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Recommendation (No. 145) Con-
cerning the Social Repercussions
of New Methods of Cargo Hand-
ling in Docks

The General Conference of the
International Labour Organisa-
tion,

Having been convened at Gene-
va by the Governing Body of the
International Labour Office, and
having met in its Fifty-eighth Ses-
sion on 6 June 1973, and

Considering that important
changes have taken place and are
taking place in cargo-handling
methods in docks — such as the
adoption of unit loads, the intro-
duction of roll-on roll-off tech-
niques and the increase of mecha-
nisation and automation — and in
the pattern of movement of
freight, and that such changes are
expected to become more wide-
spread in the future, and

Considering that such changes,
by speeding up freight move-
ments, reducing the time spent by
ships in ports and lowering trans-
port costs, may benefit the econo-
my of the country concerned as a
whole and contribute to the rais-
ing of the standard of living, and

Considering that such changes
also involve considerable repercus-
sions on the level of employment
in ports and on the conditions of
work and life of dockworkers, and
that measures should be adopted
to prevent or to reduce the pro-
blems consequent thereon, and

Considering that dockworkers
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Bilaga 2

(Oversittning)

Rekommendation (nr 145) om de
sociala aterverkningarna av nya
lasthanteringsmetoder i hamnar

Internationella arbetsorganisa-
tionens allminna konferens,

som av styrelsen for internatio-
nella arbetsbyrdn sammankallats
till Genéve och dir samlats den 6
juni 1973 till sitt femtioattonde
sammantride,

som finner att betydelsefulla
forandringar har dgt rum och ager
rum i lasthanteringsmetoderna i
hamnar — sdsom infOrandet av
enhetslaster, inférandet av roll-
on-roll-off-metoder samt 6kad me-
kanisering och automation — och i
formerna for forflyttning av gods
och att sddana foéridndringar kan
forvdntas bli 4nnu mer omfattan-
de i framtiden,

som finner att sddana férind-
ringar kan gagna vederborande
lands ekonomi i dess helhet och
bidraga till en héjning av levnads-
standarden genom att &ka hastig-
heten i forflyttning av gods, mins-
ka fartygens liggetid i hamn och
sinka transportkostnaderna,

som finner att sddana forind-
ringar ocksa for med sig avsevirda
aterverkningar pa sysselsittnings-
nivan i hamnarna och pd hamnar-
betarnas arbets- och levnadsvillkor
samt att atgirder bor vidtagas i
syfte att forebygga eller minska de
problem som foljer hirav,

som finner att hamnarbetarna
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should share in the benefits se-
cured by the introduction of new
mcthods of cargo handling and
that, accordingly, action for the
lasting improvement of their situa-
tion, by such means as regularisa-
tion of employment and stabilisa-
tion of income, and other mea-
sures relating to their conditions
of work and life, as well as to
safety and health aspects of dock
work, should be planned and
taken concurrently with the plan-
ning and introduction of new
methods, and

Having decided upon the adop-
tion of certain proposals with re-
gard to social repercussions of
new methods of cargo handling
(docks), which is the fifth item on
the agenda of the session, and

Having determined that these
proposals shall take the form of a
Recommendation supplementing
the Dock Work Convention, 1973,

adopts this twenty-fifth day of
June of the year one thousand
nine hundred and seventy-three
the following Recommendation,
which may be cited as the Dock
Work Recommendation, 1973:

I Scope and Definitions

1. Except as otherwise pro-
vided in Paragraph 36, this Re-
commendation applies to persons
who are regularly available for
work as dockworkers and who
depend on their work as such for
their main annual income.

2. For the purpose of this Re-
commendation the terms '‘dock-

22

bor fa del av de fordelar som
inforandet av nya lasthanterings-
metoder medfér och att foljaktli-
gen atgirder for en varaktig for-
battring av deras situation -- bl. a.
stabilisering av sysselsittning och
inkomster och andra atgirder som
berdr deras arbets- och levnadsvill-
kor samt hamnarbetets sidkerhets-
och hidlsoaspekter — bor planeras
och vidtagas jaimsides med plane-
ringen och inférandet av nya me-
toder och som

beslutat antaga vissa forslag an-
gaende de sociala aterverkningarna
av nya lasthanteringsmetoder i
hamnar, vilket utgér den femte
punkten pd sammantridets dag-
ordning,

samt beslutat att dessa fOrslag
skall taga formen av en rekom-
mendation, som kompletterar
konventionen om hamnarbete,
1973,

antager denna den tjugofemte
dagen i juni manad ar nittonhund-
rasjuttiotre foljande rekommenda-
tion, som kan bendmnas rekom-
mendationen om hamnarbete,
1973.

