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Recommendation (No. 146) con-
cerning minimum age for ad-
mission to employment.

The General Confercnce of the
International  Labour  Organi-
sation,

Ilaving bcen convencd at Ge-
ncva by the Governing Body of
the International Labour Officc.
and having mect in its Fifty-cighth
Session on 6 June 1973, and

Recognising that the effective
abolition of child labour and the
progressive raising of thc mini-
mum age for admission to em-
ployment constitute only one as-
pect of the protection and ad-
vancement of children and young
persons. and

Noting the concern of the
whole United Nations system with
such protection and advancement,
and

Having adopted the Minimum
Age Convention, 1973, and

Desirous to definc further cer-
tain elcments of policy which are
the concern of the International
Labour Organisation, and

1laving decided upon the adop-
tion of certain proposals regarding
minimum age for admission to
employment, which is the fourth
item on thc agenda of the scssion.
and

Having detcrmined that thesc
proposals shall take the form of a
Recommendation supplementing
the Minimum Age Convention,
1973,
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Bilaga 4
(Oversitining)

Rekommendation (Nr 146) om
minimiélder for tilltrade till arbete

Internationella arbetsorganisa-
tionens allminna konfcrens,

vilken av styrclsen for interna-
tionella arbetsbyran sammankal-
lats till Geneve och dadr samlats till
sitt femtioittonde mote den 6
juni 1973, och

som konstaterar att det cffek-
tiva avskaffandet av barnarbetet
och det successiva hdjandet av
minimidldern for tilltrdde till
arbete endast utgdr cn aspekt av
skyddet for barn och ungdomar
samt frimjandet av deras utveck-
ling, och

som beaktar intresset inom hela
Forenta nationernas system for
detta skydd och denna utveckling.
och

som antagit konventionen om
minimialder, 1973, och

som Onskar ytterligarc taststilla
vissa riktlinjer for atgirder som ar
av intresse fOr internationclla ar-
betsorganisationen, och

som beslutat antaga vissa for-
slag rorande minimialder for till-
trade till arbete, vilken friga utgor
den fjirde punkten pd samman-
triidets dagordning, och

som beslutat att dessa forslag
skall taga formen av en rekom-
mendation som kompletterar kon-
ventionen om minimialder, 1973,
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adopts this twenty-sixth day of
June of the year one thousand
ninc hundred and scventy-three
the following Recommendation,
which may be cited as thce Mini-
mum Age
1973:

Recommendation,

I National Policy

1. To ensure the success of the
national policy provided tfor in
Article 1 of the Minimum Age
Convention, 1973, high priority
should be given to planning for
and meeting the nceds of children
and youth in national develop-
ment policics and programmes
and to the progressive extension
of the inter-related measurcs nec-
essary to provide the best possible
conditions of physical and mental
growth for children and young
persons.

2. In this connection special
attention should be given to such
areas of planning and policy as the
following:

(a) firm national commitment
to full employment, in accordance
with the Employment Policy Con-
vention and Recommendation,
1964, and the taking of measures
designed to promote employment-
oriented development in rural and
urban areas;

(b) the extension
of other
measures Lo

progressive
economic and social
alleviate
wherever it exists and to cnsure
family living standards and in-
come which are such as to make it
to have recourse to

poverty

unnecessary
the economic activity of children;
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antager denna den tjugosjitte da-
gen i juni minad ér nittonhundra-
sjuttiotre foljande rekommenda-
tion. som kan benimnas rekom-
mendationen om minimialder,
1973.

I Nationell politik

1. FOr att siikerstdlla en fram-
gingsrik nationcll politik i cnlig-
het med artikel 1 i konventionen
om minimialder, 1973, bor atgir-
der och program [6r nationell
utveckling ge hog prioritet at pla-
nering for och tillgodoscende av
barns och ungdomars behov och
dt ctt successivt vidgande av sam-
ordnande atgirder som crfordras
for att dstadkomma bista mojliga
férutsittningar {for barns och ung-
domars fysiska och psykiska ut-
veckling.

