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Recommendation (No. 148) con-
cerning paid educational leave

The General Conference of the

International Labour Organisa-
tion,
Having been convened at

Geneva by the Governing Body of
the International Labour Office,
and having met in its Fifty-ninth
Session on 5 June 1974, and

Noting that Article 26 of the
Universal Declaration of Human
Rights affirms that everyone has
the right to education, and

Noting further the provisions
contained in existing international
labour Recommendations on vo-
cational training and the protec-
tion of workers’ representatives
concerning the temporary release
of workers, or the granting to
them of time off, for participation
in education or training pro-
grammes, and

Considering that the need for
continuing education and training
related to scientific and techno-
logical development and the
changing pattern of cconomic and
social relations calls for adequate
arrangements for leave for educa-
tien and training to meet new
aspirations, needs and objectives
of a social, economic, technologi-
cal and cultural character, and

Considering that paid educa-
tional leave should be regarded as
one means of meeting the real
needs of individual workers in a
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Bilaga 4
(Oversittning)

Rekommendation (nr 148) om
betald ledighet for studier

Internationella arbetsorganisa-
tionens allmanna konferens,

som av styrelsen for Internatio-
nella arbetsbyrin sammankallats
till Genéve och dir samlats den 5
juni 1974 till sitt femtionionde
sammantride,

som konstaterar att artikel 26 i
den allmidnna forklaringen om de
minskliga rittigheterna fastslar att
var och en har ritt till undervis-
ning,

som vidare beaktar de bestim-
melser om tjanstledighet och till-
fillig ledighet for arbetstagare for
deltagande i undervisnings- eller
utbildningsprogram, som ingar i av
internationella arbetsorganisatio-
nen antagna rekommendationer
angaende yrkesutbildning och
skydd for arbetstagarnas represen-
tanter,

som finner att det behov av
aterkommande undervisning och
utbildning som betingas av den
vetenskapliga och tekniska utveck-
lingen och av de ekonomiska och
sociala forhédllandenas omvandling
krdver lampliga atgirder betriffan-
de ledighet i undervisnings- och
utbildningssyfte for att tillgodose
nya strivanden, behov och mal-
sdttningar av social, ekonomisk,
teknologisk och kulturell karak-
tar,

som finner att betald ledighet
for studier bor betraktas som ett
av medlen att tillgodose enskilda
arbetstagares verkliga behov i det
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modern society, and

Considering that paid educa-
tional leave should be conceived
in terms of a policy of continuing
education and training to be im-
plemented progressively and in an
effective manner, and

Having decided upon the adop-
tion of certain proposals with re-
gard to paid educational leave,
which is the fourth item on the
agenda of the session, and

Having determined thar these
proposals shall take the form of a
Recommendation,

adopts this twenty-fourth day
of June of the year one thousand
nine hundred and seventy-four the
following Recommendation,
which may be cited as the Paid
Educational Leave Recom:menda-
tion, 1974:

1. Definition

1. In this Recommendation, the
term ‘‘paid educational leave”
means leave granted to a worker
for educational purposes for a spe-
cified period during working
hours, with adequate financial
entitlements.

II.  Formulation of Policy and
Methods of Implementatior:

2. Each Member should formu-
late and apply a policy designed
to promote, by methods appropri-
ate to national conditions and
practice and by stages as neces-
sary, the granting of paid educa-
tional leave for the purpose of—

(a) training at any level,

(b) general, social and civic edu-
cation,;
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nutida samhillet,

som finner att betald ledighet
for studier bor betraktas som ett
led i en politik for aterkommande
undervisning som skall genom-
foras successivt och pa ett effek-
tivt satt,

som beslutat antaga vissa for-
slag angaende betald ledighet for
studier, vilken fraga utgér den
fjirde punkten pa sammantriadets
dagordning,

och som beslutat att dessa for-
slag skall taga formen av en re-
kommendation,

antager denna den tjugofjirde
dagenijuni manadarnittonhundra-
sjuttiofyra foljande rekommenda-
tion, som kan beniamnas 1974 ars
rekommendation om betald stu-
dieledighet.

1. Definition

1. I denna rekommendation av-
ses med uttrycket "’betald ledighet
for studier” ledighet som beviljas
en arbetstagare for studieindamal
under en bestimd period péd nor-
mal arbetstid med &atnjutande av
lampliga ekonomiska formaner.

1l. Utformningen av politik och
tillampningsme toder

2. Varje medlemsstat bor ut-
forma och genomfora en politik
som syftar till att genom metoder
laimpade efter landets forhallan-
den och sedvanor och om sa pa-
kallas stegvis frimja beviljandet av
betald studieledighet for

a) utbildning pa alla nivier;

b) allminbildande, social och
medborgerlig undervisning;
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{¢) trade union education.

