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Recommendation (No. 117) concerning
Vocational Training

The General Conference of the In-
ternational Labour Organisation,

Having been convened at Geneva
by the Governing Body of the In-
ternational Labour Office, and hav-
ing met in its Forly-sixth Session
on 6 June 1962, and

Having decided upon the adop-
tion of certain proposals with re-
gard to vocational training, which
is the forth item on the agenda of
the session, with a view to super-
seding the Vocational Training Re-
commendation, 1939, the Appren-

ticeship Recommendation, 1939,
and the Vocational Training
(Adults) Recommendation, 1950,

and

Having determined that these
proposals shall take the form of a
Recommendation, and

Noting that the United Nations
Educational, Scientific and Cultur-
al Organisation has in preparation
a recommendation on technical
education,

adopts this twenty-seventh day of
June of the year one thousand nine
hundred and sixty-two the following
Recommendation, which may be ci-
ted as the Vocational Training Re-
commendation, 1962:

I. General Principles

1. This Recommendation applies to
all training designed to prepare or
retrain any person for initial or later
employment or promotion in any
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Bilaga D

(Oversittning)

Rekommendation (nr 117) angiende
yrkesutbildning

Internationella  arbetsorganisatio-
nens allminna konferens,

vilken av styrelsen foér Interna-
tionella arbetsbyrdn sammankal-
lats till Genéve och dir samlats
den 6 juni 1962 till sitt fyrtiosjitte
sammantride,

och beslutat att i anslutning till
den fjarde punkten pa sammantra-
dets dagordning antaga vissa for-
slag angdende yrkesutbildning, i
syfte att dessa forslag skola ersit-
ta rekommendationen angéende yr-
kesutbildning, 1939, rekommenda-
tionen angaende lérlingsvisende,
1939, och rekommendationen angé-
ende yrkesutbildning (fér vuxna),
1950,

och beslutat att nimnda férslag
skola taga form av en rekommen-
dation,

samt beaktat att Forenta Natio-
nernas organisation fér uppfostran,
vetenskap och kultur ir sysselsatt
med att utarbeta en reckommenda-
tion angdende teknisk undervis-
ning,

antager denna den tjugosjunde dagen
i juni ménad ar nittonhundrasextio-
tva foljande rekommendation, som
ma bendmnas rekommendation angé-
ende yrkesutbildning, 1962.

I. Allmidnna principer

1. Denna rekommendation dger till-
lampning pa varje slag av utbildning,
som har till syfte att forbereda eller
omskola en person for hans forsta el-
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branch of economic aclivity, includ-
ing such general, vocational and
technical education as may be neces-
sary to that end, except—

(a) training for management or for
supervisory posts above the level of
foreman in industry or the equiva-
lent in other branches of economic
activity;

(b) training for seafarers, which
continues to be governed by the Voca-
tional Training (Seafarers) Recom-
mendation, 1946;

(c¢) training in agriculture, which
continues to be governed by the Vo-
cational Training (Agriculture) Re-
commendation, 1956.

2. (1) Training is not an end in
itself, but a means of developing a
person’s occupational capacities, due
account being taken of the employ-
ment opportunities, and of enabling
him to use his abilities to the greatest
advantage of himself and the com-
munity; it should be designed to de-
velop personality, particularly where
young persons are concerned.

(2) Training is a single whole char-
acterised by the interdependence of
its various parts.

(3) Training is a process continu-
ing throughout the working life of
the individual according to his needs
as an individual and as a member of
the community.

(4) Training should be free from
any form of discrimination on the
basis of race, colour, sex, religion,
political opinion, national extraction
or social origin.

(5) Training requires the conti-
nuous co-operation of all the bodies
and persons concerned with any as-
pect of it, as set forth in Paragraph
11.
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ler senare anstéllning eller for beford-
ran inom alla grenar av férvirvslivet,
déri inbegripen siddan allmin under-
visning, yrkesutbildning och teknisk
utbildning som ma anses ndédvindig
for detta 4ndamal, dock med undan-
tag for

a) utbildning for foretags- eller ar-
betsledande poster 6ver formansniva
inom industrien eller motsvarande
nivd inom andra grenar av niringsli-
vet;

b) sjomansutbildning, betraffande
vilken rekommendationen angiende
yrkesutbildning f6r sjomén, 1946,
alltjamt skall gilla;

¢) utbildning inom jordbruket, be-
triffande vilken rekommendationen
angiende yrkesutbildning inom jord-
bruket, 1956, alltjaimt skall galla.

2. 1) Utbildning &r inget sjalvidnda-
mal utan ett medel, varigenom en
persons yrkesanlag utvecklas under
vederborligt hénsynstagande till ar-
betstillfdllena och varigenom den en-
skilde far moéjlighet att utnyttja sina
anlag pa det satt som bade for honom
sjalv och fér samhillet ar fordelakti-
gast; utbildningen bor vara sa anord-
nad att den verkar personlighetsut-
vecklande, i synnerhet da friga dr om
ungdom.

2) Utbildning ar en helhet, vars
olika bestindsdelar icke kunna sér-
skiljas.

3) Utbildning &r en process, som
fortgdr under den enskildes yrkes-
verksamma period i enlighet med
hans behov som individ och som sam-
hiallsmedlem.

4) Utbildning bér vara fri fran var-
je form av diskriminering pa grund
av ras, hudférg, koén, religion, politisk
uppfattning, nationell hirstamning
eller socialt ursprung.

5) Utbildning kriver ett fortgiende
samarbete mellan alla dirav berdrda
organ och personer i enlighet med
vad i mom. 11 ségs.



Kungl. Maj:ts proposition nr 29 dr 1963

II. National Planning and
Administration

3. (1) Each country should have a
nefwork of training facilities, adjust-
ed as regards number, location and
curricula to the economic require-
ments and employment possibilities
of the country as a whole or, where
more appropriate, of each region or
localily, to meet the training needs
of the residents of the country.

(2) The network should be so de-
signed as to facilitate transfer from
one type of training to another and
access to successive stages and dif-
ferent levels of training, so that an
individual may be able to reach the
highest level of training within his
capacily and in accordance with his
inclination.

(3) The avenues of eniry to oc-
cupalions, particularly the trades,
should be sufficient to meet the re-
quirements of all branches of eco-
nomic activity and the varied abili-
ties, interests and circumstances of
individual trainees.

(4) Where national circumstances
do not permit the development of a
full national network, the country
concerned should consider collaborat-
ing with neighbouring countries in
developing a common network or in
establishing one or more common
training institutions.

4. (1) The respective responsibili-
ties of public authorities concerned
with training matters should be clear-
ly defined.

(2) The public authorities and the
various public and private bodies in
each counitry which deal with train-
ing should, while allowing free play
to initiative and ensuring adaptabil-
ity to the requircments of the dif-
ferent branches of economic activity,
regions and localities, co-operate in
developing fully co-ordinated train-
ing facilitlies—

(a) on the basis of a general pro-
gramme centrally planned;
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II. Planering och administration pa
riksplanet

3. 1) For att tillgodose befolkning-
ens behov av yrkesutbildning bér in-
om varje land finnas ett system av
utbildningsinstitutioner, vilkas antal,
beldgenhet och ldroplaner héra an-
passas efter de ekonomiska behoven
och sysselsdattningsmojligheterna i
landet i dess helhet eller, om sa anses
lampligare, i varje region eller ort.

2) Utbildningssystemet bor vara sa-
dant, att det underliattar 6vergang
fran en utbildningsform till en annan
och flyttning till pa varandra féljan-
de stadier och olika nivaer av utbild-
ning, s att den enskilde blir i stind
att nd den hogsta utbildningsniva som
hans forméiga och fallenhet medge.

3) Vigarna for tilltrdde till yrken,
sirskilt de manuellt inriktade, bora
vara tillrickliga fér att kunna mot-
svara behovet inom alla grenar av né-
ringslivet och anpassade efter de en-
skilda elevernas formaga, intressen
och forhallanden.

4) Om de nationella férhallandena
icke medge uppbyggandet av ctt full-
stindigt nationellt utbildningssystem,
bor vederbérande land éverviga att i
samverkan med grannlinderna skapa
ctt gemensamt system eller inritta en
eller flera gemensamma utbildnings-
institutioner.

4. 1) Det ansvar som avilar varje
av utbildningsfragor berérd myndig-
het bér klart angivas.

2) De myndigheter samt olika of-
fentliga organ och enskilda institutio-
ner, som i varje land syssla med ut-
bildningsfragor, bora, samtidigt som
de lamna fritt spelrum for olika ini-
tiativ och sikerstdlla anpassning till
behovet inom olika grenar av ni-
ringslivet och inom olika regioner
och orter, samverka vid uppbyggan-
det av helt samordnade utbildnings-
system

a) pa grundval av ett allmint, cen-
tralt planerat program;



60

(b) on a voluntary basis with the
assistance of appropriate machinery;
or

(¢) by a combination of these
methods.

(3) Whichever method is adopted,
the measures to be taken to develop
the facilities referred to in subpara-
graph (2) should, while respecting
the freedom of occupalional choice
of the candidates, include measures
for—

(a) the determination of the scope
and character of training require-
ments and of the facilities available;

(b) the determination of the oc-
cupations for which training should
be given priority without neglecting
other occupations and the training of
the persons required for them;

(c) the determination of the occu-
pations for which standards of quali-
fication are considered necessary or
desirable, the setting and application
of such standards, the establishment
of appropriate training curricula, and
the setting and application of stand-
ards for the examinations on com-
pletion of training in these occupa-
tions;

(d) the setting and application of
standards relating to the conditions
and methods of training;

{e) the setting and application of
standards for training institutions,
particularly those offering training
for occupations in respect of which
standards of qualification have been
set;

‘f) the setting and application of
standards of qualification for teach-
ing staff in training institutions;

(g) the provision, according to cir-
cumstances, of technical help and fi-
nancial assistance to the institutions
and undertakings providing training.

(4) Where a general programme
has been adopted, the competent au-
thorities should ensure that the
measures taken to give effect to it
include the measures set out in sub-
paragraph (3).

(5) Where co-ordination is devel-
oped voluntarily, the measures set
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b) pa frivillig grund med stéd av
en limplig organisationsform; eller

¢) genom dessa bida metoder i for-
ening.

3) Vilken metod man &n viljer, bo-
ra de atgirder som skola vidtagas for
uppbyggandet av i punkt 2) namnda
utbildningssystem — samtidigt som
hinsyn tages till de utbildningssé-
kandes fria yrkesval — innefatta
bl. a.

a) bestimning av utbildningsbeho-
vens omfattning och art samt till-
gingliga utbildningsmdojligheter;

b) bestimning av yrken, vilka i
forsta hand krava utbildning, utan
att fordenskull 6vriga yrken och ut-
bildning av personal fér dessa efter-
sattas;

c) bestimning av yrken, fér vilka
sirskilda kvalifikationsnormer anses
nodvindiga eller 6nskvirda, faststil-
lande och tillimpning av dylika nor-
mer, upprattande av lampliga liro-
planer, samt utarbetande och tillimp-
ning av normer foér avgingsexamen
efter avslutad utbildning i dessa yr-
ken;

d) faststdllande och tillampning av
normer avseende villkor och metoder
for utbildning;

e) faststillande och tillimpning av
normer for utbildningsinstitutioner, i
synnerhet sddana som tillhandahalla
uthildning i yrken, betraffande vilka
sarskilda kvalifikationsnormer be-
stamts;

f) faststidllande och tillimpning av
kompetensnormer fo6r lararpersonal
vid utbildningsinstitutioner;

g) beviljande av teknisk hjalp eller
ekonomiskt bistdnd at institutioner
och foretag som tillhandahdlla yrkes-
utbildning.

