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Recommendation (No. 123) concerning
the Employment of Women with Family
Responsibilities

The General Conference of the
International Labour Organisation,

Having been convened at Geneva
by the Governing Body of the Inter-
national Labour Office, and having
met in its Forty-ninth Session on
2 June 1965, and

Noting the fact that in many
countries women are working out-
side their homes in increasing
numbers as an integral and essential
part of the labour force, and

Noting further that many such
women have special problems arising
out of the need to reconcile their
dual family and work responsibili-
lies, and

Noting that many of these
problems, though they have parti-
cular relevance to the opportunities
for employment of women workers
with family responsibilities, also
confront other workers and can be
substantially alleviated by measures
affecting all workers, such as the
progressive reduction of daily and
weekly hours of work, and

Noting further that many of the
special problems faced by women
with family responsibilities are not
problems peculiar to women workers
but are problems of the family and
of society as a whole, and

Recognising that continuous social
adaptation is required to meet these
problems in a manner consistent
with the best interests of all con-
cerned, and

Aware of the need for govern-
ments and for all public and private

Bilaga 1

(Oversitining)

Rekommendation (nr 123) angaende
sysselsiittning av kvinnor med
familjeplikter

Internationella arbetsorganisatio-
nens allménna konferens,

vilken av styrelsen foér Interna-
tionella arbetsbyrdn sammankallats
till Genéve och diér samlats den 2
juni 1965 till sitt fyrtionionde sam-
mantrade,

som beaktar att kvinnorna i
manga ldnder i allt stérre utstrick-
ning arbeta utanfér hemmet sasom
en integrerad och betydelsefull del
av arbetsmarknaden,

som vidare beaktar att maénga
av dessa kvinnor stillas infor spe-
ciella problem pa grund av nédvin-
digheten att forena sina plikter mot
familjen med sina arbetsplikter,

som beaktar att minga av dessa
problem, dven om de dro av sirskild
betydelse med avseende pa syssel-
sattningsmdéjligheterna foér kvinnor
med familjeplikter, ocksd uppkom-
ma for andra arbetstagare och kun-
na avsevirt underlittas genom atgir-
der som beréra alla arbetstagare, sa-
som en successiv forkortning av ar-
betstiden per dag eller per vecka,

som vidare beaktar att manga av
de sirskilda problem som kvinnor
med familjeplikter stdllas infor icke
dro siregna for arbetande kvinnor
utan berdéra familjen och samhail-
let i dess helhet,

som inser att en fortlopande soci-
al anpassning erfordras for att losa
dessa problem péa ett for alla beror-
da parter tillfredsstillande sitt,

som ar medveten om att savil re-
geringarna som alla berorda offent-
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organisations concerned to give con-
sideration to these problems in a
broad social, economic and legal
context, and

Having decided upon the adoption
of certain proposals with regard to
the employment of women with
family responsibilities, which is the
fifth item on the agenda of the
session, and

Having determined that these
proposals shall take the form of a
Ilecommendation,

adopts this twenty-second day of
June of the year one thousand nine
hundred and sixty-five the follow-
ing Recommendation, which may be
cited as the Employment (Women
with Family Responsibilities) Re-
commendation, 1965.

The Conference recommends that
each Member should apply the
following provisions as fully and as
rapidly as national conditions
allow :

I. General Principle

1. The competent authorities
should, in co-operation with the
public and private organisations
concerned, in particular employers’
and workers’ organisations, and in
accordance with national and local
needs and possibilities—

(a) pursue an appropriate policy
with a view to enabling women
with family responsibilities who
work outside their homes to exer-
cise their right to do so without
being subject to discrimination and
in accordance with the principles
laid down in the Discrimination
tEmployment and Occupation) Con-
vention, 1958, as well as in other
standards relating to women adopt-
ed by the International Labour Con-
ference, and

(b) encourage, facilitate or them-

liga och privata organisationer
méste dgna uppméirksamhet at des-
sa problem i ett vidstriackt socialt,
ekonomiskt och juridiskt samman-
hang,

som beslutat antaga vissa forslag
anglende sysselsiattning av kvinnor
med familjeplikter, vilken fraga ut-
gor den femte punkten pa samman-
tridets dagordning,

samt beslutat att dessa forslag
skola taga form av en internationell
reckommendation,

antager denna den tjugoandra da-
gen i juni manad ar nittonhundra-
sextiofem féljande rekommendation,
som ma bendmnas rekommendation
angdende sysselsdttning av kvinnor
med familjeplikter, 1965.

