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Recommendation (No. 165) Concerning
Equal Opportunities and Equal Treat-
ment for Men and Women Workers:
Workers with Family Responsibilities

The General Conference of the Intcrna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office and having met in its Sixty-seventh
Session on 3 June 1981, and

Noting the Declaration of Philadelphia
concerning the Aims and Purposes of the In-
ternational Labour Organisation which re-
cognises that ‘*all human beings, irrespective
of race. creed or scx, have the right to pursue
their material. well-being and their spiritual
dcvelopment in conditions of freedom and
dignity. of economic security and equal op-
portunity’’, and

Noting the terms of the Decclaration on
Equality of Opportunity and Treatment for
Women Workers and of the resolution con-
cerning a plan of action with a view to pro-
moting equality of opportunity and treatment
for women workers, adopted by the Interna-
tional Labour Conference in 1975, and

Noting the provisions of international la-
bour Conventions and Recommendations
aimed at ensuring equality of opportunity and
treatment for men and women workers.
namcly the Equal Remuneration Convention
and Recommendation, 1951, the Discrimina-
tion (Employment and Occupation) Conven-
tion and Recommendation, 1958, and Part
VIII of the Human Resources Development
Recommendation, 1975, and

Recalling that the Discrimination (Employ-
ment and Occupation) Convention, 1958,
does not expressly cover distinctions made
on the basis of family responsibilities, and
considering that supplementary standards are
necessary in this respect, and

Noting the terms of the Employment
(Women with Family Responsibilitics) Rec-
ommendation, 1965, and considering the

Bilaga 8
Oversittning

ILO:s rekommendation (nr 165) om jam-
stialldhet mellan manliga och kvinnliga ar-
betstagare: arbetstagare med familjean-
svar

Internationella arbetsorganisationens all-
manna konferens,

som har sammankallats till Genéve av sty-
relsen for internationella arbetsbyrdn och
samlats dar den 3 juni 1981 till sitt sextio-
sjunde mote, :

aberopar Philadelphiadeklarationen om
ILO:s mal, som fastslar att “"alla manniskor,
oberoende av ras, religion eller kon, har ratt
att framja sin materiella valfard och sin and-
liga forkovran i frihet och vardighet och med
ckonomisk trygghet och lika mojligheter’”,

aberopar bestimmelscrna i deklarationen
om kvinnliga arbetagares jimstélldhet i friga
om mojligheter och behandling samt i resolu-
tionen om en aktionsplan i syfte att frimja
jamstélldhet i friga om mdjligheter och be-
handling for kvinnliga arbetstagare, vilka an-
togs av Internationclla arbetskonferensen ar
1975,

Aberopar bestimmelserna i ILO-konven-
tioner och -rckommendationer som syftar till
att sakerstilla jamstilldhet mellan manliga
och kvinnliga arbetstagare, namligen 1951 ars
konvention och rekommendation om lika 16n,
1958 ars konvention och rckommendation om
diskriminering i friga om anstallning och yr-
kesutovning samt del VIII i 1975 ars rekom-
mendation om yrkesvégledning och yrkesut-
bildning vid utvecklingen av de manskliga re-
surserna,

erinrar om att 1958 ars konvention om dis-
krimincring i friga om anstillning och yrkes-
utovning inte uttryckligen tacker skillnader
som gors pa grundval av familjeansvar och
anser att komplettcrande normer behdvs i
detta avseende,

noterar bestimmelserna i 1965 ars rekom-
mendation om sysselsattning av kvinnor med
familjeplikter och de fordndringar som &gt
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changes which have taken place since its
adoption, and

Noting that instruments on equality of op-
portunity and treatment for men and women
have also been adopted by the United Na-
tions and other specialised agencies. and re-
calling, in particular, the fourteenth para-
graph of the Preamble of the United Nations
Convention on the Elimination of All Forms
of Discrimination against Women. 1979, to
the cffect that States Parties are “*aware that
a change in the traditional role of men as well
as the role of women in society and in the
family is needed to achicve full equality be-
tween men and women''. and

Recognising that the problems of workers
with family responsibilities are aspects of
wider issues regarding the family and society
which should be taken into account in nation-
al policies, and

Recognising the need to create cffective
equality of opportunity and treatment as be-
tween men and women workers with family
responsibilities and between such workers
and other workers, and

