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Recommendation (No. 125) concerning
Conditions of Employment of Young Per-
sons Underground in Mines

The General Conference of the
International Labour Organisation,

Having been convened at Geneva
by the Governing Body of the Inter-
national Labour Office, and having
met in its Forty-ninth Session on 2
June 1965, and

Noting the terms of existing in-
ternational labour Conventions and
Recommendations, applicable to
mines, which contain provisions on
the conditions of employment of
young persons, and

Considering that additional stand-
ards are called for in certain
respects, and

Having decided upon the adoption
of certain proposals regarding the
conditions of employment of young
persons underground in mines,
which is included in the fourth
ilem on the agenda of the session,
and

Having determined that these
proposals shall take the form of a
Recommendation,

adopts this twenty-third day of June
of the year one thousand nine
hundred and sixty-five the follow-
ing Recommendation, which may be
cited as the Conditions of Employ-
ment of Young Persons (Under-
ground Work) Recommendation,
1965.

I. Definition

1. (1) For the purpose of this
Recommendation, the term “mine”
means any undertaking, whether
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(Oversittning)

Rekommendation (nr 125) angaende
arbetsvillkor for minderariga under
jord i gruver

Internationella arbetsorganisatio-
nens allmianna konferens,

vilken av styrelsen for Internatio-
nella arbetsbyrdn sammankallats
till Genéve och dar samlats den 2 ju-
ni 1965 till sitt fyrtionionde sam-
mantride,

som beaktar bestimmelserna i
géllande, p& gruvor tillimpliga in-
ternationella arbetskonventioner och
-rekommendationer, vilka innehél-
la bestimmelser om arbetsvillkor
for minderariga,

som finner det pékallat att kom-
pletterande normer i vissa hénseen-
den utarbetas,

som beslutat antaga vissa forslag
angiende arbetsvillkor fér minder-
ariga under jord i gruvor, vilken fra-
ga innefattas i den fjarde punkten
p4 sammantridets dagordning,

som beslutat att dessa normer
skola taga form av en rekommenda-
tion,

antager denna den tjugotredje da-
gen i juni ménad ar nittonhundra-
sextiofem f6ljande rekommenda-
tion, som ma bendmnas rekommen-
dation angiende arbetsvillkor for
minderariga (arbete under jord),
1965.

1. Definition

1. 1) I och for tillampningen av
denna rekommendation skall med
beteckningen sgruvas forstas varje
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public or private, for the extraction
of any substance from under the
surface of the earth by means involv-
ing the employment of persons un-
derground.

(2) The provisions of this Re-
commendation concerning employ-
ment or work underground in mines
include employment or work under-
ground in quarries.

II. Methods of Implementation

2. Effect may be given to this Re-
commendation through national
laws or regulations, collective agree-
ments, arbitration awards, or court
decisions or in such other manner
consistent with national practice as
may be appropriate under national
conditions.

III. Health, Safety and Welfare

3. Training programmes for young
persons employed or to be employed
underground in mines should in-
clude practical and theoretical in-
struction in the health and safety
hazards to which workers in mines
are exposed, in hygiene and first
aid, and in the precautions to be
taken to safeguard health and safety.
Such instruction should be provided
by persons who are qualified in
these fields.

4. The employer should be required
to inform a young person, both when
engaging him and when giving him
a specific job underground, of the
risks of accident and hazards to
health involved in the work, of pro-
tective measures and equipment, of
regulations regarding safety, and of
first-aid methods. The directions
should be repeated at appropriate
intervals.

5. (1) Officials in charge of safe-
ty, safety delegates, safety and
health committees and all other in-

arbetsforetag, offentligt eller enskilt,
tor utvinnande av dmne, som fore-
kommer under jordytan, genom sys-
selsidttande av personer under jord.

2) Bestimmelserna i denna re-
kommendation angiende sysselsatt-
ning eller arbete under jord i gru-
vor innefatta sysselsidttning eller ar-
bete under jord i stenbrott.

II. Tillimpningsmetoder

2. Denna rekommendation m4
bringas i tillAimpning genom natio-
nell lagstiftning, kollektivavtal, skil-
jedom eller beslut av démande
myndighet eller pAd annat sitt som
ar forenligt med nationell praxis
och som m& anses lampligt med
beaktande av forhallandena i varje
enskilt land.

III. Sundhet, sikerhet och
vilfard

3. Utbildningsplaner fér minder-
ariga, som dro sysselsatta eller sko-
la sysselsdttas under jord i gruvor
bora innefatta praktisk och teore-
tisk undervisning rérande de hilso-
och sidkerhetsrisker, fér vilka gruv-
arbetare utsittas, rorande hygien
och forsta hjalp samt foérsiktighets-
matt som bora vidtagas for att tryg-
ga hilsa och sidkerhet. Sidan under-
visning bér meddelas av personer,
som iro kvalificerade i dessa d&mnen.