3. That policy should be de-
signed to contribute, on differing
terms as necessary—

(a) to the acquisition, improve-
ment and adaptation of occupa-
tional and functional skills, and
the promotion of employment
and job security in conditions of
scientific and technological devel-
opment and economic and struc-
tural change;

(b) to the competent and active
participation of workers and their
representatives in the life of the
undertaking and of the commu-
nity;

(¢) to the human, social and
cultural advancement of workers;
and

(d) generally, to the promotion
of appropriate continuing educa-
tion and training, helping workers
to adjust to contemporary re-
quirements.

4. (1) The policy should take
account of the stage of develop-
ment and the particular needs of
the country and of different sec-
tors of activity, of other social
objectives, and of national priori-
ties.

(2) It should be co-ordinated
with general policies concerning
employment, education and train-
ing as well as policies concerning
hours of work, with due regard as
appropriate to seasonal variations
of hours of work or of volume of
work.

5. The means by which provi-
sion is made for the granting of
paid educational leave may in-
clude national laws and regula-
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c) facklig undervisning.

3. Denna politik bor vara dgnad
att, om sa pakallas pa olika sitt,
bidraga till:

a) férviarvande, forbattring och
anpassning av de firdigheter, som
erfordras for utovande av ett yrke
eller en funktion, samt frimjande
av sysselsdttning och anstallnings-
trygghet infor den vetenskapliga
och tekniska utvecklingen samt
den ekonomiska och strukturella
omvandlingen;

b) arbetstagarnas och deras rep-
resentanters sakkunniga och akti-
va medverkan i fOretagets verk-
samhet och i samhillslivet;

c) arbetstagarnas manskliga, so-
ciala och kulturella forkovran;

d) frimjande i allmdnhet av en
lamplig aterkommande undervis-
ning och utbildning som gor det
lattare for arbetstagarna att an-
passa sig efter tidens krav.

4. 1) Denna politik bor taga
hinsyn till landets och de olika
verksamhetsomradenas utveck-
lingsnivd och speciella behov, till
andra sociala maélsdttningar och
till nationella prioriteter.

2) Den bor samordnas med den
allmidnna politiken pa sysselsitt-
ningens, undervisningens och ut-
bildningens omrade dven som med
arbetstidspolitiken, varvid i den
man sa 4r lampligt hidnsyn bor
tagas till sisongmaissiga variationer
i arbetstidens langd och i arbets-
volymen.

5. Beviljandet av betald studie-
ledighet bor regleras genom natio-
nell lagstiftning, genom kollektiv-
avtal, genom skiljedom eller pa
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tions, collective agreements, arbi-
tration awards, and such other
means as may be consistert with
national practice.

6. It should be recognised that
paid educational leave is not a
substitute for adequate education
and training early in lifc and that
it is only one of a varicty of
means for continuing education
and training.

Hl. Measures for Promotion of
Paid Fducational L.eave

7. The public authorities, em-
ployers’ and workers’ organisa-
tions, and institutions or bodies
providing education and training
should be associated, in a manner
appropriate to national conditions
and practice, with the formulation
and application of the policy for
the promotion of paid educational
leave.

8. Measures should be taken, on
thc basis of plans adapted to the
aims of the policy—

(a) to ascertain the current and
future education and training
needs of workers which may be
met by paid educational leave;

(b) to make full use of all avail-
able education and training facili-
ties, and to establish new facilities
to meet the education and train-
ing purposes of paid educational
leave;

(c) to take account in teaching
methods and education and train-
ing programmes of the objects and
the terms of paid educational
leave, which reflect new needs;

{d) to encourage workers to
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annat sitt som ar forenligt med
nationel} praxis.

6. Det bor héllas i minnet att
betald ledighet for studier icke ar
en crsittning for fullgod undervis-
ning och utbildning vid unga ar
och att den endast ir ett av manga
medel for dterkommande under-
visning och utbildning.

HI. Atgdrder till framjande av be-
tald ledighei for studier

7. De offentliga myndigheterna,
arbetsgivar- och arbetstagarorga-
nisationerna och dc institutioner
eller organ som svarar for under-
visning och utbildning bor pa ett
efter landets forhallanden och sed-
vanor limpat sdtt medverka vid
utformningen och genomférandet
av en politik som frimjar betald
ledighet for studier.

