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Convention (No. 132) concerning
Annual Holidays with Pay (revised
1970)

The General Conference of the
International Labour Organisation,

Having been convened at Ge-
neva by the Governing Body of
the International Labour Office,
and having met in its Fifty-fourth
Session on 3 June 1970, and

Having decided upon the adop-
tion of certain proposals with re-
gard to holidays with pay, which
is the fourth item on the agenda
of the session, and

Having determined that these
proposals shall take the form of
an international Convention,

adopts this twenty-fourth day
of June of the year one thousand
nine hundred and seventy the fol-
lowing Convention, which may be
cited as the Holidays with Pay
Convention (Revised), 1970:

Article 1

The provisions of this Conven-
tion, in so far as they are not
otherwise made effective by means
of collective agreements, arbitra-
tion awards, court decisions, stat-
utory wage fixing machinery, or
in such other manner consistent
with national practice as may be
appropriate under national condi-
tions, shall be given effect by na-
tional laws or regulations.

Article 2

1. This Convention applies to
all employed persons, with the ex-
ception of seafarers.

2. In so far as necessary, mea-
sures may be taken by the compe-
tent authority or through the ap-
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Bilaga
(Oversittning)

Konvention (nr 132) om semester
(reviderad 1970)

Internationella arbetsorganisa-
tionens allmanna konferens,

som av styrelsen for Internatio-
nella arbetsbyrdn sammankallats
till Genéve och dir samlats den
3 juni 1970 till sitt femtiofjarde
sammantrade,

och beslutat antaga vissa forslag
rorande semester, vilken fraga ut-
gor den fjirde punkten pi sam-
mantridets dagordning,

samt beslutat, att dessa forslag
skall taga form av en internatio-
nell konvention,

antager denna den tjugofjarde
dagen i juni manad ar nittonhund-
rasjuttio foljande konvention, som
kan benimnas 1970 &rs reviderade
semesterkonvention.

Artikel 1

Bestimmelserna i denna kon-
vention skall, i den man de icke
ges verkan genom kollektivavtal,
skiljedomar, domstolsavgoranden,
lagstadgade metoder for faststil-
lande av Ioner eller pa sadant an-
nat med nationell praxis Overens-
stimmande sitt, som kan vara till-
lampligt under nationella forhal-
landen, ges verkan genom natio-
nella lagar eller foreskrifter.

Artikel 2

1. Denna konvention ir tillimp-
lig pa alla arbetstagare med un-
dantag av sjomain.

2. I den man det ir nodvandigt
kan atgirder vidtagas genom den
myndighet som ir behorig eller de
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propriate machinery in a country,
after consultation with the organi-
sations of employers and workers
concerned, where such exist, to
exclude from the application of
this Convention limited categories
of employed persons in respect of
whose employment special prob-
lems of a substantial nature, re-
lating to enforcement or to legis-
lative or constitutional matters,
arise.

3. Each Member which ratifies
this Convention shall list in the
first report on the application of
the Convention submitted under
article 22 of the Constitution of
the International Labour Organi-
sation any categories which may
have been excluded in pursuance
of paragraph 2 of this Article,
giving the reasons for such exclu-
sion, and shall state in subsequent
reports the position of its law and
practice in respect of the catego-
ries excluded, and the extent to
which effect has been given or is
proposed to be given to the Con-
vention in respect of such cate-
gories.

Ariicle 3

1. Every person to whom this
Convention applies shall be en-
titled to an annual pajd holiday
of a specified minimum length.

2. Each Member which ratifies
this Convention shall specify the
length of the holiday in a decla-
ration appended to its ratification.

3. The holiday shall in no case
be less than three working weeks
for one year of service.

4. Each Member which has rati-
fied this Convention may subse-
quently notify the Director-Gen-
eral of the International Labour
Office, by a further declaration,
that it specifies a holiday longer
than that specified at the time of
ratification.
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metoder som ar tillimpliga i ett
land, efter horande av berorda ar-
betsgivar- och arbetstagarorganisa-
tioner dir saddana finns, for att
fran tillimpningen av denna kon-
vention utesluta begriansade kate-
gorier av anstillda, vilkas anstill-
ning ger upphov till sirskilda pro-
blem av betydande vikt avseende
konventionens efterlevnad eller av-
seende lagstiftningsmissiga eller
konstitutionella amnen.

