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Recommendation (No. 151) concerning mi-
grant workers

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixtieth Session
on 4 June 1975, and

Considering that the Preamble of the Con-
stitution of the International Labour Organi-
sation assigns to it the task of protecting ‘‘the
interests of workers when employed in
countries other than their own’’, and

Recalling the provisions contained in the
Migration for Employment Convention and
Recommendation (Revised), 1949, and in the
Protection of Migrant Workers (Underdevel-
oped Countries) Recommendation, 1955,
which deal with such matters as the prepara-
tion and organisation of migration, social ser-
vices to be provided to migrant workers and
their families, in particular before their de-
parture and during their journey, equality of
treatment as regards a variety of matters
which they enumerate, and the regulation of
the stay and return of migrant workers and
their families, and

Having adopted the Migrant Workers
(Supplementary  Provisions) Convention,
1975, and

Considering that further standards are de-
sirable as regards equality of opportunity and
treatment, social policy in regard to migrants
and employment and residence, and

Having decided upon the adoption of cer-
tain proposals with regard to migrant work-
ers, which is the fifth item on the agenda of
the session, and

Having determined that these proposals
shall take the form of a Recommendation,
adopts this twenty-fourth day of June of the
year one thousand nine hundred and seven-
ty-five the following Recommendation,
which may be cited as the Migrant Workers
Recommendation, 1975:

1. Members should apply the provisions of
this Recommendation within the framework
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(Oversiittning)

Rekommendation (nr 151) om migrerande ar-
betstagare

Internationella arbetsorganisationens all-
manna konferens,
som av styrelsen for internationclla arbetsby-
rdn sammankallats till Genéve och dar sam-
lats den 4 juni 1975 till sitt sextionde samman-
trade.
som av styrelsen for internationella arbetsby-
rdn sammankallats till Genéve och dar sam-
lats den 4 juni 1975 till sitt sextionde samman-
trade,
som erinrar om de bestammeclser i konventio-
ncn och rekommendationcn om migrerande
arbetare (reviderade 1949) och i rekommen-
dationen om skydd for migrerandc arbetare
(undcrutvecklade lander) (1955). som be-
handlar sddana fragor som forberedande och
organiserande av migration, sociala tjinster
som skall tillhandahdllas At migrerande ar-
betstagare och deras familjer, sarskilt fore
dcras avfard och under resan, likstilldhet i
friga om behandling med avseende p4 skilda
angivna forhdllanden samt regleringen av
migrerande arbetstagares och deras familjers
vistelsc och atervandande,
som har antagit konventionen om migrerande
arbetstagare (tillaggsbestammelser) (1975),
som finner att ytterligare normer ar pikallade
da dct galler likstalldhet i frAga om mojlighc-
ter och behandling, socialpolitik med avscen-
de p& migrerande personer samt sysselsatt-
ning och vistelse.
som beslutat antaga vissa forslag angiende
migrerande arbetstagare. vilken friga utgor
den femte punkten pid sammantradets dag-
ordning.
och som beslutat att dessa forslag skall taga
formen av en rekommendation.
antager denna den tjugofjarde dagen i juni
ménad ar nittonhundrasjuttiofem foljande re-
kommcndation. som kan bendmnas 1975 ars
rekommendation om migrerandc arbetstaga-
re:

1. Medlemsstaterna bor tillampa bestam-
melserna i denna rekommendation inom ra-
men av cn sammanhingande politik med av-
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of a coherent policy on international migra-
tion for employment. That policy should be
based upon the economic and social needs of
both countries of origin and countries of em-
ployment; it should take account not only of
short-term manpower needs and resources
but also of the long-term social and economic
consequences of migration for migrants as
well as for the communities concerned.

I. Equality of Opportunity and Treatment

2. Migrant workers and members of their
families lawfully within the territory of a
Member should enjoy effective equality of
opportunity and treatment with nationals of
the Member concerned.in respect of—

a) access to vocational guidance and
placement services;

b) access to vocational training and em-
ployment of their own choice on the basis of
individual suitability for such training or
employment, account being taken of qualifi-
cations acquired outside the territory of and
in the country of employment;

¢) advancement in accordance with their
individual character, experience, ability and
diligence;

d) security of employment, the provision
of alternative employment, relief work and
retraining:

¢) remuneration for work of equal value;

f) conditions of work, including hours of
work, rest periods, annual holidays with pay,
occupational safety and occupational health
measures, as well as social security measures
and welfare facilities and benefits provided in
connection with employment;

g) membership of trade unions, exercise of
trade union rights and eligibility for office in
trade unions and in labour-management rela-
tions bodies, including bodies representing
workers in undertakings;

h) rights of full membership in any form of
co-operative;

i) conditions of life, including housing and
the benefits of social services and education-
al and health facilities.

