Convention (No. 171) concerning Night
Work

The General Conference of the Internatio-
nal Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its 77th Session of
6 June 1990, and

Noting the provisions of international la-
bour Conventions and Recommendations on
the night work of children and young per-
sons, and specifically the provisions in the
Night Work of Young Persons (Non-Indus-
trial Occupations) Convention and Recom-
mendation, 1946, the Night Work of Young
Persons (Industry) Convention (Revised),
1948, and the Night Work of Children and
Young Persons (Agriculturc) Recommenda-
tion, 1921, and

Noting the provisions of international la-
bour Conventions and Recommendations on
night work of women, and specifically the
provisions in the Night Work (Women)
Convention (Revised), 1948, and the Proto-
col of 1990 thereto, the Night Work of Wo-
men (Agriculture) Recommendation, 1921,
and Paragraph 5 of the Maternity Protection
Recommendation, 1952, and

Noting the provisions of the Discrimina-
tion (Employment and Occupation) Conven-
tion, 1958, and

Noting the provisions of the Maternity
Protection Convention (Revised), 1952, and

Having decided upon the adoption of cer-
tain proposals with regard to night work,
which is the fourth item on the agenda of the
session, and

Having determined that these proposals
shall take the form of an intcrnational
Convention,

adopts this twenty-sixth day of June of the
year one thousand nine hundred and nincty
the following Convention, which may be cit-
ed as the Night Work Convention, 1990:
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. Bilaga 3
Oversdtining

ILOs konvention (nr 171) om nattarbete

Intemnationella arbetsorganisationens all-
mainna konferens,

som har sammankallats till Genévc av sty-
relsen for internationella arbetsbyrdn och
samlats dir den 6 juni 1990 till sitt sjuttio-
sjunde mote,

Aberopar bestimmelserna i internationella
konventioner och rekommendationer om
minderarigas nattarbete, i synnerhet bestam-
melserna i 1946 ars konvention och rekom-
mendation om minderArigas nattarbete (icke-
industriell verksamhet), 1948 Ars konvention
om minderArigas nattarbete (industri) och
1921 Ars rckommendation om minderarigas
nattarbete (jordbruk),

aberopar bestimmelserna i internationella
konventioner och rekommendationer om
kvinnors nattarbete, i synnerhet bestimmel-
serna i 1948 Aars konvention om kvinnors
nattarbcte (reviderad) och 1990 ars protokoll
till denna konvention, 1921 4rs rekommen-
dation om kvinnors nattarbete (jordbruk)
och punkt 5i 1952 4rs rekommendation om
skydd vid havandeskap och barnsbord,

abcropar bestimmelserna i 1958 ars kon-
vention om diskriminering (anstallning och
yrkersutévning),

Aberopar bestimmelserna i 1952 4rs kon-
vention om skydd vid havandeskap och
barnsbord,

har beslutat anta vissa forslag om nattarbe-
te, cn frdga som utgér den fjarde punkten pa
motets dagordning,

har faststillt att dessa forslag skall ta for-
men av en internationell konvention, och

antar denna den tjugosjitte dagen i juni
manad &r nittonhundranittio féljande kon-
vention, som kan kallas 1990 ars konvention
om nattarbete.
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Article 1

For the purposes of this Convention:

(a) the term “"night work™ means all work
which is performed during a period of not
less than seven consecutive hours, including
the intcrval from midnight to 5 a.m., to be
determined by thc compctent authority after
consulting the most reprcscentative organisa-
tions of cmployers and workers or by collec-
tive agreements;

(b) the term **night worker’ means an em-
ployed person whose work requires thc per-
formance of a substantial number of hours of
night work which cxceeds a specified limit.
This limit shall be fixed by the competent
authority after consulting the most rcpresen-
tative organisations of employcrs and work-
ers or by collective agreements.

Article 2

1. This Convention applies to all employcd
pcrsons cxcepl those employed in agricul-
ture, stock raising, fishing, maritime trans-
port and inland navigation.

2. A Membecr which ratifies this Conven-
tion may, after consulting the rcpresentative
organisations of cmploycrs and workers con-
cerned, exclude wholly or partly from its
scope limited catcgorics of workers when the
application of the Convention to them would
raise special problems of a substantial nature.

3. Each Membcr which avails itself of the
possibility afforded in paragraph 2 of this
Article shall, in its reports on the application
of the Convention undcr article 22 of the
Constitution of the International Labour Or-
ganisation, indicate thec particular catcgorics
of workers thus excluded and the reasons for
their exclusion. It shall also describe all mea-
sures taken with a view to progressively ex-
tending the provisions of thc Convention to
the workers concerned.

