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Recommendation (No. 136) concern-

ing Special Youth Employment and

Training Schemes for Development
Purposes

The Gencral Conference of the In-
lernational Labour Organisation,

Having been convened at Geneva
by the Governing Body of the In-
ternational Labour Office, and hav-
ing met in its Fifty-fourth Session
on 3 June 1970, and

Recalling the provisions of exist-
ing international labour Conventions
and Recommendations on the train-
ing and employment of young per-
sons, in particular the Unemploy-
ment (Young Persons) Recommen-
dation, 1935, the Vocational Train-
ing Recommendation, 1962, and the
Employment Policy Convention and
Recommendation, 1964, and

Considering that special youth em-
ployment schemes and training
schemes designed to give young per-
sons the necessary skills to enable
them to adapt to the pace of a chang-
ing society and to take an active part
in the dcvelopment of their country
constitute an approach to youth em-
ployment problems, supplementary
to those of existing instruments, and

Noting that the problems which
this approach is intended to meet
have only come into promincnce on
a wide scale in recent years, and

Considering that it is important to
adopt an instrument setting out the
objeclives, methods and safeguards
of such special schemes, in such
manner that they would be fully con-
sistent with carlier international la-
bour standards relevant to condi-
tions of service therein, particularly
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Bilaga ¢

(Oversattning)

Rekommendation (nr 136) om sir-

skilda program for sysselsédttning och

utbildning av ungdom i utvecklings-
syfte

Internationella arbetsorganisatio-
nens allminna konferens,

som av styrelsen foér Internatio-
nella arbetsbyran sammankallats till
Geneve och dar samlats den 3 juni
1970 till sitt femtiofjirde samman-

tride,
som erinrar om bestimmelserna i
Internationella arbetsorganisatio-

nens redan existerande konventio-
ner och rekommendationer om ut-
bildning och sysselsidttning av ung-
dom, sirskilt 1935 ars rckommenda-
tion om ungdomsarbetslésheten,
1962 ars rckommendation om yrkes-
utbildning och 1964 ars konvention
och rekommendation om sysselsitt-
ningspolitik,

som anser att siirskilda program
for sysselsittning och utbildning av
ungdom, avsedda att ge ungdomarna
de kunskaper de behover for att kun-
na anpassa sig till ctt samhille i for-
indring samt for att ta aktiv del i
sitt lands utveckling, iir en metod for
alt angripa ungdomens sysselsiitt-
ningsproblem, som kompletterar i
redan existerande inslrumenl angiv-
na metoder,

som konstaterar att de problem,
som man hirigenom avser att 16sa,
forst under scnarc ir har framtritt
i storre utstrickning,

som anser det viktigt att ett instru-
ment antages, som anger mal, meto-
der och garanlier for sidana siirskil-
da program pa ett siddant siit, att
de blir fullt férenliga med {lidigare
antagna internationella arbetsnor-
mer, som har bclydelse {6r tjidnst-
goringsvillkoren inom programmen,
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those of thc Forced Labour Conven-
tion, 1930, and the Abolition of
Forced Labour Convention, 1957,
and

Having decided upon the adoption
of certain proposals with regard to
special youth employment and train-
ing schemes for development pur-
poses, which is the sixth item on the
agenda of the session, and

Having determined that these pro-
posals shall take the form of a Re-
commendation,

adopts this twenty-third day of June
of the year one thousand nine hund-
red and scventy the following Re-
commendation, which may be cited
as the Special Youth Schemes Re-
commendalion, 1970.

I. Nature of Special Schemes

1. (1) This Recommendation ap-
plies to special schemes designed to
enable young persons to take part in
activities directed to the economic
and social development of their
country and to acquire education,
skills and expericnee facilitating
their subsequent economic activity
on a lasling basis and promoting
their participalion in sociely.

(2) These schemes are hereinaf-
ter referred to as “special schemes”.

2. The following may be regarded
as special schemes for the purpose
of this Recommendation:

(a) schemes which meet needs for
youlh employmenl and training not
yet mel by exisling national educa-
tional or vocational training pro-
grammes or by normal opportunilies
on the employment market;

(b) schemes which enable young
persons, especially unemployed
young persons, who have education-
al or technical gualifications which
arc needed by lhe community [or
devclopment, particularly in the eco-
nomic, social, educational or health
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sirskilt 1930 &rs konvention om
tvangsarbete och 1957 ars konven-
tion om avskaffande av Lvangsarbete,

som beslutat anlaga vissa foérslag
om siirskilda program for sysselsitt-
ning och utbildning av ungdom i ut-
vecklingssyfte, vilken fraga utgér
den sjitte punkten pa konferensens
dagordning,

och som beslutat att dessa férslag
skall laga form av en rekommienda-
tion

antager denna den tjugotredjc dagen
i juni manad ar niltonhundrasjuttio
foljande rckommendation, som kan
benimnas reckommendalion om sar-
skilda program fér ungdom, 1970.

I. De siirskilda programmens art

1. 1) Denna rckommendation om-
fallar sdrskilda program avsedda att
silta ungdomar i stdnd att deltaga
i verksamhet som ér inriktad péa
fandets ckonomiska och sociala ut-
veckling och alt férviirva utbildning,
yrkesskicklighet och erfarenhet som
pa lang sikt undecrliltar deras fram-
tida forvirvsverksamhet och frim-
jar deras dcltagande i samhillslivet.

2) Dessa program kallas i det fol-
jande »siirskilda programs.

