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Convention (No. 149) concerning employment
and conditions of work and life of nursing per-
sonnel

The General Conference of the International
Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-third Session
on | June 1977, and

Recognising the vital role played by nursing
personnel, together with other workers in the field
of health, in the protection and improvement of
the health and welfare of the population, and

Recognising that the public sector as an em-
ployer of nursing personnel should play an active
role in the improvement of conditions of employ-
ment and work of nursing personnel, and

Noting that the present situation of nursing per-
sonnel in many countries, in which there is a
shortage of qualified persons and existing staff are
not always utilised to best effect, is an obstacle to
the development of effective health services, and

Recalling that nursing personnel are covered by
many international labour Conventions and Re-
commendations laying down general standards
concerning employment and conditions of work,
such as instruments on discrimination, on free-
dom of association and the right to bargain collec-
tively, on voluntary conciliation and arbitration,
on hours of work, holidays with pay and paid
educational leave, on social security and welfare
facilities, and on matemity protection and the
protection of workers’ health, and

Considering that the special conditions in
which nursing is carried out make it desirable to
supplement the above-mentioned general stan-
dards by standards specific to nursing personnel,
designed to enable them to enjoy a status corre-
sponding to their role in the field of health and
acceptable to them, and

Noting that the following standards have been
framed in co-operation with the World Health
Organisation and that there will be continuing
co-operation with that Organisation in promoting
and securing the application of these standards,
and

Having decided upon the adoption of certain
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Bilaga 3
Oversiitining

Konvention (nr 149) om sjukvirdspersonalens
sysselsiittning, arbets- och levnadsforhéllan-
den

Internationella arbetsorganisationens allmanna
konferens,

som av styrelsen for internationella arbetsbyrén
sammankallats till Genéve och dir samlats den 1
juni 1977 till sitt sextiotredje sammaneriide,

som inser den synnerligen viktiga roll som
sjukvérdspersonalen, i samverkan med andra ar-
betstagare inom hilso- och sjukvérden, spelar for
skyddet och forbittringen av befolkningens hilsa
och vilfard,

som inser att den offentliga sektorn sdsom ar-
betsgivare for sjukvirdspersonal bor spela en ak-
tiv roll vid forbittringen av sjukvardspersonalens
anstiillnings- och arbetsvillkor,

som konstaterar att sjukvardspersonalens nuva-
rande situation i minga linder, dir det ridder brist
pé kvalificerad personal och dir den befintliga
personalen inte alltid utnyttjas &ndamAlsenligt, ar
ett hinder for att en effektiv hilso- och sjukvard
skall utvecklas,

som erinrar om att sjukvardspersonalen berdrs
av flera av intemationella arbetsorganisationen
antagna konventioner och rekommendationer vil-
ka faststiiller allminna pormer for sysselsittming
och arbetsforhdllanden, exempelvis instrument
rorande diskriminering, féreningsfrihet och kol-
lektiv fochandlingscitt, frivillig medling och
skiljedom, arbetstidens lingd, semester och be-
tald studieledighet, social trygghet och vélfirds-
anordningar, skydd vid havandeskap och bams-
bord och skydd for arbetstagamas hilsa,

som finner att de speciella forhdllanden under
vilka sjukvérdsyrket utovas gor det onskvirt att
komplettera de ovan nimnda allménna normema
med sirskilda normer for sjukvardspersonal, for
att tillforsiakra denna personal en status som sva-
rar mot dess betydelse inom hilso- och sjukvér-
den och som ar godtagbar for den,

som konstaterar att foljande normer har utar-
betats i samverkan med virldshialsoorganisationen
och att fortsatt samverkan skall dga rum med
denna organisation i syfte att frimja och siker-
stilla tillampandet av dessa normer,

som har beslutat anta vissa forslag om sjuk-



Prop. 1977/78:134

proposals with regard to employment and condi-
tions of work and life of nursing personnel, which
is the sixth item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-first day of June of the year
one thousand nine hundred and seventy-seven the
following Convention, which may be cited as the
Nursing Personnel Convention, 1977:

Article 1

1. For the purpose of this Convention, the term
“‘nursing personnel’’ includes all categories of
persons providing nursing care and nursing ser-
vices.

2. This Convention applies to all nursing per-
sonnel, wherever they work.

3. The competent authority may, after consul-
tation with the employers' and workers’ organi-

sations concerned, where such organisations
exist, establish special rules conceming nursing
personnel who give nursing care and services on a
voluntary basis; these rules shall not derogate
from the provisions of Article 2, paragraph 2(a),
Article 3, Article 4 and Article 7 of this Conven-
tion.

