Convention (No. 179) concerning
the Recruitment and Placement of
Seafarers

The General Conference of the
International Labour Organization,

Having been convened at Ge-
neva by the Governing Body of
the International Labour Office,
and having met in its Eighty-
Fourth Session on 8 October 1996,
and

Noting the provisions of the
Seamen's Articles of Agreement
Convention, 1926, the Freedom of
Association and Protection of the
Right to Organise Convention,
1948, the Employment Service
Convention and Recommendation,
1948, the Right to Organise and
Collective Bargaining Convention,
1949, the Seafarers' Engagement
(Foreign Vessels) Recommenda-
tion, 1958, the Discrimination
(Employment and Occupation)
Convention, 1958, the Employ-
ment of Seafarers (Technical De-
velopments) Recommendation,
1970, the Minimum Age Conven-
tion, 1973, the Continuity of Em-
ployment (Seafarers) Convention
and Recommendation, 1976, the
Merchant  Shipping (Minimum
Standards) Convention, 1976, the
Repatriation of Seafarers Conven-
tion (Revised), 1987, and the La-
bour Inspection (Seafarers) Con-
vention, 1996, and

Recalling the entry into force of
the United Nations Convention on
the Law of the Sea, 1982, on 16
November 1994, and

Having decided upon the adop-
tion of certain proposals with re-
gard to the revision of the Placing
of Seamen Convention, 1920,
which is the third item on the
agenda of the session, and

ILO:s konvention (nr 179) om
rekrytering av och arbetsformed-
ling for sjomén

Internationella arbetsorganisatio-
nens allménna konferens,

som har sammankallats till Ge-
neve av styrelsen for Internationel-
la arbetsbyrén och samlats dér den
8 oktober 1996 till sitt attiofjarde
mote,

noterar bestdmmelserna 1 1926
ars konvention om sjoméns an-
stdllningsavtal, 1948 éars konven-
tion om foreningsfrihet och skydd
for organisationsrétten, 1948 ars
konvention och rekommendation
om den offentliga arbetsformed-
lingen, 1949 é&rs konvention om
organisationsritten och den kollek-
tiva forhandlingsrdtten, 1958 ars
rekommendation om sjoméns an-
stdllning pa utldndska fartyg, 1958
ars konvention om diskriminering
(anstédllning och yrkesutovning),
1970 ars rekommendation om sys-
selsdttning for sjofolk (teknisk
utveckling), 1973 ars konvention
om minimidlder for tilltrade till
arbete, 1976 ars konvention och
rekommendation om kontinuitet i
sysselsédttningen (sjofolk), 1976
ars konvention om miniminormer i
handelsfartyg, 1987 éars konven-
tion om sjoméns hemresa (revide-
rad) och 1996 ars konvention om
tillsyn av sjoméns arbets- och lev-
nadsforhallanden,

erinrar om att Forenta nationer-
nas havsrittskonvention av ér
1982 trddde i kraft den 16 novem-
ber 1994,

har beslutat att anta vissa forslag
angéende revidering av 1920 ars
konvention om arbetsformedling
for sjomaén, en fraga som utgor den
tredje punkten pad moétets dagord-
ning,

har faststdllt att dessa forslag
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Having determined that these
proposals shall take the form of an
international Convention;

adopts, this twenty-second day
of October of the year one thou-
sand nine hundred and ninety-six,
the following Convention, which
may be cited as the Recruitment
and Placement of Seafarers Con-
vention, 1996:

Article 1

1. For the purpose of this Conven-
tion:

(a) the term “competent author-
ity” means the minister, designated
official, government department or
other authority having power to
issue regulations, orders or other
instructions having the force of
law in respect of the recruitment
and placement of seafarers;

(b) the term ”recruitment and
placement service” means any per-
son, company, institution, agency
or other organization, in the public
or the private sector, which is en-
gaged in recruiting seafarers on
behalf of employers or placing
seafarers with employers;

(c) the term shipowner” means
the owner of the ship or any other
organization or person, such as the
manager, agent or bareboat char-
terer, who has assumed the respon-
sibility for operation of the ship
from the shipowner and who on
assuming such responsibilities has
agreed to take over all the atten-
dant duties and responsibilities;

(d) the term ”seafarer” means
any person who fulfils the condi-
tions to be employed or engaged in
any capacity on board a seagoing
ship other than a government ship
used for military or non-
commercial purposes.

