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Rccommendation (No. 158) Concerning La-
bour Administration: Role, Functions and
Organisation

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-fourth
Session on 7 June 1978, and

Recalling the terms of existing interna-
tional labour Conventions and Recommen-
dations, including in particular the Labour
Inspection Convention, 1947, the Labour
Inspection (Agriculture) Convention, 1969,
and the Employment Service Convention,
1948, which call for the exercisc of partic-
ular labour administration activities, and

Considering it desirable to adopt instru-
ments establishing guidelines regarding the
over-all system of labour administration,
and

Recalling the terms of the Employment
Policy Convention, 1964, and of thc Human
Resources Development Convention, 1975:
recalling also the goal of the creation of full
and adequately remuncrated employment
and affirming the nced for programmes of
labour administration to work towards this
goal and to give effect to the objectives of
the said Conventions, and

Recognising the necessity of fully respect-
ing the autonomy of employers’ and work-
crs’ organisations, recalling in this conncc-
tion the terms of existing international la-
bour Conventions and Recommendations
guaranteeing rights of association, organi-
sation and collective bargaining—and par-
ticularly the Freedom of Association and
Protection of the Right to Organise Con-
vention, 1948, and the Right to Organise
and Collective Bargaining Convention, 1949
—which forbid any intcrference by public
authorities which would restrict these rights
or impede the lawful exercise thereof, and
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Bilaga 2
(Oversittning)

Rekommendation (nr 158) om arbetsmark-
nadsforvaltning, dess roll, uppgifter och
organisation

Internationella arbetsorganisationens all-
manna konferens,

som har sammankallats till Genéve av sty-
relsen for internationella arbetsbyran och
samlats ddr den 7 juni 1978 till sitt sextio-
fiirde mote,

som crinrar om bestiimmelserna i tidigare
ILO-konventioner och -rekommendationer,
diribland sdrskilt 1947 ars konvention om
arbetsinspektion, 1969 ars konvention om
yrkesinspektion inom jordbruket och 1948
ars konvention om offentlig arbetsformed-
ling, vilka kridver utovandc av viss forvalt-
ningsverksamhet pé& arbetsmarknadsomrai-
det,

som anser det Onskvirt att anta instru-
ment vilka anger riktlinjer for systemet for
arbetsmarknadsforvaltning i dess helhet,

som crinrar om bestimmelserna i 1964
ars konvention om sysselsittning och i 1975
ars konvention om utveckling av miinskliga
resurser; som &dven erinrar om maélet att
skapa full sysselsidttning med tillfredsstillan-
de Ioner och som ir Gvertygad om behovet
av ett program for arbetsmarknads{orvalt-
ning for att nirma sig detta mal och for
att forverkliga syftena i de ndmnda kon-
ventionerna,

som dr medveten om noddviindigheten av
att till fullo respcktera arbetsgivar- och ar-
betstagarorganisationernas  sjdlvstindighet
och som i detta sammanhang erinrar om
bestimmelserna i tidigare ILO-konventioner
och -rekommendationer — sirskilt 1948 ars
konvention om foreningsfrihet och skydd
for organisationsrdatten och 1949 ars kon-
vention om organisationsratten och den kol-
lektiva forhandlingsritten — vilka garan-
terar foreningsritten, organisationsriatten —
och den kollektiva forhandlingsrdatten och
forbjuder varje inblandning fran myndig-
heternas sida som skulle inskrinka dessa
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considcring that employers’ and workers’
organisations have essential roles in attain-
ing thc objectives of economic, social and
cultural progress, and

Having decided upon the adoption of
certain proposals with regard to labour
administration: role, functions and organisa-
tion, which is the fourth item on the agcnda
of the session, and

Having dctermined that these proposals
shall take the form of a Recommendation
supplementing the Labour Administration
Convention, 1978,

adopts this twenty-sixth day of June of
the year one thousand nine hundred and
seventy-eight the following Recommenda-
tion, which may be cited as the Labour
Administration Recommendation, 1978:

1. General Provisions

1. For the purpose of this Rccommen-
dation—

(a) the term “labour administration™
means public administration activities in
the field of national labour policy;

(b) the term “system of labour admin-
istration” covers all public admiristration
bodies responsible for and/or engaged in
labour administration—whether they are
ministerial departments or public agencies,
including parastatal and regional or local
agencies or any other form of decentralised
administration—and any institutional frame-
work for the co-ordination of the activities
of such bodies and for consultation with
and participation by employers and workers
and their organisations.