4) Om ett allmant program anta-
gits, bora vederbérande myndigheter
tillse, att fér dess genomforande vid-
tagna atgarder innefatta vad som an-
givits i punkt 3) ovan.

5) Dar frivillig samverkan inletts
bora i punkt 3) ovan angivna atgér-
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out in subparagraph (3) should be
the responsibility of the authorities
and bodies referred to in subpara-
graph (2) in their fields of compe-
tence.

(6) The standards referred to in
subparagraph (3) should, whenever
possible, be applicable throughout the
territory of the Member.

(7) When this is not possible, re-
commended standards should be
drawn up to serve as a guide to the
selting of standards which are as uni-
form as possible throughout the
country.

(8) In developing the fully co-or-
dinated training facilities referred to
in subparagraph (2), due account
should be taken of the following:

(a) the occupalional interests and
the cultural and moral requirements
of the individual, the labour require-
ments, and the economic and social
interests of the community;

(b) national educalion and training

policies;
(c) existing and projected facilities
for general education, vocational

guidance, and selection;

(d) existing and projected training
facilities, including facilities for vo-
cational and technical education;

(e) the structure of and trend of

development in the employment
market;

(f) national economic policy and
development;

(g) the demographic situation and
anticipated changes;

(h) anticipated changes in tech-
niques and methods of organisation
of work;

(i) the existence of any population
groups which, because of geographic
isolation, ethnic differences or for
any other reason, call for special con-
sideration.

(9) The fully co-ordinated training
facilities should be kept under re-
view and steps should be taken as
necessary to keep them abreast of
changing requirements.

(10) The development of the fully

der ankomma pa de myndigheter och

organ, som Aasyftas i punkt 2) ovan,
geroende pa deras behérighetsomra-
en.

6) I punkt 3) ovan angivna normer
béra savitt méjligt tillimpas inom
medlemsstatens hela territorium.

7) Déar en sidan allmén tillimp-
ning ej dr mojlig, bora normer utar-
betas till ledning for faststiallandet av
en standard, som ar i mojligaste man
enhetlig i hela landet.

8) Vid genomférandet av sadana
helt samordnade utbildningssystem
som dasyftas i punkt 2) ovan, bor ve-
derborlig hiansyn tagas till f6ljande:

a) den enskildes yrkesplaner samt
kulturella och andliga behov dvensom
behovet av arbetskraft samt samhil-
lets ekonomiska och sociala intres-
sen;

b) den nationella politiken i under-
visnings- och utbildningsfragor;

c) vidtagna och planerade Atgirder
for allmidn undervisning, yrkesvigled-
ning och urval;

d) vidtagna och planerade anord-
ningar foér utbildning, déri inbegrip-
na mojligheter till yrkes- och fackut-
bildning;

e) struktur och utvecklingstenden-
ser pa arbetsmarknaden;

f) den nationella ekonomiska poli-
tiken och utvecklingen;

g) befolkningssituationen och vin-
tade fordandringar déari;

h) véintade forindringar i arbets-
processer och i arbetets organisation;

i) féorekomsten av befolkningsgrup-
per, vilka pa& grund av geografisk iso-
lering, etnografiska sirdrag eller av
andra skil pakalla sidrskild uppmérk-
samhet.

9) De helt samordnade uthildnings-
systemen bora goras till féremal for
stindig 6versyn och déir s4 erfordras
fortlopande anpassas efter vixlande
behov.

10) utbild-

De helt samordnade
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co-ordinaled training facilities should
be undertaken on a national scale
with the collaboration of the authori-
ties concerned with the different as-
pects of the problem which are men-
tioned in subparagraph (8) and of
other interested parties.

5. (1) Co-operation at the national
level should be achieved by means
of some appropriate body or bodies
fully representative of the interests
concerned.

(2) The body or bodies should be
assisted by similarly representative
bodies set up as necessary at the re-
gional and local levels.

6. Advisory committees representa-
tive of branches of economic activity
or of occupations should be estah-
lished to collaborate with the bodies
referred to in Paragraph 5 in assess-
ing training requirements for the oc-
cupations with which they are con-
cerned and developing training pro-
grammes for these occupations.

7. (1) Training in publicly operat-
ed training institutions should be
given without charge to the trainee.

(2) This should not however pre-
clude institutions from making a
charge where the trainee is not under
an obligation to attend the course
or does not require training in order
to obtain or retain employment.

(3) During training in training in-
stitutions which is provided or ap-
proved by the competent authorily,
adults not in receipt of remuneration
and young persons in need shonld, in
so far as economic and financial re-
sources permit, receive adequate al-
lowances from the competent author-
ity fixed with due regard to—

(a) any uncmployment benefit or
any other allowance which they may
receive;

(b) other factors, such as family
responsibilities, cost of living in the
district concerned, special personal
expenses connected with the training

Kungl. Maj:ts proposition nr 29 dar 1963

ningssystemen bora utvecklas pa riks-
planet i samverkan med de myndig-
heter som aro berérda av de i punkt
8) ovan omférmilda skilda aspek-
terna av problemet, dvensom med &v-
riga intresserade parter.

5. 1) Samverkan pa nationell nivd
bor astadkommas genom ett eller fle-
ra darfér lampade organ, vilka aro
fullt representativa for alla berdrda
intressen.

2) Ifrdgavarande organ bora allt
efter behov bitridas av liknande re-
presentativa organ pi regional och
lokal niva.

6. Radgivande kommittéer med fo-
retradare for olika grenar av nirings-
livet eller olika yrken bdra upprat-
tas for att bitrada de i mom. b ovan
omfdérmilda organen vid berikning
av utbildningsbehoven i de yrken som
falla inom deras respektive verksam-
hetsomraden samt vid utarbetandet
av utbildningsprogram fér dessa yr-
ken.

7. 1) Utbildning i offentliga utbild-
ningsinstitutioner boér meddelas utan
kostnad for eleven.

9) Delta bor dock icke hindra insti-
tutionerna fran att uttaga avgifter, da
cleven icke ar forpliktad att deltaga
i kursen eller icke behdver utbild-
ningen for att erhdlla eller behalla
arbete.

3) Under utbildning i institutioner,
som stillts till forfogande eller god-
kints av vederborande myndighet bo-
ra vuxna, som ej uppbéra nagon ar-
betslén dvensom ungdom som ar i be-
hov diirav, atnjuta skéligt bidrag fran
vederbérande myndighet, i den man
detta ar mojligt med hansyn till eko-
nomiska och finansiella resurser; bi-
draget bor faststillas under vederbdr-
ligt beaktande av

a) arbetsloshetsunderstdd eller an-
nat understdéd som eventuellt ma ut-

d;

’ b) andra faktorer sisom forsorj-
ningshorda, levnadskostnader & ve-
derborande ort samt sarskilda per-
sonliga utgifter, som foranledas av ut-
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such as expenses for transport or
housing, and, in special cases, age;

(c) the need to encourage adults
to undertake and complete training
in accordance with the requirements
of the employment market and the
requirements of the communily for
trained persons.

(4) Persons training in undertak-
ings should be adequately remunerat-
ed, in accordance with criteria es-
tablished by law or regulation, by
collective agreement or by the rules
of the undertaking concerned.

(5) Attendance at publicly operat-
ed training institutions and at ap-
proved private institutions of a sim-
ilar nature and participation in
other approved forms of training
should be facilitated as circum-
stances require by the grant of eco-
nomic assistance in such forms as free
meals, provision of working clothes,
tools, equipment and texthooks, free
transport or reduction in the cost of
transport, maintenance or family al-
lowances, scholarships, loans or bur-
saries, or provision of lodging.

8. (1) Measures should be taken to
ensure that the conditions of work
of persons, particularly young per-
sons, who are receiving training,
whether in an undertaking or a train-
ing institution, are satisfactory, and
in particular that the work done by
them is suitably restricted so that it
is essentially of an educative charac-
ter.

(2) The work of trainees in train-
ing institutions should not be pri-
marily intended for commercial prof-
it.

(3) Training institutions and un-
dertakings in which training is given
should be responsible for ensuring
that rules and standards governing
safety and the protection of the train-
ees while at work exist and are ob-
served.

9. (1) Training for occupations for
which national standards of qualifi-
calion have been set should include
examinations for which the standards
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bildningen — till exempel fér resor
gller bostad — samt i speciella fall Al-

er;

¢) behovet av att stimulera vuxna
att genomga och fullfélja en utbild-
ning, som motsvarar arbetsmarkna-
dens och sambhillets behov av yrkes-
utbildad arbetskraft.

4) Personer som utbildas inom f6-
retagen bora erhdlla skilig erséttning
enligt grunder, som faststillas i lag-
stiftning, i kollektivavtal eller i sir-
skilda, for vederbérande féretag gil-
lande bestimmelser.

5) Deltagande i undervisningen vid
offentliga utbildningsinstitutioner och
godkidnda enskilda institutioner av
liknande slag dvensom deltagande i
andra godkinda former av utbildning
bor, allt efter omstindigheterna, un-
derlittas genom eckonomiskt bistdnd
i form av exempelvis fria maltider,
tillhandahallande av arbetsklider,
verklyg, utrustning och liarobécker,
fria resor eller resor till nedsatt pris,
underhalls- eller familjebidrag, sti-
pendier, studielan eller studiebidrag
eller upplatelse av bostad.

8. 1) Atgiirder bora vidtagas for att
tillse, att tillfredsstillande arbetsfor-
hillanden rada foér personer - - i syn-
nerhet minderariga som genomga
utbildning inom ett foéretag eller vid
en utbildningsinstitution, och i syn-
nerhet att det av dem utférda arbetet
ar pa lampligt sdtt begrinsat, sa att
det huvudsakligen far en utbildande
karaktar.

2) Det arbete eleverna utféra i ut-
bildningsinstitutioner bor icke i férsta
hand vara avsett for affarsméissig for-
tjanst.

3) Utbhildningsinstitutioner och f6-
retag i vilka utbildning meddelas béra
ansvara for att regler och normer ro-
rande silkerhet och skydd for eleverna
under arbetet finnas och iakttagas.

9. 1) Utbildning till yrken, for vilka
nationella kvalifikationsnormer anta-
gits, bor innefatta kunskapsprov, fér
vilka enhetliga normer faststallts med
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have been uniformly fixed at a high
level of reliability and validity, and
the necessary measures should be
taken to ensure the observance of
these examination standards.

(2) The certificates issued as a re-
sult of such examinations should be
recognised throughout the country.

(3) Even when no national stand-
ards of qualification exist, it is de-
sirable that persons who have com-
pleted any systematic course of train-
ing should receive a certificate to
that effect from the training institu-
lion or undertaking; such a certifi-
cate should state the essential and
main elements of the training given.

10. Persons completing a training
course should be assisted by the place-
ment authorities of the country
concerned in obtaining work corre-
sponding to the skill and knowledge
they have acquired, the free choice
of the place of work being guaran-
teed.

II1. Arrangements for Co-operation

11. (1) All those concerned with
training and particularly public au-
thorities, educational bodies and em-
ployers’ and workers’ organisations
should take every opportunity of mu-
tual assistance and consultation in
planning, developing and operating
training schemes, and in dealing with
training questions generally.

(2) Provision should be made for
all those responsible for training to
visit the training site regularly in
order to keep abreast with the con-
ditions in which the training is be-
ing given.

(3) Representatives of employers’
and workers’ organisations should be
included in the bodies responsible for
governing publicly operated training
institutions and for supervising their
technical operation; where such bod-
ies do not exist, representatives of
employers’ and workers’ organisa-
tions should be brought in other
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hég tillférlitlighets- och giltighets-
grad; erforderliga atgirder béra dir-
jimte vidtagas for att tillse att de sa-
lunda faststillda normerna iakttagas.

2) P4 grundval av sadana kun-
skapsprov utfirdade betyg bora éga
riksgiltighet.

