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Recommendation (No. 162) Concerning
Older Workers

The General Confercnce of the Interna-
tional Labour Qrganisation.

Having been convened at Geneva by the
Governing Body of the Intcrnational Labour
Office. and having met in its Sixty-sixth Scs-
sion on 4 June 1980. and

Recalling that the Discrimination (Employ-
ment and Occupation) Convention and Re-
commendation, 1958, do not include age
among the grounds for discrimination listed
therein, but provide for possible additions to
the list. and '

Recalling the specific provisions relating to
older workers in the Employment Policy
Rccommendation. 1964, and in the Human
Resources Development Rccommendation,
1975, and

Recalling the terms of existing instruments
rclating to the social security of older per-
sons. in particular the Invalidity, Old-Age
and Survivors' Benetits Convention and Re-
commendation. 1967. and

Recalling also the provisions of article 6.
paragraph (3), of the Dcclaration on Equality
of Opportunity and Treatment for Women
Waorkers. adopted by the International La-
bour Conference at its Sixticth Session in
1975, and

Considering it desirable to supplement the
existing instruments with standards on equa-
lity of opportunity and treatment for older
workers. on their protcction in cmployment
and on preparation for and access to retire-
ment, and

Having dcecided upon the adoption of cer-
tain proposals with regard to older workers:
work and retircment. which is the fourth item
on the agenda of the session, and

Having dctermined . that these proposals
shail take the form of a Recommendation.

adopts this twenty-third day of June of the
year onc thousand ninc hundred and eighty
the following Recommendation. which may
be cited as the Older Workers Recommenda-
tion, 1980:

Bilaga 1
Oversiittning

ILO:s rekommendation (nr 162) om aldre
arbetstagare

Internationella arbetsorganisationens all-
minna konferens,

som har sammankallats till Geneve av sty-
relsen for internationella arbetsbyrin och
samlats dér den 4 juni 1980 till sitt sextiosjiitte

" méte,

erinrar om att 1958 ars konvention och re-
kommendation angiende diskriminering (an-
stillning och yrkesutdvning) inte inncfattar
alder bland de dir uppriknade grunderna for
diskriminering mcn forutser mojligheten av
tillagg till forteckningen 6éver sidana grunder,

erinrar om dc speciella bestimmelser an-
gaendc ildre arbetstagarc som ingar i 1964
ars rckommendation angaende sysselsiitt-
ningspolitik och i 1975 ars rekommendation
om utveéckling av ménskliga resurser,

crinrar om bestimmelserna i cxisterande
instrument betriiffande social trygghet {or
ildre personer, sirskilt i 1967 ars konvention
och rekommendation om invaliditets-. alders-
och efterlevandeforméner,

dven crinrar om bestimmelserna i artikel 6
mom. (3) i den deklaration om kvinnliga ar-
betstagares jamstilldhet i friga om mojlighe- .
ter och behandling som antogs av internatio-
nclla arbetskonferensen vid dess sextionde
mote ir 1975,

anscr det Onskvart att komplettera de exi-
sterande instrumenten med normer betraffan-
de lika méjligheter och behandling for dldre
arbetstagare, deras trygghet i anstillningen
samt forbercdclse for och intride i pensions-
aldern.

har beslutat anta vissa férslag om ildre
arbetstagare: arbete och pensionering, en fra-
ga som utgér den fjarde punkten pid motets
dagordning.

har beslutat att dessa forslag skall ta for-
men av en rckommendation och

antar denna den tjugotrcdje dagen i juni
ménad ar nittonhundraéttio 16ljande rekom-
mendation, som Kkan kallas 1980 ars rekom-
mendation om ildre arbetstagare:
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I. General Provisions

1. (1) This Recommendation applies to all
workers who are liable to encounter difficul-
tics in employment and occupation because
of advancement in age.

(2) In giving effect to this Recommenda-
tion, a more precise definition of the workers
to whom it applies. with reference to specific
age categorics, may be adopted in each coun-
try. in a manner consistent with national
laws, regulations and practice and appropri-
ate under local conditions.

(3) The workers to whom this Recommen-
dation applies arc referred to herein as “*older
workers ™.

2. Employment problems of older workers

should be dealt with in the context of an over-
all and well balanced strategy for full employ-

ment and. at the level of the undertaking. of

an over-all and well balanced social policy,
duc attention being given to all population
groups. thereby ensuring that cmployment
problems are not shifted from one group to
another.

1. Equality of Opportunity and Treatment

3. Each Member should, within the frame-
work of a national policy to promote equality
of opportunity and trcatment tor workers.
whatever thcir age, and of laws and regula-
tions and of practicc on the subject, take
measures for the prevention of discrimination
in employment and occupation with regard to
older workers.

