Recommendation (No. 176) concerning
Employment Promotion and Protection
against Unemployment

The Genceral Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office. and having met in its Seventy-fifth
Session on | June 1988, and

Having decided upon the adoption of cer-
tain proposals with regard to cmployment
promotion and social sccurity which is the
fifth item on thc agenda of the session, and

Having detcrmined that thesc proposals
shall take the form of a Recommendation
supplementing the Employment Promotion
and Protcction against Uncmployment Con-
vention. 1988.

adopts this twenty-first day of June of the
ycar one thousand ninc hundred and eighty-
eight the following Recommendation, which
may be cited as the Employment Promotion
and Protcction against Unemployment Rec-
ommendation, {988.

I. General provisions

. In this Reccommendation-

(a) thc term “legislation™ includcs any so-
cial sccurity rules as well as laws and rcgula-
tions;

(b) thc term “prescribed” means deter-
mincd by or in virtuc of national legislation;

(¢) the term “the Convention™ mcans the
Employment  Promotion and Protection
against Uncmployment Convention, 1988.

I1. Promotion of productive employment

2. The promotion of full, productive and
freely chosen cmployment by all appropriate
mcans. including through social security,
should be a priority objective of national
policy. Such means should include, inter alia,
employment services, vocational training
and vocational guidance.
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Bilaga 4
Overséttning

ILO:s rekommendation (nr 176) om
frimjande av sysselsittning och skydd vid
arbetsloshet

Internationella arbetsorganisationens all-
minna konferens,

som har sammankallats till Genéve av sty-
relsen for internationclla arbetsbyrdn och
samlats dar den 1 juni 1988 till sitt sjuttio-
femte mote.

har beslutat att att anta vissa forslag om
frimjandc av syssclsdttning och social trygg-
het, en frdga som utgdr den femte punkten pé
motcts dagordning,

har faststallt att dessa forslag skall ta for-
men av en rekommendation som komplct-
terar 1988 ars konvention om frimjande av
syssclsdttning och skydd vid arbetsloshet.
och

antar denna den tjugoforsta dagen i juni
manad ar nittonhundrattioétta foljande re-
kommendation som kan kallas 1988 &rs re-
kommendation om frimjande av syssclsitt-
ning och skydd vid arbetsldshet.

I. Allmidnna bestimmelser

[. I denna rckommendation skall

(a) med uttrycket “lagstiftning’ forstas sa-
viil lagar och forfattningar som administrati-
va foreskrifter om social trygghet,

(b) med uttrycket “foreskrivet™ fOrstas
faststillt i eller med stod av den nationclla
lagstiftningen,

(¢) med uttrycket “konventionen™ fOrstas
1988 ars konvention om frimjandc av sysscl-
sdttning och skydd vid arbetsloshet.

I1. Frimjande av produktiv sysselsiittning

2. Framjande av full, produktiv och fritt
vald sysselsdttning gecnom alla limpliga &tgir-
der. dven via socialforsdkring, bor vara ctt
prioriterat mal for den nationclla politiken,
S4dana atgidrder bor bl. a. omfatta arbetsfor-
mcdlingsservice, yrkesutbildning och yr-

kesvégledning.
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3. In pcriods of economic crisis, adjust-
ment policies should include, under pre-
scribed conditions, measures to encourage
initiatives which involve the maximum use
of labour on a large scalc.

4. Members should endeavour to grant in
particular, under prescribed conditions and
in the most appropriate manner, by way of
occupational mobility incentives-

(a) allowances towards the costs of travel
and cquipment necessary to take advantage
of the services provided for in Paragraph 2
abovc;

(b) allowances in the form of periodical
payments calculated in accordance with the
provisions of Article 15 of the Convention
for a prescribed period of vocational training
or retraining.

5. Members should in addition consider
granting in particular, under prescribed con-
ditions and in the most appropriatc manner,
by way of occupational or geographical mo-
bility incentives-

(a) temporary degressive allowances de-
signed to offset, where appropriate. a reduc-
tion in pay as a result of redeployment;

(b) allowances towards travel and removal
costs;

(¢) separation allowances;

(d) resettlement grants.

6. Members should cnsure co-ordination
of statutory pcnsion schemes and encourage
co-ordination of privatc pension schemes in
order to remove barricrs to occupational mo-
bility.