Article 2

1. Each Member which ratifies this Conven-
tion shall adopt and apply, in a manner appropri-
ate to national conditions, a policy conceming
-nursing services and nursing personnel designed,
within the framework of a general health pro-
gramme, where such a programme exists, and
within the resources available for health care as a
whole, to provide the quantity and quality of
nursing care necessary for attaining the highest
possible level of health for the population.

2. In particular, it shall take the necessary
measures to provide nursing personnel with—-

(a) education and training appropriate to the
exercise of their functions; and

(b) employment and working conditions, in-
cluding career prospects and remuneration,

which are likely to attract persons to the profes-
sion and retain them in it.

3. The policy mentioned in paragraph | of this
Article shall be formulated in consultation with
the employers' and workers’ organisations con-
cemmed, where such organisations exist.

4. This policy shall be co-ordinated with poli-
cies relating to other aspects of health care and to
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vardspersonalens sysselsittning och arbets- och
levnadsforhdllanden, en frdga som utgor den
sjitte punkten pd sammantradets dagordning,

och som beslutat att dessa forslag skall ta for-
men av en internationell konvention,

antar denna den tjugoforsta dagen i juni manad
ar nittonhundrasjuttiosju féljande konvention,
som kan benamnas 1977 &rs konvention om sjuk-
vardspersonal:

Artikel 1

1. I denna konvention avses med uttrycket.
*'sjukvardspersonal’" alla personalkategorier som
ombesorjer sjukvérd.

2. Denna konvention skall tillimpas pé all
sjukvardspersonal, oavsett var den arbetar.

3. Vederborande myndighet kan, efter samrid
med berorda arbetsgivar- och arbetstagarorgani-
sationer dar sddana organisationer finns, utfirda
sarskilda bestaimmelser om sjukvérdspersonal
som ombesorjer sjukvard pa frivillig basis; dessa
bestammelser skall inte avvika frén foreskrifterna
i artikel 2, mom. 2 (a), artikel 3, artikel 4 och
artikel 7 i denna konvention.

Artikel 2

1. Varje medlem som ratificerar denna kon-
vention skall pd ett efter landets forhéllanden
lampat sitt utforma och tillimpa en politik for
sjukvérd och sjukvérdspersonal som, inom ramen
for ett allmént program for hilso- och sjukvirden,
dir sddant finns, och med hénsyn till de resurser
som sthr till buds for hdlso- och sjukvdrden som
helhet, syftar till att kvantitativt och kvalitativt
sikerstilla den sjukvird som dr nddvindig for att
befolkningens hilsotillstdnd skall uppnd hogsta
mojliga nivé.

2. Varje medlem skall sédrskilt vidta nédvandi-
ga Atgarder for att tillforsdkra sjukvardspersona-
len

(a) utbildning limpad fér utovandet av dess
funktioner;

(b) anstillnings- och arbetsvillkor, dari inbe-
gripet befordringsmojligheter och léner, som ar
agnade att locka personer till yrket och halla dem
kvar dar.

3. Den politik som avses i mom. | av denna
artikel skall utformas i samrdd med berorda ar-
betsgivar- och arbetstagarorganisationer, dar sé-
dana organisationer finns.
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other workers in the field of health, in consulta-
tion with the employers’ and workers’ organisa-
tions concerned.

Article 3

I. The basic requirements regarding nursing
education and training and the supervision of such
education training shall be laid down by national
laws or regulations or by the competent authority
or competent professional bodies. empowered by
such laws or regulations to do so.

2. Nursing education and training shall be co-
ordinated with the education and training of other
workers in the field of health.

Article 4

National laws or regulations shall specify the
requirements for the practice of nursing and limit
that practice to persons who meet these require-
ments.

Article 5

L. Measures shall be taken to promote the par-
ticipation of nursing personnel in the planning of
nursing services and consultation with such per-
sonnel on decisions concerning them, in a manner
appropriate to national conditions.

2. The determination of conditions of employ-
ment and work shall preferably be made by ne-
gotiation between employers’ and workers' orga-
nisations concerned.

3. The settlement of disputes arising in con-
nection with the determination of terms and con-
ditions of employment shall be sought through
negotiations between the parties or, in such a
manner as to ensure the confidence of the parties
involved, through independent and impartial
machinery such as mediation. conciliation and
voluntary arbitration.

Article 6

Nursing personnel shall enjoy conditions at
least equivalent to those of other workers in the
country concerned in the following fields:

(a) hcurs of work, including regulation and
compensation of overtime, inconvenient hours
and shift work;
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4. Denna politik skall samordnas med &tgarder
som avser andra aspekter av hilso- och sjukvér-
den och andra arbetstagare inom detta omrade, i
samrdd med berdrda arbetsgivar- och arbetstagar-
organisationer.

