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Convention (No. 154) Concerning the
Promotion of Collective Bargaining

The General Conference of the Interna-
tional Labour Organisation.

Having been convencd at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-seventh
Session on 3 June 1981, and

Reallirming the provision of the Declaru-
tion of Philadelphia recognising ““the solemn
obligation of the International Labour Or-
ganjsation to further among the nations ot the
world programmes which will achicve ... the
cffective recognition of the right of collective
bargaining™’. and noting that this principle is
“fully applicable to all pcople everywhere'.
and

Having regard to the kcy importance of
existing international standards contained in
the Freedom of Association and Protection of
the Right to Organise Convention, 1948. the
Right to Organisc and Collcctive Bargaining
Convention. 1949. the Collective Agrecments
Recommendation. 1951. the Voluntary Con-
ciliation and Arbitration Recommendation,
1951, the L.abour Relations (Public Service)
Convention and Recommendation. (978, and
the Labour Administration Convention and
Reccommendation, 1978, and

Considering that it is desirable to make
greater eftorts Lo achieve the objectives of
these standards and. particularly, the general
principles set out in Article 4 of the Right Lo
Organise and Collective Bargaining Conven-
tion, 1949, and in Paragraph 1 of the Collec-
tive Agreements Recommendation. 1951, and

Considering accordingly that these stan-
dards should be complemented by appropri-
ate measures based on them and aimed at
promoting free and voluntary collective bar-
gaining. and

Having decided upon the adoption of cer-
tain proposals with regard to the promotion
of collective bargaining, which is the fourth
item on thc agenda ol the session, and

Having determined that these proposals
shall take the form of an international Con-
vention,

Bilaga 3
Oversdttning

ILO:s konvention (nr 154) om frimjande
av kollektiva forhandlingar

Internationclla arbetsorganisationens all-
manna konferens,

som har sammankallats till Genéve av sty-
relsen for internationella arbetsbyrin och
samlats dar den 3 juni 1981 till sitt sextio-
sjunde mote, :

bekriltar Philadelphia-deklarationens er-
kdnnande av "internationella arbetsorganisa-
tionens hogtidliga [orpliktelse att bland vérl-
dens lander frimja atgirder dgnade att for-
verkliga . . . ett cffektivt erkdnnandc av ritlen
till kollektiva forhandlingar'™ och observcrar
att denna princip ar '‘fullt tillimpbar med
avscende pa alla manniskor overallt',

beaktar den grundliggandc betydelsen av
redan antagna internationella normer inskriv-
na i 1948 ars konvention om féreningsfrihet
och skydd for organisationsritten, 1949 ars
konvention om organisationsritten och den
kollektiva forhandlingsritten. 1951 ars re-
kommendation om kollektivavtal, 1951 ars
rekommendation om frivillig forlikning och
skiljedom, 1978 ars konvention och rekom-
mendation om offentligt anstdllda och 1978
drs konvention och rckommendation om ar-
betsmarknadsforvaltning.

anser det 6nskvart att géra storre anstring-
ningar att forverkliga syftcna med namnda
normer och, i synnerhet, de allminna prin-
ciper som anges i artikel 4 i 1949 rs konven-
tion om organisationsritten och den kollek-
tiva forhandlingsriatten och i punkt 1 i 1951
ars rekommendation om kollektivavtal,

anser foljaktligen att dessa normer bér
kompletteras genom limpliga dtgiarder som
bygger pa normerna och syftar till att frimja
fria och frivilliga kollektiva forhandlingar,

har beslutat anta vissa forslag med avscen-
de pd framjande av kollektiva forhandlingar,
vilket utgor den fjirde punkten pd motets
dagordning,

har faststéllt att dessa forslag skall ta for-
men av en internationell konvention och
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adopts this ninctcenth day of June of the year
onc thousand ninc hundred and eighty-one
the following Convention. which may bc
cited as the Collective Bargaining Conven-
tion. 1981:

Part 1. Scope und Definitions
Article |

1. This Convention applies to all branches
of economic activity.

2. The extent to which the guarantees pro-
vided for in this Convention apply to thc
armed forces and the police may be deter-
mined by national laws or regulations or na-
tional practice.

3. As regards the public service. special
modalities of application of this Convention
may be fixed by national laws or regulations
or national practice.

