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Convention (No. 143) concerning migrations in
abusive conditions and the promotion of equal-
ity of opportunity and treatment of migrant
workers.

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Govemning Body of the International Labour
Office, and having met in its Sixtieth Session
on 4 June 1975, and

Considering that the Preamble of the Con-
stitution of the International Labour Organi-
sation assigns to it the task of protecting ‘‘the
interests of workers when employed in coun-
tries other than their own’’, and

Considering that the Declaration of Phila-
delphia reaffirms, among the principles on
which the Organisation is based, that ‘‘labour
is not a commodity’’, and that ‘‘poverty
anywhere constitutes a danger to prosperity
everywhere’’, and recognises the solemn ob-
ligation of the ILO to further programmes
which will achieve in particular full employ-
ment through ‘‘the transfer of labour, includ-
ing for employment . .."",

Considering the ILO World Employment
Programme and the Employment Policy Con-
vention and Recommendation, 1964, and
emphasising the need to avoid the excessive
and uncontrolled or unassisted increase of
migratory movements because of their nega-
tive social and human consequences; and

Considering that in order to overcome un-
derdevelopment and structural and chronic
unemployment, the governments of many
countries increasingly stress the desirability
of encouraging the transfer of capital and
technology rather than the transfer of work-
ers in accordance with the needs and re-
quests of these countries in the reciprocal in-
terest of the countries of origin and the coun-
tries of employment, and

Considering the right of everyone to leave
any country, including his own, and to enter
his own country, as set forth in the Universal
Declaration of Human Rights and the Inter-
national Covenant on Civil and Political
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(Oversdttning)

Konvention (nr 143) om missbruk i samband
med migration och om frimjande av migre-
rande arbetstagares likstilldhet med avseende
pa méjligheter och behandling

Internationella arbetsorganisationens all-
manna konferens,
som av styrelsen for internationella arbetsby-
rAn sammankallats till Genéve och dar sam-
lats den 4 juni 1975 till sitt sextionde samman-
trade,
som hénvisar till att internationella arbetsor-
ganisationen enligt inledningen till dess stad-
ga har uppgiften att skydda 'i utlandet sys-
selsatta arbetstagares intressen’’,
som hénvisar till att Philadelphiadeklaratio-
nen bland de principer pa vilka internationel-
la arbetsorganisationen grundar sig framhal-
ler att "’arbetet inte dr en vara'' och att '‘fat-
tigdomen var den dn férekommer ar ett hot
mot allas valstdnd™ och erkdanner organisa-
tionens hogtidliga forpliktelse att framja pro-
gram som ar dgnade att Astadkomma full sys-
selsédttning sarskilt genom ''Overforing av ar-
betskraft, inberiknat migration for syssel-
sattning ..."",
som hénvisar till ILO:s virldsprogram for
sysselsattning och 1964 ars konvention och
rekommendation om sysselsattning och fram-
haller nodvandigheten av att undvika en
odverdriven och okontrollerad eller icke un-
derstodd Okning av migrationsrorelserna pa
grund av deras negativa sociala och manskli-
ga konsekvenser.
som vidare hanvisar till att regeringama i
manga lander i syfte att Overvinna underut-
veckling och strukturell och kronisk arbets-
l6shet allt mera framhéller 6nskvardheten av
att uppmuntra overforing av kapital och tek-
nologi snarare dn Overforing av arbetskraft
med hédnsyn till dessa landers behov och krav
och i ursprungslandets och sysselsittnings-
landets 6msesidiga intresse,
som hénvisar till ritten for var och en att lam-
na vilket som helst land, inberaknat sitt eget,
och att resa in i sitt eget land, sdsom den ar
fastslagen i den allmidnna forklaringen om de
mansklig rattigheterna och i det internationel-
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Rights, and

Recalling the provisions contained in the
Migration for Employment Convention and
Recommendation (Revised), 1949, in the Pro-
tection of Migrant Workers (Underdeveloped
Countries) Recommendation, 1955, in the
Employment Policy Convention and Re-
commendation, 1964, in the Employment
Service Convention and Recommendation,
1948, and in the Fee-Charging Employment
Agencies Convention (Revised), 1949, which
deal with such matters as the regulation of
the recruitment, introduction and placing of
migrant workers, the provision of accurate
information relating to migration, the mini-
mum conditions to be enjoyed by migrants in
transit and on arrival, the adoption of an ac-
tive employment policy and international col-
laboration in these matters, and