2. Som sirskilda program i denna
rckommendations mening kan be-
traktas:

a) program som i friga om sys-
selsiittning och ultbildning av ung-
dom fyller behov som dnnu inte till-
godosctls av befintliga nationella un-
dervisnings- cller yrkesutbildnings-
program eller av normala méjligheter
pé arbelsmarknaden;

h) program som gor det mojligt
for ungdomar, siirskilt arbetslésa
ungdomar, vilka har sidan utbild-
ning eller sddana tckniska kvalifika-
tioner som samhillel behdver f{or
utveckling, sdrskilt pa det sociala
och ekonomiska omrédet samt inom
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fields, to use their qualifications in
the service of the community.

IL. General Prineiples

3. (1) Special schemes should be
organiséd within the framework of
national development plans where
these exist and should, in particular,
be fully integrated with human re-
sources plans and programmes di-
rected towards the achievement of
full and productive cmployment as
well as with regular programmes for
the education and training of young
people.

(2) Special schemes should have
an interim character to meel current
and pressing cconomic and social
nceds. They should not duplicate or
prejudice olther measures of econo-
mic policy or the development of
regular educational or vocational
training programmes nor be regard-
ed as an alternative to these mea-
sures and these regular programmes.

(3) - Special schemes should not
be operated in a manner likely to
lower labour standards nor should
Lthe services of participants therein
be used for the advantage of private
persons or undertakings.

(4) Special schemes should pro-
vide participants, where appropriate,
with at least a minimum level of
education.

4. The essential elements of every
special scheme should include the
safeguarding of human dignity and
the development of the personality
and - of a sensc of individual and
social responsibility.

5. Special schemes should be ad-
ministered without discrimination
on the basis of race, colour, sex,
religion, political opinion, national
extraclion or social origin; theyv
should be uscd for the active pro-
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utbildning och hilsovard, att anvin-
da sina kvalifikationer i samhillcts
tjinst.

IL Allmiinna principer

3. 1) De sirskilda programmen
boér utformas inom ramen for lan-
dets utvecklingsplaner, dir sidana
finns, och de bor framfor allt helt
samordnas med planer f6r ménskliga
resurser och med program, som &ar
inriktade pa att uppna full och pro-
dukliv sysselsidtlning liksom med
ordinarie undervisnings- och yrkes-
utbildningsprogram fér ungdom.

2) De siirskilda programmen bor
vara av tillfillig karaktar for att till-
godose omecdelbara och triingande
elkonomiska och sociala behov. De
bor icke dubblera eller foregripa
andra atgiirder inom den ekonomis-
ka politiken eller utvecklingen av or-
dinarie undervisnings- eller yrkesut-
bildningsprogram och bor inte hel-
ler betraktas som ett alternativ till
dessa atgarder och dessa ordinarie
program.

3) Dec sidrskilda programmen bor
icke fungera pi ett siit som kan le-
da till ligre arbetsnormer. Ej heller
bor dec i programmen deltagandes
tjinster utnyttjas till férdel fér cn-
skilda personer eller foretag.

4) De sirskilda programmen bér,
i min av behov, bibringa deltagarna
dtminstone ett minimum av allmén-
na kunskaper.

4. I varje sirskilt programs hu-
vudinnehall bér inga att virna om
miinniskans virdighet samt att ut-
veckla personligheten och kinslan av
individuellt och socialt ansvar.

9. De sirskilda programmen bor
genomforas utan diskriminering pa
grund av ras, hudférg, kon, trosbe-
kinnelse, politisk uppfattning, na-
tionell hidrkomst eller socialt ur-
sprung. De bor anviindas for alt ak-
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molion of equality of opportunity
and trcatment.

6. The purposes and objectives of
each special scheme and the catego-
rics of participants should be clearly
defined by the competent authority
and should be subject to periodic
review in the light of experience.

7. (1) Participalion in special
schenies should be voluntary; excep-
tions may be permitted only by leg-
islative action and where therc is
full compliance with the ilerms of
existing international labour Con-
ventions on forced labour and em-
ployment policy.

(2) Schemes in respect of which
exceptions may be so permilted may
include—

(a) schemes of education and
training involving obligatory ecnrol-
ment of unecmployed young people
within a dcfinite period after the age
limit of regular school attendance;

(b) schemes for young people who
have previously accepted an obliga-
tion to serve for a definite period as
a condition of being enabled to ac-
quire education or technical qualifi-
cations of special value to the com-
munity for development.

(3) Where cxceptions are so per-
mitted, participants should, to the
grcatest possible extent, be given a
frce choicc among different available
forms of activity and different re-
gions within the country and due
account should be taken in their
assignment of their qualifications
and aptitudes.

8. The conditions of service of
participants in special schemes
should be clearly defined by the
compctent authorily; they should be
in conformity with the legal provi-
sions governing minimum age for
admission to employment and in
harmony with other legal provisions
applicable to young persons in regu-
lar training or in normal employ-
ment.
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livt frimja lika mojligheter och be-
handling.

6. Varje sirskilt programs mal,
syfle och dcltagarkategorier bor va-
ra klart definicrade av behérig myn-
dighet och bor goras till foremal for
regelbunden 6versyn pi grundval av
gjorda erfarenhcter.

7. 1) Deltagandet i siirskilda pro-
gram bor vara frivilligt. Undantag
far medges endast genom lagstift-
ning och om full 6verensstimmelsc
foreligger med foreskrifterna i exis-

lerande internationella arbetskon-
ventioner om tvangsarbele och sys-
selsiiltningspolitik.