Article 2

For the purpose of this Convention the
term ‘‘collective bargaining’’ extends to all
negotiations which take place between an
employer, a group of employers or one or
more ecmployers' organisations. on the one
hand. and one or more workers’ organisa-
tions. on the other, for—

(a) determining working conditions and
terms of employment; and/or

(b) regulating relations between employers
and workers; and/or

(¢) regulating rclations between employers
or their organisations and a workers® organi-
sation or workers® organisations.

Article 3

I. Where national law or practice recog-
nises the existence of workers' representa-
tives as defined in Article 3. subparagraph
(h), of the Workers® Representatives Con-
vention, 1971, national law or practicc may
determine the extent to which the term **col-
lective bargaining’’ shall also extend. for thc
purpose of this Convention, to negotiations
with these representatives.

2. Where, in pursuance of paragraph 1 of
this Article, the term ‘*collective bargaining™
also includes negotiations with the workers’
representatives referred (o in that paragraph.
appropriate measures shall be taken., wherev-

er necessary, to ensure that the existence of
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antar denna den nittondc dagen i juni mé-
nad ar nittonhundradttioett fljande konven-
tion. som kan kallas 1981 &rs konvention om
kollcktiva forhandlingar.

Del 1. Tillampningsomrade och definitioner
Artikel | "

1. Denna konvention éar tillamplig pa alla
arbetsmarknadens omraden.

2. Den utstriackning i vilken de i konven-
tionen inskrivna garanticrna skall tillimpas
pa forsvarsmakten och polisen far bestim-
mas genom nationell lagstiftning eller natio-
nell praxis.

3. Savitt avser den offentliga sektorn far
sarskilda tillimpningsbestimmelser avseen-
de denna konvention faststillas genom natio-
nell lagstiftning cller nationell praxis.

Artikel 2

For tillimpningen av denna konvention be-
tecknar termen “‘kollcktiva forhandlingar™
alla forhandlingar mellan 4 ena sidan en ar-
betsgivare, en grupp arbetsgivare eller en el-
ler flera arbetsgivaroganisationer och 4 andra
sidan en eller flcra arbetstagarorganisationer
i syfte

a) att bestimma arbets- och anstillnings-
villkor och/cllcr

b) att reglera relationerna mcllan arbetsgi-
varc och arbetstagare och/eller

¢) att regleru relationcrna mellan arbetsgi-
varc och deras organisationer och en cller
flera arbetstagarorganisationer.

Artikel 3

1. Dir nationcll lagstiftning eller praxis er-
kinner existensen av siddana arbetstagarrep-
resentanter som beskrivs i artikel 3 b) i (971
ars konvention om arbetstagarnas represen-
tanter, kan genom nationell lagstiftning eller
praxis bestimmas i vilken utstrdckning ter-
mcn “'kollektiva forhandlingar' skall omfatta
ockséa forhandlingar med dessa representan-
ter for tillimpningen av denna konvention.

2. Dir i cnlighet med foregiende stycke
temen 'kollcktiva forhandlingar’ inncfattar
ocksa forhandlingar med siadana arbetstagar-
representanter som avses i stycket. skall nir-
helst det ir nddvandigt kimpliga atgérder vid-
tas for att garantera att forekomsten av si-
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these representatives is not uscd to undecr-
minc the position of the workers' organisa-
tions concerned.

Part II. Methods of Application
Article 4

The provisions of this Convention shall, in
so tar as they are not otherwise made eftec-
tive by means of collective agreements, arbi-
tration awards or in such other manner as
may be consistent with national practice, be
given effect by national laws or rcgulations.

Part 111. Promotion of Collective Bargaining

Article 5

. Measures adaptcd to national condi-
tions shall be taken to promote collective bar-
gaining.

2. The aims of the measures referrcd to in
paragraph 1 of this Article shall be the follow-
ing:

{a) collective bargaining should be made

possiblc for all employers and all groups of

workers in the branches of activity covered
by this Convention:

(h) collective bargaining should be pro-
gressively extended to all matters covered by

subparagraphs (a). (h) and (¢) of Articlc 2 of

this Convention;

{c) the establishment of rules of procedurc
agreed between employers’ and workers' or-
ganisations should be encouraged:

{d) collective bargaining should not be
hampcred by the absence of rules governing
the procedurc to be uscd or by the inadec-
quacy or inappropriateness of such rules:

{¢) bodics and procedures for the scttle-
ment of labour disputes should be so con-
ceived as to contribute to the promotion of
collective bargaining.