Considering that the emigration of workers
due to conditions in labour markets should
take place under the responsibility of official
agencies for employment or in accordance
with the relevant bilateral or multilateral
agreements, in particular those permitting
free circulation of workers, and

Considering that evidence of the existence
of illicit and clandestine trafficking in labour
calls for further standards specifically aimed
at eliminating these abuses, and

Recalling the provisions of the Migration
for Employment Convention (Revised), 1949,
which require ratifyin Members to apply to
immigrants lawfully within their territory
treatment not less favourable than that which
they apply to their nationals in respect of a
variety of matters which it enumerates, in so
far as these are regulated by laws or regula-
tions or subject to the control of administra-
tive authorities, and

Recalling that the definition of the term
‘‘discrimination’’ in the Discrimination
(Employment and Occupation) Convention,
1958, does not mandatorily include distinc-
tions on the basis of nationality, and

Considering that further standards, cover-
ing also social security, are desirable in order
to promote equality of opportunity and treat-
ment of migrant workers and, with regard to
matters regulated by laws or regulations or
subject to the control of administrative au-
thorities, ensure treatment at least equal to
that of nationals, and
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la fordraget om medborgerliga och politiska
rittigheter,

som erinrar om de bestimmelser i konventio-
nen och rekommendationen om migrerande
arbetare (reviderade 1949), i reckommendatio-
nen om skydd for migrerande arbetare (un-
derutvecklade lander) (1955), i konventionen
och rekommendationen om sysselséttning
(1964), i konventionen och rekommendatio-
nen om offentlig arbetsformedling (1948) och
i konventionen om avgiftskrivande arbets-
formedlingsbyrer (reviderad 1949), som be-
handlar sddana frdgor som rekrytering och
mottagande av migrerande arbetstagare och
deras placering i arbete, tillhandahallande av
korrekt information angdende migration, de
minimiférminer som de migrerande skall at-
njuta under resan och vid ankomsten, info-
rande av en aktiv sysselsittningspolitik samt
det internationella samarbetet i dessa fragor,
som finner att emigration av arbetstagare pa
grund av forhéllanden p& arbetsmarknaden
bor d4ga rum under 6vervakning pé de officiel-
la arbetsformedlingsorganens ansvar eller i
enlighet med hithdrande bilaterala eller multi-
laterala 6verenskommelser, sarskilt de som
tillater arbetstagares fria rorlighet,

som finner att den pAvisade forekomsten av
lagstridig och hemlig handel med arbetskraft
pakallar nya normer som sarskilt inriktas pa
undanrdjande av dessa missbruk,

som erinrar om de bestimmelser i konventio-
nen om migrerande arbetare (reviderad
1949), som kriaver att ratificerande medlems-
stater skall ge immigranter, som lagligen vis-
tas inom deras territorium, en behandling
som inte dr mindre formanlig d4n den behand-
ling de ger sina egna medborgare med avse-
ende pa olika angeldagenheter, vilka dar upp-
riaknas, i den min dessa angeldgenheter reg-
leras genom lagstiftning eller 4r underkastade
administrativa myndigheters avgorande,

som erinrar om att definitionen av uttrycket
""diskriminering’’ i konventionen om diskri-
minering (anstillning och yrkesutovning)
(1958) icke obligatoriskt innefattar Atskillna-
der med hénsyn till nationalitet,

som finner att ytterligare normer, som aven
avser social trygghet, ar pékallade for att
framja likstélldhet i frdga om mdjligheter och
behandling for migrerande arbetstagare samt,
da det giller angelagenheter som regleras ge-
nom lagstiftning eller ir underkastade admi-
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Noting that, for the full success of action
regarding the very varied problems of mi-
grant workers, it is essential that there be
close co-operation with the United Nations
and other specialised agencies, and

Noting that, in the framing of the following
standards, account has been taken of the
work of the United Nations and of other spe-
cialised agencies and that, with a view to
avoiding duplication and to ensuring appro-
priate co-ordination, there will be continuing
co-operation in promoting and securing the
application of the standards, and

Having decided upon the adoption of cer-
tain proposals with regard to migrant work-
ers, which is the fifth item on the agenda of
the session, and

Having determined that these proposals
shall take the form of an international Con-
vention supplementing the Migration for
Employment Convention (Revised), 1949,
and the Discrimination (Employment and Oc-
cupation) Convention, 1958,
adopts this twenty-fourth day of June of the
year one thousand nine hundred and seventy-
five the following Convention, which may be
cited as the Migrant Workers (Supplementary
Provisions) Convention, 1975:

Part I. Migrations in Abusive Conditions

Article ]

Each Member for which this Convention is
in force undertakes to respect the basic hu-
man rights of all migrant workers.

