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Recommendation (No. 166) Concerning
Termination of Employment at the Initia-
tive of the Employer

The General Conference of the Internatio-
nal Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-eighth
Session on 2 June 1982, and

Having decided upon the adoption of cer-
tain proposals with regard to termination of
employment at the initative of the employer,
which is the fifth item on the agenda of the
session, and

Having determined that these proposals
shall take the form of a Recommendation
supplementing the Termination of Employ-
ment Convention, 1982; ‘

adopts this twenty-second day of June of
the year one thousand nine hundred and
eighty-two the following Recommendation,
which may be cited as the Termination of
Employment Recommendation, .1982:

I. Methods of Implementation, Scope and De-

. finitions

1. The provisions of this Recommendation
may be applied by national laws or regula-
tions, collective agreements, works rules, ar-
bitration awards or court decisions or in such
other manner consistent with national prac-
tice as may be appropriate under national
conditions.

2. (1) This Recommendation applies to all
branches of economic activity and to all em-
ployed persons.

(2) A Member may exclude the following
categories of employed persons from all or
some of the provisions of this Recommenda-
tion:

(a) workers engaged under a contract of
employment for a specified period of time or
a specified task;

(b) workers serving a period of probation
or a qualifying period of employment, deter-
mined in advance and of reasonable duration;

Bilauga 2
Oversiittning

ILO:s rekommendation (nr 166) om upp-
siagning av anstillningsavtal pa arbetsgi-
varens initiativ

Internationella arbetsorganisationens all-
manna konferens,

som av styrelsen for internationella arbets-
byrdn sammankallats till Genéve och dar
samlats den 2 juni 1982 till sitt sextiodttonde
mote, och

som har beslutat att anta vissa forslag i
friga om uppségning av anstillningsavtal pa
arbetsgivarens initiativ, vilken frga 4r den
femte punkten pad dagordningen for motet,
och

som har beslutat att dessa forslag skall fa
formen av en reckommendation som tillagg till

. 1982 ars konvention om uppségning av an-

stéllningsavtal,

antar denna dag, den 22 juni ar nittonhund-
raattiotva, foljande rekommendation, som
bendmns 1982 ars rekommendation om upp-
sdgning av anstallningsavtal.

I. Tillimpningsmetoder, tillimpningsomrade
och definitioner

1. Bestaimmelserna i denna rekommenda-
tion far genomféras genom lag eller annan
forfattning, kollektivavtal, arbetsplatsfore-
skrifter, skiljedom eller domstolsbeslut eller
pa annat siitt enligt nationell praxis som kan
vara liampligt med hénsyn till landets forhal-
landen.

2. (1) Denna reckommendation ar tillamplig
pé alla arbetsmarknadens omraden och alla
arbetstagare.

(2) En medlemsstat far undanta foljande
kategorier av arbetstagare fréan tillimpning av
alla eller vissa bestimmelser i reckommenda-
tionen:

(a) arbetstagare som anstills for viss tid
eller visst arbete;

(b) arbetstagare som fullgér en prov-
anstéllning eller som tjanstgor under en kvali-
ficeringstid fore fast anstallning, under forut-
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{c) workers engaged on a casual basis for a
short period.

(3) In so far as necessary, measures may
be taken by the competent authority or
through the appropriate machinery in a
country, after consultation with the organisa-
tions of employers and workers concerned,
where such exist, to exclude from the appli-
cation of this Recommendation or certain
provisions thereof categories of employed
persons whose terms and conditions of em-
ployment are governed by special arrange-
ments, which as a whole provide protection
that is at least equivalent to the protection
afforded under the Recommendation.

(4) In so far as necessary, measures may
be taken by the competent authority or
through the appropriate machinery in a
country, after consultation with the organisa-
tions of employers and workers concerned,
where such exist, to exclude from the appli-
cation of this Recommendation or certain
provisions thereof other limited categories of
employed persons in respect of which special
problems of a substantial nature arise in the
light of the particular conditions of employ-
ment of the workers concerned or the size or
nature of the undertaking that empioys them.

3. (1) Adequate safeguards should be pro-
vided against recourse to contracts of em-
ployment for a specified period of time the
aim of which is to avoid the protection result-
ing from the Termination of Employment
Convention, 1982, and this Recommenda-
tion.