3. Each Member should ensure the appli-
cation of the principles set forth in Paragraph
2 of this Recommendation in all activities un-
der the control of a public authority and pro-
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scende pd internationell migration for arbete.
Dcnna politik bor grundas pa de ekonomiska
och sociala bechoven i sdval ursprungslander-
na som sysselsittningslanderna: den bor ta
hansyn inte bara till bchov och resurser av ar-
betskraft pa kort sikt utan ocksé till migratio-
ncns sociala och ekonomiska konsekvenser
pa lang sikt sAvil for de migrecrande som for
de berorda samhéllcna.

I. Likstélldhet i fraga om majligheter och be-
handling

2. Migrerande arbetstagare och medlem-
mar av deras familjer som lagligen vistas
inom en medlcmsstats territorium bor atnjuta
effektiv likstalldhet i friga om mdjligheter
och behandling med ifrAgavarande medlcms-
stats medborgarc da det giller:

a) tilltrade till yrkesvagledning och arbets-
formedling.

b) tilltradc till yrkesutbildning och anstall-
ning efter eget val pa grundval av personlig
lamplighet for sddan utbildning cller anstall-
ning. med hinsyn tagen till kvalifikationer
som forvirvats utanfér och inom sysselsatt-
ningslandet;

c) befordran i overensstimmelse med de-
ras personliga egenskaper, erfarenhct, skick-
lighet och arbetsinsatscr;

.d) anstéllningstrygghet, beredandc av al-
ternativ  sysselsattning, beredskapsarbete
och omskolning: .

e) avloning for likvardigt arbete:

f) arbetsforhallanden. déari inbegripct ar-
betstid, raster, semester, arbetarskydd.
avensom &tgarder for sociala trygghetsatgar-
der samt sociala tjanster och forméncr i sam-
band med anstillningen:

g) medlemskap i fackliga organisationer.
utovande av fackliga rattigheter och valbar-
het till befattningar i fackliga organisationer
och i organ for samverkan mellan arbetsgiva-
re och arbetstagare, dari inbegripet organ
som representerar arbetstagarna inom foreta-
gen;

h) ratt till fullt medlemskap i alla slag av
kooperativa foreningar;

i) levnadsforhallanden, dari  inbegripet
bostader, samt formaner av sociala tjanster
och utbildnings- och hilsovardsinstitutioner.

3. Varje medlecmsstat bor sikerstilla till-
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mote its observance in all other activities by
{ methods appropriate to national conditions
and practice.

4. Appropriate measures should be taken,
with the collaboration of employers’ and
workers' organisations and other bodies con-
cerned, with a view to—

a) fostering public understanding and ac-
ceptance of the above-mentioned principles;

b) examining complaints that these prin-
ciples are not being observed and securing
the correction. by conciliation or other ap-
propriate means. of any practices regarded as
in conflict therewith.

5. Each Member should ensure that na-
tional laws and regulations conceming resi-
dence in its territory are so applied that the
lawful exercise of rights enjoyed in pursu-
ance of these principles cannot be the reason
for non-renewal of a residence permit or for
expulsion and is not inhibited by the threat of
such measures.

6. A Member may—

a) make the free choice of employment,
while assuring migrant workers the right to
geographical mobility. subject to the condi-
tions that the migrant worker has resided
lawfully in its territory for the purpose of
employment for a prescribed period not ex-
ceeding two years or, if its laws or regula-
tions provide for contracts for av fixed term
of less than two years, that the worker has
completed his first work contract;

b) after appropriate consultation with the
representative organisations of employers
and workers. make regulations concerning
recognition of occupational qualifications ac-
quired outside its territory, including certifi-
cates and diplomas;

c) restrict access to limited categories of
employment or functions where this i neces-
sary in the interests of the State.

7. (1) In order to enable migrant workers
and their families to take full advantage of
their rights and opportunities in employment
and occupation, such measures as may be
necessary should be taken. in consultation
with the representative organisations of em-
ployers and workers—

a) to inform them, as far as possible in
their mother tongue or, if that is not possible,
in a langugage with which they are familiar,
of their rights under national law and practice
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lampningen av de principer som angivits i
punkt 2 i denna rekommendation betréffande
alla slag av verksamhet. som kontrolleras av
offentlig myndighet. och frimja deras till-
lampning i alla andra slag av verksamhet gc-
nom metoder lampade efter nationclla forhal-
landen och scedvanor.

4. Lampliga atgarder bor vidtagas under
medverkan av arbetsgivar- och arbetstagar-
organisationer och andra berorda organ i syf-
te att:

a) bibringa allmanheten fOrstéielse for och
forma den att godtaga ovan namnda princi-
per;

b) undersoka klagomal Over att dessa prin-
ciper asidositts och genom fo6rlikning cller
andra lampliga medel sorja for rittelse av
varje praxis som anses sté i strid med dessa.

5. Varje medlemsstat bor tillse att den na-
tionella lagstiftningen betraffande vistclse
inom dess territorium tillimpas si. att lagligt
utovande av rattigheter som atnjuts i cnlighet
med dessa principer inte kan ge anledning till
att ett uppehéllstillstind icke fornyas eller till
avlagsnande fran landet och icke hindras ge-
nom hot om s&dana atgarder.