2. A Member may, in accordance with
national laws or regulations, or national
practice, delegate or entrust certain activities
of labour administration to non-govern-
mental organisations, particularly employ-
ers' and workers’ organisations, or—where
appropriate—to employers' and workers’
representatives.

3. A Member may regard particular ac-
tivities in the field of its national labour
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rittigheter eller hindra dcras lagliga ut-
dvande; som ivcn anser att arbetsgivar- och
arbetstagarorganisationerna spelar en vi-
sentlig roll for uppnaendet av malen ekono-
miskt, socialt och kulturellt framatskridan-
de,

som har beslutat anta vissa forslag om
arbetsmarknadsforvaltning, dess roll, upp-
gifter och organisation, en fraga som utgor
den fjirde punkten pa motets dagordning,

och som har faststiillt att dessa forslag
skall ta formen av en rekommendation att
komplettera 1978 ars konvention om ar-
betsmarknadsforvaltning,

antar denna den tjugosjitte dagen i juni
minad &r nittonhundrasjuttiodtta foljande
rekommendation, som kan kallas 1978 4rs
rekommendation om arbetsmarknadsadmi-
nistration:

1. Allmdnna bestdmmelser
1. 1 denna rekommendation

a) avses med uttrycket “arbetsmarknads-
forvaltning” den offentliga forvaltningens
verksamhet inom ramen for den nationella
arbetsmarknadspolitiken;

b) avses med uttrycket system for ar-
betsmarknadsforvaltning” alla offentliga
forvaltningsorgan som har ansvar for och/
eller utovar arbetsmarknadsforvaltning —
oavsctt om de ir regeringsorgan eller offent-
liga institutioner, diri inbegripet halvstat-
liga organ samt regionala eller lokala for-
valtningsorgan eller varje annan form av
decentraliserad forvaltning — liksom varje
institutionell struktur som har upprittats
for att samordna dessa organs verksamhet
och for att astadkomma samrad med och
medverkan av arbetsgivare, arbetstagare och
deras organisationer.

2. 1 enlighet med nationell lagstiftning
cller praxis kan medlem delegera eller an-
fortro viss verksamhet inom arbetsmark-
nadsforvaltningen at icke-statliga organisa-
tioner, sirskilt arbetsgivar- och arbetstagar-
organisationer eller — da sa ar lampligt —
represcntanter {Or arbetsgivare och arbets-
tagare.

3. Medlem kan betrakta viss verksamhct
inom ramen for den nationella arbetsmark-
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policy as being matters which, in accor-
dance with national laws or regulations,
or national practice, are regulated by having
recourse to direct negotiations between em-
ployers’ and workers’ organisations.

4. Each Member should, in a manner
appropriate to national conditions, ensure
the organisation and cffective operation in
its territory of a system of labour adminis-
tration, the functions and responsibilitics of
which are properly co-ordinated.

1l. Functions of the National System of
Labour Administration

Labour Standards

5. (1) The competent bodies within the
system of labour administration should—
In consultation with organisations of cm-
ployers and workers and in a manner and
under conditions determined by national
laws or regulations, or national practice—
take an active part in the preparation, devel-
opment, adoption, application and review
of labour standards, including relevant laws
and regulations.

(2) They should make their services avail-
able to employers’ and workers’ organisa-
tions, as may be appropriate under national
laws or regulations, or national practice,
with a view to promoting the regulation of
terms and conditions of employment by
means of collective bargaining.

6. The systcm of labour administration
should include a system of labour inspec-
tion.

Labour Relations

7. The competent bodies within the sys-
tem of labour administration should partici-
pate in the determination and application
of such measures as may be necessary to
cnsure the free exercise of employers’ and
workers’ right of association.

8. (1) There should be labour adminis-
tration programmes aimed at the promo-
tion, establishment and pursuit of labour
relations which enccurage progressively
better conditions of work and working life
and which respect the right to organise
and bargain collectively.
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nadspolitiken som angeldgenheter vilka en-
ligt nationcll lagstiftning eller praxis regle-
ras genom direkta forhandlingar mellan ar-
betsgivar- och arbetstagarorganisationer.

4. Varje medlem bor pa ett efter landets
forhéllanden ldmpat sdtt sorja for att ett
system for arbetsmarknadsforvaltning orga-
niseras och fungerar effektivt inom landet
och att systemets uppgifter och aligganden
samordnas pa lampligt satt.