8. Med utgingspunkt frin pla-
ner som dr anpassade efter mal-
sdattningarna for denna politik bor
atgarder vidtagas for att

a) utréna siadana aktuella och
kommande undervisnings- och ut-
bildningsbehov hos arbetstagare
som kan tillgodoses genom betald
ledighet for studicr

b) till fullo utnyttja alla forelig-
gande medel for undervisning och
utbildning och skapa nya medel
for att nd undervisnings- och ut-
bildningssyftena for den betalda
ledigheten;

¢) i undervisningsmetodcr samt
i undervisnings- och utbildnings-
program 1iaga hédnsyn till de mal
och forutsdttningar for studier vil-
ka aterspeglar nya behov;

d) uppmuntra arbetstagarna att
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make the best use of education
and training facilities available to
them;

(e) to enceurage employers to
grant paid educational leave to
workers.

9. There should be adequate
systems of information and guid-
ance regarding possibilities of paid
educational leave.

10.  Adequate arrangements
should be made to ensure that the
education and training provided
are of appropriate quality.

IV. Financing

11. The financing of arrange-
ments for paid educational leave
should be on a regular and ade-
quate basis and in accordance
with national practice.

12. It should be recognised
that—

(¢) employers, collectively or
individually,

(b) public authorities and edu-
cational or training institutions or
bodies, and

(c] employers’ and workers’
organisations,

may be expected to contribute
to the financing of arrangements
for paid educational leave ac-
cording to their
sponsibilities.

respective re-

V. Conditions for Granting of
Paid Educational l.eave

13. Paid educational leave
should not be denied to workers
on the ground of race, colour, sex,
religion, political opinion, natio-
nal extraction or social origin.
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pé biista sdtt utnyttja de undervis-
nings- och utbildningsmojligheter
som stiar dem till buds;

¢) uppmuntra arbetsgivarna att
bevilja arbetstagarna betald ledig-
het tor studicr.

9. Det bor limpliga
system [{Or information och vig-
ledning betriffande mojligheterna
att fa betald ledighet for studier.

10. Liampliga atgirder bor vid-
tagas for att tillse att tillhandahal-
len undervisning och utbildning ar
av god kvalitet.

finnas

IV. Finansiering

11. Finansieringen av atgirder
for betald ledighet for studier bor
tryggas genom  regelbundna och
tillrackliga anslag och i Overens-
stimmelse med nationell praxis.

12. Det bor erkédnnas att

a) arbetsgivarna, samfillt eller
var for sig,

b) de offentliga myndigheterna
och de institutioner eller organ,
som svarar for undervisning eller
utbildning samt

¢) arbetsgivar- och arbetstagar-
organisationerna

kan forvidntas bidraga till finan-
sieringen av atgiarder for betald
ledighet for studier efter mattet av
sina forpliktelser.

V. Forutsdttningar for beviljande
av betald ledighet for studier

13. Arbetstagare bor icke nekas
betald ledighet fo6r studier pa
grund av ras, hudfirg, koén, re-
ligion, politisk uppfattning, natio-
nell  hidrkomst
sprung.

eller socialt ur-
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14. Workers should remuain free
to dccide in which education or
training programmes they wish to
participate.

15. As necessary, special provi-
sions concerning paid educational

"leave should be established -

(a) wherc particular categories
of workers, such as workers in
small undertakings, rural or other
workers residing in isolated areas,
shift workers or workers with
family responsibilities, find it dif-
ficult to fit into general zrrange-
ments;

(b) where particular categories
of undertakings, such as small or
seasonal undertakings, find it dif-
ficult to fit into general arrange-
ments, it being understood that
workers in these undertakings
would not be excluded from the
benefit of paid educational leave.

16. Conditions of eligibility for
paid educational leave may vary
according to whether such leave is
intended for—

(a) training at any level;

(b) general, social or civic edu-
cation; or

(c¢) trade union education.

17. (1) In determining condi-
tions of eligibility, account should
be taken of the types of education
or training programmes available
and of the needs of workers and
their organisations and of under-
takings, as well as of the public
interest.

(2) As regards paid educational
leave for trade union edu:ation,
the workers’ organisations con-
cerned should have the responsi-
bility for selection of candidates.

S0

14. Arbetstagarna bor ha frihet
att avgodra i vilka undervisnings-
eller utbildningsprogram de Ons-
kar deltaga.

15. Da sa dr pakallat bor sarskil-
da bestimmelser angiende betald
ledighet for studier faststillas

a) da sirskilda kategorier av ar-
betstagare, sasom arbetstagare vid
sma foOretag, arbetstagare bosatta
pd landsbygden eller eljest inom
isolerade omraden, skiftarbetare
cller arbetstagare med famil-
jeansvar, har svarighet att draga
fordel av de allmidnna anordning-
arna;

b) da sirskilda kategorier av
foretag, sisom sma foretag eller
sdsongforetag, har svarighet att an-
passa sig till de allmdnna anord-
ningarna, varvid det forutsittes att
arbetstagare vid dessa foretag icke
skall uteslutas fran formanen av
betald ledighet for studier.

