverkar tillimpningen av
principen om fri awalsritt bér varje
medlemsstat, efter samrdd med representa-
tiva redar- och sjéfolksorganisationer,
inritta forfaranden fér att faststilla minimi-
|6ner for sjdmin. Representativa redar- och
sjdfolksorganisationer bér medverka i
hanteringen av sidana férfaranden.

2. Nir dessa férfaranden inrittas och
minimiléner faststills, bér vederborlig
hinsyn tas tll internationella arbetsnormer
fér faststillande av minimilner och féljande
principer tillimpas:

(a) minimilénernas nivd bér faststillas med
hinsyn till karaktiren av anstillning i
handelsflottan, fartygs bemanningsnivéer
och sjéminnens normala arbetstid, och

(b) minimilénernas nivd bér anpassas till
levnadskostnadsutvecklingen och
sjdminnens behov.

3. Den behériga myndigheten bér

(a) genom ett system for dvervakning och
sanktioner, sikerstilla att den 16n som
betalas inte understiger det/de belopp som
faststillts, och

(b) se tillatt sjdmin som har fitt en 16n som
understiger minimilénen genom ett billige
och snabbt rittsligt eller annat forfarande
kan f3 ut det belopp den har att fordra.

Anvisning  B2.2.4 - Ldgsta mdnatliga
basbetalning eller grundlon for matroser

1. Basbetalningen eller grundlénen fér en
kalendermédnads tjinst fér en matros bér
inte understiga det belopp som periodiskt
faststills av Joint Maritime Commission
eller annat organ som Internationella arbets-
byréns styrelse bemyndigat. Efter styrelsens
beslut skall generaldirektéren underritta
organisationens medlemsstater om varje
indring av beloppet.
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Organization.

2. Nothing in this Guideline should be
deemed 1o prejudice arrangements agreed
between shipowners or their organizations
and seafarers' organizations with regard to
the regulation of standard minimum terms
and conditions of employment, provided
such terms and conditions are recognized by
the competent authority.

Regulation

Regulation 2.3 - Hours of work and hours of
rest

Purpose:  To ensure that seafarers have
regulated hours of work or hours of rest

1. Each Member shall ensure that the hours
of work or hours of rest for seafarers are
regulated.

2. Each Member shall establish maximum
hours of work or minimum hours of rest
over given periods that are consistent with
the provisions in the Code.

Standard
Standard A2.3 - Hours of work and hours of rest

1. For the purpose of this Standard, the
term:

(a) hours of work means time during which
seafarers are required to do work on account

of the ship;

(b) hours of rest means time outside hours
of work; this term does not include short

breaks.

2. Each Member shall within the limits set
out in paragraphs 5 to 8 of this Standard fix
either a2 maximum number of hours of work
which shall not be exceeded in a given
period of time, or a minimum number of
hours of rest which shall be provided in a
given period of time.

3. Each Member acknowledges that the
normal working hours' standard for
seafarers, like that for other workers, shall
be based on an eight-hour day with one day
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2. Inget i denna anvisning bor anses piverka
arrangemang som overenskommits mellan
redare eller deras organisationer och
sjofolksorganisationer ifriga om reglering av
miniminormer fér anstillningsvillkor och
anstillningsférhillanden, under
férutsittning att den behériga myndigheten
erkinner dessa miniminormer.

Regel
Regel 2.3 - Arbetstid och vilotid

Syfte: At sikerstilla att sjomin bar reglerad
arbetstid och vilotid

1. Varje medlemsstat skall se till att
sjéminnens arbetstid och vilotid 4r reglerad.

2. Varje medlemsstat skall faststilla den
lingsta arbetstid eller den kortaste vilotid
under en given tidsperiod som uppfyller
féreskrifterna i koden.

Standard
Standard A2.3 - Arbetstid och vilotid

1. I denna standard avses med

(a) arbetstid eller arberstimmar: den tid
under vilken det krivs att sjdmin arbetar for
fartygets rikning,

(b) vilotid eller vilotimmar: annan tid #n
arbetstid; termen innefatrar inte korta raster.

2. Inom de grinser som anges i punkterna 5—
8 i denna standard skall varje medlemsstat
faststilla antingen ett hogsta antal arbetst-
immar som inte fir Sverskridas under en
given tidsrymd, eller ett minsta antal vilo-
timmar som skall tillhandahillas under en
given tidsrymd.

3. Varje medlemsstat erkinner att normen
for sjomins liksom f6r andra arbetstagares
normalarbetstid ~ skall baseras pi& en
ittatimmarsdag med en vilodag per vecka
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of rest per week and rest on public holidays.
However, this shall not prevent the Member
from having procedures to authorize or
register a collective agreement which
determines seafarers' normal working hours
on a basis no less favourable than this
standard.

4. In determining the national standards,
each Member shall take account of the
danger posed by the fatigue of seafarers,
especially those whose duties involve
navigational safety and the safe and secure
operation of the ship.

5. The limits on hours of work or rest shall
be as follows:

(a) maximum hours of work shall not
exceed:
(i) 14 hours in any 24-hour period; and
(i) 72 hours in any seven-day period;
or

(b) minimum hours of rest shall not be less than:
(i) ten hours in any 24-hour period; and
(ii) 77 hours in any seven-day period.

6. Hours of rest may be divided into no
more than two periods, one of which shall
be at least six hours in length, and the
interval between consecutive periods of rest
shall not exceed 14 hours.

7. Musters, fire-fighting and lifeboat drills,
and drills prescribed by national laws and
regulations and by international instru-
ments, shall be conducted in a manner that
minimizes the disturbance of rest periods
and does not induce fatigue.

8. When a seafarer is on call, such as when a
machinery space is unattended, the seafarer
shall have an adequate compensatory rest
period if the normal period of rest is
disturbed by call-outs to work.

9. If no collective agreement or arbitration
award exists or if the competent authoricy
determines that the provisions in the
agreement or award in respect of paragraph
7 or 8 of this Standard are inadequate, the
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och vila pé allminna helgdagar. Detta skall
dock inte hindra medlemsstaten frén att
tillimpa forfaranden fér att godkinna eller
registrera  kollektivavtal som  faststiller
sjdmins normala arbetstid p& en nivd som
inte dr mindre férminlig in denna norm.

4. Varje medlemsstat skall, nir den fast-
stiller nationella normer, ta hinsyn till den
fara som utmattade sjdmin utgér, sirskilt de
vars skyldigheter innefattar navigations-
sikerhet och ett riskfritt och sikert
framforande av fartyget.

5. Grinserna for arbets- och vilotid skall
vara f8ljande:

(a) den lingsta arbetstiden fér inte &ver-
skrida:

(i) 14 timmar under en 24-timmars-
period, och

(ii) 72 timmar under en sjudagarsperiod,

och

(b) den kortaste vilotiden f8r inte underskrida:
(i) 10 timmar under en 24-timmars-
period, och
(i) 77 timmar under en sjudagarsperiod.

6. Vilotiden fir delas upp pi hogst tvd
perioder, varav en skall vara minst sex
timmar ling, och intervallet mellan pi
varandra f6ljande viloperioder fir inte
Sverskrida 14 timmar.

7. Uppstillningar, brand- och livbats-
dvningar och &vningar som féreskrivs i
nationella lagar och andra férfattningar och
internationella instrument skall genomf&ras
med minsta méjliga stérning av viloperiod-
erna och sd act de inte leder till utmattning.

8. Nir sjémin har beredskapstjinst, som nir
ett maskinutrymme 4r obemannat, och den
normala vilotiden stérs av utryckningar till
arbete, skall limplig kompensationsledighet
utgd.

9. Om inget kollektivavtal eller skiljedom
finns, eller om den behériga myndigheten
finner att reglerna i avtal eller skiljedom som
rér punkt 7 eller 8 | denna standard ir
otillrickliga, skall den faststilla regler som

114



competent authority shall determine such
provisions to ensure the seafarers concerned
have sufficient rest.

10. Each Member shall require the posting,
in an easily accessible place, of a table with
the shipboard working arrangements, which
shall contain for every position at least:

(a) the schedule of service at sea and service
in port; and

(b) the maximum hours of work or the
minimum hours of rest required by national
laws or regulations or applicable collective
agreements.

11. The table referred to in paragraph 10 of
this Standard shall be established in a
standardized format in the working language
or languages of the ship and in English.

12. Each Member shall require that records
of seafarers' daily hours of work or of their
daily hours of rest be maintained to allow
monitoring of compliance with paragraphs 5
to 11 inclusive of this Standard. The records
shall be in a standardized format established
by the competent authority taking into
account any available guidelines of the
International Labour Organization or shall
be in any standard format prepared by the
Organization. They shall be in the languages
required by paragraph 11 of this Standard.
The seafarers shall receive a copy of the
records pertaining to them which shall be
endorsed by the master, or a person
authorized by the master, and by the
seafarers.

13. Nothing in paragraphs 5 and 6 of this
Standard shall prevent a Member from
having national laws or regulations or a
procedure for the competent authority to
authorize or register collective agreements
permitting exceptions to the limits set out.
Such exceptions shall, as far as possible,
follow the provisions of this Standard but
may take account of more frequent or
longer leave periods or the granting of
compensatory leave for watchkeeping
seafarers or seafarers working on board
ships on short voyages.
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tillférsikrar de berorda sjéminnen tillricklig
vila.

10. Medlemsstaterna skall kriva att en
arbetsordning fér fartyget anslds pd en
laeeillginglig plats, och den skall fér varje
befattning ange &tminstone

(a) ett schema fér tjinstgéringen till sj6ss
och i hamn, och

(b) den lingsta arbetstid som medges eller
den kortaste vilotid som féreskrivs i
nationella lagar och andra férfattningar eller
i gillande kollektivavtal.

L1. Den arbetsordning som avses i punkt 10
i denna standard skall upprittas enligt ett
standardformulir pé det eller de arbetssprak
som anvinds pa fartyget, och p4 engelska.

12. Varje medlemsstat skall kriva att
journaler &ver sjdminnens dagliga arbetstid
eller dagliga vilotimmar sparas fér att
mojliggdra Svervakning av att punkterna 5—
11 | denna standard uppfylls. Journalerna
skall vara i standardformat som faststillts av
den behériga myndigheten med beaktande
av eventuellt tillgingliga anvisningar frin
Internationella arbetsorganisationen eller ett
standardformat som utformats av organisa-
tionen. De skall vara pd sprik som krivs i
punkt 11 i denna standard. Sjdminnen skall
f4 en kopia av de journaler som berér dem
och skall vara underskrivna av befilhavaren
eller en person som denne bemyndigat, och
av sjominnen.

13. Ingenting i punkterna 5 eller 6 i denna
standard far hindra en medlemsstar frén att
ha nationella lagar och andra férfattningar
eller ett férfarande som tilliter den behériga
myndigheten att godkinna eller registrera
kollektivavtal som medger undantag frén de
faststillda grinserna. Sidana undantag skall
s langt majligt félja bestimmelserna i denna
standard men fir beakta oftare fére-
kommande eller lingre ledighetsperioder
eller kompensationsledighet for vaktgdende
sj6min eller sjdmin som arbetar ombord pi
fartygsom gér korta resor.
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14. Nothing in this Standard shall be
deemed to impair the right of the master of
a ship to require a seafarer to perform any
hours of work necessary for the immediate
safety of the ship, persons on board or
cargo, or for the purpose of giving assistance
to other ships or persons in distress at sea.
Accordingly, the master may suspend the
schedule of hours of work or hours of rest
and require a seafarer to perform any hours
of work necessary until the normal situation
has been restored. As soon as practicable
after the normal situation has been restored,
the master shall ensure that any seafarers
who have performed work in a scheduled
rest period are provided with an adequate
period of rest.

Guideline
Guideline B2.3 - Hours of work and hours of rest
Guideline B2.3.1 ~ Young seafarers

1. At sea and in port the following
provisions should apply to all young
seafarers under the age of 18:

(a) working hours should not exceed eight
hours per day and 40 hours per week and
overtime should be worked only where
unavoidable for safety reasons;

(b) sufficient time should be allowed for all
meals, and a break of at least one hour for
the main meal of the day should be assured;
and

() a 15-minute rest period as soon as
possible following each two hours of
continuous work should be allowed.

2. Exceptionally, the provisions of paragraph
1 of this Guideline need not be applied if:

(a) they are impracticable for young
seafarers in the deck, engine room and
catering departments assigned to watch-
keeping duties or working on a rostered
shift-work system; or

(b) the effective training of young seafarers
in accordance with established programmes
and schedules would be impaired.
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14. Ingenting i denna standard fér inskrinka
ritten f6r ett fartygs befilhavare att krivaatt
sjémin fullgor den arbetstid som behdvs fér
fartygets, de ombordvarandes eller lastens
omedelbara sikerhet, eller for att limna
hjilp 4t andra fartyg eller personer i sjénéd.
Dirfor far befilhavaren tillfilligt upphiva
schemat f6r arbetstid eller vilotid och 4ligga
sjdmin att fullgéra den arbetstid som
beh&vs tills normalliget 4r dterstillt. Snarast
médjligt efter det att normalliget ir &terstillt
skall befilhavaren se till att sjdmin som har
utfért  arbete under en  schemalagd
viloperiod fér en tillricklig viloperiod.

Anuvisning
Anvisning B2.3 - Arbetstid och vilotid
Anvisning B2.3.1 — Unga sjomén

1. Till sjéss och i hamn bér féljande regler
tillimpas p4 alla unga sjdmin som inte fyllt
18 dr:

(a) arbetstiden bér inte 8verskrida 8 timmar
per dag och 40 timmar per vecka, och
Svertidsarbete bor férekomma endast om
det 4r oundvikligt av sikerhetsskil,

(b) tillricklig tid bér anslés till alla méltider,
och en rast pd minst en timme fér dagens
huvudmail bér medges, och

(c) 15 minuters vila snarast méjligt efter
varje sammanhingande period pi tvd
arbetstimmar bér medges.

2. T undantagsfall behéver bestimmelserna i
punkt 1 i denna anvisning inte tillimpas om

(a) de @r ogenomfdrbara f6r unga sjomin pd
dick, 1 maskinrum och utspisnings-
avdelningar med vakttjinst eller som arbetar
i skift med tjinstgdringslista, eller

(b) en effektiv utbildning av unga sjémin
enligt faststillda program och scheman
skulle férsvaras.
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3. Such exceptional situations should be
recorded, with reasons, and signed by the
master.

4. Paragraph 1 of this Guideline does not
exempt young seafarers from the general
obligation on all seafarers to work during
any emergency as provided for in Standard
A2.3, paragraph 14.

Regulation
Regulation 2.4 — Entitlement to leave

Purpose: To ensure that seafarers have adequate
leave

1. Each Member shall require that seafarers
employed on ships that fly its flag are given
paid annual leave under appropriate condi-
tions, in accordance with the provisions in

the Code.

2. Seafarers shall be granted shore leave to
benefit their health and well-being and with
the operational requirements of their
positions.

Standard
Standard A2.4 — Entitlement to leave

1. Each Member shall adopt laws and regula-
tions determining the minimum standards
for annual leave for seafarers serving on
ships that fly its flag, taking proper account
of the special needs of seafarers with respect
to such leave.

2. Subject to any collective agreement or
laws or regulations providing for an
appropriate method of calculation that takes
account of the special needs of seafarers in
this respect, the annual leave with pay
entitlement shall be calculated on the basis
of a minimum of 2.5 calendar days per
month of employment. The manner in
which the length of service is calculated shall
be determined by the competent authority
or through the appropriate machinery in
each country. Justified absences from work
shall not be considered as annual leave.
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3. Sidana undantagssituationer bér tas upp i
en motiverad rapport som undertecknas av
befilhavaren.