3) Aven om inga nationella kvali-
fikationsnormer finnas, dr det likvil
onskvért, att personer som genomgatt
en systematisk utbildningskurs erhal-
la intyg hirom fran vederbérande ut-
bildningsinstitution eller foretag; i
dylikt intyg bér angivas den huvud-
sakliga arten och omfattningen av ut-
bildningen i fraga.

10. Personer som genomgatt utbild-
ning béra erhalla hjilp av vederbé-
rande lands arbetsférmedlingsorgan
att f4 ett arbete, som svarar mot for-
virvade kunskaper och skicklighet,
varvid dock frihet betriaffande val av
arbetsplats bér garanteras.

III. Atgéirder for samverkan

11. 1) Alla som ha med utbildning
att gora, sirskilt myndigheter, utbild-
ningsinstitutioner samt arbetsgivar-
och arbetstagarorganisationer, bora
utnyttja varje tillfille till dmsesidigt
bistand och samrad vid planering, ut-
arbetande och genomfdrande av ut-
bildningsprogram &4vensom vid be-
handling av utbildningsfragor i all-
manhet.

2) Alla som ha att svara for utbild-
ning bodra erhalla tillfalle att regel-
bundet beséka de platser, dar utbild-
ningen sker, fér att darigenom kun-
na halla sig underriittade om de vill-
kor under vilka densamma bedrives.

3) Representanter for arbetsgivar-
nas och arbetstagarnas organisationer
bora ingd i de organ som ha att svara
for samhilleliga utbildningsinstitu-
tioner och for 6vervakning av deras
tekniska verksamhet; om siadana or-
ganisationer icke finnas, hdra repre-
senlanter for arbetsgivarnas och ar-
betstagarnas organisationer pa annat
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ways into close association with the
running of such institutions.

(4) Co-operation should be main-
tained and promoted between train-
ing institutions, or the competent
authority providing the instruction,
and undertakings, especially in cases
where training is given partly within
an undertaking and partly in training
institutions outside the undertaking.

(5) Without prejudice to the gen-
erality of subparagraph (1) and to
the extent possible in the national
circumstances—

(a) educational and training bod-
ies, employers’ and workers’ organisa-
tions and others directly concerned
should collaborate in—

(i) defining the occupations for
which standards of qualification are
considered necessary or desirable;

(ii) establishing such standards
and the appropriate training curri-
cula;

(iii) conducting the appropriate
examinations and determining the
nature and status of the qualifica-
tions obtainable;

(b) there should be the fullest co-
operation in the collection and disse-
mination of information about train-
ing opportunities referred to in Pa-
ragraph 12, in which the primary and
secondary schools, technical and vo-
cational education institutions, edu-
cational authorities, vocational guid-
ance services, employment counsel-
ling services, public employment ser-
vices, employers’ and workers’ organ-
isations, professional institutions and
undertakings should participate;

(c) the assistance provided by the
public employment services should
also include—

(i) the study of employment mar-
ket trends;

(ii) the assessment of current and
future manpower needs;

(iii) the placement of the trained
personnel.

5 Bihang till riksdagens protokoll 1963. 1
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satt bringas i ndra kontakt med sa-
dana institutioners drift.

4) Samverkan boér vidmakthallas
och frimjas mellan 4 ena sidan ut-
bildningsinstitutionerna eller den
myndighet som meddelar utbildning-
en och 4 andra sidan féretagen, i syn-
nerhet di utbildningen dger rum del-
vis inom ett foretag och delvis vid in-
stitutioner utanfér férctaget.

5) Utan att avkall géres pa den i
punkt 1) ovan angivna allménna prin-
cipen och i den man de nationella for-
hallandena det medgiva

a) bora olika organ for handliagg-
ningen av undervisnings- och utbild-
ningsfragor, arbetsgivarnas och ar-
betstagarnas organisationer samt 6v-
riga direkt berorda parter samarbeta
da det giller att

i) bestamma de yrken, for vilka
kvalifikationsnormer anses noédvin-
diga eller 6nskvirda;

ii) faststdlla dylika normer samt
lampliga ldroplaner;

iii) avhdlla lampliga kunskapsprov
samt bestimma arten och graden av
de kvalifikationer som skola kunna
ernas;

b) bor ett intimt samarbete dga rum
for insamling och spridning av upp-
lysningar angiende de i mom. 12 ne-
dan omférmilda utbildningsmdojlig-
heterna; i detta samarbete bora det
allminna skolvisendet, fack- och yr-
kesskolor, undervisningsmyndigheter,
organ for yrkesvigledning, den offent-
liga arbetsférmedlingen, arbetsgivar-
nas och arbetstagarnas organisatio-
ner, yrkesutbildande institutioner och
foretag deltaga;

c) den offentliga arbetsférmedling-
ens medverkan bor dven omfatta

i) undersokning av tendenserna pa
arbetsmarknaden;

ii) en bedémning av nuvarande och
framtida arbetskraftsbehov;

ili) arbetsplacering av utbildad
personal.

saml. Nr 29



66

IV. Information about Training
Opportunities

12. (1) Information about training
opportunities for every occupation
should be continuously collected and
be available to all interested persons
and agencies.

(2) This information should deal
with such matters as—

(a) the types of training available;

(b) the duration of the various
types of training;

(c) the conditions for access to the
various types of training;

(d) the characteristics of each type
of training in relation to the pros-
pects of employment or promotion;

(e) the nature and conditions of
any financial or other assistance ob-
tainable by persons while undergoing
training;

(f) the examinations following
such training and the qualifications
obtainable.

(3) The methods by which such
information may be disseminated
should include as appropriate all or
any of the following: interviews, lec-
tures, brochures, articles, posters,
films, film strips, radio and television
talks, visits to undertakings, and oc-
cupational exhibitions.

V. Arrangements for Vocational
Guidance and Selection

13. (1) Candidates for training, and
in particular those who have not yet
received any training, should be able
to have the benefit of individual guid-
ance from the competent vocational
guidance or employment counselling
bodies before they enter a line of
training or choose an occupation.

(2) Workers should have the possi-
bility of benefiting, within the frame-
work of the employment services,
from an employment counselling sys-
tem with a view to their guidance,
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IV, Upplysningar om utbildnings-
mojligheter

12. 1) Upplysningar om utbild-
ningsmdéjligheter inom varje yrke
bora fortlopande insamlas och hallas
tillgdngliga fér alla dirav intressera-
de personer och organ.

2) Dessa upplysningar boéra avse
exempelvis

a) olika typer av tillginglig utbild-
ning;

b) utbildningstidens lingd inom ut-
bildning av olika slag;

c¢) villkoren for tilltrade till uthild-
ning av olika slag;

d) karakteristiska drag i varje slag
av utbildning i férhallande till syssel-
sdttnings- eller befordringsmdjlighe-
ter;

e) arten av och villkoren for erhal-
lande av ekonomisk eller annan hjéilp
under utbildningstiden;

f) kunskapsprov efter avslutad ut-
bildning samt den kompetens, som
foljer med avlagda prov.

3) Sadana upplysningar bora allt-
efter omstdndigheterna spridas ge-
nom nagon eller nagra av foljande
metoder, nidmligen intervjuer, fore-
drag, broschyrer, artiklar, affischer,
filmer, stillbilder, samtal i radio och
television, besdk pa féretag samt ut-
stillningar.

V. Atgirder for yrkesvigledning
och urval

13. 1) De som dnska utbildning och
siarskilt de som annu ej genomgatt
nigon yrkesutbildning béra av ve-
derbdrande yrkesvigledningsorgan er-
hélla individuell véigledning i friga
om val av yrke innan de pabdrja ut-
bildning eller vilja yrke.

2) Arbetstagare bora inom arbets-
formedlingens ram fa mojlighet ait
komma i atnjutande av en yrkesvig-
ledande verksamhet med tanke pa
vigledning, omskolning eller fortbild-
nlng.
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their retraining or their further train-
ing.

14. (1) The selection of trainees
should be conducted in conformity
with the requirements and specific
nature of individual occupations,
without prejudice to the freedom of
occupational choice.

(2) The selection procedure should
be so designed as to reduce to a mi-
nimum the risk of accepting persons
for training in occupations for which
they are not suited and the conse-
quent risk of wastage of training and
human effort.

(3) The selection procedure should
include provision for ascertaining
that trainees have the physical and
mental capacity required for the
training and occupation in view.

(4) When medical examinations
form part of the selection procedure,
they should be based on the specific
requirements of the training and oc-
cupation in view.

(5) When psychological tests form
part of the selection procedure, they
should be suited to the conditions of
the country concerned, be sufficient-
ly reliable, and be valid in terms of
criteria directly related to the re-
quirements of the occupation in view.

V1. Prevocational Preparation

15. (1) Prevocational preparation
should provide young persons who
have not yet entered employment
with an introduction to a variety of
forms of work; it should not be pur-
sued to the detriment of general edu-
cation, nor should it replace the first
phase of actual training.

(2) The prevocational preparation
should include such general and prac-
tical instruction appropriate to the
ages of the young persons as are cal-
culated to-—

(a) continue and supplement the
education already received;

(b) give an idea of and develop a

67

14. 1) Urvalet av elever bor ske i
enlighet med de enskilda yrkenas
krav och sirskilda natur, utan avkall
pa frihet betraffande yrkesvalet.

2) Urvalsmetoden bér utformas sa,
att risken for att personer antagas till
utbildning i yrken, for vilka de icke
passa, och den ddrmed férenade ris-
ken foér sléseri med utbildning och
ménsklig energi, reduceras till ctt mi-
nimum.

3) Urvalsmetoden bor innefatta at-
girder, som mojliggéra kontroll av
att aspiranterna besitta de fysiska och
psykiska egenskaper som erfordras
for utbildningen och det tillimnade
yrket.

4) Nir lakarundersékning ingar
som ett led i urvalsmetoden, bér un-
dersokningen verkstillas pd grundval
av den tillimnade utbildningens och
yrkets speciella krav.

5) Nar psykologiska test inga som
ett led i urvalsmetoden bora dessa an-
passas efter forhallandena i vederbé-
rande land, dga nojaktig tillforlitlig-
het samt vara giltiga enligt kriterier
direkt hanforliga till det tillimnade
yrkets krav.

VI. Yrkesforberedelse

15. 1) Yrkesforberedelse bor erbju-
da ungdomar, som dnnu ej tratt ut pa
arbetsmarknaden, en introduktion till
olika slag av arbete; den bér ej med-
delas pa bekostnad av den allminna
skolutbildningen och ej heller bor den
ersatta det forsta stadiet av den verk-
liga yrkesutbildningen.

2) Yrkesforberedelse bér innefatta
en till de ungas alder anpassad allmén
och praktisk utbildning, som ar ig-
nad att

a) utgoéra fortsattning pa och kom-
plement till redan erhdllen undervis-
ning;

b) hos de unga utveckla kunskap

5+ DBihang till riksdagens protokoll 1963. 1 saml. Nr 29
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taste and esteem for praclical work
and develop an interest in training;

{c) disclose vocational interests
and aptitudes, and thus assist in vo-
cational guidance;

(d) facilitate future vocational ad-
justment.

(3) The prevocational preparation
should include, wherever possible,
familiarisation with the equipment
and materials common to a number
of occupations.

VII. Organisation of Training

16. (1) The training curriculum for
each occupation should be worked
out on the basis of a systematic anal-
ysis of the work, skills, knowledge,
and health and safety factors in-
volved in that occupation, due account
being taken of developments and fore-
seeable changes therein.

(2) The training curriculum
should be periodically reviewed to
keep it up to date.

17. (1) The training curriculum
should provide for all trainees a
sound basis of theoretical and prac-
tical knowledge.