3. Varje medlem som ratifice-
rar denna konvention skall i den
forsta rapport angidende konven-
tionens tillimpning, som avges en-
ligt artikel 22 i Internationella ar-
betsorganisationens stadga, for-
teckna alla kategorier av personer
som kan ha uteslutits med till-
lampning av mom. 2 av denna ar-
tikel och samtidigt angiva skilen
for sadana undantag, och skall i
efterfoljande rapporter angiva dels
den stindpunkt dess lagstiftning
och praxis intar i fraga om de ute-
slutna kategorierna, dels i vilken
utstrickning konventionen har
genomforts eller avses att genom-
foras i friga om sadana kategorier.

Artikel 3

1. Varje person pa vilken den-
na konvention ar tillaimplig skall
vara berittigad till en arlig betald
semester av en stipulerad minimi-
langd.

2. Varje medlem som ratifice-
rar denna konvention skall uppge
den stipulerade semesterns lingd
i en deklaration som bifogas dess
ratifikation.

3. Semestern skall i intet fall
understiga tre arbetsveckor for ett
ars tjanst.

4. Varje medlem som har rati-
ficerat denna konvention kan se-
nare underritta Internationella ar-
betsbyrans generaldirektor genom
en ytterligare deklaration att med-
lemmen stipulerar en ldngre se-
mester dan den som angivits vid ti-
den for ratifikationen.
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Article 4

1. A person whose length of
service in any year is less than the
required for the full entitlement
prescribed in the preceding Article
shall be entitled in respect of that
year to a holiday with pay propor-
tionate to his length of service
during that year.

2. The expression “year” in
paragraph 1 of this Article shall
mean the calendar year or any
other period of the same length
determined by the competent
authority or through the appro-
priate machinery in the country
concerned.

Article 5

1. A minimum period of service
may be required for entitlement to
any annual holiday with pay.

2. The length of any such quali-
fying period shall be determined
by the competent authority or
through the appropriate machinery
in the country concerned but shall
not exceed sex months.

3. The manner in which length
of service is calculated for the pur-
pose of holiday entitlement shall
be determined by the competent
authority or through the appro-
priate machinery in each country.

4. Under conditions to be deter-
mined by the competent authority
or through the appropriate machin-
ery in each country, absence from
work for such reasons beyond the
control of the employed person
concerned as illness, injury or ma-
ternity shall be counted as part of
the period of service.

Article 6 :

1. Public and customary holi-
days, whether or not they fall dur-
ing the annual holiday, shall not
be counted as part of the minimum
annual holiday with pay prescribed
in Article 3, paragraph 3, of this
Convention.
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Artikel 4

1. En person, vars tjinstetid un-
der ett ar understiger vad som
krivs for den fulla semesterritt
som foreskrivits i foregdende arti-
kel, skall for nimnda ar vara be-
rattigad till en betald semester som
ir proportionell mot lingden av
hans tjinstetid under aret.

2. Uttrycket ar” i férsta mom.
av denna artikel skall avse kalen-
derar eller varje annan period av
samma lingd, som bestimmes av
behorig myndighet eller genom till-
limpliga metoder i det berdrda
landet.

Artikel 5

1. En minsta tjinstetid kan kri-
vas for ritt till arlig betald semes-
ter.

2. Lingden av denna minsta
tjdnstetid skall bestimmas av be-
horig myndighet eller genom till-
laimpliga metoder i det berdrda
landet men skall ej Gverstiga sex
manader.

3. Det sitt, pa vilket tjdnsteti-
dens lingd beriknas fGr semester-
ritt, skall faststillas av behorig
myndighet eller genom tillimpliga
metoder i varje land.

4. Under betingelser som skall
faststdllas av behorig myndighet
eller genom tillimpliga metoder i
varje land skall franvaro fran ar-
betet av sddana skil, varover ar-
betstagaren ej rader, som sjukdom,
skada eller havandeskap rédknas in
i tjdnstetiden.