2) De program, fran vilka sidana
undantag far medges, kan innefatta
foljande:

a) undervisnings- och yrkesut-
bildningsprogram, som omfattar ob-
ligatoriskt dcllagande av arbetslds
ungdom inom en bestimd period ef-
ter uppnaendet av den aldersgrins
da den normala skolplikten upphort;

b) program foér ungdom, som pé
féorhand atagit sig viss tjiinstgéring
under cn bestimd period som ett vill-
kor for att fa mojligheter att skaffa
sig utbildning eller tekniska kvalifi-
kationer av sirskilt viirde for sam-
héllets utveckling.

3) Om sidana undantag medgi-
vits bor deltagarna i stoérsta méjliga
utstriickning fa fritt viilja mellan oli-
ka verksamhetsformer och olika re-
gioner inom landet och vederborlig
hiinsyn bor vid deras placering tas
till deras kvalifikationer och anlag.

8. Villkoren fér deltagarnas tjinst-
goring i1 de sirskilda programmen
boér klart anges av behérig myndig-
het. De bor dverensstimma med fére-
skrifterna om minimiilder fér an-
viindande till arbete samt harmonie-
ra med o6vriga foreskrifter som gil-
ler for ungdom i ordinarie utbild-
ning eller normal sysselsidttning.
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9. Participants should continue to
have the opportunily of member-
ship in youth or trade union organi-
sations of their choice and of taking
part in their activities.

10. Therc should be formal proce-
dures for appeal by participants
against dccisions concerning their
recruitment, their admission or their
conditions of service, as well as in-
formal grievance procedures to deal
with minor complaints.

III. Sehemes Which Meet Needs for Youth

Employment and Training Not Yet Met by

Existing National Educational or Vocational

Training Programmes or by Normal Opportu-
nities on the Employment Market

A. Purposes

11. As appropriate to national
needs and circumstances, special
schemes to which this Part of this
Recommendation applies should
serve one or more of the following
specific purposes:

(a) to give young persons who are
educationally or otherwise disadvan-
taged such education, skills and
work habits as are necessary for use-
ful and remunerative economic ac-
livily and for integralion into soci-
ely;

(b) to involve young persons in
national economic and social devel-
opment, including agricultural and
rural development;

(c) 1o provide useful occupation
related to economic and social de-
velopment for young persons who
would otherwise be unemployed.

B. Participation

12. In sclecting young persons to
pariicipate in special 'schemes, the
following should be taken into ac-
count:

(a) age and education, training
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9. Deltagarna bor bibeh&lla maj-
ligheten att vara medlemmar i ung-
domssammanslutningar eller fackli-
ga organisationer efter eget fritt val
samt alt deltaga i dessas verksam-
het.

10. Det bor finnas ett formellt f6r-
farande som gor det mojligt for del-
tagarna att anfora besvir mot beslut
om deras rekrylering, antagandec el-
ler tjanstgoringsvillkor samt ett in-
formellt forfarande fér behandling
av smirre klagomal.

III. Program som fyller behov i fraga om sys-

selsittning och utbildning av ungdom men som

énnu inte tillgodosetts av befintliga nationella

undervisnings- eller yrkesutbildningsprogram

eller av normala mdjlighcter pa arbets-
marknaden

A. Syften

11. Allt efter landets behov och
férhallanden bor de sirskilda pro-
gram, pa vilka denna avdclning av
rckommendationen éger tillimpning,
tjina ett eller flera av foljande syf-
ten, nimligen:

a) att ge ungdomar, som i fraga
om utbildning eller eljest ir miss-
gynnade, sddan utbildning och yr-
kesskicklighet samt sadana arbets-
vanor som ir nédvidndiga for en me-
ningsfull och lénande ekonomisk
verksamhet samt for anpassning till
samhaillet;

b) att formd ungdomen att delta-
ga i landets ekonomiska och sociala

utveckling, diri inbegripet jord-
bruksniiringens och landsbygdens
utveckling;

c) att bereda ungdomar som i an-
nal fall skulle vara arbetslésa en i
forhallande till ekonomisk och so-
cial utveckling nytlig sysselsittning.

B. Deltagande

12. Vid urvalet av ungdomar for
deltagande i dec sirskilda program-
men bér hinsyn tagas till f6ljande
faktorer:

a) alder samt cventuell utbild-
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and work experience if any, in rela-
tion, according to the nature of the
scheme, to the aim of extending
the opportunities of disadvantaged
young persons, to ability to benefit
from the scheme and to ability to
contribute to the scheme;

(b) mental and physical aptitude
for the tasks to be performed, both
as a participant and subsequently;

(c) the extent to which the expe-
rience to be acquired in the scheme
is likely to enhance the further op-
portunities of the young persons
concerned and their potential use-
fulness in economic and social de-
velopment.

13. Age-limits for participation
which are appropriate to the training
offered and the work to be per-
formed in different kinds of special
schemes should be spccified by the
competent authorily and should take
account of international labour stan-
dards regarding minimum age for
admission to employment.

14. Special schemes should allow
as large a number of young persons
as possible to transfer to normal eco-
nomic activity or to regular educa-
tional or vocational training pro-
grammes and the period of partici-
pation schould accordingly be limit-
ed.

15. In all special schemes, appro-
priate action should be taken to en-
sure that beforec admission each
participant fully underslands all the
conditions of service, including rules
of conduct that may exist, the work
content of the scheme, the required
training and entitlements during the
period and at the time of termination
of service.