(2) In addition to instruction in
the work, skills, knowledge, and
health and safety factors involved in
the occupations concerned, and in the
elements of social legislation, trainees
should as far as possible be provided
with background knowledge related
to the occupations and to the branch-
es of economic activity in which
they wish to engage, with a view, in
particular, to facilitating promotion.

(3) Subjects of general educational
value should be included in the cur-
riculum for long-term training and,
so far as the time available permits,
for short-term training.

18. (1) Curricula and training
plans should be so drawn up as to
facilitate the future adaptability of
the trainee within the general frame-
work of the occupation concerned.
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om samt lust och aktning fér prak-
tiskt arbete dvensom intresse for ut-
bildning;

¢) klarlagga deras yrkesintresse
och anlag och pa si siitt underlitta
yrkesvigledningen;

d) wunderlidtta framtida yrkesan-
passning.

3) Yrkesforberedelse bor om mdgj-
ligt ge fortrogenhet med verktyg och
material som &4ro gemensamma for
elt antal yrken.

VIIL. Utbildningens organisation

16. 1) Laroplanen for varje yrke
bor utarbetas pa grundval av en sys-
tematisk analys av de arbetsuppgif-
ter, fardigheter och kunskaper samt
hilso- och sidkerhetsfaktorer som éaro
av betydelse fér vederbdrande yrke,
varvid framtida utveckling och forut-
sebara férindringar inom yrket bdra
vinna vederbhdrligt beaktande.

2) Laroplanen bér med jimna mel-
lanrum 6verses for att hallas i takt
med utvecklingen.

17. 1) Laroplanen bér sa utformas,
att den ger alla clever en god grund
for teoretiska och praktiska kunska-

er.

2) Foérutom undervisning i de ar-
betsuppgifter, fardigheter och kun-
skaper samt hilso- och sidkerhetsfak-
torer som &ro av betydelse for veder-
borande yrke dvensom i sociallagstift-
ningens grunder bora eleverna i gorli-
gaste mén bibringas en elementir
kannedom om de yrken och grenar
av néaringslivet, at vilka de 6nska agna
sig, 1 framsta rummet for att under-
latta deras befordran.

3) 1 liroplanen for lingre utbild-
ning och, i den mén tiden det medger,
dven i liroplanen for kortare utbild-
ning, béra Amnen av aliménbildande
natur upptagas.

18. 1) Laroplaner béra utformas pa
sadant sitt, att elevens framtida an-
passning inom vederborande yrkes
allminna ram underlattas.



Kungl. Maj:ts proposition nr 29 ar 1963

(2) For this purpose carc should
be taken in long-term training—

(a) to enable the trainee to acquire
a wide grasp of the theoretical prin-
ciples underlying the practice of his
occupatlion;

(b) to avoid specialisation in the
early period of training so as to pro-
vide the trainee with a broad basis
of skill and knowledge on which sub-
sequent specialisation can be built
with a minimum of additional train-
ing or retraining.

19. (1) Undertakings not in a posi-
tion to furnish their trainees with
all the theoretical and practical know-
ledge required for a particular occu-
pation should as necessary —

(a) arrange for the deficiency to
be made up in training institutions
on the basis of one or more of the
following:

(i) day release;

(ii) release for periods of several
weeks at a time every year;

(iii) alternating substantial periods
of training within the undertaking
with substantial periods of study in
the training institution;

(iv) other suitable training arrange-
ments in accordance with national
regulations;

(b) establish and operate joint
training schemes involving the use
of their several facilities or the es-
tablishment of a common training
centre.

(2) Trainees from undertakings at-
tending training institutions under
the arrangements referred to in sub-
paragraph (1) should be released for
this purpose during working hours
without loss of pay.

20. Undertakings should co-operate
in the implementation of training
schemes established by training in-
stitutions by providing substantial
periods of practical on-the-job train-
ing for institution students.

21. (1) Supplementary courses in
further general education and tech-
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2; I detta syfte bor vid ldngre ut-
bildning beaktas

a) att eleven skall fi mojlighet att
férvirva en omfattande éverblick dver
de teoretiska grunderna foér hans
yrke;

b) att specialiscring i bérjan av ut-
bildningen undvikes, si att eleven or-
haller en god grund av firdigheter
och kunskaper, pa vilken specialise-
ring senarc kan byggas upp med ett
minimum av ytterligare utbildning el-
ler omskolning.

19. 1) Forelag som ej kunna bi-
bringa sina elever all den teoretiska
och praktiska kunskap som erfordras
for ett visst yrke bora alltefter be-
hov —

a) sorja foér att denna brist avhjil-
pes vid utbildningsinstitutioner, var-
vid féljande bor beaktas

i) ledighet bér beviljas under da-
gen;

it) ledighet bér beviljas under sam-
manhéingande perioder av flera vee-
kor varje ar;

iii) langre perioder av utbildning
inom foretaget bora avl6sas av lingre
studieperioder foérlagda till en utbild-
ningsinstitution;

iv) andra lampliga atgarder for ut-
bildningens anordnande bora vidtagas
i enlighet med nationella foreskrifter;

b) faststilla och genomfdra utbild-
ningsprogram, foér vilka de beroérda
foretagens resurser kunna gemensamt
tagas i ansprak eller ett gemensamt
utbildningscentrum kan skapas.

2) Elever fran féretag, som besoka
i punkt 1) asyftade utbildningsinsti-
tutioner boéra for detta dndamél er-
halla ledighet under arbetstid utan
loneavdrag.

20. Forctagen boéra medverka vid
genomforandet av utbildningsinstitu-
tionernas utbildningsplaner genom att
bereda eleverna vid vederbérande in-
stitution tillfdlle att under lingre pe-
rioder férvirva praktisk utbildning
pa arbetsplatsen. ) )

21. 1) Unga arbetstagare vilka ej
erhalla annan utbildning, béra intill
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nical knowledge relating to the oc-
cupations in which they are engaged
should be available up to the age of
18 years for all young workers who
are not receiving other training.

(2) The young workers should be
enabled to attend these courses on
the conditions provided for in Par-
agraph 19 (2).

22. Supplementary courses should
be available to all workers who wish
to improve their general, technical or
commercial knowledge in order to fa-
cilitate their promotion and thus to
improve their social and economic
standing.

23. The duration of training should
be determined having regard to—

(a) the level and type of skill and
knowledge to be attained;

(b) the melhods and means of
training to be employed;

(c) the minimum entrance quali-
fications required and the qualifica-
tions actually possessed by the train-
ees on entrance;

{d) in the case of adults, their past
work experience and the need to qual-
ify them as rapidly as possible for
employment.

24, Special attention should be giv-
en to the training of young persons
and adults with physical or mental
disabilities as well as to the training
of young persons with little ability.

VIII. Methods and Means of Training

25. Training methods should be
adapted to the nature of the course,
the educational level, age and status
of the trainees and their previous ex-
perience.

26. As a gcneral rule, active and
participatory methods should be pre-
ferred to the one-way communica-
tion of knowledge.

27. (1) Training should be as rea-
listic as possible.

(2) Practical training in training
institutions should--
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dess de uppna 18 drs dlder ha tillgang
till kompletteringskurser si att de
kunna vidareutveckla sin allminbild-
ning samt sina tekniska kunskaper i
de yrken, som de utova.

2) Unga arbetstagare bora fi méj-
lighet att deltaga i dessa kurser un-
der villkor som angivas i mom. 19 2).

22. Kompletteringskurser béra an-
ordnas for alla arbetstagare, som 6ns-
ka forbattra sina allméanna, fackliga
eller handelstekniska kunskaper i syf-
te att underlatta deras befordran och
darigenom férbattra deras sociala och
ckonomiska stéllning.

23. Utbildningstidens langd bér
faststillas med beaktande av

a) nivan och arten av de kunskaper
och firdigheter som man avser att
uppna;

b) metoder och hjialpmedel som
skola komma till anvindning vid ut-
bildningen;

¢) de lagsta intrddesfordringarna
samt de kvalifikationer eleverna fak-
tiskt besitta vid intradet;

d) i frdga om vuxna deras tidigare
yrkeserfarenhet samt vikten av att
snarast mojligt kvalificera dem for ett

rke.

24, Utbildning av ungdomar och
vuxna som lida av fysiska eller psy-
kiska defekter samt av ungdomar
med ringa anlag bor dgnas sarskild
uppmirksamhet.

VIII. Metoder och hjidlpmedel
i utbildningen

25. Utbildningsmetoderna boéra an-
passas till kursens art samt till ele-
vernas kunskapsnivd, alder, situation
och tidigare erfarenhet.

26. Sasom allmén regel bor gilla
att metoder, som forutsitta aktiv
medverkan fran elevernas sida, aro
att foredraga framfér ett ensidigt
meddelande av kunskaper.

27. 1) Utbildningen bor vara s
verklighetstrogen som mojligt.

2) Praktisk utbildning i institutio-
ner bér
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(a) be given in conditions and
surroundings as similar as possible
to those of an undertaking;

(b) if possible and necessary, in-
clude or be completed by periods of
practical experience in an undertak-
ing so that trainees may not only be-
come familiar with a working atmos-
phere but are also enabled to acquire
normal work speed and skill on the
job.

28. (1) Practical training not giv-
en on the job should include the
performance of the operations in-
volved in the occupation and, in suit-
able cases, real work experience.

(2) Such work experience should
be appropriate to the needs of the
training, and there should be proper
safeguards against the employment
of trainees in competition with the
ordinary workers.

(3) In training on the job, work
assigned to trainees should have real
training value.

29. Training exercises should be so
designed that trainecs can see the
practical application of what they are
doing and the usefulness of any arti-
cle produced.

30. (1) Complex operations should
be broken down into their simple ele-
ments.

(2) Trainees should be enabled to
acquire facility in performing one
operation before proceeding to the
next and should move from the sim-
ple to the complex.

31. Theory, including general edu-
cation given as part of a training
course, should be taught as far as
possible in relation to the occupation
in view.

32. Technical and related instruc-
tion should be linked with the prac-
tical training and, when possible, be
integrated with it.

33. The pace of instruction should
be adjusted to the trainees’ capacity
to learn, and should allow for revi-
sion from time to time.
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a) dga rum under férhallanden och
i en omgivning, som sd ndra som moj-
ligt ansluta sig till de som réda i ett
foretag;

b) om méjligt och erforderligt in-
nefatta eller kompletteras med perio-
der av praktisk verksamhet inom ett
foretag, sa att eleverna icke blott bli
i stdnd att vinna fortrogenhet med
arbetsmiljon utan aven fa tillfalle att
pa arbetsplatsen uppni normalt ar-
betstempo och normal fardighet.

28. 1) Praktisk utbildning som ej
meddelas pa arbelsplatsen bér inne-
fatta skyldighet att utféra olika med
yrket sammanhéngande arbetsuppgif-
ter eller, i ldmpliga fall, skyldighet att
verkligen arbeta som elev i yrket.

2) Sidan erfarenhet bér motsvara
utbildningens krav, och vederborliga
garantier bora skapas mot att elever
sysselsdttas i konkurrens med den
ordinarie arbetsstyrkan.

3) Vid utbildning pa arbetsplatsen
bér anvisat arbete vara av verkligt
viarde for utbildningen.

29. Ovningarna béra vara sa utfor-
made, att eleverna klart forma upp-
fatta det praktiska viirdet av vad de
gora och anvindbarheten av varje
framstalld artikel.

30. 1) Komplicerade arbetsproces-
ser bora sonderdelas i sina enkla be-
standsdelar.

2) Eleverna bora f4& mdjlighet att
noggrant inlira ett arbetsmoment, in-
nan de overgd till nidsta och flyttas
fran enklare till mera komplicerade
arbetsoperationer.

31. Teoretisk undervisning, dari in-
begripen inom ramen for en utbild-
ningskurs formedlade allminna kun-
skaper, bor savitt maéjligt hanféra sig
till det tillamnade yrket.

