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Convention (No. 177) concerning
Home Work

The General Conference of the
International Labour Organization,
Having been convened at Gene-
va by the Governing Body of the
International Labour Office, and
having met in its Eighty-third Ses-
sion on 4 June 1996, and
Recalling that many internatio-
nal labour Conventions and
Recommendations laying down
standards of general application
concerning working conditions are
applicable to homeworkers, and
Noting that the particular condi-
lions characterizing home work
make it desirable to improve the
application of those Conventions
and Recommendations to home-
workers, and to supplement them
by standards which take into acco-
unt the special characteristics of
home work, and
Having decided upon the adop-
tion of certain proposals with re-
gard to home work, which is the
fourth item on the agenda of the
session, and
Having determined that these
Proposals shall take the form of an
international Convention;
adopts, this twentieth day of Ju-
fe of the year one thousand nine
:‘;‘“fjl‘ed and ninety-six, the fol-
"Wing Convention, which may be

“lted as the Home Work Conven-
tion, 199.

Article 1

For
!ion-the Purposes of this Conven-
(a ,
rcreMgrned out by a person, to be
toasg homeworker,

ILO:s konvention (nr 177) om
hemarbete

Internationella arbetsorganisatio-
nens allménna konferens,

som har sammankallats till Ge-
neéve av styrelsen for Internatio-
nella arbetsbyrdn och samlats dér
den 4 juni 1996 till sitt attiotredje
mote,

erinrar om att manga ILO-
konventioner och ILO-rekommen-
dationer som faststéller normer
angéende arbetsvillkor med gene-
rell tilldmpning &r tilldmpliga ock-
sa pa hemarbetande,

konstaterar att de sirskilda vill-
kor som kinnetecknar hemarbete
gor det &nskvirt att fOrbittra till-
lampningen av dessa konventioner
och rekommendationer pad hemar-
betande och komplettera dem med
normer som tar hdnsyn till hemar-
betets speciella karaktér,

har beslutat att anta vissa forslag
angéende hemarbete, en fraga som
utgor den fjdrde punkten pa motets
dagordning,

har faststdllt att dessa forslag
skall ta formen av en internationell
konvention, och

antar denna den tjugonde dagen
i juni mé&nad nittonhundranittiosex
foljande konvention, som kan kal-
las 1996 érs konvention om hem-
arbete.

Artikel 1
I denna konvention
a) avses med uttrycket

“hemarbete” arbete som utfors av
en person som bendmns hemarbe-
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(i) in his or her home or in other
premises of his or her choice, ot-
her than the workplace of the
employer;

(ii) for remuneration;

(iii) which results in a product
or service as specified by the
employer, irrespective of who
provides the equipment, materials
or other inputs used,

unless this person has the degree
of autonomy and of economic in-
dependence necessary to be consi-
dered an independent worker un-
der national laws, regulations or
court decisions;

(b) persons with employee sta-
tus do not become homeworkers
within the meaning of this Con-
vention simply by occasionally
performing their work as employ-
ees at home, rather than at their
usual workplaces;

(c) the term “employer” means a
person, natural or legal, who, eit-
her directly or through an interme-
diary, whether or not intermediari-
es are provided for in national le-
gislation, gives out home work in
pursuance of his or her business
activity.

Article 2

This Convention applies to all per-
sons carrying out home work wi-
hin the meaning of Article 1.

Article 3

Each Member which has ratified
this Convention shall adopt, imp-
lement and periodically review a
national policy on home work ai-
med at improving the situation of
homeworkers, in consultation with

tande,

i) i hans eller hennes hem eller
efter eget val i annan lokal &n ar-
betsgivarens arbetsplats,

ii) mot 16n,

iii) som resulterar i en av ar-
betsgivaren specificerad produkt
eller tjénst, oavsett vem som till-
handahéller den utrustning, de
material eller andra insatsvaror
som anvinds,

om inte denna person har den
grad av sjdlvstdndighet och eko-
nomiskt oberoende som behdvs for
att anses som egenforetagare enligt
nationella lagar, foreskrifter eller
domstolsbeslut,

b) blir personer med stillning
som anstdllda inte hemarbetande
enligt denna konvention endast
genom att tillfalligt utfora sitt ar-
bete som anstillda i hemmet, sna-
rare dn pa sin vanliga arbetsplats,

c) avser uttrycket “arbetsgivare”
en fysisk eller juridisk person som,
antingen direkt eller genom en
mellanman, oavsett om den natio-
nella lagstiftningen innehéller be-
stimmelser om mellanmén eller ej,
ldmnar ut hemarbete som ett led i
sin affdrsverksamhet.

Artikel 2

Denna konvention &dger tillimp-
ning pd alla personer som utfor
hemarbete enligt artikel 1.

Artikel 3

Varje medlemsstat som har ratifi-
cerat denna konvention skall anta,
genomfora och regelbundet se
Over ett nationellt program anga-
ende hemarbete som syftar till att
forbdttra de hemarbetandes situa-
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the most representative organiza-
tions of employers and workers
and, where they exist, with organi-
zations concerned with homewor-
kers and those of employers of
homeworkers.

Article 4

1. The national policy on home
work shall promote, as far as pos-
sible, equality of treatment betwe-
en homeworkers and other wage
earners, taking into account the
special characteristics of home
work and, where appropriate, con-
ditions applicable to the same or a
similar type of work carried out in
an enterprise.