C. Content'of Special Schemes

16. The content of special schemes
should be adapted to and may vary,
cven within one scheme, according

44

ning, yrkesutbildning och arbetser-
farenhet, varvid, beroende pa pro-
grammets art, bor beaktas nodviin-
digheten av att 6ka missgynnade
ungdomars mojligheter samt veder-
bérandes férmaga att tillgodogéra
sig programmet och att bidra till
dess genomfdérande;

b) intellektuell och fysisk limp-
lighet for de uppgifter som de har
att utféra under och efter sitt del-
tagande i programmet;

¢) i vilken omfattning den inom
programmets ram forvirvade erfa-
renheten kan férvintas forbittra ve-
derbérande ungdomars vidare ut-
komstmojligheter och deras anviind-
barhet i landets ekonomiska och so-
ciala utveckling.

13. Behorig myndighet bor fast-
stidlla dldersgrinser fér deltagandet,
vilka bor riitta sig efter den utbild-
ning som erbjuds och det arbete som
skall utféras inom olika typer av
sirskilda program samt taga hinsyn
till internationella arbetsnormer om
minimidlder for anvindande till ar-
bete.

14. De siirskilda programmen bér
underlitta for elt si stort antal ung-
domar som mojligt att placeras i nor-
mal yrkesverksambhet cller att dvergi
till ordinarie undervisnings- och yr-
kesutbildningsprogram och tiden for
deltagandet bor darfor vara begrin-
sad.

15. Vid varje sirskilt program bor
man genom limpliga atgiirder sérja
for alt varje deltagare fore antagan-
det helt forstar samtliga tjinstgo-
ringsvillkor, déiribland eventuella
forhallningsregler, det arbete som in-
gar i programmet, utbildningskra-
ven och deltagarens rittigheter un-
der tjinstgoringen och vid tjinstgo-
ringstidens slul.

C. De sérskilda programmens inne-
hall

16. De sirskilda programmens in-
nehall bor dven inom ett och samma
program anpassas till och kunna va-
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to the age, sex, educational and
{raining level and capacilies of the
participants.

17. All special schemes should in-
clude a brief initial period for—

(a) instruction in matters of im-
portance to all participants, such as,
in parlicular, general safety and
health rules and the detailed regu-
lations governing activities under the
scheme;

(b) accustoming parlicipants to
the conditions of life and work under
the scheme and stimulating their in-
terest;

(c) ascertaining the participants’
aptitudes with a view to placing
them in the type of activily best cor-
responding to these aptitudes.

18. Participants in special schcmes
should be provided with a comple-
ment of educalion, including civic,
economic and social education, rela-
led to their necds and to the needs
and aspiralions of the country and
should be informed of the role and
funclions of organisations esta-
blished on a volunlary basis to re-
present the inlerests of workers and
employers.

19. Special schemes designed, in
whole or in part, to provide young
persons who have limited opportu-
nities willt the skills necessary for
useful economic activity should—

(a) concentrale on preparing par-
ticipants for occupalions in which
they arc likely to find opportunities
for useful work, while giving fullest
possible consideration to their occu-
pational prefcrences;

(b) provide participants with a
sound basis of practical skills and
related theoretical knowledge;

(¢) take account of the potential
role of participants as a stimulating
influence on others, and give them
the qualifications nccessary for such
a role;
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ricras efler dcltagarnas alder, kom,
skol- och utbildningsniva samt for-
maga.

17. I alla siirskilda program boér
ingd en kort inledningsperiod i syfie

a) att undervisa deltagarna i fra-
gor av gemensamt intresse, sisom
allminna regler {ér hilsovard och
forebyggande av olycksfall samt de-
taljregler som giller for verksamhe-
len inom programmet;

b) att gora dellagarna fértrogna
med de levnads- och arbetsvillkor
som giller fér programinet samt sti-
mulera deras iniresse;

c) alt bedéma dcltagarnas limp-
lighet fo6r att mdéjliggora placering i
sidana sysselsidtiningar som bist
motsvarar deras férmaga.

18. De personer som deltager i de
sirskilda programmen bor bibringas
en lill deras liksom till landets be-
hov och striivanden anpassad kom-
pletierande undervisning, diri inbe-
gripct undervisning i medborgarkun-
skap samt i ckonomiska och sociala
fradgor, varvid de bor upplysas om
den roll som frivilligt bildade fack-
liga organisationer spelar och de
funktioner de utdvar niir det giller
all forctriida arbetstagarnas och ar-
belsgivarnas intressen.

19. Siirskilda program som helt el-
ler delvis iir avsedda att ge ungdo-
mar med begriinsade mojlighcler si-
dana fiirdigheler som behdvs for att
uléva nylttig vrkesverksamhet bor

a) koncentreras pa att forbereda
deltagarna for yrken i vilka de har
utsikter alt finna nytligt arbete,
samlidigl som i storsta mojliga ut-
strickning deltagarnas egna yrkes-
onskemal beaktas;

b) utrusta dellagarna med en so-
lid grund av praktisk yrkesskicklig-
het och dartill hérande teoretiska
kunskaper;

¢) beakta den roll scm deltagarna
cventuellt kan spela for att utéva ett
slilnulerande inflytande pa andra
personer och ge dem de kvalifikatio-
ner som idr nédviandiga for en sidan
roll;
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(d) facilitate and. as far as pos-
sible, ensure—

(i) transition to regular educatio-
nal or vocational training pro-
grammecs or lo other special schemes
tor further education or training,
particularly of those showing special
abililies;

(ii) transition to normal econo-
mic activity, in particular by mea-
sures designed to cnsure the accept-
ability, in such economic activity,
of the (ualifications acquired by par-
ticipants.