4. Punkt 1 i denna anvisning undantar inte
unga sjémin frin den allminna skyldighet
att arbeta i ett nédlige som ligger alla
sjdmin enligt standard A2.3 punke 14.

Regel
Regel 2.4 — Ratttill ledighet

Syfte: Att sikerstilla att sjomdn bar tillricklig
ledighet

1. Varje medlemsstat skall kriva att sjomin
som i#r anstillda pd fartyg som fér dess flagg
ges betald semester pd skiliga villkor enligt
reglernai koden.

2. Sjémin skall beviljas landpermission fér
att frimja deras hilsa och vilbefinnande si
langt detta dr forenligt med de praktiska
krav arbetsuppgifterna stiller.

Standard
Standard A2.4 — Ratt till ledighet

1. Varje medlemsstat skall anta lagar och
andra f6rfattningar som faststiller minimi-
normer {&r semester {6r sjémin som tjinst-
gor pd fartyg som fér dess flagg, med
vederbérlig hinsyn till sjsminnens speciella
behov nir det giller sidan ledighet.

2. Med férbehill fér eventuella kollektivavtal
eller lagar och andra forfattningar som
foreskriver en limplig berikningsmetod som
beaktar sjéminnens speciella behov i detta
avseende skall betald semester utgd med
minst 2,5 kalenderdagar per anstillnings-
ménad. Metoden fér berikning av
tjinstgdringens lingd skall faststillas av den
behériga myndigheten eller pi annat
limpligt sitt i respektive land. Berittigad
frinvaro frin arbetet skall inte betraktas som
semester.
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3. Any agreement to forgo the minimum
annual leave with pay prescribed in this
Standard, except in cases provided for by the
competent authority, shall be prohibited.

Guideline
Guideline B2.4 - Entitlement to leave
Guideline B2.4.1 - Calculation of entitlement

1. Under conditions as determined by the
competent  authority or through the
appropriate machinery in each country,
service off-articles should be counted as part
of the period of service.

2. Under conditions as determined by the
competent authority or in an applicable
collective agreement, absence from work to
attend an approved maritime vocational
training course or for such reasons as illness
or injury or for maternity should be counted
as part of the period of service.

3. The level of pay during annual leave
should be at the seafarer's normal level of
remuneration provided for by national laws
or regulations or in the applicable seafarers'
employment  agreement. For seafarers
employed for periods shorter than one year
or in the event of termination of the
employment relationship, entitlement to
leave should be calculated on a pro-rata
basis.

4. The following should not be counted as
part of annual leave with pay:

(a) public and customary holidays
recognized as such in the flag State, whether
or not they fall during the annual leave with

Pay;

(b) periods of incapacity for work resulting
from illness or injury or from maternity,
under conditions as determined by the
competent authority or through the
appropriate machinery in each country;

(c) temporary shore leave granted to a
seafarer while under an employment
agreement; and
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3. Varje &verenskommelse om avstiende
frin den betalda minimisemester som
foreskrivs i denna standard skall vara
foérbjuden, utom i fall som den behériga
myndigheten bestimmer.

Anvisning
Anvisning B2.4 - Ratt till ledighet
Anvisning B2.4.1 - Berikning av ritten

1. P4 villkor som faststills av den behériga
myndigheten eller pd annat limpligt sitt i
respektive  land, bér tjinst utanfér
anstillningsavtalet riknas som en del av
tjinstgdringstiden.

2. P4 villkor som faststills av den behériga
myndigheten eller i gillande kollektivavral
bér frénvaro frén arbetet f6r att genomgd en
godkind yrkesutbildning med anknytning
till anstillningen eller av skil som sjukdom,
skada eller barnafédande riknas som en del
av tjinstgdringstiden.

3. Ersdttningsnivin under semester bor vara
den anstilldes normala ersittning enligt
nationella lagar och andra férfattningar eller
gillande anstillningsavtal fér sjémin. Fér
sjdmin som #r anstillda fér kortare tid 4n
et &r eller vid anstillningens upphérande
bér ritten till semester beriknas med hinsyn
till anstillningstidens lingd.

4. Féljande bor inte ingd i betald semester:

(a) allminna och traditionella helgdagar som
ir erkdnda som sidana i flaggstaten, oavsett
om de infaller under den betalda semestern
eller ej,

(b) perioder av arbetsof 6rmédga beroende pd
sjukdom, skada eller barnafédande, pi
villkor som faststills av den behériga
myndigheten eller pd annat limpligt sitt i
respektive land,

(c) ullfillig landpermission som beviljats
sjémin under ett anstillningsavtal, och

118



(d) compensatory leave of any kind, under
conditions as determined by the competent
authority or through the appropriate
machinery in each country.

Guideline B2.4.2 - Taking of annual leave

1. The time at which annual leave is to be
taken should, unless it is fixed by regulation,
collective agreement, arbitration award or
other means consistent with national
practice, be determined by the shipowner
after consultation and, as far as possible, in
agreement with the seafarers concerned or
their representatives.

2. Seafarers should in principle have the
right to take annual leave in the place with
which they have a substantial connection,
which would normally be the same as the
place to which they are entitled to be
repatriated. Seafarers should not be required
without their consent to take annual leave
due to them in another place except under
the provisions of a seafarers' employment
agreement or of national laws or regulations.

3. If seafarers are required to take their
annual leave from a place other than that
permitted by paragraph 2 of this Guideline,
they should be entitled to free transporta-
tion to the place where they were engaged or
recruited, whichever is nearer their home;
subsistence and other costs directly involved
should be for the account of the shipowner;
the travel time involved should not be
deducted from the annual leave with pay due
to the seafarer.

4. A seafarer taking annual leave should be
recalled only in cases of extreme emergency
and with the seafarer's consent.

Guideline B2.4.3 — Division and accumulation

1. The division of the annual leave with pay
into parts, or the accumulation of such
annual leave due in respect of one year
together with a subsequent period of leave,
may be authorized by the competent
authority or through the appropriate
machinery in each country.
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(d) kompensationsledighet av olika slag, pa
villkor som faststills av den behériga
myndigheten eller pi annat limpligt sdtt i
respektive land.

Anvisning B2.4.2 — Semesteruttag

1. Vid vilken tid semestern skall tas ut bér,
om det inte faststills 1 férordning,
kollektivavtal, skiljedom eller pé annat sitt i
enlighet med nationell praxis, avgéras av
redaren i samrid och, s& lingt mojligt, i
samférstind med berérd sjdman  eller
representanter f6r denna.

2. Sjémin bér i princip ha réte till semester
pd en plats till vilken den har visentlig
anknytning, normalt densamma som den
plats till vilken den ér berittigad till hem-
resa. Det bor inte krivas att sjmannen mot
sin vilja tar ut intjinad semester pi nigon
annan plats, om detta inte féreskrivs i ett
anstillningsavtal fér sjomin eller nationella
lagar och andra f6rfattningar.

3. Om sjéman midste ta ut sin semester frin
en annan plats in den som medges i punkt 2
i denna anvisning, bér den vara berittigad
till fri resa till den plats dir den ménstrade
pd eller rekryterades, beroende pi vilken
som ligger nirmast hemorten; traktamente
och andra direkta kostnader bér betalas av
redaren, och restiden bér inte dras frin den
intjinade semestern.

4. Sjoman som tar semester bor kallas
tillbaka endast i yttersta nédfall och med
vederbérandes medgivande.

Anvisning B2.4.3 — Uppdelning och sparande

1. Uppdelning av semester eller sparande av
intjinad semester f6r ett 4r tillsammans med
en féljande ledighetsperiod far godkinnas av
den behériga myndigheten eller pd annat
limpligt sitt i respektive land.
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2. Subject to paragraph 1 of this Guideline
and unless otherwise provided in an
agreement applicable to the shipowner and
the seafarer concerned, the annual leave with
pay recommended in this Guideline should
consist of an uninterrupted period.

Guideline B2.4.4-- Young seafarers

1. Special measures should be considered
with respect to young seafarers under the
age of 18 who have served six months or any
other shorter period of time under a
collective  agreement  or  seafarers'
employment agreement without leave on a
foreign-going ship which has not returned
to their country of residence in that time,
and will not return in the subsequent three
months of the voyage. Such measures could
consist of their repatriation at no expense to
themselves to the place of original engage-
ment in their country of residence for the
purpose of taking any leave earned during
the voyage.

Regulation
Regulation 2.5 - Repatriation

Purpose: To ensure that seafarers are able to
return home

1. Seafarers have a right to be repatriated at
no cost to themselves in the circumstances
and under the conditions specified in the
Code.

2. Each Member shall require ships that fly
its flag to provide financial security to
ensure that seafarers are duly repatriated in
accordance with the Code.

Standard

Standard A2.5 — Repatriation

1. Fach Member shall ensure that seafarers

on ships that fly its flag are entitled to
repatriation in the following circumstances:

(a) if the seafarers' employment agreement
expires while they are abroad;

(b) when the seafarers' employment agree-
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2. Med férbehdll fér punkt 1 i denna
anvisning och om inte annat fdreskrivs i att
avtal som 4r tillimpligt pid redaren och
berérd sjoman skall den semester som
rekommenderas i denna anvisning best av
en sammanhingande period.

Anvisning B2.4.4 — Unga sjomiin

1. Speciella dtgirder bér 6vervigas for
sjomin som inte fyllt 18 4r och som har
arbetat sex ménader eller kortare tid enligt
ett kollektivavtal eller anstillningsavtal fér
sjémin utan ledighet pd ett fartyg i utrikes
fart, och som inte har tervint ull sict
hemland under den tiden och inte kommer
att dtervinda under de féljande tre
ménaderna av resan. Sidana itgirder kan
bestd av en hemresa utan kostnad fér dem
sjilva tll platsen dir de ménstrade pi |
bosittningslandet f&r att ta ut den ledighet
detjinat in under resan.

Regel
Regel 2.5 - Hemresa

Syfte: Att sikerstilla att sjméin kan dtervinda
bem

1. Sjémin har ritt till hemresa utan kostnad
fér dem sjilva under de forhéllanden och pa
de villkor som anges i koden.

2. Varje medlemsstat skall kriva att fartyg
som f&r dess flagg stiller ekonomisk garanti
for att sikerstilla att sjéminnen kan resa
hem enligt koden.

Standard

Standard A2.5 — Hemresa

1. Varje medlemsstat skall sikerstilla att
sjomin pd fartyg som fér dess flagg ir
berittigade till hemresa under féljande

forhéllanden:

(a) om anstillningsavtalet gir ut medan sjé-
minnen befinner sig utanfér landets grinser,

(b) nir anstillningsavtalet bryts:
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ment is terminated:

(1) by the shipowner; or

(ii) by the seafarer for justified reasons;
and also

(c) when the seafarers are no longer able to
carry out their duties under their employ-
ment agreement or cannot be expected to
carry them out in the specific circumstances.

2. Each Member shall ensure that there are
appropriate provisions in its laws and regula-
tions or other measures or in collective
bargaining agreements, prescribing:

(a) the circumstances in which seafarers are
entitled to repatriation in accordance with

paragraph 1(b) and (c) of this Standard;

(b) the maximum duration of service
periods on board following which a seafarer
is entitled to repatriation - such periods to
be less than 12 months; and

(c) the precise entitlements to be accorded
by shipowners for repatriation, including
those relating to the destinations of repatria-
tion, the mode of transport, the items of
expense to be covered and other arrange-
ments to be made by shipowners.

3. Each Member shall prohibit shipowners
from requiring that seafarers make an
advance payment towards the cost of
repatriation at the beginning of their
employment, and also from recovering the
cost of repatriation from the seafarers' wages
or other entitlements except where the
seafarer has been found, in accordance with
national laws or regulations or other
measures or applicable collective bargaining
agreements, to be in serious default of the
seafarer's employment obligations.

4. National laws and regulations shall not
prejudice any right of the shipowner to
recover the cost of repatriation under third-
party contractual arrangements.

5. If a shipowner fails to make arrangements
for or to meet the cost of repatriation of

seafarers who are entitled to be repatriated:

(a) the competent authority of the Member
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(i) av redaren, eller
(ii) av sjpmannen av grundad anledning,

och

(c) ndr sjdminnen inte lingre kan fullgéra
sina uppgifter enligt anstillningsavtalet eller
inte kan vintas fullgéra dem under ridande
forhillanden.

2. Varje medlemsstat skall sikerstilla att det
finns limpliga foreskrifter i dess lagar och
andra forfattningar eller i kollektivavtal som
foreskriver:

(a) de omstindigheter under vilka sjémin ir
berittigade till hemresa enligt punkt 1 b och
1 c i denna standard,

(b) den maximala varaktigheten av tjinst-
goringsperioder ombord efter vilka en
sjéman ir berittigad till hemresa, som méste
vara mindre 4n 12 ménader, och

(c) exakt vilka férméner redare skall betala
fér hemresa, inberiknat férminer som hér
samman med hemresans destinationer,
transportsittet, vilka utgiftsposter som skall
ingd och andra arrangemang som redare skall
svara for.

3. Varje medlemsstat skall férbjuda att
redare kriver sjdmin pi betalning i férskott
till sin hemresa nir de bérjar sin anstillning,
liksom att redaren kompenserar sig fér
kostnaden fér hemresan frin sjéminnens
l6n eller andra férméner, utom nir
personalen enligt nationella lagar, andra
forfattningar eller gillande kollektivavtal har
befunnits allvarligt  ha 4sidosatt  sina
skyldigheter enligt anstillningsavtalet.

4. Nationella lagar och andra férfattningar
skall inte paverka redarens eventuella ritt att
iterkriva kostnaden fér hemresa enligt
tredjepartsavtal.

5. Om en redare inte kan ordna eller bekosta
hemresa fér sjdmin som ir berittigade till
sidan giller féljande:

den

(a) den behériga myndigheten 1
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whoase flag the ship flies shall arrange for
repatriation of the seafarers concerned; if it
fails to do so, the State from which the
seafarers are to be repatriated or the State of
which they are a national may arrange for
their repatriation and recover the cost from
the Member whose flag the ship flies;

(b) costs incurred in repatriating seafarers
shall be recoverable from the shipowner by
the Member whose flag the ship flies;

(c) the expenses of repatriation shall in no
case be a charge upon the seafarers, except as
provided for in paragraph 3 of this Standard.

6. Taking into account applicable interna-
tional Instruments, including the Interna-
tional Convention on Arrest of Ships, 1999,
a Member which has paid the cost of
repatriation pursuant to this Code may
detain, or request the detention of, the ships
of the shipowner concerned until the
reimbursement has been made in accordance
with paragraph 5 of this Standard.

7. Each Member shall facilitate the repatria-
tion of seafarers serving on ships which call
at its ports or pass through its territorial or
internal waters, as well as their replacement
on board.

8. In particular, a Member shall not refuse
the right of repatriation to any seafarer
because of the financial circumstances of a
shipowner or because of the ship-owner's
inability or unwillingness to replace a
seafarer.

9. Each Member shall require that ships that
fly its flag carry and make available to
seafarers a copy of the applicable national
provisions regarding repatriation written in
an appropriate language.

Guideline

Guideline B2.5 - Repatriation

Guideline B2.5.1 - Entitlement

1. Seafarers should be entitled to repatria-
tion:
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medlemsstat vars flagg fartyget for skall
ordna hemresa fér de berérda sjéminnen;
om den inte kan gora det, fir den stat frin
vilken sjéminnen skall resa hem eller den
stat dir sjdminnen #r medborgare ordna
hemresan och 4terkriva kostnaden frin den
medlemsstat vars flagg fartyget fér,

(b) den medlemsstat vars flagg fartyget for
skall frin redaren kunna 4terkriva kostnader
som uppstir {6r sjdminnens hemresa,

(c) kostnaderna fér hemresa fir under inga
omstindigheter belasta sjominnen, utom i
fall som anges i punkt 3 i denna standard.