(2) To this end, for example, provision
may be made for one or more of the follow-
ing:

(a) limiting recourse to contracts for a spe-
cified period of time to cases in which, owing
either to the nature of the work to be effected
or to the circumstances under which it is to
be effected or to the interests of the worker,
the employment relationship cannot be of in-
determinate duration;

(h) deeming contracts for a specified pe-
riod of time, other than in the cases referred
to in clause (a) of this subparagraph, to be
contracts of employment of indeterminate
duration;
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sédttning att provotiden eller kvalificeringsti-
den har bestamts pé férhand och &r av rimlig
varaktighet;

(c) arbetstagare som anstills tillfalligt for
en kort tid.

(3) I den mén det dr nodvindigt, far beho-
rig myndighet eller vederborligt organ i ett
land, efter samrad med berérda arbetsgivar-
och arbetstagarorganisationer, dir sadana
finns, vidta étgarder for att fran tillimpning
av denna rekommendation eller vissa be-
stimmelser dari undanta kategorier av ar-
betstagare vilkas anstillningsforhallanden
och anstéllningsvillkor regleras pa sarskilda
satt som, totalt sett, erbjuder ett skydd som
ar minst likvardigt med det skydd som tiller-
kanns enligt rekommendationen.

(4) I den mén det dr nédvandigt, fir beho-
rig myndighet eller vederborligt organ i ett
land, efter samrad med berérda arbetsgivar-
och arbetstagarorganisationer, dir sadana
finns, vidta atgirder for att fran tillimpning
av denna rekommendation eller vissa be-
stammelser dari undanta andra begriansade
kategorier av arbetstagare betrdffande vilka
sarskilda problem av visentlig art uppkom-
mer med hénsyn till de berorda arbetstagar-
nas speciella anstallningsforhallanden eller
storleken eller arten av det foretag som an-
stéller dem.

3. (1) Det bér finnas tillrackliga garantier
mot att anstéllning for viss tid utnyttjas i syfte
att kringga det skydd som tillerkédnns arbets-
tagarna genom 1982 ars konvention om upp-
sagning av anstallningsavtal och genom den-
na rekommendation.

(2) Idetta syfte kan regler stallas upp avse-
ende exempelvis cn eller flera av féljande
atgarder:

(a) utnyttjandet av anstillning for viss tid
begrinsas till sidana fall i vilka anstéllnings-
forhallandet, antingen med hénsyn till arbe-
tets art eller de omstindigheter under vilka
arbetet skall utfoéras eller med hénsyn till ar-
betstagarens intresse, inte kan gilla tills vi-
dare:

(b) anstéllningsavtal for viss tid, som inte
ar att hanfora till de fall som avses i (a), anses
som avtal om tillsvidareanstéallning;
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(¢) deeming contracts for a specified pe-
riod of time, when renewed on one or more
occasions, other than in the cases mentioned
in clause (a) of this subparagraph, to be con-
tracts of employment of indeterminate dura-
tion.

4. For the purpose of this Recommenda-
tion the terms ‘‘termination’’ and ‘‘termina-
tion of employment’® mean termination of
employment at the initiative of the employer.

11. Standards of General Application

Justification for Termination

5. 1n addition to the grounds referred to in
Article 5 of the Termination of Employment
Convention, 1982, the following should not
constitute valid reasons for termination:

(a) age, subject to national law and prac-
tice regarding retirement;

(b) absence from work due to compulsory
military service or other civic obligations, in
accordance with national law and practice.

6. (1) Temporary absence from work be-
cause of illness or injury should not consti-
tute a valid reason for termination.

(2) The definition of what constitutes tem-
porary absence from work, the extent to
which medical certification should be re-
" quired and possible limitations to the applica-
tion of subparagraph (1) of this Paragraph
should be determined in accordance with the
methods of impiementation referred to in
Paragraph | of this Rccommendation.

Procedure Prior to or at the Time of Termina-
tion

7. The employment of a worker should not
be terminated for misconduct of a kind that
under national law or practice would justify
termination only if repeated on one or more
occasions, unless the employer has given the
worker appropriate written warning.

