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Recommendation (No. 120) concerning
Hygiene in Commerce and Offices

The General Conference of the In-
ternational Labour Organisation,

Having been convened at Geneva
by the Governing Body of the Inter-
national Labour Office, and having
met in its Forty-eighth Session on 17
June 1964, and

Having decided upon the adoption
of certain proposals with regard to
hygiene in commerce and offices.
which is the fourth item on the
agenda of the session, and

Having determined that these pro-
posals shall take the form of a Re-
commendation,

adopts this eighth day of July of
the year one thousand nine hundred
and sixty-four the following Recom-
mmendation, which may be cited as
the Hygiene (Commerce and Offices)
Recommendation, 1964:

I. Scope

1. This Recommendation applies
to all the following establishments,
institutions and administrative ser-
vices, whether public or private:

(a) trading establishments;

(b) establishments, institutions
and administrative services in which
the workers are mainly engaged in
office work, including offices of per-
sons engaged in the liberal profes-
sions;

(¢) in so far as they are not in-
cluded in establishments referred to
in Paragraph 2 and are not subject
to national laws or regulations or

Bilaga 2

(Oversittning)

Rekommendation (nr 120) angiende
hygien inom handels- och
kontorsverksamhet

Internationella arbetsorganisatio-
nens allminna konferens,

vilken av styrelsen fér Internatio-
nefla arbetsbyran sammankallats till
Genéve och dir samlats den 17 juni
1964 till sitt fyrtiodttonde samman-
irade,

och beslutat antaga vissa férslag
angiende hygien inom handels- och
kontorsverksamhet, vilken fraga ut-
gor den fjirde punkten pad samman-
tridets dagordning,

samt beslutat, att dessa férslag
skola taga form av en rekomimenda-
fion,

antager denna den &attonde dagen i
juli méanad &r nittonhundrasextio-
fyra féljande rekommendation, som
mé benimnas rekommendation an-
gdende hygien (handels- och kon-
torsverksamhet) 1964.

I. Tillimpningsomrade

1. Denna rekommendation iger
tillimpning pa alla nedan angivna
foretag, institutioner och forvalt-
ningar, savil allminna som enskilda,
nimligen:

a) handelsforetag;

L) foretag, institutioner och for-
vallningar, inom vilka arbetstagarna
huvudsakligen sysselsittas med kon-
torsarbete, déri inbegripna kontor
for personer verksamma inom de
fria yrkena;

¢) avdelningar tillhérande andra
foretag, institutioner eller forvalt-
ningar, inom vilka avdelningar ar-
betstagarna huvudsakligen sysselsiit-
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other arrangements concerning hy-
giene in industry, inines, transport
or agriculture, any departments of
other establishments, institutions or
administrative services in which de-
partments the workers are mainly
engaged in commerce or office work.

2. This Recommendation also ap-
plies to the following establishments,
institutions and administrative ser-
vices:

(a) establishments, institutions
and administrative services provid-
ing personal services;

(b) postal and telecommunica-
tions serviees;
(¢) newspaper and publishing

underiakings;

(d) hotels and boarding houses;

(e) restaurants, ctubs, cafés. and
other catering establishments;

(f) theatres and places of public
entertainment and other recreational
services.

3. (1) Where necessary, appro-
priate arrangements should be made
to define, after consultation with the
representative organisations of em-
ployers and workers concerned, the
line which separates establishments,
institutions or administrative ser-
vices to which this Recommendation
applies from other establishments.

(2) In any case in which it is
doubtful whether an establishment,
institution or administrative service
is one to which this Recommenda-
tion applies, the question should be
seltled either by the competent au-
thority after consultalion withthere-
preseniative organisations of em-
ployers and workers concerned, or
in any other manner which is con-
sistent with national law and prac-
lice.

-

1i. Methods of Application

1. Having regard to the diversily
of nalional circumstances and prac-

tas med kommersiellt arbete eller
kontorsarbete, i den man de icke éiro
inbegripna bland de i mom. 2 ndmn-
da foretagen, eller iiro underkastade
den nationella lagstiftningen eller
andra foéreskrifter avseende hygien
i industri, gruvor, transportverksam-
het eller jordbruk.

2. Denna rekommendation ager
tillampning jamval pa féljande fo6-
retag, institutioner och férvaltning-
ar:

a) foretag, institutioner och [or-
valtningar som tillhandahéalla per-
sonliga tjansler;

b) postverket och foretag for te-
leforbindelser;

¢) tidnings- och forlagsverksani-
het;

d) hotell och pensionat;

e) restauranger, klubbar, kaféer
och andra serveringsforetag;

f) teatrar och andra néjesforetayg
sami anldggningar for rekreation.

3. 1) Dar sa ar erforderligt, bora
lampliga atgirder vidtagas for att
efter horande av de representaliva
organisationerna for beroérda arbets-
givare och arbetstagare, angiva
grianslinjen mellan de férelag, insti-
tutioner och forvaltningar, som om-
fattas av denna rekommendation,
och andra foretag.

2) I fall, da tvekan kan rada
huruvida denna rekommendation
dger tillimpning pa visst foretag, viss
institution eller férvalining, bor fra-
gan avgoras antingen av vederboran-
de myndighet efter horande av de re-
presentativa organisationerna for be-
rorda arbetsgivare och arbetstagare
cller pa annat med nationell lagstift-
ning och praxis férenligt sitt.

II. Tillampningsmetoder

4. Mecd beaktande av olikheter i
nationella férhallanden och praxis,
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tices, effect may be given to the pro-
visions of this Recommendation—

(a) by national laws or regula-
tions;

(b) by collective agreement or as
otherwise agreed by the employers
and workers concerned;

(¢) by arbitration awards; or

(d) in any other manner approv-
ed by the competent authority after
consultation with the representative
organisations of employers and
workers concerned.

III. Maintenance and Cleanliness

5. All places in which work is
carried on, or through which workers
may have to pass, or which contain
sanitary or other facilities provided
for the common use of workers, and
the equipment of such places, should
be properly maintained.

6. (1) All such places and equip-
ment should be kept clean.
(2) In particular the following
should be regularly cleaned:
(a) floors, stairs and passages;
(b) windows used for lighting,
and sources of artificial lighting;

(¢) walls, ceilings and equip-
ment.
7. Cleaning should be carried
out-—

(a) by means raising the mini-
mum amount of dust;

(b) ontside working hours, ex-
cept in particular circumstances or
where cleaning during working hours
can be effected without disadvan-
tage for the workers.

8. Cloakrooms, lavatories, wash-
stands and, if necessary, other faci-
lities for the common use of workers
should be regularly cleaned and pe-
riodically disinfected.

9. All refuse and waste likely fo
give off obnoxious, toxic or harmful
substances, or he a source of infec-

mi anvisningarna i denna rekom-
mendation genomféras
a) genom nationell lagstiftning;

b) genom Kkollektivavtal eller
andra mellan berérda arbetsgivare
och arbetstagare triffade avtal;

¢) genom skiljedom; eller

d) pa annat av vederbérande
myndighet efter samrad med de re-
presentativa organisationerna fér be-
rorda arbetsgivare och arbetstagare
godkiant satt.

III. Underhall och renlighet

9. Utrymme, dir arbete utfores
eller som arbetstagare ha att passe-
ra, eller till vilket sanitira eller and-
ra for arbetstagarnas gemensamma
bruk avsedda anordningar iro fér-
lagda, dvensom inredningen i sadant
utrymme, béra vederbérligen under-
hallas.

6. 1) Utrymme och inredning
som ovan sagts béra hallas rena.

2) Regelbunden rengéring bor
utforas sarskilt i friga om

a) golv, trappor och korridorer;

b) fonster, avsedda att férse lo-
kalen med ljus, och anordningar for
artificiell belysning;

¢) viggar, tak och inredning.

7. Rengdring bér utféras

a) pa sitt som frigér minsta moj-
liga miingd damm;

b) utanfor arbetstid, utom i un-
dantagsfall eller i fall dir rengéring
kan ske under arbetstid utan oligen-
het for arbetstagarna.