6. En medlemsstat kan:

a) gora fritt val av sysselsiattning med bibe-
héllen ratt till geografisk rorlighet beroende
av att den migrerande arbetstagaren lagligen
vistats inom dess territorium for att dar erhal-
la sysselsittning under en foreskriven period
av hogst tva &r eller, om dess lagstiftning in-
nehéller bestimmelser om avtal for en fast-
stalld tid understigande tvé ar, att arbetstaga-
ren har uppfyllt sitt forsta arbetsavtal;

b) efter vederborligt horande av represen-
tativa arbetsgivar- och arbetstagarorganisa-
tioner utfarda bestimmeclser om erkidnnande
av yrkeskvalifikationer som forvirvats utan-
for dess territorium, dari inbegripet intyg och
diplom;

¢) begransa tilltradet till vissa avgransade
kategorier av sysselsattning eller funktioner
da detta ar nodvandigt med hansyn till sta-
tens intresse.

7. (1) Isyfte att mojliggora for migrerande
arbetstagare och deras familjer att till fullo ut-
nyttja sina rattigheter och mojligheter i fraga
om anstillning och yrkesutévning bor cven-
tuellt crforderliga Atgarder vidtagas i samrad
med representativa arbetsgivar- och arbetsta-
garorganisationer:
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as regards the matters dealt with in Paragraph
2 of this Recommendation;

b) to advance their knowledge of the lan-
guage or languages of the country of employ-
ment, as far as possible during paid time:

c) generally. to promote their adaptation
to the socicty of the country of employment
and to assist and encourage the efforts of
migrant workers and their families to pre-
serve their national and ethnic identity and
their cultural ties with their country of origin,
including the possibility for children to be
given some knowledge of their mother
tongue.

(2) Where agreements concerning the col-
lective recruitment of workers have been
concluded between Members, they should
jointly take the necessary measures before
the migrants’ departure from their country of
origin to introduce them to the language of
the country of employment and also to its
economic, social and cultural environment.

8. (1) Without prejudice to measures de-
signed to ensure that migrant workers and
their families enter national territory and are
admitted to employment in conformity with
the relevant laws and regulations, a decision
should be taken as soon as possible in cases
in which these laws and regulations have not
been respected so that the migrant worker
should know whether his position can be reg-
ularised or not.

(2) Migrant workers whose position has
been regulariscd should benefit from all
rights which, in accordance with Paragraph 2
of this Recommendation, are provided for
migrant workers lawfully within the territory
of a Member.

(3) Migrant workcrs whose position has
not been or could not be regularised should
enjoy cquality of treatment for themselves
and their families in respect of rights arising
out of present and past employment as re-
gards remuneration. social security and other
benefits as well as regards trade union mem-
bership and exercise of trade union rights.

(4) In case of dispute about the rights re-
ferred to in the preceding subparagraphs, the
worker should have the possibility of pre-
senting his case to a competent body, either
himself or through a representative.

(5) In case of expulsion of thc worker or
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a) for att informera dem, i man av mojlig-
het pa deras modersmaél eller, om dctta ej ar
mojligt, pa ctt sprak som de ar fortrogna med.
om deras rattigheter enligt nationell lagstift-
ning och praxis med avsccnde p& de angela-
genheter som behandlas i punkt 2 i denna re-
kommendation: ’

b) for att forbattra deras kunskaper i sys-
selsattningslandets sprak, sd vitt mojligt un-
der betald tid;

c) for att i allminhet framja deras anpass-
ning till sysselsattningslandets samhalle och
bistd och uppmuntra de migrerande arbetsta-
garnas och deras familjers stravandcn att be-
vara sin nationella och etniska identitet och
sina kulturella band till sitt ursprungsland,
dan inbegripet mojlighet for barnen att f& un-
dervisning i sitt modersmal.

2) D4 medlemsstater har slutit avtal med
varandra om kollektiv rekrytering av arbets-
tagare, bor de gemensamt vidtaga erforderli-
ga atgarder fore de migrerandes avfard fran
sitt ursprungsland for att géora dem bekanta
med sysselsattningslandets sprdk dvensom
med dess ckonomiska, sociala och kulturella
miljo.

8. (1) Utan forfang for atgarder, som syf-
tar till att sakerstélla att migrerande arbetsta-
garc och deras familjer anlander till landcts
territorium och crhéller anstallning i 6verens-
staimmelse med tillamplig lagstiftning. bor be-
slut snarast mojligt fattas i fall, da denna lag-
stiftning icke har cfterlevts. for att den migre-
rande arbetstagarcn skall fA veta om hans
stéllning kan regleras eller ej.

(2) Migrerande arbetstagare vilkas still-
ning har reglerats bor atnjuta alla de rattighe-
ter som i enlighet med punkt 2 i denna re-
kommendation beviljas migrerande arbetsta-
gare som lagligen vistas inom en medlems-
stats tcrritorium.