8. The employment of a worker should not
be terminated for unsatisfactory perfor-
mance, unless the employer has given the
worker appropriate instructions and written
warning and the worker continues to perform
his duties unsatisfactorily after a reasonable
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(c) anstallningsavtal som traffas for viss
tid men som fornyas en eller flera ganger
anses, utom i sddana tall som namns i punk-
ten (a), som avtal om tillsvidareanstallning.

4. Vid tillampningen av denna rekommen-
dation avses med uttrycken ‘'uppsigning’’
och uppségning av anstéllningsavtal’” an-
stillningens upphorande pa arbetsgivarens
initiativ.

11. Allmint tillimpliga normer

Giltigt skal for uppsdagning

5. Utover de fall som anges i artikel 5 i
1982 ars konvention om uppsigning av an-
stillningsavtal bor inte heller foljande om-
standigheter utgora giltigt skal for uppséig-
ning:

(a) alder, med forbehall f6ér nationell lag-
stiftning och praxis avseende pensionering;

(b) franvaro frén arbetet pa grund av obli-
gatorisk militdrtjanst eller andra medborger-
liga skyldigheter i enlighet med nationell lag-
stiftning och praxis;

6. (1) Tillfallig franvaro fran arbetet pa
grund av sjukdom eller skada bor inte utgéra
giltigt skal for uppségning.

(2) Inneborden av “'tillfillig franvaro fran
arbetet’’, i vilken omfattning franvaron bor
intygas av lakare och tdnkbara begransningar
av tillimpningen av punkt 6 (1), bor bestim-
mas pa sitt som anges i punkt 1.

Forfarandet fore eller vid uppsdgning

7. En arbetstagare bor inte, om inte ar-
betsgivaren vederborligen har varnat arbets-
tagaren skriftligen, sigas upp pa grund av
forseelse av ett slag som enligt nationell lag-
stiftning eller praxis krdver upprepning en
eller flera génger for att utgora giltigt skal for
uppségning.

8. En arbetstagare bor inte sidgas upp pa
grund av otillfredsstéllande arbetsprestation,
sdvida inte arbetsgivaren givit arbetstagaren
tillrackliga anvisningar och skriftligen varnat
honom eller henne och arbetstagaren dven
efter en rimlig tid for forbiittring fortsatter att



Prop. 1982/83: 124

period of time for improvement has elapsed.

9. A worker should be cntitled to be assist-
ed by another person when dcfending him-
self, in accordance with Article 7 of the Ter-
mination of Employment Convention, 1982,
against allcgations regarding his conduct or
performance liable to result in the termina-
tion of his cmployment; this right may be
specified by the methods of impiementation
referred to in Paragraph 1 of this Recommen-
dation.

10. The employer should be deemed to
have waived his right to terminate the em-
ployment of a worker for misconduct if he
has failed to do so within a reasonable period
of time after he has knowledge of the miscon-
duct.

11. The cmployer may consult workers’
representatives beforc a final decision is ta-
ken on individual cases of termination of em-
ployment.

12. The employer should notify a worker
in writing of a decision to terminate his em-
ployment.

13. (1) A worker who has been notified of
termination of employment or whose em-
ployment has been terminated should be en-
titled to receive, on request, a written state-
ment from his employer of the reason or rea-
sons for the termination.

(2) Subparagraph (1) of this Paragraph
need not be applied in the case of collective
termination for the reasons refcrred to in Ar-
ticles 13 and 14 of the Termination of Em-
ployment Convention, 1982, if the procedure
provided for therein is followed.

Procedure of Appeal against Termination

14. Provision may be made for recourse to
a procedure of conciliation before or during
appeal proceedings against termination of
employment.

15. Efforts should be made by public au-
thorities, workers’ representantives and or-
ganisations of workers to cnsure that workers
are fully informed of the possibilities of ap-
peal at their disposal.
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fullgdra sina arbetsuppgifter otillfredsstallan-
de.

9. En arbetstagare bor ha ratt att bitradas
av en annan person nir arbetstagaren forsva-
rar sig, i enlighet med artikel 7 i 1982 ars
konvention om uppségning av anstallningsav-
tal, mot anklagelser om sitt uppférande eller
sin arbetsprestation som kan medféra upp-
sagning av anstillningsavtal. Denna ratt kan
bestimmas niarmare pa sdtt som anges i
punkt 1.

