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Recommendation (No. 152) Concerning Tri-
partitc Consultations to Promote the Im-
plementation of International Labour Stan-
dards and National Action Relating to the
Activities of the International Labour Or-
ganisation

The General Conference of thc Inter-
national Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-first
Session on 2 June 1976, and

Recalling the terms of existing inter-
national labour Conventions and Recom-
mendations—in particular the Freedom of
Association and Protection of the Right to
Organise Convention, 1948, the Right to
Organisc and Collective Bargaining Conven-
tion, 1949, and the Consultation (Industrial
and National Levels) Recommendation,
1960—which affirm the right of employers
and workers to establish free and indepen-
dent organisations and call for measures
to promote effective consultation at the na-
tional level between public authorities and
employers’ and workers’ organisations, as
well as the provisions of numerous inter-
national labour Conventions and Recom-
mendations which provide for the consuita-
tion of employers’ and workers’ organisa-
tions on measures to give effect thereto,
and

Having considered the fourth item on the
agenda of the session which is entitled
“Establishment of tripartite machinery to
promote the implementation of international
labour standards”, and having decided upon
the adoption of certain proposals concerning
tripartite consultations to promote the im-
plementation of international labour stan-
dards and national action relating to the
activities of the International Labour Or-
ganisation, and

Having determined that these proposals
shall take the form of a Recommendation,

adopts this twenty-first day of June of

Bilaga 2
Oversiitining

Rekommendation (nr 152) om samrad péa
trepartsbasis for att friimja genomforandet
av ILO:s normer och om nationella atgir-
der i samband med ILO:s aktiviteter

Internationella arbetsorganisationens all-
mainna konferens,

som av styrelsen for internationeila ar-
betsbyran sammankallats till Genéve och
dir samlats den 2 juni 1976 till sitt sextio-
forsta sammantride,

som hinvisar till bestimmelserna i existe-
rande av ILO antagna konventioner och re-
kommendationer — sirskilt 1948 ars kon-
vention om foreningsfrihet och skydd for
organisationsritten, 1949 ars konvention om
organisationsratten och den kollektiva for-
handlingsritten och 1960 ars rekommenda-
tion om samrad och samverkan (bransch-
planet och det nationella planet) — vari ar-
betsgivarnas och arbetstagarnas ritt att bilda
fria och oberoende organisationer bekrirtas
och atgiarder pakallas i syfte att frimja ef-
fektivt samrad pa nationell niva mellan de
offentliga myndigheterna och arbetsgivar-
och arbetstagarorganisationerna, dvensom de
foreskrifter i flera av 1LO antagna konven-
tioner och rekommendationer som avser
samrad med arbetsgivar- och arbetstagaror-
ganisationer om atgirder for deras genom-
forande,

som behandlat den fjdarde punkten pa sam-
mantridets dagordning, vilken har be-
nimnts ’Inférande av trepartsforfaranden
for att fraimja genomforandet av ILO:s nor-
mer” och som beslutat anta vissa forslag an-
gaende samrad pa trepartsbasis for att frim-
ja genomforandet av ILO:s normer och na-
tionella atgirder i samband med ILO:s akti-
viteter,

och som beslutat att dessa forslag skall ta
formen av en rekommendation,
antar denna den tjugofdrsta dagen i juni
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the ycar one thousand nine hundred and
seventy-six the following Recommendation.
which may be cited as the Tripartitc Con-
sultation (Activitics of the International
Labour Organisation) Recommendation,
1976:

1. In this Recommendation thc term “re-
presentative organisations” means the most
representative organisations of employers
and workers enjoying the right of freedom
of association.

2. (1) Each Member cf the International
Labour Organisation should operate pro-
cedures which ensure effective consultations
with respect to matters concerning the
activitics of the International Labour Orga-
nisation, in accordance with Paragraphs 5
to 7 of this Recommendation, between re-
prescntatives of the government, of em-
ployers and of workers.

(2) The nature and form of the proce-
dures provided for in subparagraph (1) of
this Paragraph should be determined in
cach country in accordance with national
practice, after consultation with the re-
presentative organisations wherc such proce-
dures have not yet been established.

(3) For instance, consultations may be
undertaken—

(a) through a committee spccifically con-
stituted for questions concerning the activi-
ties of the International Labour Organisa-
tion;

(M) through a body with general compe-
tence in the economic, social or labour
ficld;

(c) through a number of bodies with
special responsibility for particular subject
areas; or

(@) through written communications,
where those involved in the consultative
procedures are agreed that such communica-
tions are appropriate and sufficient.