2. Equality of treatment shall be
promoted, in particular, in relation
to: !

(a) the homeworkers' right to
establish or join organizations of
their own choosing and to partici-
pate in the activities of such orga-
nizations;

(b) protection against discrimi-
nation in employment and occu-
Ppation;

(c) protection in the field of oc-
cupational safety and health;

(d) remuneration;

(e) statutory social
Protection;

(® access to training;

(8) minimum age for admission
to employment or work; and

(h) maternity protection.

security

Article 5

The national policy on home work
shall pe implemented by means of
AWs and regulations, collective
3greements, arbitration awards or

tion, i samrdd med de mest repre-
sentativa arbetsgivar- och arbets-
tagarorganisationerna och, dér
sddana férekommer, med organi-
sationer for hemarbetande och for
arbetsgivare som anlitar hemarbe-
tande.

Artikel 4

1. Det nationella programmet an-
gdende hemarbete skall s& langt
mojligt frdmja likabehandling
mellan hemarbetande och andra
l6ntagare, med hénsyn till hemar-
betets speciella karaktdr och, dér
det #r lampligt, de villkor som
giller for samma eller liknande typ
av arbete som utfors inom ett fo-
retag.

2. Likabehandling skall frdmjas
sérskilt i friga om

a) de hemarbetandes ritt att bil-
da eller ansluta sig till organisatio-
ner efter eget val och att delta i
sddana organisationers verksam-
het,

b) skydd mot diskriminering i
anstéllning och yrkesutévning,

c) skydd i fraga om s#kerhet och
hélsa pa arbetsplatsen,

d) 16n,

e) lagstadgad social trygghet,

f) tillgang till utbildning,

g) minimidlder for tilltrdde till
anstéllning eller arbete, samt

h) skydd vid havandeskap och
barnsbérd.

Artikel 5

Det nationella programmet angi-
ende hemarbete skall genomftras
genom lagar och foreskrifter, kol-
lektivavtal, skiljedomsbeslut eller
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in any other appropriate manner
consistent with national practice.

Article 6

Appropriate measures shall be
taken so that labour statistics
include, to the extent possible,
home work.

Article 7

National laws and regulations on
safety and health at work shall
apply to home work, taking acco-
unt of its special characteristics,
and shall establish conditions un-
der which certain types of work
and the use of certain substances
may be prohibited in home work
for reasons of safety and health.

Article 8

Where the use of intermediaries in
home work is permitted, the re-
spective responsibilities of
employers and intermediaries shall
be determined by laws and regula-
tions or by court decisions, in ac-
cordance with national practice.

Article 9

1. A system of inspection consis-
tent with national law and practice
shall ensure compliance with the
laws and regulations applicable to
home work.

2. Adequate remedies, including
penalties where appropriate, in
case of violation of these laws and
regulations shall be provided for
and effectively applied.

pa annat lampligt sdtt i Sverens-
stimmelse med nationell praxis.

Artikel 6

Lampliga atgirder skall vidtas sa
att arbetsmarknadsstatistiken i
mojligaste man innefattar hemar-
bete.

Artikel 7

Nationella lagar och foreskrifter
angéende sdkerhet och hilsa i ar-
betet skall gélla hemarbete, med
beaktande av dess speciella ka-
raktér, och skall faststilla pa vilka
villkor vissa slags arbeten och an-
viandningen av vissa dmnen kan
forbjudas i hemarbete av siker-
hets- och hélsoskdl.

Artikel 8

I de fall det ér tillatet att anvénda
mellanmén, skall arbetsgivares och
mellanméns respektive ansvar be-
stimmas genom lagar och fore-
skrifter eller genom domstolsbe-
slut, i enlighet med nationell
praxis.

Artikel 9

1. Ett tillsynssystem forenligt med
nationell lagstiftning och praxis
skall s#kerstdlla att de lagar och
foreskrifter som 4r tilldimpliga pa
hemarbete iakttas.

2. Lampliga atgéirder, inklusive
straff om s& 4r lampligt, skall info-
ras och tillimpas effektivt for den
hindelse att dessa lagar och fore-
skrifter dvertréds.
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Article 10

This Convention does not affect
more favourable provisions appli-
cable to homeworkers under other
international labour Conventions.

Article 11

The formal ratifications of this
Convention shall be communica-
ted to the Director-General of the
International Labour Office for
registration.

Article 12

1. This Convention shall be bin-
ding only upon those Members of
the International Labour Organi-
zation whose ratifications have
been registered with the Director-
General of the International La-
bour Office.

2. It shall come into force 12
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

3. Thereafter, this Convention
shall come into force for any
Member 12 months after the date
on which its ratification has been
registered.

Article | 3

L. A Member which has ratified
this Convention may denounce it
after the expiration of ten years
f’mn} the date on which the Con-
€lion first comes into force, by
fectzit communicated to the Di-
“General of the International
zc}‘:‘lr Ofﬁ.ce. for registration.
¢ denunciation shall not take

eff ;
®Ct until one year after the date

Artikel 10

Denna konvention péverkar inte
mer gynnsamma bestimmelser
tilldmpliga pa hemarbetande enligt
andra ILO-konventioner.

Artikel 11

Ratifikationsinstrument avseende
denna konvention skall sindas till
Internationella arbetsbyrans gene-
raldirektor for registrering.

Artikel 12

1. Denna konvention skall vara
bindande endast for de medlem-
mar av Internationella arbetsorga-
nisationen vilkas ratifikationer har
registrerats hos Internationella
arbetsbyrans generaldirektor.

2. Den trdder i kraft tolv méana-
der efter den dag da ratifikationer
fran tvd medlemsstater har regist-
rerats hos generaldirektoren.

3. Dérefter trader konventionen i
kraft for varje annan medlemsstat
tolv ménader efter den dag da dess
ratifikation har registrerats.