4. Each Member should, by methods ap-
propriate to national conditions and prac-
tice—

() make provision for the effective par-
ticipation of employers™ and workers™ organi-
sations in formulating the policy referred to
in paragraph 3 of this Recommendation:

(b} make provision for the effective par-
ticipation of employers™ and workers® organi-
sations in promoting the acceptance and ob-
servance of this policy:

(¢) enact such legislation and/or promote
such programmes us may be calculated to
sccure the acceptance and observance of the
policy.

5. Older workers should. without discrimi-
nation by reason of their age. cnjoy equality
of opportunity and treatment with other
workers as regards, in particular—

IN)

1. Allmiinna bestiimmelser

1. (1Y Denna rekommendation giller for
alla arbetstagarc som kan mota svérigheter i
fraga om anstillning och yrkesutdvning pi
grund av aldrande.

(2) Vid tillimpningen av denna rckommen-
dation kan i varje land nidrmarc bestimmas
for vilka arbetstagare den giiller, med hiinsyn
till bestimda éldersgrupper, pa ett sitt som ir
forenligt med nationell lagstiftning och praxis
och lampligt med héinsyn till lokala forhéllan-
den.

(3) Dc arbetstagare {or. vilka denna rckom-
mendation giller betecknas som “‘dldre ar-
betstagarc'".

2. Aldre arbetstagares sysselsittningspro-
blem bér behandlas inom ramen for en allsi-
dig och vil balanscrad strategi {6r full syssel-
sittning och pa forctagsnivid av cn allsidig
och vil balanscrad socialpolitik under veder-
borligt hansynstagande till alla befolknings-
grupper varigenom det sikerstills att syssel-
siittningsproblemen inte Overviltras fran en
grupp till en annan.

Il. Lika mdjligheter och behandling

3. Varje medlemsstat bor inom ramen for
en nationell politik som syftar till att frimja
lika mojligheter och behandling for arbetsta-
gare, oavsett deras alder. samt inom ramen
for hithorande lagstiftning och praxis vidta
atgarder for att hindra diskriminering i fraga

~om anstillning och vrkesutovning d: det giil-

ler dldre arbetstagare.

4. Varje medlemsstat bor med metoder an-
passade cfter nationclla forhillanden och
praxis

a) vidta crforderliga atgiarder {Or arbetsgi-
var- och arbetstagarorganisationernas effck-
tiva medverkan vid utformningen av den poli-
tik som avses i punkt 3 ovan;

b) vidta crforderliga atgiirder for arbetsgi-
var- och abetstagarorganisationernas eftekti-
va medverkan till frimjande av godtagande
och genomférande av denna politik;

c) infora lagstiftning och/eller trimja pro-
gram som ar ignade att sikerstdlla godta-
gande och genomférande av denna politik.

5. Aldre arbetstagare bor utan diskrimine-
ring pa grund av sin alder atnjuta jimlikhet
med andra arbetstagare i fraga om mojlighe-
ter och behandling. sirskilt da det géller
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(a) access to vocational guidance and
placement services:

(b) access. taking account of their personal
skills, experience and qualifications. to—

(i) employment of their choice in both
the public and private sectors: Provided
that in exceptional cases age limits may be
set because of special requirements. condi-
tions or rules of certain types of employ-
ment:

(ii) vocational training facilities, in par-
ticular further training and retraining;

(1ii) paid educational leave. in particular
for the purpose of training and trade union
education:

(iv) promotion and eligibility for distri-
bution of tasks:

(¢) employment sccurity. subject to na-
tional law and practice relating to termination
of employment and subject to the results of
the examination referred to in Paragraph 22
of this Recommendation:

(d) remuneration for work of equal valuc:

(e) social security measurcs and welfare
benefits:

(f) conditions of work, including occupa-
tional safcty and health measures:

(£) access to housing, social services and
health institutions. in particular when this ac-
cess is related to occupational activity or em-
ployment.

6. Each Mcmber should examine relevant
statutory provisions and administrative regu-
lations and practices in ordcr to adapt them
to the policy referred to in Paragraph 2 of this
Recommendation.

7. Each Mcmber should, by methods ap-
propriatc to national conditions and prac-
tice—

(a) ensure as far as possible the obser-
vance of the policy referred to in Paragraph 3
of this Recommendation in all activitics un-
der the direction or control of a public au-
thority:

(h) promote the observance of that policy
in all other activities. in co-opcration with
cmployers® and workers’ organisations and
any other bodies concerned.