8. Kliddrum, toaletter, tvittstill
och, om s& ar nédvindigt, andra an-
ordningar fér de anstilldas gemen-
samma.bruk bdra rengéras regelbun-
det och desinficeras med vissa mel-
lanrum.

9. Sopor och avfall, som kunna
avgiva besvarande, giftiga eller skad-
liga dmnen eller utgéra en infek-
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tion, should be made harmless, re-
moved or isolated at the earliest pos-
sible moment; disposal should be in
accordance with standards approved
by the competent authority.

10. Removal and disposal arrange-
ments for other refuse and waste
should be made and sufficient recep-
tacles for such refuse and waste
should be provided in suitable places.

IV. Ventilation

11. In all places in which work is
carried on, or which contain sani-
tary or other facilities for the com-
mon use of workers, there should be
sufficient and suitable ventilation,
natural or artificial or both, supply-
ing fresh or purified air.

12. In particular -

(a) apparatus ensuring natural
or artificial ventilation should be so
designed as to introduce a sufficient
quantity of fresh or purified air per
person and per hour into an area,
taking into account the nature and
conditions of the work;

(b) arrangements should be
made to remove or make harmless,
as far as possible, fumes, dust and
any other obnoxious or harmful im-
purilies which may be generated in
the course of work;

(c) the normal speed of move-
ment of air at fixed work stations
should not be harmful to the health
or comfort of the persons working
there;

(d) as far as possible and in so
far as conditions require, appropri-
ate measures should be taken to en-
sure that in enclosed premises a suit-
able hygrometric level in the air is
maintained.

13. Where a workplace is wholly
or substantially air conditioned, suit-

tionskilla, béra snarast mojligt o-
skadliggdras, bortforas eller férvaras
isolerade pa satt, som star i overens-
stimmelse med normer godkinda av
vederbérande myndighet.

10. Atgirder bora vidtagas for
bortférande och foérintande av andra
sopor och avfall. Kirl for uppsam-
ling av sopor och avfall bora i till-
rickligt antal placeras ut pa lamp-
liga platser.

1V. Ventilation

11. 1 lokal, dar arbete utfores el-
ler till vilken sanitira eller andra an-
ordningar for arbetstagarnas gemen-
samma bruk #ro férlagda, bor fin-
nas tillricklig och tjanlig luftvaxling
bestaende av ventilation med sjélv-
drag eller mekanisk ventilation eller
badadera, varigenom frisk eller re-
nad luft tillféres.

12. Harvid bor sarskilt beaktas
att

a) anordningarna for naturlig el-
ler mekanisk ventilation bora vara
sa utférda att en med hansyn till ar-
betets art och de férhallanden, un-
der vilka det utfores, tillrdcklig
mangd frisk eller renad luft -— be-
riknad per person och per timme —
tillfores lokalen;

b) Aatgirder bora vidtagas for att
sa langt mojligt avligsna eller oskad-
liggora angor, damm och andra be-
sviarande eller skadliga féroreningar,
vilka kunna alstras under arbetet;

¢) den normala lufthastigheten
(vid luftvaxling) vid fasta arbets-
platser icke bér inverka skadligt pa
vare sig hilsa eller trivsel hos de
personer, som arbeta dér;

d) i den man sa idr mojligt och
omstindigheterna si pafordra énda-
malsenliga Aatgirder bora vidtagas
for att garantera att lamplig fuktig-
hetsgrad uppritthalles i slutna lo-
kaler.

13. Dir en arbetsplats iir helt el-
ler till stérsta delen luftkonditione-
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able means of emergency ventilation,
natural or artificial, should be pro-
vided.

V. Lighting

14. In all places in which work is
carried on, or through which work-
ers may have to pass or which con-
tain sanitary or other facilities pro-
vided for the common use of work-
ers, there should be, as long as the
places are likely to be used, suffi-
cient and suitable lighting, natural or
artificial, or both.

15. In particular, all practicable
measures should be taken-
fa) to ensure visual comfort;

(i) by openings for natural
lighting which are appropriately dis-
tributed and of sufficient size;

(ii) by a careful choice and
appropriate distribution of artificial
lighting;

(iii) by a careful choice of
colours for the premises and their
equipment;

(b) to prevent discomfort or dis-
orders caused by glare, excessive
contrasts between light and shade,
reflection of light and over-strong
direct lighting;

(¢) to eliminate harmful flick-
ering whenever artificial lighting is
used.

16. Wherever sufficient natural
lighting is reasonably practicable it
should be adopted in preference to
any other.

17. Suitable standards of natural
or artificial lighting for different
types of work and premises and va-
rious occupations should be fixed by
the competent authority.

18. In premises where there are
large numbers of workers or visitors,
emergency lighting should be provid-
ed.

rad, bora limpliga anordningar for
naturlig eller mekanisk reservventi-
lation finnas.

V. Belysning

14. 1 uirymme, dir arbete utfé-
res eller som arbetstagare ha att pas-
sera eller till vilket sanitira eller
andra anordningar, avsedda for ar-
betstagarnas gemensamma bruk iro
forlagda, bor, under den tid lokalen
kan antagas komma till anvindning,
finnas tillracklig och limpligt an-
ordnad belysning, bestiende av dags-
belysning, artificiell belysning eller
badadera.

15.  Sirskilt bora alla genomfér-
bara atgarder vidtagas for att

a) garantera behagliga
ningsférhallanden;

(i) genom Gppningar for
dagsljus, lampligt foérdelade och av
tillracklig storlek;

(i) genom omsorgsfullt vald
och limpligt fordelad artificiell be-
lysning;

(ili) genom omsorgsfullt val
av farger for lokaler och inredning;

belys-

b) forebygga obehag eller besvir
fororsakade av blindning, alltfor
stark kontrastverkan mellan ljus
och skugga, ljusreflexer och alltfér
intensiv direkt belysning;

¢) eliminera skadligt
vid artificiell belysning.

flimmer

16. Diar dagbelysning av till-
ricklig styrka kan erhallas utan allt-
for stora svarigheter bor sadan ha f6-
retrade framfoér annan belysning.

17.  Vederbérande myndighet bér
faststalla lampliga normer for dag-
belysning och artificiell belysning
med avseende pa olika typer av ar-
bete och lokaler och olika yrken.

18. I lokaler dir ett stort antal
arbetstagare eller besgkare uppehal-
ler sig bor finnas nédbelysning.
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VI. Temperature

19. In all places in which work is
carried on, or through which work-
ers may have to pass, or which con-
tain sanitary or other facilities pro-
vided for the common use of work-
ers, the best possible conditions of
temperature, humidity and move-
ment of air should be mainlained,
having regard to the nature of work
and the climate.

20. No worker should be required
to work regularly in an extreme
temperature. Accordingly, the com-
petent authority should determine
either maximum or minimum stand-
ards of temperature, or both, hav-
ing regard to the climate and to the
nature of the establishment, institu-
tion or administrative service and of
the work.

21. No worker should be required
to work regularly in conditions
involving sudden variations in
temperature which are considered
by the competent authority to be
harmful to health.

22. (1) No worker should be re-
quired to work regularly in the im-
mediate neighbourhood of equip-
ment radiating a large amount of
heat or causing an intense cooling of
the surrounding air, considered by
the competent authority to be harm-
ful to health, unless suitable control
measures are taken, the time of the
worker’s exposure is reduced, or he
is provided with suitable protective
equipment or clothing.

(2) Fixed or movable screens,
deflectors or other suitable devices
should be provided and used to pro-
tect workers against any large-scale
intake of cold or heal. including the
heat of the sun.

23. (1) No worker should be re-
(uired to work at an outdoor sales
counter in low temperatures likely

V1. Temperatur

19. 1 utrymme, dir arbete utfo-
res eller som arbetstagare ha att pas-
sera eller till vilket sanitdra eller
andra anordningar for arbetstagar-
nas gemensamma bruk &ro forlagda,
béra de med hansyn till arbetets art
och Kklimmatet basta méjliga foérhal-
landen ifrdga om temperatur, luft-
fuktighet och luftvéxling rada.

