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Convention (No. 150) Concerning Labour
Administration: Role, Functions and Orga-
nisation

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-fourth
Session on 7 June 1978, and

Recalling the terms of existing interna-
tional labour Conventions and Recommen-
dations, including in particular the Labour
Inspection Convention, 1947, the Labour
Inspection (Agriculture) Convention, 1969,
and the Employment Service Convention,
1948, which call for the exercise of particu-
lar labour administration activities, and

Considering it desirable to adopt instru-
ments establishing guidelines regarding the
over-all system of labour administration,
and :

Recalling the terms of the Employment
Policy Convention, 1964, and of the Human
Resources Development Convention, 1975;
recalling also the goal of the creation of
full and adequately remunerated employ-
ment and affirming the need for program-
mes of labour administration to work to-
wards this goal and to give effect to the
abjectives of the said Conventions, and

Recognising the necessity of fully re-
specting the autonomy of employers’ and
workers’ organisations, recalling in this con-
nection the terms of existing international
labour Conventions and Recommendations
guaranteeing rights of association. organisa-
tion and collective bargaining—and par-
ticularly the Freedom of Association and
Protection of the Right to Organise Con-
vention, 1548, and the Right to Organise
and Collective Bargaining Convention. 1949
—which forbid any interference by putlic
authorities which would restrict these rights
or impede the lawful exercise thercof. and
considering that employers’ and workers’

Bilaga 1
(Oversittning)

Konvention (nr 150) om arbetsmarknadsfor-
valtning, dess roll, uppgifter och organisa-
tion

Internationella arbetsorganisationens all-
mainna konferens,

som har sammankallats till Genéve av
styrelsen for internationella arbetsbyran och
samlats ddr den 7 juni 1978 till sitt sextio-
fjairde mote,

som erinrar om bestdmmelserna i tidi-
gare ILO-konventioner och -rekommenda-
tioner, daribland sarskilt 1947 ars konven-
tion om arbetsinspektion, 1969 ars konven-
tion om yrkesinspektion inom jordbruket
och 1948 ars konvention om offentlig ar-
betsformedling, vilka krdaver utGvande av
viss forvaltningsverksamhet pa arbetsmark-
nadsomrédet,

som anser det Onskviirt att anta instru-
ment vilka anger riktlinjer for systemet for
arbetsmarknadsforvaltning i dess helhet,

som erinrar om bestimmelserna i 1964
ars konvention om sysselsdttning och i 1975
ars konvention om utveckling av méanskliga
resurser; som aven erinrar om malet att
skapa full sysselsdttning med tillfredsstil-
lande 16ner och som ir Overtygad om be-
hovet av ett program for arbetsmarknads-
{orvaltning for att nirma sig detta mal
och for att forverkliga syftena i de nimnda
konventionerna,

som ir medveten om nodvandigheten av
att till fullo respektera arbetsgivar- och
arbetstagarorganisationernas sjalvstindighet
och som i detta sammanhang erinrar om
bestimmelserna i tidigare 1LO-konventioner
och -rekommecndationer — siirskilt 1948 ars
konvention om foreningsfrihet och skydd
{or organisationsritten och 1949 ars kon-
vention om organisationsritten och den kol-
Icktiva forhandlingsriitten — vilka garan-
terar fOreningsrdtten, organisationsrétten
och den kollektiva forhandlings~*itten och
{orbjuder varje inblandning fran myndig-
heternas sida som skulle inskrinka dessa '
riittigheter eller hindra deras lagliga ut-



Prop. 1978/79: 148

organisations have essential roles in at-
taining the objectives of economic, social
and cultural progress, and

Having decided upon the adoption of
certain proposals with regard to labour
administration: role, functions and organi-
sation, which is the fourth item on the
agenda of the session, and

Having determined that these proposals
shall take the form of an international Con-
vention,

adopts this twenty-sixth day of June of
the year one thousand nine hundred and
seventy-eight the following Convention,
which may be cited as the Labour Ad-
ministration Convention, 1978:

Article 1

For the purpose of this Convention—

(a) the term “labour administration™
means public administration activities in the
field of national labour policy;

(b) the term “system of labour adminis-
tration” covers all public administration
bodies responsible for and/or engaged in
labour administration—whether they are
ministerial departments or public agencies,
including parastatal and regional or local
agencies or any other form of decentralised
administration—and any institutional {rame-
work for the co-ordination of the activities
of such bodies and for consultation with
and participation by employers and workers
and their organisations.