Article 2

1. Each Member for which this Conven-
tion is in force shall systematically seek to
determine whether there are illegally em-
ployed migrant workers on its territory and
whether there depart from, pass through or
arrive in its territory any movements of mi-
grants for employment in which the migrants
are subjected during their journey, on arrival
or during their period of residence and em-
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nistrativa myndigheters avgorande, garantera
dem en behandling som ar minst lika gynn-
sam som den som kommer landets medborga-
re till del,

som konstaterar att fullstindig framging for
atgarder med avseende p& de migrerande ar-
betstagarnas mycket skiftande problem férut-
satter en intim samverkan med Forenta natio-
nema och andra specialiserade organ,

som konstaterar att vid utformningen av fol-
jande normer hiansyn har tagits till Forenta
nationernas och andra specialiserade organs
verksamhet och att, i syfte att undvika dub-
belarbete och sdkerstilla lamplig samord-
ning, ett fortlopande samarbete skall 4ga rum
for att frimja och sakestéilla efterlevnaden av
normemna,

som beslutat antaga vissa forslag angdende
migrerande arbetstagare, vilken friga utgor
den femte punkten pd konferensens dagord-
ning,

och som beslutat att dessa forslag skall taga
formen av en internatinell konvention som
kompletterar konventionen om migrerande
arbetare (reviderad 1949) och konventionen
om diskriminering (anstdllning och yrkes-
utdvning) (1958),

antager denna den tjugofjarde dagen i juni
manad &r nittonhundrasjuttiofem foljande
konvention, som kan namnas 1975 ars kon-
vention om migrerande arbetstagare (till-
laggsbestimmelser):

Del. I. Missbruk | samband med migration

Artikel 1

Varje medlemsstat for vilken denna kon-
vention ar gillande forpliktar sig att respekte-
ra alla migrerande arbetstagares grundlaggan-
de ménskliga rattigheter.

Artikel 2

1. Varje medlemsstat for vilken denna
konvention ar gillande skall systematiskt
striava att faststilla om det finns illegalt an-
stillda migrerande arbetstagare inom dess
territorium och om det forekommer nigon
migration av arbetssokande frin, genom eller
till dess territorium, varvid de migrerande un-
der resan, vid ankomsten eller under den pe-
riod da de vistas och &r sysselsatta i landet ut-
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ployment to conditions contravening relevant
international multilateral or bilateral instru-
ments or agreements, or national laws or re-
gulations.

2. The representative organisations of
employers and workers shall be fully con-
sulted and enabled to furnish any information
in their possession on this subject.

Article 3

Each Member shall adopt all necessary and
appropriate measures, both within its juris-
diction and in collaboration with other Mem-
bers—

a) to suppress clandestine movements of
migrants for employment and illegal employ-
ment of migrants, and

b) against the organisers of illicit or clan-
destine movements of migrants for employ-
ment departing from, passing through or ar-
riving in its territory, and against those who
employ workers who have immigrated in ille-
gal conditions,
in order to prevent and to eliminate the
abuses referred to in Article 2 of this Conven-
tion.

Article 4

In particular, Members shall take such
measures as are necessary, at the national
and the international level, for systematic
contact and exchange of information on the
subject with other States, in consultation
with representative organisations of employ-
ers and workers.

Article 5

One of the purposes of the measures taken
under Articles 3 and 4 of this Convention
shall be that the authors of manpower traf-
ficking can be prosecuted whatever the coun-
try from which they exercise their activities.

Article 6

1. Provision shall be made under national
laws or regulations for the effective detection
of the illegal employment of migrant workers
and for the definition and the application of
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satts for forhallanden som stAr i strid med till-
lampliga internationella multilaterala eller bi-
laterala instrument eller avtal eller nationell
lagstiftning.

2. De representativa arbetsgivar- och ar-
betstagarorganisationerna skall till fullo kon-
sulteras och ges mojlighet att tillhandahéalla
de informationer i frAgan som de forfogar
over.