7. Members should offer to protected per-
sons, under prescribed conditions, facilities
to enable them to engage in remunerated
temporary employment without endangering
the employment of other workers and with
the purposec of improving their own chances
of obtaining productive and freely chosen
employment.

8. Mcmbers should, as far as possible. of-
fer tounemployed persons who wish to sct up
their own business or take up anothcr eco-
nomic activity, financial assistance and advi-
sory scrvices under prescribed conditions.

9. Members should give consideration to
the conclusion of bilateral and multilatcral
agrcements which provide for assistance to
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3. Under perioder av ekonomisk kris bor
anpassningsatgiarderna cnligt foreskrivna
villkor innefatta &tgirdcr for att uppmuntra
initiativ som medfor det storsta utnyttjandet
av arbetskraften.

4. Medlemsstaterna bor striva efter att en-
ligt foreskrivna villkor och pad ldmpligaste
sdtt genom atgdrder som framjar yrkesmassig
rorlighet sarskilt bevilja

(a) bidrag till resekostnader och utrust-
ning som crfordras for att kunna dra fordel
av de tjanster som anges i punkt 2 ovan,

(b) bidrag i form av periodiska utbetal-
ningar berdknadc i cnlighet med bestammel-
serna i artikel 15 1 konventioncn for en fore-
skriven period av yrkesutbildning eller om-
skolning.

5. Mcdlecmsstaterna bor vidare Overviga
att enligt foreskrivna villkor och pa lampli-
gaste sdtt genom Atgidrder som framjar yrkes-
massig eller geografisk rorlighet sarskilt be-
vilja

(a) tillfdlliga avtagandc bidrag avsedda att i
foreckommandc fall kompensera en lone-
minskning till foljd av omplacering,

(b) bidrag for tickande av rese- och flytt-
kostnadecr,

(¢) bidrag till dubbcl bosittning,

(d) aterflyttningsbidrag.

6. Medlemsstaterna bor se till att samord-
na de lagstadgade pensionssystemen och upp-
muntra samordning av privata pensionssy-
stem for att undanrdja hinder for yrkesmais-
sig rorlighet.

7. Mcdlemsstaterna bor enligt foreskrivna
villkor erbjuda skyddade personer mgjlighe-
ter att anta avlonat tillfélligt arbete utan att
sdtta andra arbctstagares syssclsdttning'i fara
och i1 syftc att forbdttra deras mgjlighcter att
erhdlla produktiv och fritt vald sysselsitt-
ning.

8. Medlemsstaterna bor si langt som moj-
ligt erbjuda arbctslosa personer, som onskar
starta ett eget foretag eller annan ekonomisk
verksamhet, finansicll hjdlp och radgivning
cnligt foreskrivna villkor.

9. Medlemsstaterna bor dverviga att ingd
bilatcrala och multilaterala 6verenskommel-
scr som medger stod till utlindska arbetsta-
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foreign workers protected by their legislation
who freely wish to return to the territory of
the State of which they are nationals or in
which they formerly resided. Where such
agreements do not exist, Members should
provide, through national legislation, finan-
cial assistance to the workers concerned.

10. Members should, in accordance, if ap-
propriate, with provisions in multilateral
agreements, invest any reserves accumulated
by statutory pension schemes and provident
funds in such a way as to promote and not to
discourage employment within the country,
and encourage such investment from private
sources. including private pension schemes,
while at the same time affording the neces-
sary guarantees of security and yield of the
investment.

11. The progressive introduction in rural
and urban areas of community services, in-
cluding health-care services, financed by so-
cial sccurity contributions or by other
sources, should lead to increased employ-
ment and the provision of training of person-
nel, while at the same time making a practical
contribution to the achievement of national
objectives regarding employment promotion.

I11. Protection of unemployed persons

12. In case of partial unemployment and
in the case referred to in Article 10, para-
graph 3, of the Convention, benefit should be
provided, under prescribed conditions, in the
form of periodical payments fairly compen-
sating for the loss of earnings due to unem-
ployment. These benefits might be calculated
in the light of the reduction of hours of work
suffered by the unemployed persons or so
that the total of the benefit and the earnings
from the part-time work reaches a sum be-
tween the amount of the previous earnings
from full-time work and the amount of the
full unemployment benefit, so as not to dis-
courage part-time or temporary work, when
these forms of work may assist in a return to
full-time work.