32. Teoretisk teknisk och dirmed
sammanhingande undervisning bor
anknytas till den praktiska utbild-
ningen och om mdajligt infogas som
ett led i denna.

33. Tempot i undervisningen bér
anpassas till elevernas formaiaga att
tillgodogora sig densamma och bér
kunna revideras fran tid till annan.



72

34. Steps should be taken to pro-
vide systematic technical supervision
of trainees, particularly in the case
of training on the job.

35. A careful record should be kept
of the training and progress made
and, in addition, the trainees should
be encouraged to keep their own
detailed record of the training re-
ceived and to develop the habit of
checking their own performances.

36. (1) Instructional aids should
be used whenever appropriate to fa-
cilitate the learning process.

(2) The responsible training au-
thorities should keep abreast of new-
ly developed training techniques and
instructional materials and aids, and
should ensure their use.

37. When training facilities, partic-
ularly in isolated areas, do not meet
the training neecds of the local popu-
lation, they should be supplemented
as appropriate by one or more of the
following:

{a) correspondence courses adapt-
ed to local circumstances;

(b) itinerant teachers and mobile
demonstration units;

(c) instruction by radio, television
or other means of mass communi-
cation;

(d) release of trainees from un-
dertakings for several weeks at a
time every year to attend courses at
a training institution in another lo-
cality;

{e) other measures enabling train-
ing to be obtained in some other lo-
cality, such as grants, scholarships
and assistance with travel or accom-
modation.

IX. Training by Undertakings

38. (1) Employers should establish
policies in regard to the action re-
quired to meet their need for trained
personnel.

(2) Individual employers or groups
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34. Man bor sérja for en planmissig
handledning av eleverna, sirskilt i
samband med utbildning pa arbets-
platsen.

35. Noggranna anteckningar bora
féras rérande utbildning och uppnad-
da framsteg; dessutom boéra eleverna
anmodas att féra egna detaljerade an-
teckningar rérande meddelad utbild-
ning samt att goéra det till en vana att
sjalva kontrollera sina prestationer.

36. 1) For att underlatta inléar-
ningsprocessen hoéra pedagogiska
hjialpmedel i den utstriackning det ar
mdjligt anlitas vid undervisningen.

2) De myndigheter som ha att sva-
ra fér utbildning béra félja med ut-
vecklingen av nya utbildningsmeto-
der, pedagogiska matericl och hjalp-
medel samt tillse att dessa komma
till anvindning.

37. Nir tillgingliga utbildningsre-
surser, sarskilt i isolerade omraden,
ej forma fylla den lokala befolkning-
ens behov, héra de allt efter omstin-
digheterna kompletteras med en eller
flera av foljande atgirder

a) efter de lokala férhallandena
anpassade korrespondenskurser;

b) undervisning av kringresande 1a-
rare och genom flyttbara demonstra-
tionsenheter;

¢) undervisning per radio, televi-
sion eller andra massmedia;

d) fristdllande av elever vid fore-
tagen under flera veckor 4t gingen
varje ar, si att de kunna beséka kur-
ser vid utbildningsinstitutioner péa
annan ort;

e) andra atgirder, som mojliggora
utbildning pa annan ort, t. ex, under-
stod, stipendier, rese- eller bostads-
bidrag.

IX. Utbildning genom foretagen

38. 1) Arbetsgivarna hora planera
erforderliga atgarder for tickande av
sitt behov av utbildad arbetskraft.

2) Man bor stimulera enskilda ar-
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of employers should be encouraged to
develop systematic training schemes
in accordance with their employ-
ment requirements, to such an extent
as the technical operating conditions
of their undertakings permit.

39. Employers should consult and
co-operate with representatives of
workers employed in their undertak-
ings in the preparation and carrying
out of training schemes therein.

40. The responsibility within an
undertaking for training matters
should be clearly allocated either to
a special training department or to
one or more persons on a full-time or
part-time basis depending on the na-
ture and extent of the training re-
quirements of the undertaking.

41. The functions of departments
or persons responsible for training
should include—

(a) suggesting training policies;

(b) ensuring in consultation with
the departments concerned that
training schemes are prepared;

(c) participating in the selection
of trainees;

{d) ensuring the training of in-
structional staff;

(e) supervising training within the
undertaking;

(f) making arrangemenis on be-
half of the undertaking concerning
any instruction that has to be given
outside the undertaking and for the
co-ordination of such instruction
with that given within the under-
taking;

(g) establishing and maintaining
progress records of trainees;

(h) ensuring that the training
takes proven methods into account;

(i) undertaking, encouraging or
sponsoring research and follow-up
studies to ensure that training is
efficient and up to date.

42, Where appropriate, undertak-
ings should arrange for their trainees
to be given a substantial initial
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betsgivare eller grupper av arbetsgi-
vare till att utarbeta systematiska ut-
bildningsprogram i enlighet med de-
ras behov av arbetskraft och i den
utstrackning som ar férenlig med de
tekniska férhallandena i deras fore-
tag.

39. Arbetsgivarna bdra samrada
och samverka med representanter for
arbetstagare, som aro anstillda i de-
ras foretag, di det giller att uppgora
och genomfoéra utbildningsprogram i
foretaget.

40. Ansvaret for utbildningsfragor
inom ett foretag bor uttryckligen avi-
la antingen en sdrskild utbildningsav-
delning eller en eller flera hel- eller
deltidsanstéillda personer, allt efter
arten och omfattningen av foretagets
utbildningsbehov.

41. For utbildning ansvariga avdel-
ningar eller personer bora bl. a. ha till
uppgift

a) att utarbeta forslag till utbild-
ningspolitik;

b) att i samriad med berdérda avdel-
ningar tillse att utbildningsplaner ut-
arbetas;

c) att deltaga i urvalet av elever;

d) att sérja for utbildningen av un-
dervisningspersonal;

e) att 6vervaka inom foretaget med-
delad utbildning;

f) att for foretagets rikning vidtaga
anstalter rérande undervisning, som
maste bedrivas utanfor foretaget,
samt tillse att sddan undervisning
samordnas med den som meddeclas
inom foretaget;

g) att fora fortlopande anteckning-
ar rorande clevernas framsteg;

h) att tillse att bepréovade metoder
komma till anvindning vid utbild-
ningen;

i) att ataga sig, uppmuntra eller
stddja forskning samt goéra uppfdlj-
ningsstudier av utbildningen for att
tillse att den ar effektiv och tidsenlig.

42. Diar s dar lampligt bora fore-
tagen lata sina elever genomgi en
lingre inledande period av brett lagd
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period of broad basic training wholly
in a training institution, with a view
to reducing the over-all duration of
the training period and increasing
training efficiency.

43. At all stages of their training,
whether within or outside the under-
taking, trainees should remain, with
respect to their training, under the
general supervision and control of
the training department or person
responsible for training.

44. (1) In deciding where training
should be given within an under-
taking, the following factors should
be taken into consideration:

(a) the nature and duration of
training;

{b) the number, age, knowledge
and experience of the trainees;

(c) the adequacy of training on
the job for the occupation;

(d) the congestion, noise or other
distractions, safety factors and risks
of damage to equipment in the nor-
mal workplace;

(e) any saving in time, teaching
staff and equipment;

(f) the cost of separate accommo-
dation;

(g) the need to facilitate the tran-
sition from training to work to the
greatest extent possible;

(h) the technical possibilities of
the undertaking.

(2) Separate instructional accom-
modation or at least an instructional
area set apart in the normal work-
place and having the equipment nec-
essary for training should be pro-
vided, whenever practicable, in the
early stages of training.

45. (1) Undertakings should pro-
vide for the reception of all new
entrants on arrival and organise a
period of induction for them.

(2) Special care should be taken
with the initiation of young workers
in the light of their need for training.
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grundutbildning, i sin helhet forlagd
till en utbildningsinstitution, i syfte
att forkorta den totala utbildningsti-
den och héja utbildningens effektivi-
tet.

43. Eleverna bora pa alla stadier av
utbildningen, vare sig denna &ar fér-
lagd inom eller utom foretaget, sta
under uppsikt och kontroll av ut-
bildningsavdelningen eller av en for
utbildningen ansvarig person.

44. 1) Da det giller att avgdra till
vilken plats inom féretaget utbild-
ningen skall férliggas bora foéljande
faktorer beaktas

a) utbildningens art och varaktig-
het:

b) elevernas antal, alder, kunska-
per och erfarenhet;

c¢) fragan huruvida utbildning pa
arbetsplatsen ar tillricklig for veder-
borande yrke;

d) triangsel, buller eller andra dis-
traherande omstindigheter, siker-
hetsfaktorer samt risk fér skadegorel-
se pa utrustningen pA ordinarie ar-
betsplatser;

e) eventuella besparingar i fraga
om tid, lirarpersonal och utrustning;

f) kostnader for avskilda utrym-
men;

g) nodvindigheten av att i storsta
mdojliga utstrickning underlitta over-
gangen fran utbildning till arbete;

h) foretagets tekniska mojligheter.

2) Dar sa 4r mojligt bor pa utbild-
ningens tidigare stadier ett avskilt ut-
rymme upplatas eller &tminstone en
del av den ordinarie arbetsplatsen re-
serveras f6r undervisningen liksom
erforderlig utrustning tillhandahéllas.

45. 1) Foretagen bora sorja for
mottagandet av nykomlingar samt
vidtaga matt och steg for deras in-
passning i arbetskollektivet.

2) Sarskild omsorg bér i nidmnda
avseende dgnas unga arbetstagare
med hinsyn till deras behov av ut-
bildning.
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X. Apprenticeship

46. Systematic long-term training
for a recognised occupation taking
place substantially within an under-
taking or under an independent
craftsman should be governed by a
written contract of apprenticeship
and be subject to established stand-
ards.

47. In deciding whether a particu-
lar occupation should be recognised
as apprenticeable, account should be
taken of such matters as—

(a) the degree of skill and theoret-
ical technical knowledge required
for the occupation in question;

(b) the period of training neces-
sary for the acquisition of the re-
quired skill and knowledge;

{c) the suitability of apprenticeship
training for imparting the required
skill and knowledge;

(d) the current and anticipated
employment situation within the oc-
cupation in question.

48. (1) The contract of apprentice-
ship should be entered into either
wilh an individual employer, a group
of employers, or a body such as an
apprenticeship committee or service
specially entrusted with the control
of apprenticeship, as may be most
appropriate to the national circum-
stances.

(2) Where the apprentice is a mi-
nor, a parent, guardian or legal rep-
resentative should be included in the
contract as a party.

(3) The parlies responsible for pro-
viding the apprenticeship should ei-
ther themselves be properly qualified
to give the training or be in a position
to arrange for the training to be given
by a person or persons so qualified,
and the facilities available for training
the apprentice should be such as will
enable him to sccure complete irain-
ing for the occupation being taught.

(4) The competent authority should
remain in regular contact with the
undertaking or person providing the
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X. Lirlingskap

46. Systematisk, huvudsakligen
inom ett foretag eller hos en sjilv-
stindig hantverkare bedriven utbild-
ning av lingre varaktighet for ett er-
kant yrke bor regleras genom skrift-
ligt lirlingsavtal och vara underkas-
tad faststallda normer.

47. D& det géaller att avgbra, huru-
vida ett visst yrke skall erkdnnas sa-
som ldmpligt for larlingskap, boér
man taga hidnsyn bl. a. till

a) den grad av yrkesskicklighet och
teoretisk fackkunskap som kréaves for
utévandet av ifrdgavarande yrke;

b) den utbildningstid som erford-
ras for att forvirva nodig yrkesskick-
lighet och kunskap;

c) virdet av liarlingskapet siasom
utbildningsform, da det giller att in-
himta nodig skicklighet och kun-
skap;

d) nuvarande och férutsebart sys-
selsidttningslige inom vederbdrande
yrke.