6. Med beaktande av tillimpliga interna-
tionella instrument, diribland International
Convention on Arrest of Ships frin 1999,
fir en medlemsstat som har betalat
kostnaden for hemresa enligt denna kod
kvarhilla eller begira kvarhillande av den
berérda redarens fartyg tills 4terbetalning
har skett enligt punkt 5 i denna standard.

7. Varje medlemsstat skall underlitta hem-
resa fér den sjéman som tjinstgdr pa fartyg
som angér dess hamnar eller passerar genom
dess territorialvatten eller inre vatten och
deras ersittare ombord.

8 Framférallt far en medlemsstat inte vigra
ndgon sjéman ritt till hemresa pd grund av
en redares ekonomiska omstindigheter eller
of6rméga eller bristande vilja att ersitta en
sjéman.

9. Varje medlemsstat skall kriva att fartyg
som for dess flagg medfér en kopia av
gillande nationella féreskrifter om hemresa
pd et limpligt sprak och hiller den
tillginglig f6r sjéminnen.

Anvisning

Anvisning B2.5 - Hemresa

Anvisning B2.5.1 - Berittigande

1. S)6min bor vara berittigade till hemresa
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(a) in the case covered by Standard A2.5,
paragraph 1(a), upon the expiry of the
period of notice given in accordance with
the provisions of the seafarers’ employment
agreemen(;

(b) in the cases covered by Standard A2.5,
paragraph 1(b) and (c):

(1) in the event of illness or injury or
other medical condition which requires their
repatriation when found medically fit to
travel;

(ii) in the event of shipwreck;

(iii) in the event of the shipowner not
being able to continue to fulfil their legal or
contractual obligations as an employer of
the seafarers by reason of insolvency, sale of
ship, change of ship's registration or any
other similar reason;

(iv) in the event of a ship being bound
for a war zone, as defined by national laws
or regulations or seafarers'’ employment
agreements, to which the seafarer does not
consent to go; and

(v) in the event of termination or
interruption of employment in accordance
with an industrial award or collective agree-
ment, or termination of employment for any
other similar reason.

2. In determining the maximum duration of
service periods on board following which a
seafarer is entitled to repatriation, in
accordance with this Code, account should
be taken of factors affecting the seafarers'
working environment. Each Member should
seek, wherever possible, to reduce these
periods in the light of technological changes
and developments and might be guided by
any recommendations made on the matter
by the Joint Maritime Commission.

3. The costs to be borne by the shipowner
for repatriation under Standard A2.5 should
include at least the following:

(a) passage to the destination selected for

repatriation in accordance with paragraph 6
of this Guideline;

(b) accommodation and food from the
moment the seafarers leave the ship until
they reach the repatriation destination;
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(a) i fall som omfattas av standard A2.5,
punkt 1 a, nir uppsigningstiden enligt
bestimmelserna i anstillningsavtalet [8pt ut,

(b) 1 fall som omfattas av standard A2.5,
punkternalboch1 c:

(1) vid sjukdom, skada eller annat
medicinskt skil som kriver att de reser hem
nir de 4r friska nog for att resa,

(i) vid f6rlisning,

(iii) om redaren till féljd av insolvens,
forsiljning eller omregistrering av fartyget
eller av ndgot annat liknande skil inte kan
fullfélja sina skyldigheter enligt lag eller
avtal som sjéminnens arbetsgivare,

(iv) om ett fartyg ir destinerat till en
krigszon enligt definition i nationella lagar
och andra férfattningar eller anstillnings-
avtal {6r sjémin, dit sjéminnen inte gir med
pé att dka, och

(v) om anstillningen upphér eller
avbryts enligt industriell skiljedom eller
kollektivavtal, eller om anstillningen upphér
av ndgot annat liknande skil.

2. Nir den lingsta tjinstgoringstiden
ombord efter vilken en sjéman ir berittigad
tll hemresa faststills enligt denna kod, bor
hinsyn tas till faktorer som paverkar
arbetsmiljén. Varje medlemsstat bér 1
mojligaste min soka korta av tiden mot
bakgrund av tekniska férindringar och kan
{4 vigledning i frigan i rekommendationer
frin Joint Maritime Commission.

3. De kostnader fér hemresa som redaren
bér svara for enligt standard A2.5 bér
innefattaminst féljande:

(a) resa till den destination som valts for
hemresan enligt punkt 6 i denna anvisning,

(b) kost och logi frin det att sjdmannen
limnar fartyget tills han eller hon nir
hemresedestinationen,
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(c) pay and allowances from the moment
the seafarers leave the ship until they reach
the repatriation destination, if provided for
by national laws or regulations or collective
agreements;

(d) transportation of 30 kg of the seafarers'
personal luggage to the repatriation destina-
tion; and

(e) medical treatment when necessary until
the seafarers are medically fit to travel to the
repatriation destination.

4. Time spent awaiting repatriation and
repatriation travel time should not be
deducted from paid leave accrued to the
seafarers.

5. Shipowners should be required to
continue to cover the costs of repatriation
until the seafarers concerned are landed at a
destination prescribed pursuant to this Code
or are provided with suitable employment
on board a ship proceeding to one of those
destinations.

6. Each Member should require that
shipowners  take  responsibility  for
repatriat‘lon arfaﬂgemen[s by appropriate
and expeditious means. The normal mode of
transport should be by air. The Member
should prescribe the destinations to which
seafarers may be repatriated. The
destinations should include the countries
with which seafarers may be deemed to have
a substantial connection including:

(a) the place at which the seafarer agreed to
enter into the engagement;

(b) the place stipulated by collective
agreement;

(c) the seafarer's country of residence; or

(d) such other place as may be mutually
agreed at the time of engagement.

7. Seafarers should have the right to choose
from among the prescribed destinations the

place to which they are to be repatriated.

8. The entitlement to repatriation may lapse
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(c) betalning och traktamenten frin det att
sjbminnen limnar fartyget tills de nir
hemresedestinationen, om detta féreskrivs i
nationella lagar, andra férfattningar eller
kollektivavtal,

(d) transport av 30 kg av sj6minnens
personliga bagage till hemresedestinationen,
och

(e) vid behov, likarvard tills vederbsrande ir
frisk nog fér att resa till hemrese-
destinationen.

4. Vintetid och restid fér hemresa bér inte
dras av frin intjinad semestertid.

5. Det bor krivas att redare fortsitter att
svara foér kostnaderna fér hemresa tills
vederbérande gétt i land p& en destination
som foreskrivs i denna kod eller har fitt
limplig anstillning pi ett fartyg som ér pd
vigtill en av dessa destinationer.

6. Varje medlemsstat bor kréva att redare pd
ett limpligt och snabbt sitt tar ansvar fér
hemresearrﬁngemang. Det ﬂormala
transportsittet bér vara flyg. Medlemsstaten
bér féreskriva de destinationer till vilka
sjominnen fir resa hem. Destinationerna
bér innefatta de linder med vilka sjéminnen
kan bedémas ha visentlig anknytning, bland
annat

(a) den plats dir sjomannen accepterade
anstillningen,

(b) den plats som f&reskrivs i kollektivavtal,

(c) sjdmannens bositiningsland, eller

(d) annan plats som kan ha verenskommits
vid anstillningstidpunkten.

7. Sjémin bér ha rdte ate bland de
féreskrivna destinationerna vilja vart den

skall resa hem.

8. Ritten till hemresa kan férverkas om den
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if the seafarers concerned do not claim it
within a reasonable period of time to be
defined by national laws or regulations or
collective agreements.

Guideline B2.5.2— Implementation by Members

1. Every possible practical assistance should
be given to a seafarer stranded in a foreign
port pending repatriation and in the event of
delay in the repatriation of the seafarer, the
competent authority in the foreign port
should ensure that the consular or local
representative of the flag State and the
seafarer's State of nationality or State of
residence, as appropriate, is informed
immediately.

2. Each Member should have regard to
whether proper provision is made:

(a) for the return of seafarers employed on a
ship that flies the flag of a foreign country
who are put ashore in a foreign port for
reasons for which they are not responsible:

(i) to the port at which the seafarer
concerned was engaged; or

(i) to a port in the seafarer's State of
nationality or State of residence, as
appropriate; or

(iii) to another port agreed upon
between the seafarer and the master or ship-
owner, with the approval of the competent
authority or under other appropriate
safeguards;

(b) for medical care and maintenance of
seafarers employed on a ship that flies the
flag of a foreign country who are put ashore
in a foreign port in consequence of sickness
or injury incurred in the service of the ship
and not due to their own wilful misconduct.

3. If, after young seafarers under the age of
18 have served on a ship for at least four
months during their first foreign-going
voyage, it becomes apparent that they are
unsuited to life at sea, they should be given
the opportunity of being repatriated at no
expense to themselves from the first suitable
port of call in which there are consular
services of the flag State, or the State of
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berérda sjdmannen inte gér ansprik pd den
inom rimlig tid som skall faststillas 1
nationella lagar, andra férfattningar eller
kollektivavtal.

Amvisming B2.5.2 — Medlemsstaternas genom-
forande

L. All méjlig praktisk hjilp bér ges till en
sjéman som blir strandsatt i en frimmande
hamn i vintan pd hemresa, och om denna
férsenas bér den behériga myndigheten i
den frimmande hamnen se till atw flagg-
statens konsul eller lokala representant och
den stat dir sjdmannen ir medborgare eller
bosatt genast informeras.

2. Varje medlemsstat bor se till att limpliga
arrangemang gors fér

(a) dtervindande av sjdmin som ir anstillda
pd ett fartyg som for ett annat lands flagg
och som sittsiland i en frimmande hamn av
skil som den inte rir &ver:

(1) tll den hamn dir den berérda
personen anstilldes, eller

(ii) till en hamn i det land dir personen
ir medborgare eller bosatt, eller

(iii) till en annan hamn enligt 6verens-
kommelse mellan personen och befilhavaren
eller redaren, med godkinnande frén den
behériga myndigheten eller under annan
limplig garanti,

(b) hilso- och sjukvird och uppehille for
sjémin som ir anstillda pd ett fartyg under
ett annat lands flagg, som sitts i land i en
utlindsk hamn till f8ljd av sjukdom eller
skada som uppkommit i tjinstgéringen pd
fartyget och inte beror pd egen uppsitlig
virdsléshet.

3. Om det, nir sjdmin som inte fyllt 18 4r
har tjinstgjort pd ew fartyg i minst fyra
minader under sin férsta utlindska sjéresa,
visar sig att han eller hon inte 4r limplig fér
sjélivet, bér méjlighet ges till hemresa utan
kostnad f6r sjomannen frdn férsta limpliga
angéringshamn dir flaggstaten eller den stat
diir personen ir medborgare eller bosatt har
konsulatstjinster. Sddan hemresa och skilen
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nationality or residence of the young
seafarer.  Notification of any such
repatriation, with the reasons therefor,
should be given to the authority which
issued the papers enabling the young
seafarers concerned to take up seagoing
employment.

Regulation

Regulation 2.6 — Seafarer compensation for the
ship's loss or foundering

Purpose:  To ensure that seafarers are
compensated when a ship is lost or bas

foundered

1. Seafarers are entitled to adequate
compensation in the case of injury, loss or
unemployment arising from the ship's loss
or foundering.

Standard

Standard A2.6 — Seafarer compensation for the
ship's loss or foundering

L. Each Member shall make rules ensuring
that, in every case of loss or foundering of
any ship, the shipowner shall pay to each
seafarer on board an indemnity against
unemployment resulting from such loss or
foundering.

2. The rules referred to in paragraph 1 of
this Standard shall be without prejudice to
any other rights a seafarer may have under
the national law of the Member concerned
for losses or injuries arising from a ship's
loss or foundering.

Guideline

Guideline B2.6 — Seafarer compensation for
the ship's loss or foundering

Guideline B2.6.1 — Calculation of indemnity
against unemployment

1. The indemnity against unemployment
resulting from a ship's foundering or loss

should be paid for the days during which the
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fér denna bér anmilas till den myndighet
som utfirdade de dokument som gjorde det
méjligt fér personen ifrdga att f& anstillning
till sj&ss.

Regel

Regel 2.6 — Ersdttning till sjomén nér fartyget
forlovas eller forliser

Syfte: Att sikerstilla att sjmén fér ersittning
ndir ett fartyg forloras eller forliser

1. Sjémin har rice ate f4 tillricklig ersdtning
for skada, forlust eller arbetsloshet som
uppstdr till f8ljd av att et fartyg férloras
eller forliser.

Standard

Standard A2.6 — Ersdttning till sjomdn nar
fartyget forloras eller forliser

1. Varje medlemsstat skall utforma regler
som sikerstiller att redaren nir ett fartyg
forlorats eller forlist till alla sjémin ombord
alltid betalar en ersittning fér arbetsléshet
som sidan férlust eller férlisning ger upphov

ull.

2. De regler som avses | punkt 1 i denna
standard skall inte piverka tillimpningen av
eventuella andra rittigheter som sjémin kan
ha enligt den berérda medlemsstatens
nationella lagstiftning rérande skada eller
forlust till f8ljd av att ett fartyg férloras eller
forliser.

Anvisning

Anvisning B2.6 — Ersittning till sjomin ndr
fartyget forloras eller forliser

Anvisning  B2.6.1 -~  Berikning av
arbetsldshetsersdttning

. Ersittning f6r den arbetsléshet som
uppstér till féljd av att ett fartyg férloras
eller forliser bér betalas fér de dagar di
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seafarer remains in fact unemployed at the
same rate as the wages payable under the
employment agreement, but the total
indemnity payable to any one seafarer may
be limited to two months' wages.

2. Each Member should ensure that seafarers
have the same legal remedies for recovering
such indemnities as they have for recovering
arrears of wages earned during the service.

Regulation
Regulation 2.7 - Manning levels

Purpose: To ensure that seafarers work on
board ships with sufficient personnel for the
safe, efficient and secure operation of the ship.

1. Each Member shall require that all ships
that fly its flag have a sufficient number of
seafarers employed on board to ensure thac
ships are operated safely, efficiently and
with due regard to security under all
conditions, taking into account concerns
about seafarer fatigue and the particular
nature and conditions of the voyage.

Standard
Standard A2.7 — Manning levels

1. Each Member shall require that all ships
that fly its flag have a sufficient number of
seafarers on board to ensure that ships are
operated safely, efficiently and with due
regard to security. Every ship shall be
manned by a crew that is adequate, in terms
of size and qualifications, to ensure the
safety and security of the ship and its
personnel, under all operating conditions, in
accordance with the minimum safe manning
document or an equivalent issued by the
competent authority, and to comply with
the standards of this Convention.

2. When determining, approving or revising
manning levels, the competent authority
shall take into account the need to avoid or
minimize excessive hours of work to ensure
sufficient rest and to limit fatigue, as well as
the principles in applicable international
instruments,  especially those of the
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sjdmannen faktiskt r arbetslés och med
samma belopp som den 16n som skulle ha
utgdtt enligt anstillningsavtalet, men den
totala ersittning som skall betalas till var
och en far begrinsas till tv8 minaders lén.

2. Varje medlemsstat bér se till atc
sjdminnen har samma rittsliga méjlighet att
fd ut sidan ersittning som nir det giller
resterande intjinad 16n.

Regel
Regel 2.7 - Bemanningsnivder

Syfte: Att sikerstilla att sjomdn arbetar pd
fartyg med tillyicklig personal for att fartyget
skall kunna framforas sikert, effektivt och

utan risker.

1. Varje medlemsstat skall kriva att alla
fartyg som for dess flagg har en tillricklig
besittning for att sikerstilla ate fartyget
framforas pa ett sikert och effekeivt sitt och
med vederbérlig hinsyn till att riskerna
minimeras i alla ligen, med beaktande av
sjoresans strapatser och sirskilda art och
villkor.