I Tillimpningsomrdde och defini-
tioner

1. I den man ej annat fore-
skrivs i mom. 36 4ger denna re-
kommendation tillimpning pa
personer, som regelbundet star till
fortogande for arbete som hamn-
arbetare och som erhaller sin hu-
vudsakliga drsinkomst genom det-
ta arbete.

2. Med hamnarbetare’ och
“hamnarbcte” avses i denna re-
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workers” and ’dock work™ mecan
persons and activities defined as
such by national law or practice.
The organisations of employers
and workers concerned should be
consulted on or otherwise parti-
cipate in the establishment and
revision of such definitions. Ac-
count should be taken in this con-
nection of new methods of cargo
handling and their effect on the
various dockworker occupations.

II. The Impact of Changes in Car-
go Handling Methods

3. In each country and, as ap-
propriate, each port, the probable
impact of changes in cargo hand-
ling methods, including the im-
pact on the employment opportu-
nities for, and the conditions of
employment of, dockworkers, as
well as on the occupational struc-
ture in ports, should be regularly
and systematically assessed, and
the action to be taken in conse-
quence systematically reviewed,
by bodies in which representatives
of the organisations of employers
and workers concerned and, as
appropriate, of the competent
authoritics participate.

4. The introduction of new
methods of cargo handling and
rclated measures should be co-
ordinated with national and regio-
nal development and manpower
programmes and policies.

5. For the purposes set out in
Paragraphs 3 and 4, all relevant
information should be collected
continuously, including in parti-
cular —

(a) statistics of freight move-
ment through ports, showing the
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kommendation personer och verk-
samheter som definieras som sada-
na i nationell lagstiftning eller
praxis. Berorda arbetsgivar- och
arbetstagarorganisationer bor rad-
fragas eller pd annat sdtt medverka
vid faststillande och dndring av
sadana definitioner. Dirvid bor
hinsyn tagas till nya lasthante-
ringsmetoder och deras inverkan
pa hamnarbetarnas olika arbets-
uppgifter.

II. Verkningarna av fordandringar i
lasthanteringsmetoder

3. 1 varje land och dir sa ir
lampligt i varje hamn bor de san-
nolika verkningarna av forind-
ringar i lasthanteringsmetoder, in-
begripet verkningarna pa hamnar-
betarnas sysselsdttningsmojlig-
heter och arbetsvillkor samt pa
yrkesstrukturen i hamnarna, regel-
bundet och systematiskt beddmas
och hirav féranledda atgirder sys-
tematiskt provas av organ, i vilka
representanter for berdrda arbets-
givares och arbetstagares organisa-
tioner och, dir sa ar limpligt,
vederborande myndigheter med-
verkar.

4. Inforandet av nya lasthante-
ringsmetoder och dirmed sam-
manhingande atgirder bor sam-
ordnas med nationell och regional
utveckling samt med arbetskrafts-
program och arbetsmarknadspoli-
tik.

5. For de syften som anges i
mom. 3 och 4 bor alla relevanta
informationer fortlépande
manstaillas, sarskilt

sam-

a) statistik over forflyttningen
av gods i hamnar med angivande
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methods of handling used;

(b) flow charts showing the
origin and the destination of the
main streams of freight handled,
as well as the points of assembly
and dispersion of the contents of
containers and other unit loads;

(c) estimates of future trends,
if possible similarly presented;

(d) forecasts of manpower re-
quired in ports to handle cargo,
taking account of future develop-
ments in methods of cargo hand-
ling and in the origin and destina-
tion of the main streams of

freight.
6. As far as possible, each
country should adopt those

changes in the methods of hand-
ling cargo which are best suited to
its economy, having regard in par-
ticular to the relative availability
of capital, especially foreign ex-
change, and of labour, and to
inland transport facilities.

