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Rccommendation 137

Recommendation Concerning Voca-
tional Training of Seafarers

The General Confercnce of thc
International Labour Organisa-
tion,

Having bcen convencd at Gen-
eva by thc Govcrning Body of
the International Labour Office,
and having mct in its Fifty-fifth
Scssion on 14 October 1970, and

Having decided upon the adop-
tion of certain proposals with re-
gard to the vocational training of
seafarcrs, which is thc sixth item
on the agenda of thc session, and

Having detcrmined that these
proposals shall take the form of
a Rccommendation,

adopts this twenty-eighth day of
October of the ycar onc thousand
nine hundred and seventy the fol-
lowing Reccommendation, which
may be cited as the Vocational
Training (Seafarers) Recommenda-
tion, 1970:

1. Scope

1. (13 This Reccommendation
applies to all training designed to
prcpare persons for work on board
a publicly or privately owned sea-
going ship engaged in the trans-
port of cargo or passcngers for
thc purpose of trade, engaged in
training or cngaged in sicentific
exploration. National laws or reg-
ulations, arbitration awards or col-
lcctive agrecments, as may be ap-
propriatc under national condi-
tions, should detcrmine when
ships are to bec rcgarded as sca-
going ships.

(2) This Rccommendation ap-
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Bilaga 6
(Oversiittning)

Rekommendation 137

Reckommendation om yrkesutbildning
av sjofolk

Internationella  arbetsorganisa-
tionens allmidnna konferens,

som av styrelsen for Interna-
tionella arbetsbyrin sammankal-
lats till Genéve och diar samlats
den 14 oktober 1970 till sitt fcm-
tiofcmtc sammantréade, och

som beslutat antaga vissa forslag
rorande yrkesutbildning av sjofolk,
vilken fraga utgdr den sjitte
punkten pd& sammantriidets dag-
ordning, och

som bestamt att dessa forslag
skall taga formen av c¢n rckom-
mendation,

antager denna den tjugoatton-
dc dagen i oktober méanad nitton-
hundrasjuttio foljande rekommen-
dation, som kan bendamnas 1970
ars rekommendation om yrkesut-
bildning (sjofolk).

1. Tillimpningsomride

1. 1) Denna rckommendation ir
tillimplig pa all utbildning avsedd
att forbereda pcrsonal for arbete
ombord pa sjogaendc fartyg i all-
miin cller enskild 4go, som nyttjas
yrkesmassigt till transport av last
eller passagerarc, for undervis-
ningsdndamal eller vid vetenskap-
liga undersékningar. Nationella la-
gar och forordningar, skiljedoms-
forfaranden eller  kollektivavtal
bor, enligt vad som kan vara lamp-
ligt med hansyn till nationella for-
héllanden, vara bestimmande {6r
ndr fartyg skall anses siasom sjo-
gécnde fartyg,

2) Denna rekommendation ar
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plies to training for the perfor-
mance of the duties of persons in
the deck, enginc, radio or catering
.dcpartments or of gencral pur-
pose crcws. It does not apply to
fishermen.

II. Objectives of Training

2. The basic objectives of policy
concerning vocational training of
scafarers should be—

(a) to maintain and improve
the efficiency of the shipping in-
dustry and the profcssional ability
and potential of seafarers, with
due regard to thc cducational
nceds of the latter and the eco-
nomic and social intcrests of the
country;

(b) to maintain and improvc ac-
cident prevention standards on
board merchant ships, both at sea
and in port, in order to reduce
the risk of injury;

(c) to encourage a sufficient
number of suitable persons to
make the merchant marine their
career:

(d) to cnsurc that adequate in-
duction training is given to all
ncw recruits, ashorc as lar as
possible. or on board ship;

(e) to provide training and re-
training facilitics commensurate
with the current and projected
manpower needs of thc shipping
industry for all the various cate-
gorics and grades of seafarers;

(f) to provide thc training fa-
cilitics necessary in order that
technical dcvelopments in the
ficlds of opcration, navigation and
safety can bc put into effect;

(g¢) to make training for up-
grading and for promotion up to
the highest ranks on board avail-
able to all scafarers with appro-
priate ability, and thcreby to as-
sist them to develop their effi-
ciency, potential productivity and
job satisfaction;
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tilliimplig pa utbildning for utfo-
rande av arbete av personal inom
ddcks-, maskin-, radio- eller eko-
nomiavdclningarna eller av perso-
nal i allmidn tjanst. Den &r icke
tillamplig pa fiskarc.