13. (1) The percentages specified in Arti-
cle 15 of the Convention for the calculation
of benefits should be reached on the basis of
the gross earnings of the beneficiary before
tax and social security contributions.
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gare som dr skyddade av deras lagstiftning
och som av fri vilja Onskar atervdnda till den
stats territorium dar de ar medborgarc eller
dér de tidigare var bosatta. Om sadana Gver-
enskommelser inte existerar bor medlemssta-
terna genom nationell lagstiftning lamna fi-
nansiellt stod till de berdrda arbetstagarna.
10. Medlemsstaterna bor om s3 ar lamp-
ligt 1 enlighet med bestimmelser i multilate-
rala overenskommelser investera i lagstadga-
de pensionssystem och forsakringsfonder ac-
kumulerade reserver si att sysselsdttningen i
landet fraimjas och inte hindras samt upp-
muntra sddana investeringar frin privata
killor, inkl. privata pensionssystem, samti-
digt som nodvdandiga garantier limnas for
investeringens sidkerhet och avkastning.

11. Det successiva inforandet pa lands-
bygden och i stadsomraden av samhillsservi-
ce, inkl. hdlsovard, finansierad genom social-
forsakringsavgifter eller genom andra killor,
bor leda till 6kad syssclsdttning och till-
handahdllande av personalutbildning samti-
digt som ctt praktiskt bidrag liamnas till
forverkligandet av nationella mal avscende
frimjande av sysselsdttning.

I11. Skydd for arbetslosa

12. 1 fall av partiell arbetsloshet och 1 fall
som avses i artikel 10 punkt 3 i konventio-
nen, bor forman utges enligt foreskrivna vill-
kor i form av periodiska utbetalningar som
rattvist kompenserar inkomstforiust till foljd
av arbetsloshet. Dessa forméner kan berdk-
nas med beaktande av de arbetslosa perso-
nernas arbetstidsminskning cller s& att sum-
man av forménen och inkomsten fran del-
tidsarbetet nar upp till ctt belopp som ligger
mellan den tidigare inkomsten av heltidsar-
bete och formén vid hel arbetsloshet s& att
inte deltidsarbete eller tillfalligt arbete him-
mas ndr dessa arbetsformer kan bidra till
atergang till heltidsarbete.

13. (1) De procentsatser som anges i arti-
kel 15 i konventionen for berdkningen av
forméner bor erhdllas pd grundval av for-
manstagarens bruttoinkomst fore skatt och

socialforsakringsavgifter.
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(2) If appropriatc, these percentages may
be reached by comparing net periodical pay-
ments after tax and contributions with net
earnings after tax and contributions.

14. (1) The concept of suitable employ-
ment should, under prescribed conditions,
not apply to-

(a) employment involving a change of oc-
cupation which does not take account of the
abilities, qualifications, skills, work experi-
encc or the retraining potential of the person
concerned;

(b) cmployment involving a change of
residence to a place in which suitablec accom-
modation is not available;

(c) employment' in which the conditions
and remuncration are appreciably less fa-
vourable than those which are generally
granted, at the relevant time, in the occupa-
tion and district in which the employment is
offered:

(d) employment vacant as a direct result of
a stoppage duc to an ongoing labour disputc;

(¢) employment such that, for a reason
other than those covered in clauscs (a) to (d)
and with due regard to all attendant circum-
stances, including the family responsibilities
of the person concerned, the refusal of the
cmployment is not unrcasonable.

(2) In assessing the critcria specified in
clauses (a) to (¢) and (¢) above, account
should be taken in gencral of the age of the
unemployed persons. of thcir length of ser-
vice in their former occupation. of their ac-
quired expericnce, of the duration of their
uncmployment, of thc state of the labour
market and of the repercussions of the em-
plovment on their personal and family situa-
tions.

15. If an uncmployed person has agrced to
accept, for a prescribcd maximum period,
temporary employment which cannot be re-
garded as suitable within the meaning of
Paragraph 14 above. or part-time employ-
ment in the circumstances covered in Article
10. paragraph 3. of the Convention, thc level
and duration of uncmployment benefit paid
at the end of such empioyment should not be
adverscly affected by the earnings of the un-
employed person from that cmployment.
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(2) Om det dr lampligt kan dessa procent-
satser erhallas genom att jamfora periodiska
nettoutbetalningar efter skatt och avgifter
med nettoinkomsten efter skatt och avgifter.