1. Regularisation of Employ-
ment and Income

A. Permanent
ployment

or Regular Em-

7. In so far as practicable, per-
manent or regular employment
should be provided for all dock-
workers.

B. Guarantees of Employment or
Income

8. (1) Where permanent or re-
gular employment is not practic-
able, guarantees of employment
and/or income should be pro-
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av de hanteringsmetoder som
tilldmpas;

b) flodesscheman som utvisar
ursprungs- och destinationsorter
for de huvudsakliga strommarna
av hanterat gods samt uppsam-
lings- och fordelningspunkter for
innehallet i containers och andra
enhetslaster;

c) berdkningar rorande den
framtida utvecklingen, om mojligt
framlagda i liknande form;

d) prognoser roérande bchovet
av arbetskraft i hamnar for hante-
ring av last med beaktande av den
framtida utvecklingen betriffande
lasthanteringsmetoder samt ur-
sprungs- och destinationsorter for
de huvudsakliga godsstrémmarna.

6. Varje land bor i man av mdj-
lighet inf6ra de nya lasthanterings-
metoder som bast ldmpar sig for
dess ekonomi, sidrskilt med beak-
tande av den relativa tillgdngen pa
kapital, speciellt utlindsk valura,
och av arbetskraft samt transport-
anordningarna inom landet.

Il Stabilisering av sysselsdttning
och inkomster

A. Permanent eller regelbunden
sysselsdttning

7. Permanent eller regelbunden
sysselsidttning bor i man av mojlig-
het tillforsdkras alla hamnarbeta-
re.

B. Garantier for
eller inkomst

sysselsdttning

8.1) Dir permanent eller regel-
bunden sysselsittning inte ir moj-
lig. bor garantier fOr sysselsitining
och/eller inkomst skapas pi det
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vided, in a manner and to an
extent depending on the econo-
mic and social situation of the
country and port concerned.

(2) These guarantees might in-
clude any or all of the following:

(a) employment for an agrecd
number of hours or shifts per
year, per month or per week, or
pay in licu thereof;

(b) attendance money, payable
for being present at calls or other-
wise available for work when no
employment is obtained, under a
scheme to which no financial con-
tribution from the dock workers is
required,;

(¢) unemployment bencfit
when no work is available.
9. Positive steps should be

taken by all concerncd to avert or
minimise as far as possible any
reduction of the workforce, with-
out prejudice to the efficicnt con-
duct of dock work operations.

10. Adcquate provision should
be made for giving dockworkers fi-
nancial protection in case of un-
avoidable reduction of the work-
force by such means as —

(a) uncmployment
or other forms of social security,

(b) severance allowance or
other types of separation benefits
paid by the employers;

(c¢) such combination of bene-

insurance

fits as may be provided for by
national laws or regulations, or
collective agrecements.

C. Registrution

J1. Registers should be estab-
lished and maintained for all occu-
dock-
workers, in a manner determined
by national law or practice, in
order to -

pational categories of

25

sitt och i den utstrickning som
betingas av den ekonomiska och
sociala situationen i vederborande
land och hamn.

2) Dessa garantier kan antaga
en eller flera av foljande former:

a) sysselsdttning under ett
overenskommet antal timmar eller
skift per ar, manad eller vecka
eller diremot svarande avloning;

b) ersdtining for nidrvaro vid
upprop eller for att vederbdrande
pa annat sitt star till forfogande
for arbete, nédr ingen sysselsdttning
erhalls, enligt ett system som inte
krdaver nagot ekonomiskt bidrag
frdn hamnarbetaren;

c) stdd at arbetslosa nar arbete
inte kan beredas.

9. Positiva atgirder bor vidta-
gas av alla berérda parter for att
forebygga eller i mojligaste man
begrinsa minskning av antalet ar-
betare utan forfang for ett effek-
tivt utférande av hamnarbetet.

10. Limpliga anstalter bor vid-
tagas for att ge hamnarbetarna
ekonomiskt skydd i hidndelse av
en oundviklig minskning av arbe-
tarantalet, exempelvis genom:

a) arbetslOshetsforsdkring eller
andra former av social trygghet;

b) avgingsvedcrlag eller andra
av arbetsgivaren betalda férmaner
vid anstdllningens upphdrande;

c) en sadan kombination av
férmaner som kan finnas féreskri-
ven i nationell lagstiftning eller
kollektivavtal.