Article 6

The provisions of this Convention do not
preclude the operation of industrial relations
systems in which collective bargaining takes
placc within the framcwork of conciliation
and/or arbitration machinery or institutions,
in which machinery or institutions the parties
to the collective bargaining process volun-
tarily participate.
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dana representanter inte utnyttjas for att un-
dergriva berorda arbetstagarorganisationers
stillning.

Del I1. Tillimpningsmetoder
Artikel 4

Bestimmelserna i denna konvention skall
tillampas genom nationell lagstiftning forsa-
vitt de inte bringas i tillimpning genom kol-
lektivavtal eller skiljedomsfoérfarande eller pa
annat sitt som 4r forenligt med nationell
praxis.

Del 111, Frimjande av kollektiva forhand-
lingar
Artikel 5

1. :Z\tgiirder anpassade till forhallandena i
varjc land skall vidtas for att frimja kollek-
tiva forhandlingar.

2. Syftet med de dtgéirder som avscs i fore-
giende stycke skall vara att:

a) mojliggora kollektiva forhandlingar {6r
alla arbetsgivare och alla grupper av arbetsta-
gare inom de omriden av arbetsmarknaden
som tidcks av denna konvention:

b) successivt utstricka kollektiva forhand-
lingar till alla frigor som anges i artikel 2 a).
b) och ¢); '

¢) uppmuntra faststillandet av procedur-
regler varom arbetsgivar- och arbetstagaror-
ganisationer kan enas:

d) undvika att kollektiva foérhandlingar
hindras genom avsaknad av regler tor det
forfarande som skall anviandas eller genom
att sddana regler dr otillrickliga eller oldmpli-
ga.

¢) utforma organ ochférfaranden for avgo-
rande av arbetstvister sa att de bidrar till att
friamja kollektiva forhandlingar.

Artikel 6

Bestammclserna i denna konvention ute-
sluter inte anvindningen av sddana systcm
for rclationcrna mellan parterna i vilka kol-
lektiva forhandlingar dger rum inom ramen
for ctt forfarande eller en institution for for-
likning och/eller skiljedom om parterna i dc
kollektiva forhandlingarna dcltar déri frivil-
ligt.
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Article 7

Measures taken by public authoritics to en-
courage and promotc the development of col-
lective bargaining shall be the subjekt of prior
consultation and. whenever possible. agree-
ment between public authorities and employ-
ers’ and workers' organisations.

Article 8

The measures taken with a view to promot-
ing collective bargaining shall not be so con-
ceived or applied as to hamper the [recdom of
collective bargaining.

Part IV. Final Provisions
Article 9

This Convention docs not revise any exist-
ing Convention or Recommendation.

Article 10

The formal ratilications ol this Convention
shall be communicated to the Director-Gen-
cral of the International Labour Office for
registration.

Article 11

. This Convention shall be binding only
upon those Members of the International La-
bour Organisation whose ratifications have
been registered with the Dircctor-Gencral.

2. It shall come into force twelve months
after the datc on which the ratifications of
two Members have been registercd with the
Director-General.

3. Thereatter. this Convention shall come
into force for any Member twelve months
alter the date on which its ratification has
been registered.

Article 12

1. A Member which has ratificd this Con-
vention may denouncc it alter the cxpiration
ol ten years from the date on which the Con-
vention first comes into force, by an act com-
municated to the Director-General of the In-
ternational Labour Office for registration.
Such denunciation shall not take elfect until
one year atter the date on which it is regis-
tered.

2. Each Member which has ratificd this
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Artikel 7

Offentliga myndigheters atgirder for att
uppmuntra och framja utvecklingen av kol-
lektiva forhandlingar skall I6regds av samrid
och, nirhelst mojligt. dverenskommelse mel-
lan de offentliga myndigheterna och arbetsgi-
var- och arbetstagarorganisationer. .

Arikel 8

Atgiirder vidtagna i syfte att frimja kollek-
tiva {orhandlingar skall inte utformas eller
genomi{vras si att de hindrar den kollcktiva
forhandlingsfriheten.