Standard
Standard A2.7 — Bemanningsnivder

1. Varje medlemsstat skall kriva att alla
fartyg som for dess flagg har en tillricklig
besittning for att sikerstilla ate fartyget
framfors pd et sikert och effektivt sitt och
med vederbérlig hinsyn till risker. Alla
fartyg skall ha en fullgod besittning med
avseende pd storlek och kvalifikationer, for
aut skapa sikerhet och trygghet for fartyget
och dess personal under alla driftsforhall-
anden, enligt beslut om sikerhetsbesittning
eller likvirdig handling utfirdad av den
behériga myndigheten, och fér ace uppfylla
standarderna i denna konvention.

2. Nir den behériga myndigheten faststiller,
godkinner eller reviderar bemannings-
nivderna, skall den ta hinsyn cll behovet av
att undvika eller minimera 6vertid fér att
sikerstilla tillricklig vila och begrinsa
utmattning, och till principerna i tillimpliga
internationella instrument, sirskilt sidana
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International Maritime Organization, on
manning levels.

3. When determining manning levels, the
competent authority shall take into account
all the requirements within Regulation 3.2
and Standard A3.2 concerning food and
catering.

Guideline
Guideline B2.7 - Manning levels
Guideline B2.7.1 - Dispute settlement

1. Each Member should maintain, or satisfy
itself that there is maintained, efficient
machinery for the investigation and
settlement of complaints or disputes
concerning the manning levels on a ship.

2. Representatives of shipowners' and
seafarers' organizations should participate,
with or without other persons or
authorities, in the operation of such
machinery.

Regulation

Regulation 2.8 - Career and skill development
and opportunities for seafarers' employment

Purpose: To promote career and skill
development and employment opportunities

for seafarers

1. Each Member shall have national policies
to promote employment in the maritime
sector and to encourage career and skill
development and greater employment
opportunities for seafarers domiciled in its
territory.

Standard

Standard A2.8 — Career and skill development
and employment opportunities for seafarers

1. Each Member shall have national policies
that encourage career and skill development
and employment opportunities for seafarers,
in order to provide the maritime sector with
a stable and competent workforce.
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frén Internationella sjéfartsorganisationen,
om bemanningsnivier.

3. Nir bemanningsniverna faststills skall
den behériga myndigheten ta hinsyn till alla
krav enligt regel 32 och standard A3.2
rérande mat och férplignad.

Anvisning
Anvisning B2.7 — Bemanningsnivder
Anvisning B2.7.1 - Biliggande av tvister

1. Varje medlemsstat bér hélla sig med eller
se till att det finns effektiva organ fér att
granska och l8sa klagomal eller tvister som
rér bemanningsnivderna pi ett fartyg.

2.  Representanter fér redar- och
sjéfolksorganisationer bér medverka i
arbetet | dessa organ, med eller utan andra
personer eller myndigheter.

Regel

Regel 2.8 — Utveckling av karridr, fardigheter
och anstillningsmdjligheter for sjomén

Syfte: At framja wutveckling av  karridr,
fardigheter och  anstillningsmdjligheter ~ for

sjomdn

1. Varje medlemsstat skall ha nationella
program fér att frimja anstillning i sjéfarts-
sektorn och att uppmuntra utveckling av
karridr, firdigheter och bittre méjligheter
till anstillning fér sjémin som har hemvist
pé dess territorium.

Standard

Standard A2.8 — Utveckling av kamir, firdigheter
och anstillningsmajligheter for sjomdin

1. Varje medlemsstat skall ha nationella
program som frimjar utveckling av karriir,
fardigheter och bittre méjligheter il
ansuillning fér sjomin fér att férse sjo-
fartssektorn med stabil och kompetent
arbetskraft.
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2. The aim of the policies referred to in
paragraph 1 of this Standard shall be to help
seafarers strengthen their competencies,
qualifications and employment
opportunities.

3. Each Member shall, after consulting the
shipowners' and seafarers' organizations
concerned, establish clear objectives for the
vocational guidance, education and training
of seafarers whose duties on board ship
primarily relate to the safe operation and
navigation of the ship, including ongoing
training.

Guideline

Guideline B2.8 -~ Career and skill
development and employment opportunities
for seafarers

Guideline B2.8.1 — Measures to promote
career and skill development and employment
opportunities for seafarers

1. Measures to achieve the objectives set out
in Standard A2.8 mightinclude:

(a) agreementcs providing for career develop-
ment and skills training with a shipowner or
an organization of shipowners; or

(b) arrangements for promoting employ-
ment through the establishment and
maintenance of registers or lists, by
categories, of qualified seafarers; or

(c) promotion of opportunities, both on
board and ashore, for further training and
education of seafarers to provide for skill
development and portable competencies in
order to secure and retain decent work, to
improve individual employment prospects
and to meet the changing technology and
labour market conditions of the maritime
industry.

Guideline B2.8.2 - Register of seafarers
1. Where registers or lists govern the

employment of seafarers, these registers or
lists  should include all occupational
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2. Det program som nimns i punkt 1 i denna
standard skall syfta till att hjilpa sjdminnen
att  stirka sin kompetens och sina
kvalifikationer och anstillningsméjligheter.

3. Varje medlemsstat skall efter samrdd med
berérda redar- och sjéfolksorganisationer
faststilla tydliga mél fér yrkesvigledning,
teoretisk och praktisk utbildning samt
fortbildning av sjémin vars uppgift ombord
i férsta hand ér att navigera fartyget sikert.

Anvisning

Anvisning B2.8 — Utveckling av karridr,
fardigheter och  anstillningsmdajligheter ~ for
sjomdn

Anvisning B2.8.1 — Atgd’rder for att frimja
utveckling av  karvidr, fardigheter och
anstéllningsmajligheter for sjomiin

1. Awgirder for aw uppni de mil som
faststills i standard A2.8 kan innefatta
foljande:

(a) 6verenskommelser som skapar karridr
och ger utbildning i firdigheter med en
redare eller en redarorganisation, eller

(b) arrangemang for att frimja anstillning
genom inrittande och férande av register
eller listor, per kategori, ver kompetenta
sjdmiin, eller

(c) frimjande av méjligheter, bdde ombord
och i land, tdll vidareutbildning och
utbildning av sjmin fér atw utveckla
firdigheter och flyttbar kompetens och
dirmed trygga och behdlla ett anstindigt
arbete, férbittra individens anstillnings-
médjligheter och svara mot férindringar i
tekniken och arbetsmarknadssituationen
inom sjofartsniringen.

Anvisning B2.8.2 - Spifolksregister
1. Dir register eller listor styr sjdminnens

anstillning, bér dessa register eller listor
innefarta alla kategorier av sjdmin enligt vad
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categories of seafarers in a manner
determined by national law or practice or by
collective agreement.

2. Seafarers on such a register or list should
have priority of engagement for seafaring.

3. Seafarers on such a register or list should
be required to be available for work in a
manner to be determined by national law or
practice or by collective agreement.

4. To the extent that national laws or
regulations permit, the number of seafarers
on such registers or lists should be
periodically reviewed so as to achieve levels
adapted to the needs of the maritime
industry.

5. When a reduction in the number of
seafarers on such a register or list becomes
necessary, all appropriate measures should
be taken to prevent or minimize detrimental
effects on seafarers, account being taken of
the economic and social situation of the
country concerned.

Title 3. Accommodation, Recreational
Facilities, Food and Catering

Regulation

Regulation 3.1 — Accommodation and
recreational facilities

Purpose: To ensure that seafarers bave decent
accommodation and recreational facilities on

board

1. Each Member shall ensure that ships that
fly its flag provide and maintain decent
accommodations and recreational facilities
for seafarers working or living on board, or
both, consistent with promoting the
seafarers' health and well-being.

2. The requirements in the Code
implementing this Regulation which relate
to ship construction and equipment apply
only to ships constructed on or after the
date when this Convention comes into force
for the Member concerned. For ships
constructed  before that date, the
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som faststills i nationell lag eller praxis eller
i kollektivavtal.

2. Sjdmin i sidana register eller listor bér ha
foretride till sysselsdttning inom sjéfarten.

3. Det bér kriivas att sjémin i sidana register
eller listor finns tillginglig f6r arbete pa ett
sitt som bestdms i nationell lag eller praxis
eller i kollektivavtal.

4. 1 den maén nationella lagar och andra
forfattningar medger detta bér antalet
personer i sddana register eller listor ses ver
med jimna mellanrum f6r att anpassas till
sjofartsniringens behov.

5. Nir det blir nédvindigt att minska antalet
personer i ett sidant register eller lista, bér
alla rimliga 4tgirder vidtas fér att hindra
eller minimera skadlig inverkan pd
sjominnen, varvid hinsyn bor tas till det
berérda landets ekonomiska och sociala
situation.

Kapitel 3. Bostad, rekreations-
méjligheter, mat och férplignad

Regel

Regel 3.1 - Bostad och rekreationsmijligheter

Syfte: Att sikerstilla att sgmdinnen bar god-
tagbara bostider och rekreationsmdjligheter
ombord

1. Varje medlemsstat skall se till att fartyg
som fér dess flagg tillhandahiller och
underhdller  anstindiga  bostider och
rekreationsméjligheter fér sjémidn som
arbetar och/eller bor ombord, och som ir
dgnade att frimja personalens hilsa och
vilbefinnande.

2. Kraven i koden som genomfér denna
regel och som handlar om fartygs byggnad
och utrustning giller endast fér fartyg som
byggts pé eller efter det datum di denna
konvention trider i kraft fér den berorda
medlemsstaten. Fér fartyg som byggts fore
detta datum skall de krav pd fartygs
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requirements relating to ship construction
and equipment that are set out in the
Accommodation of Crews Convention
(Revised), 1949 (No. 92), and the
Accommodation of Crews (Supplementary
Provisions) Convention, 1970 (No. 133),
shall continue to apply to the extent that
they were applicable, prior to that date,
under the law or practice of the Member
concerned. A ship shall be deemed to have
been constructed on the date when its keel
is laid or when it is at a similar stage of
contruction.

3. Unless expressly provided otherwise, any
requirement under an amendment to the
Code relating to the provision of seafarer
accommodation and recreational facilities
shall apply only to ships constructed on or
after the amendment takes effect for the
Member concerned.

Standard

Standard A3.1 — Accommodation and recreational
Jacilities

L Each Member shall adopt laws and
regulations requiring that ships that fly its
flag:

(a) meet minimum standards to ensure that
any accommodation for seafarers, working
or living on board, or both, is safe, decent
and in accordance with the relevant
provisions of this Standard; and

(b) are inspected to ensure initial and
ongoing compliance with those standards.

2. In developing and applying the laws and
regulations to implement this Standard, the
competent authority, after consulting the
shipowners' and seafarers' organizations
concerned, shall:

(a) take into account Regulation 4.3 and the
associated Code provisions on health and
safety protection and accident prevention, in
light of the specific needs of seafarers that
both live and work on board ship, and

(b) give due consideration to the guidance

Prop. 2011/12:35

Bilaga 1

konstruktion och utrustning som faststills i
1949 4rs konvention (nr 92) om
besdttningsbostider (reviderad) och 1970
ars konvention (nr 133) om besittnings-
bostider (tilliggsbestimmelser) fortsitta att
gilla I den omfattning de gillde fére detta
datum enligt den berérda medlemsstatens
lagstiftning eller praxis. Ett fartyg skall anses
vara byggt det datum d4 det kolstricks eller
befinner sig p8 et  motsvarande
byggnadsstadium.

3. Om inte annat uttryckligen féreskrivs,
skall alla krav i en 4ndrad version av koden
som giller sjémins bostider och rekrea-
tionsmdjligheter tillimpas endast pi fartyg
som byggts vid tidpunkten fér eller efter det
att dndringen trider i kraft fér den bersrda
medlemsstaten.

Standard

Standard A3.1— Bostad och rekreationsmdjligheter

1. Varje medlemsstat skall anta lagar och
andra férfattningar som kriver att fartyg
som for dess flagg

(a) uppfyller minst den standard som
tillférsikrar  alla  sjomin som arbetar
och/eller bor ombord en bostad som ir
siker, anstindig och uppfyller relevanta
bestimmelser | denna standard, och

(b) inspekteras for att sikerstilla att de frin
bérjan och fortlspande uppfyller denna
standard.

2. Nir lagar och andra férfattningar ut-
formas och tillimpas {6r att uppfylla denna
standard skall den behériga myndigheten,
efter samrdd med berérda redar- och
sjofolksorganisationer

(a) beakta regel 4.3 och tillhérande regler i
koden om skydd av hilsa och sikerhet och
forebyggande av olyckor, mot bakgrund av
de sirskilda behoven hos sjémin som bide
bor och arbetar ombord pé fartyg, och

(b) ta vederbérlig hinsyn till anvisningarna i

131



contained in Part B of this Code.

3. The inspections required under
Regulation 5.1.4 shall be carried out when:

(a) a ship is registered or re-registered; or

(b) the seafarer accommodation on a ship
has been substantially altered.

4. The competent authority shall pay
particular attention to ensuring
implementation of the requirements of this
Convention relating to:

(a) the size of rooms and other accommoda-
tion spaces;

(b) heating and ventilation;

(c) noise and vibration and other ambient
factors;

(d) sanitary facilities;
(e) lighting; and
(f) hospital accommodation.

5. The competent authority of each Member
shall require that ships that fly its flag meet
the minimum standards for on-board
accommodation and recreational facilities
that are set out in paragraphs 6 to 17 of this
Standard.

6. With respect to general requirements for
accommodation:

(a) there shall be adequate headroom in all
seafarer accommodation; the minimum per-
mitted headroom in all seafarer accom-
modation where full and free movement is
necessary shall be not less than 203
centimetres; the competent authority may
permit some limited reduction in headroom
in any space, or part of any space, in such
accommodation where it is satisfied that
such reduction:

(1) is reasonable; and

(it) will not result in discomfort to the
seafarers;
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del B i denna kod.

3. De inspektioner som krivs enligt regel
5.1.4 skall genomféras

(a) nir ew fartyg registreras eller &ter-
registreras, eller

(b) nir sjdminnens bostider pd ett fartyg
har dndrats visentligt.

4. Den behériga myndigheten skall ligga
sirskild vikt vid tillimpningen av kraven i
denna konvention nir det giller:

(a) storleken pd hytter och andra bostads-
utrymmen,

(b) virme och ventilation,

(c) buller, vibrationer och andra miljs-
fakeorer,

(d) hygienutrymmen,
(e) belysning, och
(f) sjukvirdsutrymmen.

5.Den behériga myndigheten i varje
medlemsstat skall kriva att fartyg som fér
dess flagg héller minst den standard pi
bostider och rekreationsméjligheter om-
bord som faststills i punkterna 6-17 i denna
standard.