I1. Utbildningsma&l

2. Den grundlaggande malsatt-
ningen for yrkesutbildningen av
sjofolk bor vara

a) att uppritthalla och {orbéttra
cffcktiviteten inom sjofartsnaring-
en och sjofolkets yrkesduglighet
och forméga med vecderborlig
hidnsyn tagen till sjofolkets bild-
ningsbchov samt landcts ckono-
miska och sociala intressen;

b) att uppritthilla och forbatt-
ra normerna for arbetarskydd om-
bord pé& handelsfartyg séval i
hamn som till sjoss i avsikt att
minska risken for skador;

c) att uppmuntra ctt tillrdckligt
antal ldampliga personcr att vilja
handclsflottan saisom levnadsbana;

d) att sdkcrstidlla att lamplig
grundliiggande utbildning ges till
alla nyborjare, si mycket som
mojligt i land, eller ombord pa
fartyg;

e) att for skilda katcgorier av
sjofolk tillhandahalla utbildnings-
och fortbildningsmdjligheter, som
sammanfaller med de aktuclla och
dc bedomda framtida bchoven av
arbetskraft;

f) att tillhandahalla Gvnings-
mgjligheter som ar nodviandiga for
att den tekniska utvecklingen inom
omradena for drift, navigering och
sdkerhct kan bringas till utnytt-
jande:

g) att gora utbildning for 6kad
kvalifikation och for befordran
till hogsta tjiinst ombord tillgéng-
lig for allt sjofolk med limpliga
anlag och att dirigenom bista dem
att utveckla sin effektivitet och
produktivitetsmdjlighct samt till-
fredsstillelse i arbetet;
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(h) to provide suitable practical
training for the various categorics
and grades of scafarers;

(i) to ensure, as far as possible,
thc entry into ecmployment of all
trainces after completion of their
courses.

III. National Planning and Administra-
tion

A. Organisation and Co-
ordination

3. In planning a national edu-
cation and training policy, the
competent authorities in countries
possessing or intending to dcvelop
a shipping industry should ensure
that adequate provision is made
in the general network of training
facilities for the training of sea-
farers in order to achieve the ob-
jectives set out in Paragraph 2 of
this Recommendation.

4. Where national circum-
stances do not permit the develop-
ment of facilitics for the training
of seafarers of all categories and
grades required, collaboration with
other countries, as well as with in-
ternational organisations, in sct-
ting up joint maritime training
schemes for such seafarers as can-
not be covered by national pro-
grammes should be considered.

5. (1) The training programmes
of all public and private institu-
tions engaged in the training of
seafarers should be co-ordinated
and dcveloped in each country on
the basis of approved national
standards.

(2) Such programmes should be
drawn up in co-operation with
government departments, cduca-
tional institutions and other bodies
which have an intimate knowledge
of the vocational training of sea-
farers, and should be so designed
as to meet the operational require-
ments of the shipping industry, as

S Riksdagen 1971.1 saml. Nr 158
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h) att tillhandahalla ldmplig
praktisk utbildning for skilda ka-
tegorier och grader av sjofolk;

i) att s langt som mojligt till-
forsdkra att alla clever efter avslu-
tad utbildning far anstéllning.

III. Nationell planering och administra-
tion

A. Organisation och samordning

3. Vid planldggning av en natio-
ncll undervisnings- och utbildnings-
politik bor vederborande myndig-
heter i ldnder, som har eller avser
att utveckla en sjofartsnidring, till-
sc att lampliga atgirder vidtages
inom ramen for utbildningsmdgj-
ligheterna for utbildning av sjo-
folk i avsikt att uppna det mal som
anges i punkt 2 i denna rekom-
mendation.

4. Dar nationella omstidndighe-
ter icke medger utveckling av ut-
bildningsmdjligheter for sjofolk av
alla de kategorier och grader som
det foreligger behov av, bor sam-
verkan Overvigas savdl med and-
ra linder som med internationella
organisationer nir det giller att
gora upp gemensamma utbild-
ningsprogram pa sjofartsomradet
for sddant sjofolk vars utbildning
icke kan tdckas av de nationella
programmen.

5. 1) Ldroplancrna i alla all-
minna och privata institutioner,
som utbildar sjofolk, bor samord-
nas och utvecklas i varje land péa
grundval av godkinda nationella
normer.

2) Sadana laroplaner bor utar-
betas i samarbete med statsdepar-
tcment, undervisningsinstitutioner
och andra organ som har en inga-
cnde kdinnedom om yrkesutbild-
ning av sjofolk och bor vara sa ut-
formade att de tillmdtesgar sjo-
fartsnédringens driftsbehov sasom
de faststillts genom samrad mel-
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established in consultation with
shipowners' and seafarcrs’ organi-
sations.

