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Convention (No. 135) concerning
Protection and Facilities to be
afforded to Workers’ Representa-
tives in the Undertaking

The General Conference of the
International Labour Organisation,

Having been convened at Ge-
neva by the Governing Body of
the International Labour Office,
and having met in its Fifty-sixth
Session on 2 June 1971, and

Noting the terms of the Right
to Organise and Collective Bar-
gaining Convention, 1949, which
provides for protection of workers
against acts of anti-union discrimi-
nation in respect of their employ-
ment, and

Considering that it is desirable
to supplement these terms with
respect to workers’ representatives,
and

Having decided upon the adop-
tion of certain proposals with re-
gard to protsction and facilities
afforded to workers’ representa-
tives in the undertaking, which is
the fifth item on the agenda of
the session, and

Having determined that these
proposals shall take the form of
an international Convention,

adopts this twenty-third day of
June of the year one thousand
nine hundred and seventy-one the
following Convention, which may
be cited as the Workers’ Repre-
sentatives Convention, 1971:

Article 1

Workers’ representatives in the
undertaking shall enjoy effective
protection against any act prejudi-
cial to them, including dismissal,
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Bilaga 1
(Oversittning)

Konvention (or 135) om arbetstagar-
representanters skydd inom féreta-
get och dtgirder for att underlitta
deras verksamhet

Internationella  arbetsorganisa-
tionens allminna konferens,

som av styrelsen for intermatio-
nella arbetsbyrdin sammankallats
till Genéve och dir samlats den
2 juni 1971 till sitt femtiosjdtte
sammantrade,

som beaktar bestimmelserna i
1949 ars konvention angiende or-
ganisationsritten och den kollek-
tiva forhandlingsritten, vilken ger
arbetstagarna skydd mot varje at-
gird med avseende p3d deras an-
stillningsférhillanden som ir av
organisationsfientlig art,

som finner det Onskvirt att
komplettera dessa bestimmelser
sdvitt avser arbetstagarnas repre-
sentanter,

som beslutat antaga vissa for-
slag rorande arbetstagarrepresen-
tanters skydd inom foretaget och
atgiarder for att underldtta deras
verksambhet, vilken fraga utgor den
femte punkten pd sammantridets
dagordning, och

som beslutat att dessa forslag
skall taga form av en internationell
konvention,

antager denna den tjugotredje da-
gen i juni ménad ar nittonhundra-
sjuttioett foljande konvention, som
kan bendmnas 1971 é&rs konven-
tion om arbetstagarnas represen-
tanter.

Artikel 1

Arbetstagarnas representanter i
foretaget skall atnjuta effektivt
skydd mot alla atgirder som skul-
le kunna linda dem till skada, dari
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based on their status or activities
as a workers’ representative or on
union membership or participation
in union activities, in so far as
they act in conformity with exist-
ing laws or collective agreements
or other jointly agreed arrange-
ments.

Article 2

1. Such facilities in the under-
taking shall be afforded to wor-
kers’ representatives as may be
appropriate in order to enable
them to carry out their functions
promptly and efficiently.

2. In this connection account
shall be taken of the characteristics
of the industrial relations system
of the country and the needs, size
and capabilities of the undertaking
concerned.

3. The granting of such facilities
shall not impair the efficient opera-
tion of the undertaking concerned.

Article 3

For the purpose of this Conven-
tion the term “workers’ represen-
tatives” means persons who are
recognised as such under national
law or practice, whether they are—

(a) trade union representatives,
namely, representatives designated
or elected by trade unions or by
the members of such unions; or

(b) elected representatives, name-
ly, representatives who are freely
elected by the workers of the un-
dertaking in accordance with pro-
visions of national laws or regula-
tions or of collective agreements
and whose functions do not in-
clude activities which are recog-
nised as the exclusive prerogative
of trade unions in the country
concerned.
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inbegripet avskedande, pd grund
av deras stillning eller verksam-
het sdsomi arbetstagarrepresentant
eller pA grund av tillhorighet till
facklig organisation eller deltagan-
de i facklig verksambhet, i den man
de handlar i enlighet med gillande
lagstiftning, kollektivavtal eller
andra gemensamt triffade Over-
enskommelser.

Artikel 2

1. Inom fOretaget skall arbets-
tagarnas representanter atnjuta sa-
dana littnader som ir idgnade att
snabbt och effektivt sitta dem i
stand att fullgora sina uppgifter.

2. I detta sammanhang skall
hinsyn tas till nationella sidrdrag i
forhallandet mellan arbetsmarkna-
dens parter samt till vederboran-
de foretags behov, storlek och moéj-
ligheter.