Artikel 3

Varje medlemsstat skall vidtaga alla erfor-
derliga och lampliga Atgirder, sdvil inom ra-
men for sin egen jurisdiktion som i samarbete
med andra medlemsstater,

a) for att hindra hemlig migration och ille-
galt sysselsidttande av migrerande;

b) mot dem som organiserar lagstridig eller
hemlig migration for arbete frAn, genom eller
till dess territorium och mot dem som syssel-
satter arbetstagare som har invandrat pi
olagligt sitt,

i syfte att hindra och undanrdja de missbruk
som avses i artikel 2 i denna konvention.

Artikel 4

Medlemsstaterna skall sarskilt vidtaga er-
forderliga Atgirder pA nationell och interna-
tionell niva for systematisk kontakt och sy-
stematiskt utbyte av informationer i denna
frAga med andra stater i samrdd med repre-
sentativa arbetsgivar- och arbetstagarorgani-
sationer.

Artikel 5

De Atgirder som foretas i enlighet med ar-
tiklama 3 och 4 i denna konvention skall
bland annat syfta till att upphovsméinnen till
handel med arbetskraft kan lagforas oavsett
fran vilket land de utdvar sin verksamhet.

Artikel 6

1. I enlighet med nationell lagstiftning
skall atgéarder vidtagas for att effektivt uppda-
ga illegalt sysselsattande av migrerande ar-
betstagare och for att bestimma och tillimpa
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administrative, civil and penal sanctions,
which include imprisonment in their range, in
respect of the illegal employment of migrant
workers, in respect of the organisation of
movements of migrants for employment de-
fined as involving the abuses referred to in
Article 2 of this Convention, and in respect of
knowing assistance to such movements,
whether for profit or otherwise.

2. Where anemployer is prosecuted by vir-
tue of the provision made in pursuance of this
Article, he shall have the right to furnish
proof of his good faith.

Article 7

The representative organisations of em-
ployers and workers shall be consulted in re-
gard to the laws and regulations and other
measures provided for in this Convention and
designed to prevent and eliminate the abuses
referred to above, and the possibility of their
taking initiatives for this purpose shall be re-
cognised.

Article 8

1. On condition that he has resided legally
in the territory for the purpose of employ-
ment, the migrant worker shall not be re-
garded as in an illegal or irregular situation by
the mere fact of the loss of his employment,
which shall not in itself imply the withdrawal
of his authorisation of residence or, as the
case may be, work permit.

2. Accordingly, he shall enjoy equality of
treatment with nationals in respect in particu-
lar of gurantees of security of employment,
the provision of altemative employment, re-
lief work and retraining.

Article 9

1. Without prejudice to measures designed
to control movements of migrants for em-
ployment by ensuring that migrant workers
enter national territory and are admitted to
employment in conformity with the relevant
laws and regulations, the migrant worker
shall, in cases in which these laws and regula-
tions have not been respected and in which
his position cannot be regularised, enjoy
equality of treatment for himself and his fami-
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administrativa, civilriattsliga och straffrattsli-
ga pafoljder, dari inbegripet fangelsestraff, da
det giller olagligt sysselsittande av migreran-
de arbetstagare, organiserande av migration
for arbete som innebir sddant missbruk, som
avses i artikel 2 i denna konvention, samt av-
siktlig medverkan till sdidan migration i vinst-
syfte eller annorledes.

2. DA en arbetsgivare lagfores i samband
med Atgiarder som vidtages i enlighet med
denna artikel, skall han ha ratt att anfora be-
visning for att han handlat i god tro.

Artikel 7

Representativa arbetsgivar- och arbetsta-
garorganisationer skall konsulteras betriffan-
de lagstiftning och andra Atgédrder som avses i
denna konvention och syftar till att hindra
och undanrdja ovan berorda missbruk, och
de bor medges mojlighet att taga initiativ i
detta syfte.

Artikel 8

1. Under forutsattning att den migrerande
arbetstagaren lagligen vistats i landet for att
arbeta skall han icke anses befinna sig i en il-
legal eller irreguljar situation enbart for att
han forlorat sin anstillning, ndgot som icke i
och for sig skall medfor att hans uppehallstill-
stdnd eller eventuella arbetstillstind indra-
ges.

2. Han skall foljaktligen Atnjuta likstalld-
het i friga om behandling med landets med-
borgare, sirskilt di det giller garantier for
anstallningstrygghet, beredande av alternativ
sysselsittning, beredskapsarbete och om-
skolning.

