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Recommendation (No. 159) Concerning
Procedures for Determining Conditions of
Employment in the Public Service

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International La-
bour Office, and having met in its Sixty-
fourth Session on 7 June 1978, and

Having decided upon the adoption of
certain proposals with regard to freedom of
association and procedures for determining
conditions of employment in the public ser-
vice, which is the fifth item on the agenda
of the session, and

Having determined that these proposals
shall take the form of a Recommendation
supplementing the Labour Relations (Public
Service) Convention, 1978,

adopts this twenty-seventh day of June of
the year one thousand nine hundred and
seventy-eight the following Recommenda-
tion, which may be cited as the Labour
Relations (Public Service) Recommendation,
1978:

1. (1) In countries in which procedures
for recognition of public employees’ organi-
sations apply with a view to determining the
organisations to be granted, on a preferen-
tial or exc]usive basis, the rights provided
for under Parts III, IV or V of the Labour
Relations (Public Service) Convention, 1978,
such determination should be based on
objective and pre-established criteria with
regard to the organisations’ representative
character.

(2) The procedures referred to in sub-
paragraph (1) of this Paragraph should be
such as not to encourage the proliferation
of organisations covering the same catego-
ries of employees.

2. (1) In the case of negotiation of terms
and conditions of employment in" accor-
dance with Part 1V of the Labour Relations
(Public Service) Convention, 1978, the per-
sons or bodies competent to negotiate on
behalf of the public authority concerned

30

Bilaga ¢
(Oversiittning)

Rekommendation (nr 159) om forfaranden
for faststiillande av anstillningsvillkor i of-
fentlig tjinst

Internationella arbetsorganisationens all-
méanna konferens,

som har sammankallats till Genéve av
styrelsen for internationella arbetsbyran och
samlats dir den 7 juni 1978 till sitt sextio-
fjarde mate,

som har beslutat anta vissa forslag om
foreningsfrihet och om forfaranden for fast-
stdllande av anstillningsvillkor i offentlig
tjinst, en fraga som utgdr femte punkten pé
motets dagordning, och

som har faststillt att dessa forslag skall
ta formen av en rekommendation att kom-
plettera 1978 ars konvention om anstillning
i offentlig tjanst,

antar denna den tjugosjunde dagen i juni
manad ar nittonhundrasjuttioatta féljande
rekommendation, som kan kallas 1978 ars
rckommendation om anstéllning i offentlig
tjdnst.

1. 1) I lander som tillimpar forfaranden
for erkdnnande av organisationer for offent-
liganstdllda med syfte att dirigenom fast-
stdlla vilka organisationer som foretriadesvis
cller uteslutande skall atnjuta de rittigheter
som avses i del III, IV eller V i 1978 ars
konvention om anstillning i offentlig tjdnst
bor sadant faststdllande grundas pa objek-
tiva och i forvdg bestimda kriterier i fraga
om organisationernas representativa karak-
tar.

2) De forfaranden som avses under 1) i
denna punkt bor vara sadana att de inte
befrimjar uppkomsten av en mangfald or-
ganisationer som ticker samma kategorier
av anstillda.

2. 1) Tillampas férhandlingar om anstll-
nadsvillkor enligt del IV i 1978 ars kon-
vention om anstillning i offentlig tjdnst,
bor genom nationell lagstiftning eller pa an-
nat lampligt sédtt bestimmas vilka personer
eller organ som skall vara behoriga att for-
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and the procedure for giving effect to the
agrced terms and conditions of employ-
ment should be determined by national laws
or regulations or other appropriate means.

(2) Where methods other than negotia-
tion are followed to allow representatives of
public employees to participate in the deter-
mination of terms and conditions of em-
ployment, the procedure for such partici-
pation and for final determination of these
matters should be determined by national
laws or regulations or other appropriate
means.

3. Where an agreement is concluded be-
tween a public authority and a public em-
ployees’ organisation in pursuance of para-
graph 2, subparagraph (1), of this Recom-
mendation, the period during which it is to
operate and/or the procedure whereby it
may be terminated, renewed or revised
should normally be specified.

4. In determining the nature and scope of
the facilities which should be afforded to
representatives of public employees’ organi-
sations in accordance with Article 6, para-
graph 3, of the Labour Relations (Public
Service) Convention, 1978, regard should
be had to the Workers’ Representatives
Recommendation, 1971.
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handla pa de berérda myndighecternas vig-
nar och vilket forfarande som skall anvin-
das for att verkstilla de Gverenskomna an-
stallningsvillkoren.

2) Tillampas andra metoder dn férhand-
ling for att bereda representanter for de
offentliganstdllda mdjlighet att delta i fast-
stillandet av anstillningsvillkor, bor genom
nationell lagstiftning eller p& annat lampligt
sdtt bestimmas vilket forfarande som skall
anvindas for ett sadant deltagande och for
det slutliga avgorandet av dessa fragor.

3. Triffas avtal mellan en myndighet och
en organisation for offentliganstillda enligt
punkt 2. 1) i denna rekommendation, bor
ddrvid avtalets giltighetstid och/eller forfa-
randet for uppsigning, fornyelse eller revi-
dering av avtalet i regel anges.

4. Vid bestimmandet av arten och om-
fattningen av de forméner som skall be-
viljas representanter fOr organisationer for
offentliganstillda enligt artikel 6 punkt 3 i
1978 ars konvention om anstillning i of-
fentlig tjanst bor hdnsyn tas till 1971 ars
rekommendation om arbetstagarnas repre-
sentanter.