8. Older workers and trade union organi-
sations as well as employers and their organi-
sations should have access to bodies empow-
cred o examine and investigate complaints
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a) tilltridde till yrkesviigledning och arbets-
formedling;

b) mgjlighet — under hidnsynstagande till
deras personliga duglighet. erfarenhct och
kvalifikationer —

(i) att sjilva viilja anstéllning sivil inom
den offentliga som inom den privata sek-
torn, dock att aldersgranser i undantagsfall
far sittas pa grund av speciella krav, vill-
kor eller bestimmelser for vissa slag av
anstillning:

(ii) att fa tilltrade till yrkesutbildning,
sarskilt vidareutbildning och omskolning:

(iii) att fd betald studicledighet. sarskilt
for utbildning och facklig utbildning:

(iv) att fi befordran och komma i friga

vid fordelning av upgifter:

c) trygghet i anstiillningen. med forbehll
for nationell lagstiftning och praxis betriffan-
de anstillnings upphérande samt for resulta-
ten av den provning som avses i punkt 22
nedan:

d) 1on for arbete av lika viirde:

e) atgarder for social trygghet och sociala
formaner:

f) arbetsvillkor. déri inbegripet atgiirder for
arbetarskydd:

g) tillgang till bostad. samhiillsservice och
hilsovardsinstitutioner. i synnerhet nir si-
dan tillgdng iir knuten till yrkesverksamhet
eller anstiillning.

6.Varje medlemsstat bor granska relevanta
lagstadganden samt administrativa bestim-
mclscr och praxis [0r att anpassa dem till den
politik som avses i punkt 3 ovan.

7. Varje medlemsstat bor med metoder an-
passade efter nationella férhillanden och
praxis

a) i min av mojlighet sikerstilla tillamp-
ningen av den politik som avses i punkt 3
ovan inom alla verksamhctsomriden som
stir under ledning cller kontroll av en offent-
lig myndighet:

b) friimja tillimpning av denna politik inom
alla dvriga verksamhetsomriden i samverkan
med arbetsgivar- och arbetstagarorganisatio-
ncr och andra berdrda organ.

8. Aldre arbetstagare och fuckliga organi-
sationer bor liksom arbetsgivare och deras
organisationer ha tilltride till organ som har
befogenhet att granska klagomal och utfora
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regarding equality of opportunity and treat-
ment, with a view to securing the correction
of any practices regarded as in conflict with
the policy.

9. All appropriate measures should be tak-
en to ensurc that guidance. training and
placement services provide older workers
with the facilitics, advice and assistance they
may need to enable them to takc full advan-
tage of equality of opportunity and trcatment.

10. Application of the policy referred to in
Paragraph 3 of this Recommendation should
not adversely affect such special protection
or assistance for older workers as is recog-
nised to be necessary.

II. Protection

11. Within the framwork of an national
policy to improve working conditions and the
working environment at all stages of working
life. measures appropriate to national condi-
tions and practice designed to enable older
workers to continue in employment under
satisfactory conditions should be devised.
with the participation of the representative
organisations of employers and workers.

12. (1) Studies should be undertaken. with
the participation of employers' and workers’
organisations, in order to identify the types of
activity likcly to hasten the ageing process or
in which older workers encounter difficulties
in adapting to the demands of their work. to
determine the reasons. and to devise appro-
priate solutions.

(2) Thesc studics may be part of a general
system for evaluating jobs and corresponding
skills.

(3) The results of the studies should be
widely disseminated, in particular to cmploy-
ers’ and workers’ organisations and. as the
case may be, through them to the older work-
ers concerned.

13. Where the reasons for the difficultics
in adaption encountered by older workers are
mainly related to advancement in age. mea-
sures in respect of the type of activity in
question should to the extent practicable be
applied so as to—

(a) remedy those conditions of work and
of the working environment that are likely to
hasten the ageing process:
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undersokningar rérande jamlikhet i friga om
mojligheter och behandling i syfte att ritta till
varje praxis som befinns st i strid med politi-
ken.

9. Alla limpliga atgarder bor vidtas {or att
sdkerstilla att institutioner for yrkesvigled-
ning, utbildning och arbetsformedling tillhan-
dahaller édldre arbetstagare de anordningar.
de rad och den hjilp som de kan behova for
att till fullo dra fordel av jimlikheten i fraga
om mdjligheter och behandling.

10. Tillimpningen av en politik som avses i
punkt 3 ovan bér inte ha ndgon menlig inver-
kan pa sddana speciella skydds- och hjilpat-
giarder for idldre arbetstagare som bedoms
som erforderliga.

I1l. Skydd

11. Inom ramen f6r en nationell politik for
forbittring av arbetsvillkor och arbetsmiljo i
alla skeden av det yrkesverksamma livet bor
under medverkan av representativa arbetsgi-
var- och arbetstagarorganistioner utformas
atgirder, lampliga med hinsyn till nationella
forhallanden och nationell praxis, for att gora
det mojligt for dldre arbetstagare att fortsitta
att vara yrkesverksamma under tillfredsstil-
lande forhallanden.

