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Recommendation (No. 163) Concerning
the Promotion of Collective Bargaining

The General Conference of the Intcrna-
tional Labour Organisation.

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-seventh
Session on 3 June 1981. and

Having decided upon the adoption of cer-
tain proposals with regard to the promotion
of collective bargaining which is the fourth
item on the agenda of the session, and

Having determined that these proposals
shall take the form of a Recommendation
supplementing the Collective Bargaining
Convention, 1981,

adopts this nineteenth day of June of the
year one thousand nine hundred and eighty-
one the following Recommendation, which
may be cited as the Collective Bargaining
Reccommendation, 1981:

I. Methods of Application

1. The provisions of this Recommendation
may be applied by national laws or regula-
tions, collective agreements, arbitration
awards or in any other manner consistent
with national practice.

Il. Means of Promoting Collective Bargain-
ing

2. In so far as necessary, mcasures adapt-
ed to national conditions should be taken to
facilitate the establishment and growth. on a
voluntary basis, of free. independent and re-
presentative employers” and workers' organi-
sations.

3. As appropriate and necessary, mea-
sures adapted to national conditions should
be taken so that—

(a) representative employers’ and
workers’ organisations are recogniscd for the
purposcs of collective bargaining:

(b) in countries in which the competent
authorities apply procedures for recognition
with a view to determining thc organsations
to be granted the right to bargain collectively,
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ILO:s rekommendation (nr 163) om friam-
Jjande av Kkollektiva forhandlingar

Internationella arbetsorganisationens all-
ménna konferens

som har sammankallats till Genéve av sty-
rclsen for internationella arbetsbyrin och
samlats dir den 3 juni 1981 till sitt sextiosjun-
de mote,

har beslutat anta vissa forslag med avseen-
de pa fraimjande av kollektiva forhandlingar,
vilket utgor den fjarde punkten pid moétets
dagordning,

har faststéllt att dessa forslag skall ta for-
men av en rckommendation som komplect-
terar 1981 ars konvention om kollektiva for-
handlingar och

antar denna den nittonde dagen i juni mé-
nad ar nittonhundraéttioett foljande rekom-
mendation, som kan kallas 1981 ars rekom-
mendation om kollektiva féorhandlingar.

I. Tillimpningsmetoder

1. Bestimmelserna i denna rekommenda-
tion kan tillimpas genom nationell lagstift-
ning, kollektivavtal, skiljedomsforfarande el-
ler pa annat sitt som ér forenligt med natio-
nell praxis.

1. Medel for att framja kollektiva forhand-
lingar

2. Iden utstriackning det ar nodvandigt bor
atgirder anpassade till nationella forhillan-
den vidtas for att underlitta bildande och till-
véxt, pa frivillighetens grund, av fria, obero-
endc och representativa arbetsgivar- och ar-
betstagarorganisationer.

3. Savitt lampligt och nédvandigt bor at-
garder anpassade till nationella forhallanden
vidtas sa att

a) representativa arbetsgivar- och arbets-
tagarorganisationer erkianns ftor kollcktiva
forhandlingar;

b) ildnder, i vilka myndigheterna tillampar
sarskilda forfaranden i syfte att avgora vilka
organisationer som skall tillerkdnnas riitten
att forhandla kollektivt, sddana avgdranden
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such determination is based  on pre-estab-
lished and objcctive criteria with regard to
the organisations’ representative character.
established in consultation with representa-
tive employers” and workers’ organisations.

4. (1) Mcasures adapted to national condi-
tions should be taken, if necessary, so.that
collective bargaining is possible at any level
whatsocver. including that of the establish-
ment. the undertaking. the branch of activity,
the industry, or the regional or national lev-
els.

(2) In countries where collcctive bargain-
ing takes place at several levcls, the parties to
negotiations should seek to ensure that there
is co-ordination among thesec levels.

S. (1) Mcasures should be taken by the
partics to collective bargaining so that their
ncgotiators. at all levels, have the opportuni-
ty to obtain appropriate training.

(2) Public authoritics may provide assis-
tance to workers’ and employers’ organisa-
tions, at their request, for such training.

(3) The content and supervision of the pro-
grammes of such training should be deter-
mined by the appropriatc workers’ or em-
ployers® organisation concerned.

(4) Such training should be without preju-
dice to the right of workers' and employers’
organisations to choose their own representa-
tives for the purposc of collcctive bargaining.

6. Parties to collective bargaining should
provide their respective negotiators with the
necessary mandate to conduct and conclude
negotiations. subject to any provisions for
consultations within their respective organi-
sations.