4. Det bor 4aligga arbetsgivaren
att badde da han anstiller den min-
derérige och da han tilldelar denne
en speciell arbetsuppgift under jord,
upplysa honom om de olycksfalls-
och hilsorisker som é&ro fdrenade
med arbetet samt om skyddsatgir-
der och ufrustning, sdkerhetsregler
och metoder for forsta hjalp. Des-
sa upplysningar béra med liampliga
tidsintervaller bringas i erinran.

5. 1) Tjanstemin engagerade i
skyddsverksamhet, skyddsombud,
skyddskommittéer och alla andra
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ternal bodies concerned with safety
and liealth, as well as the nalional
inspection service, should give par-
ticular  attention to  ecasures
designed to safeguard the life and
health of young persons employed
or working underground in mines.

(2) Such measures should in-
ciude provision for the development
of a practical safety programme for
each mine including—

(a) action to ensure prevention
and correction of hazardous environ-
mental and physical conditions;

(b) appropriate means and facil-
ities for ftraining, inspection and
accident investigation and preven-
tion ;

{c) the initial supply and replace-
ment after normal wear and tear, at
the employers’ expense, of such
protective clothing and equipment
as are necessary in view of the
nature of the work and the condi-
tions in which it is performed, the
young persons being required to
use the clothing and equipment
supplied; and

(d) any other measures for the
safety and health of young persons.

6. With a view to keeping young
persons employed or working un-
derground in mines in good health
and to promoting their normal
physical  development, measures
should be taken which aim, in par-
ticular, at—

(a) encouraging recreational acliv-
ities, including sports ;

(b) ensuring that changing-rooms
and showers meeting approved hy-
giene standards are made available,
changing-rooms and showers sepa-
rate from those for adults being,
where possible, reserved for per-
sons under 18 years of age; and

(c) ensuring that, if circum-
slances so require, young persons
have at their disposal such addition-

organ inom foretaget som befatta
sig med sikerhet och sundhet dven-
som den nationella inspektionsmyn-
dighelen boéra #gna speciell upp-
marksamhet it vidtagande av Atgar-
der avsedda all trygga under jord
i gruvor sysselsatta minderarigas
liv och hilsa.

2) Bland sadana atgirder bor
ingd utarbetandet av ett praktiskt
sikerhetsprogram for varje gruva
innefattande

a) verksamhet i syfte att fore-
bygga samt vidtaga erforderliga rit-
telser i fraga om risker som iro be-
tingade av arbetsmiljé och andra fy-
siska forhallanden;

b) lidmpliga medel och mdjlighet
med avseende pa utbildning, inspek-
tion, ulredningar och férebyggande
av olycksfall;

¢) nyanskaffning och ersittning
efter normalt slitage pa arbetsgiva-
rens bekostnad av sadana skydds-
klader och -utrustning som éro er-
forderliga med hinsyn till arbetets
natur och de férhallanden, varunder
det utfores; och skall det iligga de
minderariga att begagna tillhanda-
hallna kldder och utrustning;

d) andra fér minderarigas siker-
het och sundhet erforderliga atgair-
der.

6. I syfte att bibehalla under jord
i gruvor sysselsatta minderariga vid
god hilsa och frimja deras normala
fysiska utveckling bora atgirder
sarskilt vidtagas for att

a) uppmuntra rekreations- och
idrottsverksamhet,

b) tillse att omkladningsrum och
duschar som fylla godkinda hygie-
niska krav stillas till deras forfo-
gande, varvid separata omkliddnings-
rum och duschar béra, om mdojligt,
reserveras for minderariga under 18
ar;

c) tillse att, direst omstindighe-
terna sa kriava, minderariga fa till
sitt férfogande sadana naringstill-
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al food and such feeding facilities
as would enable them to secure a
diet suitable to their stage of deve-
lcpment.

IV. Weekly Rest and Annual
Holidays with Pay

7. Persons under 18 years of age
employed or working underground
in mines should be entitled to an
uninterrupted weekly rest which
should not be less than 36 hours in
the course of each period of seven
days.

8. The weekly rest period should
be progressively extended, with a
view to attaining at least 48 hours.

9. The weekly rest period should
include the day of the week esta-
blished as a day of rest by the tradi-
tions or customs of the country or
district.

10. Persons under 18 years of age
employed or working underground
in mines should not be employed
on any work during the weekly rest
period.

11. (1) Persons under 18 years
of age employed or working under-
ground in mines should receive an
annual holiday with pay of not less
than 24 working days (correspond-
ing to four working weeks) for 12
nionths of service.