Artikel 13

1. En medlemsstat som har ratifi-
cerat denna konvention kan, sedan
tio ar har har forflutit fr&n den dag
déd konventionen forst trdder i
kraft, séga upp den genom en skri-
velse som sénds till Internationella
arbetsbyrans generaldirektor for
registrering. S&dan uppségning far
inte verkan forrdn ett ar efter den
dag dé den har registrerats.

Bilaga 2

17



on which it is registered.

2. Each Member which has rati-
fied this Convention and which
does not, within the year following
the expiration of the period of ten
years mentioned in the preceding
paragraph, exercise the right of
denunciation provided for in this
Article, will be bound for another
period of ten years and, thereafter,
may denounce this Convention at
the expiration of each period of ten
years under the terms provided for
in this Article.

Article 14

1. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organization of the
registration of all ratifications and
denunciations communicated by
the Members of the Organization.

2. When notifying the Members
of the Organization of the regist-
ration of the second ratification,
the Director-General shall draw
the attention of the Members of
the Organization to the date upon
which the Convention shall come
into force.

Article 15

The Director-General of the Inter-
national Labour Office shall com-
municate to the Secretary-General
of the United Nations, for regist-
ration in accordance with article
102 of the Charter of the United
Nations, full particulars of all rati-
fications and acts of denunciation
registered by the Director-General
in accordance with the provisions
of the preceding Articles.

2. Varje medlemsstat, som har
ratificerat denna konvention och
som inte inom det ar som foljer p&
utgdngen av den i foregiende
punkt ndmnda tioarsperioden gor
bruk av sin uppsédgningsritt enligt
denna artikel, kommer att vara
bunden for ytterligare en period av
tio &r och kan dérefter séga upp
konventionen vid utgédngen av
varje tioarsperiod pa de villkor
som foreskrivs i denna artikel.

Artikel 14

1. Internationella arbetsbyrans
generaldirektor skall underritta
samtliga medlemmar av Interna-
tionella arbetsorganisationen om
registreringen av alla ratifikationer
och uppsédgningar som generaldi-
rektoren har tagit emot fran orga-
nisationens medlemmar.

2. Nér generaldirektSren under-
rittar organisationens medlemmar
om registreringen av den andra
ratifikationen, skall han fésta
medlemmarnas uppmérksamhet pa
den dag da konventionen trider i
kraft.

Artikel 15

Internationella arbetsbyrans gene-
raldirekt6r skall, for registrering
enligt artikel 102 i Forenta natio-
nernas stadga, lémna Forenta na-
tionernas generalsekreterare full-
stdndiga upplysningar om samtliga
ratifikationer och uppségningar
som har registrerats hos generaldi-
rektéren i enlighet med bestdm-
melserna i féregaende artiklar.
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Article 16

At such times as it may consider
necessary, the Governing Body of
the International Labour Office
shall present to the General Confe-
rence a report on the working of
this Convention and shall examine
the desirability of placing on the
agenda of the Conference the
question of its revision in whole or
in part.

Article 17

1. Should the Conference adopt a
new Convention revising this
Convention in whole or in part,
then, unless the new Convention
otherwise provides -

(a) the ratification by a Member
of the new revising Convention
shall ipso jure involve the imme-
diate denunciation of this Conven-
tion, notwithstanding the provi-
sions of Article 13 above, if and
when the new revising Convention
shall have come into force;

(b) as from the date when the
new revising Convention comes
into force, this Convention shall
cease to be open to ratification by
the Members.

2. This Convention shall in any
Case remain in force in its actual
form and content for those Mem-
bers which have ratified it but ha-

Ve not ratified the revising Con-
Vention,

Article 18

Th .
® English and French versions

eqy le text of this Convention are
ally authoritatjve,

Artikel 16

Nir Internationella arbetsbyréns
styrelse anser det behovligt, skall
den ldmna Internationella ar-
betsorganisationens allménna kon-
ferens en redogorelse for denna
konventions tillimpning och un-
ders6ka om det finns anledning att
fora upp pa konferensens dagord-
ning frdgan om revidering, helt
eller delvis, av konventionen.

Artikel 17

1. Om konferensen antar en ny
konvention, varigenom denna
konvention helt eller delvis revide-
ras och den nya konventionen inte
foreskriver annat, skall

a) en medlemsstats ratifikation
av den nya reviderade konventio-
nen anses i sig innebdra omedelbar
uppsédgning av denna konvention,
utan hinder av bestimmelserna i
artikel 13 ovan, om och nir den
nya konventionen har tritt i kraft,

b) fran den dag da den nya revi-
derade konventionen tridder i kraft,
denna konvention upphdra att vara
6ppen for ratifikation av medlems-
staterna.

2. Denna konvention skall likval
forbli gidllande till form och inne-
hall for de medlemsstater som har
ratificerat den men inte den nya
reviderade konventionen.

Artikel 18

De engelska och franska versio-
nerna av denna konventionstext
har lika giltighet.
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Recommendation (No. 184) con-
cerning Home Work

The General Conference of the
International Labour Organization,

Having been convened at Gene-
va by the Governing Body of the
International Labour Office, and
having met in its Eighty-third Ses-
sion on 4 June 1996, and

Recalling that many internatio-
nal labour Conventions and
Recommendations laying down
standards of general application
concerning working conditions are
applicable to homeworkers, and

Noting that the particular condi-
tions characterizing home work
make it desirable to improve the
application of those Conventions
and Recommendations to home-
workers, and to supplement them
by standards which take into acco-
unt the special characteristics of
home work, and

Having decided upon the adop-
tion of certain proposals with re-
gard to home work, which is the
fourth item on the agenda of the
session, and