6. Bodies which draw up such
programmes should, in . particu-
lar—

(¢) maintain close contacts be-
tween the training institutions and
all those concerned so as to keep
training in line with the necds of
the industry;

(b) make regular visits to the
training schools with which they
are concerned and be fully con-
versant with the programmes being
carried out;

(c) cnsure  that information
about available training opportu-
nities is disscminated to all those
concerned;

(d) co-operate in setting up and
operating practical maritime train-
ing schemes;

(e) participatc in establishing
the general training standards pro-
vided for in Paragraph 11;

(f) participate in establishing
such national certification stan-
dards as are appropriate for the
various grades and categorics of
seafarers;

(g) promote direct co-opcration

between training institutions and’

thosc responsible for rccruitment
and cmployment.

7. The competent authorities
and bodies, in co-operation with
shipowners’ and seafarers’ orga-
nisations, should cnsure that full
information on public and private
training schemes for seafarers and
on conditions of entry into the
shipping industry is available to
those providing vocational guid-
ancc and employment counsel-
ling services, to public employ-
ment scrvices and to vocational
and technical training institutions.

8. The competent authorities
and bodics should endeavour to
cnsure that—

(a) the facilitics of shipyards,
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lan redares och ombordanstilldas
organisationer. :

6. Organ som utarbctar sidana
liroplaner bor sirskilt

a) upprétthdlla ndra kontakt
mcllan  utbildningsinstitutioncrna
och alla intressenter for att an-
passa utbildningen eftcr ndringens
behov;

b) gora regelbundna besok i de
skolor, med vilka de har befatt-
ning, och vara fullt f6rtrogna med
de liroplaner som anvénds;

c) sikerstilla att information
om befintliga utbildningsmdjlighc-
ter sprids till alla intressenter;

d) samarbeta vid uppgdrande
och genomfdrande av system for
praktisk utbildning pa sjofartsom-
radet;

e) .dcltaga i faststillande av all-
minna normer for utbildningen i
enlighet med punkten 11;

f) deltaga i faststillande av sa-
dana nationella normer for bcho-
righctsbevis som svarar mot skilda
grader och katcgoricr av sjofolk;

g) framja direkt samarbctc mel-
lan utbildningsinstitutionerna och
de som ir ansvariga for rekrytering
och sysselsiittning,.

7. Vederborande myndighet och
organ bor, i samarbetc med reda-
res och ombordanstilldas organi-
sationer, sdakerstilla att fullstandig
information om allménna och pri-
vata utbildningssystem for sjofolk
och om betingclserna for anstll-
ning inom sjofartsnédringen #r till-
ganglig for dem som handhar yr-
kesvigledning, radgivning i fraga
om sysselsittning och arbetsfor-
medling samt for yrkesskolor och
tekniska skolor.

8. Vederborande myndigheter

-och organ bor strava efter att si-

kerstilla att
a) anordningar som finns pd
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cngincering workshops, manufac-
turers of cquipment, naval instal-
lations, etc.. are utilised where
available and appropriate in train-
ing both officers and ratings;

(h) arrangements arc made in
order that, other things being
cqual, preference may be given in
employment placement to persons
who have rcceived appropriate
and recognised training.

9. (1) Training programmes
should be rcgularly reviewed and
Kept up to date in the light of the
developing nceds of the industry.

(2) In the review of training pro-
grammes, account should be tak-
en of the Document for Guid-
ance, 1968—which was prepared
jointly by the International Ia-
bour Organisation and the Inter-
Governmental Maritime Consul-
tative Organization and agreed by
both organisations and which
deals. in technical detail, with the
subjects directly affecting the
safcty of life at sca—as well as of
any subscquent amcndments or ad-
ditions thereto.

B. Financing

10. (1) Scafarers’ training
schemes should be systematically
organised and their financing
should be on a recgular and ade-

quate basis, having regard to the-

present and planned requirements
and development of the shipping
industry.

(2) Where appropriate, the gov-
crnment should make financial

contributions to training schemes -

carried on by local government or
private bodies. These contribu-
tions may take the form of general
subsidies, grants of land, buildings
or demonstration material such as
boats, engines, navigational cquip-
ment and other apparatus, the pro-
vision of instructors free of
charge, payment of trainees’ allow-
ances or payment of feces for
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varv och maskinverkstader, hos
tillverkare av utrustning och far-
tygsinstallationer etc. blir, ndr dc
ar tillgdngliga och for dndamaélet
lampliga, utnyttjade for utbildning-
en av bade befél och manskap;

b) arrangemang vidtages for
att, vid i ovrigt likartade forhal-
landen, foretrade kan ges vid
platstillsdttning at personcr som
har erhallit faststdlld och godkénd
utbildning.