11. Uppgifter fir det nationella systemet [6r
arbetsmarknadsforvaltning

Normer pad arbetsmarknadsomradet

5. 1) I samrad med arbetsgivar- och ar-
betstagarorganisationer och pa sitt och un-
der villkor som bestims genom nationelt
lagstiftning eller praxis bor behoriga organ
inom systemet for arbetsmarknadsforvalt-
ning aktivt medverka vid forberedelser, ut-
veckling, antagande, tillimpning och Over-
syn av normer pa arbetsmarknadsomradet,
diri inbegripet relevant lagstiftning.

2) Behdriga organ bor stilla sina tjénster
till forfogande for arbetsgivar- och arbets-
tagarorganisationer for att frimja reglering
av anstéllningsvillkor genom kollektivfor-
handlingar, da s dr liampligt med hénsyn
till nationell lagstiftning eller praxis.

6. Systemet for arbetsmarknadsforvalt-
ning bor innefatta ett system for yrkesin-
spektion.

Forhdllandet mellan arbetsmarknadens par-
ter

7. Behoriga organ inom systemet for ar-
betsmarknadsforvaltning bor medverka vid
faststdllandet och genomforandet av atgér-
der som kan vara nodviandiga for att siker-
stilla ett fritt utovande av arbetsgivares och
arbetstagares foreningsritt.

8. 1) Det bor finnas program for arbets-
marknadsforvaltning avsedda att frémja,
uppritta och utveckla relationer mellan ar-
betsmarknadens parter som okar mdjlighe-
terna for en fortgdende forbiattring av ar-
betsvillkoren och forhéllandena i arbetslivet
och som respekterar foreningsritten och rit-
ten till kollektiviorhandlingar.
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(2) The competent bodics within the sys-
tem of labour administration should assist
in the improvement of labour relations by
providing or strengthening advisory services
to undertakings, employers’ organisations
and workers’ organisations requesting such
services, in accordance with programmes
established on the basis of consultation with
such organisations.

9. The competent bodies within the sys-
tem of labour administration should pro-
motc the full development and utilisation
of machinery for voluntary negotiation.

10. The competent bodies within the sys-
tem of labour administration should be in
a position to provide, in agreement with
the employers’ and workers’ organisations
concerned, conciliation and mediation facili-
ties, appropriate to national conditions, in
case of collective disputes.

Employment

11. (1) The competent bodies within the
system of labour administration should be
responsible for or participate in the prepa-
ration, administration, co-ordination, check-
ing and review of national employment
policy.

(2) A central body of the system of la-
bour administration, to be determined in
accordance with national laws or regula-
tions, or national practice, should be closely
associated with, or responsible for taking
appropriate institutional measures to co-
ordinate the activities of the various au-
thoritics and bodies which are concerned
with particular aspects of employment
policy.

12. The compctent bodies within the sys-
tem of labour administration should co-
ordinate, or participate in the co-ordination
of employment services, employment pro-
motion and creation programmes, vocation-
al guidance and vocational training pro-
grammes and uncmployment benefit
schemes, and they should co-ordinate, or
participate in the co-ordination of these
various services, programmes and schemes
with the implementation of general em-
ployment policy measures.

13. The competent bodies within the sys-
tem of labour administration should be
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2) Bchoriga organ inom systemet fOor ar-
betsmarknadsforvaltning bor medverka till
forbittring av relationerna mellan arbets-
marknadens parter genom att tillhandahal-
la eller forstdirka radgivning at forctag, ar-
betsgivarorganisationer och arbetstagarorga-
nisationer som begiir sidana tjdnster, i en-
lighet med program som faststillts pa
grundval av samriad med dessa organisa-
tioner.

9. Behdriga organ inom systemet for ar-
betsmarknadsforvaltning bor frimja storsta
mojliga utveckling och anvindande av for-
faranden for frivilliga forhandlingar.

10. Vid kollektiva tvister bor behoriga or-
gan inom systemet for arbetsmarknadsfor-
valtning ha mojlighet att i samforstand med
berorda arbetsgivar- och arbetstagarorgani-
sationer tillhandahélla ett maskineri for for-
likning och medling, limpat for landets
forhallanden.

Sysselsiitining

11. 1) Behodriga organ inom systemet for
arbetsmarknadsforvaltning bor medverka
vid utformning, genomférande, samordning,
kontroll och 6versyn av den nationella sys-
sclsdttningspolitiken.

2) Ett centralt organ inom systemet for
arbetsmarknadsforvaltning, som skall utses
enligt nationell lagstiftning eller praxis, bor
antingen vara nira knutet till de olika myn-
digheter och organ som har att géra med
skilda aspckter av sysselsdttningspolitiken
eller ha till uppgift att vidta lampliga insti-
tutionella atgiirder for att samordna dessa
myndigheters och organs verksamhect.