12. 1) Undersokningar bor foretas under
medverkan av arbetsgivar- och arbetstagar-
organistioner for att utrona vilka slag av
verksamhet som tenderar att paskynda ald-
randet och inom vilka typer av verksamhet
ildre arbetstagare moter svarigheter att an-
passa sig till arbetets krav, for att faststilla
orsakerna och for att utforma lampliga 16s-
ningar.

2) Dessa undersokningar kan ingd i ett all-
méint system for bedomning av arbetsuppgif-
ter och ddremot svarande kvalifikationer.

3) Resultaten av undersokningarna bor ges
vid spridning, sarskilt bland arbetsgivar- och
arbetstagarorganisationer och i forekomman-
de fall genom dem till berorda dldre arbetsta-
gare.

13. Nir skilen till de anpassningssvérig-
heter som de é&ldre arbetstagarna moter
framst stir i samband med framskriden alder,
bér i mén av mojlighet atgiarder vidtas med
avseende pa ifrigavarande slag av verksam-
het for att

a) andra de forhallanden i arbetet och i
arbetsmiljon som ar dgnade att paskynda ald-
randeprocessen:
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(b) modify the forms of work organisation
and working time which lecad to stress or to
an excessive pace of work in rclation to the
possibilitics of the workes concerned. in par-
ticular by limiting overtimc:

(¢) adapt the job and its content to the
worker by rccourse to all available technical
means and, in particular. to ergonomic prin-
ciples, so as to preserve hcalth, prevent acci-
dents and maintain working capacity:

(d) provide for a more systematic supervi-
sion of the workers’ statc of health:

(¢) provide for such supervision onthe job
as is appropriate for preserving the workers’
safety and hcalth.

14. Among thc mcasurcs to give effect to
paragraph 13, clause (b). of this Reccommen-
dation, the following might be taken at the
level of the undertaking, after consulting the
workers’ representatives or with the partici-
pation of their representative organisations,
or through collective bargaining. according to
the practice prevailing in each country:

(a) reducing the normal daily and weekly
hours of work of older workers employed on
arduous, hazardous or unhealthy work;

(b) promoting the gradual reduction of
hours of work. during a prescribed period
prior to the date on which they reach the age
normally qualifying workers for an old-age
benefit, of all older workers who request
such reduction;

(¢) increasing annual holidays with pay on
the basis of length of service or of age:

(d) cnabling older workers to organisc
their work time and Icisure to suit their con-
venience, particularly by facilitating their
part-time employment and providing for
flexible working hours:

(e¢) facilitating the assignment of older
workers to jobs performed during normal
day-time working hours after a certain num-
ber of ycars of assignment to continuous or
semi-continuous shift work.

15. Every effort should be made to meet
the difficulties encountered by older workers
through guidance and training measurcs such
as thosc provided for in Paragraph 50 of the
Human Resources Development Recommen-
dations, 1975.

16. (1) With the participation of the rcpre-
sentative organisations of cmployers and
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b) dndra de former av arbetsorganisation
och arbetstid som leder till stress eller till en
alltfor hogt uppdriven arbetstakt i forhillande
tillberdrda arbetstagares majligheter, sirskilt
genom begrinsning av Gvertiden.

c) anpassa arbetet och dess innehall till
arbetstagaren med alla tekniska medel och i
synnerhet genom att tillimpa ergonomiska
principer i syfte att bevara hilsan. forebygga
olycksfall och bevara arbetsformagan:

d) astadkomma en mera systematisk over-
vakning av arbetstagarnas halsotillstand:

e) astadkomma cn 6vervakning pa arbets-
platsen som ér fignad att bevara arbetstagar-
nas sékerhet och hélsa.

14. Bland de atgirder, som avses ge verkan
at punkt 13 b) ovan. Kkan foljande atgirder
vidtas pa foretagsniva efter samrdd med ar-
betstagarnas representanter eller under med-
verkan av deras representativa organisatio-
ner eller genom kollektiva férhandlingar. be-
roende pa vilken praxis som ar giingse i varjc
land:

a) forkortning av den normala arbetstiden
per dag eller vecka for dldre arbetstagare som
sysselsatts i modosamt. farligt eller ohilso-
samt arbete;

b) frimjande av ¢n successiv forkortning
av arbctstiden for alla ildre arbetstagarc som
begiir det under en foreskriven period fore
den tidpunkt da de uppnar den alder som
normalt kvalificerar arbetstagare for alders-
f6rméner:;

c) forlangning av den betalda semestern pa
gundval av anstillningstid cller alder;

d) mgjliggorande for dldre arbetstagare att
organiscra sin arbetstid och sin fritid séi att
det passar dem. i synnerhet genom att under-
latta for dem att arbeta pa deltid och genom
inférande av flexibel arbetstid:

¢) underlittande av ildre arbetstagares pla-
cering i arbeten som utfors pa normal dagtid
efter ett visst antal ars {janstgoring med kon-
tinucrligt cller halvkontinuerligt skiftarbcte.