9. 1) Laroplaner bor ses oOver
rcgelbundet och hallas tidsenliga
med hiansyn till ndaringens behov
av utveckling.

2) Vid Oversyn av ldroplanerna
bor hiansyn tagas savil till. ’Docu-
ment for Guidance, 1968” — som
utarbetats gemensamt av Interna-
tionella arbetsorganisationcn och
Mellanstatliga radgivande sjofarts-
organisationen samt godkénts av
bada organisationerna och som i
tekniska detaljer behandlar dmnen
som direkt inverkar pa sdkerhcten
for minniskoliv till sjoss — som
till varje direfter foljande dndring
cller tillagg dartill.

B. Finansiering.

10. 1) Utbildningssystem  for
sjofolk bor vara planmissigt orga-
niserade och finansieringen bor ha
en fast och dndamalsenlig grund
med hédnsyn till nuvarande och
planerade bchov och sjofartsna-
ringens utveckling.

2) Dir sa dr lampligt bor staten
bistd med finansiellt stod till ut-
bildningsprogram som genomfors
av lokala myndighetcr cller priva-
ta organ. Dcssa stod kan taga for-
men av allménna bidrag, overla-
telsc av mark, byggnader eller de-
monstrationsmateriel sdsom batar,
maskiner, navigationsinstrument
och andra apparater, gratis larar-
krafter, betalning av elevers un--
derhall eller av avgifter pa skola,
internat cller skolfartyg.
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trainces in day or boarding schools
or on training ships.

(3) Seafarers should not,
through lack of financial resources
or training opportunities, be deni-
ed the possibility of reaching the
highest ranks on board. Thercfore,
it should be possible for seafarers
to earn or receive sufficient finan-
cial resources to enable them to
obtain appropriate training.

(4) Training in publicly run
training centres for seafarers
should, where possible, be given
without charge to trainees.

(5) Retraining necessitatcd by
the introduction of technical in-
novations should be provided free
of charge to the scafarers concern-
ed. During the period of such re-
training, scafarers should rcceive
adequatc allowances; scafarers
sent to courscs of such retraining
by a shipowner should reccive
their full basic wagc.

C. Training Standerds

11. Training standards should
be laid down in conformity with
national requirements for obtain-
ing the various seafarers’ certifi-
cates of competency. In particular,
there should be laid down—

(a) the nature of medical cxa-
minations, including chest X-rays
and diabetic, hearing and sight
tests, required for persons entering
training schemes; the standards of
such examinations, particularly of
the hearing and sight tests. could
differ according to thc dcpart-
ments which thc persons concerned
are planning to cnter, but should
in no casc bc lower than the med-
ical standards required for enrry
into employment in the shipping
industry;

(b) the level of general cduca-
tion required for admission to
vocational traning courses leading
to certificates of competency:
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3) Sjofolk bor icke, pd grund
av brist pa finansiella rcsurser eller
avsaknad av utbildningsmdjlighe-
ter, forviagras mojligheten att na
de hogsta tjinstcrna ombord. Det
bor darfor vara mojligt for sjofolk
att fortjana cller erhélla tillrack-
liga finansiella medel for att sitta
dem i stdnd att erhélla ldmplig
utbildning.

4) Utbildning vid utbildningsan-
stalter for sjofolk som drivs av det
allmdnna bor, dir si ir majligt,
ges kostnadsfritt till eleverna.

5) Fortbildning noddvindiggjord
genom inforande av tekniska ny-
heter bor anordnas kostnadsfritt
for sjofolk berort ddarav. Under en
sadan fortbildningsperiod bor sj6-
folk erhélla underhéll i limplig
omfattning; sjofolk, som av cn re-
dare sidnds till sidana kurser, bor
erhalla full grundl6n.

C. Utbildningsnormer

11. Utbildningsnormer bor fast-
stdllas i Overensstimmelse med
géllande nationella krav for erhal-
lande av olika slag av behorighets-
bevis. Sdrskilt bor faststdllas

a) arten av ldkarundersokning
innefattande rontgenfotografering
av lungorna och undersokning av
diabetes, prov av horsel- och
synformaga foreskrivna for per-
soner som skall intrdda i utbild-
ningsgangen: normerna for sddana
undersokningar, sirskilt syn- och
horselproven, bor kunna vara oli-
ka alltefter den avdclning ombord
inom vilken berdrda personer av-
ser att tjanstgdra, men bor i intet
fall vara ligre dn dc medicinska
normer som uppstillts for anstill-
ning inom sjofartsniringen;

b) nodvidndig allmdn utbild-
ningsniva for tilltride till yrkesut-
bildning som leder till behorig-
het;
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(c¢) the subjects, such as naviga-
tion, seamanship, radio, electron-
ics. engineering, catering and hu-
man relations, that should be in-
cluded in the training curricula;

(d) the naturc of any examina-
tion to be taken upon completion
of training courses which are sub-
ject to examination;

(¢) a procedurc whercby the
authorities ensure that the teach-
ing staff of training institutions
have the requisite experiencc and
qualifications, including adequate
practical and theoretical knowl-
edgec of technical and operational
developments.