(3) Migrerande arbetstagare, vilkas still-
ning intc har reglerats eller intc kunnat regle-
ras, bor atnjuta likstélldhet i friga om be-
handling for dem sjalva och deras familjer da
dct géller rattigheter, som grundar sig p4 nu-
varande eller tidigare anstillning, med avse-
ende pa avloning. social trygghet och andra
forminer avensom med avscende p& med-
lemskap i facklig organisation och utovande
av fackliga rattigheter.

(4) I handelse av tvist angdende de rattig-
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his family. the cost should not be borne by
them.

I1. Social Policy

9. Each Member should, in consultation
with representative organisations of employ-
ers and workers, formulate and apply a social
policy appropiate to national conditions and
practice which enables migrant workers and
their families to share in advantages enjoyed
by its nationals while taking account, without
adversely affecting the principle of equality
of opportunity and treatment, of such special
needs as they may have until they are
adapted to the society of the country of em-
ployment.

10. With a view to making the policy as re-
sponsive as possible to the real needs of mi-
grant workers and their families, it should be
based, in particular, on an exmination not
only of conditions in the territory of the
Member but also of those in the countries of
origin of the migrants.

11. The policy should take account of
the need to spread the social cost of migra-
tion as widely and equitably as possible over
the entire collectivity of the country of em-
ployment. and in particular over those who
profit most from the work of migrants.

12. The policy should be periodically re-
viewed and evaluated and where necessary
revised.

A. Reunification of Families

13. (I) All possible measures should be
taken both by countries of employment and
by countries of origin to facilitate the reunifi-
cation of families of migrant workers as rap-
idly as possible. These measures should in-
clude, as necessary, national laws or regula-
tions and bilateral and multilateral arrange-
ments.

(2) A prerequisite for the reunification of
families should be that the worker has. for his
family, appropriate accommodation which
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heter som avses i de foregaicnde momenten
bor arbetstagaren ha mdojlighet att framligga
sin sak infor ett kompetent organ antingen
personligen cller genom ombud.

(5) Om arbetstagaren eller hans familj av-
lagsnas fran landet bor de ¢j bara kostnaden
harfor.

1. Socialpolitik

9. Varje medlcmsstat bor i samridd med
representativa arbetsgivar- och arbetstagar-
organisationer utforma och genomféra en so-
cialpolitik, lampad cfter nationella forhillan-
den och sedvanor. som gor det mojligt {or
migrerande arbetstagare och deras familjer
att bli delaktiga av de forméner. som statens
medborgare atnjuter. och samtidigt beaktar
— utan forfang for principen om likstalldhet i
frdga om mojligheter och behandling — s&da-
na spcciclla behov som de mé ha innan de bli-
vit anpassade till sysselséttningslandcts sam-
hille.

10. For att denna politik i mojligastc man
skall svara mot dc verkliga behoven hos de
migrerande arbetstagarna och deras familjer
bor den sarskilt baseras pa undersokning inte
enbart av forhallandena inom medlemssta-
tens territorium utan aven av forhillandena i
de migrerandes ursprungslander.

11. Politiken bor taga héansyn till behovet
av att fordela de samhailleliga kostnaderna for
migrationen sd allmiint och sd rittvist som
mojligt dver hela sysselsattningslandets ge-
menskap och sirskilt 6ver dem som drar
storst fordel av de migrerandes arbete.

12. Politiken bor tid cfter annan ompro-
vas, utvarderas och vid bchov revideras.

A. Forenande av familjer

13. (1) Alla atgarder som ar mgjliga bor
vidtagas s&val av syssclsittningslinderna
som av ursprungslanderna for att underlatta
forenande av de migrerande arbetstagarnas
familjer s& snabbt som mojligt. Dessa atgar-
der bor i min av behov innefatta nationell
lagstiftning samt bilaterala och multilaterala
overenskommelser.

(2) En forutsittning for forenande av fa-
miljer bor vara att arbetstagaren har cn lamp-
lig bostad for sin familj som motsvarar de
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meets the standards normally applicable to
nationals of the country of employment.

14. Representatives of all concerned. and
in particular of employers and workers,
should be consulted on the measures to be
adopted to facilitate the reunification of fa-
milies and their co-operation sought in giving
effect thereto.

15. For the purpose of the provisions of
this Recommendation relating to the reunifi-
cation of families, the family of the migrant
worker should include the spouse and depen-
dent children, father and mother.

16. With a view to facilitating the reunifica-
tion of families as quickly as possible in ac-
cordance with Paragraph 13 of this Recom-
mendation, each Member should take full ac-
count of the needs of migrant workers and
their families in particular in its policy regard-
ing the construction of family housing, assis-
tance in obtaining this housing and the devel-
opment of appropriate reception services.