C. Registrering

1. Register bor, pa sitt som
skall bestimmas av nationell lag-
stiftning och praxis, upprittas och
foras betrdffande alla yrkeskate-
gorier av hamnarbetare i syfte att:
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(a) prevent the use of supple-
mentary labour when the work
available is insufficient to provide
an adequate livelihood to dock-
workers;

(b) operate schemes for the
regularisation of employment or
stabilisation of earnings and for
the allocation of labour in ports.

12. The number of specialised
categories should be reduced and
their scope altered as the nature
of the work changes and as moré
dockworkers become able to carry
out a greater variety of tasks.

13. The distinction between
work on board ship and work on
shore should be eliminated, where
possible, with a view to achieving
greater interchangeability of la-
bour, flexibility in allocation and
efficiency in operations.

14. Where permanent or regu-
lar employment is not available
for all dockworkers, the registers
should take the form of either —

(a) a single register; or

(b) separate registers for —

(i) those in more or less regular
cmployment;

(ii) those in a reserve pool.

15. No person should normally
be employed as a dockworker un-
less he is registered as such. Ex-
ceptionally, when all available re-
gistered dockworkers are em-
ployed, other workers may be en-
gaged.

16. The registered dockworker
should make himself available for
work in a manner determincd by
national law or practice.

a) forebygga anlitande av extra
arbetskraft ndr arbetstillgdngen
inte &r tillricklig for att tillforsdk-
ra hamnarbetarna ett skiligt uppe-
hille;

b) genomféra program for reg-
lering av syssclséttning eller stabi-
lisering av arbetsinkomster och for
férdelning av arbetskraften i ham-
nar.

12. Antalet specialiserade kate-
gorier bor minskas och deras inne-
hall dndras, i den min som arbe-
tets karaktir fordndras och flera
hamnarbetare blir i stand att ut-
fora ett storre antal skilda arbets-
uppgifter.

13. Grénsdragningen mellan ar-
betc ombord och arbete pd kaj
bor i man av mojlighet undanrdjas
i syfte att uppna storre utbytbar-
het mellan arbetarna, flexibilitet i
fordelningen av arbetskraft och ef-
fektivitet i arbetet.

14. Dér permanent eller regel-
bunden sysselsdttning inte kan be-
redas alla hamnarbetare, bOr re-
gistren taga form antingen av

a) ett enda register; eller

b) skilda register for

i) hamnarbetare som har mer
eller mindre regelbunden sysscl-
sdttning:

ii) hamnarbetare som utgor re-
servstyrka.

15. Ingen annan dn den som ir
registrerad som hamnarbetare bor
normalt sysselsdttas i hamnarbete.
Dock bor i undantagsfall andra
arbetare kunna anlitas, nir alla
disponibla registrerade hamnarbe-
tare dr sysselsatta.

16. Den registrerade hamnarbe-
taren bor stdlla sig till forfogande
for arbete pi sdtt som bestims
genom nationell lagstiftning eller
praxis.
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D. Adjusting the Strength of the
Registers

17. The strength of the regis-
ters should be periodically re-
viewed by the parties concerncd,
so as Lo achieve levels adequate,
but not more than adequate, to
the needs of the port. In such
revicws, account should be taken
of all relevant factors and in parti-
cular the long-term factors such as
the changing methods of cargo
handling and changing trends in
trade.

18. (1) Where the need for par-
ticular categories of dockworkers
decreases, every effort should be
made to retain the workers con-
cerned in jobs within the port
industry by retraining them for
work in other categories; the re-
training should be provided well
in advance of any anticipated
change in the methods of opcra-
tion.

(2) If reduction in thc over-all
strength of a register becomes un-
avoidable, all necessary efforts
should be made to help dock-
workers to find employment elsc-
where through the provision of
retraining facilities and the assist-
ance of the public employment
services.

19.(1) In so far as practicable,
any necessary reduction in the
strength of a register should be
made gradually and without re-
course to tcrmination of employ-
ment. In this respect, expericnce
with personnel tech-
niques at the level of thc under-
taking can be uscfully applied to
ports.

planning
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D. Anpassning av antalet i regist-
ren upptagna personer

17. Antalet i registren upptag-
na personer bor tid efter annan ses
Over av berOrda parter i syfte att
uppna en nivad, som motsvarar
men icke Overstiger hamnens be-
hov. Vid sddan Oversyn bor alla
relevanta faktorer beaktas, sarskilt
sddana som har verkningar péa
ldngre sikt, sdsom dndringar i last-
hanteringsmetoderna och i han-
delns utvecklingstendenser.