Artikel 6

1. Allménna helgdagar och sed-
vanliga fridagar skall icke, vare sig
de infaller under semestern eller
ej, riknas in i den minsta arliga
semester som foreskrivits i artikel
3 mom. 3 i denna konvention.
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2. Under conditions to be deter-
mined by the competent authority
or through the appropriate ma-
chinery in each country, periods of
incapacity for work resulting from
sickness or injury may not be
counted as part of the minimum
annual holiday with pay prescribed
in Article 3, paragraph 3, of this
Convention.

Article 7

1. Every person taking the holi-
day envisaged in this Convention
shall receive in respect of the full
period of that holiday at least his
normal or average remuneration
(including the cash equivalent of
any part of that remuneration
which is paid in kind and which
is not a permanent benefit con-
tinuing whether or not the person
concerned is on holiday), calculat-
ed in a manner to be determined
by the competent authority or
through the appropriate machinery
in each country.

2. The amounts due in pursu-
ance of paragraph 1 of this Article
shall be paid to the person con-
cerned in advance of the holiday,
unless otherwise provided in an
agreement applicable to him and
the employer.

Article 8

1. The division of the annual
holiday with pay into parts may
be authorised by the competent
authority or through the appro-
priate machinery in each country.

2. Unless otherwise provided in
an agreement applicable to the
employer and the employed per-
son concerned, and on condition
that the length of service of the
person concerned entitles him to
such a period, one of the parts
shall consist of at least two un-
interrupted working weeks.
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2. Under betingelser som skall
faststdllas av behorig myndighet
eller genom tillimpliga metoder i
varje land far perioder av arbets-
oformaga till foljd av sjukdom el-
ier skada icke inrdknas i den mins-
ta arliga semester som foreskrivits
i artikel 3 mom. 3 i denna kon-
vention.

Artikel 7

1. Envar som atnjuter i denna
konvention avsedd semester skall
under hela semestertiden erhélla
minst sin normala eller genom-
snittliga 1on (inriknat motvirdet
i kontanter av varje del av I6nen
som utgir in natura och som icke
ir en stindig forman, utgaende
vare sig arbetstagaren atnjuter se-
mester eller ej), beriknad pa ett
satt som faststilles av behorig
myndighet eller genom tillimpliga
metoder i varje land.

2. Den ersittning som skall ut-
ga enligt mom. 1 av denna artikel
skall utbetalas till arbetstagaren
fore semestern, sidvida icke annat
bestimts i en mellan denne och
arbetsgivaren gillande Overens-
kommelse.

Artikel 8

1. Uppdelning av den arliga se-
mestern kan medges av behorig
myndighet eller genom tillimpliga
metoder i varje land.

2. Savida icke annat har be-
stimts i en mellan vederborande
arbetsgivare och arbetstagare gil-
lande 6verenskommelse och under
forutsittning att arbetstagarens
tjanstetid medfor ritt till sa lang
ledighet, skall en av delarna besta
av atminstone tva oavbrutna ar-
betsveckor.
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Article 9

1. The uninterrupted part of the
annual holiday with pay referred
to in Article 8, paragraph 2, of
this Convention shall be granted
and taken no later than one year,
and the remainder of the annual
holiday with pay no later than
eighteen months, from the end of
the year in respect of which the
holiday entitlement has arisen.

2. Any part of the annual holi-
day which exceeds a stated mini-
mum may be postponed, with the
consent of the employed person
concerned, beyond the period
specified in paragraph 1 of this
Article and up to a further speci-
fied time limit.

3. The minimum and the time
limit referred to in paragraph 2
of this Article shall be determined
by the competent authority after
consultation with the organisations
of employers and workers con-
cerned, or through collective bar-
gaining, or in such other manner
consistent with national practice
as may be appropriate under na-
tional conditions.

Article 10

1. The time at which the holi-
day is to be taken shall, unless it
is fixed by regulation, collective
agreement, arbitration award or
other means consistent with na-
tional practice, be determined by
the employer after consultation
with the employed person con-
cerned or his representatives.