Considering that many of the problems fac-
ing all workers are aggravated in the case of
workers with family responsibilities. and re-
cognising the need to improve the conditions
of the latter both by measures responding to
their special needs and by measures designed
to improve the conditions of workers in gen-
cral. and

Having decided upon the adoption of cer-
tain proposals with regard to equal opportu-
nities and equal treatment for men and wom-
en workers: workers with family responsibil-
ities, which is the fifth item on the agenda of
the session, and

Having dectermined that these proposals
shall take the form of a Recommendation,
adopts this twenty-third day of June of the
year. one thousand ninc hundred and cighty-
one the following Recommendation. which
may be cited as the Workers with Family
Responsibilities Recommendation. 1981:

1. Definition, Scope and Means of Imple-
mentation

1. (1) This Recommendation applies to
men and women workers with responsibil-
ities in relation to their dependent children,
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rum sedan dess antagande,

konstaterar att instrument om jamstéalldhet
mellan mén och kvinnor har antagits dven av
FN och andra fackorgan och erinrar sirskilt
om det fjortonde stycket i inledningen till
1979 ars FN-konvention om avskaffande av
all slags diskriminering av kvinnor,-vari sigs
att konventionsstaterna dr "'medvetna om att
en andring av mannens traditionella roll lik-
som av kvinnans roll inom samhéllet och fa-
miljen dr nodvandig for att full jamstalldhet
mellan mén och kvinnor skall uppnas™,

ar medvetna om att problemen for arbets-
tagare med familjeansvar ar en del av mer
Overgripande fragor betriffande familj och
samhille som bor beaktas i den nationella
politiken,

ar medvetna om behovet att skapa reell
jamstalldhet mellan manliga och kvinnliga ar-
betstagare med familjeansvar samt mellan sa-
dana arbetstagarc och 6vriga arbetstagare,

anser att minga av de problem som berér
alla arbetstagare ar svarare for arbetstagare
med familjeansvar och dr medvetna om beho-
vet att forbattra villkoren tor de senare bade
genom atgarder som inriktas pa deras sarskil-
da behov och genom atgirder avsedda att
forbattra villkoren for arbetstagare i allmén-
het,

har beslutat anta vissa forslag om jam-
stilldhet mellan manliga och kvinnliga ar-
betstagare: arbetstagare med familjeansvar,
en friga som utgér den femte punkten pa
motets dagordning,

har faststallt att dessa forslag skall ta for-
men av en intcrnationell rekommendation
och

antar denna den tjugotredje dagen i juni
ménad ar nittonhundraéttioett foljande re-
kommendation, som kan kallas 1981 ars re-
kommendation om arbetstagare med famil-
jeansvar.

I Definition, tillimpningsomrdde och meto-
der for genomforande

1. 1) Denna rekommendation &r tillamplig
pa manliga och kvinnliga arbetstagare med
ansvar for egna barn som ar beroende av sina
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where such responsibilities restrict their pos-
sibilities of preparing for, entering. partici-
pating in or advancing in economic activity.

(2) The provisions of this Recommenda-
tion should also be applied to men and wom-
en workers with responsibilities in relation to
other members of their immediate family who
need their care or support. where such re-
sponsibilities restrict their possibilities of
preparing for, entering, participating in or ad-
vancing in economic activity.

(2) For the purposes of this Recommenda-
tion, the terms ‘‘depcndent child™ and
**other member of the immediatc family who
needs care or support™’ mean pcrsons defined
as such in each country by one of the means
referred to in Paragraph 3 of this Recommen-
dation.

(4) The workers covered by virtue of sub-
paragraphs (1) and (2) of this Paragraph are
hereinafter referred to as **workers with fam-
ily responsibilities™".

2. This Recommendation applies to all
branches of economic activity and all cate-
gorics of workers.

3. The provisions of this Recommendation
may be applied by laws or regulations, collec-
tive agreements. works rules, arbitration
awards, court decisions or a combination of
these methods, or in any other manner con-
sistent with national practice which may be
appropriate. account being taken of national
conditions.

4. The provisions of this Recommendation
may be applied by stages if necessary. ac-
count being taken of national conditions: Pro-
vided that such measures of implementation
as are taken should apply in any case to all
the workers covered by Paragraph 1, sub-
paragraph (1).

5. Employers’ and workers' organisations
should have the right to participate, in a man-
ncr appropriate to national conditions and
practice, ia devising and applying measures
designed to give eftect to the provisions of
this Recommendation.