20. Special schemes designed, in
whole or in part, lo involve young
persons in economic or social deve-
lopment projects should—

(a) include training, at least to
the cxtent of providing full training
as required for the work to be under-
taken, and l(raining in reclevant
health and safely measurcs;

(b) aim at developing good work
practices;

(c) employ participants, where
possible, in ficlds for which they
show aptitude and bave some quali-
fication.

21. Criteria for selecting work pro-
jects for the special schemes referred
to in the preceding Paragraph
should include the following:

(a) potential contribution lo ex-
pansion of cconomic activity in the
country or region and, in particular,
to expansion of subscquent oppor-
tunities for the participants;

(b) training value, with particu-
lar reference to occupations in which
participants are subsequently likely
to find opportunities for useful
work;

(c) value as an investment in cco-
nomic and social developinent and
economic viability, including costs
in relation to resullts;

(d) need for special means ol ac-
tion, implying in particular that the
work of participants will not be in
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d) underlidtta och sa langt moj-
ligt sidkerstiilla

i) overgang till gingse utbild-
ningssystem eller, siirskilt for dem
som visar speciell formaéga, till and-
ra siirskilda program for vidareut-
bildning;

ii) overgang till normal yrkes-
verksambhet, sdrskilt genom atgérder
avsedda att fa av deltagarna forvar-
vade mecriter godtagna i sidan verk-
samhet.

20. Sirskilda program, som helt
cller delvis iir avscdda att engagera
de unga i ekonomiska cller sociala
utvecklingsprojckt, bor

a) innefatta cn utbildning, som
dtminstone medger att deltagarna
far alla nodiga kvalifikationer for
det arbete de skall utféra samt ut-
bildning i tilliimpliga hélsovards-
och sikerhetsatgérder;

b) verka for en utveckling av go-
da arbetsvanor;

c¢) om mojligt sysselsitta delta-
garna inom omraden, for vilka de
visar fallenhet och har vissa forut-
sittningar.

21. Kriterier for val av arbetspro-
jekt for de i punkt 20 omnimnda
siirskilda programmen bor innefatta:

a) det bidrag till utveckling av
landets cller omridets naringsliv och
sirskilt till deltagarnas framtida ut-
komstmojligheter som projektet kan
forvintas ge;

b) virdet av utbildningen med
siirskild hiinsyn till de yrken dér del-
tagarna sedermera kan forviintas
finna tillfillen till nyttigt arbete;

¢) virde som investering i ekono-
misk och social utveckling samt cko-
nomisk livskraft, diri inbegripet
kostnader i forhallande till resultat;

d) behov av att vidtaga sarskilda
atgiirder som bl. a. innebér, att del-
tagarnas arbele inte skall medfdra
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unfair compelition with that of wor-
kers in normal employment.

D. Conditions of Service

22. The conditions of service
should comply at least with the fol-
lowing standards:

-(a) the duration of service should
not normally excced two years;

(b) certain grounds, such as Ine-
dical reasons, or family or personal
difficultics, should be rccognised as
justifying the release of participants
before the expiry of the normal pe-
riod of service;

(c) the hours spent in a day and
in a week on work and training
should be so limited as to allow suf-
ficient time for education and for
rest as well as Icisure activities;

(d) in addition to such adequate
accommodation, food and clothing as
may be appropriate to the nature of
the special scheme, participants
should receive a payment in cash
and be offered the opportunity and
incentive to accumulate some sa-
vings;

(e) in special schemes with a du-
ration of service of one year or more,
participants should be granted an
annual holiday, where possible with
frec travel to and from their homes;

(f) as far as possible, parlicipants
should be covered by social securi-
ty provisions applicable to persons
working under normal conlracts; in
any event there should be arrange-
ments for free medical care of par-
ticipants and for compensation in
respect of incapacity or death result-
ing from injury or illness contract-
ed in the special scheme.

I£. Sclection and Training of Staff

23. All special schemes should in-
clude arrangements which ensure

47

illojal konkurrens med vanliga ar-
betstagares arbete.

D. Tjinstgéringsvillkor

22. Tjiinstgoéringsvillkoren bor at-
minstone uppfylla féljande krav:

a) tjiinstgoéringens lingd bor nor-
malt inte 6verskrida tva ar;

b) vissa faktorer, sisom medicins-
ka skil eller svarigheter med hinsyn
1ill familjen eller eljest av personlig
art, bor godtagas som giltig grund
for alt deltagare skall fi sluta fore
den normala {jinstgéringsperiodens
ulgdng;

c¢) de timmar per dag och per vec-
ka som iignas al arbetc och utbild-
ning bor begriinsas sa att deltagar-
na far tillricklig tid fér undervis-
ning och vila samt {or fritidsverk-
samhel;

d) férutom den inkvartering, for-
plignad och klidutrustning som kan
vara limplig med hiinsyn till det
siirskilda programmets natur, boér
deltagarna erhalla kontant ersitt-
ning och erbjudas méjlighet till spa-
rande och uppmuntras diirtill;

e) i sirskilda program, dir tjinst-
goringstiden uppgar till elt ar eller
mera, bor deltagarna garanteras en
arlig betald semester om méjligt
med kostnadsfria resor till hemorten
och ater;

f) deltagarna bor, dir del dr moj-
ligt. omfaltas av samma regler om
social trygghet som giiller fér perso-
ner med norinala arbetsavtal; i varje
fall bor atgiirder vidtagas for att be-
reda deltagarna kostnadsfri medi-
cinsk vard samt ersiittning vid inva-
liditet eller dédsfall pa grund av ska-
da eller sjukdom &dragen undecr del-
tagandei det sirskilda programmet.

