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Recommendation (No. 154) Concerning
Continuity of Employment of Seafarers

The General Conference of the Inter-
national Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office and having met in its Sixty-second
Session on 13 October 1976, and

Having noted the terms of the Employ-
ment of Seafarers (Technical Developments)
Recommendation, 1970, and

Having decided upon the adoption of
certain proposals with regard to continuity
of ecmployment of seafarers, which is the
fourth item on the agenda of the session,
and

Having determined that these proposals
shall take the form of a Recommendation
supplementing the Continuity of Employ-
ment (Seafarers) Convention, 1976,

adopts this twenty-eighth day of October
of the year one thousand nine hundred and
seventy-six the following Recommendation,
which may be cited as the Continuity of
Employment (Seafarers) Recommendation,
1976:

1. (1) Subject to the provisions of Para-
graph 11, this Recommendation applies to
persons who are regularly available for
work as seafarers and who depend on their
work as such for their main annual income.

(2) For the purpose of this Recommenda-
tion the term ‘“seafarers’” means persons
defined as such by national law or practice
or by collective agreement who are normally
employed as crcew members on board a sea-
going ship other than—

(a) a ship of war;

(b) a ship engaged in fishing or in opera-
tions directly connected therewith or in
whaling or in similar pursuits.

(3) National laws or regulations should
determine when ships are to be regarded
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Bilaga 4
Oversdttning

Rekommendation (nr 154) om kontinuitet
i sysselsittningen for sjofolk

Internationella arbetsorganisationens all-
minna konferens,

som av styrelsen for internationella ar-
betsbyrdn sammankallats till Genéve och
dir samlats den 13 oktober 1976 till sitt
sextioandra sammantriade, och

som har beaktat bestimmelserna i 1970
ars rekommendation om syssclsdttning for
sjofolk (teknisk utveckling) och

beslutat anta vissa forslag rorande kon-
tinuitet i sysselsdttningen for sjofolk, vilken
fraga utgor den fjirde punkten pa samman-
tradets dagordning,

samt beslutat att dessa forslag skall ta
formen av en rekommendation som kom-
pletterar 1976 ars konvention om kontinui-
tet i sysselsdattningen (sjofolk),

antar denna den tjugoattondc dagen i ok-
tober manad ar nittonhundrasjuttiosex fol-
jandc rekommendation, som kan benimnas
1976 ars rekommendation om kontinuitet
i sysselsdttningen (sjofolk):

1. (1) Med forbehall for bestimmelserna
i punkt 11 dr denna rekommendation till-
lamplig pa personer som regelbundet star
till forfogande for arbete som sjomidn och
som for sin huvudsakliga arsinkomst ar be-
roende av dctta arbete.

(2) I denna rekommendation avses med
uttrycket ’sjomian’ personer som dcfinieras
som sadana genom nationell lagstiftning el-
ler praxis eller genom kollektivavtal och
som normalt ar sysselsatta som medlemmar
av besdttningen ombord pa ett sjogaende
fartyg annat dn:

(a) ett krigsfartyg:

(b) ett fartyg som nyttjas till fiske eller
verksamhet som star i direkt samband dar-
med eller till valfangst eller till liknande
verksambhet.

(3) Den nationella lagstiftningen bor be-
staimma nar fartyg skall betraktas som sj0-
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as sea-going ships for the purpose of this
Recommendation.

(4) The organisations of employers and
workers concerned should be consulted on
or otherwise participate in the establishment
and revision of definitions in pursuance of
subparagraphs (2) and (3) of this Paragraph.

2. In so far as practicable, continuous
or regular employment should be provided
for all qualified seafarers.

3. (1) Except where continuous or re-
gular employment with a particular ship-
owncr exists, systems of allocation should
be agreed upon which reduce to a minimum
the necessity for attending calls for selection
and allocation to a job and the time re-
quired for this purpose.