17. Where a migrant worker who has been
employed for at least one year in a country of
employment cannot be joined by his family in
that country, he should be entitled—

a) to visit the country of residence of his fa-
mily during the paid annual holiday to which
he is entitled under the national law and prac-
tice of the country of employment without
losing during the absence from that country
any acquired rights or rights in course of ac-
quisition and, particularly, without having his
employment terminated or his right to resi-
dence in the country of employment with-
drawn during that period; or

b) to be visited by his family for a period
corresponding at least to the annual holiday
with pay to which he is entitled.

18. Consideration should be given to the
possibility of giving the migrant worker finan-
cial assistance towards the cost of the travel
envisaged in the preceding Paragraph or a re-
duction in the normal cost of transport, for
instance by the arrangement of group travel.

19. Without prejudice to more favourable
provisions which may be applicable to them,
persons admitted in pursuance of internation-
al arrangements for free movement of labour
should have the benefit of the measures pro-
vided for in Paragraphs 13 to 18 of this Re-
commendation.
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krav som normalt giller for sysselsattnings-
landets egna medborgare.

14. Representanter for alla berdrda parter
och sarskilt for arbetsgivare och arbetstagare
bor radfragas betriffande de atgarder som
skall vidtagas for att underliatta forenande av
familjer, och deras medverkan bor sokas for
atgardernas genomforande.

15. D4 det giller bestaimmelserna i denna
rekommendation om férenande av familjer,
bor den migrerande arbetstagarens familj an-
ses innefatta maken samt barn och foraldrar,
i den man de underhélls av honom.

16. I syfte att underlitta forenande av fa-
miljer sA snabbt som mojligt i enlighet med
punkt 13 i denna rekommendation bér varje
medlemsstat till fullo beakta behoven hos
migrerande arbetstagare och deras familjer,
sarskilt i sin politik for byggande av familje-
bostader, hjalp till att erhalla sddana bostader
och utvecklingen av lampliga mottagnings-
tjanster.

17. Nar en migrerande arbetstagare, som
har varit anstéalld minst ett ar i ett sysselsatt-
ningsland, inte kan forenas med sin familj i
detta land, bor han ha ritt:

a) att besoka det land, dar hans familj vis-
tas, under den betalda semester som han har
ratt till enligt sysselsattningslandets lagstift-
ning och sedvanor utan att under frinvaron
fran detta land forlora nigra rattigheter, som
han forvirvat eller haller pa att forviarva, och
i synnerhet utan att hans anstéllning havs el-
ler hans uppehéllstillstind indrages under
denna period: eller

b) att mottaga besok av sin familj underen
period som atminstone motsvarar den betal-
da semester till vilken han ar berittigad.

18. Hansyn bor tagas till mojligheten att ge
den migrerande arbetstagaren ekonomisk
hjalp till kostnaderna for resor, som avses i
foregdende punkt, eller nedsittning av de
normala transportkostnaderna, exempelvis
genom anordnande av gruppresor.

19. Utan forfang for eventuellt tillimpliga
gynnsammare bestammelser bor personer,
som beviljats inresa i enlighet med internatio-
nella 6verenskommelser om arbetskraftens
fria rorlighet, Atnjuta férdelarna av de atgar-
der som avses i punkterna 13—18 i denna re-
kommendation.
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B. Protection of the Health of Migrant Work-
ers

20. All appropriate measures should be
taken to prevent any special health risks to
which migrant workers may be exposed.

21. (1) Every effort should be made to en-
sure that migrant workers receive training
and instruction in occupational safety and oc-
cupational hygiene in connection with their
practical training or other work preparation
and, as far as possible, as part thereof.

(2) In addition, a migrant worker should,
during paid working hours and immediately
after beginning his employment. be provided
with sufficient information in his mother
tongue or, if that is not possible, in a language
with which he is familiar. on the essential ele-
ments of laws and regulations and on provi-
sions of collective agreements concerning the
protection of workers and the prevention of
accidents as well as on safety regulations and
procedures particular to the nature of the
work.

22. (1) Employers should take all possible
measures so that migrant workers may fully
understand instructions, warnings, symbols
and other signs relating to safety and health
hazards at work.

2) Where, on account of the migrant work-
ers’ lack of familiarity with processes, lan-
guage difficulties or other reasons, the train-
ing or instruction given to other workers is in-
adequate for them, special measures which
ensure their full understanding should be tak-
en.

(3) Members should have laws or regula-
tions applying the principles set out in this
Paragraph and provide that where employers
or other persons or organisations having re-
sponsibility in this regard fail to observe such
laws or regulations, administrative, civil and
penal sanctions might be imposed.

C. Social Services

23. In accordance with the provisions of
Paragraph 2 of this Recommendation, mi-
grant workers and their families should bene-
fit from the activities of social services and
have access thereto under the same condi-
tions as nationals of the country of employ-
ment.
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B. Skydd for de migrerande arbetstagamas
halsa

20. Alla lampliga atgarder bor vidtagas for
att undanroja alla speciella hélsorisker, for
vilka migrerande arbetstagare kan utsattas.