2. To the extent it deems practi-

skall ta formen av en internationell
konvention, och

antar denna den tjugoandra da-
gen i oktober ménad &r nitton-
hundranittiosex foljande konven-
tion, som kan kallas 1996 ars kon-
vention om rekrytering av och ar-
betsformedling for sjomén.

Artikel 1

1. I denna konvention avses med

a) ”behorig myndighet” den mi-
nister, den utsedde tjdnsteman, det
regeringsorgan eller annan offent-
lig myndighet, som dr behorig att
utfirda tvingande bestdmmelser,
beslut eller andra instruktioner om
rekrytering av och arbetsformed-
ling for sjomén,

b) “rekryterings- och arbetsfor-
medlingskontor” varje person, bo-
lag, institution, agentur eller annan
organisation, inom den allménna
eller den privata sektorn, som &g-
nar sig &t att rekrytera sjomdn pa
uppdrag av arbetsgivare eller att
formedla arbete &t sjomén hos ar-
betsgivare,

c) “redare” fartygets dgare eller
ndgon annan organisation eller
person, sdsom en manager, agent
eller den som hyr fartyget utan
besittning, som har Overtagit an-
svaret for driften av fartyget fran
fartygsdgaren och som dirvid har
gétt med pa att overta alla de skyl-
digheter och allt det ansvar, som
sammanhénger ddrmed,

d) ”’sjoman” varje person som
uppfyller villkoren for att anstéllas
eller anlitas i négon befattning
ombord pé ett sjo-gdende fartyg,
dock inte statsfartyg som anvénds
for militdra eller icke-kommer-
siella &ndamal.

2. I den utstrickning den anser
det vara genomforbart far den be-
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cable, after consultation with the
representative  organizations of
fishing-vessel owners and fisher-
men or those of owners of mari-
time mobile offshore units and
seafarers serving on such units, as
the case may be, the competent
authority may apply the provisions
of the Convention to fishermen or
to seafarers serving on maritime
mobile offshore units.

Article 2

1. Nothing in the provisions of this
Convention shall be deemed to:

(a) prevent a Member from
maintaining a free public recruit-
ment and placement service for
seafarers in the framework of a
policy to meet the needs of seafar-
ers and shipowners, whether it
forms part of or is coordinated
with a public employment service
for all workers and employers;

(b) impose on a Member the ob-
ligation to establish a system for
the operation of private recruit-
ment and placement services.

2. Where private recruitment
and placement services have been
or are to be established, they shall
be operated within the territory of
a Member only in conformity with
a system of licensing or certifica-
tion or other form of regulation.
This system shall be established,
maintained, modified or changed
only after consultation with repre-
sentative organizations of shi-
powners and seafarers. Undue pro-
liferation of such private recruit-
ment and placement services shall
not be encouraged.

3. Nothing in this Convention

horiga myndigheten, efter samrad i
respektive fall med de representa-
tiva organisationerna for fiskefar-
tygsdgare och fiskare eller med de
representativa organisationerna for
dgare av maritima mobila offsho-
re-enheter och for sjomidn som
arbetar pd sadana enheter, tillimpa
konventionens bestdmmelser pa
fiskare eller pa sjomén som arbetar
pd maritima mobila offshore-
enheter.

Artikel 2

1. Ingenting i bestdimmelserna i
denna konvention skall anses:

a) hindra en medlemsstat fran att
upprétthalla en avgiftsfri offentlig
rekryterings- och arbetsformed-
lingsservice for sjomén inom ra-
men for en politik som syftar till
att tillgodose sjoméns och redares
behov, oavsett om den-na service
ingér som del i eller d&r samordnad
med en offentlig arbetsformedling
for alla arbetstagare och arbetsgi-
vare;

b) édldgga en medlemsstat skyl-
dighet att infora ett system for drift
av privata rekryterings- och arbets-
formedlingskontor .

2. Om privata rekryterings- och
arbetsformedlingskontor har upp-
rdttats eller avses upprittas, skall
de drivas inom medlemsstatens
territorium endast i Overensstim-
melse med ett licensierings- eller
certifieringssystem eller nagon
annan form av reglering. Detta
system skall inforas, upprétthéllas,
modifieras eller dndras endast efter
samrad med representativa organi-
sationer for redare och sjofolk.
Opaékallad spridning av sadana
privata rekryterings- och arbets-
formedlingskontor skall inte upp-
muntras.

