Convention (No. 173) concern-
ing the protection of workers’
claims in the event of the insolv-
ency of their employer

The General Conference of the
International Labour Organisation,

Having been convened at Geneva
by the Governing Body of the Inter-
national Labour Office, and having
met in its 79th Session on 3 June
1992, and

Stressing the importance of the
protection of workers’ claims in the
event of the insolvency of their em-
ployer and recalling the provisions
on this subject in Article 11 of the
Protection of Wages Convention,
1949, and Article 11 of the Work-
men's Compensation (Accidents)
Convention. 1925, and

Noting that, since the adoption of
the Protection of Wages Conven-
tion, 1949, greater value has been
placed on the rehabilitation of in-
solvent enterprises and that, be-
cause of the social and economic
consequences of insolvency, efforts
should be made where possible to
rehabilitate enterprises and safe-
guard employment, and

Noting that since the adoption of
the aforementioned standards, sig-
nificant developments havc takcn
placc in the law and practice of many
Members which have improved the
protection of workers' claims in the
event of insolvency of their em-
ployer. and considering that it would
be timely for the Conference to
adopt new standards on the subjecct
of workers’ claims, and

Having dccided upon the adop-
tion of ccrtain proposals with regard
to the protection of workers' claims
in the event of thc insolvency of
their employer, which is the fourth
item on the agenda of the session,
and

Having determined that these
proposals shall take the form of an
intcrnational Convention;

Oversittning

ILO:s konvention (nr 173) om
skydd av arbetstagares ford-
ringar i handelse av arbetsgiva-
rens insolvens

Internationella arbetsorganisatio-
nens allminna konferens,

som har sammankallats till Ge-
néve av styrelsen for Internationella
arbetsbyrdn och samlats dar den 3
juni 1992 till sitt 79:¢ mdte,

framhaller betydelsen av skydd
for arbetstagares fordringar i hin-
delse av dcras arbetsgivares insol-
vens och erinrar om bestimmelserna
i detta dmne i artikel 11 i 1949 ars
konvention (nr 95) om rattsskydd
for 16n och artikel 11 i 1925 ars kon-
vention (nr 17) om ersittning vid
olycksfall i arbetet,

konstaterar att rehabilitering av
insolventa foretag har kommit att
tillmitas storre vikt efter antagandet
av 1949 érs konvention om ritts-
skydd for l6n och att, pa grund av in-
solvensens sociala och ekonomiska
konsekvenser. anstriangningar bor
goras ddr det ar mojligt for att reha-
bilitera foretag och trygga sysselsatt-
ning,

konstaterar att efter antagandet
av nidmnda instrument har en bety-
dande utveckling av lagstiftning och
praxis 4gt rum i manga medlemssta-
ter vilket forbittrat skyddet av ar-
betstagares fordringar i hdndelse av
deras arbetsgivares insolvens och
anser att det ar ratt tid for konferen-
scn att anta nya normer i amnet ar-
betstagares fordringar,

har beslutat att anta vissa forslag
angiende skydd av arbetstagares
fordringar i hdndelsc av arbetsgiva-
rens insolvens. en friga som utgor
den fjirde punkten pd motets dag-
ordning.

har faststallt att dessa forslag skall
anta formen av en internationell
konvention. och
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adopts this twenty-third day of
Junc of the ycar one thousand nine
hundred and ninety-two the follow-
ing Convention, which may be cited
as the Protection of Workers' Claims
(Employer's Insolvency) Conven-
tion, 1992.

Part I. General provisions

Article |

1. For the purposes of this Con-
vention, the term “insolvency" rc-
fers to situations in which, in accord-
ance with national law and practice,
proceedings have been opened relat-
ing to an employer’s asscts with a
view to the collective reimburse-
ment of its creditors.