6. Foljande allminna krav skall stillas pd
bostaden:

(a) det skall finnas tillricklig takhsjd i alla
bostadsutrymmen. Den minsta tillitna
takhéjden i alla bostadsutrymmen dir full
rérelsefrihet dr nédvindig far inte understiga
203 centimeter; den behériga myndigheten
far medge viss begrinsad minskning av den
fria héjden i ett utrymme, eller del av ett
utrymme, i sidana bostider om den ir
évertygad om att denna minskning:

(1) 4r rimlig, och
(ii) inte innebir ndgon oligenhet fér
sjéminnen,
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(b) the accommodation shall be adequately
insulated;

(c) in ships other than passenger ships, as
defined in Regulation 2(e) and (f) of the
International Convention for the Safety of
Life at Sea, 1974, as amended (the SOLAS
Convention ), sleeping rooms shall be
situated above the load line amidships or aft,
except that in exceptional cases, where the
size, type or intended service of the ship
renders any other location impracticable,
sleeping rooms may be located in the fore
part of the ship, but in no case forward of

the collision bulkhead;

(d) in passenger ships, and in special ships
constructed in compliance with the IMO
Code of Safety for Special Purpose Ships,
1983, and subsequent versions (hereinafer
called special purpose ships ), the competent
authority  may, that
satisfactory arrangements are made for
lighting and ventilation, permit the location
of sleeping rooms below the load line, but in
no case shall they be located immediately
beneath working alleyways;

on condition

(e) there shall be no direct openings into
sleeping rooms from cargo and machinery
spaces or from galleys, storerooms, drying
rooms or communal sanitary areas; that part
of a bulkhead separating such places from
sleeping rooms and external bulkheads shall
be efficiently constructed of steel or other
approved substance and be watertight and
gas-tight;

(f) the materials used to construct internal
bulkheads, panelling and sheeting, floors
and joinings shall be suitable for the purpose
and conducive to ensuring a healthy
environment;

(g) proper lighting and sufficient drainage
shall be provided; and

(h) accommodation and recreational and
catering facilities shall meet the require-
ments in Regulation 4.3, and the related
provisions in the Code, on health and safety
protection and accident prevention, with
respect to preventing the risk of exposure to

Prop. 2011/12:35

Bilaga 1

(b) bostadsutrymmena  skall  vara il

isolerade,

(c) pa fartyg som inte ir passagerarfartyg
enligt definitionen i regel 2 e och 2 f i 1974
irs internationella konvention om siker-
heten fér minniskoliv till sjéss (SOLAS-
konventionen), med #ndringar, skall sovrum
vara beligna ovanfér lastvattenlinjen,
antingen midskepps eller akterut, men i
undantagsfall, nir fartygets storlek, typ eller
avsedda omdjliggdr
varje annan forliggning, fir sovrum vara
beligna i den férliga delen av fartyget, dock
inte i ndgot fall f6r om kollisionsskottet,

anvindningsomride

(d) pi passagerarfartyg, och pi fartyg
inrdttade for sirskild verksamhet som ir
byggda enligt SPS-koden (IMO Code of
Safety for Special Purpose Ships, 1983) och
efterféljande  versioner, nedan kallade
“fartyg inrittade fér sdrskild verksamhet”,
far den behsriga myndigheten, under f6rut-
sittning att tillfredsstillande arrangemang
finns fér belysning och ventilation, tilldta
placering av sovrum under lastvattenlinjen,
men de far inte under nigra omstindigheter
placeras omedelbart under arbetsgngar,

(e) det far inte finnas nigra direkta ingdngar
till sovrum frin lastrum, maskinrum,
koksutrymmen, foérrddsutrymmen, torkrum
eller gemensamma hygienutrymmen; den del
av skott som skiljer sddant utrymme frin
sovrum, och sovrums ytterskott, skall vara
tillverkade av stdl eller annat godkint
material s att de fungerar vil och vara
vatten- och gastita,

(f) material som anvinds till innerskott,
paneler och skivor, durkar och fogar skall
vara indamélsenliga och bidra till att skapa
en hilsosam mil;js,

(g) det skall finnas god belysning och
tillrickligt avlopp, och

(h) bostdder, rekreations- och f8rplignads-
utrymmen skall uppfylla de krav som stills i
regel 4.3 och relaterade bestimmelser i
koden om skydd av hilsa och sikerhet och
férebyggande av olyckor, nir det giller att
férebygga risken for exponering for skadliga
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hazardous levels of noise and vibration and
other ambient factors and chemicals on
board ships, and to provide an acceptable
occupational  and  on-board  living
environment for seafarers.

7. With respect to requirements for
ventilation and heating:

(a) sleeping rooms and mess rooms shall be
adequately ventilated;

(b) ships, except those regularly engaged in
trade where temperate climatic conditions
do not require this, shall be equipped with
air conditioning for seafarer accommoda-
tion, for any separate radio room and for
any centralized machinery control room;

(c) all sanitary spaces shall have ventilation
to the open air, independently of any other
part of the accommodation; and

(d) adequate heat through an appropriate
heating system shall be provided, except in
ships exclusively on voyages in tropical
climates.

8. With respect to requirements for lighting,
subject to such special arrangements as may
be permitted in passenger ships, sleeping
rooms and mess rooms shall be lit by natural
light and provided with adequate artificial
light.

9. When sleeping accommodation on board
ships is required, the following requirements
for sleeping rooms apply:

(a) in ships other than passenger ships, an
individual sleeping room shall be provided
for each seafarer; in the case of ships of less
than 3,000 gross tonnage or special purpose
ships, exemptions from this requirement
may be granted by the competent authority
after consultation with the shipowners' and
seafarers' organizations concerned;

(b) separate sleeping rooms shall be
provided for men and for women;

(c) sleeping rooms shall be of adequate size
and properly equipped so as to ensure
reasonable comfort and to facilitate tidiness;
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buller- och vibrationsnivéer, andra miljs-
faktorer och kemikalier ombord, och att ge
sjdminnen en acceptabel arbets- och
livsmiljé.

7. Betriffande ventilation och uppvirmning
skall foljande krav tillgodoses:

(a) sovrum och missar skall vara tillricklige
ventilerade,

(b) fartyg, utom sidana som gir i reguljir
fart i tempererat klimat dir detta inte krivs,
skall ha luftkonditionering f6r sjéminnens
bostdder, for varje separat radiohytt och fér
varje insides beliget maskinkontrollrum,

(c) alla hygienutrymmen skall ha ventilation
till uteluften, oberoende av andra delar av
fartygets bostadsutrymmen, och

(d) tillricklig virme skall vara ordnad genom
ett limpligt uppvirmningssystem, utom i
fartyg som uteslutande gir i fart inom
tropiska klimatzoner.

8. Nir det giller krav pd belysning skall
sovrum och missar, med undantag fér de
specialinrittningar som fir tilldtas pd
passagerarfartyg, ha naturlige dagsljus och
tillricklig artificiell belysning.

9. Nir sovplatser ombord krivs, stills
fsljande krav p& sovrum:

(a) pa fartyg som inte dr passagerarfartyg
skall alla sjdmin ha enkelrum; pi fartyg
under 3 000 bructoton eller fartyg inrdttade
for sirskild verksamhet kan den behériga
myndigheten medge undantag frin detta
krav efter samrdd med berérda redar- och
sjéfolksorganisationer,

(b) min och kvinnor skall ha separata
sovrum,

(c) sovrum skall vara tillrickligt stora och
vil utrustade s3 att de ger rimlig komfort
och dr ldtta att hilla rena,
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(d) a separate berth for each seafarer shall in
all circumstances be provided;

(e) the minimum inside dimensions of a
berth shall be at least 198 centimetres by 80
centimetres;

(f) in single berth seafarers' sleeping rooms
the floor area shall not be less than:

(i) 4.5 square metres in ships of less
than 3,000 gross tonnage;

(i) 5.5 square metres in ships of 3,000
gross tonnage or over but less than 10,000
gross IOnnage;

(iii) 7 square metres in ships of 10,000
gross tonnage or over;

(8) however, in order to provide single berth
sleeping rooms on ships of less than 3,000
gross tonnage, passenger ships and special
purpose ships, the competent authority may
allow a reduced floor area;

(h) in ships of less than 3,000 gross tonnage
other than passenger ships and special
purpose ships, sleeping rooms may be
occupied by a maximum of two seafarers;
the floor area of such sleeping rooms shall
not be less than 7 square metres;

(i) on passenger ships and special purpose
ships the floor area of sleeping rooms for
seafarers not performing the duties of ships’
officers shall not be less than:

(i) 7.5 square metres in rooms accom-

modating two persons;

(i) 11.5 square metres in  rooms
accommodating three persons;

(i) 14.5 square metres in rooms

accommodating four persons;

()) on special purpose ships sleeping rooms
may accommodate more than four persons;
the floor area of such sleeping rooms shall
not be less than 3.6 square metres per
person;

(k) on ships other than passenger ships and
special purpose ships, sleeping rooms for
seafarers who perform the duties of ships'
officers, where no private sitting room or
day room is provided, the floor area per
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(d) alla sjémin skall ha tillging till egna
sovplatser,

(e) det invindiga mittet pi en sovplats skall
varaminst 198x80 centimeter,

(f) i enkelhytt far golvytan inte understiga
foljande matt:

(i) 4,5 m2 pd fartyg mindre dn 3 000
bruttoton,

(if) 5,5 m2 pd fartyg om minst 3 000
bruttoton men mindre in 10 000 bruttoton,

(iii) 7 m2 pd fartyg om minst 10 000
bruttoron,

(g) for at kunna tillhandahdlla enkelhytt
med egen sovplats pd fartyg som 4r mindre
dn 3 000 bruttoton, passagerarfartyg och
fartyg inrdttade for sirskild verksamhet kan
den behériga myndigheten dock tilldta en
mindre golvyta,

(h) pd& fartyg som 4r mindre dn 3 000
bruttoton och inte ir passagerarfartyg eller
fartyg inrittade fér sirskild verksamhet far
sovrum inte hirbirgera mer 4n tvd sjdmin,
och golvytan i sidana sovrum fir inte
understiga 7 m2,

(i) pa passagerarfartyg och fartyg inrittade
for sirskild verksamhet fér golvytan i
sovrum {&r sjémin som inte tjinstgdr som
fartygsbefil inte understiga f6ljande matr:

(i) 7,5 m2 i rum {8r tvd personer,

(i) 11,5 m2 i rum f&r tre personer,

(i) 14,5 m2 i rum f&r fyra personer,

() pd fartyg inrivtade for sdrskild
verksamhet fir sovrum vara bebodda med
mer in fyra personer, men golvytan i sidana
sovrum fdr inte understiga 3,6 m2 per

person,

(k) pd fartyg som inte dr passagerarfartyg
eller fartyg inriuade f6r sirskild verksamhet
fir sovrum f6r sjémin som tjinstgdr som
fartygsbefil, nir det inte finns eget
vardagsrum eller dagrum, inte understiga
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person shall not be less than:

(i) 7.5 square mertres in ships of less
than 3,000 gross tonnage;

(ii) 8.5 square metres in ships of 3,000
gross tonnage or over but less than 10,000
gross tonnage;

(iii) 10 square metres in ships of 10,000
grOSS [Onﬂage or over;

() on passenger ships and special purpose
ships the floor area for seafarers performing
the duties of ships' officers where no private
sitting room or day room is provided, the
floor area per person for junior officers shall
not be less than 7.5 square metres and for
senior officers not less than 85 square
metres; junior officers are understood to be
at the operational level, and senior officers
at the management level;

(m) the master, the chief engineer and the
chief navigating officer shall have, in
addition to their sleeping rooms, an
adjoining sitting room, day room or
equivalent additional space; ships of less
than 3,000 gross tonnage may be exempted
by the competent authority from this
requirement after consultation with the
shipowners' and seafarers' organizations
concerned;

(n) for each occupant, the furniture shall
include a clothes locker of ample space
(minimum 475 litres) and a drawer or
equivalent space of not less than 56 litres; if
the drawer is incorporated in the clothes
locker then the combined minimum volume
of the clothes locker shall be 500 litres; it
shall be fitted with a shelf and be able to be
locked by the occupant so as to ensure
privacy;

(0) each sleeping room shall be provided
with a table or desk, which may be of the
fixed, drop-leaf or slide-out type, and with
comfortable seating accommodation as
necessary.

10. With respect to requirements for mess
rooms:

(a) mess rooms shall be located apart from
the sleeping rooms and as close as
practicable to the galley; ships of less than
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fsljande métt:

(i) 7,5 m2 pd fartyg som understiger
3 000 bruttoton,

(ii) 8,5 m2 pd fartyg om minst 3000
bruttoton men mindre dn 10 000 bructoton,

(iii) 10 m2 pa fartyg om 10 000 brutto-
ton eller mer,

() pa passagerarfartyg och fartyg inritade
for sirskild verksamhet skall golvytan fér
sjdmin som tjinstgdr som fartygsbefil, nir
privat vardagsrum eller dagrum inte finns,
vara minst 7,5 m2 per person fér
underordnat befil och minst 8,5 m2 for
6verordnat befil; med underordnat befil
avses befil p driftsnivd och med 6verordnat
befil avses befil pa ledningsniv,

(m) befilhavare, teknisk chef och dverstyr-
man skall utdver sovrum ha ett angrinsande
vardagsrum, dagrum eller motsvarande extra
utrymme; den behériga myndigheten kan
efter samrdd med bersérda redar- och
sjofolksorganisationer undanta fartyg under
3 000 bruttoton frin detta krav,

(n) for varje boende skall méblemanget
innefatta ett rymligt klidskdp (minst 475
liter) och en byrd eller motsvarande
utrymme p& minst 56 liter; om byrin ir
inbyggd i klidsképet skall den sammanlagda
volymen vara minst 500 liter; kliddskapet
skall vara férsett med en hylla, och den
boende skall kunna l8sa det dll skydd mot
obehérigt tilltride,

(o) varje sovrum skall vara inretc med ett
bord eller skrivbord, som kan vara av fast,
nedfillbar eller utdragbar typ, och med
bekvima sittmébler efter behov.

10. Féljande krav skall stillas pd missar:

(a) missar skall vara dtskilda frin sov-
rummen och placerade si nira koks-
utrymmen som mdjligt; den behériga
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3,000 gross tonnage may be exempted by
the competent authority from this require-
ment after consultation with the shipowners'
and seafarers' organizations concerned; and

(b) mess rooms shall be of adequate size and
comfort and properly furnished and
equipped (including ongoing facilities for
refreshment), taking account of the number
of seafarers likely to use them at any one
time; provision shall be made for separate or
common mess room facilities as appropriate.

11. With respect to requirements for
sanitary facilities:

(a) all seafarers shall have convenient access
on the ship to sanitary facilities meeting
minimum standards of health and hygiene
and reasonable standards of comfort, with
separate sanitary facilities being provided for
men and for women;

(b) there shall be sanitary facilities within
easy access of the navigating bridge and the
machinery space or near the engine room
control centre; ships of less than 3,000 gross
tonnage may be exempted by the competent
authority from this requirement after
consultation with the shipowners' and
seafarers' organizations concerned;

(c) in all ships a minimum of one toilet, one
wash basin and one tub or shower or both
for every six persons or less who do not
have personal facilities shall be provided at a
convenient location;

(d) with the exception of passenger ships,
each sleeping room shall be provided with a
washbasin having hot and cold running fresh
water, except where such a washbasin is
situated in the private bathroom provided;

(e) in passenger ships normally engaged on
voyages of not more than four hours'
duration, consideration may be given by the
competent authority to special arrangements
or to a reduction in the number of facilities
required; and

(f) hot and cold running fresh water shall be
available in all wash places.
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myndigheten kan undanta fartyg mindre 4n
3000 bruttoton frén detta krav efter samrdd
med berérda redar- och sjéfolksorganisa-
tioner, och

(b) missar skall vara bekvima, av tillricklig
storlek och vil méblerade och utrustade
(med stindig tillging till férfriskningar),
och hinsyn skall tas till det antal sjémin
som kan férvintas anvinda dem samtidigt;
missarna fir vara gemensamma eller dtskilda
beroende pi omstindigheterna.