Article 3

I. Spccific measures required by the nature
of night work, which shall include, as a mini-
mum. those referrcd to in Articles 4 to 10,
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Artikel 1

I denna konvention:

a) avser uttrycket “nattarbete™ allt arbete
som utfors under en period av minst sju sam-
manhédngande timmar, inkl. intervallet frdn
midnatt till kl. 05.00. Pcrioden skall faststal-
las av beh6rig myndighet efter samrdd med
de mest representativa arbetsgivar- och ar-
betstagarorganisationerna eller genom kol-
lektivavtal;

b) avser uttrycket “nattarbetare” en arbets-
tagare vars arbete fordrar att arbete utfors pa
natten ett avsevart antal timmar utdver en
angiven grans. Denna grdns skall faststéllas
av bchorig myndighet efter samrdd med de
mest representativa arbetsgivar- och arbets-
tagarorganisationerna ellcr genom kollektiv-
avtal.

Artikel 2

1. Denna konvention dger tillimpning pa
alla arbetstagare med undantag f6r dem som
ar anstdllda inom jordbruk, boskapsskétsel.
fiske, sjofart och transport pa insjoar och flo-
der.

2. En mcdlemsstat, som ratificerar denna
konvention, kan, efter samrdd med bertrda
representativa arbetsgivar- och arbetstagar-
organisationer. helt eller delvis undanta be-
gransade kategorier arbetstagare. om tillimp-
ning av konventionen pd dem skulle valla
sarskilda problem av betydandc slag.

3..En medlemsstat som begagnar sig av den
maojlighet som ges i punkt 2 i denna artikel,
skall i sina rapporter om tillimpningen av
konventioncn enligt artikel 22 1 ILOs stadga
ange vilka kategorier arbetstagare som un-
dantagits och orsakerna till dessa undantag.
Medlemsstaten skall ocksd beskriva alla de
atgarder som vidtagits i syftc att successivt
utstracka konventioncns bestimmelscr till de
berdrda arbetstagarna.

Artikel 3
I. Sédrskilda Atgdrder. vilka erfordras pa

grund av nattarbctcts spcciella karaktar och
vilka dtminstone skall inbegripa dem som
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shall be taken for night workers in order to
protect their health, assist them to meet their
family and social responsibilitics, provide
opportunities for occupational advancement,
and compensatc them appropriately. Such
mecasures shall also be taken in the ficlds of
safety and maternity protection for all work-
ers performing night work.

2. The measurcs referred to in paragraph [
above may be applied progressively.

Article 4

I. At their request. workers shall have the
right to undergo a health assessment without
charge and to rcceive advice on how to re-
duce or avoid health problems associated
with their work:

(a) beforc taking up an assignment as a
night worker:

(b) at regular intervals during such an as-
sighment;

(c) if they expericnce health problems dur-
ing such an assignment which are not caused
by factors other than the performance of
night work.

2. With the exception of a finding of unfit-
ness for night work. the findings of such as-
sessments shall not be transmitted to others
without the worker's consent and shall not be
used to their detriment.

Article 5

Suitable first-aid facilities shall be made
available for workers performing night work,
including arrangements whereby such work-
ers, wherc nccessary, can be taken quickly to
a placc where appropriate treatment can be
provided.

Article 6

1. Night workers certified, for reasons of
hcalth. as unfit for night work shall be trans-
ferred. whenever practicable, to a similar job
for which they are fit.

2. If transfer to such a job is not practi-
cable, these workcrs shall be granted the
same bencfits as other workers who are unab-
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namns i artiklaran 4— 10, skall vidtas for att
skydda nattarbctares hilsa, bistd dem att
uppfylla sina familje- och sociala forpliktel-
ser, ge mojlighet till yrkesmdissigt avance-
mang och for att kompenscra dem pé lamp-
ligt satt. S&dana atgiarder skall ocksa vidtas
pd omradcna arbetarskydd och skydd vid
havandeskap och barnsbord for alla arbetsta-
gare som utfor nattarbetc.