Artikel 3

|. De grundliaggande kraven betriffande ut-
bildning for sjukvardsyrket och kontrollen Gver
denna utbildning skall faststillas genom nationell
lagstiftning eller av vederborande myndighet eller
kompetenta fackorgan som bemyndigats dartill
genom nationell lagstiftning.

2. Utbildningen for sjukvardsyrket skall sam-
ordnas med utbildningen for andra arbetstagare
inom hilso- och sjukvarden.

Artikel 4

Den nationella lagstiftningen skall bestaimma
villkoren for ritten att utdva sjukvérdsyrket och
forbehdlla denna ratt & personer som uppfyller
dessa villkor.

Artikel 5

1. Atgirder skall vidtas for att frimja sjuk-
vardspersonalens medverkan vid planeringen av
sjukvérdsarbetet och samrdd med denna personal
om beslut som beror den, pd ett efter landets
forhdllanden lampat sitt.

2. Anstillnings- och arbetsvillkor skall fore-
tradesvis faststdllas genom foérhandling mellan
berorda arbetsgivar- och arbetstagarorganisatio-
ner.

3. Avgorande av tvister som uppstdr i samband
med faststiallandet av anstillningsvillkor skall s6-
kas genom forhandling mellan parterna eller — pé
sdtt som garanterar de berérda parternas fortroen-
de — genom ett oberoende och opartiskt forfa-
rande sdsom medling, forlikning och frivillig
skiljedom.

Artikel 6

Sjukvérdspersonalen skall &tnjuta formaner
som ar minst likvdardiga med dem som giller for
andra arbetstagare i landet inom foljande omra-
den:

(a) arbetstid, dari inbegripet reglering av och
ersattning for overtidsarbete, arbete pa obekvam
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(b) weekly rest;

(c) paid annual holidays;
(d) educational leave;
(e) maternity leave;

(f) sick leave;

(g) social security.

Article 7

Each Member shall, if necessary, endeavour to
improve existing laws and regulations on occupa-
tional health and safety by adapting them to the
special nature of nursing work and of the envi-
ronment in which it is carried out.

Article 8

The provisions of this Convention, in so far as
they are not otherwise made effective by means of
collective agreements, works rules, arbitration
awards, court decisions, or in such other manner
consistent with national practice as may be ap-
propriate under national conditions, shall be given
effect by national laws or regulations.

Article 9

The formal ratifications of this Convention
shall be communicated to the Director-General of
the International Labour Office for registration.

Article 10

1. This Convention shall be binding only upon
those Members of the International Labour
Organisation whose ratifications have been re-
gistered with the Director-General.

2. It shall come into force twelve months after
the date on which the ratifications of two Mem-
bers have been registered with the Director-Ge-
neral.

3. Thereatter, this Convention shall come into
force for any Member twelve months after the
date on which its ratification has been registered.

Article 11

I. A Member which has ratified this Conven-
tion may denounce it after the expiration of ten
years from the date on which the Convention first
comes into force, by an act communicated to the
Director-General of the Intenational Labour
Office for registration. Such denunciation shall
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tid och skiftarbete;
(b) veckovila;
(c) betald semester;
(d) studieledighet;
(e) ledighet vid havandeskap och barmsbdrd:
(f) sjukledighet;
(g) social trygghet.

Artikel 7

Varje medlem skall, om sd behdvs, striava att
forbittra existerande lagstiftning om arbetarskydd
genom att anpassa den med hansyn till den sar-
skilda karaktiaren hos sjukvérdsarbetet och den
miljo i vilken det utfors.

Artikel 8

Bestimmelserna i denna konvention skall, i
den mén de inte p& annat sitt ges verkan genom
kollektivavtal, arbetsplatsregler, skiljedomsutslag,
domstolsbeslut eller pAd annat med landets sed-
vanor forenligt siatt som kan vara lampligt med
hansyn till landets forhdllanden, ges verkan ge-
nom nationell lagstiftning.

Artikel 9

De officiella ratifikationerna av denna konven-
tion skall sdndas till internationella arbetsbyrdns
generaldirektor for registrering.

Artikel 10

1. Denna konvention ar bindande endast for de
medlemmar av internationella arbetsorganisatio-
nen vilkas ratifikationer har registrerats av gene-
raldirektoren.

2. Den trider i kraft tolv ménader efter det att
ratifikationer frdn tvd medlemmar har registrerats
av generaldirektoren.