Artikel 9

1. Utan forfang for Atgarder, som syftar till
att kontrollera migration for arbete genom att
sdkerstilla att migrerande arbetstagare anlian-
der till landets territorium och erhéller an-
stdllning i Overensstaimmelse med tillamplig
lagstiftning, skall den migrerande arbetstaga-
ren i fall di denna lagstiftning icke efterlevts
och di hans stillning icke kan regulariseras
Atnjuta likstélldhet i friga om behandling for
sig sjidlv och sin familj med avseende pA rit-
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ly in respect of rights arising out of past em-
ployment as regards remuneration, social se-
curity and other benefits.

2. In case of dispute about the rights re-
ferred to in the preceding paragraph, the
worker shall have the possibility of present-
ing his case to a competent body, either him-
self or through a representative.

3. Incaseof expulsion of the worker or his
family, the cost shall not be borne by them.

4. Nothing in this Convention shall pre-
vent Members from giving persons who are
illegally residing or working within the coun-
try the right to stay and to take upp legal
employment.

Part II. Equality of Opportunity and Treat-
ment

Article 10

Each Member for which the Convention is
in force undertakes to declare and pursue a
national policy designed to promote and to
guarantee. by methods appropriate to na-
tional conditions and practice. equality of op-
portunity and treatment in respect of employ-
ment and occupation, of social security, of
trade union and cultural rights and of indi-
vidual and collective freedoms for persons
who as migrant workers or as members of
their families are lawfully within its territory.

Article 11

1. For the purpose of this Part of this Con-
vention, the term ‘‘migrant worker’' means a
person who migrates or who has migrated
from one country to another with a view to
being employed otherwise than on his own
account and includes any person regularly
admitted as a migrant worker.

2. This Part of this Convention does not
apply to—

a) frontier workers;

b) artistes and members of the liberal pro-
fessions who have entered the country on a
short-term basis;

C) seamen;

d) persons coming specifically for puposes
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tigheter grundade p4 tidigare anstillning da
det galler 16n, social trygghet och andra for-
maner.

2. I hdndelse av tvist angdende de rittighe-
ter som avses i foregende mom. skall arbets-
tagaren ha mojlighet att framliagga sin sak in-
for ett kompetent organ antingen personligen
eller genom ombud.

3. Om arbetstagaren eller hans familj av-
lagsnas fran landet skall de ej bira kostnaden
harfor.

4. Ingenting i denna konvention skall hind-
ra medlemsstaterna frin att ge personer som
illegalt vistas ellerarbetar inom landet ritt att
stanna och taga legal anstillning.

Del II. Likstilldhet i fraga om méjligheter och
behandling

Artikel 10

Varje medlemsstat for vilken denna kon-
vention dr gillande forpliktar sig att utforma
och genomfora en nationell politik som syftar
till att frimja och med metoder lampade efter
nationella forhillanden och sedvanor garan-
tera likstilldhet i frdga om mojligheter och
behandling med avseende p4 anstillning och
yrkesutdvning, social trygghet, fackliga och
kulturella rattigheter och individuella och
kollektiva friheter for personer som lagligen
vistas inom dess territorium sdsom migreran-
de arbetstagare eller sdisom medlemmar av
deras familjer.

Artikel 11

1. I denna del av denna konvention avser
uttrycket ''migrerande arbetstagare’’ en per-
son som beger sig eller har begett sig frAn ett
land till ett annat for att fA sysselsattning pa
annat sétt in for egen riakning och innefattar
var och en som i foreskriven ordning fatt till-
traide som migrerande arbetstagare.

2. Denna del av denna konvention &r inte
tillamplig med avseende pé:

a) griansgingare;

b) artister och fria yrkesutovare som har
rest in i landet for en kortare period;

c) sjofolk;

d) personer som speciellt kommit for att
studera och utbilda sig;
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of training or education;

e) employees of organisations or undertak-
ings operating within the territory of a coun-
try who have been admitted temporarily to
that country at the request of their employer
to undertake specific duties or assignments,
for a limited and defined period of time, and
who are required to leave that country on the
completion of their duties or assignments.