I1. National Policy

6. With a view to creating effective equa-
lity of opportunity and treatment for men and
women workers, cach Member should make
it an aim of national policy to enable persons
with family responsibilities who are cngaged
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forildrar. nir sadant ansvar begriansar deras
mojligheter att forbereda sig for. intridda i.
delta i eller utveckla sig i arbetslivet.

2) Bestimmclserna i denna rekommenda-
tion bor dven tillimpas pd manliga och kvinn-
liga arbetstagare med ansvar for andra med-
lemmar av deras narmaste familj som beho-
ver deras omvardnad eller stéd. nir sadant
ansvar begransar deras mojligheter att forbe-
reda sig for, intrida i, delta i eller utveckla sig
i arbetslivet.

3) Mecd uttrycken ‘med ansvar for egna
barn som ir beroende av sina forildrar’ och
“annan medlem av den nidrmaste familjen
som behover omvardnad eller stod’™ avses i
denna rekommendation personer som defini-
eras som sadana i varje land genom nidgon av
de metoder som anges i punkt 3 i denna re-
kommendation.

4) Arbetstagare som omfattas av rekom-
mendationen med stéd av 1) och 2) i denna
punkt kallas i det foljande for “"arbetstagare
med familjeansvar’".

2. Dcnna rekommendation dr tillimplig pa
alla omraden av arbetsmarknaden och alla
kategoricr av arbetstagare.

3. Bestammelscrna i denna rekommenda-
tion kan tillimpas genom lagstiftning. kollek-
tivavtal, reglementen. skiljedom. domstolsut-
slag eller genom en kombination av dessa
metoder eller pa annat limpligt satt som ér
forenligt med nationell praxis och tar hinsyn
till de nationclla forhallandena.

4. Bestammelserna i denna rekommenda-
tion kan om nodvindigt tillimpas stegvis och
med hiinsyn tagen till nationella forhéllanden.
under forutsittning att de atgirder som vidtas
i varje fall giller arbetstagarc som avses i
punkt I. ).

S. Pa ett for nationella forhdllanden och
praxis lampligt séitt bor arbetsgivar- och ar-
betstagarorganisationer ha riitt att delta i ut-
arbctandet och genomforandet av atgirder
som dr avsedda att omsitta bestimmelserna i
denna rekommendation i praktiken.

I Nationell politik

6. I syftc att skapa reell jamstilldhet mel-
lan manliga och kvinnliga arbetstagare bor
varje medlemsstat i sin nationella politik stri-
va efter att gora det mgjligt for personer med
familjeansvar som har eller onskar fa for-
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or wish to engage in employment to exercise
their right to do so without being subject to
discrimination and. to the cxtent possible,
without conflict between their employment
and family responsibilitics.

7. Within the framework of a national poli-
cy to promote equality of opportunity and
trcatment for men.and women workers. mea-
sures should be adopted and applied with a
view (0 preventing dircct or indirect discrimi-
nation on the basis of marital status or family
responsibilities.

8. (1) For the purpose of Paragraphs 6 and
7 above. the term ‘‘discrimination”™ means
discrimination in employment and occupa-
tion as dcfined by Articles | and 5 of the
Discrimination (Employment and Occupa-
tion) Convention. 1958.

(2) During a transitional period special
measures aimed at achieving effective cqua-
lity between men and women workers should
not be regarded as discriminatory.

9. With a view to creating cffective equal-
ity of opportunity and treatment for men and
women workers. all measures compatible
with national conditions and possibilities
should be taken—

{a) to enable workers with family respon-
sibilities to exercise their right to vocational
training and to free choice of employment;

(h) to take account of their nceds in terms
and conditions of employment and in social
security; and

(¢) to develop or promote child-care, fam-
ily and other community services. public or
private. responding to their nceds.

10. The competent authorities and bodies
in each country should take appropriate mea-
sures to promote information and education
which engender broader public understand-
ing of the principle of equality of opportunity
and trecatment for men and women workers
and of the problems of workers with family
responsibilities. as well as a climate of opini-
on conductive to overcoming thesc prob-
lems.

I1. The competent authorities and bodies
in cach country should take appropriate meca-
sures—

(a) to undertake or promote such research
as may be necessary into the various aspects
of the employment of workers with family
responsibilities with a view to providing ob-
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viarvsarbete att utova sin ratt att gora detta
utan att utsittas for diskriminering och, sa
langt det 4r mdjligt. utan konflikt mellan
yrkes- och familjeansvar.