2. For the purposes of this Con-
vention, a Member may cxtend the
term ‘‘insolvency™ to other situ-
ations in which workers’ claims can-
not be paid by reason of the financial
situation of the employer, for ex-
ample where the amount of the cm-
ployer’s assets is recognised as being
insufficient to justify the opening of
insolvency proceedings.

3. The extent to which an em-
ployer’s assets are subject to the pro-
ceedings referred to in paragraph 1
above shall be determined by
national laws, regulations or prac-
tice.

Article 2

The provisions of this Convention
shall be applied by means of laws or
regulations or by any other means
consistent with national practice.

Article 3

1. A Member which ratifies this
Convention shall accept either the
obligations of Part Il, providing for
the protection of workers® claims by
means of a privilege, or the obliga-
tions of Part III, providing for the
protection of workers™ claims by a
guarantee institution, or the obliga-
tions of both Parts. This choice shall
be indicated in a declaration accom-
panying its ratification.

antar denna den tjugotredje dagen i
juni manad nittonhundranittiotva
féljande konvention. som kan kallas
1992 ars konvention om skydd av ar-
betstagares fordringar (arbetsgiva-
rens insolvens).

Del 1. Allminna bestimmelser

Artikel 1

1.1 denna konvention syftar ut-
trycket “insolvens™ pa situationer
da, i cnlighet med nationell lagstift-
ning och praxis, férhandlingar har
inletts angéende en arbetsgivares
tillgdngar med siktc pé en kollektiv
gottgorelse av dennes fordrings-
dgare.

2. Vid tillimpning av denna kon-
vention kan en medlemsstat ut-
stracka uttrycket “insolvens™ till att
avse andra situationer da arbetstaga-
res fordringar inte kan betalas pa
grund av arbetsgivarens ekonomiska
situation, t.ex. om arbetsgivarens
samlade tillgdngar befinns otillrack-
liga for att beréttiga att insolvensfor-
handlingar inleds.

3. L vilken utstrackning en arbets-
givares tillgdngar kan vara féremal
for forhandlingar som avses i punkt
1 ovan skall faststallas genom natio-
nella lagar, foreskrifter eller praxis.

Artikel 2

Bestimmelserna i denna konven-
tion skall tillimpas genom lagar,
foreskrifter eller pa annat siitt som
ar forenligt med nationell praxis.

Artikel 3

1. En medlemsstat som ratificcrar
dcnna konvention skall godta an-
tingen forpliktelserna i del 11, som
foreskriver skydd av arbetstagarnas
fordringar genom férmansritt, eller
forpliktelserna i del 111, som fore-
skriver skydd av arbetstagarnas
fordringar genom ett garantiinstitut,
cller forpliktclserna i bida dclarna.
Detta val skall framga av en deklara-
tion fogad till ratifikationsdokumen-
tet.
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2. A Member which has initially
accepted only Part II or only Part IIT
of this Convention may thereafter,
by a declaration communicated to
the Director-General of the Interna-
tional Labour Office, extend its ac-
ceptance to the other Part.

3. A Member which accepts the
obligations ofboth Parts of this Con-
vention may, after consulting the
most represcntative organisations of
employers and workers, limit the ap-
plication of Part IlI to certain cat-
egories of workcrs and to certain
branches of economic activity. Such
limitations shall be specified in the
declaration of acceptance.

4. A Member which has limited its
acceptance of the obligations of Part
III in accordance with paragraph 3
above shall, in its first report under
article 22 of the Constitution of the
International Labour Organisation,
give the reasons for limiting its ac-
ceptance. In subsequent reports it
shall provide information on any cx-
tension of the protection under Part
III of this Convention to other cat-
egories of workers or other branches
of economic activity.

5. A Member which has accepted
the obligations of Parts Il and III of
this Convention may, aftcr con-
sulting the most rcpresentative or-
ganisations of employers and
workers, exclude from the applica-
tion of Part II thosc claims which are
protected pursuant to Part 111.

6. Acceptance by a Member of the
obligations of PartII of this Conven-
tion shall ipso jure involve the ter-
mination of its obligations under
Article 11 of the Protection of
Wages Convention, 1949.