Having determined that these
proposals shall take the form of a
Recommendation supplementing
the Home Work Convention,
1996;

adopts, this twentieth day of Ju-
ne of the year one thousand nine
hundred and ninety-six, the fol-
lowing Recommendation, which
may be cited as the Home Work
Recommendation, 1996:

I. DEFINITIONS AND SCOPE OF
APPLICATION

1. For the purposes of this
Recommendation:
(a) the term "home work” means

ILO:s reckommendation (nr 184)
om hemarbete

Internationella arbetsorganisatio-
nens allménna konferens,

som har sammankallats till Ge-
neve av styrelsen for Internatio-
nella arbetsbyran och samlats dér
den 4 juni 1996 till sitt attiotredje
mote,

erinrar om att ménga ILO-
konventioner och ILO-
rekommendationer som faststéller
normer angiende arbetsvillkor
med generell tillimpning &r till-
lampliga ocksé pa hemarbetande,

konstaterar att de sérskilda vill-
kor som kannetecknar hemarbete
gor det Onskvirt att forbattra till-
lampningen av dessa konventioner
och rekommendationer pa hemar-
betande och komplettera dem med
normer, som tar hinsyn till hem-
arbetets speciella karaktér,

har beslutat att anta vissa for-
slag angéende hemarbete, en fraga
som utgdr den fjirde punkten pa
motets dagordning,

har faststdllt att dessa forslag
skall ta formen av en rekommen-
dation, som kompletterar 1996 ars
konvention om hemarbete, och

antar denna den tjugonde dagen
i juni manad nittonhundranittiosex
foljande rekommendation, som
kan kallas 1996 ars rekommenda-
tion om hemarbete.

L. DEFINITIONER OCH
TILLAMPNINGSOMRADE

1. I denna rekommendation

a) avses med uttrycket
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work carried out by a person, to be
referred to as a homeworker,

(i) in his or her home or in other
premises of his or her choice, ot-
her than the workplace of the
employer;

(ii) for remuneration;

(iii) which results in a product
or service as specified by the
employer, irrespective of who
provides the equipment, materials
or other inputs used,

unless this person has the degree
of autonomy and of economic in-
dependence necessary to be consi-
dered an independent worker un-
der national laws, regulations or
court decisions;

(b) persons with employee sta-
tus do not become homeworkers
within the meaning of this
Recommendation simply by occa-
sionally performing their work as
employees at home, rather than at
their usual workplaces;

(c) the term “employer” means a
person, natural or legal, who, eit-
her directly or through an interme-
diary, whether or not intermediari-
€s are provided for in national le-
gislation, gives out home work in
Pursuance of his or her business
activity.

2. This Recommendation applies
to all persons carrying out home
Work within the meaning of Pa-
Tagraph |

Il. GENERAL PROVISIONS

z;)rfil') Each Member should, acf-
& (';‘g to national law and practi-
o’l_hieslgnate an authority or aut-
4 iones emr.usted with the formu-

and implementation of the

“hemarbete” arbete som utférs av
en person som bendmns hemar-
betande,

i) i hans eller hennes hem eller
efter eget val i annan lokal &n ar-
betsgivarens arbetsplats,

ii) mot 16n,

iii) som resulterar i en av ar-
betsgivaren specificerad produkt
eller tjdnst, oavsett vem som till-
handahaller den utrustning, de
material eller andra insatsvaror
som anvénds,

om inte denna person har den
grad av sjilvstdndighet och eko-
nomiskt oberoende som behdvs
for att anses som egenforetagare
enligt nationella lagar, foreskrifter
eller domstolsbeslut.

b) blir personer med stéllning
som anstédllda inte hemarbetande
enligt denna rekommendation en-
dast genom att tillfélligt utfora sitt
arbete som anstillda i hemmet,
snarare dn pa sin vanliga arbets-
plats,

c) avser uttrycket “arbetsgivare”
en fysisk eller juridisk person
som, antingen direkt eller genom
en mellanman, oavsett om den
nationella lagstiftningen innehaller
bestdmmelser om mellanmén eller
ej, lamnar ut hemarbete som ett
led i sin afférsverksambhet.

2. Denna rekommendation &ger
tillimpning p& alla som utfor
hemarbete enligt punkt 1.

II. ALLMANNA BESTAMMEL-
SER

3. 1) Varje medlemsstat bor, i en-
lighet med nationell lagstiftning
och praxis, utse en eller flera
myndigheter med uppdrag att ut-
forma och genomftra det natio-
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national policy on home work re-
ferred to in Article 3 of the Con-
vention.

(2) As far as possible, use
should be made of tripartite bodies
or organizations of employers and
workers in the formulation and
implementation of this national
policy.

(3) In the absence of organiza-
tions concerned with homeworkers
or organizations of employers of
homeworkers, the authority or
authorities referred to in subpa-
ragraph (1) should make suitable
arrangements to permit these wor-
kers and employers to express
their opinions on this national po-
licy and on the measures adopted
to implement it.

4. Detailed information, including
data classified according to sex, on
the extent and characteristics of
home work should be compiled
and kept up to date to serve as a
basis for the national policy on
home work and for the measures
adopted to implement it. This in-
formation should be published and
made publicly available.

5. (1) A homeworker should be
kept informed of his or her speci-
fic conditions of employment in
writing or in any other appropriate
manner consistent with national
law and practice.

(2) This information should
include, in particular:

(a) the name and address of the
employer and the intermediary, if
any;

(b) the scale or rate of remune-
ration and the methods of calcula-
tion; and

(c) the type of work to be per-
formed.

nella program angdende hemar-
bete som avses i artikel 3 i kon-

ventionen.

2) Sé langt som mojligt bor tre-
partiska organ eller arbetsgivar-
och arbetstagarorganisationer ut-
nyttjas vid utformningen och ge-
nomforandet av det nationella
programmet.