3. Sadana atgirder skall inte
inverka menligt pa foretagets ef-
fektiva verksambhet.

Artikel 3

I denna konvention avses med
uttrycket »arbetstagarnas represen-
tanter» personer vilka pé grund av
nationell lagstiftning eller praxis
ir erkinda som sddana, antingen
de ar

a) fackliga representanter, dvs.
representanter utsedda eller valda
av fackforeningar eller av med-
lemmar i sddana foreningar, eller

b) valda fortroendemin, dvs.
representanter, som fritt valts av
arbetstagarna i foretaget i enlighet
med bestimmelser i nationell lag-
stiftning eller i kollektivavtal och
vilkas uppgifter inte omfattar at-
girder som erkdnns sasom ute-
slutande forbehdllna de fackliga
organisationerna i vederbdrande
land.
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Article 4

National laws or regulations,
collective agreements, arbitration
awards or court decisions may de-
termine the type or types of wor-
kers’ representatives which shall
be entitled to the protection and
facilities provided for in this Con-
vention.

Article 5

Where there exist in the same
undertaking both trade union rep-
resentatives and elected representa-
tives, appropriate measures shall
be taken, wherever necessary, to
ensure that the existence of elect-
ed representatives is not used to
undermine the position of the trade
unions concerned or their rep-
resentatives and to encourage co-
operation on all relevant matters
between the elected representatives
and the trade unions concerned
and their representatives.

Article 6

Effect may be given to this Con-
vention through national laws or
regulations or collective agree-
ments, or in any other manner
consistent with national practice.

Article 7

The formal ratifications of this
Convention shall be communicat-
ed to the Director-General of the
International Labour Office for
registration.

Article 8

1. This Convention shall be
binding only upon those Members
of the International Labour Or-
ganisation whose ratifications have
been registered with the Director-
General.
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Artikel 4
I nationell lagstiftning, kollek-
tivavtal, skiljedomsutslag eller

domstolsbeslut kan bestimmas vil-
ket eller vilka slag av arbetstagar-
representanter som skall atnjuta
det skydd och de formaner som
avses i denna konvention.

Artikel 5

Nir det i samma foretag finns
savil fackliga representanter som
valda fortroendemin skall, om s
erfordras, limpliga atgirder vidtas
dels for att garantera att fGre-
komsten av valda fortroendemin
inte utnyttjas for att undergrdva
vederborande fackliga organisatio-
pers eller deras representanters
stillning, dels for att frimja sam-
arbete i alla hithorande fragor mel-
lan de valda fortroendeminnen
samt de fackliga organisationer-
na och deras representanter.

Artikel 6

Denna konvention kan bringas
i tillampning genom nationell lag-
stiftning, kollektivavtal eller pa
varje annat sitt som ar forenligt
med nationell praxis.

Artikel 7

De officiella ratifikationerna av
denna konvention skall delges in-
ternationella arbetsbyrins general-
direktor for registrering.

Artikel 8

1. Denna konvention &r bin-
dande endast for de medlemmar
av internationella arbetsorganisa-
tionen vilkas ratifikationer regis-
trerats av generaldirektoren.
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2. It shall come into force
twelve months after the date on
which the ratifications of two
Members have been registered with
the Director-General.

3. Thereafter, this Convention
shall come into force for any
Member twelve months after the
date on which its ratification has
been registered.

Article 9

1. A Member which has ratified
this Convention may denounce it
after the expiration of ten years
from the date on which the Con-
vention first comes into force, by
an act communicated to the Di-
rector-General of the Intermatio-
nal Labour Office for registration.
Such denunciation shall not take
effect until one year after the
date on which it is registered.

2. Each Member which has ra-
tified this Convention and which
does not, within the year follow-
ing the expiration of the period
of ten years mentioned in the
preceding paragraph, exercise the
right of denunciation provided for
in this Article, will be bound for
another period of ten years and,
thereafter, may denounce this
Convention at the expiration of
each period of ten years under
the terms provided for in this
Article.

Article 10

1. The Director-General of the
Intermational Labour Office shall
notify all Members of the Inter-
national Labour Organisation of
the registration of all ratifications
and denunciations communicated
to him by the Members of the
Organisation.

2. When notifying the Members
of the Organisation of the registra-
tion of the second ratification

2. Den trider i kraft tolv ma-
nader efter det tvd medlemmars
ratifikationer registrerats av ge-
neraldirektoren.

3. Direfter trider denna kon-
vention i kraft for varje medlem
tolv manader efter den dag, da
dess ratifikation registrerats.