11. Féljande krav skall stillas pd hygien-
utrymmen:

(a) alla sjomin skall ha bekvim tillging
ombord till hygienutrymmen som uppfyller
miniminormer [6r hilsa, hygien och rimlig
komfort och i#r 4tskilda fér min och
kvinnor,

(b) det skall finnas hygienutrymmen som ir
late cillgingliga frin fartygets brygga och
maskinomriden eller ligger nira maskin-
rummets  kontrollcenter; den behériga
myndigheten kan undanta fartyg mindre in
3000 bructoton frin decta krav efter samrid
med berérda redar- och sjéfolksorganisa-
tioner,

(c) ialla fartyg skall det p4 en latt tillginglig
plats finnas minst en toalett, ett tvitcstill
och ett badkar och/eller dusch per sex
personer eller mindre som inte har privata
bekvimligheter,

(d) med undantag f6r passagerarfartyg skall
varje sovrum vara utrustat med ett tvittstill
med rinnande varmt och kallt firskvatten,
utom i de fall di sidant tvittsedll finns i
privat badrum,

(e) pi passagerarfartyg som normalt gir i
fart med mindre 4n fyra timmars varaktighet
kan den behériga myndigheten &verviga
speciella arrangemang eller kriva ett mindre
antal anliggningar, och

(f) rinnande varmt och kallt firskvatten skall
finnas p4 alla tvittplatser.
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12. With respect to requirements for
hospital accommodation, ships carrying 15
or more seafarers and engaged in a voyage of
more than three days' duration shall provide
separate hospital accommodation to be used
exclusively for medical purposes; the
competent authority may relax this
requirement for ships engaged in coastal
trade; in approving on-board hospital
accommodation, the competent authority
shall ensure that the accommodation will, in
all weathers, be easy of access, provide
comfortable housing for the occupants and
be conducive to their receiving prompt and
proper attention.

13. Appropriately situated and furnished
laundry facilities shall be available.

14. All ships shall have a space or spaces on
open deck to which the seafarers can have
access when off duty, which are of adequate
area having regard to the size of the ship and
the number of seafarers on board.

15. All ships shall be provided with separate
offices or a common ship's office for use by
deck and engine departments; ships of less
than 3,000 gross tonnage may be exempted
by the competent authority from this
requirement after consultation with the
shipowners' and seafarers' organizations
concerned.

16. Ships regularly trading to mosquito-
infested ports shall be fitted with
appropriate devices as required by the
competent authority.

17. Appropriate  seafarers'  recreational
facilities, amenities and services, as adapted
to meet the special needs of seafarers who
must live and work on ships, shall be
provided on board for the benefit of all
seafarers, taking into account Regulation 4.3
and the associated Code provisions on
health and safety protection and accident-
prevention.

18. The competent authority shall require
frequent inspections to be carried out on
board ships, by or under the authority of the
master, to ensure that seafarer accommoda-
tion is clean, decently habitable and
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12. Fartyg som har minst 15 personers
besdttning och ir sysselsatta 1 resor av mer
in tre dygns varaktighet skall ha separat
sjukvirdsutrymme uteslutande for
medicinskt bruk; den behériga myndigheten
far licea pd detta krav fér fartyg i kustnira
fart; vid godkinnande av sjukvirdsutrymme
ombord skall den behériga myndigheten se
till att detta dr lite tillgingligt under alla
viderférhillanden och att de personer som
brukar det far dllrickligt hirbirge och kan

ombhindertas omggende och {3 limplig vird.

13. En limpligt placerad och inredd
tvittinrittning skall finnas tillginglig.

14. Alla fartyg skall ha ett eller flera
omréiden pi 6ppet dick med tillricklig yta i
férhillande tll besittningens och fartygets
storlek didr sjéminnen kan uppehilla sig
under sin fritid.

15. Alla fartyg skall vara férsedda med
separat eller gemensamt kontor fér dicks-
och maskinavdelningarna, men den behériga
myndigheten fir undanta fartyg under 3 000
bruttoton frén detta krav efter samrdd med
berdrda redar- och sjéfolksorganisationer.

16. Fartyg som reguljirt anléper hamnar
som plégas av mygg skall vara férsedda med
limpliga inrittningar enligt den behériga
myndighetens bestimmelser.

17. Limpliga rekreationsméjligheter och
trivselférméner som anpassats fér att
uppfylla de speciella behoven fér sjémin
som miste bo och arbeta ombord skall
tillhandahéllas fér att anvindas av alla
sjdmin, med beaktande av regel 4.3 och
tillhdrande kodbestimmelser om skydd fér
hilsa och sikerhet och férebyggande av
olyckor.

18. Den behériga myndigheten skall kriva
att inspektioner gérs med tita intervall
ombord pi fartyg, av eller pi uppdrag av
befilhavaren, for att  sikerstilla atc
bostiderna hills rena, rimligt beboeliga och i
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maintained in a good state of repair. The
results of each such inspection shall be
recorded and be available for review.

19. In the case of ships where there is need
to take account, without discrimination, of
the interests of seafarers having differing
and distinctive religious and social practices,
the competent authority may, after
consultation with the shipowners' and
seafarers' organizations concerned, permit
fairly applied variations in respect of this
Standard on condition that such variations
do not result in overall facilities less
favourable than those which would result
from the application of this Standard.

20. Each Member may, after consultation
with the shipowners' and seafarers' organiza-
tions concerned, exempt ships of less than
200 gross tonnage where it is reasonable to
do so, taking account of the size of the ship
and the number of persons on board in
relation to the requirements of the following
provisions of this Standard:

(a) paragraphs 7(b), 11(d) and 13; and

(b) paragraph 9(f) and (h) to () inclusive,

with respect to floor area only.

21. Any exemptions with respect to the
requirements of this Standard may be made
only where they are expressly permitted in
this Standard and only for particular
circumstances in which such exemptions can
be clearly justified on strong grounds and
subject to protecting the seafarers' health
and safety.

Guideline
Guideline B3.1 ~ Accommodation and
recreational factlities

Guideline B3.1.1 - Design and construction

1. External bulkheads of sleeping rooms and
mess rooms should be adequately insulated.
All machinery casings and all boundary
bulkheads of galleys and other spaces in
which heat is produced should be adequately
insulated where there is a possibility of
resulting  heat  effects in  adjoining
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gott skick. Resultaten av inspektionerna
skall protokollféras och hillas tillgingliga
for granskning.

19. Pi fartyg dir det 4r nédvindigt att utan
diskriminering ta hinsyn tll intressen hos
sjémin som har olika och sirskiljande
religiosa och sociala sedvinjor, fir den
behériga myndigheten efter samrdd med
berérda redar- och sjéfolksorganisationer
tillita en rimlig grad av avvikelse frin denna
standard, under forutsittning att sidana
avvikelser inte resulterar i att bekvimlig-
heterna totalt sett blir mindre férdelaktiga
in de skulle vara om standarden f6ljdes.

20. Varje medlemsstat f4r, efter samrid med
berdrda redar- och sjsfolksorganisationer
och nir det #r rimligt med hinsyn till
fartygets storlek och personer
ombord, undanta fartyg under 200 brutto-
ton frin kraven i fdljande foreskrifter i
denna standard:

antalet

(a) punkterna 7 b, 11 d och 13, och

(b) punkt 9 f och 9 h-l, endast med avseende
pé golvyta.

21. Undantag frin kraven i denna standard
fir medges endast nir standarden uttryckligt
tillditer det, och bara i sirskilda fall nir
sddana undantag klart kan motiveras pi
starka grunder och med hinsyn dll att
sjominnens hilsa och sikerhet skyddas.

Anvisning

Anvisning B3.1 —~ Bostad och rekreations-
mojligheter

Anvisning B3.1.1 - Utfirande och konstruktion

1. Skott mot utsida i sovrum och missar bor
vara tillrickligt isolerade. Alla maskinkappar
och alla avgrinsningsskott foér kékutrym-
men och andra omriden dir det alstras
virme bér vara tillrickligt isolerade nir det
finns risk fér virmedverféring till angrins-
ande bostadsutrymmen eller korridorer.
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accommodation or passageways. Measures
should also be taken to provide protection
from heat effects of steam or hot-water
service pipes or both.

2. Sleeping rooms, mess rooms, recreation
rooms and alleyways in the accommodation
space should be adequately insulated to
prevent condensation or overheating.

3. The bulkhead surfaces and deckheads
should be of material with a surface easily
kept clean. No form of construction likely
to harbour vermin should be used.

4. The bulkhead surfaces and deckheads in
sleeping rooms and mess rooms should be
capable of being easily kept clean and light
in colour with a durable, nontoxic finish.

5. The decks in all seafarer accommodation
should be of approved material and
construction and should provide a non-slip
surface impervious to damp and easily kept
clean.

6. Where the floorings are made of
composite materials, the joints with the
sides should be profiled to avoid crevices.

Guideline B3.1.2 — Ventilation

1. The system of ventilation for sleeping
rooms and mess rooms should be controlled
so as to maintain the air in a satisfactory
condition and to ensure a sufficiency of air
movement in all conditions of weather and
climate.

2. Air-conditioning systems, whether of a
centralized or individual unit type, should be
designed to:

(a) maintain the air at a satisfactory
temperature and relative humidity as
compared to outside air conditions, ensure a
sufficiency of air changes in all air-
conditioned spaces, take account of the
particular characteristics of operations at sea
and not produce excessive noises or
vibrations; and

(b) facilitate easy cleaning and disinfection
to prevent or control the spread of disease.
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Atgirder bor ocksi vidtas till skydd mot
virmeoverféring  frin  &ngrér  och/eller
hetvattenrér.

2. Sovrum, missar, rekreationsutrymmen
och korridorer i bostadsutrymmen bér vara
tillrickligt  isolerade fér att férhindra
kondensbildning och 6verhettning.

3. Skott och tak bér vara av material som ir
late ate hélla rent. Ingen konstruktionsform
bér anvindas som erbjuder fiste for
skadedjur eller ohyra.

4, Skott och tak i sovrum och missar bér
vara litta att hélla rena och ha ljusa firger
med slitstark, giftfri ytbehandling.

5. Durkar i alla utrymmen fér sjémin bér
vara av godkint material och konstruktion
och bér ha en halkskyddande och fukt-
bestindig yta som ir ldtt att hlla ren.

6. Om durkbeliggning ir tillverkad av
kompositmaterial, bér sidoskarvarna vara
profilerade for att undvika sprickbildning.

Anvisning B3.1.2 — Ventilation

1. Ventilationssystemet fér sovrum och
missar bér vara styrt si att en tillfreds-
stillande luftkvalitet kan uppritthillas och
att luftvixlingen blir tillricklig under alla
vider- och klimatférhéllanden.

2. Luftkonditionerings-system, centrala eller
individuella, bér vara konstruerade for att

(a) hilla en tillfredsstillande lufttemperatur
och relativ luftfuktighet jimfért med
uteluften, sikra tillricklig lufevixling i alla
luftkonditionerade utrymmen, beakta de
speciella férhillanden som rider vid drift till
sjéss och inte alstra mera buller och
vibrationer in nédvindigt, och

(b) underlitta en enkel rengéring och
desinfektion for att hindra eller bekimpa
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3. Power for the operation of the air condi-
tioning and other aids to ventilation required by
the preceding paragraphs of this Guideline
should be available at all times when seafarers
are living or working on board and conditions so
require. However, this power need not be
provided from an emergency source.

Guideline B3.1.3 ~ Heating

1. The system of heating the seafarer
accommodation should be in operation at all
times when seafarers are living or working
on board and conditionsrequireits use.

2. In all ships in which a heating system is
required, the heating should be by means of
hot water, warm air, electricity, steam or
equivalent. However, within the accom-
modation area, steam should not be used as
a medium for heat transmission. The heating
system should be capable of maintaining the
temperature in seafarer accommodation at a
satisfactory level under normal conditions of
weather and climate likely to be met within
the trade in which the ship is engaged. The
competent authority should prescribe the
standard to be provided.

3. Radiators and other heating apparatus
should be placed and, where necessary,
shielded so as to avoid risk of fire or danger
or discomfort to the occupants.

Guideline B3.1.4 — Lighting

1. In all ships, electric light should be
provided in the seafarer accommodation. If
there are not two independent sources of
electricity for lighting, additional lighting
should be provided by properly constructed
lamps or lighting apparatus for emergency
use.

2. In sleeping rooms an electric reading lamp

should be installed at the head of each berth.

3. Suitable standards of natural and artificial
lighting should be fixed by the competent
authority.
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smittspridning.

3. Kraft till att driva luftkonditionering och
andra ventilationsanliggningar enligt krav i
foregdende punkter i denna anvisning bér
alltid finnas tillginglig nir sjémin bor eller
arbetar ombord och nir omstindigheterna
s kriver. Reservkraft beh&vs inte f6r detta.

Anvisning B3.1.3 - Uppvirmning
1. Virmeanliggningen  fér  sjéminnens
bostider bér alltid vara i drift nir sjémiinnen
bor eller arbetar ombord och omstindig-
heterna kriver att den anvinds.

2.1 alla fartyg dir virmeanliggning behévs
bér uppvirmningen ske med varmvatten,
varmluft, elektricitet, 4nga eller
svarande. Emellertid bér 4nga som medium
f6r virmedverf 6ring inte anvindas i bostads-
omridet. Virmeanliggningen bér kunna
hilla temperaturen i sjéminnens bostider pd
en tillfredstillande nivdé under normala
vider- och klimatférhillanden som kan
férvintas upptrida i de fartomrdden dir
fartyget sysselsitts. Den behoriga myndig-
heten bér féreskriva vilken standard som

skall gilla.

mot-

3. Radiatorer och  andra
ningsapparater bér vara placerade och om
nédvindigt avskirmade pé ett sidant sitt att
risk fér brand, fara eller obehag fér de

boende undviks.

uppvirm-

Anvisning B3.1.4— Belysning

1. Elektrisk belysning bér finnas i sj6-
minnens bostider pi alla fartyg. Om det
inte finns & av varandra oberoende
strémférs érjningskillor till belysningen, bér
det finnas extra belysning i form av
indamilsenliga lampor eller anliggning for
nédbelysning.

2. T sovrum bér en elektrisk lislampa vara
installerad vid kojplatsens huvudinda.

3. Den behériga myndigheten bér foreskriva
limpliga normer fér naturlig och artificiell
belysning.
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Guideline B3.1.5 — Sleeping rooms

1. There should be adequate berth arrange-
ments on board, making it as comfortable as
possible for the seafarer and any partner
who may accompany the seafarer.

2. Where the size of the ship, the activity in
which it is to be engaged and its layout make
it reasonable and practicable, sleeping rooms
should be planned and equipped with a
private bathroom, including a toilet, so as to
provide reasonable comfort for the
occupants and to facilitate tidiness.

3. As far as practicable, sleeping rooms of
seafarers should be so arranged that watches
are separated and that no seafarers working
during the day share a room with
watchkeepers.

4. In the case of seafarers performing the
duty of petty officers there should be no
more than two persons per sleeping room.

5. Consideration should be given to
extending the facility referred to in Standard
A3, paragraph 9(m), to the second
engineer officer when practicable.

6. Space occupied by berths and lockers,
chests of drawers and seats should be
included in the measurement of the floor
area. Small or irregularly shaped spaces
which do not add effectively to the space
available for free movement and cannot be
used for installing furniture should be
excluded.

7. Berths should not be arranged in tiers of
more than two; in the case of berths placed
along the ship's side, there should be only a
single tier where a sidelight is situated above

a berth.

8. The lower berth in a double tier should be
not less than 30 centimetres above the floor;
the upper berth should be placed
approximately midway between the bottom
of the lower berth and the lower side of the
deckhead beams.

9. The framework and the lee-board, if any,
of a berth should be of approved material,
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Anvisming B3.1.5 — Sovrum

1. Det bér finnas tillrickliga kojplatser om-
bord fér att det skall bli s bekvimt som
méjligt  fér sjdminnen och eventuellt
medféljande partner.

2. Om det 4r rimligt och méjligt med
hinsyn till fartygets storlek, verksamhet och
utformning, bér sovrum vara planlagda fér
och utrustade med privat badrum, inklusive
toalett, fér att tillgodose rimlig komfort och
god ordning.

3.584 lingt mojligt bér sovrum fér
vaktgdende sjémin vara 4tskilda och skilda
frén sovrum f6r dagarbetande sjémin.