15. Alla anstingningar bor goras for att av-
hjilpa de svarigheter, som dldre arbetstagarc
moter. genom yrkesviglednings- och utbild-
ningsatgirder av det slag som foreskrivs i
punkt SO i 1975 ars rekommendation om ut-
veckling av minskliga resurser.

16. 1) Under medverkan av represcntativa
arbetsgivar- och arbetstagarorganisationcr
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workers, measures should be taken with a
view to applying to older workers, wherever
possiblc, systems of remuneration adapted to
their nceds.

(2) These measures might include—

(a) usc of systems of remuneration that
take account not only of speed of pertor-
mance but also of know-how and experience:

(h) the transfer of older workers from
work paid by results to work paid by time.

17. Measures might also be taken to make
available to older workers if they so desire
other employment opportunitics in their own
or in another occupation in which they can
make use of their talents and cxperience. as
far as possible without loss of earnings.

18. In cases of reduction of the workforce,
particularly in declining industries, special ef-
forts should be made to take account of the
specific needs of older workers. for instance
by facilitating retraining for other industries,
by providing assistance in sccuring ncw cm-
ployment or by providing adequate income
protection or adequate financial compensa-
tion.

19. Special efforts should be made to fa-
cilitate thc entry or re-entry into employment
of older persons seeking work after having
been out of employment duc to their family
responsibilities.

1V. Preparation for and Access to Retire-
ment

20. For the purposes of this Part of this
Rccommendation—

(a) the term ‘‘prescribed’™ means deter-
mined by or in virtue of onc of the means of
action referred to in Paragraph 31 of this Rec-
ommendation;

(h) the term ‘‘old-age benefit™ means a
benelit provided in the case of survival be-
yond a prescribed age:

(¢) the term ‘‘rctirement benefit’ means
old-age benefit the award of which is subject
to the cessation of any gainful activity:

(d) the expression *‘age normally qualify-
ing workers for. an old-age benefit™ means
the prescribed age for award of old-agc bene-
fit with reference to which such an award can
be either advanced or postponed:

(¢) the term *‘long-scrvice benefit™* mcans
a benefit the grant of which depends only
upon the completion of a long qualifying peri-
od, irrespective of agc:
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bor atgirder vidtas for att i samtliga fall, da
det dar mojligt. for dldre arbetstagare tillampa
avlOningssystcm som dr anpassade efter
deras bchov. )

2) Dessa atgirder kan innefatta:

a) avloningssystem som tar hidnsyn inte
bara till arbetstempot utan ocksa till fack-
kunskaper och erfarenhet;

b) overforande av ildre arbetstagare frin
ackordsarbete till tidlonsarbete.

17. Atgirder kan ocksa vidtas for att erbju-
da ildre arbetstagare om de sa Onskar andra
anstallningsmajligheter i deras eget cller i ett
annat yrke, dir de kan gora bruk av sin for-
maga och sin erfarcnhet, sd vitt mojligt utan
attinkomsten minskas.

18. I hindelse av minskning av arbetsstyr-
kan, sérskilt i tillbakagdende branscher, bor
sarskilda anstrdngningar goras att ta hinsyn
till de éldre arbetstagarnas sérskilda behov.,
exempelvis genom att underlitta omskolning
fér andra branscher. genom att bisté vid an-
skaffning av ny anstillning eller genom att
garantera ett tillrickligt inkomstskydd eller
tillricklig ekonomisk erséttning.

19. Sirskilda anstriangningar bor goras for
att underliitta intriide cller aterintride i yrkes-
verksamhct for dldrc personer som soker ar-
bete efter att pa grund av familjeansvar ha
varit utan anstillning.

IV. Forberedelse for och intrdde i pensions-
dldern
20. 1 denna del av denna rekommendation

a

a) avser uttrycket “'foreskriven’ faststilld
genom cller med stod av de atgiarder som
avscs i punkt 31 nedan;

b) avser uttrycket ““aldersféorméan’ en for-
man som utgér vid §verskridande av cn fére-
skriven éldersgriins;

c) avser uttrycket pension’ aldersfor-
méaner som utgar under forutsittning att all
forvirvsverksamhet upphort;

d) avser uttrycket “*dlder som normalt kva-
lificerar arbetstagarc for aldersforman’™ den
foreskrivna alder, i forhallande till vilken be-
viljandet av aldersformédn kan tidigarclidggas
eller uppskjutas;

e) avser tjinstetidsforméaner™’ (long-ser-
vice benefit) formaner vilkas beviljande en-
bart ar beroende av cn lang kvalifikationspe-
riod, oavsett dlder:
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(f) the term *‘qualifying period’” means a
period of contribution. or a period of employ-
ment, or a period of residence, or any combi-
nation thereof, as may be prescribed.