48. 1) Larlingsavtal bor slutas an-
tingen med en enskild arbetsgivare,
en grupp av arbetsgivare eller ett or-
gan, t. ex. en lirlingsnidmnd cller an-
nat organ som har till siarskild upp-
gift att oOvervaka larlingsavtal, be-
roende pa vilketdera som forefaller
att bast motsvara férhillandena inom
vederbérande land.

2) Ar lirlingen minderarig bér den
ene av foridldrarna, formyndare eller
laglig foretridare ingd som part i av-
talet.

3) De for ldrlingsutbildning an-
svariga parterna béra antingen sjilva
dga vederboérlig kompetens att med-
dela utbildning eller vara i stand att
lata en eller flera med sddan kompe-
tens utrustade personer meddela ut-
bildningen; tillgingliga anordningar
for utbildning av lirlingen béra vara
agnade att bibringa honom en full-
stindig utbildning inom yrket i friga.

4) Vederbérande myndighet bor
upprétthalla regelbunden kontakt
med det foretag eller den person som
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training, and should ensure, by means
of regular inspection or supervision,
that the objectives of the apprentice-
ship are being achieved.

49. The contract should—

{a) contain an express or implied
obligation to train in a particular oc-
cupation in return for an obligation
of the same nature lo serve as an ap-
prentice during the period of appren-
ticeship ;

(b) incorporate such of the stand-
ards and regulations established for
the occupation in question as may be
nccessary or desirable in the intercsts
of the parties ;

(c) provide for such other mutual
rights and obligations as may be rel-
evant and not otherwise covered, in-
cluding especially the observance of
all safety regulations ;

(d) provide for the settlement of
disputes between the parties.

50. According to the circumstances
in the country concerned, an occupa-
tion may be recognised as apprentice-
able, and the standards referred to in
Paragraph 46 and any regulations
concerning apprenticeship may be
established by—

(a) statutory enactments ;

(b) decisions of bodies specially
entrusted with the control of appren-
ticeship ;

{c) collective agreements ; or

(d) a combination of these various
methods.

51. Particular account should be
taken of the following matters in the
standards and regulations governing
apprenticeship in respect of each re-
cognised apprenticeable occupation :

(a) the educational qualifications
and minimum age governing entry
into apprenticeship ;

(b) provision for special cases of
workers whose age exceeds the spec-
ified maximum age ;

{c) the duration of apprenticeship
including the period of probation,
having regard to the degree of skill
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meddelar utbildningen och hér genom
regelbunden inspektion eller tillsyn
forvissa sig om att det med lirling-
skapet avsedda andamélet uppnas.

49. Avtalet bér innehélla

a) ett uttryckligt eller underfér-
statt atagande att utbilda ldrlingen
for ett bestimt yrke dvensom ett lik-
nande atagande av denne att i gengild
arbeta sasom larling under larlings-
tiden;

b) sadana for ifrdgavarande yrke
faststillda normer och regler som mé
anses nédviandiga och 6nskvarda for
att tillgodose parternas intressen;

¢) sddana andra 6msesidiga rittig-
heter och skyldigheter som éro av be-
tydelse i sammanhanget och vilka
icke regleras i annan ordning, déir-
ibland sérskilt sddana som réra iakt-
tagande av samtliga sikerhetsfore-
skrifter;

d) bestimmelse om bildggande av
tvister mellan parterna.

50. Allt efter forhallandena i1 ve-
derbérande land ma ett yrke erkidn-
nas sasom larlingsyrke och de i mom.
46 angivna normerna avensom even-
tuella foreskrifter rérande larlingsvi-
sen faststiillas genom

a) lagstiftning;
b) beslut av organ med sérskild
uppgift att vervaka larlingsvisendet;

¢) kollektivavtal;
d) dessa olika metoder i férening.

51. I de normer och foreskrifter
som reglera larlingsvisende bor i fra-
ga om varje yrke, vilket erkidnnes sa-
som lampat for lirlingskap, sirskild
hinsyn tagas till féljande omstéindig-
heter

a) de allminna férkunskaper och
den minimidlder som fordras for till-
trade till ldrlingskap;

b) de sirskilda fall d& arbetarnas
alder overskrider den faststillda dvre
aldersgriansen;

c) larlingskapets varaktighet, pro-
votid inberiaknad, med beaktande av
erforderlig grad av yrkesskicklighet
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and theoretical technical knowledge
required ;

(d) measures for determining the
extent to which the normal duration
of the apprenticeship might be re-
duced in the light of any prior train-
ing or experience the apprentice may
have had or of his progress during the
apprenticeship ;

(e) the schedule of work processes,
the theory and related instructlion to
be given, and the time to be spent on
each unit ;

(f) the provision of day release, or
such other forms of release as may be
appropriate, for attendance at a
training institution ;

(g) the examinations to be held
during or on the expiry of the ap-
prenticeship ;

(h) the qualifications or -certif-
icates obtainable on completion of
apprenticeship ;

(i) any control of the number of
apprentices necessary to ensure ade-
quate training, avoid overcrowding in
the occupation, and meet the man-
power needs of the particular branch
of economic activity concerned ;

(j) the rate of remuneration pay-
able to the apprentice and the scale
of increases during the apprentice-
ship ;

(k) the conditions of remuneration
in case of absence through sickness ;

(1) accident insurance ;

(m) holidays with pay ;

(n) the nature and extent of the
supervision to be exercised over the
apprenticeship, particularly with a
view to ensuring that the rules gov-
erning the apprenticeship are ob-
served, that the training is in keeping
with established standards and that
there is reasonable uniformity in the
conditions of apprenticeship ;

(o) the registration of apprentices
and apprenticeship contracts with
appropriate bodies ;

(p) the form and content of the
apprenticeship contract.

52. Apprentices should

6 Bihang till riksdagens protokoll 1963. 1

receive
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och teoretiska fackkunskaper;

d) Atgéirder for att bestimma i vil-
ken omfattning den normala lirlings-
tiden ma férkortas med hinsyn till
larlingens tidigare utbildning eller
erfarenhet eller de framsteg han gjort
under ldrotiden;

e) schema betriffande den prak-
tiska och teoretiska undervisning
samt dirmed sammanhingande in-
struktion som skall meddelas dven-
som den tid som skall dgnas at varje
stadium av utbildningen;

f) beviljande av ledighet under da-
gen eller annan form av ledighet, som
gor det majligt for larlingen att be-
soka en utbildningsinstitution;

g) kunskapsprov som skola avliig-
gas under loppet av eller efter av-
slutad lirlingstid;

h) de kvalifikationer eller intyg
som kunna erhillas efter genom-
gingen lirlingstid;

i) den kontroll 6ver antalet lirling-
ar som ir nédviandig for att garante-
ra tilifredsstillande utbildning, und-
vika for stor tillstromning till yrket
samt tillgodose arbetskraftsbehovet
inom vederbérande niringsgren;

j) den ersitining som skall utga
till larlingen samt den taxa som skall
gilla betriffande hdjd ersdttning un-
der liarotiden;

k) villkor for ersdttning under
franvaro pa grund av sjukdom;

1) olycksfallsforsikring;

m) semester;

n) arten och omfattningen av den
tillsyn som skall utévas over larling-
skapet, sdrskilt fér att garantera att
reglerna for lirlingskapet iakttagas,
att utbildningen sker i §verensstaim-
melse med faststillda normer samt
att villkoren for larlingskap 4ro i rim-
lig man enhetliga;

0) registrering av larlingar och lir-
lingsavtal hos lampligt organ;

p) larlingsavtalet form och inne-
hall.

52. Larlingarna bora erhilla en
saml. Nr 29



78

comprehensive safety instruction so
as to develop safe working habits in
the use of tools and machinery and
learn to observe general safely meas-
ures, taking into account new hazards
as they arise.

53. (1) Entry into apprenticeship
should in every case be preceded by
comprehensive vocational guidance
and by a medical examination related
to the requirements of the occupation
for which training is to be given.

(2) Where the occupation in view
calls for special physical qualities or
mental aptitudes, these should be
specified and verified by special tests.

54. (1) It should be possible by
agreement among all parties con-
cerned to transfer an apprentice from
one undertaking to another when this
is considered necessary or desirable
for the completion of his training.

(2) Where several types of appren-
ticeship exist, it should be possible by
agreement among all parties con-
cerned for an apprentice to transfer
from one type to another when his
aptitudes show that this would be to
his advantage.

XI. Accelerated Training

55. (1) Permanent arrangements
for accelerated training should be or-
ganised—

(a) to assist in meeting urgent
needs for trained manpower and in
quickening the rate of industrialisa-
tion ;

(b) as a permanent means of adapt-
ing manpower to technical progress ;

(c) for those categories of the popu-
lation who need lo achieve occupa-
tional competence quickly in order to
obtain employment suitable lo their
age and capacity;

(d) to further the development of
occupational and social upgrading.

(2) These permanent arrangements
for accelerated training should be
planned in accordance with appropri-
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grundlig undervisning i sikerhetsfra-
gor, si att de tilligna sig sikra ar-
betsvanor vid anvindning av verktyg
och maskiner samt lira sig att iaktta-
ga allminna sikerhetsregler, med be-
aktande av nya riskmoment allt efter
som sidana uppkomma.

53. 1) Larlingsanstdllning bér stad-
sc foregis av en omfattande yrkesvig-
ledning samt av en lakarundersok-
ning som star i relation till kraven in-
om det yrke, vari utbildning ar av-
sedd att meddelas.

2) Kraver det tillamnade yrket sar-
skilda fysiska eller psykiska egenska-
per, bora dessa angivas och provas
medels sirskilda test.

54. 1) Efter 6verenskommelse mel-
lan alla berérda parter bor det vara
mojligt att overflytta en liarling fran
ett foretag till ctt annat, om detta be-
démes nodvindigt eller 6nskvart for
att komplettera utbildningen.

2) Dar flera olika typer av larlings-
utbildning finnas, bor en lirling efter
overenskommelse mellan alla beror-
da parter, kunna o6verflyttas frdn en
utbildningstyp till en annan, om hans
anlag utvisa, att en siédan férindring
skulle vara till férdel for honom.

XI. Snabbutbildning

55. 1) Permanenta anordningar for
snabbutbildning béra organiseras

a) for att fylla akuta behov av ut-
bildad arbetskraft och fér att pa-
skynda industrialisering;

b) for att stidse mojliggora arbets-
kraftens anpassning till tekniska
framsteg;

c) for att mojliggéra for de kate-
gorier av befolkningen som ha behov
av att snabbt uppna yrkeskompetens
att erhalla ett mot deras alder och
duglighet svarande arbete;

d) for att frimja befordran inom
yrket och i socialt hdnseende.

2) Dessa permanenta anordningar
f6r snabbutbildning bora planeras i
enlighet med limpliga pedagogiska
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ate pedagogical methods, be imple-
mented by instructors specially
trained for the purpose and be based
on concrete techniques directly
related to industrial work.

56. The acccleration of training
should be achieved by—

(a) applying strict seleclion pro-
cedures in order to ensure as far as
possible that all trainees admitted
have the ability to acquire the neccs-
sary knowledge and proficiency in the
limited time set for the course, pref-
erence being given to candidates who
also possess occupational experience
of value to the new occupations ;

(b) using a detailed syllabus sett-
ing out the graduated exercises and
related theory which will provide
trainees with the skills and know-
ledge immediately essential for ob-
taining employment and based on ex-
haustive analyses of the occupation
and of the work involved in it;

(c) concentrating on practical
training and teaching the indispens-
able theoretical technical knowledge
in the course of practical training ;

(d) limiting the number of lrainees
in each class to such an extent that,
having regard to the time available,
each one may reccive constant and
close supervision throughout all
stages of his instruction ;

(e) applying such of the other
methods and means of training re-
ferred to in Paragraphs 25 to 37 as
may be found particularly appropri-
ate.