(2) Public and customary holi-
days and interruptions of attendance
at work due to sickness should not
be included in the annual holiday
with pay.

12. (1) The employer should be
required to keep, and make availa-
ble to inspectors, records indicating
in respect of persons under 18 years
of age employed or working under-
ground—

(a) the date of birth, duly certi-
fied wherever possible;

(b) the periods of weekly rest;
and

(¢) the periods of holidays with
pay.

skott och sddana anordningar for
mathdllning som goéra det mojligt
for dem att erhdlla en efter deras
utvecklingsstadium anpassad diet.

IV. Veckovila och arliz semester

7. Minderariga under 18 ar som
dro sysselsatta eller arbeta under
jord i gruvor bora under loppet av
varje period om sju dagar dga ritt
till minst 36 timmars sammanhing-
ande veckovila.

8. Veckovilan bér successivt for-
lingas, varvid maélet bor vara att
uppnd minst 48 timmars veckovila.

9. Veckovilan bor sammanfalla
nied den veckodag, som enligt lan-
dets eller ortens tradition eller sed-
vénja faststillts sasom vilodag.

10. Minderariga under 18 ar som
dro sysselsatta eller arbeta under
jord i gruvor bora icke anvindas
till arbete under veckovilan.

11. 1) Minderariga under 18 4ar
som #ro sysselsatta eller arbeta un-
der jord i gruvor béra atnjuta en ar-
lig betald semester omfattande minst
24 arbetsdagar (motsvarande fyra

arbetsveckor) for 12 manaders
tjanst.
2) Allminna och sedvanliga

helgdagar samt franvaro pa grund
av sjukdom béra ej inrdknas i se-
mestern.

12. 1) Arbetsgivaren bor aldggas
att féra och for yrkesinspektér hal-
la tillgangliga register, vilka béra,
med avseende pa personer under 18
ar, sysselsatta under jord, innehalla
uppgift om

a) fodelsedag, om mdojligt veder-
borligen styrkt;

b) perioderna fér veckovila;

¢) semesterperioderna.
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(2) The employer should make
available to the workers’ represen-
latives, at their request, the infor-
mation mentioned in subparagraph
(1) of this Paragraph.

V. Training

13. In line with the principles set
forth in the Vocational Training
Recommendation, 1962, the compe-
tent authorities should take the
necessary measures to ensure that
young persons employed or to be
employed underground in mines—

(a) receive systematic vocational
training, through apprenticeship or
other forms of training appropriate
in the national circumstances, in
order to ensure adequate preparation
for the particular type of work in
which they are to be engaged;

(b) enjoy suitable opportunities
for further technical training
enabling them to develop their occu-
pational capacities without detriment
to their health and welfare, account
being taken of national circum-
stances; and

(c) are provided with suitable
opportunities for further education
and training above ground with a
view to ensuring their future adapta-
tion to technological change in the
mining industry and to developing
their human capacities.

VI. Consultation

14. The competent authority in
each country should consult the
most representative organisations
cf employers and workers concerned
before determining general policies
of implementation and before adopt-
ing regulations in pursuance of the
terms of this Recommendation.

2) Arbetsgivaren bor pa fram-
stiillning av arbetstagarnas represen-
tanter for dem halla tillgingliga i
forsta stycket av detla moment av-
sedda uppgifter.

V. Utbildning

13. I enlighet med de principer
som faststallts i rekommendationen
angiende yrkesutbildning, 1962, bo-
ra vederbérande myndigheter vidta-
ga erforderliga atgirder for att till-
se att minderariga, som &dro syssel-
satta eller komma att sysselsittas
under jord i gruvor

a) komma i atnjutande av syste-
matisk yrkesutbildning genom lir-
lingskap eller andra med hinsyn
till de nationella férhallandena
lampliga former av utbildning, sa
att de dro vil forberedda for det
speciella slag av arbete, at vilket de
skola dgna sig;

b) fa tillgang till fortsatt teknisk
utbildning, som sétter dem i stand
att utveckla sina yrkesfirdigheter
utan foérfang foér sin hélsa och val-
fird, allt under beaktande av de na-
tionella forhallandena;

c) forses med limpliga mojlighe-
ter till fortsatt undervisning och ut-
bildning ovan jord i syfte att tryg-
ge deras framtida anpassning till
tekniska fordndringar inom gruvin-
dustrin och for att utveckla deras
ménskliga férmaga.

VI. Samrad

14. Vederbérande myndighet i
varje land bor inhimta yttrande
fran de mest representativa arbets-
givar- och arbetstagarorganisatio-
nerna, innan beslut fattas rorande
en allmidn politik fér tillimpning
av denna rekommendation och innan
regler avsedda fér rekommendatio-
nens efterlevnad antagas.