(2) In so far as practicable, these systems
should preserve the right of a seafarer to
select the vessel on which he is to be em-
ployed and thc right of the shipowner to
sclect the seafarcr whom he is to engage.

4. Subject to conditions to be prescribed
by national laws or regulations, or collective
agreements, the transfer of seafarers in the
regular employment of one employer to
temporary work with another should be
permitted when required.

5. (1) Where continuous or regular em-
ployment is not practicable, guarantees of
cmployment and/or income should be pro-
vided in a manner and to an extent depend-
ing on the economic and social situation
of the country concerned.

(2) These guarantees might include the
following:

(a) employment for an agreed number of
wecks or months per year, or income in lieu
thereof;

(b) unemployment benefit when no work
is available.

6. (1) Where the measures to obtain re-
gular employment for seafarers provide for
the establishment and maintenance of re-
gisters or lists of qualified seafarers, criteria
should be laid down for determining the
seafarers to be included in such registers
or lists.

(2) Such criteria might include the fol-
lowing:

(a) residence in the country concerned;

(b) age and medical fitness;
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gicnde fartyg i denna rekommendations
mening.

(4) Berorda arbetsgivar- och arbetstagar-
organisationer bor radfragas om eller pa
annat sdtt medverka vid faststdllande och
idndring av definitioner i enlighet med (2)
och (3) ovan.

2. I man av mojlighet bor alla kvalifice-
rade sjomidn tillférsdikras kontinuerlig eller
regelbunden syssclsdttning.

3. (1) Utom i fall av kontinuerlig eller
rcgelbunden sysselsdttning hos en viss re-
dare bor Overenskommelse triffas om sy-
stem for fordclning av arbetskraften var-
igenom ndédvandigheten att nérvara vid upp-
rop for uttagning och hianvisning till arbete
och den tid som erfordras for dectta andamal
nedbringas till ett minimum.

(2) I man av mojlighet bor dessa system
bibehdlla sjomédnnens ritt att vialja det far-
tyg ddr han skall sysselsdttas och redarens
ratt att vdlja den sjoman som han skall an-
stilla.

4. Under forutsédttningar som skall anges
i nationell lagstiftning eller kollektivavtal
bor Overforing av sjomdn som regelbundet
sysselsidtts av cn arbetsgivare till tillfalligt
arbete hos annan arbetsgivare tillitas, nar
s& erfordras.

5. (1) Nir kontinuerlig eller regelbunden
sysselsittning inte dr praktiskt mojlig bor
garantier fOr sysselsittning och/cller in-
komst ges pa ett sdtt och i en omfattning
som betingas av den ekonomiska och sociala
situationen i vederborande land.

(2) Dessa garantier kan bland annat avse:

(a) sysselsdttning under ett Overenskom-
mct antal veckor eller manader per ar eller
en motsvarande inkomst;

(b) arbetsloshetsunderstod om det inte
finns arbete.

6. (1) Da atgirder i syftc att astadkom-
ma regelbunden sysselsittning for sjomidn
innefattar uppriattande och férande av re-
gister eller listor Over kvalificerade sjomin,
bor kriterier faststdllas for att bestimma
vilka sjomdn som skall upptas i sddana
register cller listor.

(2) Dessa kriterier kan bland annat avse:

(a) bosittning i vederborande land;
(b) alder och hilsotillstand;
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(c) competence and skill;

(d) previous service at sea.

7. When the strength of such registers
or lists is reviewed by the parties concerned,
account should be taken of all relevant
factors, including the long-term factors such
as the modernisation of the maritime in-
dustry and changing trends in trade.

8. If reduction in the over-all strength of
such a register or list becomes unavoidable,
all necessary efforts should be made to help
seafarers to find employment elsewhere
through the provision of retraining facilities,
as provided for in Part III of the Employ-
ment of Seafarers (Technical Developments)
Recommendation, 1970, and the assistance
of the public employment services.