3) I avsaknad av organisationer
for hemarbetande eller organisa-
tioner for arbetsgivare som anlitar
hemarbetande bor den eller de
myndigheter som avses i 1) vidta
lampliga &tgirder for att tillata
dessa arbetstagare och arbetsgiva-
re att uttrycka sina asikter om det
nationella programmet och om de
atgirder som vidtas for att genom-
fora det.

4. Detaljerad information, inne-
fattande uppgifter uppdelade efter
kon, om hemarbetets omfattning
och sérdrag boér insamlas och hal-
las aktuell for att utgéra en grund-
val for det nationella programmet
angdende hemarbete och for de
atgérder som vidtas for att genom-
fora det. Dessa uppgifter bér pub-
liceras och vara tillgingliga for
allménheten.

5. 1) En hemarbetande bor hallas
skriftligen informerad om sina
specifika arbetsvillkor eller pa
annat lampligt sédtt som &r i dver-
ensstdmmelse med nationell lag-
stiftning och praxis.

2) Denna information bor sér-
skilt innefatta

a) arbetsgivarens och, i fore-
kommande fall, mellanmannens
namn och adress,

b) loneskala eller 16neniva och
berdkningsgrunder for den, samt

c) vilket slags arbete som skall
utforas.
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III. SUPERVISION OF HOME
WORK

6. The competent authority at the
national level and, where appro-
priate, at the regional, sectoral or
local levels, should provide for
registration of employers of ho-
meworkers and of any intermedia-
ries used by such employers. For
this purpose, such authority should
specify the information employers
should submit or keep at the aut-
hority's disposal.

7. (1) Employers should be requi-
red to notify the competent autho-
rity when they give out home work
for the first time.

(2) Employers should keep a re-
gister of all homeworkers, classifi-
ed according to sex, to whom they
give work.

(3) Employers should also keep
a record of work assigned to a
homeworker which shows:

(a) the time allocated;

(b) the rate of remuneration;

(c) costs incurred, if any, by the
homeworker and the amount re-
imbursed in respect of them;

(d) any deductions made in ac-
cordance with national laws and
Tegulations; and

(©) the gross remuneration due
?:;et}:he net remuneration paid,

er with the date of payment.
to (2 A copy of the record referred
o Subparagraph (3) should be

1ded to the homeworker.

8.
na:;:;’lfili; v?s it is compatible with
Ning o and practice concer-
inspacrq Pect for privacy, labour
inl'us[e:js or other officials
With enforcing provi-

III. OVERVAKNING AV HEM-
ARBETE

6. Den behoriga myndigheten pa
nationell niva och, ddr s& &r lamp-
ligt, pd regional, bransch- eller
lokal nivad bor vidta atgdrder for
registrering av arbetsgivare som
anlitar hemarbetande och av mel-
lanmén som anlitas av sddana ar-
betsgivare. For detta &ndaméal bor
myndigheten nidrmare ange vilken
information som arbetsgivare skall
lamna eller hélla tillgdnglig for
myndigheten.

7. 1) Arbetsgivare bor &ldggas att
meddela den behériga myndighe-
ten ndr de ldmnar ut hemarbete for
forsta gangen.

2) Arbetsgivare bor fora ett re-
gister, uppdelat efter kon, Gver
alla hemarbetande till vilka de ger
arbete.

3) Arbetsgivare bor dven fora en
arbetsjournal for en hemarbetande
som visar

a) tidsatgang,

b) 16neniva,

c¢) eventuella kostnader for den
hemarbetande och det belopp som
utbetalats for att tdcka dessa kost-
nader,

d) eventuella avdrag som gjorts
i enlighet med nationella lagar och
foreskrifter, och

e) innestéende bruttolén och ut-
betald nettolon samt betalnings-
dag.

4) Den hemarbetande bor fa en
kopia av den journal som avses i
3).

8. 1 den man det &r forenligt med
nationell lagstiftning och praxis
angéende respekt for privatlivet,
bor yrkesinspektérer eller andra
tjinstemdn med uppdrag att utdva
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sions applicable to home work
should be allowed to enter the

parts of the home or other private
premises in which the work is car-
ried out.

9. In cases of serious or repeated
violations of the laws and regula-
tions applicable to home work,
appropriate measures should be
taken, including the possible pro-
hibition of giving out home work,
in accordance with national law
and practice.

IV.MINIMUM AGE

10. National laws and regulations
concerning minimum age for ad-
mission to employment or work
should apply to home work.

V. THE RIGHTS TO ORGANIZE
AND TO BARGAIN COLLEC-
TIVELY

11. Legislative or administrative
restrictions or other obstacles to:

(a) the exercise of the right of
homeworkers to establish their
own organizations or to join the
workers' organizations of their
choice and to participate in the
activities of such organizations;
and

(b) the exercise of the right of
organizations of homeworkers to
join trade union federations or
confederations, should be identifi-
ed and eliminated.

12. Measures should be taken to
encourage collective bargaining as
a means of determining the terms
and conditions of work of home-
workers.

tillsyn dver bestimmelser tilldimp-
liga pd hemarbete tillatas att
komma in i de delar av hemmet
eller i annan privat lokal dér ar-
betet utfors.

9. Vid allvarliga eller upprepade
Overtrédelser av de lagar och fore-
skrifter som giller for hemarbete
bor lampliga atgérder vidtas, inne-
fattande eventuellt forbud att l4m-
na ut hemarbete, i enlighet med
nationell lagstiftning och praxis.

IV. MINIMIALDER

10. Nationella lagar och fore-
skrifter angéende minimidlder for
tilltrdde till anstéllning eller arbete
bor tilldmpas pa hemarbete.