7. A Member which has accepted
only the obligations of Part III of this
Convention may, by a declaration
communicated to the Director-Gen-
eral of the Intcrnational Labour Of-
fice, terminate its obligations under
Article 11 of the Protection of
Wages Convention, 1949, in respect
of those claims which are protected
pursuant to Part Ifl.

2. En medlemsstat, som fran bor-
jan har godtagit cndast del IT eller
del III i denna konvention, kan se-
nare genom en deklaration under-
ratta Internationella arbetsbyrans
generaldirektér om att den ut-
stricker sitt godtagande till den
andra delen.

3. En medlemsstat som godtar for-
pliktelserna i bida delarna av denna
konvention kan, efter konsultatio-
ncr med de mest representativa ar-
betsgivar- och arbetstagarorganisa-
tionerna, begriinsa tillimpningen av
del II1 till vissa katcgoricr av arbets-
tagarc och till vissa delar av ekono-
misk verksamhet. Sidana begriins-
ningar skall anges i deklarationen
fogad till ratifikationsdokumentet.

4. En medlemsstat, som i enlighet
med punkt 3 ovan har begrénsat sitt
godtagande av forpliktclserna i del
IMI, skall i sin forsta rapport enligt
artikel 22 i Internationella arbetsor-
ganisationens stadga ange orsakerna
till begransningen av godtagandet. I
féljande rapporter skall medlems-
staten ldmna information om varje
utvidgning av skyddet enligt del TIT i
denna konvention till andra katego-
rier av arbetstagare eller andra delar
av ekonomisk verksambhet.

S. En medlemsstat som har godta-
git forpliktelsernai delarna II och I11
av denna konvention kan, efter kon-
sultationer med de mest representa-
tiva arbetsgivar- och arbetstagar-
organisationerna, undanta fran till-
lampningen av del II sddana ford-
ringar som skyddas enligt del III.

6. En medlemsstats godtagande
av forpliktelserna i del II av denna
konvention skall anses innebéra att
medlemsstatens forpliktelser enligt
artikel 11 i (949 ars konvention om
rittsskydd for 16n upphor.

7. En medlemsstat som har godta-
git endast forpliktelserna i del ITI av
dcnna konvention kan, genom en
deklaration till Internationella ar-
betsbyrans generaldirektor. avsluta
sina forpliktclser enligt artikel 11 i
1949 ars konvention om rattsskydd
for 16n betriffande sadana ford-
ringar som skyddas enligt del III.
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Article 4

1. Subject to the exceptions pro-
vided for in paragraph 2 below, and
to any limitations specified in ac-
cordancc with Article 3, paragraph
3, this Convention shall apply to all
cmployees and to all branches of
cconomic activity.

2. The competcnt authority, after
consulting the most representative
organisations of employers and
workers, may exclude from Part TI.
PartIII or both Parts of this Conven-
tion specific categories of workers.
in particular public employees, by
reason of the particular nature of
their employment relationship. orif
there arc other types of guarantee
affording them protection equival-
ent to that provided by the Conven-
tion.

3. A Member availing itself of the
exceptions provided for in para-
graph 2 abovc shall, in its reports
under article 22 of the Constitution
of the Intcrnational Labour Organ-
isation, provide information on such
exccptions, giving the reasons there-
for.

Part I1. Protection of workers’
claims by means of a privilege

Protected claims

Article 5

In the event of an employer’s in-
solvency, workers' claims arising out
of their employment shall be pro-
tected by a privilege so that they are
paid out of thc assets of the insolvent
employer before non-privileged
creditors can be paid their share.