9. (1) In so far as practicable, any neces-
sary reduction in the strength of such a re-
gister or list should be made gradually and
without recourse to termination of employ-
ment. In this respect, experience with per-
sonnel planning techniques at the level of
the undertaking and at industry level can
be usefully applied to the maritime industry.

(2) In determining the extent of the re-
duction, regard should be had to such means
as—

(a) natural wastage;

(b) cessation of recruitment;

(c) exclusion of men who do not derive
their main means of livelihood from sea-
faring work;

(d) reducing the retirement age or
facilitating voluntary early retirement by
the grant of pensions, supplements to state
pensions, or lump-sum payments.

10. Termination of employment should
be envisaged only after due regard has been
had to the means referred to in sub-
paragraph (2) of Paragraph 9 and subject
to whatever guarantees of employment may
have been given. 1t should be based as far
as possible on agreed criteria, should be
subject to adequate notice, and should be
accompanied by payments such as—

(a) unemployment insurance or other
forms of social security;

(b) severance allowance or other types of
separation benefits;
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(c) kompetens och kvalifikationer;

(d) tidigare tjdnstgoring till sjGss.

7. Nir berorda parter foretar en Gversyn
av dessa register eller listor, bér hdnsyn tas
till alla relevanta faktorer, diri inberdknat
faktorer pa lang sikt, sisom sjofartsnaring-
ens modernisering och skiftande tendenser
i handeln.

8. Om en minskning av antalet i ett sa-
dant register eller i en siadan lista upptagna
personer blir oundviklig, bor alla erforder-
liga anstringningar goras att hjilpa sjomin
att finna sysselsidttning inom andra nérings-
grenar genom tillhandahallande av omskol-
ningsmojligheter, sisom anges i del III av
1970 ars rekommendation om sysselsidttning
for sjofolk (teknisk utveckling), och bi-
stand av den offentliga arbetsférmedlingen.

9. (1) I man av mdjlighet bor varje er-
forderlig minskning av antalet i ett sadant
register eller i en sadan lista upptagna per-
soner ske gradvis och utan att avskedande
tillgrips. I detta avseende kan de erfaren-
heter som vunnits i friga om personal-
planeringsmetoder pa foretags- och bransch-
nivd med fordel tillimpas inom sj6fartsnii-
ringen,

(2) Da man bestimmer minskningens om-
fattning bor hiinsyn bland annat tas till:

(a) naturlig avgang;

(b) upphérande med rekrytering;

(c) uteslutande av personer som inte er-
haller sin huvudsakliga inkomst genom ar-
bete inom sjofartsnédringen;

(d) sdinkning av pensionsildern eller at-
girder for att underldtta frivillig avgang i
fortid genom beviljande av pensioner, till-
skott till statliga pensioner eller utbetalande
av engangsbelopp.

10. Avskedanden bor komma i fraga forst
sedan vederborlig hdnsyn tagits till de moj-
ligheter som anges i punkt 9 (2) och bor
ske med beaktande av eventuellt givna ga-
rantier for sysselsidttning. Avskedandena bor
i man av mojlighet ske i enlighet med
Overenskomna kriterier och efter en skilig
uppsdgningstid och atfoljas av sidana be-
talningar som:

(a) arbetsloshetsforsiikring eller andra
former av social trygghet;

(b) avgangsvederlag eller andra typer av
formaner vid avgang;
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(¢) such combination of benefits as may
be provided for by national laws or regula-
tions, or collective agreements.

11. Appropriate provisions of this Re-
commendation should, as far as practicable
and in accordance with national laws and
practice and collective agreements, also be
applied to persons who work as seafarers
on a seasonal basis.
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(c) en sidan kombination av fOGrméner
som cventuellt foreskrivits genom nationell
lagstiftning eller kollektivavtal.

11. I man av mojlighet och i enlighet
med nationell lagstiftning och praxis samt
kollektivavtal bor bestimmelserna i denna
rckommendation tillimpas ocksa i friga om
personer som arbetar som sjomidn pd si-
songbasis.