Article 12

Each Member shall, by methods appropri-
ate to national conditions and practice—

a) seek the co-operation of employers’ and
workers’ organisations and other appropriate
bodies in promoting the acceptance and ob-
servance of the policy provided for in Article
10 of this Convention;

b) enact such legislation and promote such
educational programmes as may be calcu-
lated to secure the acceptance and obser-
vance of the policy;

c) take measures, encourage educational
programmes and develop other activities
aimed at acquainting migrant workers as fully
as possible with the policy, with their rights
and obligations and with activities designed
to give effective assitance to migrant workers
in the exercise of their rights and for their
protection;

d) repeal any statutory provisions and
modify any administrative instructions or
practices which are inconsistent with the pol-
icy;

e) in consultation with representative or-
ganisations of employers and workers, for-
mulate and apply a social policy appropriate
to national conditions and practice which
enables migrant workers and their families to
share in advantages enjoyed by its nationals
while taking account, without adversely af-
fecting the principle of equality of opportuni-
ty and treatment, of such special needs as
they may have until they are adapted to the
society of the country of employment;

f) take all steps to assist and encourage the
efforts of migrant workers and their families
to preserve their national and ethnic identity
and their cultural ties with their country of
origin, including the possibility for children
to be given some knowledge of their mother
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e) anstillda hos organisatoner eller foretag
som ar verksamma inom ett lands territorium
och som efter ansokan av deras arbetsgivare
tillfallige fatt tilltrade till landet for att utfora
sarskilda uppgifter eller uppdrag under en be-
griansad och bestimd tidsperiod och som ar
skyldiga att limna landet sedan de utfort
dessa uppgifter eller uppdrag.

Artikel 12

Varje medlemsstat skall genom metoder
lampade efter nationella férhallanden och
sedvanor:

a) efterstriva medverkan av arbetsgivar-
och arbetstagarorganisationer och andra
lampliga organ for att frimja godtagande och
genomforande av den politik som avses i arti-
kel 10 i denna konvention;

b) utfirda lagar och frimja upplysnings-
program som &r dgnade att sidkerstilla godta-
gande och genomférande av denna politik;

c) vidtaga Atgarder, frimja upplysnings-
program och utveckla andra aktiviteter som
syftar till att s fullstindigt som mojligt gora
migrerande arbetstagare fortrogna med den-
na politik, med deras rittigheter och skyldig-
heter och med aktiviteter som ar dgnade att
bereda dem effektiv hjilp for att sdkerstélla
deras skydd och mojliggora for dem att utova
sina rittigheter;

d) upphiva lagbestimmelser och dnra ad-
ministrativa foreskrifter eller sedvanor som
ar oforenliga med denna politik;

e) i samrAd med representativa arbetsgi-
var- och arbetstagarorganisationer utforma
och genomfodra en socialpolitik, lampad efter
nationella forhallanden och sedvanor, som
gor det majligt for migrerande arbetstagare
och deras familjer att bli delaktiga av de for-
maner som landets egna medborgare atnjuter
och samtidigt beaktar — utan forfang for prin-
cipen om likstilldhet i friga om mdjligheter
och behandling — sidana speciella behov
som de mi ha innan de blivit anpassade till
sysselsattningslandets samhille;

f) vidtaga alla Atgirder for att bistd och
uppmuntra de migrerande arbetstagarnas och
deras familjers strivanden att bevara sin na-
tionella och etniska identitet och sina kultu-
rella band till sitt ursprungsland, dari inbegri-
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tongue;

g) gurantee equality of treatment, with re-
gard to working conditions, for all migrant
workers who perform the same activity what-
ever might be the particular conditions of
their employment.

Article 13

1. A Member may take all necessary mea-
sures which fall within its competence and
collaborate with other Members to facilitate
the reunification of the families of all migrant
workers legally residing in its territory.

2. The members of the family of the mi-
grant worker to which this Article applies are
the spouse and dependent children, father
and mother.

Article 14

A Member may—

a) make the free choice of employment,
while assuring migrant workers the right to
geographical mobility, subject to the condi-
tions that the migrant worker has resided
lawfully in its territory for the purpose of
employment for a prescribed period not ex-
ceeding two years or, if its laws or regula-
tions provide for contracts for a fixed term of
less than two years, that the worker has
completed his first work contract;

b) after appropriate consultation with the
representative organisations of employers
and workers, make regulations concerning
recognition of occupational qualifications ac-
quired outside its territory, including certifi-
cates and diplomas;

c) restrict access to limited categories of
employment or functions where this is neces-
sary in the interest of the State.