21. Wherever possible, measurcs should
be taken with a view to—

(a) ensuring that, in a framework allowing
for a gradual transition from working life to
freedom of activity, retirement is voluntary:

(h} making the agc qualifying for an old-
age pension flexible.

22. Legislative and other provisions mak-
ing mandatory the termination of employ-
ment at a specificd age should be examined in
the light of the preceding Paragraph and Para-
graph 3 of this Recommendation.

23. (1) Subject to its policy regarding spe-
cial benefits. cach Member should endeavour

to cnsurc that older workers whose hours of

work are gradually reduced and reach a pre-
scribed level, or who start to work on a part-
time basis. receive, during a prescribed peri-
od prior to the date on which they reach the
age normally qualifying workers for an old-
age benefit. a special benefit in partial or full
compensation for the reduction in their remu-
neration.

(2} The amount and conditions of the spe-

cial bencefit referred to in subparagraph (1) of

this Paragraph should be prescribed: where
appropriate. the special benefit should be
trecated as carnings for the purpose of calcu-
lating old-age benefit and the period during
which it is paid should be taken into account
in such calculation.

24. (1) Older workers who are uncm-
ployed during a prescribed period prior to the
date on which they reach the age normally
qualifying workers for an old-uge bencfit
should. where an unemployment benefit
scheme cxists. continue until such date to
rccecive unemployment bencefit or adequate
income maintenance.

(2) Alternatively. older workers who have
been unemployed for at least one year should
be eligible for an carly retirement benetit dur-
ing a prescribed period prior to the date on
which they reach the age normally qualifying
workers tor an old-age benefit: the grant of
early retirement benefit should not be made
dependent upon a qualifying period longer
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f) avser uttrycket “‘kvalifikationsperiod™”
en period av fullgjorda avgiftsbetalningar el-
ler av arbetsanstillning eller en bosiittnings-
period eller dylika perioder i forening, allt
efter vad hirom ma foreskrivas.

21. I mén av mojlighet bor édtgirder vidtas
for att

a) sdkerstilla att overgangen till pension
sker frivilligt inom ramen for ctt system som
mojliggor en successiv 6vergang frin yrkes-
verksamhet till fri aktivitet;

b) gora den alder som kvalificerar for al-
derspension flexibel.

22. Lagstadganden och andra bestimmel-
ser som faststiller en obligatorisk alder for
upphorande av anstéllning bor provas i for-
héllande till foregidende punkt och punkten 3
ovan.

23. 1) Med hinsyn till sin politik avseende
sirskilda forméner bor varje medlemsstat
striiva att sdkerstilla, att dldre arbetstagare.
vilkas arbetstid successivt reduceras och nir
en foreskriven niva cller som borjar arbeta pa
deltid, under en foreskriven period fore den
tidpunkt da de uppnér den alder, som normalt
kvalificerar arbetstagare for dldersforméner,
far sarskilda formaner sdsom particll eller full
kompensation for minskningen av deras ar-
betsinkomst.

2) Storleken av och villkoren for de sérskil-
da forméner som avses i 1) ovan bor foreskri-
vas: dar sd dr limpligt bor de sirskilda forma-
nerna behandlas som arbetsinkomster vid be-
rikningen av dldersformaner, och den period
under vilken de utgar bor beaktas vid denna
berikning.

24. 1) Aldre arbetstagare som iir arbetslosa
under en foreskriven period fore den tidpunkt
da dc uppnir den dlder, som normalt kvalifi-
cerar arbetstagare for dldersformaner, bor
dir ett system for arbetsloshetsformaner exi-
sterar intill denna tidpunkt fortsitta att upp-
bira arbetsloshetsforméner eller tillrackligt
inkomstskydd.

2) Alternativt bor iildre arbetstagare, som
har varit arbetslosa minst ett ar, ha majlighet
att erhélla fortidspension under en foreskri-
ven period fore den tidpunkt da de uppnar
den alder. som normalt kvalificerar arbetsta-
gare for aldersforminer; beviljandet av for-
tidspension bor inte goras beroende av cn
kvalifikationsperiod som ér langre 4n den
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than that required at the age normally quali-
fying workers for an old-age benefit and its
amount, corresponding to that of the benefit
the worker concerned would have received at
that age, should not be reduced to offset the
probable longer duration of payment. but, for
the purpose of calculating this amount, the
period scparating the actual age from the age
normally qualifying workers for an old-age
bencfit nced not be included in the qualifying
period.

25. (1) Older workers who—

(a) have been engaged in occupations that
are deemde arduous or unhealthy, for the
purpose of old-age benefit, by national laws
or regulations or national practice, or

(b) are recognised as being unfit for work
to a degree prescribed,

should be eligible. during a prescribed peri-
od prior to the date on which they rcach the
age normally qualifying workers for an old-
age benefit, for an early retirement benefit
the grant of which may be made dependent
upon a prescribed qualifying period: the
amount of the benefit, corresponding to that
of the benefit the worker concerned would
have reccived at the age normally qualifying
workers to an old-age benefit, should not be
reduced to offset the probable longer dura-
tion of payment, but, for the purposc of cal-
culating this amount, the period separating
the actual age from the age normally qualify-
ing workers for an old-age benefit neccd not be
included in the qualifying period.