18. 1) Nir bchovel av sirskilda
katcgorier av hamnarbetare mins-
kas, bor allt goras for att behilla
dc berdrda arbetarna i arbeten
inom hamnsektorn genom att om-
skola dem for arbete av annat slag;
omskolningen bor dga rum i god
tid fore varje forutsedd férandring
i arbetsmetoderna.

2) Om en minskning av hela
antalet i ett register upptagna per-
soner blir oundviklig, bor alla er-
forderliga atgirder vidtagas for att
hjdlpa hamnarbetarna att finna
sysselsidttning pa annat hall genom
tillhandahallande av omskoinings-
mojligheter och genom den of-
fentliga arbetsférmedlingens med-
verkan.

19. 1) Noédvindiga minskningar
av antalet i registren upptagna per-
soner bor i man av maojlighet ske
gradvis och utan hivande av an-
stillningsforhéllandet. I detta hin-
secnde kan crfarenheter av perso-
nalplaneringsmetoder pa fOretags-
nivdi med fordel tillimpas i ham-
nar.
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(2) In determining the extent
of the reduction, regard should be
had to such means as —

(a) natural wastage;

(b) cessation of recruitment,
except for workers with special
skills for which dockworkers al-
ready registered cannot be
trained;

(c) exclusion of men who do
not derive their main means of
livelihood from dock work;

(d) reducing the retirement age
or facilitating voluntary early re-
tirement by the grant of pensions,
supplements to state pensions, or
lump-sum payments;

(e) permanent
dockworkers

transfer  of
from ports with
excess of dockworkers to ports
with shortage of such workers,
wherever the situation warrants
and subject to collective agree-
ments and to the agreement of the
workers concerned.

(3) Termination of employ-
ment should be envisaged only
after due regard has been had to
the means referred to in subpara-
graph (2) of this Paragraph and
subject to whatever guarantees of
employment may have been given.
It should be based as far as pos-
sible on agreed criteria, should be
subject to adequatc notice, and
should be accompanied by pay-
ments as set out in Paragraph 10.

E. Allocation

20. Except where permanent
or regular employment with a par-
ticular cmployer exists, systems of
allocation should be agreed upon
which —
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2) Vid bestaimmande av minsk-
ningens omfattning boér man bl. a.
beakta:

a) den naturliga avgangen;

b) rekryteringsstopp utom i
frdga om arbetare med speciella
fardigheter, for vilka de redan re-
gistrerade hamnarbetarna inte kan
utbildas;

¢) uteslutande av personer som
inte erhéller sin huvudsakliga in-
komst genom hamnarbetc;

d) sdnkning av avgangsaldern
eller underldttande av frivillig av-
gang i fortid genom beviljande av
pensioner, tilldgg till statliga pen-
sioner eller engangsbelopp;

e) permanent Overforing av
hamnarbetare frdn hamnar med
Overskott av hamnarbetare till
hamnar med brist pa saddana arbe-
tare, nir situationen si medger
samt med beaktande av gillande
kollektivavtal och under forutsitt-
ning av berdrda arbetares samtyc-
ke.

3) Hivande av anstillningsfor-
héllande bor Overvigas forst efter
vederborligt beaktande av de om-
stindigheter som éasyftas i punkt
2) hir ovan och med forbehall for
de anstillningsgarantier, som kan
ha ldmnats. Det bor i min av
mojlighet grundas pi Gverenskom-
na kriterier, medge limplig upp-
sdgningstid och bor atféljas av be-
talningar i enlighet med mom. 10.

E. Fordelning av arbetskraft

20. Utom i fall av regelbunden
eller permanent anstillning hos en
viss arbetsgivare bor dverenskom-
melse triffas om system for for-
delning av
genom

arbetskraften vari-
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(a) subject to the provisions of
Paragraphs 11, 15 and 17, provide
each employer with the labour
required to secure a quick turn-
round of ships, or, in case of
shortage, a fair share of such la-
bour consistent with any estab-
lished system of priorities;

(b) provide each registered
dockworker with a fair share of
available work;

(c) reduce to a minimum the
necessity for attending calls for
selection and allocation to a job
and the time required for this
purposc;

(d) ensure that, so far as prac-
ticable and subject to the necessa-
ry rotation of shifts, dockworkers
complete a task begun by them.