IV. Training Programmes

12. The various training pro-
grammes should be recalistically
based on the work to be performed
on board ship. They should be
periodically reviewcd and kept up
to datc in order to keep abreast of
technical devclopments. They
should include the following, as
appropriate:

(a) training in navigation, sea-
manship, ship handling, signalling,
cargo handling and stowage, ship
maintcnance,
rclating to the operation of mer-
chant ships;

(b) training in the use of elec-
tronic and mechanical aids, such
as radio and radar installations,
radio direction-finders and com-
passes;

(c) theorctical and practical in-
struction in the use of life-saving
and fire-fighting equipment, sur-
vival at sea procedurcs, and other
aspccts of the safety of life at sea;

(d) thcorctical and practical in-
struction in the operation, main-
tenancc and rcpair of main pro-
pulsion installations and auxiliary

and other matters®
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c) de dmnen, t. cx. navigation,
sjomanskap, radioteknik, clektro-
nik, maskinteknik, fodoimneseko-
nomi- och teknik samt psykologi
med personallcdning, som bor
medtagas i timplanen;

d) den typ av examen som skall
avliggas efter genomgéngen ut-
bildning, knuten till examinations-
forfarande;

e) ett tillvigagangssitt varige-
nom myndigheterna sédkerstiller
att lirarpersonalen vid utbildnings-
institutionerna har erfarenhet och
kvalifikationer som &r nodvin-
diga, innefattandc limpliga prak-
tiska och teoretiska kunskaper om
den tekniska och driftmissiga ut-
vecklingen.

IV. Liroplaner

12. Dc olika ldaroplanerna bor
vara realistiskt grundade pa det
arbete som skall utféras ombord
pa fartyg. De bor Overses med
jimna mellanrum och haéllas tids-
enliga for att halla jimna steg
med den tekniska utvecklingen.

De bor lampligen innehélla £61-
jande

a) utbildning i navigation, sjo-
manskap, fartygsmandvrering, sig-
nalering, lasthantering och stuv-
ning, fartygsunderhall och Gvriga
amnen som hanfor sig till driften
av handelsfartyg;

b) utbildning i anvidndning av
elektroniska och mekaniska hjilp-
medel, sdsom radio- och radarin-
stallationer, radiopejlapparater och
kompasser;

c) teoretisk och praktisk under-
visning om anviandningen av liv-
raddnings- och brandslickningsut-
rustning, om atgirder for att Gver-
leva pa havct cfter sjoolycka och
om andra aspekter pa sidkerhcten
till sjoss;

d) teoretisk och praktisk under-
visning i drift, underhall och repa-
ration av huvud- och hjidlpmaski-
ner med sirskild vikt pa sadana
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machinery, with cmphasis on the
types of cquipment, including
clcctronic equipment, installed in
ships of the country conccrned;

(c) training for thc catcring
dcpartment as appropriate for
those to be employcd as stcwards,
cooks, waitcrs and galley staff,
account being taken of training
requiremcnts for different cate-
gories of ships;

(f) training in accident preven-
tion on board ship, particularly as
rcgards safe working practiccs in
all departmcents, and including
personal safcty as part of training
in professional subjects, training in
first aid, medical care and other
related matters and hcalth and
physical training, especially swim-
ming; training in mcdical care and
particularly special training for
personnel placed in charge of
medical care on board should in
all cases be rclated to thc content
of medical guides compiled by
competent authoritics and to full
utilisation of medical radio ser-
vices;

(g) particularly in the case of
trainees under 18 ycars of age,
instruction in subjccts of gcneral
educational value;

(h) instruction in clements of
social and labour legislation relat-
cd to mcrchant ship operations and
to industrial relations, rcgulations
concerning seafarers, transporta-
tion cconomics, maritime insur-
ancc, maritime law, ctc.;

(i) instruction in management

techniques, including such subjects
as personnel relations and work
study.