2.1 detta sammanhang bor sir-
skild uppmirksamhet ignas at sa-
dana omrdden fOr planering och
atgirder som:

a) fasta nationella dtaganden i
sysselsittning i
Overensstimmelse med konven-
tionen och rekommendationen
om sysselsittningspolitik, 1964,
och vidtagande av atgirder som ar

dgnade att frimja en sysselsitt-
ningsorienterad  utveckling pa
landsbygden och i stiiderna;

b) ctt successivt vidgande av
andra ekonomiska och sociala
atgirder for att lindra fattigdomen
varhelst den férckommer och for

friga om full

att tillforsikra familjerna en sidan
levnadsstandard och inkomst att
barnen inte behover utféra for-
virvsarbete;
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(c¢) the development and pro-
gressive extension, without any
discrimination, of social security

and family welfare measures aimed -

at ensuring child maintenance,
including children’s allowances;

(d) the development and pro-
gressive  extension of adequate
facilities for education and voca-
tional orientation and training
appropriatc in form and content
to the nceds of the children and
young persons concerned;

(e) the development and pro-
gressive extension of appropriate
facilitics for the protection and
welfare of children and young
persons,  including  employed
young persons, and for the pro-
motion ot their development.

3. Particular account should as
necessary be taken of the necds of
children and young persons who
do not have {amilies or do not live
with their own familics and of
migrant children and young per-
sons who live and travel with their
familics. Measures taken to that
end should include the provision

of fellowships and vocational
training.

4. Full-time  attendance  at
school or participation in ap-

proved vocational orientation or
training programmes should be
required and effectively ensured
up to an age at least cqual to that
specificd for admission to cmploy-
ment in accordancc with Article 2
of the Minimum Age Convention,
1973. .

5. (1) Consideration should be
given to measurcs such as prepara-
tory training, not involving haz-
ards, for types of employment or
work in respect of which the
minimum age prescribed in ac-
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¢) utveckling  och  successiv
utbyggnad utan nagon diskrimine-
ring av atgirder for social trygghet
och for familjens vilfird i syfte
att trygga barnens livsuppehille,
inbegripet barnbidrag.

d) utveckling och  successiv
utbyggnad av ldmpliga anord-
ningar for undervisning, yrkesvig-
ledning och yrkesutbildning, som
till form och innchéll 4r anpassade
till berdérda barns och ungdomars
behov;

¢) utveckling och successiv ut-
byggnad av limpliga anordningar
for - barns och ungdomars skydd
och vilfard (inbegripct forvdrvsar-
betande ungdomar) och for frim-
jandc av deras utveckling.

3. Sidrskild hdnsyn bor, dir sa
crfordras, tagas till behoven hos
barn och ungdomar, som inte har
egen familj eller som inte bor
tilisammans med sina cgna famil-
jer, och hos migrerande barn och
ungdomar, som bor och reser till-
sammans med sina familjer. De
Atgdrder som vidtas i detta syfte
bor innefatta tillhandahallande av
stipendicr och yrkesutbildning.

4, Skolging pa heltid ecller del-
tagande i godkanda yrkesoriente-
rings- eller yrkesutbildningspro-
gram bor krdvas och effektivt si-
kerstdllas dtminstone fram till en
ilder motsvarande den aldersgrins
som faststdllts for (illtride till
arbete i enlighet med artikel 2 i
konventionen om  minimialder,
1973.

5. 1) Det bor finnas anledning
Overvidga sadana atgirder som for-
beredande, icke riskfylld utbild-
ning i friga om typer av anstill-
ning eller arbete dédr den i enlighet
med artikel 3 i konventionen om
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cordance with Article 3 of the
Minimum Age Convention, 1973,
is higher than the age of comple-
tion of compulsory full-time
schooling.

(2) Analogous measures should
be cnvisaged where the profes-
sional exigencies of a particular
occupation include a minimum
age for admission which is higher
that the age of completion of
compulsory full-time schooling.

II. Mimimum Age

6. The minimum age should be
fixed at the same level for all
sectors of economic activity.

7. (1) Members should take as
their objective the progressive
raising to 16 years of the mini-
mum age for admission to em-
ployment or work specified in
pursuance of Article 2 of the
Minimum Age Convention, 1973.

(2) Where the minimum age
for employment or work covered
by Article 2 of the Minimum Age
Convention, 1973, is still below
15 years, urgent steps should be
taken to raise it to that level.