2. De atgdrder som nimns i punkt | ovan
kan genomfOras successivt.

Artikel 4

1. DA arbetstagarna si begar. skall de ha
rdtt till gratis hdlsokontroll och till radgiv-
ning om hur hidlsoproblem i samband med
dcras arbetc kan reduceras cller unvikas:

a) innan de borjar med nattarbete,

b) vid regelbundna intervaller under den
period de utfor nattarbetc,

¢) om de under cn sddan period far hilso-
problem som inte har andra orsaker 4dn att de
har utfort nattarbete.

2., Om hilsokontrollen inte pckar pa
olamplighet for nattarbetc far resultaten inte
delges andra utan arbetstagarnas samtycke
och far inte anvéndas till skada for dem.

Artikel 5

Arbetstagare som utfor nattarbete skall ha
tillgang till 1amplig forsta-hjdlpenutrustning,
inkl. arrangemang som gor att sddana arbets-
tagarc snabbt kan komma under limplig be-
handling da sa dr nodviandigt.

Artikel 6

1. Nattarbetare som av halsoskil forklarats
olampliga for nattarbete skall, da dct ar prak-
tiskt mojligt, 6verforas till ett liknandc arbcte
for vilket dc ar lampadec.

2. Om oGverforing till ett sddant arbete inte
ar maojligt, skall dessa arbetstagarc crhélla
samma formaner som andra arbetstagare
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le to work or to secure employment.

3. A night worker certified as temporarily
unfit for night work shall be given the samc
protection against dismissal or notice of dis-
missal as other workers who arc prcvented
from working for reasons of health.

Article 7

1. Measures shall be taken to ensure that an
alternative to night work is available to
women workers who would otherwise be cal-
led upon to perform such work:

(a) before and after childbirth, for a period
of at least sixteen wccks of which at least
eight weeks shall be before the cxpected date
of childbirth;

(b) for additional periods in respect of
which a medical certificatc is produced stat-
ing that it is necessary for the health of the
mother or child:

(i) during pregnancy;

(i) during a specified timc beyond the peri-
od after childbirth fixed pursuant to subpara-
graph (a) above, the length of which shall be
determined by the competent authority after
consulting the most representative organisa-
tion of employers and workers.

2. The measures referred to in paragraph |
of this Article may include transfcr to day
work where this is possible, the provision of
social security benefits or an extcnsion of
maternity leave.

3. During thc periods referred to in para-
graph | of this Article:

(a) a woman worker shall not be dismissed
orgiven notice of dismissal, cxcept for justifi-
able reasons not connected with pregnancy or
childbirth;

(b) the income of the woman worker shall
be maintained at a level sufficient for the
upkeep of herself and her child in accordancc
with a suitable standard of living. This in-
come maintenance may be ensured by any of
the measures listed in paragraph 2 of this
Article, by other appropriate measures or by
a combination of these measures;

(c) a woman workcr shall not lose the bene-
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som inte ar i stdnd att arbeta eller erhalla
arbete.

3. En nattarbetare som forklarats tempo-
rart olamplig for nattarbete skall Atnjuta sam-
ma skydd mot avsked eller uppsdgning som
andra arbetstagare som dr forhindrade att ar-
beta av hilsoskal.

Artikel 7

1. Atgirder skall vidtas for att se till att dct
finns ctt alternativ till nattarbete f6r kvinnli-
ga arbetstagare som annars skulle anmodas
att utfora sddant arbete

a) fore och efter barnsbord, under en peri-
od pa minst 16 veckor, varav minst 8 veckor
fore den forvantade dagen f6r ncdkomsten,

b) under ytterligare perioder nir det fore-
ligger ldkarintyg som faststdller att det ar
nddvindigt f6r moderns eller barnets hilsa:

i) under havandeskap,

ii) under en narmare angiven tid, utdver
den period efter fodseln som fastillts enligt
underpunkten a) ovan och vars lingd skall
bestimmas av behorig myndighet efter sam-
rdd med de mest representativa arbetsgivar-
och arbetstagarorganisationerna.

2. De Atgdrder som 4syftas i punkten | i
denna artikel kan inbegripa Gverf6ring till
arbete pA dagtid om s3 dr méjligt, utgivande
av socialforsakringsformancr eller en forldang-
ning av moderskapsledigheten.