14. (1) Begreppet lampligt arbete bor en-
ligt foreskrivna villkor inte ta sikte pa:

(a) arbetc som innebar byte av yrke som
intc beaktar den berorda personens forméaga,
kvalifikationer, skicklighet, arbetserfarenhet
eller mgjlighet till omskolning,

(b) arbete som innebdr byte av bositt-
ningsort till en plats dar ecn passande bostad
inte 4r tillganglig,

(¢) arbete for vilket villkoren och 16nen ar
betydligt mindre fordelaktiga 4n de som all-
mant utgar vid den rclevanta tidpunkten i det
yrke och det omrade dér arbetet erbjuds,

(d) arbete som ir ledigt som ett direkt re-
sultat av ett avbrott till foljd av en pagaende
arbetskonflikt,

(¢) sddant arbete att vidgran att anta det
inte dr orimlig av annan anledning dn som
anges i momenten (@) — (d) och med veder-
borlig hansyn till alla tfoljande omstdndig-
heter, inkl. den berérda personens familje-
ansvar.

2. Vid faststidllande av de kritcrier som an-
ges 1 momenten (a) — (¢) och (¢) ovan bor i
allminhet de arbetslésa personernas alder,
deras tjanstgoringstid i tidigare yrke. forvar-
vad erfarenhet, arbetslGshetens lingd, situa-
tionen pé arbetsmarknaden och arbetets ater-
verkan pa decras personliga situation och fa-
miljesituation beaktas.

15. Om en arbetslds person har samtyckt
till att under en foreskriven ldngsta period
godta ett tillfdlligt arbete, som inte kan anses
lampligt i den betydclse som anges i punkt 14
ovan, eller deltidsarbete under omstandighe-
ter som tacks av artikel 10 punkt 3 i konven-
tionen, bor nivan p& och perioden varunder
forman vid arbetsloshet betalas ut vid uppho-
randet av ctt sidant arbcte inte paverkas
ogynnsamt av den arbetslésa personens in-
komst fran det arbetet.
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16. Members should endecavour to extend
progressively the application of their legisla-
tion concerning uncmployment benefit to
cover all employees. However, public em-
ployees whose employment up to normal re-
tircment age is guaranteed by national laws
or rcgulations may be excluded from protec-
tion.

17. Mcmbers should endeavour to protect
workers who arc expcricncing hardship in a
waiting period.

18. The following provisions should be ap-
plicable, as appropriate, to the categorics of
persons mentioned in Article 26. paragraph
1. of the Convention:

(u) in cascs of full unemployment. the
benefit may bc calculated in accordance with
the provisions of Article 16 of the Conven-
tion:

(b) the qualifying period should be adapt-
cd or waived. under prescribecd conditions.
for certain of the categories of persons newly
seeking work:

(¢) when benefit is provided without a
qualifying period-

(i) the waiting period may be increased
to a prescribed Icngth:

(ii) the duration of payment of benefit
may be limited under prescribed condi-
tions notwithstanding the provision of Ar-
ticlc 19, paragraph I, of the Convention.
19. When the duration of payment of

bencfit is limited by national legislation, it
should be extended, under prescribed condi-
tions, until pensionable age for unemployed
persons who have reached a prescribed age
prior to the pcnsionable age.

20. Members whose legislation providcs
for the rights to medical carc and makes it
directly or indircctly conditional upon occu-
pational activity should endcavour to ensure,
under prescribed conditions, the provision of
mcdical carc to uncmployed persons, includ-
ing, if possible. those who are not in receipt
of uncmployment benefit. and to their de-
pcndants.

21. Members should endeavour to guaran-
tec to persons in receipt of unemployment
benefit, under prescribed conditions. that the
periods during which benefits are paid will be
taken into considcration-
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16. Medlemsstatcrna bor strdva efter att
successivt utvidga tillimpningen av sin lag-
stiftning om formén vid arbetsloshet till att
omfatta alla anstillda. Offentligt anstillda
vilkas sysselsdttning fram till normal pcn-
sionsalder dr garanterad genom nationell lag-
stiftning eller foreskrifter kan dock uteslutas
fran skydd.