Part II1. Final Provisions

Article 15

This Convention does not prevent Mem-
bers from concluding multilateral or bilateral
agreements with a view to resolving prob-
lems arising from its application.
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pet mojlighet for bamen att fA undervisning i
sitt modersmal;

g) garantera likstilldhet i friga om behand-
ling med avseende pd arbetsvillkor for alla
migrerande arbetstagare som utdvar samma
verksamhet oavsett under vilka speciella for-
hallanden de ar anstillda.

Artikel 13

1. En medlemsstat kan vidtaga alla erfor-
derliga Atgarder som faller inom dess kompe-
tensomride och samverka med andra med-
lemsstater for att underlitta aterforeningen
av familjerna till alla migrerande arbetstagare
som lagligen vistas inom dess territorium.

2. De medlemmar av den migrerande ar-
betstagarens familj for vilka denna artikel ar
tillamplig 4r make samt bam och foraldrar,
som ir beroende av honom.

Artikel 14

En medlemsstat kan:

a) gorafrittval av sysselsattning med bibe-
héllen ritt till geografisk rorlighet beroende
av att den migrerande arbetstagaren lagligen
vistats inom dess territorium for att dar erhal-
la sysselsattning under en foreskriven period
av hogst tva ar eller, om dess lagstiftning in-
nehlller bestimmelser om kontrakt for en
faststilld tid understigande tva 4r, att arbets-
tagaren har uppfyllt sitt férsta kontrakt;

b) efter vederborligt horande av represen-
tativa arbetsgivar- och arbetstagarorganisa-
tioner utfirda bestimmelser om erkdnnande
av yrkeskvalifikationer som forviarvats utan-
for dess territorium, déri inbegripet intyg och
diplom;

c) inskrinka tilltradet till vissa begriansade
kategorier av sysselsittning eller funktioner
di detta dr nédvéandigt med hansyn till sta-
tens intresse.

Del III. Slutbestimmelser

Artikel 15

Denna konvention hindrar icke medlems-
stater frin att sluta multilaterala eller bilate-
rala avtal for att 160sa problem som uppstar i
samband med dess tillampning.
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Article 16

1. Any Member which ratifies this Con-
vention may, by a declaration appended to its
ratification, exclude either Part I or Part II
from its acceptance of the Convention.

2. Any Member which has made such a
declaration may at any time cancel that de-
claration by a subsequent declaration.

3. Every Member for which a declaration
made under paragraph 1 of this Article is in
force shall indicate in its reports upon the
application of this Convention the position of
its law and practice in regard to the provi-
sions of the Part excluded from its accep-
tance, the extent to which effect has been
given, or is proposed to be given, to the said
provision and the reasons for which it has not
yet included them in its acceptance of the
Convention.

Article 17

The formal ratifications of this Convention
shall be communicated to the Director-Gen-
eral of the International Labour Office for re-
gistration.

Article 18

1. This Convention shall be binding only
upon those Members of the International La-
bour Organisation whose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months af-
ter the date on which its ratification has been
registered.

Article 19

1. A Member which has ratified this Con-
vention may denounce it after the expiration
of ten years from the date on which the Con-
vention first comes into force, by an act com-
municated to the Director-General of the In-
ternational Labour Office for registration.
Such denunciation shall not take effect until

Artikel 16

1. Varje medlemsstat som ratificerar den-
na konvention kan genom en till dess ratifika-
tion fogad forklaring utesluta endera del I el-
ler del II fran sitt godkdnnande av konventio-
nen.

2. Varje medlemsstat som gjort en sddan
forklaring kan ndar som helst upphdva denna
forklaring genom en pafoljande forklaring.

3. Vanje medlemsstat for vilken en forkla-
ring enligt mom. 1 i denna artikel &r géllande
skall i sina redogorelser for tillimpningen av
denna konvention ange tillstindet i dess lag-
stiftning och praxis med avseende pa bestam-
melserna i en del som uteslutits frAn dess
godkidnnande, den omfattning vari dessa be-
stammelser har tillimpats eller dr avsedda att
tillampas och anledningen till att den dnnu in-
te har innefattat dem i sitt godkdnnande av
konventionen.

Artikel 17

De officiella ratifikationerna av denna kon-
vention skall delges internationella arbetsby-
rans generaldirektor och registreras av ho-
nom.

Artikel 18

1. Denna konvention dr bindande endast
for de medlemmar av internationella arbets-
organisationen vilkas ratifikationer registre-
rats av generaldirektoren.