21. Subject to conditions to be
prescribed by national laws or re-
gulations or collective agreements,
the transfer of dockworkersin the
regular employment of one em-
ployer to temporary work with
another should be permitied when
required.

22. Subject to conditions to be
prescribed by national laws or re-
gulations or collective agreements,
the temporary transfer of dock-
workers on a voluntary basis from
one port to another should be
permitted when required.

1IV. Labour-Management  Rela-

tions

23. Discussions and negotia-
tions between employers and wor-
kers concerned should aim not
merely at settlcment of current

issues such as wages and condi-
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a) varje arbctsgivarc, med for-
behill fér bestimmelserna i mom.
11, 15 och 17, erhaller den arbets-
kraft som erfordras for snabb
turn-round av fartygen eller, vid
knapphet pd arbetskraft, en skilig
andel av siddan arbetskraft, med
beaktande av eventuella priorite-
ringssystem,

b) varje registrerad hamnarbe-
tare erhaller en skilig andel av
foreliggande arbetstillfillen;

¢) nddvindigheten att nirvara
vid upprop for uttagning och hin-
visning till arbete och den tid som
erfordras for detta dndamal ned-
bringas till ett minimum;

d) garantier skapas for att, sa
langt det 4r mojligt och under
hinsynstagande till erforderliga
skiftbyten, hamnarbetare fir av-
sluta av dem paborjat arbete.

21. Under forutsidttningar, som
skall anges i nationell lagstiftning
eller kollektivavtal, bor 6verforing
av hamnarbetare, som regelbundet
sysselsdtts av en arbetsgivare, till
tillfalligt arbete hos annan arbets-
givare tillitas, nir si erfordras.

22. Under {érutsdttningar, som
skall anges i nationell lagstiftning
eller kollektivavtal, boér tillfillig
Overforing av hamnarbetare fran
en hamn till en annan pa frivillig-
hetens grund tillatas, ndr sa erfor-
dras.

1V. Forhdllandet mellan arbets-
marknadsparterna

23. Diskussioner och foérhand-
lingar mellan berdrda arbetsgivare
och arbetstagare bor syfta ej blott
till 16sandet av aktuella fragor,
t. ex. betriffande 16ner och ar-
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tions of work, but at an over-all
arrangement encompassing the
various social measures required
to meet the impact of new
methods of cargo handling.

24. The existence of organisa-
tions of employcrs and of dock-
workers established in accordance
with the principles of the Free-
dom of Association and Protec-
tion of the Right to Organise Con-
vention, 1948, and the Right to
Organise and Collective Bargaining
Convention, 1949, able freely to
enier into negotiations and to en-
sure the execution of agrcements
arrived at, should be recognised as
being important for this purpose.

2S5. Where it does not already
exist, appropriate joint industrial
machinery should be set up with a
view to creating a climate of con-
fidence and co-operation between
dockworkers and employers in
which social och technical change
can be brought about without ten-
sion or conflict and grievances
promptly scttled in accordance
with the Examination of Grievan-
ccs Recommendation, 1967.

26. Employers® and workers’
organisations, together as appro-
priate with the competent autho-
rities, should participate in the
application of the social mcasures
required, and in particular in the
operation of schemes for the regu-
larisation of employment or stabi-
lisation of earnings.

27. Effective policics of com-
employers
and dockworkers and between the
leaders of workers’ organisations
and their members should be
established in accordance with the
Communications within the Un-

munication between
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betsvillkor, utan till en allmin
overenskommelse innefattande de
olika sociala ftgirder som erford-
ras for att mota verkningarna av
nya lasthanteringsmetoder.

24. Existenscn av arbetsgivar-
och  hamnarbetarorganisationcr,
som verkar i enlighct med princi-
perna i 1948 ars konvention om
foreningsfrihet och skydd foér or-
ganisationsritten och 1949 érs
konvention om organisationsritt
och kollektiv forhandlingsriatt och
som kan forhandla fritt och siker-
stilla genomfdrandet av triffade
overenskommelser, bor erkinnas
som betydelsefull for detta iinda-
mal.