20. Arbetstagare bor icke alaggas
att utféra stadigvarande arbete vid
extrema temperaturer. Vederbérande
myndighet bér féljaktligen faststilla
normer for antingen maximi- eller
minimitemperaturer, eller fér bada-
dera, med beaktande av klimatet och
foretagets, institutionens eller for-
valtningens art och arbetets natur.

21.  Arbetstagare bor icke aliggas
att ulféra stadigvarande arbete un-
der férhallanden, som innebéra snab-
ba temperaturvixlingar, vilka av ve-
derbérande myndighet bedémas som
skadliga f6r hilsan.

22. 1) Arbetstagare bor icke a-
liggas att utféra stadigvarande ar-
bete i omedelbar nérhet av apparat,
som avgiver stark viarme eller som
foérorsakar stark avkylning av om-
givande luft i sddan grad, att veder-
bérande myndighet bedémer fara for
ohilsa féreligga, savida icke limpli-
ga konlrollatgirder vidtagas eller
den tid under vilken arbetstagaren
utsittes fér viarmen resp. avkylning-
en begrinsas eller han férses med
limplig skyddsutrustning eller klad-
sel.

2) Fasta eller flyltbara skiir-
mar, deflektorer eller andra limpli-
ga anordningar béra anskaffas och
anviindas for alt skydda arbetstaga-
re mot intensiv paverkan av virme
eller kold, diri inbegripet solstral-
ning.

23. 1) Arbetstagare hor icke a-
liggas att arbeta vid disk for utom-
husforsiiljning vid sa lag tempera-
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to be harmful unless suitable means
of warming himself are available.

(2) No worker should be re-
quired to work at an outdoor sales
counter in high temperatures likely
to be harmful unless suitable means
of protection against such high tem-
peratures are available.

24. The use of methods of heating
or cooling likely to cause harmful
or obnoxious fumes in the atmos-
phere of premises should be forbid-
den.

25. When work is carried out in
a very low or a very high tempera-
ture, workers should be given a
shortened working day or breaks in-
cluded in the working hours, or other
relevant measures taken.

VII. Working Space

26. (1) All workplaces should be
so laid out and work-stations so
arranged that there is no harmful
effect on the health of the worker.

(2) Each worker should have
sufficient unobstructed working
space to perform his work without
risk to his health.

27. The  competent
should specify—

(a) the floor area to be provided
in enclosed premises for each worker
regularly working there;

(b) the minimum unobstructed
volume of space to be provided in
enclosed premises for each worker
regularly working there;

(c) the minimum height of new
enclosed premises in which work is
to be regularly performed.

authority

VIII. Drinking Water

28. A sufficient supply of whole-
some drinking water or of some
other wholesome drink should be
made available to workers. Where-
ever the distribution of running

tur, att den kan utgora fara f6r ohil-
sa, forsavitt han icke har tillgang till
tjanliga uppviarmningsanordningar.
2) Arbetstagare bor icke &-
laggas att arbeta vid disk for utom-
husférsiljning vid s4 hég tempera-
tur, att den kan utgoéra fara for o-
hilsa, férsavitt han icke har tillgang
till tjanliga anordningar for att
skydda sig mot hog temperatur.

24. Uppviarmnings- eller avkyl-
ningsanordningar, som kunna avgi-
va skadliga eller besvirande angor i
rumsluften, béra férbjudas.

25. Dér arbete utfores vid myc-
ket 14g eller mycket h6ég temperatur,
bora avkortad arbetsdag eller pau-
ser som inridknas i arbetstiden med-
givas eller andra limpliga Atgirder
vidtagas till f6rméan foér arbetstagar-
na.

VII. Arbetsutrymme

26. 1) Arbetslokal bor vara sa
planlagd och arbetsplats s& anord-
nad, att arbetstagaren icke adrager
sig ohilsa.

2) Varje arbetstagare hor ha
tillrackligt, fritt arbetsutrymme som
tilliter honom att utféra sitt arbete
utan risk foér ohéilsa.

27. Vederboérande myndighet bor
faststilla

a) den golvyta som i slutna lo-
kaler bor tilldelas varje regelbundet
arbetande arbetstagare;

b) den minimivolym av fritt ut-
rymme, som i slutna lokaler bér till-
delas varje regelbundet arbetande
arbetstagare;

¢) minimihdjden fér nya slutna
lokaler, i vilka arbete kommer att ut-
féras regelbundet.

VIII. Dricksvatten

28. Dricksvatten av limplig be-
skaffenhet eller annan tjianlig dryck
bor tillhandahallas arbetstagarna i
tillracklig méingd. Déar distribution
av rinnande dricksvatten ir méjlig,
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drinking water is practicable, prefe-
rence should be given to this system.
29. (1) Any containers used to
distribute drinking water or any
other authorised drink should —
(a) be tightly closed and where
appropriate fitted with a tap;

(b) be clearly marked as to the
nature of their contents;

(c) not be buckets, tubs or other
receptacles with a wide open top
(with or without a lid) in which it
is possible to dip an instrument to
draw off liquid;

(d} be kept clean at all times.

(2) A sufficient number of drink-
ing vessels should be provided and
there should be facilities for wash-
ing them with clean water.

(3) Cups the use of which is
shared by a number of workers
should be forbidden.

30. (1) Water which does not
come from an officially approved
source for the distribution of drink-
ing water should not be distributed
as drinking water unless the com-
petent health authority expressly
authorises such distribution and
holds periodical inspections.

(2) Any method of distribu-
tion other than that practised by the
officially approved local supply ser-
vice should be notified to the compe-
tent health authority for its approv-
al.

31. (1) Any distribution of water
not fit for drinking should be so la-
belled at the points where it can be
drawn off.

(2) There should be no inter-
connection, open or potential, be-
tween drinking water systems and
systems of water not fit fordrinking.

1X. Washstands and Showers

32. Sufficien! and suitable wash-
ing facilities should be provided for
the use of workers in suitable places

bor foretrade givas at ett sddant sys-
tem.

29. 1) Behallare, avsedda for di-
stribution av dricksvatten eller an-
nan tillaten dryck, béra

a) vara tittslutande och i fore-
kommande fall férsedda med tapp-
anordning;

b) tydligt angiva innehdllet;

¢) icke utgoéras av hinkar, kar el-
ler andra behallare (med eller utan
lock), i vilka det &r mojligt att sin-
ka ned ett kirl f6r upphdmtning av
vatten;

d) stiandigt hallas rena.

2) Drickskirl bora tillhanda-
hallas i tillrickligt antal liksom aven
anordningar for att diska dessa i rent
vatten.

3) Anviandandet av gemen-
saimnma muggar boér forbjudas.

30. 1) Vatten som icke hérror
fran en officiellt godkdnd kalla for
distribution av dricksvatten bor icke
tillhandahéllas som dricksvatten, sa-
vida icke vederborande héilsovards-
myndighet uttryckligen medgiver sa-
dan distribution och utfér periodis-
ka undersdkningar av vattnet.

2) Varje annat distributions-
sitt an det som anviindes av det auk-
toriserade lokala vattenverket boran-
milas fér och godkinnas av veder-
bérande hélsoviardsmyndighet.

31. 1) Dir valten som icke ar
drickbart tillhandahélles bér vid var-
je tappstille tydligt angivas, att vatt-
net ej ar avsett att anvdndas som
dricksvatten.

2) Mellan  dricksvattensys-
lem och system for icke drickbart
vatten bér ej finnas nagon férbindel-
s¢, varken direkt eller indirekt.

IX. Tviitstdll och duschar

32. Andamadlsenliga och lampligt
férlagda tvattanordningar i tillrack-
ligt antal béra sta till arbetstagar-
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and should be properly maintained.

33. (1) These facilities should, to
the greatest possible extent, include
washstands, with hot water if neces-
sary, and, where the nature of the
work so requires, showers with hot
water.

(2) Soap should be made
available to workers.
(3) Appropriate products

(such as detergents, special cleans-
ing creams or powders) should be
made available to workers wher-
ever the nature of the work so re-
quires; the use for personal clean-
liness of products harmful to health
should be forbidden.