2. Den trader i kraft tolv manader efter det
tvi medlemmars ratifikationer registrerats av
generaldirektoren.

3. Direfter triader denna konvention i kraft
for varje medlem tolv minader efter den dag,
da dess ratifikation registrerats.

Artikel 19

1. Medlem som ratificerar denna konven-
tion kan, sedan tio &r forflutit frAn den tid-
punkt di konventionen forst tradde i kraft,
uppsidga densamma genom skrivelse som del-
ges internationella arbetsbyrins generaldi-
rektor for registrering. Uppsagningen trader
ej i kraft forrdn ett ar efter det den registre-
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one year after the date on which it is regis-
tered.

2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period of
ten years mentioned in the preceding para-
graph, exercise the right of denunciation pro-
vided for in this Article will be bound for
another period of ten years and, thereafter,
may denounce this Convention at the expira-
tion of each period of ten years under the
terms provided for in this Article.

Article 20

[. The Director-General of the Interna-
tional Labour Office shall notify all Members
of the International Labour Organisation of
the registration of all ratifications and denun-
ciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the Members of the Or-
ganisation of the registration of the second
ratification communicated to him, the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 21

The Director-General of the International
Labour Office shall communicate to the Sec-
retary-General of the United Nations for reg-
istration in accordance with Article 102 of the
Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the pro-
visions of the preceding Articles.

Article 22

At such times as it may consider necessary
the Governing Body of the International! La-
bour Office shall present to the General Con-
ference a report on the working of this Con-
vention and shall examine the desirability of
placing on the agenda of the Conference the
question of its revision in whole or in part.
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rats.

2. Varje medlem, som ratificerar denna
konvention och icke inom ett ar efter utgang-
en av den i foregdende mom. ndmnda tio4rs-
perioden gor bruk av den uppsidgningsratt
som medges i denna artikel, skall vara bun-
den for en ny period av tio r och kan darefter
pd de i denna artikel foreskrivna villkoren
uppsiga konventionen vid utgingen av varje
tiodrsperiod.

Artikel 20

1. Internationella arbetsbyrins generaldi-
rektor skall underridtta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sagningar, som delgivits honom av organisa-
tionens medlemmar.

2. Nair generaldirektoren underrattar orga-
nisationens medlemmar om registreringen av
den andra ratifikationen i ordningen, som del-
givits honom, skall han fasta medlemmamas
uppmirksamhet pA den dag d& konventionen
kommer att trida i kraft.

Artikel 21

Internationella arbetsbyrins generaldirek-
tor skall for registrering jamlikt artikel 102 i
Forenta nationernas stadga ldamna Forenta
nationemas generalsekreterare fullstindiga
upplysningar om vanrje ratifikation och upp-
sagning. som registrerats av honom enligt be-
stimmelserna i foregAende artiklar.

Artikel 22

Nirhelst internationella arbetsbyrins sty-
relse finner det erforderligt skall styrelsen fo-
religga internationella arbetsorganisationens
allmanna konferens en redogorelse for kon-
ventionens tillampning och Overvidga om det
finns skal att pA konferensens dagordning
uppfora frigan om dess revision, helt eller
delvis.
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Article 23

1. Should the Conference adopt a uew
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides —

a) the ratification by a Member of the new
revising Convention shall ipso jure involve
the immediate denunciation of this Conven-
tion, notwithstanding the provisions of Arti-
cle 19 above, if and when the new revising
Convention shall have come into force;

b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it but
have not ratified the revising Convention.

Article 24

The English and French versions of the
text of this Convention are equally authorita-
tive.

Artikel 23

1. Om konferensen antager en ny konven-
tion, varigenom forevarande konvention helt
eller delvis revideras, och den nya konventio-
nen ej foreskriver annat,

a) skall, utan hinder av bestimelsernai ar-
tikel 19, en medlems ratifikation av den nya
konventionen i sig innefatta omedelbar upp-
sagning av forevarande konvention, under
forutsittning att den nya konventionen tritt i
kraft;

b) skall frAn den dag, d& den nya konven-
tionen trader i kraft, forevarande konvention
icke langre kunna ratificeras av medlemmar-
na.

2. Forevarande konvention skall likval
forbli gallande till form och innehéll for de
medlemmar som ratificerat densamma men
icke ratificerat den nya konvention, varige-
nom férevarande konvention revideras.

Artikel 24

De engeleska och franska texterna till den-
na konvention skall ha lika vitsord.