Article 6
The privilege shall cover at least:

(a) the workers’ claims for wages
relating to a prescribed pcriod,
which shall not be less than three
months, prior to the insolvency or
prior to thc termination of the em-
ployment;

(b) the workers’ claims for holi-
day pay due as a result of work per-

Artikel 4

1. Denna konvention skall, med
forbehall for undantagen tilléitna en-
ligt punkt 2 nedan och for begrins-
ningar som anges i enlighet med arti-
kel 3. punkt 3, tillampas pé alla ar-
betstagare och alla delar av ekono-
misk verksamhet.

2. Bchérig myndighet kan, efter
konsultationer med de mest rcpre-
sentativa arbetsgivar- och arbetsta-
garorganisationerna, undanta fran
tillampningen av del 11, del ITI. ellcr
bada delarna i denna konvention,
vissa katcgorier av arbetstagare, i
synncrhet  offentliganstillda,  pa
grund av dcras speciella anstill-
ningsforhallanden, eller om det
finns andra slag av garanticr som er-
bjuder dem ctt skydd likvirdigt med
det som foreskrivs i konventionen,

3. En medlemsstat. som utnyttjar
undantagen om vilka stadgas i punkt
2 ovan, skall i sina rapporter enligt
artikel 22 i Intcrnationella arbetsor-
ganisationens stadga, limna infor-
mation om sidana undantag och
ange skilen for dem.

Del II. Skydd av arbetstagares
fordringar genom formansriitt
Skyddade fordringar
Artikel 5

I hiindelsc av en arbetsgivares in-
solvens skall arbetstagares ford-
ringar som uppkommit i deras an-
stillning skyddas genom forméns-
ritt sd att de bctalas av den insol-
vente arbetsgivarens tillgingar in-
nan oprioriterade borgenirer far be-
talning.

Artikel 6

Forménsritten  skall
minst;

a) arbetstagarnas fordringar palo-
ner hirrérande frén en bestimd pe-
riod, som inte fir vara kortare in tre
méanader fore insolvensen eller an-
stillningens upphorandc;

omfatta

b) arbetstagarnas fordringar pa
semesterlOn som hirror fran arbete
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formed during the year in which the
insolvency or the termination of the
cmployment occurred, and in the
preceding year:

(c) the workers’ claims for
amounts duc in respect of other
types of paid absence relating to a
prescribed period. which shall not
be less than thrce months, prior to
the insolvency or prior to the ter-
mination of the employment: and

(d) severance pay due to workers
upon termination of their employ-
ment.

Limitations

Article 7

1. National laws or regulations
may limit the protection by privilege
of workers' claims to a prescribed
amount, which shall not be below a
socially acceptable level.

2. Where the privilege afforded to
workers' claims is so limited, the
prescribed amount shall be adjusted
as necessary so as to maintain its
value.

Rank of privilege

Article 8

1. National laws or regulations
shall give workers' claims a higher
rank of privilege than most other
privileged claims, and in particular
those of the State and the social se-
curity system.

2. Hlowever, where  workers'
claims are protected by a guarantee
institution in accordance with Part
III of this Convention, the claims so
protected may be given a lower rank
of privilege than those of the State
and the social security system.

Part II1. Protection of workers’
claims by a guarantee institution

General principles
Article Y

The pavment of workers' claims
against their employer arising out of

det ar insolvensen intriffade eller
anstilllningen upphorde och fore-
gécnde ar:

c) arbetstagarnas fordringar pd cr-
siittning avseende andra slag av be-
tald fréinvaro hirrérande fran cn be-
stdimd period, som inte far vara kor-
tare dn tre minader fore insolvensen
eller anstallningens upphérandec;
och

d) avgingsvederlag som tillkom-
mer arbetstagarc di deras anstill-
ning upphor.

Begrinsningar

Artikel 7

1. Nationella lagar cller foreskrif-
ter kan begriinsa det skydd som ges
arbetstagares fordringar genom for-
mansritt till ett bestamt belopp. som
inte f&r understiga cn socialt accep-
tabel nivd.

2. Om formansriitten for arbetsta-
gares fordringar ar begriansad pa ett
sddant siitt, skall beloppet justeras
niir sa dr nodvindigt for att uppritt-
halla dess vérde.