57. (1) After finishing an accecler-
ated training course the trainee should
as soon as possible be placed in em-
ployment where, after induction, his
training should be completed if nec-
essary by on-the-job training.

(2) Persons who have completed
accelerated training and who are
thereafter taking part in the produc-
tion process should have the opportu-
nity to participate in courses which
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metoder, vidtagas av for andamaélet
sarskilt utbildade instruktorer samt
grundas p& konkreta, med industriellt
arbete direkt besliktade metoder.

56.
genom

a) tillaimpning av ett strangt ur-
valsférfarande, som sa langt mojligt
garanterar, att alla antagna elever
aga foérutsittningar att forviarva no-
diga kunskaper och fardigheter inom
den begrinsade tid som star till for-
fogande foér kursen; foretrade bor gi-
vas &t aspiranter med yrkeserfarcn-
heter, som kunna vara av virde i de-
ras nya yrke;

b) anlitande av en utforlig kurs-
plan med uppgift om Ovningar for
olika undervisningsstadier och dér-
med sammanhingande teoretisk un-
dervisning, vilka dro avsedda att bi-
bringa eleverna kunskaper och fir-
digheter, som #ro oundgingligen er-
forderliga foér erhallande av anstill-
ning och som éro grundade pi en in-
gidende analys av yrket och dirmed
forenade arbetsuppgifter;

¢) koncentration pa praktisk ut-
bildning och meddelande av ound-
gangliga teoretiska kunskaper under
den praktiska utbildningen;

d) sidan begransning av elevanta-
let i varje klass att varje elev, med
hansyn till den tid som star till for-
fogande, skall kunna bli féremal for
oavlatlig och noggrann handledning
p& alla stadier av undervisningen;

e) tilldimpning i 6vrigt av de i punk-
terna 25—37 angivha metoder och
hjialpmedel som ma anses sirskilt
lampliga.

Snabbutbildning bér uppnas

57. 1) Deltagare i en kurs fér snabb-
utbildning béra sa snart som majligt
efter kursens avslutande placeras i ett
arbete, dar deras utbildning efter for-
beredelse, kan kompletteras med
eventuellt erforderlig utbildning pa
arbetsplatsen.

2) Personer som genomgatt snabb-
utbildning och som darefter blivit in-
lemmade i produktionsprocessen bora
fa tillfalle att deltaga i kurser avsed-
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should be organised for the purpose
of increasing their versatility and
skills.

XII. Training of Supervisors up to the
Level of Foremen

58. (1) Supervisors should receive
special training to ensure that they
are fully equipped for their duties.

(2) Such training should include
as necessary—

(a) further general education ;

(b) further technical training and
experience ;

(c) instruction in—

(i) leadership and human rela-
tions, including industrial relations
and procedures for the avoidance
and settlement of disputes ;

(ii) administrative procedures ;

(iii) teaching method ;

(iv) occupational safety and hy-
giene ;

(v) co-ordination at the different
levels of the undertaking ;

(vi) adaptation to duties of re-
sponsibility ;

(vii) methods of work ;

(viii) labour legislation ;

(ix) specialised spheres of activ-
ity such as planning, work study
and cosling.

(3) Supervisors should be suffi-
ciently informed about vocational
counselling to recognise its role and
importance and the necessity for it to
be given by specialists in this field.

59. (1) In principle initial super-
visor training should be given before
the assumption of supervisory duties ;
if this is not practicable, it should be
given immediately after the assump-
tion of such duties.

(2) Further training should be giv-
en to supervisors on a continuing
basis ; it should include the provision
of information about developments
generally within the undertaking and
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da att 0ka deras mangsidighet och yr-
kesskicklighet.

XII. Utbildning av arbetsledare upp
till formansniva

58. 1) Férman boéra erhalla sarskild
utbildning, sa att de bli i stand att i
varje hanseende fullgora sina uppgif-
ter.

2) Sadan utbildning bér i den man
si dr erforderligt omfatta

a) kompletterande allmanbildning;

b) kompletterande facklig utbild-
ning och erfarenhet;

¢) undervisning i

i) arbetsledning och sociala kon-
takter, diri inbegripet forhallandet
mellan arbetsgivare och arbetsta-
gare samt atgarder for att undvika
eller biligga tvister;

ii) administrativa férfaranden;

iii) undervisningsmetoder;

iv) arbetarskydd och yrkeshy-
gien;

v) samordning pa olika nivaer
inom foretaget;

vi) anpassning till uppgifter som
iaro forenade med ansvar;

vii) arbetsmetoder;

viii) arbetslagstiftning;

ix) speciella omraden sdsom pla-
nering, arbetsstudier och kostnads-
beridkningar.

3) Formin bora tillrackligt inglen-
de informeras om yrkesvagledning
for att de skola inse dess roll och be-
tydelse samt nddvandigheten av att
sddan vigledning meddelas av specia-
lister i @mnet.

59. 1) Formién béra i princip redan
innan de borjat utéva verksamhet sé-
som férmin erhélla en forsta utbild-
ning fér sina uppgifter. Om detta
icke later sig gora, bor utbildning
meddelas omedelbart efter det de bor-
jat utdva saddan verksambhet.

2) Formin bora fortlopande erhdl-
la vidareutbildning; denna bor sir-
skilt innefatta upplysningar roérande
utvecklingen savil inom féretaget i
allménhet som inom deras eget fack-
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in the supervisor’s own technical field
and should provide the basis for pro-
motion in appropriate cases.

XIII. Teaching Staff in Training
Institutions and Undertakings

60. The selection of teaching staff
should be carried out with due regard
to- -

(a) general education, technical
qualifications and experience, charac-
ter and personality, and aptitude for
teaching ;

(b) the persons they will be called
upon lo teach ;

{c) the nature of the teaching ;

(d) any applicable national stand-
ards.

61. Teaching staff responsible for
general education subjects should be
recruited from among persons with
the qualifications normally required
of teachers of these subjects in gen-
eral educational institutions.

62. Teaching staff responsible for
theoretical technical courses should
be recruited, according to the type of
training involved-—

(a) from among persons who have
been trained for and have had several
years’ practical experience in the oc-
cupalion they are to teach, in addi-
tion to having a sound theoretical
knowledge of it and a good back-
ground of general education, as well
as teaching ability ; or

(b) from persons with appropriate
practical experience as well as a de-
gree or diploma awarded after ap-
propriate iraining in a university,
technical institution or teachers’
training college or by a body approved
by the public authorities.

63. (1) Teaching staff responsible
for practical courses should be re-
cruited from among persons with the
qualifications specified in clause (a)
of Paragraph 62.

(2) When it is not possible to re-
cruit, for practical courses, teaching
staff with all the desirable qualifica-
tions, greater importance should be
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omréade och boér i lampliga fall ge dem
mdjlighet till befordran.

XTIII. Lirarpersonal i utbildnings-
institutioner och foretag

60. Vid urvalet av lirare bora f6l-
jande omstindigheter vederbérligen
beaktas

a) allminbildning, facklig kompe-
tens och erfarenhet, karaktar och per-
sonlighet samt pedagogiska anlag;

b) de personer som skola bli fore-
mal for undervisningen;

¢) undervisningens natur;

d) tillampliga nationella normer.

61. For undervisning i allméanbil-
dande amnen ansvariga ldrare béra
rekryteras bland personer med sida-
na kvalifikationer som normalt ford-
ras av lirare i dylika dmnen i de all-
minna undervisningsinstitutionerna.

62. For teoretiska tekniska kurser
ansvariga ldrare bora, allt efter ut-
bildningens art, rekryteras antingen

a) bland personer, som utbildats
for och som haft flera ars praktisk er-
farenhet av det yrke, i vilket de sko-
la undervisa, och som dessutom be-
sitta goda teoretiska kunskaper dari,
god allménbildning samt férmaga
att undervisa; eller

b) bland personer, som besitta er-
forderlig praktisk erfarenhet dvensom
grad eller diplom, utfirdat efter ve-
derbdrlig utbildning vid universitet,
teknisk institution, utbildningsanstalt
for larare eller av organ som godkants
av myndigheterna.

63. 1) For praktiska kurser ansva-
riga larare béra rekryteras bland per-
soner med i mom. 62 a) angivna kva-
lifikationer.

2) Om det ej ar mdojligt att till
praktiska kurser rekrytera larare,
som besitta alla 6nskvidrda kvalifika-
tioner, bor storre avseende fiastas vid
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attached to technical competence, oc-
cupational experience and teaching
ability than to a high level of general
education.

64. Teaching staff responsible for
courses in supervisory functions
should be recruited from among per-
sons who have been trained as super-
visors and have had several years’ ex-
perience in that capacity in addition
to having a good background of tech-
nical training and general education.

65. Use should be made as far as
possible of the experience of persons
from industry, commerce or the pro-
fessions by employing them as part-
time tcachers of special subjects in
training institutions.

66. In principle initial teacher train-
ing should be given before the as-
sumption of teaching duties; if this
is not practicable it should be given
immediately after the assumption of
such duties.

67. (1) Teaching staff employed
either full-time or part-time in train-
ing inslitutions or in undertakings
should receive special training, in-
cluding teaching practice, for the pur-
pose of developing their teaching abil-
ity and, where necessary, their tech-
nical qualifications and general edu-
cation.

(2) The provision of such teaching
practice for the teaching staff of
training institutions should be facil-
itated by combining teacher training
institutions as far as possible with
ordinary training institutions.

(3) Teaching staff in training in-
stitutions and undertakings should
receive special training on the sub-
working conditions and the safe use
of tools and appliances used in the
occupations in which they instruct.

(4) Further training should be
made available to teaching personnel
on a continuing basis ; it should in-
clude provision for them to keep a-
breast with teaching and technical de-
velopments and to qualify for promo-
tion.
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fackkunskap, yrkeserfarenhet och
undervisningsférméiga 4n vid hog all-
ménbildning.

64. For arbelsledarkurser ansvari-
ga larare bora rekryteras bland per-
soner, som utbildats till och haft fler-
arig erfarenhet sisom arbetsledare
och som dessutom besitta god tek-
nisk utbildning och allménbildning.

65. Man bor sa langt mgjligt ut-
nyttja personer med erfarenhet fran
industri, handel och fria yrken genom
att i utbildningsinstitutionerna anstil-
la dem sasom lirare pa deltid i spe-
ciella amnen.

66. Lirare bora i princip redan in-
nan de bérjat utéva verksamhet som
larare erhalla en forsta utbildning for
sina uppgifter. Om detta ej later sig
gdra bor utbildning meddelas omedel-
bart efter det de borjat utéva sddan
verksamhet.

67. 1) I utbildningsinstitutioner el-
ler i foretag hel- eller deltidsanstéillda
larare bora genomgi sirskild utbild-
ning, innefattande bl. a. 6vning i un-
dervisnings bedrivande, i syfte att
utveckla deras pedagogiska anlag och
om s erfordras dven deras yrkeskva-
lifikationer och allménbildning.

2) Meddelande av sadan utbildning
i undervisnings bedrivande for utbild-
ningsinstitutionernas  ldrarpersonal
bor underlidttas genom att institutio-
ner for utbildning av lidrare si langt
mojligt kombineras med vanliga ut-
bildningsinstitutioner.

3) Larare i utbildningsinstitutioner
och foretag bora genomgd sirskild
utbildning i sikerhetsfragor, varvid
speciell vikt bor laggas pA sidkerheten
i arbetet och anvidndning av verktyg
och redskap, som nyttjas inom de yr-
ken, i vilka de skola undervisa.