17. Medlcmsstaterna bor striva efter att
skydda arbctstagare som far vidkdnnas bec-
svirligheter under cn karensperiod.

18. Foljande bestimmelser bor. ndr sa dr
lampligt. tillimpas pa dc katcgorier av perso-
ncr som namns i artikel 26 punkt I 1 konven-
tionen,

(a) vid fall av hel arbetsléshet kan forma-
nen berdknas i cnlighct med bestaimmclserna
1 artikel 16 1 konventionen;

(b) kvalificcringsperioden bor enligt fore-
skrivna villkor anpassas eller bortscs fran for
vissa kategorier av pcrsoncr som 4r nya ar-
betssdkandc:

(¢) nar forméan utges utan kvalificeringspe-
riod

(i) kan karensperioden utdkas till cn fo-
reskriven langd

(ii) kan perioden for utbetalning av for-
mdin begrdnsas cnligt foreskrivna villkor

utan hinder av bestimmelsen i artikel 19

punkt I i konventioncn.

19. Om perioden for utbctalning av for-
man dr begransad gcnom nationell lagstift-
ning bor den utstriackas enligt foreskrivna
villkor till pcnsionsaldern for arbetsldsa per-
soncr som har natt en foreskriven alder fore
pensionsaldern.

20. Mcdlemsstater vilkas lagstiftning ger
rétt till sjukvéard och gor den direkt cller indi-
rekt villkorad av forviarvsverksamhet bor
strdva efter att sikerstilla att sjukvard cnligt
foreskrivna villkor ges till arbetslosa personer
inkl. om mgjligt dem som inte uppbar for-
man vid arbctsloshet och deras anhdoriga.

21. Medlcmsstaterna bor striva efter att
enligt foreskrivna villkor garantera dc perso-
ner som uppbir forman vid arbetsloshet att
dc perioder under vilka formaner betalas ut
skall beaktas
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(a) for acquisition of thc right to and.
where appropriate, calculation of disability,
old-age and survivors’ bencefit, and

(b) for acquisition of the right to medical
care and sickncss, maternity and family
bencfit after the end of unemployment,

when the legislation of the Member con-
cerned provides for such bencfits and makes
them dircctly or indirectly conditional upon
occupational activity.

22. Members should endeavour to make
adjustments of statutory social security
schemes which are bascd on occupational ac-
tivity to the occupational circumstances of
part-time workers. Such adjustments, pro-
vided for in Article 25 of the Convention,
should relate in particular, under prescribed
conditions to-

(a) the minimum hours of work and mini-
mum carnings nccessary for the entitiement
to bencfits under the basic and supplemen-
tary schemes;

(b) maximum earnings for the calculation
of contributions;

(¢) the qualifying period for entitlement to
bencfit;

(d) thc methods of calculating cash bene-
fits, in particular pensions, on the basis of
earnings and of the length of thc period of
contribution, insurance or occupational ac-
tivity;

(e¢) cntitlement to non-reduced minimum
benefits and flat-rate benefits, in particular
family allowances.

23. Members should endeavour to pro-
mote a real understanding of the hardships of
uncmployed persons, particularly those who
have been unemployed for a long period, and
their nced for sufficient income.

IV. Development and improvement of
systems of protection

24. Since the systems of protection for the
unemployed of some Members arein thc ear-
ly stages of dcvelopment and others may
have to consider changes to existing schemes
in the light of changing needs, a variety of
approaches may lcgitimately be taken in as-

Prop. 1989/90: 64

(a) for forvarvande av ritt till och i1 fOrec-
kommande fall vid berdkningen av invalidi-
tets-, dlderdoms- och efterlevandcformaner,
samt

(b) for forvarvande av ratt till sjukvard,
sjukpenning, forméan vid barns fodelse och
famil jeforman efter det att arbetslosheten har
upphort,

ndr sddana formdaner utges enligt den be-
rorda mcdlemsstatens lagstiftning och ar di-
rekt eller indirckt villkorade av forvarvsverk-
sambhet.

22. Medlemsstaterna bor striva efter att
anpassa lagstadgade socialforsiakringssystem,
som grundas pa forvdrvsverksamhet, till de
svsselsdttningsforhallanden som deltidsarbe-
tande arbetstagare har. Sddana anpassnings-
atgarder, som anges i artikel 25 i konventio-
nen, bor enligt foreskrivna villkor sarskilt
avse

(a) minsta arbetstid och ldgsta inkomst
som erfordras for rdtt till forméner cnligt
grund- och t:llaggssystcmen,

(b) hogsta inkomst for berdkning av avgif-
ter,

(¢) kvalificeringsperioden for ritt till for-
man.