(4) Towels, preferably indi-
vidual, or other suitable means of
drying themselves should be made
available to workers. Towels for
common use which do not provide
a fresh clean portion for each use
should be forbidden.

34. (1) Water provided for wash-
stands and showers should not pre-
sent any health risks.

(2) Where water used in
washstands and showers is not fit
for drinking, this should be clearly
indicated.

35. Separate washing facilities
should be provided for men and
women, except in very small estab-
lishments where common facilities
may be provided with the approvai
of the competent authority.

36. The number of washstands
and showers should be fixed by the
competent authority having regard
to the number of workers and the
nature of their work.

X. Sanitary Conveniences

37. Sufficient and suitable sani-
tary conveniences should be provid-
ed for the use of workers in suitable
places and should be properly main-
tained.

nas forfogande och hallas i gott skick
skick.

33. 1) I dessa anordningar béra
i storsta méjliga utstrdckning inga
tvattstill, om sa erfordras med varm-
vatten, och dir arbetets natur sa krii-
ver, duschar med varmvatten.

2) Tval bor tillhandahallas

arbetstagarna.
3) Lampliga medel (sasom
rengoringsmedel, speciella kramer

eller puder f6r kroppsvard) béra till-
handahallas arbetstagarna, dir ar-
betets natur s& kriver; anvindning
av medel for personlig kroppsvard
vilka dro skadliga for hilsan bér for-

bjudas.
4) Handdukar, foretridesvis
personliga, eller andra lampliga

hjalpmedel for torkning, béra till-
handahallas arbetstagarna. Handdu-
kar for gemensamt bruk, vilka icke
géra det mojligt fér varje arbetsta-
gare att anvanda ett rent och obe-
gagnat stycke bora forbjudas.

34. 1) Vatten i tvittstall och
duschar bér icke medféra risk for
ohilsa.

2) Dir vatten i tvittstill och
duschar icke ar drickbart bér detta
tydligt angivas.

35. Separata tvittanordningar for
méan och fér kvinnor béra finnas
utom i mycket sma foretag, dar efter
tillstind av vederbérande myndig-
het gemensamma anordningar ma
godtagas.

36.  Antalet tvattstill och duschar
bor faststillas av vederbérande myn-
dighet med beaktande av antalet ar-
betstagare och arten av deras arbele.

X. Toaletter

J7. Andamalsenliga och lampligt
férlagda toaletter i tillrickligt antal
béra sta till arbetstagarnas férfogan-
de och hallas i gott skick.
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38. (1) Sanitary conveniences
should be so partitioned as to ensure
sufficient privacy.

(2) As far as possible sani-
tary conveniences should be suppli-
ed with flushing systems and traps
and with toilet paper or some other
hygienic means of cleaning.

(3) Appropriately  designed
receptacles with lids or other suit-
able disposal units such as inciner-
ators should be provided in sanitary
conveniences for women.

(4) As far as possible, con-
veniently accessible washstands in
sufficient number should be provid-
ed near conveniences.

39. Separate sanitary convenien-
ces should be provided for men and
women, except, with the approval of
the competentauthority,in establish-
ments where not more than five
persons or only members of the
employer’s family are employed.

40. The number of W.C’s and
urinals for men, and of W.C.s for
women, should be fixed by the com-
petent authority having regard to
the number of workers.

41. Sanitary conveniences should
be adequately ventilated and so lo-
cated as to prevent nuisances. They
should not communicate directly
with workplaces, rest rooms or can-
teens, but should be separated there-
from by an antechamber or by an
open space. Approaches to outdoor
conveniences should be roofed.

X1

42, Sufficient and suitable scals
should be supplied for workers and
workers should be given reasonable
opportunities of using them.

43. To the greatest possiblc extenl,
work-stations should be so arranged
that workers whowork standing may
discharge their duties sitting when-
ever this is compatible with the na-
ture of the work.

Seats

38. 1) Toaletterna bora vara sa
avdelade, ait tillfredsstillande krav
pa avskildhet uppfyllas.

2) ‘Toaletterna béra, sa langt
mojligt, vara férsedda med spolsys-
tem, vattenlds samt toalettpapper el-
ler annan motsvarande hygienisk
anordning.

3) Lampligt utformade, med
lock forsedda uppsamlingskarl eller
andra lampliga anordningar, exem-
pelvis forbranningsapparater, boéra
finnas i toalettrum avsedda for kvin-
nor.

4) Savitt mojligt boéra latt
tillgingliga tvattstall i tillrickligt
antal anordnas i néirheten av toalet-
terna.

39. Separata toaletter boéra an-
ordnas for min och fér kvinnor,
utom - efter medgivande av veder-
bérande myndighet -~ i foretag dar
hogst fem personer eller endast med-
lemmar av arbetsgivarens familj dro
anstiillda.

10. Antalet klosetler och urinoa-
rer féor min dvensom antalet kloset-
ter for kvinnor bor faststillas av ve-
derbérande myndighet med beaktan-
de av antalet arbetstagare.

41. Toalett bor vara tillfredsstil-
lande ventilerad och sa forlagd, att
obehag undvikes. Den bor icke sté i
direkt foérbindelse med arbetsplats,
vilrum eller marketenteri utan bor
vara skild fran dessa genom ett for-
rum eller ett fritt utrymme. Vag till
aviride utomhus bér vara forsedd
med lak.

XI. Sittplatser

42. Liampligt anordnade sittplat-
ser i tillriickligt antal bora st till ar-
betstagarnas torfogande for att av
dem anvindas i rimlig omfattning.

43. 1 storsta mojliga utstrickning
bora arbetsplatserna vara s& anord-
nade, att arbetstagare som arbeta i
staende stillning méa kunna ulféra
sina uppgifter sittande, niir detla ir
forenligt med arbetets art.
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44, Seats supplied for workers
should be of comfortable design and
dimensions, be suited to the work
performed, and facilitate good
working posture in the interest of
the worker’s health; if necessary,
foot-rests should be supplied for the
same purpose.

XII. Clothing Accommodation
and Changing Rooms

45. Suitable facilities, such as
hangers and cupboards, for chang-
ing, leaving and drying -clothing
which is not worn at work should
be provided and properly maintain-
ed.

46. Where the number of workers
and the nature of their work so re-
quire, changing rooms should be pro-
vided.

47. (1) Changing rooms should
contain—
(a) properly ventilated personal

cupboards or other suitable recep-
tacles of sufficient dimensions,
which can be locked;
(b) a sufficient number of seats.
(2) Separate compartments
for street clothes and working attire
should be provided whenever work-
ers are engaged in operations neces-
sitating the wearing of working attire
which may be contaminated, heavily
soiled, stained or impregnated.
48. There should be separate
changing rooms for men and women.

XIII. Underground and Similar
Premises

49. Underground or windowless
premises in which work is normally
performed should comply with ap-
propriate standards of hygiene laid
down by the competent authority.

50. As far as circumstances allow,
workers should not be required to
work continuously in underground
or windowless premises, but should
work there in rotation.

44. Sittplatser som stillas till ar-
betstagarnas foérfogande béra vara
bekvima till utférande och dimensi-
oner, anpassade till det arbete som
skall utféras samt underlitta med
hénsyn till arbetstagarens hilsa god
arbetsstillning; fotstéd bora, om s&
ar erforderligt, tillhandahallas for
samma dndamal.

XII. Klddutrymmen och omklidd-
ningsrum

45. Lampliga anordningar, t. ex.
klidhingare och klidskap foér om-
byte, férvaring och torkning av kli-
der, som icke biras i arbetet, bora
tillhandahallas och héllas i gott
skick.

46. Dar antalet arbetstagare och
arbetets art si kriver, béra omklad-
ningsrum anordnas.

47. 1)
nehalla

a) lasbara, tillfredsstillande ven-
tilerade personliga skap eller andra
lampliga férvaringsutrymmen av till-
racklig storlek;

b) tillrackligt antal sittplatser.