10. En arbetsgivare bor anses ha avstatt
fran sin ritt att siga upp cn arbetstagare pa
grund av en forseclse om arbetsgivaren har
forsummat att gora detta inom en rimlig tid
efter det att arbetsgivaren har fatt kinncdom
om forseelsen.

11. En arbetsgivare kan samrada med ar-
betstagarrepresentanter innan arbetsgivaren
fattar slutligt beslut om uppsigning i ett indi-
viduellt fall.

12. Arbetsgivaren bor skriftligen underrat-
ta arbetstagarcn om ett beslut att siga upp
anstillningen.

13. (1) En arbetstagare som har underrat-
tats om uppsigning cller som har blivit upp-
sagd bor ha ratt att pa begiran fa en skriftlig
forklaring frin arbetsgivarcn om skélet eller
skiilen till uppségningen.

(2) Punkt 13 (1) behdver inte tillimpas vid
kollektiva uppsdgningar som avses i artik-
larna 13 och 14 i 1982 ars konvention om
uppsagning av anstéllningsavtal, om det dar
foreskrivna forfarandet har foljts.

Ritt att fG en uppsiigning prévad

14. Foreskrifter kan meddelas om medling
fore cller under ett provningstorfarande avse-
ende uppséigning.

15. Offentliga myndighcter, arbetstagarre-
presentanter och arbetstagarorganisationer
bor anstréanga sig att se till att arbetstagarna
far fullstindig information om de mojligheter
som stdr till buds att fi en uppsigning pro-
vad.
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Time Off from Work during the Period of
“Notice

16. During the period of notice referred to

in Article 11 of the Termination of Employ-
ment Convention, 1982, the worker should,
for the purpose of seeking other employment,
be entitled to a reasonable amount of time off
without loss of pay, taken at times that are
convenient to both parties.

Certificate of Employment

17. A worker whose employment has been
terminated should be entitled to receive, on
request, a certificate from the employer spe-
cifying only the dates of his engagement and
termination of his employment and the type
or types of work on which he was employed:
nevertheless, and at the request of the
worker, an evaluation of his conduct and per-
formance may be given in this certificate or in
a separate certificate.

Severance Allowance and Other Income Pro-
tection

18. (1) A worker whose employment has
been terminated should be entitled. in accor-
dance with national law and practice. to—

(a) a severance allowance or other separa-
tion benefits, the amount of which should be
based, inter alia, on length of service and the
level of wages, and paid directly by the em-
ployer or by a fund constituted by employers’
contributions; or

(b) benefits from unemployment insurance
or assistance or other forms of social secu-
rity, such as old-age or invalidity benefits,
under the normal conditions to which such
benefits are subject; or

(c) a combination of such allowance and
benefits.

(2) A worker who does not fulfil the quali-
fying conditions for unemployment insurance
or assistance under a scheme of general
scope need not be paid any allowance or
benefit referred to in subparagraph (1) (a) of
this Paragraph solely because he is not re-
ceiving an unemployment benefit under sub-
paragraph (1)(b).

(3) Provision may be made by the methods
of implementation referred to in Paragraph 1
of this Recommendation for loss of cntitle-
ment to the allowance or benefits referred to
in subparagraph (1)(a) of this Paragraph in
the event of termination for serious miscon-
duct.
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Ledighet under uppségningstiden

16. Under den uppsigningstid som avses i
artikel 11 i 1982 ars konvention om uppséag-
ning av anstillningsavtal bor arbetstagaren,
for att kunna soka annan anstéllning, ha ratt
till skilig ledighet utan inkomstbortfall vid
tidpunkter som ar lampliga f6r bada parter.

Anstdllningsintyg

17. En uppsagd arbetstagare bor pa bega-
ran ha ritt till ett intyg fran arbetsgivaren
som anger endast datum for anstillningens
borjan och slut samt det eller de slag av arbe-
te som anstéllningen gillde. Pa begéran av
arbetstagaren kan dock ett omdéme om ar-
betstagarens uppférande och fullgérande av
arbetet anges i intyget eller i ett sarskilt intyg.