12. Behoriga organ inom systemet for ar-
betsmarknadsforvaltning bor samordna eller
medverka vid samordning av arbetsformed-
ling, program for frimjande och skapande
av sysselsiittning, program for yrkesvigled-
ning och yrkesutbildning och system for ar-
betsloshetsforsdkring. De bor dven samord-
na eller medverka vid samordning av dessa
olika tjinster, program och system med ge-
nomforandet av den allmidnna sysselsatt-
ningspolitiken.

13. Behoriga organ inom systemet for ar-
betsmarknadsforvaltning bor ha till uppgift
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responsible for cstablishing, or promoting
the establishment of methods and proce-
dures for ensuring consultation of em-
ployers’ and workers’ organisations, or—
where appropriate—ecmployers’ and work-
<rs’ represcntatives, on employmeat policies,
and promotion of their co-operation in the
implementation of such policies.

14. (1) The competent bodies within the
system of labour administration should be
responsible for manpower planning or where
this is not possible should participate in
the functioning of manpower planning
bodies through both institutional represen-
tation and the provision of technical in-
formation and advice.

(2) They should participate in the co-
erdination and integration of manpower
plans with cconomic plans.

(3) They should promote joint action of
employers and workers, with the assistance
as appropriate of public authorities and
bodies, regarding both short- and long-term
employment policics.

15. The system of labour administration
should include a free public employment
service and operate such a service effec-
tively.

16. The competent bodies within the sys-
tem of labour administration should, wher-
ever national laws and regulations or na-
tional practice so permit, have or share
responsibility for the management of public
funds made available for such purposes as
countering underemployment and uncm-
ployment, regulating the regional distribu-
tion of employment, or promoting and as-
sisting the employment of particular cate-
gories of workers, including sheltered em-
ployment schemes.

17. The competent bodies within the sys-
tem of labour administration should, in a
manner and under conditions determined
by national laws or regulations, or national
practice, participate in the development of
comprehensive and concerted policies and
programmes of human resources develop-
ment including vocational guidance and
vocational training.

Research in Labour Matters

18. For the fulfilment of its social objec-
tives, the system of labour administration
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att utveckla cller frimja utvecklingen av
metoder och forfaranden for att sikerstilla
samrad med arbetsgivar- och arbetstagaror-
ganisationer eller — da sa ir lampligt —
representanter for arbetsgivare och arbetsta-
gare i friga om sysselsittningspolitiken samt
att frimja dessas medverkan vid genomfo-
randet av denna politik.

14. 1) Behoriga organ inom systemet {6r
arbetsmarknadsforvaltning bor ansvara for
arbetskraftsplanering eller, om detta inte ar
mdjligt, medverka i arbetet inom organ for
arbetskraftsplanering bade genom institutio-
nell representation och genom att tillhanda-
halla teknisk information och rad.

2) De bor medverka vid samordning och
integration av arbetskraftsplaner med cko-
nomiska planer.

3) De bor frimja gemensamma atgérder
av arbetsgivare och arbetstagarc betriiffande
sysselsdttningspolitiken pa kort och lang
sikt, da sa dr lampligt med bistand av myn-
digheter och andra offentliga organ.

15. Systemet for arbetsmarknadsforvalt-
ning bor innefatta kostnadsfri offentlig ar-
betsformedling och sorja for att denna fun-
gerar effektivt.

16. Behoriga organ inom systemet for ar-
betsmarknadsforvaltning bor, da nationell
lagstiftning eller praxis sa medger, ansvara
for cller ha del i ansvaret for forvaltningen
av allminna medel avsedda att bekdmpa
undersysselsdttning och arbetsloshet, for-
battra den regionala sysselsidttningsbalansen
eller frimja och stodja sysselsidttningen for
bestimda grupper av arbetstagare, diri in-
begripet program for skyddad sysselsitt-
ning.

17. Behoriga organ inom systemet fOr ar-
betsmarknadsforvaltning bor, pa sidtt och
under villkor som anges i nationell lagstift-
ning eller praxis, medverka vid utvecklingen
av omfattande och samfillda atgdrder och
prozram for utveckling av miinskliga resur-
ser, ddri inbegripet yrkesvigledning och yr-
kesutbildning.