4. For sjomin som tjinstgér som férmin,
bér hégst tvé personer dela sovrum.

5. Det bor évervigas om de bekvimligheter
som nidmns | standard A3.1 punkt 9 m bér
utvidgas till att sven gilla 2:e fartygsingenjor
nir detta liter sig gora.

6. Golvyta som upptas av kojer och skip,
byrfar och sittplatser bér inkluderas i
mitten for féreskriven golvyta. Smi eller
oregelbundna golvytor som inte bidrar till
golvyta dir man kan réra sig fritt, och som
inte kan anvindas till méblering, bér
uteslutas.

7. Kojer bér inte vara placerade mer 4n tvi i
héjd, och om de placeras lings fartygssidan
bér inte viningskojer anvindas nir en
sidolanterna befinner sig ovanfér en koj.

8. Den undre kojen i en viningskoj bér inte
vara placerad ligre 4n 30 centimeter ovanfér
golvytan; den 6vre kojen bér vara placerad
ungefir halvvigs mellan den undre kojens
botten och den undre sidan av takets spant.

9. Sovplatsens ram och dess slingerbrida,
om sidan finns, bér vara av godkint
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hard, smooth, and not likely to corrode or
to harbour vermin.

10. If tubular frames are used for the
construction of berths, they should be
completely sealed and without perforations
which would give access to vermin.

11. Each berth should be fitted with a
comfortable mattress with cushioning
bottom or a combined cushioning mattress,
including a spring bottom or a spring
mattress. The mattress and cushioning
material used should be made of approved
material. Stuffing of material likely to
harbour vermin should not be used.

12. When one berth is placed overanother, a
dust-proof bottom should be fitted beneath
the bottom mattress or spring bottom of the
upper berth.

13. The furniture should be of smooth, hard
material not liable to warp or corrode.

14. Sleeping rooms should be fitted with
curtains or equivalent for the sidelights.

15. Sleeping rooms should be fitted with a
mirror, small cabinets for toilet requisites, a
book rack and a sufficient number of coat

hooks.
Guideline B3.1.6 — Mess rooms

1. Mess room facilities may be either
common or separate. The decision in this
respect should be taken after consultation
with seafarers' and shipowners' representa-
tives and subject to the approval of the
competent authority. Account should be
taken of factors such as the size of the ship
and the distinctive cultural, religious and
social needs of the seafarers.

2. Where separate mess room facilities are to
be provided to seafarers, then separate mess
rooms should be provided for:

(2) master and officers; and

(b) petty officers and other seafarers.
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material, som 4r hirt, slitt och inte kan
forvintas korrodera eller bli cillhill for
ohyra.

10. Ar ramen tillverkad av rér, bér dessa vara
fullstindigt tillslutna och inte vara férsedda
med perforering, genom vilken ohyra kan
komma in.

11. Varje koj bér vara férsedd med en
bekvim madrass med stoppad botten eller
en kombinerad stoppad madrass och en
fjidrande  botten eller  resirmadrass.
Macerialet till madrasser och stoppning bér
varagodkint. Stoppning av material som kan
bli tillhéll f&r ohyra bor inte anvindas.

12. Ar en koj placerad 6ver en annan koj bér
en dammuit botten finnas under dverkojens
madrass eller fjiderbotten.

13. Mobler bér vara av slitt och hirt
material som inte kan férvintas sli sig eller
korrodera.

14. Sovrum bér vara forsedda med gardiner
eller liknande framfér fonster.

15. Sovrum bér vara férsedda med en spegel,
badrumsskép for toalettartiklar, en bokhylla
och ett tillrickligt antal klddkrokar.

Anvisning B3.1.6 — Mdssar

1. Missar kan vara gemensamma eller
separata. Beslut om detta bér tas efter
samrdd med representanter fér redare och
sjdmin och efter godkinnande av den
behériga myndigheten. Hinsyn bér tas 1ill
faktorer som fartygets storlek och sjo-
minnens specifika kulturella, religiésa och
sociala behov.

2. Nir sjominnen skall ha separata missar
bér det finnas missar f6r

(a) befilhavare och befil, och

(b) férmin och vriga sjémin.
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3. On ships other than passenger ships, the
floor area of mess rooms for seafarers
should be not less than 1.5 square metres
per person of the planned seating capacity.

4. In all ships, mess rooms should be
equipped with tables and appropriate seats,
fixed or movable, sufficient to accommodate
the greatest number of seafarers likely to use
them at any one time.

5. There should be available at all times
when seafarers are on board:

(@) a refrigerator, which should be
conveniently situated and of sufficient
capacity for the number of persons using the
mess room or mess rooms;

(b) facilities for hot beverages; and
(c) cool water facilities.

6. Where available pantries are not accessible
to mess rooms, adequate lockers for mess
utensils and proper facilities for washing
utensils should be provided.

7. The tops of tables and seats should be of
damp-resistant material.

Guideline B3.1.7 - Sanitary accommodation

1. Washbasins and tub baths should be of
adequate size and constructed of approved
material with a smooth surface not liable to
crack, flake or corrode.

2. All toilets should be of an approved
pattern and provided with an ample flush of
water or with some other suitable flushing
means, such as air, which are available at all
times and independently controllable.

3. Sanitary accommodation intended for the
use of more than one person should comply
with the following:

(a) floors should be of approved durable
material, impervious to damp, and should be
properly drained;

(b) bulkheads should be of steel or other
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3. P4 fartyg som inte ir passagerarfartyg bér
golvytan i missar {ér sjdminnen vara minst
1,5 m? per person multiplicerat med det
planerade antalet sittplatser.

4. P4 alla fartyg bér missar vara férsedda
med bord och limpliga sittplatser, fasta eller
flyttbara, 1 tillrickligt antal f6r att kunna
hysa det storsta antal personer som kan
férvintas anvinda dem samtidigt.

5. Nir sjémin ir ombord bér det alltid
finnas

(a) ett kylskip, som bér vara limpligt
placerat och ha tillricklig kapacitet fér det
antal personer som anvinder missen eller
madssarna,

(b) utrustning fér varma drycker, och
(c) utrustning fér kylt vatten.

6. Nir tillgingliga pentryn inte kan nds frin
missar, bor limpliga skip fér férvaring av
missredskap samt limpliga inrdttningar fér
disk finnas att tillgd.

7. Den &vre ytan pé bord och sittplatser bor
vara av fukttiligt material.

Anvisming B3.1.7 — Hygienutrymmen

1. Tvittstill och badkar bér vara tillricklige
stora och tillverkade av godkint material
med en slit yta som inte kan férvintas
spricka, flagna eller korrodera.

2. Alla toaletter bér vara av godkind typ
med riklig spolning med vatten eller annat
limpligt spolmedium, exempelvis tryckluft,
som alltid &r i drift och kan regleras separat
for varje toalett.

3. Hygienutrymmen som ir avsedda fér mer
in en person bér uppfylla féljande krav:

(a) durkar bér vara av godkint och slitstarkt
material, fukctdliga och vil drinerade,

(b) skott bér vara av stil eller annat godkint
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approved material and should be watertight
up to at least 23 centimetres above the level

of the deck;

(c) the accommodation should be
sufficiently lit, heated and ventilated;

(d) toilets should be situated convenient to,
but separate from, sleeping rooms and wash
rooms, without direct access from the
sleeping rooms or from a passage between
sleeping rooms and toilets to which there is
no other access; this requirement does not
apply where a toilet is located in a
compartment between two sleeping rooms
having a total of not more than four
seafarers; and

(e) where there is more than one toilet in a
compartment, they should be sufficiently
screened to ensure privacy.

4. The laundry facilities provided for
seafarers' use should include:

(2) washing machines;

(b) drying machines or adequately heated
and ventilated drying rooms; and

(c) irons and ironing boards or their equivalent.
Guideline B3.1.8 — Hospital accommodation

1. The hospital accommodation should be
designed so as to facilitate consultation and
the giving of medical first aid and to help
prevent the spread of infectious diseases.

2. The arrangement of the entrance, berths,
lighting, ventilation, heating and water
supply should be designed to ensure the
comfort and facilitate the treatment of the
OCCuPaﬂts.

3. The number of hospital berths required
should be prescribed by the competent
authority.

4. Sanitary accommodation should be
provided for the exclusive use of the
occupants of the hospital accommodation,
either as part of the accommodation or in
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material och bér vara vattentita upp till
minst 23 cm 6ver durken,

(c) bostiderna bér ha tillricklig belysning,
uppvirmning och ventilation,

(d) toalettrum bér vara bekvimt beligna i
forhillande till sovrum och tvittrum, men
avskilda frin dessa, utan direkt inging frin
sovrum eller frin korridor mellan sovrum
och toalettrum till vilka det inte finns ndgon
ingéng frin annat hill; detta krav giller dock
inte toalettrum beldget mellan tvd sovrum i
vilka sammanlagt hégst fyra personer ir
inhysta, och

(e) om det finns mer 4n en toalett i en
avdelning bér de vara tillrickligt avskirmade
frin varandra f6r att garantera ostérdhet.

4. I tvittinritningar for sjdmin bor bland
annat finnas:

(a) tvdttmaskiner,

(b) torktumlare eller tillrickligt uppvirmda
och ventilerade torkrum, och

(c) strykjim och strykbord eller motsvarande.
Anvisning B3.1.8 — Sjukvdrdsutrymmen

1. Sjukvirdsutrymmet bér vara utformat pi
sddant sitc att det underldtear konsultationer
och limnande av medicinsk férsta hjilp och
bidrar till act férhindra spridning av smitt-
samma sjukdomar.

2. Ingingen, virdplatserna, belysningen,
ventilationen, uppvirmningen och vatten-
forsorjningen bér ha sidan utformning atc
patienternas bekvimlighet tillgodoses och
deras behandling underlittas.

3. Den behériga myndigheten bér féreskriva
antalet erforderliga virdplatser.

4. Hygienutrymmen bér finnas fér au
anvindas enbart av patienter som 4r intagna i
sjukvirdsutrymmet, antingen som en del av
detta eller i dess omedelbara nirhet. Sidana
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close proximity thereto. Such sanitary
accommodation  should  comprise a
minimum of one toilet, one washbasin and
one tub or shower.

Guideline B3.1.9 — Otbher facilities

I. Where separate facilities for engine
department personnel to change their
clothes are provided, they should be:

(a) located outside the machinery space but
with easy access to it; and

(b) fitted with individual clothes lockers as
well as with tubs or showers or both and
washbasins having hot and cold running
fresh water.

Guideline B3.1.10 — Bedding, mess utensils
and miscellaneous provisions

1. Each Member should consider applying
the following principles:

(2) clean bedding and mess utensils should
be supplied by the shipowner to all seafarers
for use on board during service on the ship,
and such seafarers should be responsible for
their return at times specified by the master
and on completion of service in the ship;

(b) bedding should be of good quality, and
plates, cups and other mess utensils should
be of approved material which can be easily
cleaned; and

(c) towels, soap and toilet paper for all
seafarers should be provided by the ship-

owner.

Guideline B3.1.11 — Recreational facilities,
mail and ship visit arvangements

1. Recreational facilities and services should
be reviewed frequently to ensure that they
are appropriate in the light of changes in the
needs of seafarers resulting from technical,
operational and other developments in the
shipping industry.

2. Furnishings for recreational facilities
should as a minimum include a bookcase and
facilities for reading, writing and, where
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hygienutrymmen bér omfatta minst en
toalett, ett tvittstill och ett badkar eller en
dusch.

Anvisning B3.1.9 — Andra utrymmen

1. Nir maskinavdelningens personal har
separata utrymmen fér klidbyte, bér dessa
vara:

(a) beligna utanfér maskinrumsomradet
men litt dtkomliga frén detta, och

(b) férsedda med personliga klidskdp och
badkar och/eller dusch och tvittstill med
rinnande varmt och kallt farskvatten.

Anvisning B3.1.10 — Séngutrusning, mdss-
redskap och diverse bestimmelser

1. Varje medlemsstat bor overviga att
tillimpa féljande principer:

(a) redaren bor tillhandahilla rena sing-
klider och missredskap fér sjéminnens
bruk vid tjinstgoring ombord, och sjo-
minnen béransvara for att de dterlimnas vid
tidpunkter som befilhavaren anger och nir
tjinstgéringen ombord avslutas,

(b) singklider bor vara av god kvalitet, och
tallrikar, koppar och andra missredskap bér
vara av godkint material och liuwa att hilla
rena, och

(c) redaren bér tillhandahilla alla sjomin,
handdukar, tvél och toalettpapper.

Anvisning B3.1.11 — Rekreationsmdjligheter,
post och besik ombord

1. Rekreationsméiligheter och tjinster bér
tas upp till granskning ofta fér att sikerstilla
att de ir limpliga med hinsyn il
férindringar i sjdminnens behov beroende
pd teknisk, operativ och annan utveckling
inom sjofartsniringen.

2. Mabler och inventarier i rekreations-
utrymmen bér minst bestd av en bokhylla
och méjligheter till ldsning, skrivning och,
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practicable, games.

3. In connection with the planning of
recreation facilities, the competent authority
should give consideration to the provision
of a canteen.

4. Consideration should also be given to
including the following facilities at no cost
to the seafarer, where practicable:

(a) a smoking room;

(b) television viewing and the reception of
radio broadcasts;

(c) showing of films, the stock of which
should be adequate for the duration of the
voyage and, where necessary, changed at
reasonable intervals;

(d) sports equipment including exercise
equipment, table games and deck games;

(e) where possible, facilities for swimming;

(f) a library containing vocational and other
books, the stock of which should be
adequate for the duration of the voyage and
changed at reasonable intervals;

(g) facilities for recreational handicrafts;

(h) electronic equipment such as a radio,
television, video recorders, DVD/CD
player, personal computer and software and
cassette recorder/player;

(1) where appropriate, the provision of bars
on board for seafarers unless these are
contrary to national, religious or social
customs; and

() reasonable access to ship-to-shore
telephone communications, and email and
Internet facilities, where available, with any
charges for the use of these services being
reasonable in amount.

5. Every effort should be given to ensuring
that the forwarding of seafarers' mail is as
reliable and expeditious as possible. Efforts
should also be considered for avoiding
seafarers being required to pay additional
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om méjligt, spel.

3. Nir rekreationsméjligheter planeras, bér
den behériga myndigheten o6verviga att
inritta en servering/samlingslokal.

4. Det bor ocksd &vervigas att om mojlige
utan kostnad {or sjéminnen inritta féljande:

() rékrum,

(b) TV-tittande

radiosindningar,

och mottagning av

(c) filmférevisning med tillrickligt urval fér
hela resans varaktighet och, vid behov,
utbyte med rimliga intervall,

(d) sportutrustning, som motionsredskap,

bords- och dicksspel,
(e) om mojligt, simbassing,

(f) ett bibliotek av facklitteratur och annan
litcteratur med tillrickligt urval fér hela
resans varaktighet och utbyte med rimliga
intervall,

(g) méjligheter till hantverk pé fritiden,

(h) elektronisk utrustning som radio, TV,
videospelare, DVD/CD-spelare, person-
dator med programvara och kassettspelare
med upp- och inspelningsfunktion,

(i) dir s& 4r limpligt, tillhandahillande av
bar fér sjominnen, sivida detta inte strider
mot nationella, religidsa eller sociala
sedvinjor, och

() rimlig tillgdng till telekommunikationer
mellan fartyg och land samt e-post och
Internetuppkoppling  nir  sidan finns
tillginglig, varvid eventuella
anvindaravgifter bor vararimliga.

5. Det bér efterstrivas att sjdminnens post
befordras sd tillférlicligt och snabbt som
moiligt. Atgirder bor ocksi évervigas for
att undvika aww sjdminnen miste bertala
tilliggsporto nir post méste eftersindas pi
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postage when mail has to be readdressed
owing to circumstances beyond their
control.