2) Skilda fack for gangkli-

der och f6r arbetsklider béra an-
ordnas dér arbetstagarna iro syssel-
satta med uppgifler, som nédvandig-
gora biarandet av arbetsklider, som
kunna bli infekterade, starkt smut-
sade, flickade eller vata.

48. Skilda omkladningsrum bora
anordnas fér man och kvinnor.

Omkladningsrum béra in-

XIII. Underjordslokaler och dirmed
jamforliga lokaler

149.  Underjordslokaler cller fons-
terlésa lokaler, i vilka arbete regel-
bundet utféres, béra uppfylla lamp-
liga krav pa hygien, faststillda av ve-
derbérande myndighet.

50. Sa langt omstindigheterna
det medgiva, bora arbetstagare som
ha att arbeta i underjordslokaler el-
ler fénsterlésa lokaler icke &lidggas
alt stadigvarande arbeta dér, utan de
bora avlosas.



Kungl. Maj:ts proposition nr 51 dr 1965 35

XIV. Obnoxious, Unhealthy or Toxic
Substances, Processes and
Techniques

51. Workers should be protected
by appropriate and practicable meas-
ures against substances, processes
and techniques which are obnoxious,
unhealthy, or toxic or for any reason
harmful.

52. In particular- -

(a) all apporiate and pratic-
able mecasures should be taken to re-
place such substances, processes and
techniques by substances, processes
and techniques which are not ob-
noxious, unhealthy or toxic or for
any reason harmful, or which are
not to the same extent;

(b) the competent authority
should encourage and advise on the
measures of substitution referred to
in clause (a) and, with regard to
retail sales, the use of processes and
techniques and containers excluding
any harmful effects;

(c) where the measures of sub-
stitution referred to in clause (a)
are not possible, engineering control
methods such as enclosure, isolation
and ventilation should be used;

(d) equipment to control or
eliminate obnoxious, unhealthy or
toxic or for any reason harmful sub-
stances should be kept in good repair
at all times;

(e) all appropriate and practic-
able measures should be taken to
protect workers against risks such
as those resulting from knocking
over, spilling, emanation or splash-
ing of substances which are obnox-
ious, unhealthy or toxic or for any
reason harmful;

(f) it should be forbidden to
smoke, eat, drink or put on make-
up when toxic or for any reason
harmful substances are handled;
food, drink, tobacco or make-up

XIV. Besvirande, hilsofarliga eller
giftiga imnen, processer och
metoder

51. Genom limpliga och praktiskt
anviandbara Aatgirder bora arbetsta-
gare skyddas mot sddana dmnen, pro-
cesser och metoder, som aro besvi-
rande, hilsofarliga eller giftiga eller
pa annat sitt skadliga.

52. Dirvid bor sirskilt
gas

a) att alla limpliga och praktiskt
anvandbara atgirder vidtagas for att
ersitta sddana amnen, processer och
metoder med andra dmnen, processer
och metoder som icke dro besvidran-
de, hilsofarliga eller giftiga eller pd
annat sitt skadliga, eller vilka dro det
i mindre grad;

b) att vederbdérande myndighet
bér uppmuntra till och ldmna anvis-
ningar rérande sadana atgirder for
utbyte som avses i punkten a) och,
savitt avser detaljhandeln, roérande
anvindning av processer, metoder
och behallare som utesluta varje
skadlig pdverkan;

c¢) att dir sddana atgirder for ut-
byte som angivas i punkten a) icke
dro mojliga att anvinda, andra
skyddsatgirder béra tillgripas, t. ex.
utnytijande av slutna apparater,
(isolering) och ventilation;

d) att utrustning for kontroll el-
ler climinering av besvirande, hilso-
farliga eller giftiga cller av annan or-
sak skadliga imnen stindigt bor hal-
las i gott skick;

e) att alla limpliga och praktiskt
genomforbara atgirder bora vidta-
gas for att skydda arbetstagare mot
sadana risker som uppsta genom ut-
stjilpning, spill, utstromning eller
stink av dmnen, vilka éiro besviran-
de, hiillsofarliga eller giftiga eller pa
annat sitt skadliga;

f) all det bor vara forbjudet for
arbetstagarna att roka, ita, dricka
celler anligga make-up d& de ha att ta
befattning med giftiga eller pd annat
sitt  skadlign dmnen; fédoimnen,

iaktta-
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used by workers should not be ex-
posed to contamination from such
substances.

53. Receplacles containing dan-
gerous substances should bear—

(a) a danger symbol which is in
accordance with recognised inter-
national standards, and, where ne-
cessary, defines the nature of the
risk;

(b) the name of the substance
or an indication to identify it; and

(c¢) as far as possible the essen-
tial instructions giving details of the
first aid that should be administered
if the substance should injure health
or cause bodily injury.

54. (1) When, despite the meas-
ures taken in pursuance of Para-
graphs 51 and 52, operations being
performed are exceptionally dirty,
or involve processes or techniques
or the use or handling of substances
that are unhealthy, toxic or for any
reason harmful, then, depending on
the extent and nature of the risks,
workers should be adequately pro-
tected by protective clothing or such
other personal protective equipment
or devices as may be necessary.

(2) Such clothing, equipment
and devices should include, for ex-
ample, one or more of the following,
depending on the nature of the opera-
tion: coats, overalls, aprons, goggles,
gloves, hats, helmets, masks, foot-
wear, barrier creams and special
powders.

(3) If necessary the compe-
tent authority should fix minimum
standards of efficiency for personal
protective equipment and devices.

(4) Wherever special public
health measures or the protection of
workers’ health necessitate the wear-
ing of protective clothing and other
personal protective equipment or de-
vices at work, this clothing and

drycker, tobak eller make-up-utensi-
lier som anvindas av arbetstagarna
bora icke utsittas fér infektion av
sddana dmnen.

53. Behallare i vilka farliga dm-
nen férvaras bora forses med

a) ett varningstecken som ir ut-
format i 6verensstimmelse med er-
kand internationell standard och
som, dir si erfordras, angiver fa-
rans art;

b) benidmningen pa dmnet eller
en anvisning for dess identifiering;
samt

¢) sd vitt mojligt de viktigaste
instruktionerna for den férsta hjalp
som bor lamnas, om amnet skulle

fororsaka skada {ill hilsan eller
kroppsskada.
54. 1) Om de uppgifter som sko-

la utféras dro sirskilt smutsande el-
ler omfatta processer eller metoder
eller anviandning eller handhavande
av dmnen, vilka aro hilsofarliga, gif-
tiga eller pd annat sitt skadliga, bo-
ra arbetstagarna — trots att atgir-
der vidtagits i enlighet med mom. 51
och 52 -— skyddas pa ett betryggan-
de siatt genom skyddsklider eller an-
nan personlig skyddsutrustning eller
anordning, som kan vara nédviindig
med hinsyn till omfattningen och ar-
ten av riskerna.

2) Kléder, utrustning och an-
ordning som nyss nimnts béra om-
fatta exempelvis en eller flera av f6l-
jande artiklar, allt efter arbetsupp-
gifternas art: rockar, overaller, for-
kldden, glaségon, handskar, hattar,
hjalmar, masker, fotbeklidnad,
skyddskrimer och speciella puder.

3) Dir sa ar erforderligt bér
vederborande myndighet faststilla
vissa minimikrav pa den personliga
skyddsutrustningens och andra per-
sonliga anordningars effektivitet.

4) Dair speciella hinsyn till
hilsovird eller arbetarskydd gor det
noédvindigt att skyddskliader och an-
nan personlig skyddsutrustning el-
ler personliga anordningar anviindas
i arbetet, béra klider och utrustning
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equipment should be supplied, clean-
ed and maintained at the employer’s
expense.

55. Where the use of personal
protective equipment or devices does
not entirely eliminate the effect of
substances, processes or techniques
which are unhealthy or toxic or for
any reason harmful, the competent
authority should recommend, if ne-
cessary, that additional preventive
measures be taken.

56. (1) Where necessary a mini-
mum age for employment in work
involving such substances, processes
and techniques should be laid down
by the competent authority.