8. Where it is not immediately
feasible to fix a minimum age for
all employment in agriculture and
in related activities in rural areas,
a minimum age should be fixed at
least for cmployment on planta-
tions and in the other agricultural
undertakings referred to in Article
S, paragraph 3, of the Minimum
Age Convention, 1973.
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minimidlder, 1973, foOreskrivna
minimiildern dr hogre idn aldern
vid avslutande av obligatorisk

skolgang.

2) Liknande atgirder bor Over-
viigas, da yrkeskraven inom cn viss
sysselsdttning innefattar en mini-
for tilltrdde till arbete
som idr hogre idn aldern vid avslu-
tande av obligatorisk skolging.

miélder

II. Minimidlder

6. Samma minimidlder bodr
faststdllas for alla sektorer av eko-
nomisk verksamhet.

7. 1) Medlemsstaterna bOr stri-
va cfter att successivt hdja minimi-
aldern till 16 ar for tilltride till
anstillning eller arbete som fast-
stillts i enlighct med artikel 2 i
konventionen om minimialder,
1973.

2) Diar minimidldern fO0r an-
stillning eller arbete som omfattas
av artikel 2 i konventionen om
1973. fortfarande
understiger 15 ar, bor dtgirder
skyndsamt vidtagas for att héja
den till denna niva.

8. Dir det ej dr mojligt att
omedelbart faststilla ¢n minimi-
alder for all syssclsdttning inom
jordbruk och angrinsande verk-
samhet pd landsbygden, bor en
minimialder faststiillas 3tminstone
for arbetc pd plantager och inom
andra sidana jordbruksfOrctag
som avses i artikel 5 mom. 3 i
konventionen  om  minimialder,
1973.

minimidlder,
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IIl. Hazardous
work

employment or

9. Where the minimum age for
admission to types of employ-
ment or work which are likely to
jeopardise the hcalth, safety or
morals of young persons js still
below 18 ycars, immediate steps
should be tuken to raise it to that
level.

10. (1) In determining the
types of employment or work to
which Article 3 of the Minimum
Age Convention, 1973, applies, full
account should be taken of
relevant international labour stand-
ards, such as those concerning
dangerous substances, agents or
processes (including ionising radi-
ations), the lifting of heavy weights
and underground work.

(2) The list of the types of
cmployment or work in question
should be re-examined periodi-
cally and revised as nccessary,
particularly in the light of advanc-
ing scientific and tcchnological
knowledge.

11. Where, by reference to
Article 5 of thc Minimum Age
Convention, 1973, a minimum age
is not immediately fixed for cer-
tain branches of economic activity
or types of undertakings, appro-
priatc minimum age provisions
should be made applicable thcrein
to types of cmployment or work
presenting hazards for young per-
sons.
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I Riskfyllda anstallningar eller
arbeten

9. Dir minimidldern for tilltride
till typer av anstillning ellcr arbe-
te, som dr dgnade att medféra
vida for ungdomars hiilsa, siker-
het eller vandel, iir ldgre in 18 ir
bor omedclbara atgirder vidtagas
for att héju minimiédldern till den-
na niva,

10. 1) Vvid bestimmandet av
de typer av anstillning eller ar-
bete, pd vilka artikel 3 i konven-
tionen om minimialder, 1973,
skall dga tillimpning, bor all hiin-
syn tagas till gillande interna-
tionclla arbetsnormer, till exempel
normer som avser skadliga amnen,
agenser cller processer (inbegripet
joniscrande stralning). lyftande av
tunga faremil samt arbete under
jord.

2) Forteckningen Over ifriga-
varande typer av anstillning eller
arbete bor regelbundet Overses
och om sa befinns nodvindigt
revideras, sdrskilt med hinsyn till
nya vetenskapliga och tekniska
ron.

L1. Diri enlighct med artikel §
i Konventioncn om minimiilder,
1973, en minimialder intc omedel-
bart faststdlls for vissa grenar av
ekonomisk verksamhet cller typer
av foretag, bor limpliga bestim-
melser om minimiilder foreskrivas
tor dessa grenar i friga om typer
av anstiillning cller arbete som ir
riskfyllda for unga personer.
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IV. Conditions o f employment

12. (1) Measures should be
taken to ensure that the con-
ditions in which children and
young persons under the age of 18
years are employed or work reach
and are maintainced at a satisfacto-
ry standard. These conditions
should be supervised closely.