E. Urval och utbildning av personal

23. Inom varje siirskilt program
bor atgiirder vidtagas for alt siiker-
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adequale supervision of participants
by trained staff having access to
technical and pedagogical guidance.

24. (1) In the seleclion of staff,
emphasis should be placed not only
on salisfactory qualifications for and
cxperience in the work {o be per-
formed, but also on understanding
of young persons, on qualities of
lcadership and on adaptability. At
least some members of the staff
should have cxperience of normal
employment oulside special schemes.

(2) All possible sources of recruit-
ment of staff should be explored,
including the possibility of encou-
raging parlicipants in special
schemes who have shown qualities
of leadcrship to prepare themselves
for staff posilions.

25. Training of supervisory and
other tcchnical staff should include,
in addition lo such instruction in
vocalional specialilies as may be ne-
cessary, at least the following:

fa) training in instruction tech-
niques, with particular emphasis on
those used in training young per-
sons;

(b) basic instruction in human
relations, willh special reference to
motivation and work attitudes;

(¢) training in work organisation,
including the assignment of dutics
according to the abilities and train-
ing level of parlicipants.

26. Training of administrative
staff should include, in addition to
such instruction in vocational spe-
cialities as may be necessary, at leasl
the following:

(a) instruction designed to give the
persons concerned an understand-
ing of thc objectives of the special
scheme and knowledge of applicable
labour and youth protection legisla-
tion, and of specific rules and regu-
lations governing the scheme;

(b) inslruction lo provide a suffi-
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stidlla att deltagarna star under till-
syn av utbildad personal, som har
tillgang till teknisk och pedagogisk
radgivning.

24. 1) Vid urvalet av personal boér
siirskilt avseende fislas inte bara vid
lillfredsstillande meriter f6r och er-
farenheter av det arbete som skall
utforas utan ocksa vid forstaelse for
ungdom, ledaregenskaper och an-
passningsféormaga. Atminstone nagra
medlemmar av personalen bér ha
erfarcnhet av normal sysselsidttning
ulanfoér de sirskilda programmen.

2) Alla tillgingliga resurser for
personalrekrytering bér inventeras,
diiri inbegripet mojligheten att sti-
mulera de deltagare i siirskilda pro-
gram som visat ledaregenskaper att
sjidlva utbilda sig for personaltjinst.

25. Ulbildning av lillsynspersonal
och annan teknisk personal bér —
féorutom eventuellt erforderlig in-
struktion i yrkesspecialiteler — in-
nefalta minst féljande:

a) uilbildning i undervisningsme-
loder med sirskild tonvikt pa un-
dervisning av ungdom;

b) grundliggande undervisning
om minskliga relationer, med sir-
skild hiinvisning till motivation fér
och attityder till arbete;

¢) utbildning i arbetsorganisation
inncfattande fordelning av arbets-
uppgifter som svarar mot deltagar-
nas {6rméga och utbildningsniva.

26. Den administrativa persona-
lens utbildning bér — férutom even-
tuellt erforderlig instruktion i yrkes-
specialiteter — innefatta minst f6l-
jande:

a) undervisning iignad att bi-
bringa vederbdrande forstaeclse for
det sirskilda programmets maél
samt insikt i tillimplig lagstiftning
om arbetar- och ungdomsskydd och
i de sirskilda regler och stadganden
som giller for programmet;

b) undervisning som ger tillfreds-
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cient knowledge of the technical
aspects of the work of the scheme;

(c) such instruction in human re-
lations as will facilitate good rela-
tions with supervisory and other
technical staff and with participants.

F. Assislance to Participants
for Their Occupational Future

27. During service in a special
scheme, participants should be given
information and guidance to assist
lhem in making decisions regarding
their occupational future.

28. Participanls showing special
aptitudes should be helped in all
appropriate ways {o continue their
education and training outside the
special scheme on completion of ser-
vice.

29. Special and immediate efforts
should be made lo integratc parli-
cipants rapidly in normal cconomic
activity on complelion of their term
of service; these should be in addi-
tion to the regular efforts by the em-
ployment scrvices and all other
appropriate bodies.

30. The relcase of participants
from special schemes should as far
as possible be related, in time and
in number, {o the capacily of the
economy Lo ahsorb new entrants into
gainful aclivity: Provided that in
exceplional schemes with a compul-
sory element the individual’s right
to leave the scheme after the period
of service originally specified should
be ensured.

31. Assistance, wherever possible
through existing institutions, to for-
mer participants who establish them-
selves on their own account, or as
members of a group, might include—

(a) promotion of access to credit,
marketing and saving facilities;

(b) continuing contact to provide
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stillande kunskaper om de tekniska
aspekterna pa arbetet inom pro-
grammet;

¢) sadan undervisning om ménsk-
liga relationer som &ir é&gnad att
frimja ett gott foérhillande mellan
tillsynspersonal och annan teknisk
personal samt deltagarna.

F. Hjdlp dt deltagarna vid deras
framtida yrkesval

27. Dcltagarna i elt sirskilt pro-
gram bor under tjinstgoringstiden
fa information och vigledning for
atl underliitla deras framtida yrkes-
val.

28. Dcltagare som visar sirskilda
anlag bor pa alla limpliga sitt fa
hjidlp med att efter tjdnstgoéringsti-
dens slut fortsétta sin utbildning.