(2) The competent authority
should prescribe medical examina-
tions (initial and periodical) for
workers exposed to the effects of
substances which are unhealthy or
toxic or for any reason harmful.

XV. Noise and Vibration

57.(1) Noise (including sound
emissions) and vibrations likely to
have harmful effects on workers
should be reduced as far as possible
by appropriate and practicable meas-
ures.

(2) Parlicular attention
should be paid--

(a) to the substantial reduction
of noise and vibrations caused by
machinery and sound-producing
equipment and devices;

(b) to the enclosure or isolalion
of sources of noise or vibrations
which cannot be reduced;

(c) to the reduction of intensity
and duration of sound emissions, in-
cluding musical emissions; and

(d) lo the provision of sound-
insulaling equipment, where appro-
priale, to keep the noise of work-

som nyss ndmnts tillhandahallas,
tvittas och hallas i skick pa arbets-
givarens bekostnad.

55. Dir anvindandet av person-
lig skyddsutrustning eller andra per-
sonliga anordningar icke helt elimi-
nerar paverkan av dmnen, processer
eller metoder, vilka aro hilsofarliga
eller giftiga eller pa annat sitt skad-
liga, bor, dir sa erfordras, vederbo-
rande myndighet rekommendera, att

ytterligare forebyggande atgirder
vidtagas.
56. 1) Dar sa ar erforderligt bor

vederbérande myndighet faststilla
viss minimialder fér anstillning i ar-
bete, diar den anstillde har att ta be-
fattning med ovan avsedda dmnen,
processer och metoder.

2) Vederbérande myndighet
bor foreskriva likarundersékningar
(vid tilltrade till anstidllning och dér-
efter periodiska besiktningar) for ar-
betstagare, som utsittas fér paver-
kan av 4mnen, som éro hilsofarliga
eller giftiga eller pa annat siatt skad-
liga.

XV. Buller och skakningar

37. 1) Buller (inklusive utsind-
ning av ljud) och skakningar som
kunna utéva skadlig inverkan péa ar-
betstagare boéra minskas si langt
mojligt genom &dndamaélsenliga och
praktiskt genomfdérbara atgirder.

2) Dérvid bor sirskilt upp-
marksammas

a) att buller och skakningar,
férorsakade av maskiner, bullrande
utrustning och apparater boéra avse-
vart minskas;

b) att killor till buller eller
skakningar, som ej kunna minskas,
boéra byggas in eller isoleras;

c¢) alt intensiteten och varaktig-
heten av ljudutsindningar, déri in-
berdknat musiksindningar, bdéra
minskas;

d) all, dir sa ir lampligt, 1jud-
isolerande utrustning bdr anskaffas
for att avskirma konlor fran buller
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shops, lifts, conveyors or the street
away {rom offices.

58. If the measures referred to in
subparagraph (2) of Paragraph 57
prove to be insufficient to eliminate
harmful effects adequately—

(a) workers should be supplied
with suitable ear protectors when
they are exposed to sound emissions
likely to produce harmful effects;

(b) workers exposed to sound
emissions and vibrations likely to
produce harmful effects should be
granted regular breaks included in
the working hours in premises free
of such sound emissions and vibra-
tions;

(c¢) systems of work distribution
or rotation of jobs should be applied
where necessary.

XVI. Methods and Pace of Work

59. Work methods should as far
as possible be adapted to the require-
ments of hygiene and to the physi-
cal and mental health and comfort
of workers.

60. Appropriate measures should
be taken, among others, to ensure
that the mechanisation of operations
or methods of accelerating them do
not impose a work rate likely, be-
cause of the concentrated attention
or rapid movements required, io pro-
duce harmful effects on workers, in
particular, physical fatigue or ner-
vous fatigue which causes medically
recognisable disorders.

61. Where the conditions ol work
make it necessary, the competent
authority should fix a minimum age
for employment in the operations re-
ferred o in Paragraph 60.

62. In order to prevent harmful
cffects or to limit them to the great-
est possible extent, there should be
breaks included in the working

fran verkstider, hissar, transporlan-
ordningar eller gatubuller.

58. Om de i mom. 57 punkt 2)
angivna atgirderna visa sig otill-
rackliga for att i tillfredsstillande
grad minska skadliga paverkning-
ar

a) bora arbetstagarna forses med
lampliga horselskydd, d& de utsét-
tas for ljud som kunna framkalla
skada;

b} bora arbetstagare som utsit-
tas for ljud och skakningar som
kunna framkalla skada tillatas att
under regelbundna pauser, vilka sko-
la inrdknas 1 arbetstiden, vistas i
lokaler utan stérande ljud och skak-
ningar;

c¢) bora system med arbetsvix-
ling eller avlosning tillimpas, dar sa
ir nodvandigt.

XVI. Arbetsmetoder och arbetsrytm

59. Arbetsmetoder bora i maojlig
man anpassas till arbetshygienens
krav och till arbetstagarnas fysiska
och psykiska hélsa och trivsel.

60. Limpliga atgirder boéra vid-
tagas bl. a. for att forhindra att me-
kanisering av eller metoder for att
6ka takten i arbetsutférandet med-
féra en arbetsrytm, som pa grund av
koncentrerad uppmaéirksamhet eller
krav pa snabbhet i rorelserna kan
komma att framkalla skadliga verk-
ningar pa arbetstagarna, sirskilt sa-
dan fysisk eller nervos trétthet som
ger upphov till medicinskt mérkbara
rubbningar.

61. Déar arbetsforhallandena sa
kriva bor vederbérande myndighet
faststilla viss minimialder foér an-
stallning i arbete, som avses i mom.
60.

62. For att forebygga eller i
storsta mojliga utstriackning begrin-
sa uppkomsten av skadliga verkning-
ar bora pauser inkluderas i arbetsti-
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hours or, where possible, systems of
worl distribution or rotation of jobs.

XVII. First Aid

63. Every establishment, institu-
tion or administrative service, or de-
partment thereof, to which this Re-
commendation applies should,
having regard to its size and the
possible risk—-

(a) maintain its own dispensary
or first-aid post; or

(b) mainlain a
tirst-aid post jointly with other
establishments, institutions or ad-
ministrative services, or departments
thereof; or

(c) have one or more first-aid
cupboards, boxes or kits.

64. (1) The equipment of the dis-
pensaries, and first-aid posts. cup-
boards, boxes or kits referred to in
Paragraph 63 should be determined
by the competent authority having
regard to the number of workers and
the nature of the risks.

dispensary or

(2) The contents of first-aid
cupboards, boxes or kits should be
kepl in an aseptic condition and pro-
perly maintained, and should be
checked at least once every month.
These cupboards, boxes or kits
should be restocked at such times or,
where necessary, immediately after
use.

(3) Each first-aid cupboard,
box or kit should contain simple and
clear instructions regarding the first
aid to be given in emergency cases
and indicaling clearly the name of
the person designated in conformi-
ty with Paragraph 65; all its con-
tents should be carefully labelled.

65. Dispensaries and  first-aid
posts. cupboards, boxes or kits
should at all times be readily access-
ible and easy to find and should he

den eller, dar si ar méjligt, system
med arbetsvixling eller avlosning
tillimpas.

XVIIL. Forsta hjilpen vid olycksfall

63. Varje foretag, institution el-
ler forvaltning eller avdelning dirav,
som omfattas av denna rekommenda-
tion boér, med beaktande av dess
storlelk och eventuellt foreliggande
risker

a) inréitta ett eget behandlings-
eller forbandsrum for forsta hjilp
vid olycksfall; eller

b) inratta ett behandlings- eller
forbandsrum fér forsta hjilp vid
olycksfall gemensamt med andra fo-
retag, institutioner eller férvaltning-
ar eller avdelningar déirav; eller

c¢) inritta ett eller flera for-
bandsskap, -lador eller -utrustningar.

64. 1) Normer for utrustning av
behandlings- och férbandsrum samt
for innehdllet i férbandsskép, -lador
och -utrustningar som avses i mom.
63 bora faststillas av vederbérande
myndighet med beaktande av anta-
let arbetstagare och arten av risker-
na i arbetet.