(2) Measurcs should likewise
be taken to safcguard and super-
vis¢ the conditions in which chil-
dren and young pcrsons undergo
vocational orientation and
training  within  undertakings,
training institutions and schools
for vocational or technical educa-
tion and to formulate standards
for their protection and devclop-
ment.

13. (1) In connection with the
application of the preceding Para-
graph, as well as in giving effect to
Article 7, paragraph 3, of the
Minimum Age Convention, 1973,
special attention should be given
to —

(a) the provision of fair remu-
ncration and its protection, bcar-
ing in mind the principle of equal
pay for cqual work;

(b) the strict limitation of the
hours spent at work in a day and
in a week, and-the prohibition of
overtime, so as to allow enough
time for education and training
(including the time needed for
homework rclated thcreto), for
rest during the day and for Icisure
activities;

(c) the granting, without possi-
bility of exception save in genuinc
emergency, of a minimum con-
secutive period of 12 hours’ night
rest, and of customary weckly rest
days;
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1V. Arbetsforhdllanden

12. 1) Atgirder boér vidtagas
for att sikcrstdlla att de forhil-
landen, varunder barn och ung-
domar under 18 4r dr anstillda
eller arbetar, nir och bibehiller en
tillfredsstillande standard. Dessa
forhdllanden bOr noggrant Over-
vakas.

2) Atgirder bor likaledes vid-
tagas for att sidkerstilla och Over-
vaka de foOrhallanden, varunder
barn och ungdomar crhiller yrkes-
orientering och  yrkesutbildning
inom foretag, utbildningsinstitu-
tioner och skolor for yrkesutbild-
ning eller teknisk utbildning samt
for att faststilla normeri friaga om
dessa barns och ungdomars skydd
och utveckling.

13. 1) I samband med tilldmp-
ningen av foregicende punkt lik-
som vid tillimpningen av artikel 7
mom. 3 i konventionen om mini-
midlder, 1973, bor sirskild vikt
laggas vid:

a) att c¢n skilig crsdttning utgar
och skyddas med beaktande av
principen om lika 16n {(6r lika
arbetc;

b) att antalct arbetstimmar per
dag och per vecka strikt begransas
och att Overtidsarbetc forbjuds, sa
att tillricklig tid star till forfogan-
de for skolging och utbildning
(inberiiknat den tid som erfordras
for hemarbete i samband dirmed),
for vila under dagen och for fri-
tidsverksamhet;

c) att en
nattvila pd minst 12 timmar och

sammanhédngande

sedvanliga dagar av veckovila ga-
ranteras utan majlighet till undan-
tag, siavitt inte ett verkligt nodlige
uppstar;
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(d) thc granting of an annual
holiday with pay of at least four
weeks and, in any case, not short-
er than that granted to adults;

(e) coverage by social security
schemes, including employment
injury, medical carc and sickness
benefit schemes, whatever the
conditions of employment or
work may be;

(f) the maintenance of satis-
factory standards of safety and
health and appropriatc instruction
and supcrvision.

(2) Sub-paragraph (1) of this
Paragraph applies to young sca-
farers in so far as they are not
covercd in respect of the matters
dealt with thercin by international
labour Conventions or Rccom-
mendations specifically concerned
with maritime employment.

V. Enforcement

14. (1) Measurcs to ensure the
effective application of the Mini-
mum Age Convention, 1973, and
of the Recommendation should
include —

(a) the strengthening as neces-
sary of labour inspection and
related services, for instance by
the spccial training of inspectors
to detect abuses in the employ-
ment or work of children and
young persons and to correct such
abuscs; and

(b) the strengthening of scrv-
ices for the improvement and in-
spection  of training in under-
takings.

(2) Emphasis should be placed
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d) att en arlig betald semester
garanteras, vilken bor omfatta
minst fyra veckor och i varje fall
vara minst lika lang som decn
semester som de vuxna atnjuter,

e) att skydd crhalls genom so-
ciala trygghetssystem, innefat-
tande ersittning vid yrkesskador,
sjukvard och ersdttning vid sjuk-
dom oavsctt hur anstéllnings- eller
arbetsforhallandena édr beskaffade;

f) uppritthillandet av tilifreds-
stillande normer {Or sikerhet och
hidlsa samt instruktion och over-
vakning.