Avgangsvederlag och annat inkomstskvdd

18. (1) I enlighet med nationell lagstiftning
och praxis bor en uppsagd arbetstagare ha
ratt till —

(a) avgangsvederlag eller liknande forma-
ner vilkas storlek skall baseras pa bl.a. an-
stdllningstid och 16neniva och som skall beta-
las direkt av arbetsgivaren eller av en fond
som har bildats genom arbetsgivaravgifter;
eller

(b) formaner fran arbetsloshetsforsakring,
arbetsloshetsbidrag eller socialforsakrings-
formaner av annat slag, sisom alders- eller
invaliditetspension, pd de normala villkor
som sédana férméner ar underkastade: eller

(c) en kombination av vederlag och formé-
ner.

(2) En arbetstagare som inte uppfyller vill-
koren for arbetsloshetsforsakring eller ar-
betsloshetsbidrag i ett allmant system harfér
behover inte tillforsidkras vederlag eller for-
man som avses i punkt 18 (1) (a) endast darfér
att arbetstagaren inte uppbar nigon formén
som avses i punkt 18 (1)(b).

(3) Foreskrifter far pa satt som anges i
punkt 1 meddelas om forlust av ratt till veder-
lag eller férmaner som avses i punkt 18 (1)(a)
vid uppsédgning pa grund av allvarlig forseel-
se.
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III. Supplementary Provisions concerning
Terminations of Employment for Economic.
Technological, Structural or Similar Reasons

19. (1) All parties concerned should seek
to avert or minimise as far as possible termi-
nation of employment for reasons of an eco-
nomic, technological, structural or similar
nature, without prejudice to the efficient
operation of the undertaking, establishment
or service, and to mitigate the adverse effects
of any termination of employment for these
reasons on the worker or workers concerned.

(2) Where appropriate, the competent
authority should assist the parties in seeking
solutions to the problems raised by the ter-
minations contemplated.

Consultations on Major Changes in the Un-
dertaking

20. (1) When the employer contemplates
the introdugtion of major changes in produc-
tion, programme, organisation, structure or
technology that are likely to entail termina-
tions, the employer should consult the
workers' representatives concerned as early
as possible on, inter alia, the introduction of
such changes, the effects they are likely to
have and the measures for averting or miti-
gating the adverse effects of such changes.

(2) Toenable the workers’ representatives
concerned to participate effectively in the
consultations referred to in subparagraph (1)
of this Paragraph, the employer should sup-
ply them in good time with all relevant infor-
mation on the major changes contemplated
and the effects they are likely to have.

(3) For the purposes of this Paragraph the
term ‘‘the workers’ representatives con-
cerned’’ means the workers’ representatives
recognised as such by national law or prac-
tice, in conformity with the Workers’ Repre-
sentatives Convention, 1971.

Measures to Avert or Minimise Termination

21. The measures which should be con-
sidered with a view to averting or minimising
terminations of employment for reasons of an
economic, technological, structural or similar
nature might include, inter alia, restriction of
hiring, spreading the workforce reduction
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II1. Tillaggsbestimmelser nir uppsigning sker
av ekonomiska, teknologiska, strukturella el-
ler liknande skil

19. (1) Alla berérda parter bor soka avvar-
ja eller i mojligaste mén begrinsa omfattning-
en av uppsagningar av ekonomiska, teknolo-
giska, strukturella eller liknande skil, utan
att diarigenom asidositta intresset av att fore-
taget eller forvaltningen drivs péa ett effektivt
satt, samt soka lindra de skadliga verkning-
arna av sadana uppsigningar for den eller de
arbetstagare som berors.

(2) Nér det ar lampligt bor behorig myn-
dighet bitrdda parterna med att finna 10sning-
ar pa de problem som uppstar genom de upp-
sdgningar som Overvags.

Samrdd om viktigare fordndringar i foretaget

20. (1) Nar en arbetsgivare overvager sa-
dana viktigare produktions- eller planerings-
massiga, organisatoriska, strukturella eller
teknologiska foriandringar som kan vintas
medféra uppsdgningar, bor arbetsgivaren sa
tidigt som mdgjligt samrdda med berérda ar-
betstagarrepresentanter om bl.a. vidtagandet
verkningar och atgirder for att férekomma
eller lindra skadliga verkningar av forand-
ringarna.