2) Innehallet i forbandsskap,
-lador och -utrustningar bér férvaras
under sterila férhallanden och héllas
i gott skick samt kontrolleras minst
en ging i manaden. Dessa skap, 1&-
dor och utrustningar béra pafyllas
vid kontrolltillfallena eller om sa ér
erforderligt omedelbart efter an-
viindning.

3) Varje forbandsskap, -lada
eller -utrustning bér innehélla enkla
och klara instruktioner betriffande
forsta hjalpen vid olycksfall och
tydligt ange namnet p& den person,
som utsetts i enlighet med mom. 65;
deras innehall bor vara omsorgsfullt
etiketterat.

65. Behandlings- och foérbands-
rum, forbandsskap, -lador eller -ut-
rustningar béra stidse vara Littill-
giingliga och litta att finna samt st§
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under the charge of a designated
person able, as prescribed by the
competent authority, to give first
aid.

XVIIL

66. In cases to be determined by
the competent authority, mess rooms
should be provided for workers.

67. (1) Mess rooms shouldbe pro-
vided with sufficient seatsand tables.

Mess Rooms

(2) Within or in the imme-
diate vicinity of mess roomsarrange-
ments for heating meals, cool drink-
ing water and hot water should be
available.

(3) Covered waste bins should
be provided.

68. (1) Mess rooms should be
separate from any place in which
there is exposure to toxic substances.

(2) The wearing of contamin-
ated work clothing in mess rooms
should be forbidden.

XIX. Rest Rooms

69. (1) Where alternative facili-
ties are not available for workers to
take temporary rest during working
hours, a rest room should be provid-
ed, where this is desirable, having
regard to the nature of the work and
any other relevant conditions and
circumstances. In particular, rest
rooms should be provided to meet
the needs of women workers; of
workers engaged on particularly
arduous or special work requiring
temporary rest during working
hours; or of workers employed on
broken shifts.

(2) National laws or regula-
tions should, where appropriate,
empower the competent authority
to require the provision of rest
rooms in cases in which this is con-
sidered desirable by the competent

under uppsikt av en for uppgiften
sarskilt utsedd person, som ir skic-
kad att lamna forsta hjilp enligt av
vederbérande myndighet givna fore-
skrifter.

XVIHI. Matrum

66. Matrum bér anordnas for ar-
betstagarna, d& vederbérande myn-
dighet sa bestammer.

67. 1) Matrum bor vara forsett
med tillrickligt antal sittplatser och
bord.

2) Anordningar for upp-
varmning av féda samt for tillhanda-
héallande av kallt dricksvatten och
varmvatten bora vara tillgangliga 1
eller i omedelbar nirhet till matrum.

3) Taickta sopkarl bora fin-
nas tillgangliga.

68. 1) Matrum boér vara avskilt
fran varje utrymme, dar risk fore-
ligger for paverkan av giftiga dm-
nen.

2) Det bor vara férbjudet att
i matrum anvinda infekterade ar-
betsklader.

XIX. Vilrum

69. 1) Om andra méjligheter till
tillfillig vila under arbetstiden ej
st4 arbetstagarna till buds, bor vil-
rum anordnas dir si 4r onskvirt
med hinsyn till arbetets art och and-
ra omstiandigheter. Vilrum bér i syn-
nerhet anordnas foér kvinnliga ar-
betstagare, for arbetstagare syssel-
satta i sdrskilt tungt arbete eller i
speciella arbeten, som kréva tillfallig
vila under arbetstiden eller for ar-
betstagare sysselsatta i skift som éro
avbrutna av pauser.

2) Dar sa ar lampligt bor i
nationell lagstiftning uppdragas at
vederborande myndighet att paford-
ra inrdttandet av vilrum i fall, dar
det av myndigheten bedémes som
nodvandigt med hansyn till omstén-
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aulhority owing to the conditions
and circumstances of cmployment.

70. The facilities so provided
should include at least—

(a) a room in which provision
suited to the climate is made for
relieving discomfort from cold or
heat;

(b) adequate
lighting;

(c) suitable seating facilities in
sufficient numbers.

ventilation and

XX. Planning and Construction

71. The plans of new buildings
designed for use as establishments,
institutions and administrative ser-
vices, or departments thereof, to
which this Recommendation applies,
and of new installations designed for
such use in existing buildings where
substantial alterations are to be
made, should conform to the greatest
possible extent to the provisions of
this Recommendation and should, in
cases prescribed by national laws or
regulations, be submitted for prior
approval to the competent anthority.

72. The plans should contain suf-
ficient information concerning in
particular-—

(a) the location of workplaces,
movement areas, ordinary and emer-
gency exits and sanitary facilities;

(b) the dimensions of work-
places and of emergency exits, doors
and windows, with details of the
height of window sills;

(c) the type of floors, walls and
ceilings;

(d) machinery and installations
which may emit heat, vapour, gases,
dust, odours, light, noise or vibra-
tions in quantities likely to affect ad-
versely the health, safety or comfort
of workers, together with the meas-
ures proposed to combat such a-
gents;

digheterna och sysselsiittningens art.

70. 1 salunda inrittade vilrum
bora atminstone ingé

a) ett rum, i vilket till klimatet
anpassade anordningar vidtagits for
att motverka av kold eller hetta for-
orsakade obehag;

b) tjanlig luftvaxling och belys-
ning;

¢) lampliga sittplatser i tillrick-
ligt antal.

XX. Planering och anliggning

71. Ritningar till nya byggnader,
avsedda att anvindas for féretag, in-
stitutioner och forvaltningar eller av-
delningar dérav, som omfattas av
denna rekommendation, bora i stors-
ta mojliga utstriackning motsvara
anvisningarna i denna rekommenda-
tion och béra, i de fall som den na-
tionella lagstiftningen bestammer,
understillas vederborande myndig-
het for férhandsgodkinnande. Vad
nu sagts bor dven gilla vid inrittan-
det av foretag, institutioner och for-
valtningar eller avdelningar dirav i
befintliga byggnader, dar vasent-
liga dndringar skola féretagas.

72. Ritningarna bdéra innehélla
tillrackliga uppgifter angdende i syn-
nerhet

a) forlaggningen av arbetsplat-
ser, passager, ordinarie utgangar och
reservutgangar samt sanitira anord-
ningar;

b) dimensioner pa arbelsplatser
och reservutgangar samt dorrar och
fonster, med angivande av fonster-
karmens hojd;

¢) utférandet av golv, viggar och
tak;

d) maskiner och installationer
som kunna avgiva viarme, inga, ga-
ser, damm, lukt, ljus, buller eller
skakningar i sddan utstrackning att
skadlig inverkan pa arbetstagarnas
hilsa, sikerhet eller trivsel kan befa-
ras, liksom dven atgirder som fore-
slas for att bckimpa sadana oldgen-
heler;
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(e) the type of heating and light-
ing used;

(f) any mechanical ventilation
equipment;
(g) any sound-proofing, damp-

proofing and temperature control
measures.

73. The competent authority
should grant reasonable time limitls
for any changes that it might require
in order to make establishments, in-
stitutions and administrative servi-
ces, or departments thereof, to which
this Recommendation applies con-
form to the provisions of this Re-
commendation.

74. As far as possible, floors
should be so constructed and cover-
ed, and walls, ceilings and equipment
should be so constructed as not to
present any health risks.

75. Adequate means of escape
should be provided and properly
maintained.

XXI. Measures against the Spread
of Diseases
76. (1) Measures should be tak-

en to prevent the spread of trans-
missible diseases among persons
working within any establishment,
institution or administrative service,
or department thereof, to which this
Recommendation applies, and be-
tween workers and the public.
(2) Such measures should in-
clude, in particular
(a) collective or individual tech-
nical and medical preventive meas-
ures, including the prevention of in-
fectious diseases and action against
insects, rodents and other noxious

animals;

(b) medical supervisory meas-
ures.