Foirskning om arbetsmarknadsfrdgor

18. For att uppna sina sociala mal bor
systemet for arbetsmarknadsforvaltning be-
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should carry out research as one of its im-
portant functions and encourage research
by others.

111. Organisation of the National System of
Labour Administration

Co-ordination

19. The ministry of labour or ancther
comparable body determined by national
laws or regulations, or national practice,
should take or initiate measures ensuring
appropriate representation of the system of
labour administration in the administrative
and consultative bodies in which informa-
tion is collected, opinions are considered,
decisions are prepared and taken and mca-
sures of implementation are devised with
respect to social and economic policies.

20. (1) Each of the principal labour ad-
ministration services competent with re-
spect to the matters referred to in para-
graphs S to 18 above should provide peri-
adic information or reports on its activities
to the ministry of labour or the other com-
parable body referred to in paragraph 19,
as well as to employers’ and workers’ or-
ganisations.

(2) Such information or reports should be
of a technical nature, include appropriate
statistics, and indicate the problems en-
countered and if possible the results
achieved in such a manner as to permit an
evaluation of present trends and foresee-
able future developments in areas of major
concern to the system of labour administra-
tion.

(3) The system of labour administration
should cvaluate, publish and disseminate
such information of general interest on la-
bour matters as it is able to derive from
its operation.

(4) Members, in consultation with the
International Labour Office, should seek
to promote the establishment of suitable
models for the publication of such infor-
mation, with a view to improving its inter-
national comparability.

21. The structures of the national system
of labour administration should be kept
constantly under review, in consultation
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driva forskning som en av sina viktiga upp-
gifter och stodja andras forskning.

111. Organisationen av det nationella syste-
met {or arbetsmarknadsférvalining

Samordning

19. Arbetsmarknadsdepartementet eller
annat likartat organ som anges i nationell
lagstiftning eller praxis bor vidta eller sti-
mulera till atgirder for att systemet for ar-
betsmarknadsforvaltning skall bli represen-
terat pa alla ldmpliga nivaer inom fdrval-
tande och radgivande organ dir man sam-
lar in information, utbyter asikter, forbere-
der och fattar beslut och utformar tillimp-
ningsatgirder pa socialpolitikens och den
ekonomiska politikens omrade.

20. 1) Varje viktigarc organ inom arbets-
marknadsforvaltningen som har behdrig-
het pa de omraden som har ndmnts i punk-
terna 5—18 ovan bor ge periodiska infor-
mationer eller redogdrelser om sin verk-
samhet at arbetsmarknadsdepartementet el-
ler det andra likartade organ som har
namnts i punkt 19, liksom da sa &r lamp-
ligt at arbetsgivar- och arbetstagarorganisa-
tioner.

2) Dessa informationer eller redogdrelser
bér vara av teknisk natur och innefatta
limpliga statistiska uppgifter. De bdr upp-
lysa om de svarigheter som upptrider och
savitt mojligt om de resultat som har upp-
natts pa ett sitt som gor det mdojligt att be-
doma aktuella tendenser och den forutse-
bara framtida utvecklingen inom omraden
av sidrskild betydelse for arbetsmarknads-
forvaltningen.

3) Systemet for arbetsmarknadsforvalt-
ning bor utvardera, offentliggdra och spri-
da sadana informationer av allmint intresse
i arbetsmarknadsfragor som det kan fa ge-
nom sin verksamhet.

4) Medlemmarna bor i samrad med inter-
nationella arbetsbyran soka frimja utveck-
lingen av limpliga modeller for offentlig-
gorande av sadana informationer for att for-
bitira deras internationella jamforbarhet.

21. Uppbyggnaden av det nationella sys-
temet for arbetsmarknadsforvaltning bor
fortlopande omprévas i samrdd med de



Prop. 1978/79: 148

with the most representative organisations
of employers and workers.

Resources and Staff

22. (1) Appropriate arrangements should
be made to provide the system of labour
administration with the necessary financiai
resources and an adequate number of suit-
ably qualified staff to promote its effective-
ness.

(2) In this connection, due account should
be taken of —

(a) the importance of the duties to be
performed;

(b) the material means placed at the
disposal of the staff;

(c) the practical conditions under which
the various functions must be carried out
in order to be effective.

23. (1) The staff of the labour adminis-
tration system should receive initial and
further training at levels suitable for their
work; there should be permanent arrange-
ments to ensure that such training is avail-
able to them throughout their careers.

(2) Staff in particular services should
have the special qualifications required for
such services, ascertained in a manner de-
termined by the appropriate body.