(2) For att gora det mojligt for de berorda
arbetstagarrepresentanterna att pa ett me-
ningsfullt sitt delta i det samrad som avses i
punkt 20 (1) bér arbetsgivaren i god tid forse
dem med all behovlig information om de vik-
tigare forandringar som 6vervégs och om de
verkningar som de vintas fa.

(3) Vid tillimpningen av punkt 20 betyder
“berdrda arbetstagarrepresentanter’’ de ar-
betstagarrepresentanter som erkinns som sa-
dana i nationell lag eller praxis, i 6verens-
stimmelse med 1971 ars konvention om ar-
betstagarnas representanter.

Argéz'rder for att forekomma eller minska om-
fattningen av uppsdgningar

21. De atgirder som bor 6vervigas i syfte
att forekomma eller minska omfattningen av
uppsagningar av ekonomiska, teknologiska.
strukturella eller liknande skil kan bl.a. inne-
fatta begransning av nyanstillningar, sprid-
ning av uppsagningarna over en viss tidsperi-
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over a certain period of time to permit natural
reduction of the workforce, internal
transfers, training and retraining, voluntary
early retirement with appropriate income
protection, restriction of overtime and reduc-
tion of normal hours of work.

22. Where it is considered that a tempo-
rary reduction of normal hours of work
would be likely to avert or minimise termina-
tions of employment due to temporary eco-
nomic difficulties, consideration should be
given to partial compensation for loss of
wages for the normal hours not worked, fi-
nanced by methods appropriate under natio-
nal law and practice.

Criteria for Selection for Termination

23. (1) The selection by the employer of
workers whose employment is to be termina-
ted for reasons of an economic, technologi-
cal, structural or similar nature should be
made according to criteria, established
wherever possible in advance, which give
due weight both to the interests of the under-
taking, establishment or service and to the
interests of the workers.

(2) These criteria, their order of priority
and their relative weight, should be deter-
mined by the methods of implementation re-
ferred to in Paragraph 1 of this Recommenda-
tion.

Priority of Rehiring

24. (1) Workers whose employment has
been terminated for reasons of an economic,
technological, structural or similar nature,
should be given a certain priority of rehiring
if the employer again hires workers with
comparable qualifications, subject to their
having, within a given period from the time of
their leaving, expressed a desire to be re-
hired.

(2) Such priority of rehiring may be limited
to a specified period of time.

(3) The criteria for the priority of rehiring,
the question of retention of rights—particu-
larly seniority rights—in the event of rehiring,
as well as the terms governing the wages of
rehired workers, should be determined ac-
cording to the methods of implementation re-
ferred to in Paragraph 1 of this Recommenda-
tion. .
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od i syfte att mojliggéra minskning av arbets-
styrkan genom naturlig avgang, omplacering-
ar, utbildning och omskolning, frivillig fortida
pensionsavgang med ett tillfredsstéllande in-
komstskydd, begrinsning av Overtidsarbete
och minskning av den ordinarie arbetstiden.

22. Nar en tillfillig minskning av den ordi-
narie arbetstiden kan vantas forebygga eller
minska omfattningen av uppsigningar pa
grund av tillfilliga ekonomiska svarigheter,
bor Overvigas ersittning for en del av in-
komstbortfallet for den ordinarie arbetstid
som inte fullgors. Ersittningen bor da finan-
sieras pa de sitt som ar lampliga enligt natio-
nell lagstiftning och praxis.

Kriterier for turordning vid uppsdigningar

23. (1) Turordningen vid uppséigning av
ekonomiska, teknologiska, strukturella eller
liknande skil bor faststillas av arbetsgivaren
pa grundval av kriterier, om mojligt fast-
stillda i forvag, vilka tar vederborlig hansyn
sdvil till foretagets eller férvaltningens som
till arbetstagarnas intressen.

(2) Dessa kriterier, deras inbdrdes ordning
och relativa vikt bor faststillas pa det sitt
som anges i punkt 1.