Firmansrittsordningen

Artikel 8

1. Nationclla lagar och foreskrif-
ter skall ge arbetstagares fordringar
battre férmansritt dn de flesta andra
formansrattsberattigade fordringar
och sdrskilt statens och socialf6rséik-
ringssystemets fordringar.

2. Om arbetstagares fordringar
skyddas genom ctt garantiinstitut i
enlighet men del III i denna konven-
tion, kan dock fordringarna som
skyddas pa ett sadant siitt ges samre
formansritt dn statens och socialfor-
siikringssystemets fordringar.

Del L11. Skydd av arbetstagares
fordringar genom ett garantiinsti-
tut
Allménna principer
Artikel 9

Betalning av fordringar som ar-
betstagare har pi arbetsgivaren och
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their employment shall be guaran-
teed through a guarantee institution
when payment cannot be made by
the employer because of insolvency.

Article 10

In giving effect to this Part of the
Convention, a Member may, afier
consulting the most representative
organisations of employers and
workers, adopt appropriate
measures for the purpose of pre-
venting possible abuse.

Article 11

1. The organisation, managcment.
operation and financing of wage
guarantee institutions shall be deter-
mined pursuant (o Article 2.

2. The preceding paragraph shall
not prevent a Member, in accord-
ance with its particular character-
istics and needs, from allowing in-
surance companies to provide the
protection referred toin Article 9, as
long as they offer sufficient guaran-
tees.

Claims protected by a gnarantee in-
stitution

Article 12

The workers’ claims protected
pursuant to this Part of the Conven-
tion shall include at least:

(a) the workers’ claims for wages
relating to a prescribed period,
which shall not be less than eight
weeks, prior to the insolvency or
prior to the termination of thc em-
ploymeant;

(b) the workers' claims for holi-
day pay due as a result of work per-
formed during a prescribed period,
which shall not be less than six
months, prior to the insolvency or
prior to the termination of the ecm-
ployment;

(c) the workers’ claims for
amounts due in respect of other
types of paid absence relating to a
prescribed period. which shall not
be lcss than eight weeks, prior to the
insolvency or prior to the tcrmina-
tion of employment: and

som har uppkommit i anstéliningen,
skall garantcras genom ett garan-
tiinstitut nir arbctsgivaren inte kan
betala pd grund av insolvens.

Artikel 10

Vidtillimpningen avdennadel av
konventionen kan en medlecmsstat,
efter konsultationcr med de mest re-
presentativa arbetsgivar- och arbets-
tagarorganisationcrna, vidta lamp-
liga atgarder for att forhindra even-
tucllt missbruk.

Artikel 11

1. Organisation, administration,
drift och finansiering av l6negaran-
tiinstitutioner skall regleras i enlig-
het med artikel 2.

2. Féregdende punkt skall inte
hindra en medlemsstat att, till foljd
av dess sdrdrag och bchov, tillita
forsiakringsbolag att sorja for det
skydd som avses i artikel 9 sd linge
de crbjuder tillrickliga garantier.

Fordringar skyddade genom ett ga-
rantiinstitut

Artikel 12

Arbetstagarcs fordringar som
skyddas enligt denna del av konven-
tionen skall omfatta minst

a) arbetstagarnas fordringar for
l6ner hdrrérande frdn en bestimd
period, som inte far vara kortare dn
atta veckor fore insolvensen eller
anstillningens upphérande;

b) arbetstagarnas fordringar pa
semesterlon som hérror fran arbete
under en bestamd period, som inte
far vara kortare dn sex manader fore
insolvensen eller anstéllningens
upphérande;

c) arbetstagarnas fordringar pa er-
sdttning avsecnde andra slag av be-
tald franvaro harrérande fréan en be-
stamd period. som inte far vara kor-
tare an atta veckor fore insolvensen
eller anstillningens upphorande;
och
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(d) severance pay due to workers
upon termination of their employ-
ment.