Konferensen rekommenderar var-
je medlemsstat att tillampa féljande
bestimmelser sa fullstdndigt och si
snabbt som de nationella férhallan-
dena medge.

I. Allmin princip

1. Vederboérande myndigheter bo-
ra i samverkan med berérda offent-
liga och enskilda organisationer, sér-
skilt arbetsgivarnas och arbetsta-
garnas sammanslutningar, och i en-
lighet med féreliggande behov och
mojligheter pa savdl det nationella
som det lokala planet

a) fora en lamplig politik i syfie
att gora det mojligt for kvinnor med
familjeplikter, vilka arbeta utanfér
hemmet, att gora detta utan att bli
féremal for diskriminerande Atgir-
der och i enlighet med de princi-
per som kommit till uttryck i kon-
ventionen angdende diskriminering
tanstillning och yrkesutévning),
1958, davensom i andra av Interna-
tionella arbetskonferensen antagna
normer avseende kvinnor;
och

b) uppmuntra, underlitta
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selves undertake the development
of services to enable women to fulfil
their various responsibilities at
home and at work harmoniously.

II. Public Information and

Education
2. The competent authorities
should, in co-operation with the
public and private organisations

concerned, in particular employers’
and workers’ organisations, take
appropriate steps—

(a) to encourage such considera-
tion of the problems of women
workers with family responsibilities
as may be necessary to help these
workers to become effectively in-
tegrated in the labour force on the
basis of equal rights;

(b) to undertake or promote such
research as may be necessary and
feasible into the various aspects of
the employment of women workers
with family responsibilities with a
view to presenting objective infor-
mation on which sound policies and
measures may be based; and

(c) to engender broader public
understanding of the problems of
these workers with a view to develop-
ing community policies and a
climate of opinion conducive to
helping them to meet their family
and employment responsibilities.

III. Child-Care Services and
Facilities

3. With a view to determining
the scope and character of the child-
care services and facilities needed
to assist women workers lo meet
their employment and family res-
ponsibilities, the competent authori-
ties should, in co-operation with the
public and private organisations
concerned, in particular employers’

sjalva vidtaga atgérder for att noj-
liggora foér kvinnor att under har-
moniska foérhéllanden fullgéra sina
uppgifter savial i hemmet som i ar-
betet.

II. Informations- och upplysnings-
verksamhet bland allminheten

2. Vederbérande myndigheter ho-
ra i samverkan med berérda offent-
liga och enskilda organisationer, sar-
skilt arbetsgivarnas och arbetstagar-
nas  sammanslutningar, vidtaga
lJampliga atgirder

a) for att uppmuntra sidana 6ver-
vaganden rorande de problem som
beréra kvinnliga arbetstagare med
familjeplikter som méa befinnas er-
forderliga for att hjdlpa dessa ar-
betstagare att bli effektivi infor-
livade med arbetskraften pa grund-
val av lika rattigheter;

b) for att bedriva eller frimja
sidan forskning som kan vara er-
forderlig och lamplig rorande de
olika aspekterna pa sysselsidttning-
en av kvinnor med familjeplikter i
syfte att ligga fram objektiva upp-
gifter, p& vilka en sund politik och
sunda atgarder kunna grundas;

c) for att hos allminheten skapa
en vidare forstéelse for dessa arbets-
tagares problem i syfte att fa till
stdnd en samhallspolitik och ett opi-
nionsklimat som kunna bidraga till
att hjilpa dem att fullgéra sina upp-
gifter i familjen och pa arbetsplat-
sen.

III. Tjanster och anordningar for
barntillsyn

3. 1 syfte att faststilla omfatt-
ningen och arten av de tjanster och
anordningar fér barntillsyn som er-
fordras for att hjalpa kvinnliga ar-
betstagare att fullgéra sina plikter
gentemot familjen och i arbetet, bo-
ra vederborande myndigheter i sam-
verkan med berorda offentliga och
enskilda organisationer, séarskilt ar-
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and workers’ organisations, and
within the scope of their resources
for collecting information, take

such measures as may be necessary
and appropriate— -

(a) to collect and publish adequate
slatistics on the number of mothers
engaged in or seeking employment
and on the number and age of their
children; and

(b) to ascertain, through syste-
matic surveys conducted more parti-
cularly in local communities, the
needs and preferences for child-
care arrangements organised outside
the family.