13. Training programmcs should
be designed, inter alia, to prcpare
trainees for certificates of comi-
petency and should be directly
related, where appropriate, to na-
tional certification standards. Thecy
should include adequatc practical
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typer av utrustning, innefattande
clektronisk utrustning, som ir in-
stallerad i vederborande lands far-
tyg;

e) utbildning for ckonomiavdel-
ningen lamplig for dem som avses
att sysselsdttas som ekonomifdre-
standare, kockar, uppassare och
koksbitraden, varvid avscende skall
fistas vid utbildningskraven for
skilda slag av fartyg;

f) utbildning i forebyggande
av olycksfall ombord pa fartyg,
sirskilt vad betraffar sdkra arbets-
rutiner inom alla avdelningar, in-
begripet personlig sikerhet som en
del av utbildningen i fackdmnen,
utbildning i forsta hjalpen, sjuk-
vard och andra nérbesldktade dm-
nen och hilsovard och fysisk fost-
ran, sdrskilt simning. Utbild-
ning i sjukvard och sirskilt special-
utbildning for personal, som om-
bord skall ha ansvaret for sjukvar-
den, bor i alla sammanhang hin-
fora sig till innehallet i medicinska
vigledningar som sammanstillts
av vederborande myndigheter och
bygga pa fullt utnyttjande av me-
dicinsk radioservice;

g) undervisning, sirskilt i fraga
om elever under 18 ar, i dmncn
av allmidnbildande virde;

h) undervisning i de dclar av so-
cial- och arbetslagstiftningen som
hanfor sig till drift av handelsfar-
tyg och till forhallandena mellan
arbetsmarknadens parter, bestim-
mclser rorande sjofolk, transport-
ckonomi, sjoforsdkring, sjoritt
m. m.;

‘i) undervisning i arbetsledning

omfattande bl.a. personalfragor
och arbetsstudier.
13. Léroplaner bor utformas

bl. a. for att siitta elcverna i stand
att crhalla behdorighetsbevis och
bor, ddr sa ar lampligt, vara direkt
anpassade till nationell behdrig-
hetsstandard. Dc bor innefatta
limplig praktisk utbildning och ta-
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training and take account of any
minimum age and minimum work-
ing experience laid down by thc
competent authoritics in respcct
of the various grades of certifi-
cates. Account should also be
taken of other nationally rccog-
niscd certificates.

14. The duration of the various
training programmcs should bce
sufficient to enable trainees to as-
similate the teaching given and
should be determined with refer-
ence to such matters as—

(a) the level of training requir-
ed for the shipboard occupation
for which the coursc is designed;

(b) the general educational level
and age required of trainces enter-
ing the course;

(c¢) the trainees’ previous prac-
tical experience.

V. General Training Schemes for Sea~
farers

15. Induction training dcsigned
to introduce trainees to the ship-
board environment and safc work-
ing practices on board ship or,
where appropriate and practicable,
pre-sea training courses which
provide adequate training for the
duties recgularly assigned to ratings
of the deck, engine and catering
departments, dcvelop character
and inculcate a sense of self-dis-
ciplinc and responsibility should be
available for young persons with
no sea cxperience.

16. Suitablc courses or instruc-
tion should also be provided to
enable young persons of appropri-
ate ability to prepare themselves
for statutory -certificates or di-
plomas currently in effect in the
merchant navy or their country in
respect of both officer and rating
categories.

17. Training for upgrading and
promotion should, among other
means, be provided by.short-term

1

ga hdnsyn till varje minimialder
och minimikrav rorande praktik
som faststillts av vecderborande
myndighetcr for olika slag av be-
horighetsbevis. Hansyn bor ocksi
tagas till andra nationellt godkin-
da certifikat. |

14. De skilda ldroplanerna bor
tillmata tillrdcklig tid for att sitta
eleverna i stdnd att tillgodogéra
sig undervisningen och bor be-
stimmas med hénsyn till sddana
omstidndigheter som

a) nivan av utbildning som
krédvs for det fartygsyrke som kur-
Sen avser; ’

b) allmidnbildningsnivan och &l-
der som krivs av elever for intrade
i kursen;

c) elevernas foregdendc praktis-
ka erfarenhet.

V. Allménna utbildningssystem for sjo-
folk

15. Introduktionsutbildning ut-
formad i avsikt att gira eleverna
bekanta med fartygsmiljon och
sikra arbetsrutincr ombord pa far-
tyg cller, ndr sa ar lampligt och
utforbart, forberedande utbild-
ningskurser, som ger lamplig ut-
bildning for de uppgifter som van-
ligen tilldelas manskap inom
diacks-, maskin- och ekonomiav-
delningarna och som utvecklar ka-
raktiren och inskdrper en kénsla
av sjdlvdisciplin och ansvar bor .
vara tillgingliga for unga méanni-
skor utan sjopraktik.