DellV. Sluthestimmelser
Artikel 9

Denna konvention innebér inte ndgon dnd-
ring i ndgon av internationella arbetsorgani-
sationen antagen konvention eller rekom-
mendation.

Artikel 10

Dc ofliciella ratifikationerna av denna kon-
vention skall sindas till internationella ar-
betsbyrins generaldircktor for registrering.

Artikel 11

1. Denna konvention dr bindande cndast
for dc medlemmar av internationella arbets-
organisationen vilkas ratifikationer har re-
gistercrats hos generaldirektoren.

2. Konvcntionen triader i kraft tolv méana-
der efter det att ratifikationer fran tvid med-
lemsstater har registrerats hos gencraldirck-
toren.

3. Direfter tritder konventionen i kraft for
varjc medlemsstat tolv manader cfter den dag
da dess ratifikation har registrerats.

Artikel 12

1. Medlemsstat som ratiticerar denna kon-
vention kan, scdan tio ar forflutit frén den
dagdi konventionen (orst tridde i kraft, siiga
upp den genom cn skrivelse som siinds till
internationella arbetsbyrans generaldirektor
for registrering. Uppsigningen fir verkan
forst ett &r efter det att den har registrerats.

2. Varje medlemsstat. som har ratificerat
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Convention and which does not, within the
year following the expiration of the period of
ten years mentioned in the preceding para-
graph. exercisc the right ol denunciation pro-
vided for in this Article, will be bound for
another period of ten years and. thercafter,
may denounce this Convention at the expira-
tion of each period of ten years under the
terms provided for in this Article.

Article 13

I. The Dircctor-General of the Interna-
tional Labour Oflice shall notity all Members
of the International Labour Organisation of
the registration of all ratifications and denun-
ciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the Mcmbers of the Or-
ganisation of the registration of the sccond
ratification communicated to him. the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 14

The Director-General ol the International
Labour Oftice shall communicate to the Scc-
retary-General of the United Nations for reg-
istration in accordance with Article 102 of the
Charter of the United Nations (ull particulars
of all ratitications and acts of denunciation
rcgistered by him in accordance with the pro-
visions of the preceding Articles.

Article 1S

Atsuch times as it may consider necessary
the Governing Body of the International La-
bour Office shall present to the General Con-
ference a report on the working of this Con-
vention and shall examine the desirability of
placing on the agenda of the Conference the
question of its revision in wholc or in part.

Article 106

I. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides—

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve
the immediate denunciation of this Conven-
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konventionen och inte inom ett dr cfter ut-
gangen av den tioarsperiod som avses i punkt
| gbrbruk av sin uppségningsriitt enligt den-
na artikel. dr bunden for en ny period av tio
ar och kan direfter, pa de i denna artikel
foreskrivna villkoren. siiga upp konventioncn
vid utgingen av varje tioarsperiod.

Artikel 13

|. Internationella arbetsbyréns generaldi-
rektor skall underritta samtliga medlemmar
av internationclla arbetsorganisationen om
registreringen av alla ratilikationer och upp-
sagningar som generaldircktoren har tagit
cmot fran organisationens medlemmar.

2. Niir generaldircktéren underriittar orga-
nisationens medlemsstater om registreringen
av den andra ratifikation i ordningen som ge-
neraldirektoren har tagit emot, skall general-
direktéren fista medlemmarnas uppmark-
samhet pd den dag da konventionen trider i
kraft. )

Artikel 14

Internationella arbetsbyrans generaldirek-
tor skall. for registrering cnligt artikel 102 i
Forenta nationernas stadga, lamna Fdrenta
nationernas generalsekreterare (ullstindiga
upplysningar om varje ratitikation och upp-
sdgning som har registrerats enligt bestim-
melserna i foregiende actiklar.

Artikel 15

Niir internationella arbetsbyrins styrelsce
finner att det behovs, skall den limna inter-
nationella arbetsorganisationens allmédnna
konferens en redogorelse for denna konven-
tions tillimpning och undersoka om det finns
skiil att pa konferensens dagordning fora upp
fragan om att helt eller delvis revidera kon-
ventionen.

Artikel 16

1. Om konferensen antar cn ny konven-
tion. varigenom denna koavention helt eller
delvis revideras, och den nya konventionen
inte toreskriver annat.

a) skall, under forutsitining att den nya
konventionen har tritt i kraft. en medlems-
stats ratifikation av den nya konventionen i
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tion, notwithstanding the provisions of Arti-
cle 12 above. if and when the new revising
Convention shall have come into force:

(b) as from the datc when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Mcmbers.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it but
have not ratified the rcvising Convention.