7. (1) Measurcs adapted to national condi-
tions should be taken, if necessary, so that
the parties have access to the information
required for meaningful negotiations.

(2) For this purpose—

(a) public and private employers should,
at the request of workers™ organisations,
make available such information on the eco-
nomic and social situation of the negotiating
unit and the undertaking as a whole, as is
necessary for meaningful negotiations; where
the disclosure of some of this information
could be prcjudicial to the undertaking, its
communication may be made conditional
upon a commitment that it would be regarded
as confidential to the extent required; the
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bygger pa i forvig faststillda och objektiva
kritcrier med avseende pa organisationernas
representativa karaktir, faststillda i samrad
med represcntativa arbetsgivar- och arbetsta-
garorganisationer.

4. 1) Atgirder anpassade till nationella
forhallanden bor, om nodvandigt, vidtas s
att kollektiva férhandlingar blir mojliga pa
alla nivcr, inklusive arbetsplats-, foretags-
eller branschniva, eller pa regional cller na-
tionell niva.

2) I lander diar kollektiva forhandlingar
dger rum pa flera nivaer bor forhandlingspar-
terna tillse att samordning sker mellan de oli-
ka nividcrna.

5. 1) Atgirder bor vidtas av parterna i kol-
lektiva forhandlingar sd att deras forhandlare
pa alla nivaer far tillfillc att erhalla lamplig
utbildning.

2) Offentliga myndigheter kan. pa begiiran
darom, bistd arbetstagar- och arbetsgivaror-
ganisationerna i sddan utbildning.

3) Innehallet i och tillsynen av program for
sadan utbildning bor avgoras av berorda ar-
betstagar- och arbetsgivarorganisationer.

4) Sadan utbildning bor inte paverka ar-
betstagar- och arbetsgivarorganisationernas
ritt att vilja sina egna representanter for kol-
lektiva forhandlingar.

6. Parterna i kollektiva forhandlingar bor
forsc sina respektive forhandlare med nod-
vindiga fullmakter att fora och avsluta for-
handlingar med f6rbehéll for foreskrifter om
konsultationcr inom respektive organisation.

7. 1) Atgirder anpassade till nationclla
forhdllanden bor, om nodvindigt, vidtas s
att parterna har tillgdng till den information
som krivs for meningsfulla forhandlingar.

2) For detta syfte bor

a) offentliga och privata arbetsgivare pa
begiaran av arbetstagarorganisationerna till-
handahalla sddan information om den ckono-
miska och sociala situation i vilken forhand-
lingsenheten och foretaget som helhet befin-
ner sig som ar nodvandig for meningsfulla
forhandlingar: om avsldjandet av nagon del
av denna information skulle kunna skada f6-
retaget, kan tillhandahillandet ske pa villkor
att informationen skall betraktas som konti-
denticll i den utstrackning som erfordras: vil-
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information to be made available may be
agreed upon between the parties to collective
bargaining:

(b) the public authorities should make
available such information as is necessary on
the over-all economic and social situation of
the country and the branch of activity con-
cerned, to the extent to which the disclosure
of this information is not prejudicial to the
national interest.

8. Measurcs adapted to national condi-
tions should be taken. if necessary. so that
the procedures for the scttlement of labour
disputes assist the parties to find a solution to
the dispute themselves. whether the dispute
is one which arose during the necgotiation of
agreements. one which arosc in connection
with the interpretation and application of
agrecments or one covered by the Examina-
tion of Grievances Recommendation 1967.

1. Final Provision

9.This Recommendition does not revise
any existing Recommendation.
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ken information som skall goras tillginglig
kan 6verenskommas mellan parterna i de kol-
lektiva forhandlingarna.

b) de offentliga myndighcterna tillhanda-
hélla erforderlig information om landets och
den berdrda branschens allmidnna ckonomis-
ka och sociala situation forsdvitt tilthandahal-
landet av denna information inte skadar lan-
dets intressen.

8. Atgiarder anpassade till nationella for-
héllanden bor, om nédvindigt. vidtas sa att
forfarandena for avgiérande av arbetstvister
hjélper parterna att sjalva finna en l6sning pa
tvisten, oavsett om tvisten uppkommit under
avtalsforhandlingar eller i samband med tolk-
ning och tillimpning av avtal eller ir av det
slag som avses i 1967 ars rckommendation
om provning av klagomal.

V. Sluthestimmelse .-

9. Dcnna rekommendation innebar inte
nagon indring i nagon av ILO antagen re-
kommendation.