V. RATT ATT ORGANISERA
SIG OCH ATT FORHANDLA
KOLLEKTIVT

11. Lagstiftnings- eller administ-
rativa restriktioner eller andra hin-
der for

a) hemarbetande att utva sin
rétt att bilda egna organisationer
eller att ansluta sig till arbetsta-
garorganisationer efter eget val
och att delta i verksamheter som
sddana organisationer bedriver,
och

b) hemarbetandes organisatio-
ner att utdva sin rétt att ansluta sig
till fackforbund eller fackliga or-
ganisationer, bor identifieras och
undanrdjas.

12. Atgirder bor vidtas for att
fraimja kollektivavtalsforhandling-
ar som en metod att faststilla
hemarbetandes arbetsvillkor och
arbetsforhéllanden.
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VI. REMUNERATION

13. Minimum rates of wages
should be fixed for home work, in
accordance with national law and
practice.

14. (1) Rates of remuneration of
homeworkers should be fixed pre-
ferably by collective bargaining, or
in its absence, by:

(a) decisions of the competent
authority, after consulting the most
representative  organizations of
employers and of workers as well
as organizations concerned with
homeworkers and those of
employers of homeworkers, or
where the latter organizations do
not exist, representatives of ho-
meworkers and of employers of
homeworkers; or

(b) other appropriate wage-
fixing machinery at the national,
sectoral or local levels.

(2) Where rates of remuneration
are not fixed by one of the means
in subparagraph (1) above, they
should be fixed by agreement bet-
ween the homeworker and the
employer.

1?- For specified work paid by the
Piece, the rate of remuneration of a
homeworker should be comparable
::0 that received by a worker in the
nterplnse of the employer, or if
eni:,e ls_no.such worker, in another
fprl§e in the branch of activity
Tegion concemed.

16, 14
mllomewwkers should receive
Pensation for:

a) ¢ ; : .
With ¢ OSts incwrred in connection

ing €It work, such as those re-
10 the use of energy and

VI. LON

13. Minimil6ner bor faststéllas for
hemarbete i enlighet med nationell
lagstiftning och praxis.

14. 1) Lonenivaer for hemarbe-
tande bor foretrddesvis faststéllas
genom kollektivavtalsforhand-
lingar eller, d& saddana inte fore-
kommer, genom

a) beslut av den behoériga myn-
digheten efter samrad med de
mest representativa arbetsgivar-
och  arbetstagarorganisationerna
samt organisationer fér hemarbe-
tande och for arbetsgivare som
anlitar hemarbetande eller, da de
senare organisationerna inte finns,
foretrddare for hemarbetande och
for arbetsgivare som anlitar hem-
arbetande, eller

b) annan ldmplig metod for att
faststdlla 16ner pa nationell,
bransch- eller lokal niva.

2) Om lnenivaer inte faststélls
med en av de metoder som ndmns
i 1) ovan, bor de faststdllas genom
overenskommelse mellan den
hemarbetande och arbetsgivaren.

15. For specificerat ackordsarbete
bor en hemarbetandes l6neniva
vara jimforbar med 16n som en
arbetstagare i arbetsgivarens fo-
retag erhaller eller, om det inte
finns nagon s&ddan arbetstagare, i
ett annat foretag i den berdrda
branschen eller regionen.
16. Hemarbetande bér erhalla
kompensation for

a) kostnader som uppkommer i
samband med deras arbete, t.ex.
séddana som hénfor sig till anvénd-
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water, communications and main-
tenance of machinery and equip-
ment; and

(b) time spent in maintaining
machinery and equipment,
changing tools, sorting, unpacking
and packing, and other such ope-
rations.

17. (1) National laws and regula-
tions concerning the protection of
wages should apply to homewor-
kers.

(2) National laws and regula-
tions should ensure that pre-
established criteria are set for de-
ductions and should protect ho-
meworkers against unjustified de-
ductions for defective work or
spoilt materials.

(3) Homeworkers should be
paid either on delivery of each
completed work assignment or at
regular intervals of not more than
one month.

18. Where an intermediary is used,
the intermediary and the employer
should be made jointly and seve-
rally liable for payment of the re-
muneration due to homeworkers,
in accordance with national law
and practice.

VII. OCCUPATIONAL SAFETY
AND HEALTH

19. The competent authority
should ensure the dissemination of
guidelines concerning the safety
and health regulations and precau-
tions that employers and home-
workers are to observe. Where
practicable, these  guidelines
should be translated into languages
understood by homeworkers.

20. Employers should be required
to:

ning av energi och vatten, kom-
munikationer och underhdll av
maskiner och utrustning, samt

b) den tid som gér &t for under-
héll av maskiner och utrustning,

byte av verktyg, sortering,
uppackning och nedpackning samt
annat arbete av sadant slag.

17. 1) Nationella lagar och fore-
skrifter om skydd av 16n bor gélla
hemarbetande.

2) Nationella lagar och fore-
skrifter bor sékerstilla att avdrag
sker enligt i forvdg faststéllda
normer och bor skydda hemarbe-
tande mot oberittigade avdrag for
felaktigt arbete eller skadat mate-
rial.

3) Hemarbetande bor betalas
antingen vid leverans av varje av-
slutat arbete eller med jdmna
mellanrum av hégst en ménad.

18. I de fall d& en mellanman an-
litas, bor mellanmannen och ar-
betsgivaren vara solidariskt ansva-
riga for betalning av innestiende
I6n till hemarbetande, i enlighet
med nationell lagstiftning och
praxis.