2S5, Ett
sammansatt

limpligt  paritetiskt
organ bor inrittas,
dar ctt sadant inte redan finns, i
sytte att skapa ett klimat av for-
troende och samverkan mellan
hamnarbetare och arbetsgivare, i
vilket sociala och tekniska forind-
ringar kan komma till stind utan
spianning cller konflikt och klago-
mal snabbt rcgleras i enlighet med
1967 ars rekommendation om
provning och avgorunde av klago-
mal inom {Oretaget.

26. Arbetsgivarnas och arbets-
tagarnas organisationer samt nir
sd 4r Jampligt vederbérande myn-
digheter bor medverka vid tillimp-
ningen av erforderliga sociala ét-
giarder och i synnerhet vid genom-
forandet av program for stabilisc-
ring av sysselsidttning cller inkoms-
ter.

27. Effektiva system for kom-
mellan arbetsgivare
och hamnarbetare samt mellan ar-

munikation

betstagarorganisationernas  ledare
och deras medlemmar bér skapas i
enlighet med 1967 ars rekommen-
dation om information och sam-
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dertaking Recommendation,
1967, and implemented by all
possible means at all levels.

V. Organisation of Work in Ports

28. In order to sccure the
greatest social advantage of new
methods of cargo handling, agree-
ments should be concluded be-
tween employers or their organisa-
tions, on the one hand, and wor-
kers’ organisations, on the other
hand, with a view to their co-
operation in improving the effi-
ciency of work in ports, with the
participation, as appropriate, of
the competent authorities.

29. The measures to be co-
vered by such agreements might
include —

(a) the use of scientific know-
ledge and techniques concerning
the work environment with parti-
cular reference to conditions in

ports;
(b) comprehensive vocational
training schemes, including

training in safety measures;
(¢) mutual cfforts to eliminate
outdated practices;

(d) increased flexibility in the
deployment of dock labour be-
tween hold and hold, ship and
ship, and ship and shore, and be-
tween shore jobs:

(e) recourse, where necessary,
to shift work and weekend work;

(f/ work  organisation and
training designed to enable dock-
workers to carry out several re-
lated tasks;

(g) the adaptation of the
strength of gangs Lo agreed needs,
with duc regard to the necessity
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rad inom foretaget och tagas i
bruk med alla mojliga medel och
pa alla nivaer.

V. Arbetsorganisation i hamnarna

28. For att de sociala fordelar-
na av nya metoder for lasthante-
ring skall bli till fullo tillvaratagna,
bor 6verenskommelser triaffas mel-
lan 3 ena sidan arbetsgivarna eller
deras organisationer och a andra
sidan arbetstagarnas organisatio-
ner, dir si dr lampligt under med-
verkan av vederbOorande myndig-
heter, om samarbete for att for-
bittra arbetseffektiviteten i ham-
narna.

29. Dessa  Overenskommelser
kan bland annat avse f6ljande at-
girder:

a) anvidndandet av vetenskaplig
kunskap och tcknik med avseende
pa arbetsmiljon, sirskilt med hin-
syn till férhallandena i hamnar;

b) omfattande yrkesutbild-
ningsprogram, inbegripet utbild-
ning i sdkerhetsatgirder;

¢) gemensamma anstringningar
for att avskaffa férildrade meto-
der;

d) Okad flexibilitet i fordel-
ningen av hamnarbetarna mellan
olika lastrum, mellan olika fartyg,
mellan fartyg och kaj och mellan
olika arbeten pi kaj;

¢) tillgripande av skiftarbete
och veckoslutsarbete, niar si er-
fordras;

f) arbetsorganisation och ut-
bildning som gor det méjligt for
hamnarbetarna att utféra flera
sammanhoérande uppgifter;

g) anpassning av arbetslagens
storlek till Overenskomna behov
med hédnsyn tagen till nodvéndig-
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of ensuring reasonable rest pe-
riods;

(h) mutual efforts to eliminate
unproductive time as far as prac-
ticable;

(i) provision for the effective
use of mechanical equipment, sub-
ject to the observance of relevant
safety standards and the weight
restrictions required by the certi-
fied safe working capacity of the
machine.

30. Such mecasures should be
accompanicd by agrecments con-
cerning the regularisation of em-
ployment or stabilisation of carn-
ings and by the improvements in
conditions of work referred to in
the tollowing Part of this Recom-
mendation.