4. The competent authorities
should, in co-operation with the
public and private organisations

concerned, take appropriate steps to
ensure that child-care services and
facilities meet the needs and pre-

ferences so revealed; to this end
they should, taking account of
national and local circumstances

and possibilities, in particular—

(a) encourage and facilitate the
establishment, particularly in local
communities, of plans for the syste-
matic development of child-care
services and facilities; and

(b) themselves organise as well
as encourage and facilitate the pro-
vision of adequate and appropriate
child-care services and facilities, at
reasonable charge or free in case
of need, developed along flexible
lines and meeting the needs of
children of different ages and of
their working parents.
J. With a view to safeguarding
the health and welfare of the
child-

ta) child-care services and facili-
lies of all types should comply with
standards laid down and supervised
by the competent authorities;

+b) such standards should pres-
cribe in particular the equipment

betsgivarnas och arbetstagarnas
sammanslutningar, och inom ramen
for sina resurser i frdga om insam-
landet av uppgifter, vidtaga sidana
atgirder som ma befinnas erforder-
liga och lampliga for att

a) insamla och publicera tillfor-
litliga statistiska uppgifter rorande
antalet arbetande eller arbetssékan-
de modrar samt deras barns antal
och alder;

b) genom systematiska, sdrskilt
pa lokal nivad bedrivna undersok-
ningar faststdlla vilka behov och
onskemal som forefinnas ndr det
galler anordningar foér barntillsyn
utanfor familjen.

4. Vederbérande myndigheter bo-
ra i samverkan med berérda offent-
liga och enskilda organisationer vid-
taga erforderliga atgirder for att till-
se att tjinster och anordningar foér
barntillsyn motsvara salunda ut-
tryckta behov och onskemadl; i det-
ta syfte bora de, med beaktande av
nationella och lokala férhallanden
och mojligheter, sarskilt

a) uppmuntra och underlatta fast-
stdllande, framfér allt pa lokal ni-
va, av planer foér en systematisk
utveckling av tjinster och anord-
ningar for barntillsyn; och

b) sjidlva organisera samt stimu-
lera och underlidtta tillhandahallan-
det av tillrickliga och lampliga
tjdnster och anordningar fér barn-
tillsyn, antingen till rimliga avgit-
ter eller vid behov kostnadsfritt, en-
ligt smidiga regler och i en omfatt-
ning, som tillgodoser behovet hos
barn i olika aldrar samt hos deras
yrkesarbetande forialdrar.

5. 1 syfte att skydda barnets hil-
sa och valfard

a) bora tjanster och anordningar
{or barntillsyn, av vad slag de vara
ma, uppfylla av vederbérande myn-
digheter faststillda och 6vervakade
normer;

b) béra sadana normer sarskilt
reglera de krav i fraga om utrust-
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and hygienic requirements of the
services and facilities provided and
the number and qualifications of
the staff; and

(c) the competent authorities
should provide or help to ensure
the provision of adequate training
at various levels for the personnel
needed to staff child-care services
and facilities.

6. The competent authorities
should, with the co-operation and
participation of the public and pri-
vate organisations concerned, in
particular employers’ and workers’
organisations, help to ensure public
understanding and support for
efforts made to meet the special
needs of working parents in respect
of child-care services and facilities.

IV. Entry and Re-entry into
Employment

7. The competent authorities
should take all measures in ac-
cordance with the Employment
Policy Convention, 1964, and the
Employment Policy Recommenda-
tion, 1964, to enable women with
family responsibilities to become or
to remain integrated in the labour
force as well as to re-enter the
labour force.

8. With a view to enabling women
with family responsibilities to be-
come integrated in the labour force
on a footing of equality, and with
a view to facilitating their entry
into employment or their re-entry
after a comparatively long period
of absence, the competent authori-
ties should, in co-operation with the
public and private organisations
concerned, in particular employers’
and workers’ organisations, take
all measures that may be necessary
in the national circumstances—

ning och hygien, som bdra stallas
pa sadana tjanster och anordning-
ar, dvensom 1 fraga om personalens
storlek och kvalifikationer;

¢) béra vederbérande myndighe-
ter antingen sjdlva tillhandahélla
eller vara behjilpliga med att tryg-
ga tillhandahallandet av tillfreds-
stallande utbildning pa olika stadi-
er for den personal som erfordras
fé6r att skota tjdnster och anord-
ningar for barntillsyn.