7. Inom ramen for en nationell politik for
att framja jamstalldhet mellan manliga och
kvinnliga arbetstagare bor dtgarder beslutas
och genomforas for att forhindra direkt eller
indirekt diskriminering pa grund av civilstand
cller familjeansvar.

8. 1) Ordct 'diskriminering™ i punkterna
6 och 7 ovan avser "'diskriminering i anstéll-
ning och yrkesutovning i enlighet med defini-
tionen i artiklarna 1 och 5 i 1958 ars konven-
tion om diskriminering i friga om anstéllning
och yrkesutovning.

2) Under en 6vergdngsperiod bor sérskilda
atgarder som syftar till full jaimstalldhet mel-
lan manliga och kvinnliga arbetstagare inte
anses som diskrimincrande.

9. I syfte att skapa reell jamstélldhet mel-
lan manliga och kvinnliga arbetstagarc med
familjeansvar skall alla dtgarder som ar foren-
liga med nationella forhdllanden och mojlig-
heter vidtas for att

a) gora det mojligt for arbetstagare med
familjecansvar att utova sin ritt till yrkesut-
bildning och fritt val av sysselsattning:

b) beakta decras behov nar det giller an-
stéllningsvillkor och social trygghet samt

c) utveckla cller frimja barnomsorg, om-
sorg om andra familjemedlemmar och social
service i ovrigt, offentlig eller privat. som
tillgodoser deras behov.

10. Behoriga myndigheter och organ i var-
je land bor vidta lampliga atgarder for att
frimja information och utbildning som okar
allminhetens forstielse for principen om
jamstiilldhet mellan manliga och kvinnliga ar-
betstagare liksom for de problem som mdéter
arbetstagare med familjeansvar och skapar
ctt opinionsklimat som framjar losandet av
dessa problem.

11. Behoriga myndigheter och organ i var-
je land bor vidta lampliga dtgérder for att

a) genomfdra eller framja sadan forskning
som dr nodvindig om skilda aspekter pa sys-
sclsattning av arbetstagare med familjeansvar
i syfte att tillhandahalla saklig information
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jective information on which sound policies
and measures may be based; and

(b) to promote such education as will en-
courage the sharing of family responsibilities
between men and women and cnable workers
with family responsibilities better to meet
their employment and family responsibilitics.

I1I. Training and Employment

12. All measurcs compatible with national
conditions and possibilities should be taken
to cnable workers with family responsibilitics
to become and remain integrated in the la-
bour force, as well as to re-enter the labour
force after an absence due to those responsi-
bilities.

13. In accordance with national policy and
practice, vocational training facilities and,
where possible. paid educational leave ar-
rangements to use such facilities should be
madc available to workers with family re-
sponsibilitics.

14. Such services as may be necessary to
cnable workers with family responsibilities to
enter or rc-cnter cmployment should be
available. within the framework of existing
services for all workers or. in default thercof,
along lines appropriate to national condi-
tions: they should include. free of charge to
the workers, vocational guidance, counsel-
ling, information and placement services
which are staffed by suitably trained person-
nel and are able to respond adequately to the
special needs of workers with family respon-
sibilities.

15. Workers with family responsibilities
should enjoy equality of opportunity and
treatment with other workers in relation to
preparation for employment. access to em-
ployment, advancement within employment
and employment security.

16. Marital status, family situation or fam-
ily responsibilitics should not. as such, con-
stitute valid reasons for refusal or termina-
tion of employment.

IV. Terms and conditions of employment

17. All measures compatible with national
conditions and possibilities and with the lc-
gitimate interests of other workers should be
taken to ensure that terms and conditions of
cmployment arc such as to enable workers
with family responsibilitics to reconcile their
employment and family responsibilities.
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som kan ligga till grund for en sund politik
och effektiva atgarder och

b) framja sddan utbildning som uppmanar
till delat familjeansvar mellan méan och kvin-
nor och gor det mojligt for arbetstagare med
familjeansvar att bittre fullgora sitt yrkes-
och tamiljeansvar.