29. Siirskilda och omedelbara an-
slringningar hor goras for att efter
tjanstgoringstidens slut snabbt inte-
grera deltagarna i normal ekonomisk
verksamhet; dessa atgirder bor vid-
tagas utdover dem som arbetsférmed-
lingen och andra berdérda organ nor-
malt vidtar.

30. Avgingen av deltagare frian de
sidrskilda programmen bor savitt
mdojligl med avscende pa tidpunkt
och antal anpassas till niringslivets
formaga att suga upp ny arbetskraft
i forviirvsarbete; nir det géller pro-
gram av utomordentlig natur, vilka
innefattar ett element av tvang, bor
dock den enskildes riitt att limna
programmet efter den ursprungligen
faststillda tiden garanteras.

31. Tidigarc deltagare, som etable-
rar sig for egen rikning eller som
medlemmar i cn grupp bér, sivitt
mojligt genom befintliga organ, fa
hjilp med bl. a. f6ljande:

a) atgirder avsedda att underliit-
ta kredit-, marknadsférings- och
sparmdjligheter;

b) fortlépande kontakt for att sti-
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encouragemen! and necessary tech-
nical managerial advice;

(c) in the case of co-operatives,
financial and administrative aid as
provided for in the Co-operatives
(Developing Countries) Recommen-
dation, 1966.

32. To the extent thal resources
permit, participants should rcceive
on satisfactory completion of service
a payment in cash or a payment in
kind, such as a tool-kit, designed to
assist their establishment in normal
cconomic activity.

1V. Schemes Which Enable Young Persons Who

Have Educational or Technical Qualifications

Which Are Needed by the Community for De-

velopment to Use Their Qualifications in the
Service of the Community

33. Special schemes to which this
Part of this Recommendation applies
should stimulate the interest of
young persons in the cconomic and
social development of their couniry
and develop a sense of responsibility
to the community. :

34. Parlicipanis should be em-
ployed in fields for which they are
specially qualified or in closely re-
lated fields.

35. As necessary, the qualifica-
tions of participants should be sup-
plemented with training in skills and
methods needed for the tasks to be
performed.

36. Arrangements should be made
under which qualified guidance and
advice on problems encountered in
their assignment arc readily avail-
able lo participants.

37. The conditions of service
should comply at least with the fol-
lowing standards:

(a) the duration of service should
not normally exceed two years;

(b) certain grounds, such as me-
dical reasons, or family or personal
difficulties, should be recognised as
justifying the release of participants
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mulera dem och gec dem noédviindiga
tekniska rad i foretagsledning;

c¢) nir det giller koopcrativa fore-
ningar, ekonomisk och administrativ
hjélp i enlighet med vad som anges
i 1966 ars rekommendation om ko-
operativa foreningar (utvecklings-
linder).

32. I den mén resurserna tillaler
bor deltagarna, sedan de pa tillfreds-
stillande siitt fullgjort sin tjinstgo-
ring, erhalla ett bidrag i kontanler
eller in natura, t. ex. en verktygs-
uppsiittning, som kan underlitta de-
ras etablering i normal ekonomisk
verksambhet.

IV. Program, som gor det méjligt for ungdomar
med sidan uthildning eller sadana tekniska
kvalifikationer som sambhiillet behover, att an-
viinda sina kvalifikationer i sambhiillets tjinst

33. De siirskilda program, pa vil-
ka denna avdelning av rekommenda-
lionen dr tillimplig, bér stimulera
ungdomarnas intresse for sitt lands
ekonomiska och sociala utveckling
saml uppamma en kinsla av ansvar
gentemot det allmiinna.

34. Dcltagarna bor placeras pa ar-
betsuppgifter, for vilka de har sir-
skilda kvalifikationer, eller pa nira
angrinsande uppgifter.

35. Vid behov boér deltagarnas
kvalifikalioner kompletteras med ut-
bildning i tcknik och metoder, som
erfordras for de arbetsuppgifter som
skall utfdras.

36. Atgirder bor vidlagas for att
deltagarna litt skall ha tillgang till
sakkunniga anvisningar och rad i
fraga om problem, som uppkommer
i deras arbete.

37. Tjinstgoringsvillkoren bor at-
minstone uppfylla féljande normer:

a) ljanslgéringens lingd bor nor-
malt inte overskrida tva ar;

b) vissa faktorer, siasom medi-
cinska skél eller svarigheter med
hinsyn till familjen eller eljest av
personlig art, bor godtagas som gil-
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before the expiry of the normal pe-
riod of service;

(c) work and training schedules
should take account of the need of
participants for rest and leisure;

(d) in addition to such adequate
board and lodging as may be appro-
priate to the nature of the special
scheme, parlicipanls should receive
an appropriate remuneration;

(e) in special schemes with a du-
ration of service of one year or more,
participants should be granted an
annual holiday, where possible with
free travel to and from their homes;

(f) participants should be covered
by any appropriate social security
provisions applicable to persons
working under normal contracts; in
any event there should be arrange-
ments for free medical care of parti-
cipanis and for compensation in re-
spect of incapacity or death result-
ing from injury or illness coniracted
in the special scheme.

38. Measures should be taken to
facilitate the absorption of partici-
pants, after termination of service,
inlo normal employment in their
profession or occupation.

V. Administrative Arrangements

39. The direction and co-ordina-
tion of special schemes at the natio-
nal level should be achieved by
means of some appropriatc body or
bodies established by the competent
authority.

40. The body or bodies should,
wherever possible, include, in addi-
tion to government members, repre-
senlatives of workers’, employers’
and youth organisations so as to en-
sure their aciive participation in the
planning, operation, co-ordination,
inspection and evaluation of the spe-
cial schemes.