Article 13

1. Claims protected pursuant to
this Part of the Convention may bc
limited to a prescribcd amount,
which shall not be below a socially
acceptable level.

2. Where the claims protected arc
so limitcd, the prescribed amount
shall be adjusted as necessary so as
to maintain its value.

Final provisions

Article 14

This Convention revises the Pro-
tection of Wages Convention, 1949,
to the extent provided for in Article
3, paragraphs 6 and 7 above, but
docs not close that Convention to
further ratifications.

Article 15

The formal ratifications of this
Convention shall be communicated
to the Director-General of the Inter-
national Labour Office for registra-
tion.

Article 16

1. This Convention shall be bind-
ing only upon those Members of the
International Labour Organisation
whose ratifications have been regis-
tered with the Director-General.

2. 1t shall come into force twelve
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

3. Thercafter, this Convention
shall come into force for any Mcm-
ber twelve months after the date on
which its ratification has been regis-
tered.

Article 17

1. A Member which has ratified
this Convention may denounce it
after the cxpiration of ten years from
the date on which the Convention
first comes into force, by an act
communicated to the Director-Gen-

d) avgangsvederlag som tillkom-
mer arbetstagarc di deras anstill-
ning upphor.

Artikel 13

1. Fordringar som skyddas enligt
denna del av konventionen kan be-
gransas till ctt bestimt belopp, som
inte fr understigasocialt acceptabel
niva.

2. Om de skyddade fordringarna
ir begriansade pa ett sddant sitt,
skall beloppet justeras niir s& ir nod-
vindigt for att uppritthélla dess
virde.

Slutbestimmelser

Artikel 14

Denna konvention reviderar 1949
ars konvention om riittsskydd for
I16n i den utstrickning som anges i
artikel 3. punkterna 6 och 7 ovan,
men stinger intc den konventionen
for ytterligare ratifikation.

Artikel 15

Ratifikationsdokument avscende
denna konvention skall siindas till
Internationclla arbetsbyrins genc-
raldircktor for registrering.

Artikel 16

1. Dcnna konvention skall vara
bindande endast for de medlemmar
av Internationella arbetsorganisa-
tionen vilkas ratifikationcr har regi-
strerats hos generaldirektoren.

2. Den trideri kraft tolv manader
cfter den dag da ratifikationer fran
tvd medlemsstater har registrerats
hos generaldirektoren.

3. Dérefter trader konventionen i
kraft for varje medlemsstat tolv ma-
nader efter den dag dé dess ratifika-
tion har registrerats.

Artikel 17

I. En medlemsstat som har ratifi-
ccrat denna konvention kan, scdan
tio dr forflutit fran den dag dd kon-
ventionen forst trider i kraft, siga
upp den genom en skrivelse som
siinds till Internationella arbetsby-
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cral of thec International Labour Of-
fice for registration. Such denunci-
ation shall not take effcct until onc
year after the date on which it is re-
gistered.

2. Each Member which has rati-
ficd this Convention and which docs
not, within the year following the ¢x-
piration of the period of ten ycars
mentioned in the preccding para-
graph. exercisc the right of denunci-
ation provided for in this Article,
will be bound for another period of
ten years and, thercafter. may de-
nounce this Convention at the ex-
piration of each period of ten years
under the terms provided for in this
Article.

Article 18

1. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organisation of the
registration of all ratifications and
denunciations communicated to him
by the Members of the Organis-
ation.

2. When notifying the Members
of the Organisation of the registra-
tion of thc second ratification
communicated to him. the Director-
General shall draw the attention of
the Members of the Organisation to
the date upon which the Convention
will come into force.

Article 19

The Director-General of the In-
ternational Labour Office shall
communicate to the Secretary-Gen-
eral of the United Nations for regis-
tration in accordance with article
102 of the Charter of the United Na-
tions full particulars of all ratifica-
tions and acts of denunciation regis-
tered by him in accordance with the
provisions of the preceding Articles.