Il Uthildning och sysselsdttning

12. Alla atgirder som ér forenliga med na-
tionella forhallanden och mdéjligheter bor vid-
tas for att gora det mojligt for arbetstagare
med familjeansvar att bli och forbli integrera-
de i arbetskraften liksom att atervanda till
arbetslivet efter en frinvaro som berott pa
detta ansvar.

13. 1 enlighet med nationell politik och
praxis bor arbetstagare med familjeansvar fa
tillgang till yrkesutbildning och, nar det ar
mojligt, betald studieledighet for att kunna
delta i sidan utbildning.

14. Sadan service som dr nodvindig for att
gora det mojligt for arbetstagare med famil-
jeansvar att ta eller ateruppta forvarvsarbete
bor vara tillgidnglig inom ramen for den ser-
vice som finns for alla arbetstagare eller, i
avsaknad déirav, pa sitt som ar lampadec cfter
nationclla forhallanden. Denna service bor
inbegripa Kostnadsfri yrkesvigledning, rad-
givning samt informations- och arbetsfor-
medlingsservice som utfors av lampligt utbil-
dad personal och som kan tillgodose de sér-
skilda bechoven hos arbetstagare med tamil-
jeansvar pa ett tillfredsstallande satt.

15. Det bor rada jamstilldhet mellan ar-
betstagare med familjeansvar och andra ar-
betstagare nar det géller forberedelse for an-
stillning. tilltrade till anstdllning. befordran
och anstéillningstrygghet.

16. Civilstand. familjeférhallanden eller
familjeansvar bor inte i sig utgora giltig orsak
for att vigra nagon anstillning eller for an-
stallnings upphorande.

1V Anstillningsvillkor

17. Alla atgirder som ar forenliga med na-
tionella forhdllanden och mojligheter och
med andra arbetstagares legitima intressen
bor vidtas for att sdkerstilla att anstéllnings-
villkoren ar sddana att det 4r mojligt for ar-
betstagare med familjeansvar att forena
yrkes- och familjeansvar.
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18. Particular attention should be given to
general measures for improving working con-
ditions and the quality of working life. includ-
ing measurcs aiming at—

(a) the progressive reduction of daily
hours of work and the reduction of overtime,
and

(h) more flexible arrangements as regards
working schedules. rest periods and holi-
days,

account being taken of the stage of devel-
opment and the particular needs of the coun-
try and of different scctors of activity.

19. Whenever practicable and appropri-
ate. the special needs of workers, including
those arising " from family responsibilities.
should be taken into account in shift-work
arrangements and assignments to night work.

20. Family responsibilities and consider-
ations such as the placc of employment of the
spouse and the possibilities of educating chil-
dren should be taken into account when
transferring workers from one locality to an-
other.

21. (1) With a viéw to protecting part-lime
workers. temporary workers and homewor-
kers, many of whom have family responsibili-
ties, the terms and condititions on which
these types of employment are performed
should be adequately regulated and super-
vised.

(2) The terms and conditions of employ-
ment. including social sccurity coverage, of
part-time workers and temporary workers
should be. to the extent possible. equivalent
to those of full-time and permanent workers
respectively: in appropriate casecs. their cnti-
tlement may be calculated on a pro rata basis.

(3} Part-time workers should be given the
option to obtain or return to full-time employ-
ment when a vacancy exists and when the
circumstances which determined assignment
to part-time employment no longer exist.

22. (1) Either parent should have the pos-
sibility. within a period immediately follow-
ing maternity leave, of obtaining leave of ab-
sence (parental leave). without relinquishing
employment and with rights resulting from
employment being safeguarded.

(2) The length of the period following ma-
ternity leave and the duration and conditions
of the leave of absence referred to in subpara-
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18. Sarskild uppmirksamhet bor idgnas at
allménna atgéirder for att forbittra forhillan-
dena i arbetslivet, inklusive dtgirder som syf-
tar till

a) en successiv minskning av den dagliga
arbetstiden och en minskning av Overtidsar-
bete och

b) mer flexibla anordningar betriffande ar-
betsscheman, viloperioder och semester,

varvid hidnsyn bor tas till vilket utveck-
lingsstadium landet befinner sig i liksom till
landets och olika niringslivssektorers sarskil-
da bchov.

19. Nir det dr mojligt och lampligt bér ar-
betstagares sirskilda behov, inklusive de
problem som hédnger samman med famil-
jeansvar, beaktas vid uppliggningen av skift-
arbete och vid hinvisning till nattarbete.