21. (1) Alla anstriangningar bor goéras for
att sdkerstalla att migrerande arbetstagare er-
haller utbildning och instruktion i arbetar-
skydd i samband med sin praktiska utbildning
eller annan yrkesforberedelse och i mojligas-
te mén som en del déarav.

(2) Dessutom bor en migrerande arbetsta-
garc pa betald arbetstid och omedelbart efter
anstallningens borjan ges tillracklig informa-
tion pé sitt modermal eller, om detta icke ar
mojligt, pa ett sprik med vilket han &r fortro-
gen, om det visentliga innehillet i lagstift-
ningen och om bestammelser i kollektivavtal
betraffande skydd for arbetstagama och fore-
byggande av olycksfall samt om siakerhetsfo-
reskrifter och sékerhetsprocedurer som be-
tingas av arbetets speciella natur.

22. (1) Arbetsgivama bor vidtaga alla de
atgarder som star i deras makt for att séker-
stilla att de migrerande arbetstagama skall
kunna till fullo forsta instruktioner. vaming-
ar, symboler och andra tecken som avser si-
kerhets- och hélsorisker i arbetet.

(2) D4 p4 grund av de migrerande arbetsta-
garnas bristande fortrogenhet med tillverk-
ningsprocesser, pa grund av spriksvérigheter
eller av andra orsaker den utbildning eller in-
struktion. som ges till andra arbetstagare. ar
otillracklig for dem, bor sarskilda atgarder
vidtagas for att sakerstélla deras fulla forsta-
clse.

(3) Medlemsstaterna bor ha en lagstifining
som tillampar de principer som anges i denna
punkt, och de bor tillse att administrativa, ci-
vilrattsliga och straffrittsliga pafoljder kan
komma till anviandning d& arbetsg; rare eller
andra personer eller organisationer, som har
ansvar i detta avseende. inte iakttar denna
lagstiftning.

C. Sociala tjanster

23. I enlighet med de foreskrifter som av-
ses i punkt 2 i denna reckommendation bor
migrerande arbetstagare och deras familjer
atnjuta fordelar av de sociala servicecorga-
nens verksamhet och ha tillging hartill pa
samma villkor som medborgarc i sysselsatt-
ningslandet.
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24. In addition, social services should be
provided which perform, in particular, the
following functions in relation to migrant
workers and their families—

a) giving migrant workers and their fa-
milies every assistance in adapting to the eco-
nomic, social and cultural environment of the
country of employment:

b) helping migrant workers and their fa-
milies to obtain information and advice from
appropriate bodies. for instance by providing
interpretation and translation services; to
comply with administrative and other formal-
ities; and to make full use of services and fa-
cilities provided in such fields as education,
vocational training and language training,
health services and social security, housing,
transport and recreation: provided that mi-
grant workers and their families should as far
as possible have the right to communicate
with public authorities in the country of em-
ployment in their own language or in a lan-
gugage with which they are familiar, particu-
larly in the context of legal assistance and
court proceedings;

c) assisting authorities and bodies with re-
sponsibilities relating to the conditions of life
and work of migrant workers and their fa-
milies in identifying their needs and in adapt-
ing thereto;

d) giving the competent authorities infor-
mation and, as appropriate, advice regarding
the formulation, implementation and evalua-
tion of social policy with respect to migrant
workers;

e) providing information for fellow work-
ers and foremen and supervisors about the
situation and the problems of migrant work-
ers.

25. (1) The social services referred to in
Paragraph 24 of this Recommendation may
be provided, as appropriate to national condi-
tions and practice, by public authorities, by
approved non-profit-making organisations or
bodies, or by a combination of both. The
public authorities should have the over-all re-
sponsibility of ensuring that these social ser-
vices are at the disposal of migrant workers
and their families.

(2) Full use should be made of services
which are or can be provided by authorities,
organisations and bodies serving the nation-
als of the country of employment, including
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24. Decssutom bor sociala tjanster tillhan-
dahdllas bland annat for att fylla féljande
funktioner i forhallande till migrerande ar-
betstagare och deras familjer:

a) att ge de migrerande arbetstagarna och
deras familjer allt bistdnd for deras anpass-
ning till sysselsattningslandets ekonomiska.
sociala och kulturella miljo:

b) att hjalpa migrerandc arbetstagare och
deras familjer att crhilla information och rad
frAn lampliga organ. exempelvis genom till-
handahéllandc av tolknings- och Ovcrsatt-
ningstjanster; att fullgdra administrativa for-
maliteter: att till fullo utnyttja tjanster och
anordningar som tillhandahéills inom sidana
omridden som undervisning. yrkesutbildning
och sprakutbildning. halsoviard och social
trygghet, bostadsforsorjning, transport och
rekreation: det forutsitts harvid att de migre-
rande arbetstagarna och deras familjer i mgj-
ligaste man bor ha riitt att kommunicera med
de offentliga myndighcterna i syssclsattnings-
landet pa sitt eget sprik eller pa ett sprak med
vilket de ar fortrogna, séarskilt i samband med
juridisk hjilp och domstolsférhandlingar:

¢) att hjilpa myndigheter och organ med
uppgifter, som avser de migrerande arbetsta-
garnas och deras familjers levnads- och ar-
betsvillkor. att utrona deras behov och an-
passa sig hartill;

d) att ge vederborande myndigheter infor-
mationer och. d& s& ar lampligt, rdd betraf-
fandc utformning, gecnomférande och utvar-
dering av socialpolitiska atgatder med avse-
ende pa migrerande arbetstagare:

e) att ge arbetskamrater, forméan och 6ver-
ordnade information om de migrerandc ar-
betstagarnas situation och problem.

25. (1) De sociala tjanster som avses i
punkt 24 i denna rekommendation kan till-
handahéllas. i enlighct med nationella forhal-
landen och sedvanor, av offentliga myndighe-
ter, av erkidnda organisationer eller organ,
som arbetar utan vinstsyfte. eller gcnom en
kombination av bidadera. De offentliga myn-
digheterna bor ha det 6vergripande ansvaret
for att sikerstilla att dessa sociala tjanster
star de migrerande arbetstagarna och deras
familjer till buds.

(2) De tjanster bor till fullo utnyttjas, som
tillhandahllls eller kan tillhandahdllas av
myndighcter, organisationer och organ, inbe-
riaknat arbetsgivar- och arbetstagarorganisa-
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employers’ and workers’ organisations.

26. Each Member should take such mea-
sures as may be necessary to ensure that suf-
ficient resources and adequately trained staff
are available for the social services referred
to in paragraph 24 of this Recommendation.

27. Each Member should promote co-op-
eration and co-ordination between different
social services on its territory and, as ap-
propriate, between these services and corre-
sponding services in other countries, with-
out. however, this co-operation and co-ordi-
nation relieving the States of their responsi-
bilities in this field.

28. Each Member should organise and en-
courage the organisation, at thc national, re-
gional or local level. or as appropriate in a
branch of economic activity employing sub-
stantial numbers of migrant workers, of peri-
odic meetings for the exchange of informa-
tion and experience. Consideration should
also be given to the exchange of information
and experience with other countries of em-
ployment as well as with the countries of
origin of migrant workers.

29. Representatives of all concerned and
in particular of employers and workers
should be consulted on the organisation of
the social services in question and their co-
operation sought in achieving the purposes
aimed at.

1I1. Employment and Residence

30. In pursuance of the provision of Para-
graph 18 of the Migration for Employment
Recommendation (Revised). 1949, that Mem-
bers should, as far as possible, refrain from
removing from their territory, on account of
lack of means or the state of the employment
market, a migrant worker regularly admitted
thereto, the loss by such migrant worker of
his employment should not in itself imply the
withdrawal of his authorisation of residence.

31. A migrant who has lost his employ-
ment should be allowed sufficient time to find
alternative employment, at least for a period
corresponding te that during which he may
be entitled to unemployment benefit; the au-
thorisation of residence should be extended
accordingly.

105

tioner. som betjanar medborgare i sysselsatt-
ningslandct.

26. Varje medlemsstat bor vidtaga erfor-
derliga Atgarder for att sakcrstalla att tillrack-
liga resurser och pa lampligt satt utbildad per-
sonal stér till buds for de sociala tjanster som
avses i punkt 24 i denna rekommendation.

27. Varje medlemsstat bor framja sam-
verkan och samordning mellan olika sociala
serviceorgan inom dess cget territorium och,
da sa ar lampligt, mellan dessa scrviceorgan
och motsvarande serviceorgan i andra lan-
der.dock utan att denna samverkan och sam-
ordning fritar staterna fran deras ansvar inom
detta omride.

28. Varje medlemsstat bor organisera och
framja organiserandet av pcriodiska samman-
komster for utbyte av information och erfa-
renheter pé nationcll. regional cller lokal niva
eller da si ar lampligt inom en naringsgren
som sysselsétter ett betydande antal migre-
rande arbetstagarc. Uppmirksamhet bor
dven agnas at utbyte av information och erfa-
renheter s&vil med andra syssclsattningslan-
det som med dc¢ migrerande arbetstagamas
ursprungslander.

29. Rcpresentanter for alla berérda parter
och sérskilt for arbetsgivare och arbetstagare
bor radfragas betraffande organiserandet av
de omnamnda sociala tjansterna och samar-
bete sokas med dem for att uppna de asyftade
maélen.