16. Lampliga kurser eller annan
lamplig undervisning bor ocksé an-
ordnas for att mojliggora for unga
personer med limpliga anlag att
erhalla foreskrivna behorighets-
eller kompetensbevis, som vid till-
fillet giller inom deras lands han-
delsflotta for savidl befdl- som
manskapskategorierna.

17. Utbildning for hogre kom-
petens och for befordran bor bl. a.
kunna ske genom korta kurser vid
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courses at nautical schools and
technical institutions and corre-
spondcnce courses specially adapt-
ed to thc nceds of specific cate-
gories of officers and ratings and
to the grades to which they aspire.

VI. Advanced Training

18. (1) Retraining,  refresher,
familiarisation and  upgrading
courses should bc available as re-
quired for suitable officers and
ratings to enable them to increase
and widen their technical skills
and knowledge, to keep abreast of
technological changes, in particu-
lar in the dcvclopment of automat-
ed ships, and to mcet the require-
ments of new mcthods of opcra-
tions on board ship.

(2) Such courses may bc uscd,
for instance, to complement gencr-
al courscs and provide advanced
specialised training opcning the
way to promotion, as well as to
provide advanced clectronics
courses for appropriate personnel.

(3) Special attention should be
given to the ability of masters,
other officers and ratings to navi-
gate and handle new typcs of ships
safely.

19. Where training would be
facilitated thercby, shipowners
should release suitable seafarers
employed on board their ships for
training periods ashore, at appro-
priate schools, to enable them to
improve their skills, learn to usc
new techniques and equipment
and qualify for promotion. Per-
sons in a supcrvisory position on
board ship should take an active
part in cncouraging such training.

VIIL. Training Methods

20. The training methods adopt-
ed should be the most effective
possible, having regard to the na-
ture of the instruction, the trainees’
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nautiska skolor och tekniska insti-
tutioner och genom korrespon-
denskurser spcciellt tillrattalagda
for behoven hos vissa kategoricr
befil och manskap och fér de gra-
dcr som dc Onskar na.

VI. Fortsatt utbildning

18. 1) Repetitionskurser, fort-
bildnings- och vidareutbildnings-
kurser samt kurser som lcder till
hogre kompetens bor eftcr behov
finnas for limpligt befidl och man-
skap for att mojliggora for dem att
oka och utvidga sin skicklighet och
sina kunskaper for att halla jimna
steg med tekniska fOrindringar
sirskilt i fraga om utvecklingen pa
automatiserade fartyg och att mota
de krav som uppstar vid inféran-
de av nya metoder for driften om-
bord pa fartyg.

2) Sddana kurser kan t.cx. an-
vindas som komplement till all-
minna kurser och ge avancerad
specialutbildning som kan Oppna
vagen till befordran. Sddana kurscr
kan ocksa ge avancerad utbildning
i elektronik for lamplig personal.

3) Siirskild uppmirksamhet bor
dgnas at befilhavares, annat befils
och manskaps formaga att sékert
navigera och hantera nya fartygs-
typer.

19. Redarna bor, om utbildning-
en kan underlittas darigenom, fri-
gora lampligt sjofolk anstillt i de-
ras fartyg for utbildning i perioder
i land vid lampliga skolor for att
mdjliggora for sjofolket att utdka
sitt kunnande, lira sig att anviinda
nya tekniska metoder och ny ut-
rustning samt kvalificera sig for
befordran. Personer i Gverordnad
stillning ombord pa fartyg bor ta
aktiv del i att uppmuntra till sddan
utbildning.

VII. Utbildningsmetoder

20. Inforda utbildningsmetoder
bor vara sa effektiva som mojligt
med hinsyn till undervisningens
art, elevernas erfarenhet, allman-
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experience, general cducation and
age, and the demonstration equip-
ment and financial resources avail-
able.

21. Practical training, requiring
active participation of the trainees
themselves should be an important

part of all training programmecs..

It may be provided by assigning
seafarers to merchant ships for
periods of training at sea, to en-
gineering workshops or shipyards
or to shipping company offices.

22. Training vessels used by
training institutions shouid provide
practical instruction in navigation,
seamanship, machinery operation
and maintenance and other nauti-
cal subjects as well as comprehen-
sive shipboard safety cducation.

23. Appropriatc demonstration
equipment such as simulators,
engines, boat modecls, ship equip-
ment, life-saving cquipment, navi-
gational aids and cargo gear should
be used in training schemes. Such
equipment should be selected with
refercnce to the shipboard ma-
chinery and equipment which the
trainee may be called upon to use.