20. Familjcansvar, inklusive makes/makas
anstillningsort och mojligheterna att uppfost-
ra barnen, bor beaktas nir arbetstagare for-
flyttas fran en ort till en annan.

21. 1) For att skydda deltidsarbetande,
visstidsanstillda och hemarbctande, som i
méanga fall har familjeansvar. bor anstill-
ningsvillkoren tor dessa typer av anstéllning
regleras och kontrolleras pa ett tillfredsstiil-
lande stt.

2) Anstillningsvillkoren. inklusive social
trygghet, for deltidsarbetandc och visstidsan-
stillda bor sa langt det dr mojligt motsvara
dem som giller for heltidsarbetande respekti-
ve fast anstillda. Da sa ir lampligt bor deras
rattigheter berdknas i foérhéllande till dcras
arbetstid.

3) Deltidsarbetande bor ges foretride att
erhélla eller atervinda till heltidsanstillning
nir ctt sddant arbete blir ledigt och niar om-
standighcterna som lag till grund for deltids-
anstillning-inte lingre foreligger.

22. 1) Endera forialdern bor ha mgjlighet.
inom cn period omedelbart efter moderskaps-
ledigheten. att fa ledigt (forildraledighet)
utan att forlora sin anstillning och med be-
varande av rittigheter som grundar sig pa
anstéllningsforhallandet.

2) Langden pé perioden som foljer pa mo-
derskapsledigheten samt omfattningen av
och villkoren for den ledighet som angesi 1) i
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graph (1) of this Paragraph should be decter-
mined in cach country by one of the mecans
referrcd to in Paragraph 3 of this Recommen-
dation.

(3) The leave of absence referred to in sub-
paragraph (1) of this Paragraph may be intro-
duced gradually.

23. (1) It should be possible for a worker,

man or woman, with family responsibilitics in
relation to a dependent child to obtain lcave
of absence in the casc of its illness.

(2) It should be possible for a worker with®

family responsibilitics to obtain leave of ab-
sence in the case of the illness of another
member of the worker’s immediate family
who needs that worker's care or support.

(3) The duration and conditions of the
leave of absence referred to in subparagraphs
(1) and (2) of this Paragraph should be deter-
mined in each country by one of the means
referred to in Paragraph 3 of'this Recommen-
dation.

V. Child-care and family services and facili-
ties

24. With a view to determining the scope
and character of the child-care and family
services and facilities needed to assist work-
ers with family responsibilites to meet their
employment and family responsibilities. the
competent authorities should. in co-opera-
tion with the public and private organisations
concerned, in - particular cmployers’ and
workers® organisations. and within the scope
of their resources for collecting information.
take such measures as may be necessary and
appropriate—

(a) 1o collect and publish adequatc statis-
tics on the number of workers with family
responsibilitics engaged in or sccking em-
ployment and on the number and age of their
children and of other dependants requiring
carc: and

(h) to ascertain, through systematic sur-
veys conducted more particularly in local
communities, the nceds and preferences for
child-care and family services and facilities.

25. The competent authorities should. in
co-operation with the public and private or-
ganisations conccrned, take appropriate
steps to ensure that child-care and family ser-
vices and facilities meet the necds and prefer-
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denna punkt bor faststillas i varje land pa
nigot av de siitt som anges i punkt 3 i denna
rekommendation.

3) Den ledighet som avses i 1) i denna
punkt kan inforas stegvis.

23. 1) Det bor vara mojligt for arbetstaga-
re, man eller kvinna. med ansvar for egna
barn som ir beroende av sina foréldrar att fa
ledigt om barnet blir sjukt.

2) Det bor vara mojligt for arbetstagare
med familjecansvar att fa ledigt vid sjukdom
hos annan medlem av deras niirmaste familj
som ir i behov av arbetstagarens omvéardnad
eller stod.

3) Omfattningen av och villkoren for sddan
ledighet som dsyftasi 1) och 2) i denna punkt
bor bestimmas i varje land pd nigot av de
siitt som anges i punkt 3 i denna rckommen-
dation.