VIL. SAKERHET OCH HALSA I
ARBETET

19. Den behdriga myndigheten bor
sikerstdlla spridning av anvis-
ningar angéende de sdkerhets- och
hélsoforeskrifter och forsiktig-
hetsatgérder som arbetsgivare och
hemarbetande skall iaktta. I man
av mojlighet bor dessa anvisningar
Oversittas till sprak som de hem-
arbetande forstar.

20. Arbetstgivare bor aldggas att
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(a) inform homeworkers of any
hazards that are known or ought to
be known to the employer associ-
ated with the work given to them
and of the precautions to be taken,
and provide them, where appropri-
ate, with the necessary training;

(b) ensure that machinery, tools
or other equipment provided to
homeworkers are equipped with
appropriate safety devices and take
reasonable steps to ensure that
they are properly maintained; and

(c) provide homeworkers free of
charge with any necessary perso-
nal protective equipment.

21. Homeworkers should be requi-
red to:

(a) comply with prescribed safe-
ty and health measures;

(b) take reasonable care for their
own safety and health and that of
other persons who may be affected
by their acts or omissions at work,
including the proper use of materi-
als, machinery, tools and other
equipment placed at their disposal.

22. (1) A homeworker who refuses
to carry out work which he or she
l'{as reasonable justification to be-
lleYe presents an imminent and
Serlous danger to his or her safety
or health should be protected from
u“d‘{e consequences in a manner
“Onsistent with national conditions
shoul(Ii)ractiCe. The. homeworker
3 repqn the situation to the
MPloyer without delay.

Elzzelr’} the event of an imminent
calth :;US danger to the §afety or
famipy home\\forker, his or her
b Y Or the public, as determined
abour inspector or other

a) informera hemarbetande om
alla de risker som #r kénda eller
borde vara kénda for arbetsgivaren
och som &r forknippade med det
arbete som ges till dem och om
vilka forsiktighetsatgérder som
bor vidtas samt, d4 det r lampligt,
ge dem nédviandig utbildning,

b) se till att maskiner, verktyg
eller annan utrustning, som till-
handahélls hemarbetande, fGrses
med ldmpliga skyddsanordningar
och vidta skiliga atgirder for att
sikerstilla att de underhélls pa ratt
sétt, och

c) utan kostnader tillhandahélla
hemarbetande all nddvéndig per-
sonlig skyddsutrustning.

21. Hemarbetande bor aldggas att

a) iaktta fOreskrivna atgirder i
fraga om sdkerhet och hélsa,

b) ta skiligt ansvar for sin egen
och de personers sikerhet och hil-
sa som kan péverkas av deras
handlingar eller forsummelser i
arbetet, innefattande korrekt an-
viandning av material, maskiner,
verktyg och annan utrustning som
stills till deras forfogande.

22. 1) En hemarbetande som vig-
rar att utfora arbete som han eller
hon har rimlig anledning tro utgé-
ra en §verhéngande eller allvarlig
fara for hans eller hennes sékerhet
och hilsa bor skyddas mot oritt-
méitiga konsekvenser pé ett sitt
som dr i Overensstimmelse med
nationella forhallanden och praxis.
Den hemarbetande bor utan
dréjsmal rapportera situationen till
arbetsgivaren.

2) Vid 6verhdngande eller all-
varlig fiara for en hemarbetandes,
hans eller hennes familjs eller
allménhetens sidkerhet eller hilsa,
som konstaterats av en yrkesin-
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public safety official, the continu-
ation of home work should be pro-
hibited until appropriate measures
have been taken to remedy the
situation.

VIII. HOURS OF WORK, REST
PERIODS AND LEAVE

23. A deadline to complete a work
assignment should not deprive a
homeworker of the possibility to
have daily and weekly rest compa-
rable to that enjoyed by other wor-
kers.

24. National laws and regulations
should establish the conditions
under which homeworkers should
be entitled to benefit, as other
workers, from paid public holi-
days, annual holidays with pay and
paid sick leave.

IX. SOCIAL SECURITY AND
MATERNITY PROTECTION

25. Homeworkers should benefit
from social security protection.
This could be done by:

(a) extending existing social
security provisions to homewor-
kers;

(b) adapting social security
schemes to cover homeworkers; or

(c) developing special schemes
or funds for homeworkers.

26. National laws and regulations
in the field of maternity protection
should apply to homeworkers.

sdker-

spektdr  eller
hetsansvarig, bér en fortséttning
av hemarbetet forbjudas till dess
lampliga atgérder har vidtagits for
att ritta till situationen.

annan

VIII. ARBETSTID, VILO-
PERIODER OCH LEDIGHET

23. Den tidsfrist som faststills for
ett uppdrag fér inte vara sd sniv
att en hemarbetande frantas moj-
ligheten till dygnsvila och vecko-
vila jamforbar med den som andra
arbetstagare atnjuter.

24. Nationella lagar och fore-
skrifter bor faststilla pa vilka
villkor hemarbetande bor ha ritt
till 16n under allménna helgdagar,
semestrar och sjukledighet pé
samma sétt som andra arbetstaga-
re.

IX. SOCIAL TRYGGHET OCH
SKYDD VID HAVANDESKAP
OCH BARNSBORD

25. Hemarbetande bor ha ritt till
social trygghet. Detta kan ordnas
genom att

a) utvidga gillande bestdmmel-
ser om social trygghet till att om-
fatta hemarbetande,

b) anpassa sociala trygghets-
system s& att de dven omfattar
hemarbetande, eller

c¢) utveckla sérskilda system el-
ler fonder for hemarbetande.

26. Nationella lagar och fore-
skrifter avseende skydd vid ha-
vandeskap och barnsbérd bor gilla
for hemarbetande.
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X. PROTECTION IN CASE OF
TERMINATION OF EMPLOY-
MENT

27. Homeworkers should benefit
from the same protection as that
provided to other workers with
respect to termination of employ-
ment.