4) Lararkaren bor beredas tillfdlle
till en fortlépande vidareutbildning,
som ger den mdojlighet att halla sig
underrattad om pedagogisk och tek-
nisk utveckling och samtidigt skapar
férutsattningar fér befordran.
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() The following should also be
taken into consideration as a means
of further training :

_(a) the organisation of periodical
visits to undertakings or training in-
stitutions and of special courses such
as in-scervice, weekend or holiday
courses for individual teachers or
groups of teachers ;

(b) the grant, in spccial cases, of
travelling or research scholarships or
special leave with or without pay.

68. Teachers of general educalion
and theoretical technical subjects
should, as part of their training, ac-
quire knowledge of the branch of ac-
tivity which their trainees are intend-
ed to enter or have already entered.

69. Full-time teachers responsible
for practical courses in training insti-
tutions should be enabled to carry out
practical work in undertakings from
time to time.

70. The training of staff responsible
for courses in supervisory functions
should include further instruction in
the subjects listed in Paragraph 58
as may be required, and instruction
in methods and techniques of super-
visory training.

71. (1) In order to attract and re-
tain an efficient teaching staff in
training institutions, the conditions
of employment of such staff should
compare favourably with those en-
joyed by persons with similar know-
ledge and experience employed else-
where on other than teaching duties,
due account being taken of the extra
qualifications required for teaching.

(2) A similar policy should be
applied to teaching staff within un-
dertakings.

72. Where national standards of
qualification for teaching staff in
training institutions have been estab-
lished, undertakings giving training
should be encouraged to apply such
standards when appropriate to their
own teaching staff.

73. Persons concerned with the di-
rect supervision or technical admin-
istration of training institutions
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5) Sasom medel for vidareutbild-
ning bér man dven 6verviga foljande
atgarder, namligen

a) att anordna periodiska besdk vid
féretag eller utbildningsinstitutioner
samt specialkurser, sisom kurser pa
arbetsplatsen, veckosluts- eller ferie-
kurser for individuelia larare eller
grupper av larare;

b) att i sdrskilda fall bevilja rese-
eller forskningsstipendier #vensom
sarskild ledighet med eller utan 16n.

68. Lararc i allménbildande och
teoretiska tekniska dmnen boéra sa-
som ett led i sin utbildning férvirva
kdnnedom om den verksamhetsgren,
at vilken deras elever dgna sig eller
vilken de redan tillhora.

69. Heltidsanstallda larare som ha
till uppgift att i utbildningsinstitu-
tioner leda praktisk undervisning bo-
ra fran tid till annan beredas tillfille
till praktiskt arbete i foretag.

70. Utbildning av personal, som har
till uppgift att leda kurser for arbets-
ledare, bor i den utstriackning detta ar
erforderligt omfatta kompletterande
undervisning belriffande i mom. 58
angivna &mnen dvensom undervisning
rorande arbetsledarutbildningens me-
toder och teknik.

71. 1) For att tillgodose behovet av
kompetent ldrarpersonal i uthild-
ningsinstitutionerna béra de arbets-
villkor som erbjudas denna personal
vara minst lika férmanliga som for
personer med liknande kunskaper
och erfarenhet i andra yrken, varvid
hiinsyn bor tagas till de foér utévandet
av lararyrket erforderliga sarskilda
kvalifikationerna.

2) Samma princip bor tillimpas
pa ldrarpersonal som dr knuten till
foretagen.

72. Direst nationella kvalifikations-
normer gilla f6r lararpersonal i ut-
bildningsinstitutioner, béra foretag
som meddela utbildning, stimuleras
att, da sa befinnes lampligt, tillimpa
sadana normer pi sin egen ldrarper-
sonal.

73. Det dr onskvirt att de personer
som ha att utova den omedelbara till-
synen over utbildningsinstitutioner
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should, if possible, have had both pro-
duction and teaching experience.

74. The teaching staff of training
institutions should be regularly in-
spected or supervised by the compe-
tent authorities with a view to assist-
ing them in their work and improving
the instruction given.

X1V. Countries in Process of
Industrialisation

75. (1) Industrialising countries
should aim at developing their train-
ing systems progressively in accord-
ance with the provisions of this Re-
commendation.

(2) They should pay primary at-
tention to establishing an inventory
of their current and future manpower
needs and resources.

(3) A plan should be drawn up for
the establishment and development of
training facilities to meet these needs,
giving due priority as circumstances
require to-—

(a) the creation of a body of com-
petent teaching staff ;

(b) the provision and equipment of
the necessary training premises ;

{c) the development of the most
appropriate training schemes, includ-
ing literacy courses for illiterate
trainees.

(4) The plan should be put into
operation in accordance with the pri-
orities established.

76. (1) Industrialising countries
should take special measures to meet
the training needs of—

(a) persons in rural areas in which
it is intended to establish industrial
activities ;

(b) persons who have left rural
areas and seek industrial employment
in urban areas.

(2) Such measures should include
the establishment, particularly in ru-
ral areas, of special training institu-
tions, such as simple training work-
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och dessas forvaltning sjilva dga er-
farenhet fran savil produktion som
undervisning.

74. Vederbérande myndigheter bora
regelbundet inspektera och utéva till-
syn oOver ldrarpersonalen i utbild-
ningsinstitutionerna i syfte att vara
personalen till hjélp i dess arbete
samt forbittra undervisningen.

XIV. Linder som befinna sig
i industriell utveckling

75. 1) Lander som befinna sig i in-
dustriell utveckling bora striava efter
att successivt bringa sitt utbildnings-
system i samklang med denna rekom-
mendation.

2) De béra i forsta hand inrikta sig
pé att gora en inventering av sitt nu-
varande och framtida arbetskrafts-
behov.

3) En plan bér uppgoras for ska-
pande och utbyggnad av utbildnings-
anordningar dgnade att tillgodose des-
sa behov, varvid allt efter omstindig-
heterna, nigon av féljande atgirder
bér givas prioritet

a) skapandet av en kompetent li-
rarkar;

b) tillhandah&llande och utrustning
av erforderliga utbildningslokaler;

c) utarbetande av ett limpligt ut-
bildningsprogram med lis- och skriv-
kurser for illitterata elever.

4) Planen bor bringas i verkstallig-
het i enlighet med faststilld priori-
tetsordning.

76. 1) Lander som befinna sig i in-
dustriell utveckling béra vidtaga sir-
skilda dtgirder for att tillgodose ut-
bildningshchoven hos

a) personer i sddana distrikt pa
landsbygden, dit industrier skola for-
laggas;

b) personer som flyttat fran lands-
bygden och séka anstillning i indu-
strier i stiderna.

2) Dessa 4tgarder bora, sirskilt pa
landsbygden, innefatta inrittandet av
sdrskilda utbildningsinstitutioner, ex-
empelvis enkla triningsverkstider for
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shops covering a few basic trades, and
the adaptation of training methods
to suit the level of education and
degree of advancement of the rural
groups in the localities concerned.

(3) The training in rural areas
should take account of the possibility
of developing new economic activities
which utilise the natural resources
of the area and are in keeping with
the cultural traditions of the local
population.

77. Industrialising countries should
examine the desirability of —

(a) establishing joint training fa-
cilities with adjacent countries;

(b) obtaining international assist-
ance in the implementation of their
training plans.

XV. International Co-operation

78. (1) Countries should co-operate
in the field of training to the greatest
extent possible and, where desired,
with the help of international or-
ganisatjons.

(2) Such co-operation should ex-
tend to such measures as—

(a) the organisation of seminars
and working parties on training mat-
ters of mutual interest;

(b) making available training fa-
cilities to enable selected personnel
from other countries, either on an
exchange basis or otherwise, to ac-
quire skill, knowledge and experience
not available in their own country;

(c) the organisation of visits abroad
for persons concerned with training
to enable them to become familiar
with training practices in other coun-
tries;

(d) the loan of experienced per-
sonnel from one country to another
to help organised training;

(e) the exchange of qualified per-
sonnel;
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ett begrinsat antal grundyrken, dven-
som anpassandet av utbildningsmeto-
derna till bildningsnivin och utveck-
lingsgraden hos vederbérande grup-
per i berérda orter.

3) I samband med utbildning pa
landsbygden bér hinsyn tagas till
mojligheten av att utveckla ny eko-
nomisk verksamhet, som skulle kun-
na utnyttja omradets naturliga resur-
ser och stid i samklang med den lo-
kala befolkningens kulturella tradi-
tioner.

77. Lander som befinna sig i in-
dustriell utveckling béra underséka
onskvirdheten av

a) att skapa gemensamma utbild-
ningsmojligheter tillsammans med
grannlander;

b) att s6ka internationellt bistand
for genomforandet av sina uthild-
ningsplaner.

XYV. Internationellt samarbete

78. 1) Linderna béra si nidra som
mojligt samverka pa utbildningsom-
ridet, eventuellt med bistind fran in-
ternationella organisationer.

2) Denna samverkan bor omfatta
bl. a.

a) anordnandet av seminarier och
arbetsgrupper rérande utbildnings-
frdgor av gemensamt intresse;

b) tillhandahéallandet av utbild-
ningsmojligheter at utvald personal
frdn andra liander, antingen pa utby-
tesbasis eller efter andra grunder, for
att bereda sadan personal tillfille att
férvarva kunskaper och erfarenheter,
som icke sta till buds i hemlandet;

¢) anordnandet av utlandsbesék
for att bereda personer, som syssla
med utbildningsfragor, tillfille att
gora sig foértrogna med utbildnings-
metoder i andra linder;

d) utldning av erfaren personal
frin ett land till ett annat fér att bi-
trida vid utbildningens organisation;

e) uthyte av kvalificerad personal;
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(f) the preparation and supply of
textbooks and other materials for
training;

(g) the systematic exchange of in-
formation on training questions;

(h) helping the industrialising
countries to create and develop their
national training systems and to ac-
quire their own qualified teachers
and instructors.

79. Consideration should be given
to—

(a) the desirability and possibility
of progressively assimilating training
levels for the same occupation within
a group of countries with a view to
facilitating access to training abroad
as well as occupational mobility;

(b) the possibility of reciprocal re-
cognition of examination certificates
in territories where training levels
for the same occupation are compar-
able;

(c) the preparation and exchange
of occupational information such as
job descriptions which may be par-
ticularly useful in the training of
migrants.

XVI. Effect on Earlier Recom-
mendations

80. This Recommendation super-
sedes the Vocational Training Recom-
mendation, 1939, the Apprenticeship
Recommendation, 1939, and the Vo-
cational Training (Adults) Recom-
mendation, 1950.
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f) utarbetandet och tillhandahéil-
landet av ldrobdcker och annat utbild-
ningsmaterial;

g) systematiskt utbyte av informa-
tioner rérande utbildningsfragor;

h) bistind &t lander, som befinna
sig i industriell utveckling, att skapa
och utveckla nationella utbildnings-
system och att bygga upp en egen kva-
lificerad lidrar- och instruktorskar.

79. Man bér éverviga

a) andamalsenligheten och mojlig-
heten av att successivt standardisera
utbildningsprogrammen fér samma
yrke inom en grupp av ldnder i syfte
att underlitta tilltrade till utbildning
utomlands och arbetskraftens rorlig-
het;

b) mojligheten av 6msesidigt god-
tagande av examensbetyg inom lin-
der med jamforlig utbildningsnivd
inom samma yrke;

¢) utarbetande och utbyte av infor-
mationsmaterial i yrkesfrigor, exem-
pelvis arbetsbeskrivningar, vilka kun-
na komma till siarskild nytta vid ut-
bildning av migranter.

XVI. Inverkan pa tidigare rekommen-
dationer

80. Denna rekommendation ersit-
ter rekommendationen angiende yr-
kesutbildning, 1939, rekommendatio-
nen angiende larlingsvdsende, 1939,
och rekommendationen angiende yr-
kesutbildning (f6r vuxna), 1950.