3. Ingenting i denna konvention
skall inverka pa en medlemsstats
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shall affect the right of a Member
to apply its laws and regulations to
ships flying its flag in relation to
the recruitment and placement of
seafarers.

Article 3

Nothing in this Convention shall
in any manner prejudice the ability
of a seafarer to exercise basic hu-
man rights, including trade union
rights.

Article 4

1. A Member shall, by means of
national laws or applicable regula-
tions:

(a) ensure that no fees or other
charges for recruitment or for pro-
viding employment to seafarers are
borne directly or indirectly, in
whole or in part, by the seafarer;
for this purpose, costs of the na-
tional statutory medical examina-
tion, certificates, a personal travel
document and the national sea-
farer's book shall not be deemed to
be “fees or other charges for re-
cruitment”;

(b) determine whether and under
which conditions recruitment and
placement services may place or
recruit seafarers abroad;

(c) specify, with due regard to
the right to privacy and the need to
protect confidentiality, the condi-
tions under which seafarers' per-
sonal data may be processed by
recruitment and placement ser-
vices including the collection, stor-
age, combination and communica-
tion of such data to third parties;

(d) determine the conditions un-

rétt att tillimpa sina lagar och be-
stimmelser om rekrytering av och
arbetsformedling for sjomén pa
fartyg som for dess flagg.

Artikel 3

Ingenting i denna konvention skall
pa nagot vis inverka menligt pa en
sjo-mans fOormiga att utdva sina
grundldggande ménskliga réttighe-
ter, inklusive fackliga réttigheter.

Artikel 4

1. En medlemsstat skall genom
nationella lagar eller tillimpliga
bestdmmelser:

a) sdkerstilla, att inga avgifter
eller andra palagor for rekrytering
eller for att skaffa anstéllning &t
sjomédn kommer att bdras av sjo-
mannen, vare sig direkt eller indi-
rekt, helt eller delvis; vid tillamp-
ningen hérav skall kostnaderna for
det foljande inte anses utgora “av-
gifter eller andra palagor for rekry-
tering”: kostnader for i nationell
forfattning foreskriven ldkarunder-
s0kning, behorighetsbevis, person-
lig fardhandling och nationell sjo-
fartsbok;

b) faststdlla om och pa vilka
villkor rekryterings- och arbets-
formedlingskontor far placera eller
rekrytera sjdmén utomlands;

c) specificera, med tillborlig
héansyn till den enskildes rétt till
integritet och behovet av att se till
att uppgifter halls konfidentiella,
pa vilka villkor personliga uppgif-
ter om sjomin far hanteras av re-
kryterings- och arbetsf6rmedlings-
kontor, inklusive hur sddana upp-
gifter far inhdmtas, lagras, kombi-
neras och meddelas till en tredje
part;

d) faststilla under vilka omstén-
digheter licensen, certifikatet eller
en liknande auktorisation for ett
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der which the licence, certificate or
similar authorization of a recruit-
ment and placement service may
be suspended or withdrawn in case
of violation of relevant laws and
regulations; and

(e) specify, where a regulatory
system other than a system of li-
censing or certification exists, the
conditions under which recruit-
ment and placement services can
operate, as well as sanctions appli-
cable in case of violation of these
conditions.

2. A Member shall ensure that
the competent authority:

(a) closely supervise all recruit-
ment and placement services;

(b) grant or renew the licence,
certificate, or similar authorization
only after having verified that the
recruitment and placement service
concerned meets the requirements
of national laws and regulations;

(c) require that the management
and staff of recruitment and
placement services for seafarers
should be adequately trained per-
sons having relevant knowledge of
the maritime industry;

(d) prohibit recruitment and
placement services from using
means, mechanisms or lists in-
tended to prevent or deter seafarers
from gaining employment;

(e) require that recruitment and
placement services adopt measures
to ensure, as far as practicable, that
the employer has the means to pro-
tect seafarers from being stranded
in a foreign port; and

(f) ensure that a system of pro-

rekryterings- eller arbetsformed-
lingskontor far suspenderas eller
aterkallas, om brott mot relevanta
lagar eller andra bestimmelser
sker; och

e) ange, i de fall dér ett annat re-
gleringssystem &n ett licensierings-
eller certifieringssystem forekom-
mer, pa vilka villkor rekryterings-
och arbetsformedlingskontor kan
arbeta, liksom dven vilka pafoljder
som skall gélla i hdndelse av brott
mot dessa villkor.