Article 17
The English and French versions ol the

text of this Convention are equally authorita-
tive.

3 Riksdagen 1981182, | saml. Nr 166
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sig innefalta omedclbar uppsiigning av denna
konvention. utan hinder av bestimmelscrna i
artikel 25 ovan;

b) skall, fran den dag da den nya konven-
tionen triader i kraft. dcnna konvention inte
langre kunna ratificeras av medlemsstaterna.

2. Denna konvention skall likviil forbli gal-
lande till form och innehdll for de mediems-
stater som har ratificerat den men inte har
ratificerat den nya konvention varigenom den
rcevideras.

Artikel 17

De engelska och franska versionerna av
texten till denna konvention ér lika giltiga.
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Recommendation (No. 163) Concerning
the Promotion of Collective Bargaining

The Genera! Conference of the Intcrna-
tional Labour Organisation.

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixly-seventh
Session on 3 June 981, and

Having decided upon the adoption of cer-
tain proposals with regard to the promotion
of collcctive bargaining which is the fourth
item on the agenda of the scssion, and

Having determined that these proposals
shall take the form of a Recommendation
supplementing the Collective Bargaining
Convention, 1981,

adopts this nineteenth day of June of the
year one thousand nine hundred and eighty-
one the following Recommendation, which
may be cited as the Collective Bargaining
Rccommendation, [981:

1. Methods of Application

1. The provisions of this Recommendation
may be applied by national laws or regula-
tions, collective agreements, arbitration
awards or in any other manner consistent
with national practice.

I1. Means of Promoting Collective Bargain-
ing

2. In so far as necessary, mcasures adapt-
ed to national conditions should be taken to
facilitate the establishment and growth. on a
voluntary basis, of free. independent and re-
presentative employers' and workers’ organi-
sations.

3. As appropriate and necessary, mea-
sures adapted to national conditions should
be taken so that-

(a) rcpresentative employers’ and
workers’ organisations are recogniscd for the
purposcs of collective bargaining:

(b) in countries in which the competent
authorities apply proccdures for recognition
with a view to determining the organsations
to be granted the right to bargain collectively.
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Bilaga 4
()vers(ir!m'ng

[LO:s rekommendation (nr 163) om fram-
Jjande av kollektiva forhandlingar

Internationella arbetsorganisationcns  all-
ménna konferens

som har sammankallats till Genéve av sty-
rclsen for internationella arbetsbyrdn och
samlats ddrden 3 juni 1981 till sitt sextiosjun-
de mote.

har beslutat anta vissa forslag med avseen-
de pa framjande av kollektiva forhandlingar,
vilket utgér den fjarde punkten pa motets
dagordning,

har faststéllt att dessa forslag skall ta tor-
men av en rckommcndation som komplct-
terar 1981 ars konvention om kollektiva for-
handlingar och

antar denna den nittonde dagen i juni ma-
nad 3r nittonhundradttioett foljande rekom-
mendation. som kan kallas 1981 drs rekom-
mendation om kollektiva forhandlingar.

1. Tillimpningsmetoder

1. Bestimmelserna i denna rekommenda-
tion kan tillimpas genom nationell lagstift-
ning, kollektivavtal, skiljedomsférfarande el-
ler pd annat sitt som ar forenligt med natio-
ncll praxis.

I1. Medel fir an frimja kollektiva férhand-
lingar

2. I'den utstrickning det dr nodvindigt bor
atgirder anpassade till nationella forhillan-
den vidtas {or att underlitta bildandc och till-
véxt, pa frivillighctens grund. av fria, obero-
endc och representativa arbetsgivar- och ar-
betstagarorganisationer.

3. Savitt limpligt och n6dvéndigt bor at-
girder anpassade till nationella forhallanden
vidtas sa att

a) representativa arbetsgivar- och arbets-
tagarorganisationer erkanns tor kollcktiva
forhandlingar;

b) ildnder, i vilka myndigheterna tillampar
sdrskilda forfaranden i syfte att avgora vilka
organisationcr som skall tillerkdnnas ritten
alt forhandla kollektivt, sddana avgoranden