6. Measures should be considered to ensure,
subject to any applicable national or
international laws or regulations, that
whenever possible and reasonable seafarers
are expeditiously granted permission to have
their partners, relatives and friends as
visitors on board their ship when in port.
Such measures should meetany concerns for
security clearances.

7. Consideration should be given to the
possibility of allowing seafarers to be
accompanied by their partners on occasional
voyages where this is practicable and
reasonable. Such partners should carry
adequate Insurance cover against accident
and illness; the shipowners should give every
assistance to the seafarer to effect such
insurance.

Guideline B3.1.12 — Prevention of noise and
vibration

. Accommodation and recreational and
catering facilities should be located as far as
practicable from the engines, steering gear
rooms, deck winches, ventilation, heating
and air-conditioning equipment and other
noisy machinery and apparatus.

2. Acoustic insulation or other appropriate
sound-absorbing materials should be used in
the construction and finishing of bulkheads,
deckheads and decks within the sound-
producing spaces as well as self-closing
noise-isolating doors for machinery spaces.

3. Engine rooms and other machinery spaces
should be provided, wherever practicable,
with soundproof centralized control rooms
for engine-room personnel. Working spaces,
such as the machine shop, should be
insulated, as far as practicable, from the
general engine-room noise and measures
should be taken to reduce noise in the
operation of machinery.

4. The limits for noise levels for working
and living spaces should be in conformity
with the ILO international guidelines on
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grund av omstindigheter som den inte rider
Over.

6. Om inte annat féljer av nationella eller
internationella lagar eller férordningar bér
sjdminnen nir det ir rimligt och méjligt
snabbt kunna f3 tillitelse att ta emot sina
partners, sliktingar och vinner ombord som
besskare nir fartyget ligger i hamn. Bescken
bér uppfylla eventuella sikerhetsbestim-
melser.

7. Det bér overvigas om sjdminnen kan
tillitas ha sina partners med pé enstaka resor
nir det ir mdjligt och rimligt. Dessa
partners bor vara tillrickligt férsikrade mot
olyckor och sjukdomar, och redaren bor ge
personalen det stéd som behdvs fér att
teckna sidan forsikring.

Anvisning B3.1.12 — Férebyggande av buller
och vibrationer

1. Bostdder och utrymmen for rekreation
och férplignad bor vara placerade sé langt
som mdjligt frén maskiner, styrmaskinrum,
diicksvinschar och utrustning fér ventila-
tion, virme och luftkonditionering samt frdn
andra bullrande maskiner och apparater.

2. Ljudisolering eller annat ljudabsorberande
material bor anvindas vid byggnad och
inredning av skott, tak och dick p4 bullriga
platser och sjilvstingande ljudisolerade
dérrar i maskinutrymmen.

3. Maskinrum och andra maskinutrymmen
bér om méjligt vara férsedda med centrali-
serade ljudisolerade kontrollrum fér maskin-
personalen. Arbetsomrdden, som maskin-
verkstaden, bor si lingt mojligt vara
isolerade frin det allminna maskinrums-
bullret, och man bér striva efter att minska
bullret nir maskinerna ir i géng.

4. Grinser for bullernivier i arbets- och
bostadsutrymmen bor Sverensstimma med
ILO:s  internationella  anvisningar om
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exposure levels, including those in the ILO
code of practice entitled Ambient factors in
the workplace, 2001, and, where applicable,
the specific protection recommended by the
International Maritime Organization, and
with any subsequent amending and
supplementary instruments for acceptable
noise levels on board ships. A copy of the
applicable instruments in English or the
working language of the ship should be
carried on board and should be accessible to
seafarers.

5. No accommodation or recreational or
catering facilities should be exposed to
excessive vibration.

Regulation
Regulation 3.2 — Food and catering

Purpose: To ensure that seafarers bave access
to good quality food and drinking water
provided under regulated bygienic conditions

1. Each Member shall ensure that ships that
fly its flag carry on board and serve food and
drinking water of appropriate quality,
nutritional ~ value and quantity that
adequately covers the requirements of the
ship and takes into account the differing
cultural and religious backgrounds.

2. Seafarers on board a ship shall be provided
with food free of charge during the period
of engagement.

3. Seafarers employed as ships' cooks with
responsibility for food preparation must be
trained and qualified for their position on

board ship.
Standard
Standard A3.2 — Food and catering

1. Fach Member shall adopt laws and
regulations or other measures to provide
minimum standards for the quantity and
quality of food and drinking water and for
the catering standards that apply to meals
provided to seafarers on ships that fly its
flag, and shall undertake educational
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exponeringsnivder, som de som finns i ILO
code of practice under titeln Ambient
factors in the workplace 2001 och, dir sé 4r
tillimpligt, den speciella skyddsstandard
som Internationella sjdfartsorganisationen
(IMO) rekommenderar, och med eventuella
indrings- och  tilliggsdokument  fér
acceprabla bullernivier pd fartyg. Exemplar
av tillimpliga instrument p4 engelska eller pd
fartygets arbetssprak bor medféras ombord
och finnas tillgingliga fér sjdminnen.

5. Inga bostider eller rekreations- eller
férplignadsutrymmen bér vara utsatta fér
onddigt starka vibrationer.

Regel
Regel 3.2 - Mat och férplignad

Syfte: Att siikerstilla att sjoméin bar tillging till
mat och dricksvatten av god kvalitet och som
serveras  under  kontrollerade  hygieniska

forbdllanden

1. Varje medlemsstat skall se till att fartyg
som f&r dess flagg medfér och serverar mart
och dricksvatten av limplig kvalitet,
niringsvirde och kvantitet som ir tillricklig
for fartygets behov och 4r anpassad till olika
kulturella och religiésa bakgrunder.

2. Sjéminnen ombord skall ha fri kost under
sin tjinstgdringsperiod.

3. Sjomin som ir anstillda som fartygs-
kockar med ansvar fér matlagning skall vara
utbildade och kvalificerade fér sin befattning
ombord pi fartyg.

Standard
Standard A3.2— Mat och forplignad

1. Varje medlemsstat skall anta lagar och
andra forfattningar fér aut faststilla minimi-
normer fér kvantitet och kvalitet pd mat och
dricksvatten samt normer f&r méltider som
tillhandahélls sjémin ombord pé fartyg som
for dess flagg, och skall 4taga sig att bedriva
utbildning fér att frimja medvetenhet om
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activities to promote awareness and
implementation of the standards referred to
in this paragraph.

2. Each Member shall ensure that ships that
fly its flag meet the following minimum
standards:

(a) food and drinking water supplies, having
regard to the number of seafarers on board,
their religious requirements and cultural
practices as they pertain to food, and the
duration and nature of the voyage, shall be
suitable in respect of quantity, nutritional
value, quality and variety;

(b) the organization and equipment of the
catering department shall be such as to
permit the provision to the seafarers of
adequate, varied and nutritious meals
prepared and served in hygienic conditions;
and

(c) catering staff shall be properly trained or
instructed for their positions.

3. Shipowners shall ensure that seafarers
who are engaged as ships' cooks are trained,
qualified and found competent for the
position in accordance with requirements
set out in the laws and regulations of the
Member concerned.

4. The requirements under paragraph 3 of
this Standard shall include a completion of a
training course approved or recognized by
the competent authority, which covers
practical cookery, food and personal
hygiene, food storage, stock control, and
environmental protection and catering

health and safety.

5. On ships operating with a prescribed
manning of less than ten which, by virtue of
the size of the crew or the trading pattern,
may not be required by the competent
authority to carry a fully qualified cook,
anyone processing food in the galley shall be
trained or instructed in areas including food
and personal hygiene as well as handling and
storage of food on board ship.
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och genomférande av de normer som avses i
denna punkt.

2. Varje medlemsstat skall se till att fartyg
som fér dess flagg uppfyller f6ljande

miniminormer:

(a) forrdd av mat och dricksvatten skall ha
limplig kvantitet, niringsvirde, kvalitet och
variation med hinsyn till besittningens
storlek, religiésa och kulturella kostvanor
samt resans art och varaktighet,

(b) ekonomiavdelningen skall vara organi-
serad och utrustad si att sjéminnen kan 3
tillrickliga, varierade och niringsriktiga mil,
tillagade och serverade under hygieniska
forhillanden, och

(c) ekonomipersonalen skall vara wvil
utbildad  eller instruerad fér  sina
befattningar.

3. Redare skall se till att personer som ir
anstillda som fartygskockar dr utbildade,
kvalificerade och befunnits kompetenta fér
sin befattning enligt den berérda medlems-
statens lagar och andra férfattningar.

4. De krav som stills i punkt 3 i denna
standard skall innefatta en genomgingen
utbildning som ir godkind eller erkind av
den behériga myndigheten och omfattar
praktisk  matlagning,  livsmedels-  och
personlig hygien, férvaring av livsmedel,
lagerkontroll, miljéskydd och hilsa och
sikerhet vid servering av mat.

5. Foér fartyg som framférs med en
féreskriven besdttning om mindre 4n tio och
som den behériga myndigheten utifrin
besittningsstorleken  eller  verksamhets-
omridet inte kan iligga att ha en fullt
kvalificerad kock ombord, giller att alla som
hanterar livsmedel 1 koéket skall vara
utbildade eller instruerade pi omriden som
innefattar livsmedels- och personlig hygien
och handhavande och f&rvaring av livsmedel
ombord pé fartyg.
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6. In circumstances of exceptional necessity,
the competent authority may issue a
dispensation permitting a non-fully qualified
cook to serve in a specified ship for a
specified limited period, until the next
convenient port of call or for a period not
exceeding one month, provided that the
person to whom the dispensation is issued is
trained or instructed in areas including food
and personal hygene as well as handling and
storage of food on board ship.

7.In  accordance with the ongoing
compliance procedures under Title 5, the
competent authority shall require that
frequent documented inspections be carried
out on board ships, by or under the
authority of the master, with respect to:

(a) supplies of food and drinking water;

(b) all spaces and equipment used for the
storage and handling of food and drinking
water; and

(c) galley and other equipment for the
preparation and service of meals.

8. No seafarer under the age of 18 shall be
employed or engaged or work as a ship's
cook.

Guideline
Guideline B3.2 — Food and catering

Guideline B3.2.1 — Inspection, education, research
and publication

1. The competent authority should, in
cooperation with other relevant agencies and
organizations, collect up-to-date informa-
tion on nutrition and on methods of
purchasing, storing, preserving, cooking and
serving food, with special reference to the
requirements of catering on board a ship.
This information should be made available,
free of charge or at reasonable cost, to
manufacturers of and traders in ships' food
supplies and equipment, masters, stewards
and cooks, and to shipowners' and seafarers'
organizations concerned. Appropriate forms
of publicity, such as manuals, brochures,

Prop. 2011/12:35

Bilaga 1

6. I yttersta nédfall kan den behériga
myndigheten medge dispens frin gillande
krav och tilldta en inte helt kvalificerad kock
att tjinstgdra pd ett visst fartyg under en
begrinsad tid, till nista limpliga angérings-
hamn eller under hégst en méinad, under
férutsittning att den person dispensen avser
ir utbildad eller instruerad inom omriden
som innefattar livsmedel och personlig
hygien samt handhavande och férvaring av
livsmedel ombord p4 fartyg.

7. 1 6verensstimmelse med férfarandena fér
fortldpande uppfyllelse med hinvisning till
kapitel 5 skall den behériga myndigheten
kriva att tita, dokumenterade inspektioner
utférs ombord pi fartyget, av eller under
tillsyn av befilhavaren, med avseende pé:

(a) forrad av livsmedel och dricksvatten;

(b) alla utrymmen och all utrustning fér
forvaring och hantering av livsmedel och
dricksvatten, och

(c) kdksutrustning och annan utrustning fér
tillagning och servering av méltider.

8. Ingen sjoman som inte fyllt 18 &r fir vara
anstilld, sysselsatt eller arbeta som fartygs-

kock.
Anvisning
Anvisning B3.2— Mat och forplagnad

Anvisming B3.2.1 — Inspektion, wuthildning,
forskning och publicering

1 Den behériga myndigheten bér i sam-
arbete med andra relevanta instanser och
organisationer samla in aktuell information
om niringslira och metoder fér inkép,
férvaring, konservering, beredning och
servering av livsmedel med sirskild hinsyn
till kraven pd forplignad ombord pad fartyg.
Informationen bér, gratis eller till en rimlig
kostnad, stillas till forfogande for tillverkare
och handel i sektorerna for proviantering
och utrustning, befilhavare, intendenter och
kockar, och fér berérda redar- och sjofolks-
organisationer.  Limpliga  publikations-
former, som handbécker, broschyrer,
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posters, charts or advertisements in trade
journals, should be used for this purpose.

2. The competent authority should issue
recommendations to avoid wastage of food,
facilitate the maintenance of a proper
standard of hygiene, and ensure the
maximum  practicable  convenience in
working arrangements.

3. The competent authority should work
with relevant agencies and organizations to
develop educational materials and on-board
information  concerning  methods  of
ensuring proper food supply and catering
services.

4. The competent authority should work in
close cooperation with the shipowners' and
seafarers' organizations concerned and with
national or local authorities dealing with
questions of food and health, and may
where necessary utilize the services of such
authorities.

Guideline B3.2.2 — Ships' cooks

1. Seafarers should only be qualified as ships'
cooks if they have:

(a) served at sea for a minimum period to be
prescribed by the competent authority,
which could be varied to take into account
existing  relevant  qualifications  or
experience;

(b) passed an examination prescribed by the
competent authority or passed an equivalent
examination at an approved training course
for cooks.

2. The prescribed examination may be
conducted and certificates granted either
directly by the competent authority or,
subject to its control, by an approved school
for the training of cooks.

3. The competent authority should provide
for the recognition, where appropriate, of
certificates of qualification as ships' cooks
issued by other Members, which have
ratified this Convention or the Certification
of Ships' Cooks Convention, 1946 (No. 69),
or other approved body.
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affischer, planscher eller annonser i facktids-
krifter bér anvindas for detta indam4l.

2. Den behériga myndigheten bér utfirda
rekommendationer om hur man undviker
svinn av livsmedel, hiller en god hygienisk
standard och skapar smidigast méjliga
arbetsordning,

3. Den behériga myndigheten bér samarbeta
med relevanta instanser och organisationer
for att utarbeta utbildnings- och informa-
tionsmateriel att anvindas ombord om god
livsmedelsférsérjning  och  férplignads-
tjinster pa fartyg.

4. Den behériga myndigheten bér ha ett
nira samarbete med berérda redar- och
sjéfolksorganisationer och med nationella
eller lokala myndigheter som handligger
frigor om livsmedel och hilsa, och kan vid
behov anvinda sig av sidana myndigheters
tjinster.

Anvisming B3.2.2 - Fartygskockar

1. Sjémin boér vara behériga till tjinst som
fartygskockar endast om de har:

(a) tjanstgjort till sjéss under minst den tid
som den behériga myndigheten féreskriver
och som kan variera med hinsyn till
relevanta kvalifikationer eller erfarenhet,

(b) avlagt examen som den behériga myn-
digheten {6reskrivit, eller avlagt en likvirdig
examen vid en godkind utbildning fér

kockar.

2. Den féreskrivna examen kan férrittas och
certifikat utfirdas antingen direkt av den
behériga myndigheten eller, under dess
tillsyn, vid en godkind utbildning fér
kockar.

3. Den behoriga myndigheten bér i tillimp-
liga fall foreskriva att certifikat som fartygs-
kock, utfirdat av annan medlemsstat som
har ratificerat denna konvention eller 1946
irs konvention (nr 69) om behérighetsbevis
foér skeppskockar eller av annat godkint
organ, skall erkinnas.
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