3. (1) The representatives of employers
and workers for the purposes of the proce-
dures provided for in this Recommendation
should be freely chosen by their representa-
tive organisations.

(2) Employers and workers should be
represented on an equal footing on any
bodies through which consultations are un-
dertaken.

(3) Measures should be taken, in co-
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manad ar nittonhundrasjuttiosex féljande
rckommendation, som kan benimnas 1976
ars rekommendation om samrad pa treparts-
basis (ILO:s aktiviteter):

1. 1 denna rckommendation avses med
uttrycket ’representativa organisationer” de
mcst representativa organisationcrna av ar-
betsgivare och arbetstagare som atnjuter rat-
ten till foreningsfrihet.

2. (1) Varje medlem av internationella ar-
betsorganisationer bor tillimpa forfaranden
som sdkerstaller effektivt samrad mellan
representanter fOr regeringen, arbetsgivarna
och arbetstagarna om fragor rorande inter-
nationella arbetsorganisationens aktiviteter
i enlighet med punkterna 5—7 i1 denna re-
kommendation.

(2) Arten och formerna av dec forfaranden
som avses i stycket (1) i denna punkt bor
bestaimmas i varje land i enlighet med natio-
nell praxis efter samrad med de representa-
tiva organisationerna, dir sadana forfaran-
den dnnu inte har inforts.

(3) Samrad kan exempelvis dga rum

(a) genom en speciellt for fragor rorande
internationella arbetsorganisationens aktivi-
teter bildad kommitté;

(b) genom ctt organ med allmdn kompe-
tens pa det ekonomiska, sociala eller arbets-
marknadspolitiska omradet;

(c) genom ett antal organ med speciellt
ansvar for bestimda amnesomraden; eller

(d) genom skriftlig kommunikation, da de
som medverkar i samradsforfarandena ir
ense om att sadan kommunikation dr lamp-
lig och tillracklig.

3. (1) For dc forfaranden som avses i
denna rekommendation bor representanter
for arbetsgivare och arbetstagare fritt viljas
av dcras representativa organisationer.

(2) Arbetsgivare och arbetstagare bor vara
representerade pa grundval av likaberit-
tigande i alla organ genom vilka samrad
ager rum.

(3) Atgirder bor vidtagas i samverkan
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opcration with the employers’ and workers’
organisations concerned, to make available
appropriate training to enable participants
in the procedures to perform their functions
effectively.

4. The competent authority should as-
sume responsibility for the administrative
support and financing of the procedures
provided for in this Recommendation, in-
cluding the financing of training program-
mes where necessary.

5. The purpose of the procedures pro-
vided for in this Recommendation should
be consultations—

(a) on government replies to question-
naires concerning items on the agenda of
the International Labour Conference and
government comments on proposed texts
to be discussed by the Conference;

(b) on the proposals to be made to the
competent authorities in connection with
the submission of Conventions and Recom-
mendations pursuant to article 19 of the
Constitution of the International Labour
Organisation;

(c) subject to national practice, on the
preparation and implementation of legisla-
tive or other measures to give effect to inter-
national labour Conventions and Recom-
mendations, in particular to ratified Con-
ventions (including measures for the im-
plementation of provisions concerning the
consuitation or collaboration of employers’
and workers’ representatives):

(d) on the re-examination at appropriate
intervals of unratified Conventions and
of Recommendations to which effect has
not yet been given, to consider what mea-
sures might bc taken to promote their im-
plementation and ratification as appropriate;

(¢) on questions arising out of reports
to be made to the International Labour
Office undcr articles 19 och 22 of the
Constitution of the International Labour
Organisation;

(f) on proposals for the denunciation of
ratified Conventions.

6. The competent authority, after con-
sultation with the representative organisa-
tions, should determine the extent to which
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med berdrda arbetsgivar- och arbetstagaror-
ganisationer for att tillhandahalla limplig
utbildning som gor det majligt for dem som
mecdverkar i forfarandena att utféra sina
funktioner pa ett effcktivt siitt.

.4. Vederborande myndighet bor ata sig
ansvaret for det administrativa stodet for
och finansieringen av de forfaranden som
avscs i denna rekommendation, da sa er-
fordras inberdknat finansieringen av utbild-
ningsprogram.