Article 2

A Member which ratifies this Conven-
tion may, in accordance with national laws
or regulations, or national practice, delegate
or entrust certain activities of labour ad-
ministration to non-governmental organisa-
tions, particularly employers’ and workers’
organisations, or—where appropriate—to
employers’ and workers’ representatives.

Article 3

A Member which ratifies this Convention
may regard particular activities in the field
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ovande; som dven anser att arbetsgivar- och
arbetstagarorganisationerna spelar en vi-
sentlig roll for uppnaendet av malen ekono-
miskt, socialt och kulturellt framatskridan-
de,

som har beslutat anta vissa forslag om
arbetsmarknadsforvaltning, dess roll, upp-
gifter och organisation, en fraga som utgor
den fjirde punkten pa motets dagordning.

och som har faststdllt att dessa forslag
skall ta formen av en internationell kon-
vention,

antar denna den tjugosjdtte dagen i juni
minad ar nittonhundrasjuttioatta foljande
konvention, som kan kallas 1978 ars kon-
vention om arbetsmarknadsforvaltning:

Artikel 1

I denna konvention

a) avses med uttrycket “arbetsmarknads-
{orvaltning” den offentliga fGrvaltningens
verksamhet inom ramen for den nationella
arbetsmarknadspolitiken;

b) avses med uttrycket “system for ar-
betsmarknadsforvaltning” alla  offentliga
forvaltningsorgan som har ansvar for och/
cller utdvar arbetsmarknadsforvaltning —
oavsett om de dr regeringsorgan eller of-
fentliga institutioner, ddri inbegripet halv-
statliga organ samt regionala eller lokala
{6rvaltningsorgan eller varje annan form av
decentraliserad forvaltning — liksom varje
institutionell struktur som har upprittats
{0r att samordna dessa organs verksamhet
och {or att astadkomma samrad med och
medverkan av arbetsgivare, arbetstagare och
deras organisationer.

Artikel 2

Medlem som ratificerar denna konven-
tion kan, enligt nationell lagstiftning eller
praxis, delegera eller anfortro viss verksam-
het inom arbetsmarknadsforvaltningen at
icke-statliga organisationer, sarskilt arbets-
givar- och arbetstagarorganisationer eller —
da sa iir limpligt — representanter {Or ar-
betsgivare och arbetstagare.

Artikel 3

Medlem som ratificerar denna konven-
tion kan betrakta viss verksamhet inom
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of its national labour policy as being matters
which, in accordance with national laws or
regulations, or national practice, are regu-
lated by having recourse to direct negotia-
tions between employers’ and workers’ or-
ganisations.

Article 4

Each Member which ratifies this Con-
vention shall, in a manner appropriate to
national conditions, ensure the organisation
and effective operation in its territory of a
system of labour administration, the func-
tions and responsibilities of which are prop-
erly co-ordinated.

Article 5

1. Each Member which ratifies this Con-
vention shall make arrangements appro-
priate to national conditions to secure,
within the system of labour administration,
consultation, co-operation and negotiation
between the public authorities and the most
representative organisations of employers
and workers, or—where appropriate—em-
ployers’ and workers’ representatives.

2. To the extent compatible with national
laws and regulations, and national practice,
such arrangements shall be made at the
national, regional and local levels as well
as at the level of the different sectors of
economic activity.

Article 6

1. The competent bodies within the sys-
tem of labour administration shall, as ap-
propriate, be responsible for or contribute
to preparation, administration, co-ordina-
tion, checking and review of national labour
policy, and be the instrument within the
ambit of public administration for the prep-
aration and implementation of laws and
regulations giving effect thereto.

2. In particular, these bodies, taking into
account relevant international labour stan-
dards, shall—

(a) participate in the preparation, ad-
ministration, co-ordination, checking and
review of national employment policy, in
accordance with national laws and regula-
tions, and national practice;
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ramen {Or den nationella arbetsmarknads-
politiken som angeldgenheter vilka enligt
nationell lagstiftning eller praxis regleras
genom direkta forhandlingar mellan arbets-
givar- och arbetstagarorganisationer.

Artikel 4

Medlem som ratificerar denna konven-
tion skall pa ett efter landets forhallanden
lampat sétt sorja for att ett system for ar-
betsmarknadsforvaltning organiseras och
fungerar effektivt inom landet och att sys-
temets uppgifter och édligganden samordnas
pa lampligt sitt.