41. In the performance of these
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lig grund for att deltagare skall fa
sluta fére den normala tjanstgorings-
periodens utging;

c¢) schemat for arbete och utbild-
ning bor taga hinsyn till deltagarnas
bchov av vila och fritid;

d) foérutom den inkvartering, for-
plignad och klidutrustning som kan
vara liunplig med hiinsyn till det séir-
skilda programmets natur, bér del-
tagarna erhdlla en rimlig ersiittning;

e) isiirskilda program, dér tjinst-
goringstiden uppgar till ett ar eller
mera, bor deltagarna garanteras en
arlig belald semester om mdojligt
med kostnadsfria resor till hemorten
och dter;

f) deltagarna bér omfaltas av
samma regler om social trygghet
som giller for personer med norma-
la arbetsavtal; i varje fall bor at-
giarder vidtagas for att bereda del-
tagarna kostnadsfri medicinsk véard
samt crsittning vid invaliditet eller
dodsfall pa grund av skada eller
sjukdom adragen under deltagande i
det sirskilda programmet.

38. Atgirder bor vidtagas for att
underlidtia for deltagarna alt efter
avslutad tjéiinstgéring dverga till nor-
mal sysselsidttning i sitt yrke.

V. Administrativa atgiirder

39. Ansvaret for ledning och sam-
ordning av siirskilda program pi na-
tionell niva bor avila ett cller flera
organ, som inriiltas av vederbérande
myndighet.

40. Organet eller organen bér si-
vitt moéjligt bestd av — férutom fore-
tridare for statliga myndighcter —
representanter for arbetstagar-, ar-
betsgivar- och ungdomsorganisatio-
ner for att garantera att dessa aktivt
deltager i planering, utférande, sam-
ordning, inspektion och uppféljning
av de sirskilda programmen.

41. Vid fullgérandet av sin upp-
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tasks the body or bodics should, as
nccessary, consult voluntary agen-
cies and authorities responsible for
such relevant fields as labour, edu-
cation, cconomic affairs, agriculture,
industry and social affairs.

42. The body or bodies should
maintain continuous liaison with the
authorities responsible for regular
educational and training pro-
grammes, in order Lo ensurc co-or-
dination with a view to the gradual
elimination of special schemes as
rapidly as possible.

43. The active participation of lo-
cal authorities should be sought in
relation to the choice and implemen-
tation of projects within the frame-
work of special schemes.

44. When  establishing special
schemes, the competent authority
should endeavour io provide suffi-
cienl financial and material resour-
ces and the necessary qualified staff
to ensure their full implementation.
In this connection particular atten-
tion should be given to ways in
which the schemes could generate
their own sources of income. No fi-
nancial contribution should be re-
quired from the participant or his
family.

45. Provision should be made for
the systematic inspection and audit-
ing of special schemes.

46. Organisation at the local level
should be such as io lrain and en-
courage the participants gradually to
take a share in the administration
of their scheme.

VL International Co-operation

47. As regards special schemes
under which young persons from
one country participate in activities
directed to the development of anoth-
er country, the competent authori-
tics and bodies concerned should
apply the relevant provisions of this
Recommendation as fully as possible

52

gift bor organet eller organen, i man
av bchov, samrada med frivilliga
organisationer och myndigheter, som
svarar for sidana omraden som ar-
betsmarknad, undervisning, niirings-
liv, jordbruk, industri och sociala
fragor.

42. Organet eller organen boér hal-
la fortlopande kontakt med de myn-
digheter som svarar f6r ordinarie un-
dervisnings- och utbildningsprogram
i syfte att fa till stind samordning
s att sdrskilda program gradvis kan
avvecklas s snabbt som méjligt.

43. Vid val och verkstillighet av
projekt inom ramen fér sirskilda
program bor ett aktivt deltagande
av lokala myndigheter efterstrivas.

44. Vid upprittandet av sirskilda
program boér vederbérande myndig-
het so6ka tillhandahalla tillrickliga
finansiella och materiella resurser
samt erforderlig sakkunnig personal
for altsikerstillaprogrammens full-
stindiga genomférande. Dirvid bor
sirskilt uppmérksammas atgirder
varigenom programmen sjilva kan
skaffa sig egna inkomstkéllor. Inget
ekonomiskt bidrag bor utkrivas av
deltagaren eller hans familj.

45. Atgiirder bor vidtagas for re-
gelbunden inspektion och revision
av de sirskilda programmen.

46. Organisationen pa det lokala
planet bor vara sa utformad, att del-
tagarna utbildas och uppmuntras att
gradvis medverka i administrationen
av sitt program.

VI. Internationellt samarbete

47. Néar det giller sirskilda pro-
gram, cnligt vilka ungdom fran ett
land deltager i verksamhet inriktad
pa utveckling av ett annat land, bér
vederbérande myndigheter och organ
i storsta maojliga utstrickning tillim-
pa rclevanta anvisningar i denna re-
kommendation inom sina kompe-
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in respect of matters within their
jurisdiction and should co-opcrate
with cach olher with a view both to
cnsuring the application of such pro-
visions to matters requiring joint ac-
tion and to resolving any difficul-
ties which may arise in connection
with such application.
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tensomriden samt samarbeta med
varandra for att dels forsiikra sig
om att anvisningarna tillimpas i fra-
gor som fordrar geinecnsamma Aatgér-
der, dels undanrdja svarigheter, som
kan uppkomma i samband med till-
limpningen.