VI. Conditions of Work and Life

31. Laws and regulations con-
cerning safety, health, welfare and
vocational training applicable to
industrial undertakings should be
effectively applicd in ports. with
such technical variations as may
be necessary; there should be ade-
quate and qualified inspection ser-
vices.

32. Standards as regards hours
of work, weckly rest, holidays
with pay and similar conditions
should be not less favourable for
dockworkers than for the majori-
ty of workers in industrial under-
takings.

33. Measures should be adop-
ted in regard to shift work, which
include --

(a) not placing the same wor-
ker on consecutive shifts, except
within Jimits established by natio-

heten av skiliga viloperioder;

h) gemensamma anstringningar
for att i mojligaste mén climinera
improduktiv tid;

i) atgirder for effektivt utnytt-
jande av mekaniska hjilpmedel,
med forbehall for iakttagande av
gillande  sdkerhetsbestimmelser
samt de viktbegridnsningar som f6-
reskrivits for utnyttjande av
maskinens hogsta tillitna kapaci-
tet.

30. Sadana atgirder bor atfol-
jas av Overenskommelser om stabi-
lisering av. sysselsdttning eller in-
komster och av de forbéttringar i
arbetsvillkoren som anges i féljan-
de avsnitt.

VI. Arbets- och levnadsvillkor

31. Dcn for industriforetag gil-
lande lagstiftningen rorande sédker-
het, hilsa, vdlfird och yrkesut bild-
ning bor tillimpas effektivt i ham-
nar med beaktande av sidana tek-
niska foriindringar som eventuellt
erfordras; det bor finnas en till-
rdcklig och kvalificerad yrkesin-
spektion.

32. Normer betriffandc arbets-
tidens lingd, veckovila, betald se-
mester och liknande arbetsvillkor
bor inte vara mindre férmdnliga
for hamnarbcetare dn for flertalet
arbetare inom industriforctag.

33. Betriffande skiftarbete bor
bland annat f6ljande atgirder vid-
tagas:

a) undvikande av att samma ar-
betare placeras i tvAd pa varandra
foljande skift annat 4n inom de
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nal laws or regulations or collec-
tive agreements;

(b) special compensation for
the inconvenience caused to the
worker by shift work, including
weekend work;

(c) fixing an appropriate maxi-
mum duration and an appropriate
timing of shifts, regard being had
to local circumstances.

34. Where new methods of car-
go handling are introduced and
tonnage rates or other
forms of payment by results are in

where

use, steps should be taken to re-
view and, where necessary, revise
the methods and the scales of pay.
Where possible, the earnings of
the dockworkers should be im-
proved as a result of the introduc-
tion of the new methods of cargo
handling.

35. Appropriate pension and
retirement schemes should be in-
troduced where they do not al-
ready exist.

VII. Miscellaneous Provisions

36. Appropriate provisions of
this Recommendation should, as
far as practicable, also be applied
to occasional and to seasonal
dockworkers in accordance with
national law and practice.
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granser som faststdllts genom na-
tionell lagstiftning eller genom
kollektivavtal;

b) sirskild ersdttning for de o-
ligenheter som villas arbetaren ge-
nom skiftarbete, inberdknat vec-
koslutsarbete;

c) faststdllande av lamplig
maximal skifttid och lamplig for-
laggning av skiftarbete med hén-
syn tagen till lokala férhallanden.

34. Dir nya lasthanterings-
metoder infors och dir avléning
efter hanterad godsmingd clier
andra former av prestationslon
tillampas, bor dtgirder vidtagas
for alt omprova och dir sid ir
noédviandigt éndra berdkningsmeto-
der och l6neskalor. Dir si 4r moj-
ligt bor hamnarbetarnas l6nein-
komster forbdttras som foljd av
inférandet av nya lasthanterings-
metoder.

35. Lampliga pensioneringssys-
tem bor inféras, diir de inte redan
finns.

VII. Diverse bestammelser

36. Bestimmelserna i denna re-
kommendation bor. s& langt moj-
ligt, i limpliga delar ocksi tillim-
pas pd tillfalligt eller for viss si-
song anstillda hamnarbetare i en-
lighet med nationell lagstiftning
och praxis.