6. Vederborande myndigheter ho-
ra i samverkan med samt under
deltagande av berérda offentliga och
enskilda organisationer, sarskilt ar-
betsgivarnas och  arbetstagarnas
sammanslutningar, bidraga till att
hos allminheten skapa forstielse
och stéd for strdvandena att tillgo-
dose yrkesarbetande foridldrars sir- .
skilda behov med avseende pa
tjdnster och anordningar for barn-
tillsyn.

1V. Intride. och. aterintride. pa
arbetsmarknaden

7. Vederborande myndigheter bo-
ra vidtaga alla 1 1964 ars konven-
tion och rekommendation angien-.
de sysselsittningspolitik angivna &t-
girder for att gora det mojligt for
kvinnor med familjeplikter att bli
eller forbli inforlivade med eller att
aterintrida pa arbetsmarknaden.

8. I syfte att gora det mojligt for
kvinnor med familjeplikter att bli
inforlivade med arbetsmarknaden
p& samma villkor som andra arbets-
tagare eller i syfte att underlitta
deras intrdde pa arbetsmarknaden
eller deras aterintrade efter en rela-
tivt lang tids franvaro, bora veder-
bérande myndigheter i samverkan
med berirda offentliga och enskilda
organisationer, sarskilt arbetsgivar-
nas och arbetstagarnas sammanslut-
ningar, vidtaga alla Atgirder som
under beaktande av i varje enskilt,
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(a) to ensure the provision for
girls of general education, vocational
guidance and vocational training
free from any form of discrimina-
tion on the ground of sex;

(b) to encourage girls to obtain
a sound vocational preparation as
a basis for their future work lives;
and

(c) to convince parents and
educators of the need to give girls
a sound vocational preparation.

9. (1) The competent authorities
should, in co-operation with the
public and private organisations
concerned and taking account of
national needs and possibilities,
provide or help to ensure the provi-
sion of the services that may be
necessary to facilitate the entry into
employment of women who have
not yet worked, or the re-entry into
employment of women who have
been out of the employment market

for a comparatively long time,
owing, in particular, to family
responsibilities.

(2) Such services should be

organised within the framework of
existing services for all workers or,
it default thereof, along lines
appropriate to national conditions ;
they should include adequate
counselling, information and place-
ment services and provide adequate
vocational training and retraining
facilities appropriate to the needs
of the women concerned and availa-
ble without distinction as regards
age.

(3) The services and facilities
should be kept under review in order
to ensure that they are properly
adapted to the special needs of

land rddande férhallanden ma an-
ses erforderliga

a) for att tillse att unga flickor
komma i atnjutande av allmin un-
dervisning, yrkesvigledning och yr-
kesutbildning utan nagon som helst
form av diskriminering grundad pa
kon;

b) fér att uppmuntra unga flic-
kor att skaffa sig en ingdende yr-
kesforberedelse sasom grundval fér
deras framtida yrkesverksamma liv;

c) for att gvertyga fordldrar och
larare om behovet av att ge unga
flickor en grundlig yrkesforberedel-
SE€.
9. 1) Vederbérande myndigheter
bora, i samverkan med berirda of-
fentliga och privata organisationer
och under hinsynstagande till fére-
liggande behov och mdjligheter pa
det nationella planet, antingen sjal-
v& tillhandahélla eller vara behjalp-
liga med att trygga tillhandahallan-
det av de tjanster som kunna vara
erforderliga for att underlitta in-
tradet pa arbetsmarknaden for kvin-
nor, som huvudsakligen pa grund
av familjeplikter dnnu ej haft for-
virvsarbete, eller underlitta aterin-
tradet pa arbetsmarknaden f6r kvin-
nor som av samma skal varit fran-
varande fran arbetsmarknaden un-
der relativt lang tid.

2) Sadana tjanster bora utfor-
mas inom ramen fér redan existe-
rande tjinster for samtliga arbets-
tagare eller, om sadana tjinster sak-
nas, enligt metoder ldmpade fir var-
je enskilt land; de béra innefatta
tillfredsstallande radgivnings-, in-
formations- och arbetsformedlings-
verksamhet samt tillhandahalla till-
fredsstiallande yrkesutbildnings- och
omskolningsméjligheter, avpassade
elter vederborandes behov och till-
gingliga utan atskillnad med avse-
ende pa alder.