2. En medlemsstat skall siker-
stdlla, att den behoériga myndighe-
ten

a) ndra Overvakar alla rekryte-
rings- och arbetsformedlingskon-
tor;

b) beviljar eller fornyar licensen,
certifikatet eller en liknande aukto-
risation endast efter att ha konsta-
terat att vederborande rekryte-
rings- och arbetsformedlingskon-
tor uppfyller kraven i nationella
lagar och bestdmmelser,

c¢) fordrar att ledningen och per-
sonalen pa rekryterings- och ar-
betsformedlingskontor for sjomén
skall utgoras av vederborligen ut-
bildade personer, som har relevan-
ta kunskaper om sjofartsnéringen,

d) forbjuder rekryterings- och
arbetsformedlingskontor att an-
vinda medel, forfaranden eller
forteckningar vilka dr avsedda att
hindra eller avhalla sjomaén fran att
forvérva en anstéllning;

e) fordrar att rekryterings- och
arbetsformedlingskontor vidtar
atgdrder for att si langt det dr moj-
ligt sdkerstdlla, att arbetsgivaren
har medel att skydda sjomén fran
att bli strandsatta i en frimmande
hamn; och

f) sdkerstdller att ett skyddssy-
stem upprittas, genom forsdkring
eller en ddrmed likvéardig lamplig
atgiard, for att ersdtta sjomén for
penningforlust som de kan utséttas
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tection, by way of insurance or an
equivalent appropriate measure, is
established to compensate seafar-
ers for monetary loss that they may
incur as a result of the failure of a
recruitment and placement service
to meet its obligations to them.

Article 5

1. All recruitment and placement
services shall maintain a register
of all seafarers recruited or placed
through them, to be available for
inspection by the competent au-
thority.

2. All recruitment and placement
services shall ensure that:

(a) any seafarer recruited or
placed by them is qualified and
holds the documents necessary for
the job concerned;

(b) contracts of employment and
articles of agreement are in accor-
dance with applicable laws, regu-
lations and collective agreements;

(c) seafarers are informed of
their rights and duties under their
contracts of employment and the
articles of agreement prior to or in
the process of engagement; and

(d) proper arrangements are
made for seafarers to examine
their contracts of employment and
the articles of agreement before
and after they are signed and for
them to receive a copy of the con-
tract of employment.

3. Nothing in paragraph 2 above
shall be understood as diminishing
the obligations and responsibilities
of the shipowner or the master.

Article 6

for till foljd av att ett rekryterings-
eller arbetsformedlingskontor un-
derlater att uppfylla sina forplik-
telser mot dem.

Artikel 5

1. Alla rekryterings- och arbets-
formedlingskontor skall fora ett
register Over alla sjomédn som re-
kryteras eller placeras genom dem.
Registret skall vara tillgédngligt for
tillsyn, utford av den behoriga
myndigheten.

2. Alla rekryterings- och arbets-
formedlingskontor skall sdkerstél-
la:

a) att varje sjoman som rekryte-
ras eller placeras av dem &dr kvali-
ficerad och innehar de handlingar
som & nodvidndiga for arbetet
ifraga;

b) att anstédllningskontrakt och
tjdnstevillkor star i Gverensstdm-
melse med tillimpliga lagar, fore-
skrifter och kollektivavtal;

c) att sjomén fore eller under an-
stdllningsforfarandet upplyses om
sina rittigheter och skyldigheter
enligt deras anstéllningskontrakt
och enligt tjanstevillkoren; och

d) att 1ampliga arrangemang vid-
tas for att sjoménnen skall gé ige-
nom sina anstédllningskontrakt och
tjdnstevillkoren fore och efter det
att dessa undertecknas och for att
sjoménnen skall erhalla ett exem-
plar av anstéllningskontraktet.