2. In fixing the time at which
the holiday is to be taken, work
requirements and the opportuni-
ties for rest and relaxation avail-
able to the employed person shall
be taken into account.

Article 11

An employed person who has
completed a minimum period of
service corresponding to that
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Artikel 9

1. Sidan arlig semester, som
enligt artikel 8 mom. 2 i denna
konvention skall utga i oavbruten
foljd, skall ges och utnyttjas senast
inom ett ar, och aterstoden av den
arliga semestern senast inom ader-
ton manader, riaknat fran utgang-
en av det ar, under vilket semes-
territten intjanats.

2. Varje del av semestern som
overstiger ett faststillt minimum
kan med vederbiorande arbetstaga-
res samtycke uppskjutas utover
den tidrymd som anges i mom. 1
av denna artikel och intill en yt-
terligare bestimd tidsgrans.

3. Det minimum och den tids-
grins som asyftas i mom. 2 av
denna artikel skall faststdllas av
behorig myndighet efter berdrda
arbetsgivar- och arbetstagarorga-
nisationers hodrande eller genom
kollektivavtal eller p4 sddant an-
nat, med nationell praxis Overens-
stimmande sidtt, som kan vara till-
limpligt under nationella forhal-
landen.

Artikel 10

1. Tidpunkten fOr semestern
skall, sidvida den icke bestimts
genom forfattning, kollektivavtal
eller skiljedom eller pa annat med
nationell praxis Overensstimman-
de sitt, faststdllas av arbetsgivaren
efter horande av arbetstagaren el-
ler dennes representanter.

2. Nir tidpunkten for semes-
tern bestimmes skall tagas i be-
rakning savil de krav arbetet stil-
ler som de mdjligheter till vila och
avkoppling som stir arbetstagaren
till buds.

Artikel 11

En arbetstagare, som har full-
gjort en sddan minsta tjanstetid
som motsvarar vad som kan ha
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which may be required under Ar-
ticle 5, paragraph 1, of this Con-
vention shall receive, upon termi-
nation of employment, a holiday
with pay proportionate to the
length of service for which he has
not received such a holiday, or
compensation in lieu thereof, or
the equivalent holiday credit.

Article 12

Agreements to relinquish the
right to the minimum annual holi-
day with pay prescribed in Article
3, paragraph 3, of this Conven-
tion or to forgo such a holiday,
for compensation or otherwise,
shall, as appropriate to national
conditions, be null and void or be
prohibited.

Article 13

Special rules may be laid down
by the competent authority or
through the appropriate machine-
ry in each country in respect of
cases in which the employed per-
son engages, during the holiday,
in a gainful activity conflicting
with the purpose of the holiday.

Article 14

Effective measures appropriate
to the manner in which effect is
given to the provisions of this Con-
vention shall be taken to ensure
the proper application and en-
forcement of regulations or provi-
sions concerning holidays with
pay, by means of adequate inspec-
tion or otherwise.

Article 15

1. Each Member may accept the
obligations of this Convention
separately—

(a) in respect of employed per-
sons in economic sectors other
than agriculture;

(b) in respect of employed per-
sons in agriculture.
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krdvts enligt artikel 5 mom. 1 i
denna konvention skall, di an-
stillningen upphért, erhilla se-
mester svarande mot den tjdnste-
tid, for vilken han icke har erhal-
lit sddan ledighet, ersdttning hir-
for eller motsvarande 'tillgodoha-
vande i semesterkassa.

Artikel 12

Overenskommelser att eftergiva
ritten till den minsta arliga se-
mester som foreskrivits i artikel 3
mom. 3 i denna konvention, eller
att avstd frin sidan semester, mot
ersittning eller annorledes, skall,
alltefter vad som svarar mot na-
tionella forhallanden, vara ogiltiga
eller forbjudas.

Artikel 13

Sirskilda regler kan faststillas
av behorig myndighet eller genom
tillimpliga metoder i varje land
for fall da arbetstagaren under se-
mestern dgnar sig at forvarvsar-
bete som strider mot #ndamalet
med semestern.