Foretrddesrdtt till dteranstillning

24. (1) Arbetstagare som har sagts upp av
ekonomiska, teknologiska, strukturella eller
liknande skél bor ges en viss foretradesratt
till teranstillning om arbetsgivaren anyo an-
staller arbetstagare med jamforbara kvalifika-
tioner, allt under férutsittning att de inom
viss tid sedan de limnade anstéllningen har
uttryckt en 6nskan att ateranstillas.

(2) Sédan foretradesritt till dteranstéllning
far begrinsas att gilla under en viss bestimd
tid.

(3) Kriterierna for foretradesritten till
ateranstillning, frigan om bibehéllande av
rittigheter — i synnerhet ratt till foretride pa
grund av lidngre anstéllningstid — vid ateran-
stéllning, liksom de ateranstillda arbetstagar-
nas lonevillkor, bor faststillas pa sitt som
anges i punkt 1.
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Mitigating the Effects of Termination

25. (1) In the event of termination of em-
ployment for reasons of an economic, tech-
nological, structural or similar nature, the
placement of the workers affected in suitable
alternative employment as soon as possible,
with training or retraining where appropriate,
should be promoted by measures suitable to
national circumstances, to be taken by the
competent authority, where possible with the
collaboration of the employer and the
workers’ representatives concerned.

(2) Where possible, the employer should
assist the workers affected in the search for
suitable alternative employment, for example
through direct contacts with other em-
ployers.

(3) In assisting the workers affected in ob-
taining suitable alternative employment or
training or retraining, regard may be had to
the Human Resources Development Conven-
tion and Recommendation, 1975.

26. (1) With a view to mitigating the ad-
verse effects of termination of employment
for reasons of an economic, technological,
structural or similar nature, consideration
should be given to providing income protec-
tion during any course of training or retrain-
ing and partial or total reimbursement of ex-
penses connected with training or retraining
and with finding and taking up employment
which requires a change of residence.

(2) The competent authority should con-
sider providing financial resources to support
in full or in-part the measures referred to in
subparagraph (1) of this Paragraph, in accor-
dance with national law and practice.

IV. Effect on Earlier Recommendation

27. This Recommendation and the Ter-
mination of Employment Convention, 1982,
supersede the Termination of Employment
Recommendation, 1963.

26

Mildrande av verkningarna av uppsdagningar

25. (1) Vid uppsédgning pa grund av ekono-
miska, teknologiska, strukturella cller liknan-
de skal, bor placering av de drabbade arbets-
tagarna i annan limplig sysselséittning, med
utbildning eller omskolning dir sa ar lamp-
ligt, frimjas genom &tgérder av behorig myn-
dighet i enlighet med nationella forhéllanden,
om mdjligt i samarbete med arbetsgivaren
och berdrda arbetstagarrepresentanter.

(2) Om mgjligt bor arbetsgivaren hjilpa de
berorda arbetstagarna att finna annan lamplig
sysselsédttning, t.ex. genom direkta kontakter
med andra arbetsgivare.

(3) 1 fraga om atgirder for att hjilpa de
berorda arbetstagarna med att skaffa annan
lamplig sysselsittning eller utbildning eller
omskolning kan ledning s6kas i 1975 ars kon-
vention och rekommendation om utveckling
av minskliga resurser.

26. (1) I syfte att mildra de skadliga verk-
ningarna av uppsédgningar av ekonomiska,
teknologiska, strukturella eller liknande skél
bor 6vervigas foreskrifter om inkomstskydd
under olika slags perioder av utbildning eller
omskolning och ersittning for del av eller
hela kostnaden i samband med anskaffande
och paborjande av en anstillning som kréver
byte av bostadsort.

(2) Vederborande myndighet bor overviga
att stélla medel till fortogande for att helt eller
delvis stodja de atgarder som avses i punkt 26
(1), i enlighet med nationell lagstiftning och
praxis.

IV. Forhallandet till den tidigare rekommen-
dationen

27. Decnna rekommendation och 1982 ars
konvention om uppsigning av anstéliningsav-
tal ersitter 1963 ars rekommendation om
uppsagning av anstéllningsavtal.