Artikel 5

1. Medlem som ratificerar denna kon-
vention skall vidta efter landets forhallan-
den limpade atgirder for att inom syste-
met for arbetsmarknadsforvaltning sédker-
stdlla samrad, samarbete och forhandlingar
mellan myndigheterna och de mest repre-
sentativa arbetsgivar- och arbetstagarorga-

nisationerna eller — da sa &ar lampligt —
representanter for arbetsgivare och arbets-
tagare.

2. I den man det &r forenligt med na-
tionell lagstiftning och praxis skall dessa
atgirder genomfdras pa nationell, regional
och lokal nivd samt branschvis.

Artikel 6

1. Behoriga organ inom systemet for ar-
betsmarknadsforvaltningen skall, da sa &r
lampligt, dels ansvara for eller medverka
vid utformning, genomférande, samordning,
kontroll och Oversyn av den nationella ar-
betsmarknadspolitiken, dels inom den of-
fentliga forvaltningen vara instrument for
utformning och tillimpning av lagstiftning
varigenom denna politik konkretiseras.

2. Under beaktande av relevanta ILO-
normer skall dessa organ sirskilt

a) medverka vid utformning, genomfo-
rande, samordning, kontroll och Gversyn av
en nationell sysselsdttningspolitik i Overens-
stimmelse med nationell lagstiftning och
praxis;
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(b) study and keep under review the situ-
ation of employed, unemployed and under-
employed persons, taking into account na-
tional laws and regulations and national
practice concerning conditions of work and
working life and terms of employment, draw
attention to defects and abuses in such con-
ditions and terms and submit proposals on
means to overcome them;

(c) make their services available to em-
ployers and workers, and their respective
organisations, as may be appropriate under
national laws or regulations, or national
practice, with a view to the promotion—at
national, regional and local levels as well as
at the level of the different sectors of eco-
nomic activity—of effective consultation
and co-operation between public authorities
and bodies and employers’ and workers’
organisations, as well as between such orga-
nisations;

(d) make technical advice available to
employers and workers and their respective
organisations on their request.

Article 7

When national conditions so require, with
a view to meeting the needs of the largest
possible number of workers, and in so far
as such activities are not already covered,
each Member which ratifies this Convention
shall promote the extension, by gradual
stages if necessary, of the functions of the
system of labour administration to include
activities, to be carried out in co-operation
with other competent bodies, relating to the
conditions of work and working life of
appropriate categories of workers who are
not, in law, employed persons, such as—

(a) tenants who do not engage outside
help, sharecroppers and similar categories
of agricultural workers;

(b) self-employed workers who do not
engage outside help, occupied in the in-
formal sector as understood in national
practice;

(c) members of co-operatives and worker-
managed undertakings;

(d) persons working under systems estab-
lished by communal customs or traditions.
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b) studera och kontinuerligt folja liget
for sysselsatta, arbetslosa och undersyssel-
satta personer under beaktande av nationell
lagstiftning och praxis betriffande forhal-
landena i arbetslivet, arbets- och anstill-
ningsvillkor, rikta uppmirksamheten pa
brister och missbruk i fraga om sadana for-
hallanden och villkor samt ldgga fram for-
slag om medel for att rada bot pa dem,;

c) pa sitt som ar limpligt med hinsyn
till nationell lagstiftning och praxis stilla
sina tjanster till forfogande fOr arbetsgi-
vare och arbetstagare och deras organisa-
tioner fOr att pa nationell, regional och
lokal niva samt branschvis frimja effektivt
samrad och samarbete mellan myndigheter
och andra offentliga organ samt arbets-
givar- och arbetstagarorganisationer, liksom
mellan dessa organisationer;

d) stilla teknisk radgixning till forfogan-
de for arbetsgivare och arbetstagare och
deras organisationer, da de sa Onskar.