Artikel 9

1. Medlem, som ratificerar den-
na konvention kan, sedan tio &r
forflutit frén den tidpunkt da kon-
ventionen forst tridde i kraft,
uppsidga densamma genom skrivel-
se som delges internationella ar-
betsbyrans generaldirektor for re-
gistrering. Uppsdgningen trider ej
i kraft forrdn ett ir efter det den
registrerats.

2. Varje medlem, som ratifice-
rar denna konvention och icke in-
om ett ar efter utgingen av den
i foregaende mom. ndmnda tio-
arsperioden gor bruk av den upp-
sdgningsritt som medges i denna
artikel, skall vara bunden for en
ny period av tio &r och kan dar-
efter pA de i denna artikel fore-
skrivna villkoren uppsiga konven-
tionen vid utgangen av varje tio-
arsperiod.

Artikel 10
1. Internationella arbetsbyrans
generaldirektor skall underritta

samtliga medlemmar av interna-
tionella arbetsorganisationen om
registreringen av alla ratifikatio-
ner och uppsidgningar, som delgi-
vits honom av organisationens
medlemmar.

2. Nir generaldirektoren under-
rittar organisationens medlemmar
om registreringen av den andra ra-
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communicated to him, the Direc-
tor-General shall draw the atten-
tion of the Members of the Or-
ganisation to the date upon which
the Convention will come into
force.

Article 11

The Director-General of the In-
ternational Labour Office shall
communicate to the Secretary-Ge-
neral of the United Nations for
registration in accordance with
Article 102 of the Charter of the
United Nations full particulars of
all ratifications and acts of de-
nunciation registered by him in
accordance with the provisions of
the preceding Articles.

Article 12

At such times as it may consider
necessary the Governing Body of
the International Labour Office
shall present to the General Con-
ference a report on the working
of this Convention and shall ex-
amine the desirability of placing
on the agenda of the Conference
the question of its revision in
whole or in part.

Article 13

1. Should the Conference adopt
a new Convention revising this
Convention in whole or in part,
then, unless the new Convention
otherwise provides—

(a) the ratification by a Mem-
ber of the new revising Conven-
tion shall ipso jure involve the
immediate denunciation of this
Convention, notwithstanding the
provisions of Article 9 above, if
and when the new revising Con-
vention shall have come into force;

(b) as from the date when the
new revising Convention comes in-
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tifikationen i ordningen, som del-
givits honom, skall han fista med-
lemmarnas uppmiérksamhet pa den
dag di konventionen kommer att
trida i kraft.

Artikel 11

Internationella arbetsbyrans ge-
neraldirektor skall for registrering
jamlikt artikel 102 av Forenta Na-
tionernas stadga limna Forenta
Nationernas generalsekreterare
fullstindiga upplysningar om varje
ratifikation och uppsigning, som
registrerats av honom enligt be-
stimmelserna i fOoregdende artik-
lar.

Artikel 12

Nirhelst internationella arbets-
byrans styrelse finner det erfor-
derligt skall styrelsen foreldgga in-
ternationella arbetsorganisationens
allminna konferens en redogorelse
for konventionens tillimpning och
Overviga om det finns skil att pa
konferensens dagordning uppfora
frigan om dess revision, helt eller
delvis.

Artikel 13

1. Om konferensen antager en
ny konvention, varigenom foreva-
rande konvention helt eller del-
vis revideras, och den nya kon-
ventionen ej foreskriver annat,

a) skall, utan hinder av bestim-
melserna i artikel 9, en medlems
ratifikation av den nya konven-
tionen i sig innefatta omedelbar
uppsigning av forevarande kon-
vention, under forutsittning att
den nya konventionen tritt i kraft;

b) skall frdn den dag, d& den
nya konventionen trider i kraft,
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to forcethis Convention shall cease
to be open to ratification by the
Members.

2. This Convention shall in any
case remain in force in its actual
form and content for those Mem-
bers which have ratified it but
have not ratified the revising Con-
vention.

Article 14

The English and French ver-
sions of the text of this Conven-
tion are equally authoritative.
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forevarande konvention icke ling-
re kunna ratificeras av medlem-
marna.

2. Forevarande konvention skall
likvil forbli gillande till form och
innehall for de medlemmar som
ratificerat densamma men icke ra-
tificerat den nya konvention, var-
igenom forevarande konvention re-
videras.

Artikel 14

De engelska och franska texter-
na till denna konvention skall ha
lika vitsord.