Article 21)

At such times as it may consider
nccessary the Governing Bodv of
the International Labour Office
shall present to the General Confer-
cnce a report on the working of this
Convention and shall examinc the

rans gencraldirektor for registre-
ring. Siidan uppsigning far inte ver-
kan forrin ett ar cfter den dag di
den har registrerats.

2. Varje medlemsstat, som har ra-
tificerat denna konvention och som
intc inom det ar som foljer pa ut-
gangen av den i foregdende punkt
omniimnda tioarsperioden gor bruk
av sin uppsiagningsritt cnligt denna
artikcl. kommer att vara bunden for
en ytterligare period av tio ar och
kun diirefter siga upp konventionen
vid utgéingen av varje period om tio
ar pa de villkor som foreskrivs i
denna artikel.

Artikel 18

1. Intcrnationella  arbetsbyrans
generaldirektor skall underratta
samtliga medlemmar av Internatio-
nella arbetsorganisationen om regi-
streringen av alla ratifikationer och
uppsigningar som generaldirckto-
ren har tagit emot fran organisatio-
nens medlemmar.

2. Niir generaldirektoren under-
rittar organisationens medlecmmar
om registreringen av den andra rati-
fikationen i ordningen som han har
tagit emot, skall han fista medlem-
marnas uppmirksamhet pa den dag
da konventioncen trader i kraft.

Ariikel 19

Internationella arbetsbyrdns ge-
neraldirektor skall, {or registrering
enligt artikel 102 1 Forenta nationer-
nas stadga, limna Forenta nationer-
nas generalsekreterare fullstandiga
upplysningar om samtliga ratifika-
tioner och uppséagningar som har re-
gistrerats hos honom i cnlighet med
bestammelscrna i foregiende artik-
lar.

Artikel 20

Nir Internationella arbetsbyrans
styrelse anser det behavligt skall den
limna Internationella arbetsorgani-
sationens allmidnna konferens en re-
dogorelse for denna konventions
tillimpning och underséka om det
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desirability of placing on thc agenda
of the Conference the question of its
revision in whole or in part.

Article 21

1. Should the Conference adopt a
ncw Convention revising this Con-
vention in whole or in part, then, un-
less the new Convention otherwise
provides-

(a) the ratification by a Member
of the new revising Convention shall
ipso jure involve the immcdiate de-
nunciation of this Convention. not-
withstanding the provisions of Art-
icle 17 above, if and when the new
revising Convention shall have come
into force:

(b) as from the date when the new
revising  Convention comes  into
force this Convention shall ccase to
be open to ratification by the Mem-
bers.

2. This Convention shall in any
case remain in force in its actual
form and content for thosc Members
which have ratified it but have not
ratified the revising Convention,

Article 22

The English and French versions
of the text of this Convcention arc
equally authoritative.

finns anledning att fora upp pd kon-
fercnsens dagordning fragan om re-
videring. helt eller delvis, av kon-
ventionen.

Artikel 21

1. Om konferensen antar en ny
konvention varigenom denna kon-
vention helt eller delvis revideras
och den nya konventionen inte fore-
skriver annat, skall

a) en medlemsstats ratifikation av
den nya reviderade konventionen
anses i sig innebira omedelbar upp-
sdgning av denna konvention, utan
hinder av bestimmelserna i artikel
17 ovan, om och nir den nya kon-
ventionen har triitt i kraft;

b) frin den dag dd den nya revide-
rade konventionen trdder i kraft
denna konvention upphéra att vara
Oppen for ratifikation av medlems-
staterna.

2. Denna konvention skall likval
forbli gillande till form och innchall
for de medlemsstater som har ratifi-
cerat den. men inte den nya revide-
rade konventionen.

Artikel 22

De cngelska och franska versio-
ncrna av denna konventionstext har
lika giltighet.
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