24. Consideration should be given to sup-
plementing national programmes and facili-
ties for the training envisaged in paragraph
23 above by international co-operation in
the form of exchanges of experience and
information and of common initial and fur-
ther training programmes and facilities, par-
ticularly at the regional level.

Internal Organisation

25. (1) The system of labour adminis-
tration should normally comprise special-
ised units to deal with each of the major
programmes of labour administration the
management of which is entrusted to it by
national laws or regulations.

(2) For example, there might be units for
such matters as the formulation of standards
relating to working conditions and terms
of employment; labour inspection; labour
relations; employment, manpower planning
and human resources development; interna-
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mest rcpresentativa arbetsgivar- och arbets-
tagarorganisationerna.

Resurser och personal

22. 1) Lampliga atgiirder bor vidtas for
att {orse systemet for arbetsmarknadsfor-
valtning med nddvidndiga finansiella resur-
ser samt med personal i tillrickligt antal
och med lidmpliga kvalifikationer, si att
dess effektivitet frimjas.

2) I detta sammanhang bor vederborlig
hansyn tas till

a) betydelsen av de uppgifter som skall
utforas;

b) de materiella hjalpmedel som stiills till
personalens forfogande;

c) de praktiska forutsidttningar under vil-
ka de olika uppgifterna maéste utforas for
att gc avsett resultat.

23. 1) Arbetsmarknadsforvaltningens an-
stilllda bor fa grundutbildning och vidare-
utbildning pa nivder som svarar mot deras
uppgifter. Det bor finnas permanenta an-
ordningar for att sikerstdlla att sidan ut-
bildning star till buds for dem under hela
deras karridr.

2) Personal i sdrskild typ av tjinst bor
ha de speciclla kvalifikationer som behovs
for denna tjanst och dessa kvalifikationer
bor kontrolleras pa sidtt som bestims av
liimpligt organ.

24. Det bor Overvigas att komplettera de
nationella program och anordningar for ut-
bildning som avses i punkt 23 ovan genom
internationellt samarbete i form av utbyte
av erfarenheter och informationer samt ge-
mensamma program och anordningar for
grundutbildning och vidareutbildning, sir-
skilt pi regional niva.

Inre organisation

25. 1) Systemet for arbetsmarknadsfor-
valtning bor normalt innefatta specialisera-
de enheter for var och en av de huvudsak-
liga uppgifter som den nationella lagstift-
ningen anfOrtror at arbetsmarknadsforvalt-
ningen.

2) Det kan cxempelvis finnas cnheter fGr
sidana angeldgenheter som utarbetande av
normer for arbets- och anstédllningsvillkor,
yrkesinspektion, forhallandet mellan arbets-
marknadens parter, sysselsdttning, arbets-
kraftsplanering och utveckling av minskliga
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tional labour affairs, and, as appropriate,
social security, minimum wagc legislation
and questions relating to specific categories
of workers.

Field Services

26. (1) Therc should be appropriate ar-
rangements for the effective organisation
and operation of the field services of the
system of labour administration.

(2) In particular, these arrangements
should—

(a) ensure that the placing of ficld ser-
vices corresponds to the needs of the vari-
ous areas, the representative organisations
of employers and workers concerned being
consulted thereon;

(b) provide field services with adequate
staff, equipment and transport facilitics for
the cffective pcrformance of their dutics;

(c) ensure that field services have suffi-
cient and clear instructions to preclude the
possibility of laws and regulations being
differently interpreted in different areas.

resurser, internationella arbetsmarknadsfra-
gor och, da sa ir lampligt, social trygghet,
lagstiftning om minimiléner och for fragor
som ror sirskilda grupper av arbetstagare.

Lokal verksamhet

26. 1) Det bor finnas limpliga anord-
ningar for en effcktiv organisation av och
ett effektivt bedrivande av den lokala verk-
samheten inom systemet fOr arbetsmark-
nadsforvaltning.

2) Dessa anordningar bor specielit

a) siakerstilla att lokaliseringen av orga-
nen pa filtet direkt svarar mot behoven i
olika geografiska omréaden, efter horande
av representativa berdrda arbetsgivar- och
arbetstagarorganisationer betriffande orga-
nens lokalisering;

b) forse organen pa filtet med den perso-
nal, den utrustning och de transportmedel
som de behover for att cffektivt fullgéra
sina uppgifter;

c) sdkerstilla att organen pa filtet har
tillrackliga och klara instruktioner som ute-
sluter mojligheten av att lagar och fore-
skrifter tolkas olika inom olika geografiska
omraden.