V Service och inrdttningar fir barnomsorg
och omsorg om andra fumiljemedlemmar

24. For att faststilla omfattningen och in-
riktningen av den service och de inriittningar
for barnomsorg och omsorg om andra famil-
jemedlemmar som bechovs for att hjilpa ar-
betstagare med familjecansvar att fullgdra sitt
yrkes- och familjeansvar bor behoriga myn-
digheter inom ramen for sina resurser att
samla information och i samarbete med be-
rorda offentliga och enskilda organisationer,
siirskilt arbetsgivar- och arbetstagarorganisa-
tioner, vidta saddana atgirder som kan vara
nddvindiga och limpliga for att

a) insamla och publicera tillriicklig stati-
stik om antalet arbetstagare med familjean-
svar som har eller soker forviirvsarbete och
om antal och élder pa deras barn och pi1 and-
ra familjemedlemmar som ar beroende av
deras omvéardnad samt

b) utréna behov och preferenser nir det
giller service och inrittningar for barnom-
sorg och omsorg om andra familjemedlem-
mar genom systematiska undersokningar
som utfors framfor allt pa lokal niva.

25. Behoriga myndigheter bor i samarbete
med berérda offentliga och cnskilda organisa-
tioner vidta limpliga atgéirder for att siker-
stiilla att service och inriittningar fér barnom-
sorg och omsorg om andra familjemedlem-
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ences so revealed: to this end they should.
taking account of national and local circum-
stances and possibilities. in particular—

(a) encourage and facilitate the establish-
ment, particularly in local communities, of
plans for the systematic devclopment of
child-care and family services and facilities.
and

(b) themsclves organise or encourage and
facilitate the provision of adequate and ap-
propriate child-care and family services and
facilitics, free of charge or at a reasonable
charge in accordance with the workers’ abili-
ty to pay. developed along flexible lines and
mceting the needs of children of different
ages. of other dependants requiring care and
of warkers with family responsibilities.

26. (1) Child-care and family services and
facilities of all types should comply with stan-
dards laid down and supervised by the com-
petent authorities.

(2) Such standards should prescribe in par-
ticular the equipment and hygienic and tech-
nical requirements of the services and facili-
ties provided and the number and qualifica-
tions of the staff.

(3) The competent authoritics should pro-
vide or help to ensurc the provision of ade-
qualte training at various levels for the per-
sonnel needed to staff child-care and family
services and facilities.

VI. Social security

27. Social security benefits. tax relief, or
other appropriate measures consistent with
national policy should. when necessary. be
available to workers with family responsibil-
ities.

28. During the Iecave of absence referred to
in Paragraphs 22 and 23. the workers con-
cerned may. in conformity with national con-
ditions and practice, and by one of the mcans
referred to in Paragraph 3 of this Recommen-
dation, be protected by social security.

29. A worker should not be exluded from
social security coverage by reference to the
occupational activity of his or her spouse and
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mar motsvarar de behov och preferenser som
pa detta sitt har klarlagts. I detta syfte bor
de, med beaktande av nationella och lokala
forhallanden., i synnerhet

a) uppmuntra och underlitta upprittandet
av planer for en systematisk utveckling av
service och inréittningar for barnomsorg och.
omsorg om andra familjemedlemmar. sarskilt
pa lokal niva samt _

b) sjdlva organisera. uppmuntra och un-
derlatta tillhandahallandet av tillricklig och
lamplig service och inrittningar for barnom-
sorg och omsorg om andra familjemedlem-
mar, kostnadstTitt cller till en rimlig kostnad i
enlighet med arbetstagarens betalningsfor-
méaga. Denna service och dessa inrittningar
bor vara flexibla och motsvara behoven hos
barn i olika aldrar. hos andra familjemedlem-
mar som dr beroende av omvardnad samt hos
arbetstagarc med familjeansvar.

26. 1) Alla slag av service och inrittningar
for barnomsorg och omsorg om andra famil-
jemedlemmar bor uppfylla de normer som
faststdlls och kontrolleras av behoriga myn-
digheter.

2) Sadana normer bor sérskilt foreskriva
den utrustning och hygieniska och tckniska
standard som skall gélla fOor den service och
de inrittningar som tillhandahalls samt perso-
nalens storlek och kvalifikationer.

3) Behoriga myndigheter bor tillhandahdil-
la eller bista i tillhandahdllandet av lamplig
utbildning pd olika nivacr for den personal
som behovs for service och inrittningar for
barnomsorg och omsorg om andra familje-
medlemmar.

VI Social trygghet

27. Arbetstagare med familjeansvar bor
nér sa erfordras atnjuta socialtorsikringsfor-
maner, skattclattnad eller andra limpliga at-
garder som ar forenliga med nationell politik.