24. Films and other audio-visual
aids should be used. where appro-
priate—

(a) as a supplement to, but not
a substitute for, demonstration
cquipment in the use of which
trainces take an active part:

(b) as a primary training aid in
special fields such as the tcaching
of languages.

25. Theoretical training and
gencral education given as part of
a training course should be rclated
to the theoretical and practical
knowledge required by seafarers;

VIII. International Co-operation

26. Countries should co-opcratc
in promoting the vocational train-
ing of seafarers. in some cases it
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bildning och é&lder samt till den
demonstrationsutrustning och de
ekonomiska resurser som finns till-

" gangliga.

21. Praktisk utbildning, som
stiller krav pa aktiv verksamhet
av eleverna sjdlva, bor ingéd sdsom
en visentlig del av laroplanerna.
Detta kan dstadkommas genom att
hiinvisa sjofolk till handelsfartyg
for utbildning i perioder till sj0ss,
till verkstiider eller varv eller rede-
rikontor.

22. Ovningsfartyg, som anvands
av utbildningsinstitutioner, bor er-
bjuda praktisk undervisning i na-
vigation, sjomanskap, maskineriets
drift och underhall samt andra sj6-
fartsdmnen liksom omfattande ut-
bildning i sdkerhetstjanst ombord.

23. Lamplig demonstrationsut-
rustning sdsom simulatorer, maski-
ner, batmodeller, fartygsutrustning,
livraddningsutrustning, naviga-
tionshjdlpmedel och anordningar
for lasthantering bor anvindas i
utbildningssystemen. Séddan utrust-
ning bor utviljas med tanke pa de
maskiner och den utrustning om-
bord som eleven kan bli anmodad
att anvinda.

24. Filmer och andra audiovi-
suclla hjilpmedel bor anvindas,
ddr sa ir lampligt

a) sadsom ett supplement- till,
men dock icke som crsittning for,
demonstrationsutrustning i vars
anvandning elever tar aktiv del;

b) sdsom primért utbildnings-
hjilpmedel inom speciella omra-
den, sédana som sprakundecrvis-
ning.

25. Teoretisk utbildning och all-
min undervisning, som ingar sa-
som del av en utbildningskurs.
skall knyta an till den tcorctiska
och praktiska kunskap som krivs
av sjofolk.

VIIIL. Internationellt samarbete

26. Linder bor samarbeta for
att fraimja yrkesutbildning av sjo-
folk; i vissa fall kan dct vara av
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may be of particular value to do
so on a regional basis.

27. In so doing they might
collaborate with the International
Labour Organisation and other
international institutions, in partic-
ular the Inter-Governmental
Maritime Consultative Organiza-
tion, or other countries—

(a) in recruiting and training
teaching staff;

(b) in setting up and improving
training facilities for officers and

ratings;
(c) in setting up joint training
facilities with other countries

where necessary;

(d) in making training facilities
available to selected trainees or in-
structor-trainees from othcr coun-
tries and in sending trainees or in-
structor-trainees to other countries;

(e) in organising international
exchanges of pcrsonnel, informa-
tion and teaching materials, as well
as international seminars and
working groups;

(f) in providing qualified and
cxperienced instructors for mari-
time training schools in other
countries.

IX. Effect on Earlier Recommendations

28. This Recommendation su-
persedes the Vocational Training
(Seafarers) Recommendation,
1946.
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sdrskilt vdarde att detta sker pa cn
regional basis.

27. Diarvid kan de samverka
bl. a. med Internationella arbets-
organisationen och andra interna-
tionella organ, sdrskilt Mellanstat-
liga radgivande sjofartsorganisatio-
nen, eller med andra lander

a) vid rekrytering och utbild-
ning av lararpersonal;

b) vid anordnande och forbatt-
ring av utbildningsmdjligheter for
befil och manskap;

c) vid anordnande av gemecn-
samma utbildningsmdgjlighcter med
andra linder, nir detta dr nodvan-
digt;

d) gcnom att gdra utbildnings-
mojligheterna tillgdngliga for ut-
valda elcver eller lararkandidater
fran andra linder och genom att
sanda clever eller lararkandidater
till andra ldnder;

c) genom att organisera interna-
tionellt utbyte av personal, infor-
mation och ldaromedel liksom in-
ternationella seminarier och ar-
betsgrupper;

f) genom att stilla kvalificerade
och erfarna ldrarc till forfogande
for sjoutbildningsskolor i andra
lander.

IX. Forhillande till tidigare rekommen-
dationer

28. Denna rekommendation er-
satter 1946 ars rekommendation
(nr 77) om yrkesutbildning (sjo-
folk).