XXII. Instruction in Hygiene

Measures

77. Measures should be taken to
give workers and employers the ne-

e) den typ av uppvirmning och
belysning som kommer till anvind-
ning;

f) eventuell
tion;

g) alla atgirder for att dimpa
ljud, skydda mot fukt och reglera
temperaturen.

73. Vederbdérande myndighet bor
medgiva skilig 6vergangstid for for-
indringar, som myndigheten kan
komma att krava for att foretag, in-
stitutioner och forvaltningar eller
avdelningar dirav, som omfattas av
denna rekommendation, skola kom-
ma alt motsvara rekommendatio-
nens anvisningar.

74. Savitt mojligt boéra golv ha
sddan beldggning samt golv, vaggar,
tak och inredning vara sa utférda att
de icke utgora nagon risk for hilsan.

mekanisk ventila-

75. Reservuigangar bora finnas i
tillrackligt antal och haéllas i gott
skick.

XXI. Atgidrder mot spridning
av sjukdomar

76. 1) Atgarder bora vidtagas for
att hindra spridning av smittsamma
sjukdomar bland personer som ar-
beta inom foretag, institution eller
forvaltning eller avdelning dérav,
som omfattas av denna rekommen-
dation samt mellan de anstillda och
allindnheten.

2) Sadana atgirder bora i
synnerhet omfatta

a) kollektiva eller individuella
tekniska och medicinska férebyg-
gande atgirder, dari inbegripet fore-
byggande av infektionssjukdomar
samt atgirder mot insekter, gnagare
och andra skadedjur;

b) medicinska kontrollatgarder.

XXII. Instruktion i friaga om
hygieniska atgédrder

77. Atgirder bora vidtagas for
att bibringa arbetstagare och arbets-
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cessary elementary understanding of
the hygiene measures which the
workers may be required to take
during working hours.

78. (1) Workers should be in-
formed in particular of —

(a) the health risks inherent in
any harmful substances which they
may be required to handle or em-
ploy, even if these products are little
used in the establishment concerned;

(b) the need to make good use of
equipment and devices provided for
hygiene and protection.

(2) If full information on hy-
giene cannot be given in a language
understood by the workers, they
should at least be informed in such
a language of the meaning of im-
portant terms, expressions and sym-
bols.

XXIII. Co-operation in the Field

of Hygiene

79. (1) The competentauthority,
employers and workers should esta-
blish mutual contacts, in order to
ensure the hygicne of workers in
connection with their work.

(2) The competent authority,
in giving effect to the provisions of
this Recommendation, should con-
sult with the representative organi-
sations of employers and workers
concerned, or, where such do not
exist, the representatives of em-
ployers and workers concerned.

80. (1) The competent authorily
should encourage and, if necessary,
itscf undertake the sludy of any
nicasures designed to ensure the hy-
giene of workers in connection with
their work.

(2) The competent aulhori-
ly should give wide cireulalion to
any documentalion on means of en-
suring the hygiene of workers in con-
neclion with their work.

(3 Full  information and

givare noédviindig eleientir forstael-
se for sadana hygieniska Aatgarder
som arbetstagarna kunna behéva
iakttaga under arbetstiden.

78. 1) Arbetstagarna béra sér-
skilt informeras om

a) de hiélsorisker, som aro for-
bundna med skadliga dmnen, vilka
arbetstagarna kunna aldggas att han-
tera eller anvianda, 4ven om det rér
sig om dmnen, som sillan anvindas
inom foretaget;

b) nédvindigheten av att vil an-
vinda utrustning och apparater, an-
skaffade for att befrimja hygienen
och arbetarskyddet.

2) Direst fullstindig infor-
mation om hygien icke kan limnas
pA ett sprak, som forstis av arbets-
tagarna, béra dessa atminstone pa
ett s&dant sprak upplysas om bety-
delsen av viktiga termer, uttryck och
symboler.

XXIII. Samarbete pia hygienens
omrdide

79. 1) Vederborande myndighet,
arbetsgivare och arbetstagare bora
uppritta inboérdes kontakt i avsikt
att garantera arbetstagarnas hygien
under arbetet.

2) Vederbérande myndighet
bér i och for tillimpningen av an-
visningarna i denna rekommendation
samrdda med de representativa ar-
betsgivar- och arbeistagarorganisa-
tionerna eller, diar sadana icke fin-
nas, med representanter for berdrda
arbetsgivare och arbelstagare.

80. 1) Vederborande myndighel
bor uppmuntra och om si ar erfor-
derligl sjalv undersdka atgirder av-
sedda alt garantera hygienen fér ar-
betstagarna under arbetet.

2) Vederbérande myndighetl
bor i vida kretsar sprida tillginglig
dokumentation betriffande atgirder
for att garantera hygienen for ar-
betstagare i samband med arbetel.

3)  Vederboérande myndighet
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advice on all subjects dealt with in

this Recommendation should be
available from the competent au-
thority.

81. (1) In establishments, in-

stitutions or administrative services,
or departments thereof, in respect of
which the competent authority deems
it desirable having regard to the pos-
sible degree of risk, at least one dele-
gale or official for matters of hygiene
should be designated.

(2) Hygiene delegates or of-
ficials should co-operate closely with
employers and workers in eliminat-
ing risks o workers’ health and to
this end should, in particular, keep
in touch with employers’ and work-
ers’ representatives.

(3) In establishmenis, insti-
tutions or administrative services in
respect of which the competent au-
thority deems it desirable having re-
gard to the possible degree of risk, a
hygiene committee should be set up.

(4) Hygiene committees
should endeavour, in particular, to
eliminate risks to the health of
workers.

82. The competent authorily, in
collaboration with employers and
workers concerned or their represen-
tative organisations, should carry out
investigations with a view to as-
sembling information regarding di-
seases likely to arise from work and
to perfecting measures to eliminate
the causes and conditions which give
rise to these diseases.

XXIV. Enforcement

83. Appropriate measures should
be taken, by adequate inspection or
other means, to ensure the proper
application of laws, regulations or
other provisions concerning hygiene.

84. Where it is appropriate to the
manner in which effect is given to
this Recommendation, the necessary

bor sta till tjanst med upplysningar
och rad angiende samtliga frigor
som behandlas i denna rekommen-
dation.

81. 1) I foretag, institutioner el-
ler forvaltningar eller avdelningar
dirav bor, dir vederbérande myn-
dighet sa finner erforderligt med
hansyn till foreliggande risker, at-
minstone ett ombud eller en tjinste-
man utses for hygienfragor.

2) Ombud eller tjénsteméin
som nyss namnts béra intimt sam-
verka med arbetsgivare och arbets-
tagare i syfte att eliminera risker for
de anstilldas héalsa och béra for det-
ta andamal uppritthalla kontakt i
synnerhet med representanter for
arbetsgivare och arbetstagare.

3) I foretag, institutioner eller
forvaltningar, diar det av vederbo-
rande myndighet bedémes onskvirt
med hansyn till foreliggande risker,
bor en hygienkommitté inréttas.

4) Hygienkommittéer bora sar-
skilt striva efter att avlagsna risker
for arbetstagarnas hilsa.

82. Vederborande myndighet bor
i samverkan med ber6érda arbetsgi-
vare och arbetstagare eller deras re-
presentativa organisationer utfora
undersokningar i avsikt att insamla
uppgifter angaende sjukdomar, som
kunna uppkomma genom arbetet och
forbattra atgirder for att avligsna
orsaker och férhallanden som fram-
kalla dessa sjukdomar.

XXIV. Tillimpning

83. Lampliga atgirder béra vid-
tagas for ait genom tillfredsstillan-
de Overvakning eller annorledes ga-
rantera att lagar, férordningar eller
andra féreskrifter rérande hygien ve-
derborligen iakttagas.

84. Dar sa ar forenligt med sat-
tet for genomfdérandet av anvisning-
arna i denna rekommendation boéra
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measures in the form of penalties erforderliga garantier i form av ett

should be taken to ensure the en- limpligt sanktionssystem skapas for

forcement of its provisions. anvisningarnas effektiva tillamp-
ning.

3 Bihang till riksdagens protokoll 1965. 1 saml. Nr 51