(2) The provision of subparagraph (1) of
this Paragraph do not apply to—

(a) persons in receipt of an invalidity or
other pension on grounds of incapacity for
work corresponding to a degree of invalidity
or incapacity at least equal to that required to
qualify for an early retirement benefit:

(b) persons for whom adequate provisions
is made through occupational pension
schemes or other social security benefits.

26. Older workers to whom Paragraphs 24
and 25 do not apply should be eligible for an
early old-age benefit during a prescribed peri-
od prior to the date on which they reach the
age normally qualifying workers for an old-
age bencfit, subject to such reductions as
may be made in the amount of any periodical
old-age benefit thcy would have received at
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som kravs vid den alder, som normalt kvalifi-
cerar arbetstagare for aldersforméner, och
dess belopp, motsvarande det f[rmansbelopp
som arbetstagaren skulle ha fatt vid den al-
dern. bor inte vara reducerat for att kompen-
sera for den troliga langre betalningstiden,
men {6r berékning av beloppet behover den
tid som skiljer den faktiska formansaldern
frin den alder som normalt Kkvalificcrar ar-
betstagarc for aldersformaner inte raknas in i
kvalifikationstiden.

25. Aldre arbetstagare som

a) har varit sysselsatta i arbeten som dé det
giller aldersformaner enligt nationell lagstift-
ning eller praxis becddoms som moédosamma
eller ohédlsosamma, eller

b) har bedémts som of0rmdgna till arbete i
foreskriven grad,

bor ha mgjlighet att under en foreskriven
period fore den tidpunkt dd de uppnar den
alder, som normalt kvalificerar arbetstagare
for aldersformaner erhdlla fortidspension
vars beviljande ma goras beroende av en f6-
reskriven kvalifikationstid: formansbeloppet,
motsvarande det formansbelopp som arbets-
tagaren skulle ha fatt vid den alder som nor-
malt kvalificerar arbetstagare for aldersfor-
manecr. bor inte .vara reduccrat for att kom-
pensera for den troliga lingre utbetalningsti-
den. men for berdkning av beloppet behover
den tid som skiljer den faktiska formansal-
dern fran den alder som normalt kvalificerar
arbetstagare for aldersforméner inte raknas
in i kvalifikationstiden.

2) Bestammelserna i 1) ovan géller inte for

a) personer som erhaller invalidpension el-
ler annan pension pa grund av nedsatt arbets-
formaga som motsvarar en grad av invaliditet
cller nedsatt arbetsformaga som ar minst lika
hog som den som erfordras or erhillande av
fortidspension;

b) personer som ar tillrdckligt skyddade
genom yrkespensionsforsikringar eller ge-
nom andra sociala trygghetsférméner.

26. Aldre arbetstagare for vilka punkterna
24 och 25 inte giller bor ha mojlighet att
crhalla aldersférméner i fortid under cn fore-
skriven period fore den tidpunkt d& de upp-
nar den &lder, som normalt kvalificerar ar-
betstagare for aldersformaner, med forbehall
for sddana begriansningar som kan goras i
storleken av férekommande periodiska al-
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that age.

27. Under schemes in which the grant of
an old-age benefit depends on the payment of
contributions or on a period of occupational
activity, older workers who have completed
a prescribed qualifying period should be enti-
tled to receive a long-service benetit.

28. The provisions of Paragraphs 26 and 27
of this Recommendation need not be applied
by schemecs in which workers can qualify for
an old-age bencfit at the age of sixty-five or
earlier.

29. Older workers who are fit for work
should be able to defer their claim to an old-
age henelit beyond the age normally qualify-
ing workers for such a benefit, for example
either for the purposc of satisfying all qualify-
ing conditions for benefit or with a view to
rcceiving benefit at a higher rate taking ac-
count of the later age at which the benefit is
taken and, as the case may be, of the addi-
tional work or contributions.

30. (1) Retirement  preparation  pro-
grammes should be implemented during the
years preceding the end of working life with
the participation of representative organisa-
tions of employers and workers and other
bodies concerned. In this connection, ac-
count should be taken of the Paid Education-
al Leave Convention, 1974.