28. Under ledighet som avses under punk-
terna 22 och 23 kan berorda arbetstagare
skyddas genom lagstiftning om social trygg-
het, 1 9verensstimmelse med nationella for-
hallanden och praxis. och pa nagot av de sitt
som anges under punkt 3 i denna rckommen-
dation,

29. En arbetstagare bor intc undantas frian
sociala trygghetsformaner med aberopande
av makas eller makes yrkesverksamhet och
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entitlement to benefits arising from that ac-
tivity.

30. (1) The family responsibilities of a
worker should be an element to be taken into
account in determining whether employment
offered is suitable in the sense that refusal of
the offer may lcad to loss or suspension of
unemployment benefit.

(2) In particular, where the employment
offered involves moving to another locality,
the considerations to be taken into account
should include the place of employment of
the spouse and the possibilites of educating
children.

31. In applying Paragraphs 27 to 30 of this
Recommendation, a Member whose econo-
my is insufficiently developed may take ac-
count of the national resources and social
security arrangements available.

VII. Help in exercise of family responsibil-
ities

32. The competent authorities and bodies
in each country should promote such public
and private action as is possible to lighten the
burden deriving from the family responsibil-
ities of workers.

33. All measures compatible with national
conditions and possibilities should be taken
to develop home-help and home-care scr-
vices which are adequately regulated and su-
pervised and which can provide workers with
family responsiblities, as necessary, with
qualificd assistance at a reasonable charge in
accordance with their ability to pay.

34. Since many mcasures designed to im-
prove the conditions of workers in general
can have a favourable impact on those of
workers with family responsibilitics, the
competent authoritics and bodies in cach
country should promote such public and pri-
vate action as is possible to make the provi-
sion of services in the community, such as
public transport, supply of water and energy
in or ncar workers' housing and housing with
labour-saving layout, responsive to the nceds
of workers.

VIIL. Effect on existing recommendations

35. This Recommendation supersedes the
Employment (Women with Family Responsi-
bilities) Recommendation. 1965.

73

rattigheter till formaner som uppkommer fran
denna verksamhet.

30. 1) En arbetstagares familjeansvar bor
vara en omstandighet som beaktas vid avgo-
rande av huruvida en erbjuden anstéllning ar
lamplig i den meningen att avvisande av cr-
bjudandet kan leda till forlust av eller tillfél-
ligt bortfall av arbetsloshetsunderstod.

2) Sarskilt bor bland de omstandigheter
som salunda beaktas ingd makans/makens ar-
betsplats och mgjligheterna att uppfostra bar-
nen, nir den erbjudna anstallningen forutsat-
ter flyttning till annan ort.

31. Vid tillampningen av punkterna 27-30
i denna rekommendation kan cn medlemsstat
vars ekonomi ar otillrackligt utvecklad ta
hénsyn till vilka nationella resurser och soci-
ala trygghetsanordningar som ar tillgangliga.

VII Underlittande av familjeansvar

32. Behoriga myndigheter och organ i var-
je land bor frimja sddana offentliga och en-
skilda initiativ som ar mojliga i syfte att un-
derlatta de sysslor som hinger samman med
arbetstagares familjeansvar.

33. Alla atgarder som ar forenliga med na-
tionellaforhallanden och méjligheter bor vid-
tas for att utveckla en pa lampligt sétt regle-
rad och Kkontrollerad hemtjanstverksamhet
som, om sa erfordras. Kan tillhandahélla ar-
betstagare med familjeansvar kvalificerad
hjélp till en rimlig kostnad i forhillande till
deras betalningsformaga.

34. Manga atgirder som ir avsedda att for-
battra forhallandena for arbetstagare i all-
méanhet kan ha cn positiv effekt for arbetsta-
gare med familjcansvar. Darfor bor behoriga
myndigheter och organ i varje land frimja
alla offentliga och privata initiativ som ar
mojliga och som syftar till att anpassa sam-
héllets service. sdsom allmidnna kommunika-
tioncr. vatten- och energiforsorjning i eller i
narheten av arbetstagares bostadsomraden
samt uppforande av villutrustade bostader.
till arbetstagares behov.

VIl Effekt pa giillande rekommendationer

35. Denna rekommendation ersétter 1965
ars rekommendation om sysselsittning av
kvinnor med familjeplikter.