3. Ingenting i punkt 2 ovan skall
tolkas som en minskning av skyl-
digheter och ansvar for redaren
eller befdlhavaren.

Artikel 6

1. Den behoriga myndigheten skall
sékerstdlla, att passande anord-
ningar och forfaranden finns for att
vid behov utreda klagomal anga-
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1. The competent authority shall
ensure that adequate machinery
and procedures exist for the inves-
tigation, if necessary, of com-
plaints concerning the activities of
recruitment and placement ser-
vices, involving, as appropriate,
representatives of shipowners and
seafarers.

2. All recruitment and placement
services shall examine and respond
to any complaint concerning their
activities and shall advise the
competent authority of any unre-
solved complaint.

3. Where complaints concerning
working or living conditions on
board ships are brought to the at-
tention of the recruitment and
placement services, they shall for-
ward such complaints to the ap-
propriate authority.

4. Nothing in this Convention
shall prevent the seafarer from
bringing any complaint directly to
the appropriate authority.

Article 7

This Convention revises the Plac-
ing of Seamen Convention, 1920.

Article 8

The formal ratifications of this
Convention shall be communi-
cated to the Director-General of
the International Labour Office for
registration.

Article 9

1. This Convention shall be bind-
ing only upon those Members of

ende rekryterings- och arbetsfor-
medlingskontors verksamhet. Des-
sa anordningar och forfaranden
skall, ndr det dr lampligt, inbegripa
representanter for redare och sjo-
folk.

2. Alla rekryterings- och arbets-
formedlingskontor skall undersoka
och besvara varje klagomal angé-
ende deras verksamhet samt under-
ridtta den behoriga myndigheten
om varje ouppklarat klagomal.

3. I de fall da klagomal angéen-
de arbets- eller levnadsforhéllan-
den ombord pa fartyg bringas till
rekryterings- och arbetsformed-
lingskontorens kénnedom, skall
dessa vidarebefordra siddana kla-
gomal till vederbérande myndig-
het.

4. Ingenting i denna konvention
skall hindra sjomannen frén att
framfora ndgot klagomal direkt till
vederborande myndighet.

Artikel 7

Denna konvention reviderar 1920
ars konvention om arbetsformed-
ling for sjomén.

Artikel 8

Ratifikationsdokument  avseende
denna konvention skall sidndas till
Internationella arbetsbyrans gene-
raldirektor for registrering.

Artikel 9

1. Denna konvention skall vara
bindande endast for de medlemmar
av Internationella arbetsorganisa-
tionen vilkas ratifikationer har re-
gistrerats hos generaldirektoren.

2. Den triader i kraft tolv mana-
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the International Labour Organiza-
tion whose ratifications have been
registered with the Director-
General.

2. It shall come into force twelve
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

3. Thereafter, this Convention
shall come into force for any
Member twelve months after the
date on which its ratification has
been registered.

4. The ratification by a Member
of this Convention shall, as from
the date it has come into force,
constitute an act of immediate de-
nunciation of the Placing of Sea-
men Convention, 1920.

Article 10

1. A Member which has ratified
this Convention may denounce it
after the expiration of ten years
from the date on which the Con-
vention first comes into force, by
an act communicated to the Direc-
tor-General of the International
Labour Office for registration.
Such denunciation shall not take
effect until one year after the date
on which it is registered.

2. Each Member which has rati-
fied this Convention and which
does not, within the year following
the expiration of the period of ten
years mentioned in the preceding
paragraph, exercise the right of
denunciation provided for in this
Article, will be bound for another
period of ten years and, thereafter,
may denounce this Convention at
the expiration of each period of ten
years under the terms provided for
inthis Article.

Article 11

der efter den dag da ratifikationer
fran tvd medlemsstater har regi-
strerats hos generaldirektoren.

3. Dérefter triader konventionen i
kraft for varje annan medlemsstat
tolv manader efter den dag da dess
ratifikation har registrerats.

4. En medlemsstats ratifikation
av denna konvention skall, fran
den dag den har trétt i kraft, med-
fora omedelbar uppsédgning av
1920 ars konvention om arbets-
formedling for sjoman.

Artikel 10

1. En medlemsstat som har ratifi-
cerat denna konvention kan sdga
upp den, sedan tio &r har forflutit
fran den dag da& konventionen forst
trdder i kraft, genom en skrivelse
som sédnds till Internationella ar-
betsbyréns generaldirektor for re-
gistrering. S&dan uppsdgning far
inte verkan forrén ett ar efter den
dag da den har registrerats.