3. Under de perioder som avses i punktcn 1
i denna artikcl

a) far en kvinnlig arbctstagare inte avske-
das eller sdgas upp annat dn pa saklig grund
som inte har samband med havandeskapct
eller barnsborden;

b) skall den kvinnliga arbetstagarens in-
komst uppritthillas pA en niva som ar till-
ricklig for hennes och hennes barns under-
hall i 6verensstimmelse med en rimlig lcv-
nadsstandard. Denna inkomst kan tillgodo-
ses genom vilken som helst av de Atgarder
som upprdknas i punkten 2 i denna artikel,
genom andra limpliga atgirder eller genom
en kombination av dessa Atgdrder;

c)skall en kvinnlig arbetstagarc inte forlora
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fits regarding status, seniority and access to
promotion which may attach to her regular
night work position.

4. The provisions of this Article shall not
have the effcct of reducing the protection and
benefits connected with maternity leave.

Article 8

Compensation for night workers in the
form of working time, pay or similar benefits
shall reccognise the nature of night work.

Article 9

Appropriate social services shall be provid-
ed for night workers and, where neccssary,
for workers performing night work.

Article 10

1. Before introducing work schedules re-
quiring the services of night workers, the
employer shall consult the workers’ represen-
tatives concerned on the dctails of such
schedules and the forms of organisation of
night work that arcbest adapted to the estab-
lishment and its personnel as well as on the
occupational health measures and social
services which are required. In establish-
ments employing night workers this consulta-
tion shall take place regularly.

2. For the purpose of this Article the term
“‘workers' represcntatives™ means persons
who are recognised as such by national law or
practice, in accordande with the Workers'
Represcentatives Convention, 1971.

Article 11

1. The provisions of this Convention may
be implemented by laws or regulations, col-
lective agreements, arbitration awards or
court dccisions, a combination of these
means or in any other manner appropriate to
national conditions and practice. In so far as
thcy have not been given effect by other
means, they shall be implementcd by laws or
regulations.

4  Riksdagen 1991792, | saml. Nr 98.
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ra de formaner med hénsyn till stillning, an-
ciennitet och magjlighet till befordran som
kan vara forknippade med hennes normala
situation som nattarbetare.

4. Bestimmelscrna i denna artikel far intc
medféra ecn minskning av dct skydd och de
formaner som 4r forenade med moderskaps-
ledighet.

Artikel 8

Kompensation till nattarbetare i form av
arbetstid, 106n eller liknande formaner skall
innebdra ett erkdnnande av nattarbetets be-
skaffenhet.

Artikel 9

Lamplig social service skall tillhandahallas
for nattarbetare och, om nddvindigt, for ar-
betstagare som utfor nattarbete.

Artikel 10

1. Innan arbetstidsscheman inférs som kra-
ver nattarbete skall arbetsgivaren samrida
med berdrda arbetstagarreprcsentanter be-
triffande dctaljerna i sddana scheman och
betriffande de former for organisation av
nattarbetet som ar bast lampade for verksam-
heten och dess personal liksom betrdffande
erforderlig foretagshilsovard och social ser-
vice. I verksamheter som har nattarbetare
anstdllda skall sAdant samrad dga rum regel-
bundet.

2. I dcnna artikel forstds med uttrycket
“arbetstagarrepresentanter’ personer som cr-
kdnns som sddana genom nationell lagstift-
ning eller praxis i Overensstimmelse med
1971 4ars konvention om arbetstagarnas re-
presentanter.

Artikel 11

|. Bestimmelserna i denna konvention kan
genomfGras genom lagar eller foreskrifter,
kollektivavtal, skiljedomsforfarande eller
domstolsbeslut, en kombination av dessa for-
faranden eller pA annat lampligt sitt i enlig-
het med nationella forhallanden och praxis. I
den man de inte har genomforts pA annat
sdtt, skall de genomforas genom lagar eller
foreskrifter.
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2. Where the provisions of this Convention
arc implemented by laws or rcgulations, there
shall be prior consultation with the most rcp-
resentative organisations of employers and
workers.

Article 12

The formal ratifications ot this Conven-
tion shall bc communicated to the Dircctor-
General of the Intcrnational Labour Office
for registration.

Article 13

1. This Convention shall be binding only
upon those Mcmbers of the International La-
bour Organisation whosc ratifications have
becn registred with the Director-General.

2. 1t shall come into force twelve months
after the datc on which the ratifications of
two Members have been registered with the
Dircctor-Gencral.

3. Thereaftcr, this Convention shall comec
into forcc for any Member twelve months
after thc date on which its ratification has
becn registered.

Article 14

I. A Member which has ratified this
Convention may denouncc it after the expi-
ration of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labour Officc for registration.
Such denunciation shall not take cffect until
one ycar after the date on which it is register-
cd.