2) Punkt 1 av detta mom. dger
tillimpning pd unga sjomin i den
min dessa inte med avsecnde pi
den diri behandlade frigan omfat-
tas av internationella arbetskon-
ventioner eller rekommendationer
som speciellt ror arbcte till sjoss.

V. Tillimpning

14. 1) Atgirder for att siker-
stilla en cffektiv tillimpning av
konventionen om minimidlder,
1973, och av denna rekommenda-
tion bor inncfatta:

a) eventucllt erforderlig for-
stirkning av arbctsinspektion och
dirmed sammanhidngande verk-
samheter, till exempel genom att
inspektorer erhaller sirskild ut-
bildning f6ér att kunna uppdagu
missbruk i fraga om barns och
ungdomars anstillning eller arbete
samt tOr att korrigera sidant miss-
bruk; och

b) forstirkning av verksamhet
som avser fOrbittring och Over-
vakning av utbildning inom fore-
tag.

2) Vikt bor laggas vid den roll
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on the role which can be played
by inspectors in supplying in-
formation and advice on effective
means of complying with rclevant
provisions as well as in securing
their enforcement.

(3) Labour inspection and in-
spection  of training in under-
takings should be closely co-ordi-
nated to provide the greatest
economic cfficiency and, gener-
ally, the labour administration
services should work in close co-
operation with the services re-
sponsible for the education,
training, welfare and guidance of
children and young persons.

15. Special attention should be
paid —

(a) to the enforcement of pro-
visions concerning employment in
hazardous types of employment
or work; and

(b) in so far as cducation or
training is compulsory, to the
prevention of the cmployment or
work ot children and young per-
sons during the hours when in-
struction is available.

16. The following measures
should be taken to facilitate the
verification ot ages:

fa) the public authoritics
should maintain an effective
system of birth registration, which
should include the issue of birth
certificates;

(b) employers should be re-
quired to keep and to make availa-
blc to the competent authority
rcgisters or other documents in-
dicating the numes and ages or
dates of birth, duly certified wher-
ever possible, not only of children
and young persons employed by
them but also of those receiving
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som inspektorer kan spela ndr det
giller att ge information och rad
om effektiva sitt att efterkomma
tilldimpliga bestimmelser och nir
det giller att sikerstilla deras ef-
terlevnad.

3) Arbctsinspektion och dver-
vakning av utbildningen inom f6-
retag bor intimt samordnas i syfte
att uppna storsta mojliga eko-
nomiska effektivitet och arbets-
marknadsmyndigheterna bor all-
mént sett samarbeta intimt med
de organ som dr ansvariga for
barns och ungdomars skolging, ut-
bildning, vidlfird och végledning.

15. Sirskild vikt bor liggas vid:

a) att bestimmelser rdrandc
riskfyllda typer av anstillning cller

arbcte efterlevs; och

b) att, i den man skolging eller
utbildning &4r obligatorisk, anvin-
dande av barn och ungdomar som
arbetskraft forhindras under den
tid da undcrvisning meddelas.

16. Foljande adtgirder bor vid-
tagas for att underlitta fast-
stillandet av berdérda personers
ilder:

a) de offentliga myndigheterna
bor uppritthilla ctt effektivt
system fOr registrering av fddslar,
vilket bor innefatta utfirdande av
fodelsebevis;

b) arbetsgivare bor aldggas att
fora och tor vederbdrande myn-
dighet halla tillgdngliga register
eller andra handlingar mcd om
mojligt vederbdrligen styrkta upp-
gitter om namn och alder eller
fodelsedata, inte endast betrif-
fande¢ barn och ungdomar som ir
anstillda hos dem utan dven be-
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vocational orientation or training
in their undertakings;

(c) children and young persons
working in the streets, in outside
stalls, in public places, in itincrant
occupations or in other circum-
stances which make the checking
of employers’ records impracti-
cable should be issucd licences or
other documents indicating their
eligibility for such work.
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triffande dem som ecrhéller yrkes-
orientering eller yrkesutbildning i
deras foretag;

c) barn och ungdomar som ar-
betar pa gatorna, i salustdnd i det
fria, pi offentliga platser, i ambu-
lerande yrken eller under andra
forhallanden som  omdjliggor
kontroll av arbetsgivarnas register,
bor erhalla tillstdndsbevis eller
andra handlingar, av vilka det
framgar att de 4r behoriga att
utfora sddant arbete,