XI. RESOLUTION OF DIS-
PUTES

28. The competent authority
should ensure that there are
mechanisms for the resolution of
disputes between a homeworker
and an employer or any intermedi-
ary used by the employer.

XII. PROGRAMMES RELATED
TO HOME WORK

29. (1) Each Member should, in
cooperation with organizations of
employers and workers, promote
and support programmes which:

(a) inform homeworkers of their
rights and the kinds of assistance
available to them;

(b) raise awareness of home-
Wwork-related issues among
employers' and workers' organiza-
t}OHS, non-governmental organiza-
110ns and the public at large;

(©) facilitate the organization of

OMeworkers in organisations of
L ®Ir own choosing, including co-

peratiVes;
ho(rgl “I:TOVidel train'ing to impr(?ve
n0n~lrag;'§el‘s skflls (including

onal skills, leadership

NCRotiating skills), producti-

an d’inczmplomm?nt opportunities
Me-eaming capacity;

(e i
) Provide training which is

X. SKYDD VID UPPSAGNING
AV ANSTALLNINGSAVTAL

27. Hemarbetande bor ha ritt till
samma skydd som andra arbetsta-
gare da anstillningsavtalet sdgs
upp.

XI. LOSANDE AV TVISTER

28. Den behdriga myndigheten bor
sékerstilla att det finns metoder
for att 16sa tvister mellan en hem-
arbetande och en arbetsgivare el-
ler, i forekommande fall, en mel-
lanman, som anlitas av arbetgiva-
ren.

XII. PROGRAM MED
ANKNYINING TILL HEM-
ARBETE

29. 1) Varje medlemsstat bor i
samarbete med arbetsgivar- och
arbetstagarorganisationer frdmja
och stédja program som

a) informerar hemarbetande om
deras rittigheter och vilka former
av stod som finns for dem,

b) 6kar medvetenheten om fri-
gor som berdr hemarbete hos ar-
betsgivar- och arbetstagarorgani-
sationer, andra icke-statliga orga-
nisationer och allménheten,

¢) underldttar organisering av
hemarbetande 1 organisationer
efter eget val, innefattande koope-
rativ,

d) tillhandahéller utbildning for
att forbdttra hemarbetandes kom-
petens (innefattande icke-
traditionella firdigheter, ledarskap
och forhandlingsformaga), pro-
duktivitet, sysselsédttningsmajlig-
heter och inkomstf6rméaga,

e) tillhandahaller utbildning
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carried out as close as practicable
to the workers' homes and does not
require unnecessary formal quali-
fications;

(f) improve homeworkers' safety
and health such as by facilitating
their access to equipment, tools,
raw materials and other essential
materials that are safe and of good
quality;

(g) facilitate the creation of
centres and networks for ho-
meworkers in order to provide
them with information and servi-
ces and reduce their isolation;

(h) facilitate access to credit,
improved housing and child care;
and

(i) promote recognition of home
work as valid work experience.

(2) Access to these programmes
should be ensured to rural ho-
meworkers.

(3) Specific programmes should
be adopted to eliminate child la-
bour in home work.

XIII. ACCESS TO INFORMA-
TION

30. Where practicable, information
concerning the rights and protec-
tion of homeworkers and the obli-
gations of employers towards ho-
meworkers, as well as the pro-
grammes referred to in Paragraph
29, should be provided in langua-
ges understood by homeworkers.

som ges sd nira arbetstagarnas
hem som mgjligt och inte krédver
onddiga formella meriter,

f) forbéttrar hemarbetandes si-
kerhet och hélsa, tex. genom att
underlétta deras tillgng till ut-
rustning, verktyg, rdmaterial och
annat nédvéndigt material som 4r
sdkra och av god kvalité,

g) underléttar inrdttandet av
centra och nitverk for hemarbe-
tande for att ge dem information
och service samt minska deras
isolering,

h) underléttar tillgng till kredit,
forbattring av bostaden och barn-
omsorg, samt

i) frimjar erkdnnande av hem-
arbete som meriterande arbetslivs-
erfarenhet.

2) Hemarbetande pa landsbyg-
den bor garanteras tillgang till
dessa program.

3) Sirskilda program bor antas
for att avskaffa barnarbete i hem-
arbete.

XIIL. TILLGANG TILL INFOR-
MATION

30. D4 det &r praktiskt mojligt, bor
information om rittigheter och
skydd for hemarbetande och om
arbetsgivares skyldigheter gente-
mot hemarbetande samt om de
program som avses i punkt 29
ldmnas pé sprak som hemarbetan-
de forstar.

Bilaga 3

Arbetsmarkna

Utdrag ur protokol

Nirvarande: statsiy
Wallén, Peterson, |
Uusmann, Ulvskog
Ahnberg, Ostros, \

Foredragande: stat:

Regeringen beslutz
stadga samt ILO:s
hemarbete.




Arbetsmarknadsdepartementet

Utdrag ur protokoll vid regeringssammantride den 27 augusti 1998

Nirvarande: statsministern Persson, ordforande, och statsrdden Hjelm-
Wallén, Peterson, Freivalds, Tham, Asbrink, Andersson, Winberg,
Uusmann, Ulvskog, Sundstrém, Johansson, von Sydow, Klingvall,
Ahnberg, Ostros, Messing, Engqvist

Féredragande: statsrddet Winberg

Regeringen beslutar proposition 1997/98:185 Akt om &ndring i ILO:s
stadga samt ILO:s konvention (nr 177) och rekommendation (nr 184) om
hemarbete.

Prop. 1997/98:185