Artikel 7

For att tillgodose behoven hos storsta
mojliga antal arbetande skall medlem som
ratificerar denna konvention — nir landets
forhallanden si krdaver och i den mén sa-
dan verksamhet dnnu inte bedrivs — frimja
en, om sa ir nodvindigt successiv, utveck-
ling av uppgifterna for arbetsmarknadsfor-
valtningen till att omfatta verksamhet som
skall utovas i samverkan med andra behd-
riga organ och gilla arbetsvillkor och for-
hillandena i arbetslivet for grupper vilka i
lagens mening inte dr arbetstagare, sasom

a) arrendatorer som inte anlitar fram-
mande arbetskraft, naturaarrendatorer och
liknande grupper som &r sysselsatta inom
jordbruket;

b) sjdlvstandigt arbetande personer som
inte anlitar frimmande arbetskraft, syssel-
satta inom den informella sektorn sasom
den uppfattas i nationell praxis;

c¢) medlemmar av kooperativa och ar-
betstagarstyrda foretag;

d) personer som arbetar inom ramen for
lokala gemenskapers sedvinjor eller tradi-
tioner.
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Article 8

To the extent compatible with national
laws and regulations and national practice,
the competent bodies within the system of
labour administration shall contribute to the
preparation of national policy concerning
international labour affairs, participate in
the representation of the State with respect
to such affairs and contribute to the prep-
aration of measures to be taken at the
national level with respect thereto.

Article 9

With a view to the proper co-ordination
of the functions and responsibilitics of the
system of labour administration, in a man-
rer determined by national laws or regula-
tions, or national practice, a ministry of
labour or another comparable body shall
have the means to ascertain whether any
parastatal agencies which may be respon-
sible for particular labour administration
activities, and any regional or local agencies
to which particular labour administration
activities may have been delegated, are
operating in accordance with national laws
and regulations and are adhering to the
objectives assigned to them.

Article 10

1. The staff of the labour administration
system shall be composed of persons who
are suitably qualified for the actitvities to
which they are assigned, who have access
to training necessary for such activities and
who are independent of improper external
influences.

2. Such staff shall have the status, the
material means and the financial resources
necessary for the effective performance of
their duties.

Article 11

The formal ratifications of this Conven-
tion shall be communicated to the Director-
General of the International Labour Office
for registration.

Article 12

1. This Convention shall be binding only
upon those Members of the International

Artikel 8

I den man det ir forenligt med nationell
lagstiftning och praxis skall behodriga organ
inom systemet for arbetsmarknadsforvalt-
ning medverka vid utformningen av landets
politik ndr det giller internationella arbets-
marknadsfragor, ingéd i den statliga repre-
sentationen pa detta omrade och medverka
vid forberedandet av de atgiarder som skall
vidtas pa nationell niva i det samman-
hanget.

Artikel 9

For att en lamplig samordning av upp-
gifter och aligganden for systemet for
arbetsmarknadsforvaltning skall &stadkom-
mas, pa sitt som bestims av nationell lag-
stiftning eller praxis, skall ett arbetsmark-
nadsdepartement eller annat likartat organ
ha befogenhet att kontrollera huruvida halv-
statliga organ, som ansvarar for viss verk-
samhet inom arbetsmarknadsforvaltningens
omrade, och regionala eller lokala organ, till
vilka sddan verksamhet har delegerats,
verkar i enlighet med nationell lagstiftning
och stravar mot de mal som uppstillts for
dem.

Artikel 10

1. Personalen i systemet for arbetsmark-
nadsforvaltning skall bestd av personer som
har lampliga kvalifikationer for de uppgif-
ter som aldggs dem, som kan fa den utbild-
ning som behovs for sidana uppgifter och
som dr oberoende av obehorig paverkan
utifran.

2. Denna personal skall ha den status,
den utrustning och de ekonomiska resurser
som ir nodvéandiga for att uppgifterna skall
kunna utforas effektivt.

Artikel 11

De officiella ratifikationerna av denna
konvention skall sdndas till internationella
arbetsbyrans generaldirektor for registre-
ring.

Artikel 12

1. Denna konvention dr bindande endast
for de medlemmar av internationella ar-
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Labour Organisation whose ratifications
have been registered with the Director-
General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months
after the date on which its ratification has
been registered.

Article 13

1. A Member which has ratified this
Convention may denounce it after the ex-
piration of ten years from the date on which
the Convention first comes into force, by
an act communicated to the Director-Gen-
eral of the International Labour Office
for registration. Such denunciation shall not
take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period
of ten years mentioned in the preceding
paragraph, exercise the right of denunci-
ation provided for in this Article, will be
bound for another period of ten years and,
thereafter, may denounce this Convention
at the expiration of each period of ten years
under the terms provided for in this Article.

Article 14

1. The Director-General of the Interna-
tional Labour Office shall notify all Mem-
bers of the International Labour Organisa-
tion of the registration of all ratifications
and denunciations communicated to him by
the Members of the Organisation.