(2) Such programmes should. in particu-
lar, enable the persons concerned to make
plans for their retirement and to adapt to the
new situation by providing them with infor-
mation on—

(a) income and. in particular. the old-agc
benetfit thcy can cxpcct to receive, their tax
status as pensioncrs, and the related advan-
tages available to them such as medical care,
social services and any reduction in the cost
of certain public services:

(b} the opportunities and conditions for
continuing an occupational activity, particu-
larly on a part-time basis, and on the possibil-
ity of establishing themselves as self-em-
ployed:

(c) the ageing process and measures to at-
tenuatc it such as medical examinations,
physical exercise and appropriate diet;

(d) how to use leisure time:

(e) the availability of facilities for the edu-
cation of adults, whether for coping with the
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dersforméaner som de skulle ha erhéllit vid
denna élder.

27. 1 system. dir beviljandet av alders{or-
méner ir beroende av fullgjorda avgiftsbetal-
ningar eller av en period av arbetsanstéillning.
bor ildre arbetstagare, som har fullgjort en
foreskriven kvalifikationsperiod, ha riitt att
erhdlla tjanstetidsformaner.

28. Bestimmelscrna i punkterna 26 och 27
ovan behover inte tilliimpas i system dér ar-
betstagarna kan bli kvalificerade for alders-
forméner vid 65 ars alder eller tidigare.

29. Aldre arbetstagare som ir arbetsdug-
liga bor kunna uppskjuta sina ansprak pa al-
dersférmaner utéver den alder., som normalt
kvalificerar arbetstagare for sddana forma-
ner, i syfte exempelvis att uppfylla alla kvali-
fikationsvillkor for formaner eller att forbitt-
ra sina forminer med hinsyn till den hogre
lder da formanerna tas ut och i férekomman-
de fall det ytterligare arbete som utforts eller
de ytterligare avgifter som erlagts.

30. 1) Program for forberedelsc infor pen-
sionsaldern bor genomforas under de ar som
foregar slutet av det yrkesverksamma livet
under medverkan av representativa arbetsgi-
var- och arbetstagarorganisationer och andra
berdrda organ. I detta sammanhang bor hin-
syn tas till 1974 drs konvention om betald
studieledighet.

2) Sidana program bor i synnerhet mojlig-
gora for berorda personcr att plancra for sin
pensioncring och anpassa sig till den nya si-
tuationen genom att tillhandahélla dem infor-
mation om

a) de inkomster och sirskilt de éldersfor-
méner som de kan vinta sig att fi, beskatt-
ningen av pensionirer och de anslutande for-
méaner som de har tillgdng till. sdsom sjuk-
vard. social scrvice och nedsittning av tax-
orna for vissa offentliga tjanster:

b) mojligheter och forutsittningar for att
fortsitta med yrkesverksamhet, sirskilt pa
deltidsbasis. och om magjligheten att etablera
sig som egen foretagare:

¢) aldrandeprocessen och atgirder {or att
mildra den. sasom likarundersokningar.
fysisk traning och lamplig diet:

d) anviandande av fritiden:

¢) tillgAngen pa studiemojlighcter for
vuxna, oavsett om de syftar till att svara mot
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particular problems of retirement or for main-
taining or developing interests and sKills.

V. Implementation

31. Effect may be given to this Recom-
mendation, by stages as necessary. through
laws or rcgulations or collective agreements
or in any other manncr consistent with na-
tional practice and taking account of national
cconomic and social conditions.

32. Appropriate measurcs should be taken
with a view to informing the public and. more
particularly, those responsible for guidance,
training, placement and thc social services
conccrned. as well as employers, workers
and their respective organisations, of the
problems which older workers may encoun-
ter in respect, in particular, of the matters
dcalt with in Paragraph S of this Recommen-
dation and of the desirability of helping them
to overcome such problems.

33. Mcasures should be taken to ensure
that older workers are fully informed of their
rights and opportunities and encouraged to
avail themsclves of them.
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de sirskilda problem som pensioneringen in-
nebiir eller till att vidmakthalla eller utveckla
intressen och fardigheter.

V. Tillimpning

31. Denna rekommendation kan ges ver-
kan, om sa erfordras stegvis. genom lagstift-
ning eller kollektivavtal eller pad annat satt
som ér {orenligt med nationell praxis och tar
hansyn till nationclla ekonomiska och sociala
forhéllanden.

32. Lampliga atgarder bor vidtas for att in-
formera allmédnheten — och sérskilt den per-
sonal som ansvarar for yrkesvigledning, ut-
bildning, arbetsférmedling och andra berérda
samhalleliga tjinster, liksom dven arbetsgiva-
re, arbetstagare och deras respektive organi-
sationer — om de problem som dldre arbets-
tagare kan moéta, speciellt nir det géller de
frigor som avses i punkt 5 ovan och om 6nsk-
virdheten av att hjilpa dem att l6sa sddana
problem. ’

33. ;\tgiirder bor vidtas for att siakerstalla
att dldre arbetstagare blir fullt informerade
om sina rattigheter och mgjligheter och for
att uppmuntra dem att utnyttja dessa.