Artikel 14

Effektiva Aatgirder, svarande
mot det sitt pa vilket verkan ges
denna konventions bestimmelser,
skall vidtagas for att sidkerstilla
riktig tillimpning och efterlevnad
av forfattningar eller avtalsbestim-
melser om semester, genom tillfyl-
lestgorande inspektion eller annor-
ledes.

Artikel 15

1. Varje medlem kan antaga
forpliktelserna i denna konvention
separat

a) vad betrdffar arbetstagare i
andra sektorer av niringslivet in
jordbruk;

b) vad betriffar arbetstagare in-
om jordbruket.
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2. Each Member shall specify in
its ratification whether it accepts

the obligations of the Convention .

in respect of the persons covered
by subparagraph (a) of paragraph
1 of this Article, in respect of the
persons covered by subparagraph
(b) of paragraph 1 of this Article,
or in respect of both.

3. Each Member which has on
ratification accepted the obligations
of this Convention only in respect
either of the persons covered by
subparagraph (a) of paragraph 1 of
this Article or of the persons cov-
ered by subparagraph (b) of para-
graph 1 of this Article may sub-
sequently notify the Director-Gen-
eral of the Intermational Labour
Office that it accepts the obliga-
tions of the Convention in respect
of all persons to whom this Con-
vention applies.

Article 16

This Convention revises the Hol-
idays with Pay Convention, 1936,
and the Holidays with Pay (Agri-
culture) Convention, 1952, on the
following terms:

(a) acceptance of the obligations
of this Convention in respect of
employed persons in economic sec-
tors other than agriculture by a
Member which is a party to the
Holidays with Pay Convention,
1936, shall ipso jure involve the
immediate denunciation of that
Convention;

(b) acceptance of the obligations
of this Convention in respect of
employed persons in agriculture by
a Member which is a party to the
Holidays with Pay (Agriculture)
Convention, 1952, shall ipso jure
involve the immediate denuncia-
tion of that Convention;

(c) the coming into force of this
Convention shall not close the
Holidays with Pay (Agriculture)
Convention, 1952, to further rati-
fication,

Artiklarna 17—24
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2. Varje medlem skall i sin rati-
fikation angiva huruvida medlem-
men antager konventionens for-
pliktelser vad betriffar de arbets-
tagare som avses i 1 mom. a) av
denna artikel, vad betriffar de ar-
betstagare som avses i mom. 1b)
av denna artikel, eller vad betraf-
far bagge kategorierna.

3. Varje medlem som vid ratifi-
kationen har antagit konventio-
nens forpliktelser enbart vad be-
triffar antingen de arbetstagare
som avses i 1 mom. a) av denna
artikel eller de arbetstagare som
avses i 1 mom. b) av denna artikel
kan senare underritta Internatio-
nella arbetsbyrans generaldirektor
att medlemmen antager konven-
tionens forpliktelser vad betraffar
alla personer, pa vilka denna kon-
vention ir tillimplig.

Artikel 16

Genom denna konvention revi-
deras 1936 ars semesterkonvention
och 1952 ars konvention om se-
mester inom jordbruket under f6l-
jande villkor:

a) antagande av denna konven-
tions forpliktelser vad betraffar ar-
betstagare i andra sektorer av ni-
ringslivet dn jordbruk fran en med-
lems sida, som ar bunden av 1936
ars semesterkonvention, skall i sig
innebdra omedelbar uppsigning av
sistnimnda konvention;

b) antagande av denna konven-
tions forpliktelser vad betréaffar ar-
betstagare i jordbruket frin en
medlems sida, som 4r bunden av
1952 ars konvention om semester
inom jordbruket, skall i sig inne-
bira omedelbar uppsigning av sist-
namnda konvention;

c) ikrafttridandet av denna kon-
vention skall icke hindra framtida
ratifikation av 1952 ars konven-
tion om semester inom jordbruket.

Dessa artiklar dr likalydande med artiklarna 7—14 av konventionen
(nr 131) om faststillande av minimiloner med sdrskild hinsyn till ut-
vecklingslinderna, dock att dd i artikel 13 av sistndmnda konvention
hdnvisas till artikel 9, detta i forevarande konvention motsvaras av en i
artikel 23 upptagen hinvisning till artikel 19.