2. Varje medlemsstat som har
ratificerat denna konvention och
som inte, inom det ar som f6ljer pa
utgdngen av den i fOregéende
punkt nidmnda tiodrsperioden, gor
bruk av sin uppsédgningsritt enligt
denna artikel, kommer att vara
bunden for en ny tiodrsperiod och
kan dédrefter sdga upp konventio-
nen vid utgéngen av varje tiodrspe-
riod pé de villkor som foreskrivs i
denna artikel.

Artikel 11

1. Internationella arbetsbyréns ge-
neraldirektor skall underrétta samt-
liga medlemmar av Internationella
arbetsorganisationen om registre-
ringen av alla ratifikationer och
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1. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organization of the
registration of all ratifications and
denunciations communicated by
the Members of the Organization.

2. When notifying the Members
of the Organization of the registra-
tion of the second ratification, the
Director-General shall draw the
attention of the Members of the
Organization to the date upon
which the Convention shall come
into force.

Article 12

The Director-General of the Inter-
national Labour Office shall com-
municate to the Secretary-General
of the United Nations, for registra-
tion in accordance with Article
102 of the Charter of the United
Nations, full particulars of all rati-
fications and acts of denunciation
registered by the Director-General
in accordance with the provisions
of the preceding Articles.

Article 13

At such times as it may consider
necessary, the Governing Body of
the International Labour Office
shall present to the General Con-
ference a report on the working of
this Convention and shall examine
the desirability of placing on the
agenda of the Conference the
question of its revision in whole or
in part.

Article 14

1. Should the Conference adopt a
new Convention revising this
Convention in whole or in part,

uppsédgningar som har tagits emot
fran organisationenes medlemmar.

2. Nir generaldirektéren under-
rdttar organisationens medlemmar
om registreringen av den andra
ratifikationen i ordningen, skall
han fdsta medlemsstaternas upp-
mérksamhet pad den dag da kon-
ventionen kommer att tréda i kraft.

Artikel 12

Internationella arbetsbyrans gene-
raldirektor skall, for registrering
enligt artikel 102 i Forenta natio-
nernas stadga, ldmna Forenta na-
tionernas generalsekreterare full-
standiga upplysningar om samtliga
ratifikationer och uppsédgningar
som har registrerats hos generaldi-
rektdren enligt bestimmelserna i
foregaende artiklar.

Artikel 13

Nér Internationella arbetsbyrans
styrelse finner det nddvéndigt,
skall den ldmna Internationella
arbetsorganisationens  allménna
konferens en redogorelse for denna
konventions tillimpning och over-
vidga om det finns anledning att
fora upp frdgan om revidering av
konventionen, helt eller delvis, pa
konferensens dagordning.

Artikel 14

1. Om konferensen antar en ny
konvention, varigenom denna
konvention helt eller delvis revide-
ras, och den nya konventionen inte
foreskriver annat, skall

a) en medlemsstats ratifikation
av den nya reviderade konventio-
nen anses i sig innebdara omedelbar
uppsdgning av denna konvention,
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then, unless the new Convention
otherwise provides -

(a) the ratification by a Member
of the new revising Convention
shall ipso jure involve the imme-
diate denunciation of this Conven-
tion, notwithstanding the provi-
sions of Article 10 above, if and
when the new revising Convention
shall have come into force;

(b) as from the date when the
new revising Convention comes
into force, this Convention shall
cease to be open to ratification by
the Members.

2. This Convention shall in any
case remain in force in its actual
form and content for those Mem-
bers which have ratified it but
have not ratified the revising Con-
vention.

Article 15

The English and French versions
of the text of this Convention are
equally authoritative.

utan hinder av bestimmelserna i
artikel 10 ovan, om och ndr den
nya konventionen har trétt i kraft;

b) fran den dag da den nya revi-
derade konventionen trider i kraft,
denna konvention upphora att vara
Oppen for ratifikation av medlems-
staterna.

2. Denna konvention skall likvél
forbli gillande till form och inne-
hall for de medlemsstater som har
ratificerat den men inte har ratifi-
cerat den nya reviderade konven-
tionen.

Artikel 15

De engelska och franska versio-
nerna av denna konventionstext
har lika giltighet.
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