2. When notifying the Members of the
Organisation of the registration of the sec-
ond ratification communicated to him, the
Director-General shall draw the attention
of the Members of the Organisation to the
date upon which the Convention will come
into force.

Article 15

The Director-General of the International
Labour Office shall communicate to the
Secretary-General of the United Nations
for registration in accordance with Article
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betsorganisationen vilkas ratifikationer har
registrerats hos generaldirektoren.

2. Konventionen trider i kraft tolv méana-
der efter det att ratifikationer fran tva med-
lemmar har registrerats hos generaldirek-
toren.

3. Ddrefter trader konventionen i kraft
for varje medlem tolv manader efter den
dag da dess ratifikation har registrerats,

Artikel 13

1. Medlem som ratificerar denna kon-
vention kan, sedan tio ar forflutit frin den
dag da konventionen forst tridde i kraft,
siiga upp den genom en skrivelse som siands
till internationella arbetsbyrans generaldi-
rektor for registrering. Uppsédgningen fér
verkan fOrst ett ar efter det att den har
registrerats.

2. Varje medlem, som har ratificerat kon-
ventionen och inte inom ett ar efter ut-
gangen av den tioarsperiod som avses i
punkt 1 gor bruk av sin uppsidgningsratt
enligt denna artikel, ar bunden f6r en ny
period av tio ar och kan direfter, pa de i
denna artikel foreskrivna villkoren, sdga
upp konventionen vid utgangen av varje
tioarsperiod.

Artikel 14

1. Internationella arbetsbyrans generaldi-
rektor skall underrédtta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sdgningar som han har tagit emot fran or-
ganisationens medlemmar.

2. Nir generaldirektdren underrittar or-
ganisationens medlemmar om registreringen
av den andra ratifikation i ordningen som
han har tagit emot, skall han fista med-
lemmarnas uppmarksamhet pa den dag da
konventionen trider i kraft.

Artikel 15

Internationella arbetsbyrar generaldirek-
tor skall, for registrering enligt artikel 102
i Forenta nationernas stadga, lamna Forenta
nationernas generalsekreterare fullstindiga
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102 of the Charter of the United Nations
full particulars of all ratifications and acts
of denunciation registered by him in accor-
dance with the provisions of the preceding
Atrticles.

Article 16

At such times as it may consider neces-
sary the Governing Body of the Interna-
tional Labour Office shall present to the
General Conference a report on the working
of this Convention and shall examine the
desirability of placing on the agenda of
the Conference the question of its revision
in whole or in part.

Article 17

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides—

(a) the ratification by a Member of the
new revising Convention shall ipso jure
involve the immediate denunciation of this
Convention, notwithstanding the provisions
of Article 13 above, if and when the new
revising Convention shall have come into
force:

(b) as from the date when the new re-
vising Convention comes into force this
Convention shall cease to be open to ratifi-
cation by the Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it
but have not ratified the revising Conven-
tion.

Article 18

The English and French versions of the
text of this Convention are equally authori-
tative.
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upplysningar om varje ratifikation och upp-
sdgning som har registrerats hos honom en-
ligt bestimmelserna i foregaende artiklar.

Artikel 16

Nar internationella arbetsbyrans styrelse
finner att det behGvs, skall den lamna inter-
nationella arbetsorganisationens allmidnna
konferens en redogorelse for denna konven-
tions tillimpning och unders6ka om det
finns skil att pa konferensens dagordning
fora upp fragan om att helt eller delvis
revidera konventionen.

Artikel 17

1. Om konferensen antar en ny konven-
tion. varigenom denna konvention helt eller
delvis revideras, och den nya konventionen
inte foreskriver annat,

a) skall, under forutsdttning att den nya
konventionen har tritt i kraft, en medlems
ratifikation av den nya konventionen i sig
innefatta omedelbar uppsdgning av denna
konvention, utan hinder av bestimmelser-
na i artikel 13 ovan;

b) skall, fran den dag da den nya kon-
ventionen trader i kraft, denna konvention
inte ldngre kunna ratificeras av mcdlem-
marna.

2. Denna konvention skall likval forbli
gillande till form och innehall for de med-
lemmar som har ratificerat den men inte
har ratificerat den nya konvention varige-
nom den revideras.

Artikel 18

De engelska och franska versionerna av
texten till denna konvention ir lika giltiga.