5. De forfaranden som avses i denna re-
kommendation bor syfta till samrad

(a) om regeringarnas svar pa frageformu-
lir rorande punkter pa internationella ar-
betskonferensens dagordning och regeringar-
nas kommentarer till forslag till texter som
skall diskuteras av konfcrensen;

(b) om de forslag som skall understillas
vederborande myndighet eller myndigheter i
samband med framliggandect av konventio-
ner och rekommendationer i enlighet med
artikel 19 i internationella arbetsorganisa-
tionens stadga;

(c) om forberedande och genomfdrande
av lagstiftning eller andra atgiarder for att
tillimpa konventioner och rekommendatio-
ner, som antagits av ILO, sirskilt
ratificerade konventioner (inberdknat at-
giarder for genomforande av bestimmelser
angaende samrad med eller medverkan av
representanter for arbetsgivare och arbetsta-
gare), allt med hidnsyn tagen till nationell
praxis;

(d) om fornyad provning med limpliga
tidsmellanrum av icke ratificerade konven-
tioner och av rekommendationer, som dnnu
inte har borjat tillimpas, i syfte att Over-
viga vilka atgirder som kan vidtas for att
frimja deras genomforande och i forekom-
mande fall ratificering;

(e) om fragor som uppstar i samband med
redogorelser som skall tillstdllas internatio-
nella arbetsbyran i cnlighet med artiklarna
19 och 22 i internationella arbetsorganisa-
tionens stadga;

(f) om forslag om uppsigning av ratifice-
rade konventioner.

6. Vederborande myndighet bor efter sam-
rad med de rcpresentativa organisationerna
bestimma i vilken omfattning dessa forfa-



Prop. 1976/77: 60

thesc procedures should be used for thc
purpose of consultation on other matters of
‘mutual concern, such as—

(d) the preparation, implementation and
evaluation of technical co-operation activi-
tics in which the International Labour Orga-
nisation participates;

(M) the action to be taken in recspect of
resolutions and other conclusions adopted
by the International Labour Conference,
regional conferences, industrial committees
and other meetings convened by the Inter-
national Labour Organisation;

(c) thc promotion of a better knowledge
of the activities of the International Labour
Organisation as an element for use in
economic and social policies and program-
mes.

7. In order to ensure adequate considera-
tion of the matters referred to in the pre-
ceding Paragraphs, consultations should be
undcrtaken at appropriate intervals fixed by
agreemcnt, but at least once a year.

8. Measures appropriate to national con-
ditions and practicc should be taken to
ensure co-ordination between the procedures
provided for in this Recommendation and
the activities of national bodies dealing with
analogous questions.

9. When this is considered appropriate
after consultation with the representative
organisations, the competent authority
should issue an annual report on the work-
ing of the procedures provided for in this
Recommendation.
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randen skall tillimpas for samrad i andra
fragor av gemensamt intresse, sésom

(a) forberedande, genomforande och ut-
viardering av aktiviteter pa det tekniska sam-
arbetets omrade, i vilka internationella ar-
betsorganisationen medverkar;

(b) atgirder som skall vidtas med anled-
ning av resolutioner och andra beslut som
antagits av internationella arbetskonfcren-
sen, regionala konferenser, industrikommit-
téer och andra av internationella arbetsorga-
nisationen sammankallade moten;

(c) frimjande av 6kad kunskap om intcr-
nationella arbetsorganisationens aktiviteter
sasom ctt element som kan utnyttjas i at-
girder och program pa det ekonomiska och
sociala omridet.

7. For att sikerstilla en tillfredsstillande
provning av de fragor som avses i de fore-
gaende punkterna bor samrad dga rum med
limpliga tidsmellanrum, faststidllda genom
Overenskommelse, dock minst en gang om
aret.

8. Atgirder lampade efter varje lands for-
hallanden och sedvanor bor vidtagas for att
sdkerstédlla samordning mellan de forfaran-
den som avses i denna rekommendation och
de aktiviteter som utdvas av nationella or-
gan som behandlar liknande fragor.

9. D4 sa befinnes lampligt efter samrad
med de representativa organisationerna, bor
vederborande myndighet arligen avge en re-
dogorelse for hur de i denna rekommenda-
tion avsedda forfarandena har fungerat.