2. Each Member which has ratificd this
Convention and which does not. within the
ycar following the cxpiration of the period of
ten years mentioncd in the prcceding para-
graph. exercise thc right of denunciation
provided for in this Article. will be bound for
another pcriod of tcn years and, thereafter,
may dcnounce this Convention at the cxpira-
tion of each period of ten years under the
terms provided for in this Article.
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2. Om bestimmclscrna i denna konvention
genomfors genom lagar cller foreskrifter,
skall dessforinnan samrdd dga rum med dc
mcst representativa arbelsgivar- och arbets-
tagarorganisationerna,

Artikel 12

Ratifikationsdokument avseendc dcnna
konvention skall siandas till intcrnationella
arbetsbyréns generaldirektor for registrering.

Artikel 13

I. Denna konvention skall vara bindande
endast for dc medlemmar av intcrnationella
arbetsorganisationen vilkas ratifikationer har
registrerats hos generaldircktoren,

2. Den trddcr i kraft tolv manader efter dcn
dag d4 ratifikationer fran tvd medlemsstater
har registrerats hos gencraldirektoren.

3. Direfter trader konventionen i kraft for
varjc mcdlemsstat tolv manader cfter den
dag da dessratifikation har rcgistrerats.

Artikel 14

I. En medlemsstat som har ratificcrat den-
na konvention kan sdga upp dcn, sedan tio &r
forflutit frAn den dag da konventioncn forst
trader 1 kraft, genom en skrivclse som sdnds
till internationclla arbetsbyrans generaldirek-
tor for registrering. Sddan uppsagning trader
inte i kraft forrdn ctt &r efter den dag d& den
har registrerats.

2. Varjc medlemsstat, som har ratificerat
denna konvention och som inte. inom dct ar
som foljer p4 utgingen av den i foregdende
punkt nimnda tiodrsperioden, utnyttjar rit-
ten till uppsdgning enligt denna artikel, ar
bunden for en ny tiodrsperiod och kan daref-
ter, pa dc i denna artikel foreskrivna villko-
ren, sdga upp konventionen vid utgingen av
varjc tiodrsperiod.
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Article 15

1. The Dircctor-General of the Internatio-
nal Labour Office shall notify all Members of
the Intcrnational Labour Organisation of the
registration of all ratifications and denuncia-
tions communicated to him by the Members
of the Organisation,

2. When notifying the Members of the Or-
ganisation of the registration of the second
ratification communicated to him, the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 16

The Director-General of the International
Labour Office shall communicate to the Sec-
retary-General of the United Nations for re-
gistration in accordance with Article 102 of
the Charter of the United Nations full par-
ticulars of all ratifications and acts of denun-
ciation registcred by him in accordance with
the provisions of the preceding Articles.

Article 17

At such times at it may consider nccessary,
the Governing Body of the International La-
bour Office shall present to the General Con-
ferencc a rcport on the working of this
Convention and shall examine the desirabili-
ty of placing on thc agenda of the Confcrence
the qucstion of its revision in whole or in
part.

Article 18

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then. unless the ncw
Convcntion otherwise providcs:

(a) the ratification by a Member ofthe new
revising Convention shall ipso jure involve
thc immediate dcnunciation of this Conven-
tion. notwithstanding the provisions of Arti-
cle 14 above, if and when the ncw revising
Convention shall have come into force,

(b) as from the datc when the new revising
Convention comes into force this Conven-
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Artikel 15

I. Internationclla arbetsbyrins generaldi-
rektor skall underritta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sdgningar som gcncraldircktdren har tagit
emot fran organisationens medlemmar.

2. Nir generaldircktoren underrittar orga-
nisationcns medlemmar om registreringen av
den andra ratifikationen i ordningen som
han har tagit emot, skall han fista medlem-
marnas uppmarksamhet p4 den dag dé kon-
ventionen trader i kraft.

Artikel 16

Internationella arbetsbyrans generaldirck-
tor skall, for registrering enligt artikcl 102 i
Forenta nationernas stadga, lamna Forenta
nationcrnas generalsekreterarc fullstindiga
upplysningar om samtliga ratifikationer och
uppsdgningar som har registrerats hos honom
enligt bestimmclscrna i foregdcende artiklar.

Artikel 17

Nir internationella arbetsbyrdns styrelsc
finner det nddvéndigt. skall den ldamna inter-
nationella arbetsorganisationens allméanna
konferens ecn redogorelse for denna konven-
tions tillimpning och undersoka om det finns
anledning att fora upp frigan om revidering
av konventionen. helt eller delvis. pA konfe-
rensens dagordning.