16. Forutsittningarna for er-
hallande av betald ledighet for stu-
dier kan variera, beroende pa om
ledigheten avser

a) utbildning pa alla nivaer;

b) allminbildande, social eller
medborgerlig undervisning;

c) facklig undervisning.

17. 1) Nir forutsattningarna for
erhéllande av betald ledighet fo6r
studier bestims, bor hidnsyn tagas
till de typer av undervisnings- eller
utbildningsprogram som finns att
tillgd och till arbetstagarnas och
deras organisationers samt fore-
tagens behov, dvensom till det all-
minna intresset.

2) Da det giller betald ledighet
for facklig undervisning bor be-
rorda arbetstagarorganisationer
svara for urvalet av kandidater.
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(3) The manner in which wor-
kers who satisfy the conditions of
eligibility are granted paid edu-
cational leave should be agreed
upon between undertakings or the
employers’  organisations con-
cerned and the workers’ organisa-
tions concerned so as to cnsure
the efficient continuing operation
of the undertakings in question.

18. (1) Where trade union edu-
cation programmes are carried out
by the trade union organisations
themselves, they should have the
responsibility for planning, ap-
proval and implementation of the
programmes.

(2) Where such programmes are
carried out by other educational
institutions or bodies, they should
be established in agreement be-
tween those bodies and the trade
union organisations concerned.

19. As required by national or
local circumstances or by the cir-
cumstances of an undertaking,
priority in the granting of paid
educational leave should be given
to particular categories of work-
ers, or particular occupations or
functions, which have especially
urgent education or training
needs.

20. The financial entitlements
of workers during paid educatio-
nal leave should—

(a) maintain their level of earn-
ings by continued payment of
their wages and other benefits, or
by adequate compensation there-
for, as provided for by national
laws or regulations, collective a-
greements, arbitration awards or
such other means as may be con-
sistent with national practice;
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3) Betriffande sittet att bevilja
betald ledighet for studier at ar-
betstagare som uppfyller villkoren
hartér bor overenskommelse traf-
fas mellan berorda foretag eller
arbetsgivarorganisationer a ena si-
dan och berdrda arbetstagarorga-
nisationer 4 andra sidan, s& att

ifragavarande foretags effektiva
fortlopande verksamhet sidker-
stalls.

18. 1) Nir program for facklig
undervisning genomférs av de
fackliga organisationerna sjilva,
bor dessa ha ansvaret for plane-
ring, godkdnnande och genom-
forande av programmen.

2) Nir sadana program genom-
fors av andra pa@ undervisningens
omrade verksamma institutioner
eller organ, bor de utarbetas i
samforstand mellan dessa organ
och berorda fackliga organisatio-
ner.

19. Da nationella eller lokala
forhallanden si& pafordrar, bor
prioritet vid beviljandet av betald
ledighet for studier ges at bestam-
da kategorier av arbetstagare eller
bestimda yrken eller funktioner,
for vilka sdrskilt angeldgna behov
av undervisning eller utbildning
foreligger.

20. Arbetstagares ekonomiska
forméaner under betald ledighet
for studier bor

a) medge bibehéllen inkomst-
niva genom fortsatt utbetalning av
16n och andra férméner eller ge-
nom tillricklig kompensation har-
for i enlighet med nationell lag-
stiftning, kollektivavtal, skiljedom
eller pa annat sitt som ar férenligt
med nationell praxis;
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(b) take account of any major
additional costs of education or
training.

21. A period of paid educatio-
nal leave should be assimilated to
a period of effective service for
the purpose of establishing claims
to social benefits and other rights
deriving from the employment re-
lation, as provided for by national
laws or regulations, collective a-
greements, arbitration awards, or
such other means as may be con-
sistent with national practice.

52

b) taga hidnsyn till alla stérre
extra kostnader for undervisning
eller utbildning.

21. En period av betald ledighet
for studier bor jaimstillas med en
period av faktisk tjanstgoring i
och for faststillande av ansprak pa
sociala férmaner och andra rittig-
heter som grundar sig pd anstall-
ningsforhallandet i enlighet med
nationell lagstiftning, kollektivav-
tal, skiljedom eller pa annat sitt
som dr forenligt med nationell
praxis.