3) Sadana tjinster och anord-
ningar béra goras till féremal for
regelbunden oversyn for alt siker-
stilla att de dro ratt anpassade till
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these women workers and to the
changing needs and tendencies of
economic and technological develop-
nient.

10. (1) In the case of women who,
on account of their family respon-
sibilities arising out of maternity,
do not find themselves in a position
to return to their employment im-
mediately following exhaustion of
the normal period of maternity leave
established by law or practice,
appropriate measures should be
tauken to the extent possible to allow
them a reasonable further period of
leave of absence without relinquish-
ing their employment, all rights
resulting from their employment
being fully safeguarded.

(2) In case of termination of
employment following maternity,
the women concerned should be
considered for re-employment in
accordance with the provisions
applicable the Termination of Em-
ployment Recommendation, 1963, to
workers whose employment has
been terminated owing to a reduc-
tion of the work force.

V. Miscellaneous Provisions

11. (1) To the extent necessary
the public and private organisations
concerned, in particular employers’
and workers’ organisations, should
co-operate with the competent
authorities and collaborate with
each other to take other measures
and promote other action to assist
women workers to meet their em-
ployment and family responsibili-
ties without detriment to their oppor-
tunities for employment and pro-
motion.

(2) In this connection attention
should be given, as local needs re-
quire and possibilities permit, to
matters which have particular rele-
vance for women workers with
family responsibilities, such as the
organisation of public {iransport,

dessa kvinnliga arbetstagares spe-
ciella behov och till den ekonomiska
och tekniska utvecklingens viaxlande
behov och tendenser.

10. 1) I frdga om kvinnor, som
genom sina familjeplikter till foljd
av moderskap ej anse sig kunna
aterintridda i arbete omedelbart ef-
ter utgdngen av den normala ledig-
het f6r moderskap som faststallts i
lagstiftning eller praxis, bora lamp-
liga atgédrder vidtagas fér att i den
utstrdckning som ar mojlig bevilja
dem en rimlig ytterligare ledighet
utan att de darigenom forlora sitt
arbete samtidigt som de till fullo be-
vara alla fran anstdllningen hérro-
rande rattigheter.

2) Om anstallningsavtal upphor
till foljd av moderskap, bor veder-
boérande kvinna ifrdgakomma fér
ateranstéllning i enlighet med de be-
stammelser i 1963 ars rekommen-
dation angiende uppsigning av an-
stillningsavtal, vilka &ro tillampli-
ga pi arbetstagare, vilkas anstall-
ning upphért pa grund av minsk-
ning av arbetsstyrkan.

V. Diverse bestimmelser

11. 1) I den man sa erfordras bo-
ra vederborande offentliga och en-
skilda organisationer, sirskilt ar-
betsgivarnas och  arbetstagarnas
sammanslutningar, i samverkan nied
vederborande myndigheter och i
samarbete med varandra vidtaga
cch framja andra atgirder for att
bistd kvinnliga arbetstagare med att
fullgéora sina forpliktelser saval i
yrket som gentemot sin familj utan
forfang for deras mojligheter till
anstillning eller befordran.

2) 1 detta sammanhang bor, i
den utstrdckning detta ar mojligt
och lokala forhallanden sa kriva,
tuppmérksamhet dgnas at fragor av
sarskild betydelse fér kvinnliga ar-
betstagare med familjeplikter, t.ex.
organisationen av den offentliga
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the harmonisation of working hours
and hours of schools and child-
care services or facilities, and the
provision at low cost of the facili-
ties required to simplify and lighten
household tasks.

12. Particular efforts should be
niade to develop home-aid services
operating under public authority or
supervision and providing women
workers with family responsibilities,
in the event of family need, with
qualified assistance at reasonable
charge.

transporttjinsten, samstimmighet
mellan arbetstid och skolschema
samt tjinster och anordningar for
barntillsyn &dvensom tillhandahal-
lande till 14ga kostnader av sidana
anordningar som erfordras for att
forenkla och underldtta hushalls-
arbetet.

12. Sérskilt bér man efterstriva
att utveckla en hemhjilpsverksam-
het, som bedrives och kontrolleras
av offentlig myndighet och som vid
fall av behov kan erbjuda kvinnliga
arbetstagare med familjeplikter kva-
lificerad hjdlp mot rimlig ersatt-
ning.