Artikel 18

I. Om konferecnsen antar en ny konven-
tion, varigenom denna konvention helt cller
delvis revideras, och den nya konventionen
intc foreskriver annat, skall

a) en medlemsstats ratifikation av den nya
reviderade konventionen i sig innebdra ome-
delbar uppsdgning av denna konvention,
utan hinder av bestimmelserna i artikel 14
ovan, om och ndr den nya konventionen har
tratt i kraft;

b) frdn den dag d& dcn nya konventioncn
trader i kraft denna konvention upphdra att
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tion shall ccase to be open to ratification by
the Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for thosc Members which have ratified it but
have not ratificd the revising Convention.

Article 19

The English and French versions of the
text of this Convention are cqually authorita-
tive.
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vara oppen for ratifikation av medlemssta-
terna.

2. Denna konvention skall likvél forbli gél-
lande till form och innehdll for de medlems-
stater som har ratificcrat den men intc har
ratificerat den nya reviderade konventionen.

Artikel 19

De engelska och franska versioncrna av
denna konventionstext har lika giltighet.
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Recommendation (No. 178) concerning
Night Work

The General Conference of the Internatio-
nal Labour Organisation.

Having becn convencd al Geneva by the
Govcrning Body of the International Labour
Office, and having mct in its 77th Session on
6 Junc 1990, and

Having dccided upon the adoption of cer-
tain proposals with regard to night work,
which is the fourth item on the agenda of the
scssion, and

Having determined that thesc proposals
shall 1ake the form of a Rccommcndation
supplementing the Night Work Convention,
1990.

adopts this twenty-sixth day of June of the
yecar onc thousand ninc hundred and ninety
the following Recommendation, which may
be cited as the Night Work Recommenda-
tion. 1990:

I. General provisions

|. For the purposes of this Rccommenda-
tion:

(a) the term “*night work™ means all work
which is performcd during a period of not
Icss than scven consecutive hours, including
the interval from midnight to 5 a.m., to be
determincd by the compctcent authority after
consulting the most rcpresentative organisa-
tions of employers and workers or by collec-
tive agreements:

(b) the term **night worker”” mcans an em-
ploycd person whosc work requires the per-
formancc of a substantial number of hours of
night work which exceeds a specified limit.
This limit shall be fixed by the compectent
authority alter consulting the most rcpresen-
tative organisations of cmployers and work-
ers or by collective agrecmcnts.

2. This Recommendation applies to all
cmployed persons. cxcept thosc cmployed in
agriculturc, stock raising. fishing. maritimc
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_ Bilaga 4
Oversdttning

ILOs rekommendation (nr 178) om
nattarbete

Internationella arbetsorganisationcns all-
mainna konfcrens,

som har sammankallats till Genévc av sty-
relsen fOr internationclla arbetsbyrdn och
samlats dar den 6 juni 1990 till sitt sjuttio-
sjunde mote,

har beslutat anta vissa f6rslag om nattarbc-
tc. en fraga som utgér den fjirde punkten pé
motets dagordning,

har faststillt att dessa forslag skall ta for-
men av cn rekommendation som komplct-
terar 1990 4rs konvention om nattarbete, och

antar denna den tjugosjdtte dagen i juni
manad A4r nittonhundranittio fSljandc re-
kommendation som kan kallas 1990 Ars re-
kommendation om nattarbete.

I. Allminna bestimmelser
1. I denna rekommendation:

a) avser uttrycket “nattarbcte™ allt arbetc
som utfors under cn period av minst sju sam-
manhéngandc timmar, inkl. intervallet fran
midnatt till kl. 05.00. Perioden skall faststil-
las av beh6rig myndighet efter samradd med
de mest reprcscntativa arbetsgivar- och ar-
betstagarorganisationerna eller genom kol-
lektivavtal,

b) avser uttrycket "nattarbetare™ en arbets-
tagare vars arbete fordrar att arbctc utfors pa
natten ett avsevdrt antal timmar utdver cn
angiven grans. Denna grians skall faststéllas
av behorig myndighct cfter samrdd med dc
mest reprcscntativa arbetsgivar- och arbets-
tagarorganisationerna cller gcnom kollcktiv-
avtal.

2. Denna rekommendation dger till-
lampning pé alla arbctstagare med undantag
for dem som 4r anstdllda inom jordbruk, bo-

45