3. Direfter trader denna konvention i kraft for
varje medlem tolv manader efter den dag d& dess
ratifikation har registrerats.

Artikel 11

1. Medlem som ratificerar denna konvention
kan, sedan tio &r forflutit frin den tidpunkt di
konventionen forst tridde i kraft, siga upp den
genom en skrivelse som sédnds till intemnationella
arbetsbyrans generaldirektor for registrering. Upp-
sdgningen trader inte i kratt forrdn ett dr efter
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not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Con-
vention and which does not, within the year fol-
lowing the expiration of the period of ten years
mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this Ar-
ticle, will be bound for another period of ten years
and, thereafter, may denounce this Convention at
the expiration of each period of ten years under
the terms provided for in this Article.

Article 12

1. The Director-General of the International
Labour Office shall notify all Members of the
International Labour Organisation of the registra-
tion of all ratifications and denunciations commu-
nicated to him by the Members of the Organisa-
ticn.

2. When notifying the Members of the Organi-
sation of the registration of the second ratification
communicated to him, the Director-General shall
draw the attention of the Members of the Organi-
sation to the date upon which the Convention will
come into force.

Article 13

The Director-General of the International La-
bour Office shall communicate to the Secretary-
General of the United Nations for registration in
accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications
and acts of denunciation registered by him in
accordance with the provisions of the preceding
Articles.

Article 14

At such times as it may consider necessary the
Govemning Body of the International Labour Of-
fice shall present to the General Conference a re-
port on the working of this Convention and shall
examine the desirability of placing on the agenda
of the Conference the question of its revision in
whole or in part.

Article 15

1. Should the Conference adopt a new Con-
vention revising this Convention in whole or in
part, then, unless the new Convention otherwise
provides—
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det att den har registrerats.

2. Varje medlem, som ratificerar denna kon-
vention och inte inom ett ar efter utgdngen av den
tiodrsperiod som har namnts i foregdende moment
gor bruk av den uppsidgningsritt som medges i
denna artikel, skall vara bunden for en ny period
av tio ir och kan darefter, pd de i denna artikel
foreskrivna villkoren, siga upp konventionen vid
utgéngen av varje tiodrsperiod.

Artikel 12

1. Internationella arbetsbyrans generaldirektor
skall underritta samtliga medlemmar av interma-
tionella arbetsorganisationen om registreringen av
alla ratifikationer och uppsigningar som han har
tagit emot frin organisationens medlemmar.

2. Nir generaldirektoéren underrittar organisa-
tionens medlemmar om registreringen av den
andra ratifikationen i ordningen som han har tagit
emot skall han fista medlemmarnas uppmirk-
samhet pd den dag d& konventionen kommer att
trada i kraft.

Artikel 13

Intemationella arbetsbyrdns generaldirektor
skall, for registrering enligt artikel 102 av Forenta
nationernas stadga, limna Forenta nationemas
generalsekreterare fullstindiga upplysningar om
varje ratifikation och uppsigning som har regi-
strerats av honom enligt bestimmelsema i foregé-
ende artiklar.

Artikel 14

Nirhelst intemationella arbetsbyrdns styrelse
finner att det behovs, skall den lamna internatio-
nella arbetsorganisationens allminna konferens
en redogorelse for denna konventions tillimpning
och dverviaga om det finns skl att pd konferen-
sens dagordning fora upp frigan om att revidera
konventionen, helt eller delvis.

Artikel 15

1. Om konferensen antar en ny konvention,
varigenom denna konvention helt eller delvis re-
videras, och den nya konventionen inte foreskri-
ver annat,
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(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention, not-
withstanding the provisions of Article |1 above,
if and when the new revising Convention shall
have come into force,

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the Mem-
bers.

2. This Convention shall in any case remain in
force in its actual form and content for those
Members which have ratified it but have not rati-
fied the revising Convention.

Article 16
The English and French versions of the text of
this Convention are equally authoritative.
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(a) skall, under forutsittning att den nya kon-
ventionen har trétt i kraft, en medlems ratifikation
av den nya konventionen i sig innefatta omedelbar
uppségning av denna konvention, utan hinder av
bestaimmelsema i artikel 11;

(b) skall, frén den dag da den nya konventio-
nen trader i kraft, denna konvention inte ldngre
kunna ratificeras av medlemmama.

2. Denna konvention skall likvai forbli géllan-
de till form och innehdll for de medlemmar som
har ratificerat den men inte har ratificerat den nya
konvention varigenom denna konvention revide-
ras.

Artikel 16

De engelska och franska texterma till denna
konvention ir lika giltiga.