1. Anstdllning och vistelse

30. I enlighet med bestimmelserna i punkt
18 i rekommendationcn om migrerandc arbe-
tare (rcviderad 1949) — enligt vilka medlems-
staterna sé vitt mojligt bor avhalla sig fran att
fran sitt territorium avlagsna en migrerande
arbetstagare, som i foreskriven ordning bevil-
jats tillstadnd att vistas dar, pa grund av bris-
tande resurscr cller tillstindet pa arbetsmark-
naden — bor den omstiandigheten att en sddan
migrerande arbetstagare forlorar sin anstall-
ning inte i och for sig medfora att hans uppe-
héllstillstdnd indrages.

31. Den migrerande arbetstagaren bor, d&
han har forlorat sin anstéllning, ges tillracklig
tid att finna en ny anstéllning, vilken tid at-
minstone bor svara mot den period under vil-
ken han kan vara berattigad till arbctsloshets-
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32. (1) A migrant worker who has lodged
an appeal against the termination of his em-
ployment, under such procedures as may be
available. should be allowed sufficient time
to obtain a final decision thereon.

(2) If it is established that the termination
of employment was not justified, the migrant
worker should be entitled, on the same terms
as national workers. to reinstatement, to
compensation for loss of wages or of other
payment which results from unjustified ter-
mination, or to access to a new job with a
right to indemnification. If he is not rein-
stated, he should be allowed sufficient time
to find alternative employment.

33. A migrant worker who is the object of
an expulsion order should have a right of ap-
peal before an administrative or judicial in-
stance, according to conditions laid down in
national laws or regulations. This appeal
should stay the execution of the expulsion or-
der, subject to the duly substantiated require-
ments of national security or public order.
The migrant worker should have the same
right to legal assistance as national workers
and have the possibility of being assisted by
an interpreter.

34. (1) A migrant worker who leaves the
country of employment should be entitled. ir-
respective of the legality of his stay therein—

a) to any outstanding remuneration for
work performed. including severance pay-
ments normally due;

b) to benefits which may be due in respect
of any employment injury suffered;

¢) in accordance with national practice—

i) to compensation in lieu of any holiday
entitlement acquired but not used:

ii) to reimbursement of any social secu-
rity contributions which have not given
and will not give rise to rights under nation-
al laws or regulations or international ar-
rangements: provided that where social se-
curity contributions do not permit entitle-
ment to benefits, every effort should be
made with a view to the conclusion of bila-
teral or multilateral agreements to protect
the rights of migrants.

(2) Where any claim covered in subpara-
graph (1) of this Paragraph is in dispute, the
worker should be able to have his interests
represented before the competent body and
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understdd; uppehallstillstindets giltighetstid
bor forlangar i enlighet harmed.

32. (1) En migrerande arbetstagare som
har anfort besvar mot entledigande i enlighet
med de procedurer som stér till buds bor ges
tillracklig tid att erhalla slutligt besked.

(2) Om det befinns att entledigandet varit
obefogat, bor den migrerande arbetstagaren
pa samma villkor som inhemska arbctstagare
ha ritt till ateranstillning. kompensation for
forlust av I6n eller av andra betalningar till
foljd av obefogat entledigande eller tilltrade
till en ny anstallning med ratt till skadeersétt-
ning. Om han icke ateranstalls, bor han ges
tillracklig tid att finna en ny anstéllning.

33. Varje migrerande arbetstagare som ar
foremal for ett beslut om avlagsnande fran
landet bor ha ritt att anfora besvar infor ad-
ministrativ eller judiciell myndighet pa satt
som anges i den nationella lagstiftningen. Ett
sddant besvarsforfarande bor medfora upps-
kov med verkstédllandet av beslutet om av-
lagsnande fran landet under forbehéll for ve-
derborligen dokumenterade krav med hansyn
till nationell sakerhet eller offentlig ordning.
Den migrerande arbetstagaren bor ha samma
ritt till juridisk hjalp som inhemska arbetsta-
gare och ha mojlighet att f4 hjalp av en tolk.

34. (1) En migrerande arbetstagare som
lamnar sysselsattningslandet bor, oavsett om
han vistas dir lagligen eller ¢j, vara beritti-
gad till:

a) innestiende ersattning for utfort arbete.
dari inbegripet normalt utgdende avgangsve-
derlag;

b) eventuella forméaner pa grund av yrkes-
skada;

¢) ienlighet med nationell praxis:

i) kompensation for intjint men ej utta-
gen semester:

ii) aterbetalning av avgifter for social
trygghet som ej har givit och ej kommer att
ge upphov till rittigheter enligt nationell
lagstiftning eller internationella Overens-
kommelser: det forutsatts harvid att nar
avgifter for social trygghet inte grundar
ansprak p& forméaner, bor alla anstring-
ningar goras for slutande av bilaterala eller
multilaterala 6verenskommelser till skydd
for de migrerandes rattigheter.

(2) Om tvist uppstar om nagon fordran en-
ligt (1) ovan bor arbetstagaren ha mojlighet
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enjoy equal treatment with national workers
as regards legal assistance.
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att gora sina rittigheter gillande infor veder-
borligt organ och atnjuta likstiilldhet i fraga
om behandling med avseende pa juridisk
hjiilp.