(d) metoderna for berdkning av kontant-
forméner, framfor allt pensioner, pd grund-
val av inkomst och av avgiftspcriodens, 1or-
sakringens eller forvarvsverksamhctens
langd,

(e) ratt till ickc-reducerade minimifOr-
mancr och {formaner med enhetligt belopp,
framforallt familjeforméner.

23. Medlemsstaterna bor striava efter att
framja verklig forstaclse for arbetslosa perso-
ners problem, sirskilt de som har varit ar-
betslosa under lang tid och deras bchov av
tillrdcklig inkomst.

1V. Utveckling och forbittring av system for
skydd

24, Eftcrsom systemen for skydd av de ar-
betslosa i ndgra medlecmsstater ar pa ctt tidigt
utvecklingsstadium och andra kan behdva
Overviga fordndringar av nuvarande system
till f6ljd av dndrade behov kan en rad olika
atgdarder med ritta vidtas for att bista de ar-
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sisting the unemployed, and Members should
give high priority to a full and frank exchange
of information on programmes of assistancc
for the unemployed.

25. With a view to reaching at least the
standards laid down in Part 1V (Unemploy-
ment Benefit) of the Social Security (Mini-
mum Standards) Convention, 1952, Mem-
bers which intend to develop their system of
protection against uncmployment should be
guided, in so far as is possible and appropri-
ate, by the following provisions.

26. (1) Members should be aware of the
technical and administrative difficulties in-
volved in the planning and introduction of
social sccurity mechanisms for the compen-
sation of unemployment. In order to intro-
duce forms of unemployment compensation
through the paymecnt of benefits of a non-
discretionary nature, they should seek to
meet the following conditions as soon as pos-
sible-

(a) the introduction and satisfactory op-
eration of a free public employment service
containing a network of employment offices
and having acquired sufficient administra-
tive capacity to collect and analyse informa-
tion on the employment market, to register
job offers and jobseekers and to verify objec-
tively that persons arc involuntarily uncm-
ployed;

(b) a reasonable level of covcrage by and
extensivc experience in the administration of
other branches of social security deemed to
have priority on social and economic
grounds, such as primary health care and
compensation for employment accidents.

(2) Members should. as a major priority,
seek to meet the conditions set out in sub-
paragraph (1) above by promoting a suffi-
ciently high lcvel of stable employment offer-
ing adequate wages and working conditions,
in particular through neccssary and appropri-
ate measures, such as vocational guidance
and training, to facilitate voluntary matching
of skills on the labour market to available job
vacancies.

(3) The co-operation and technical advice
of the International Labour Office should
continuc to be put to good advantage in sup-
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betslosa och medlemsstaterna bor ge hog pri-
oritet at ett omfattande och uppriktigt utbyte
av information angiendc stodprogram for ar-
betslosa.

25. I syfte att uppfylla &tminstone de nor-
mer som har faststillts i del [V (forman vid
arbetsloshet) 1 1952 &rs konvention om mini-
mistandard for social trygghet bor de med-
lemsstater, som har for avsikt att utveckla
sina svstem av skydd vid arbetsloshet, si
langt det dar mojligt och lampligt, vdgledas av
foljande bestimmelser.

26. (1) Medlemsstaterna bor vara med-
vetna om de tekniska och administrativa sva-
righeter som planering och inférande av so-
cialférsdakringsmekanismer for arbetsloshets-
ersittning innebdr. For att infora former av
arbetsloshetsersdttning genom utbetalning av
formaner av icke godtyckligt slag bor de soka
uppfylla foljande fOrutsdttningar si snart
som majligt:

(a) inforandet av en tillfredsstdllandc fun-
gerande kostnadsfri offentlig arbetsformed-
ling omfattande ett ndtverk av formedlings-
kontor och med tillrdcklig administrativ ka-
pacitet for att insamla och analysera informa-
tion pd arbetsmarknaden, registrera crbju-
danden om arbetc och arbetssokande samt
objektivt verifiera att personer ar ofrivilligt
arbetslosa,

(b) en rimlig niva av tdckning och omfat-
tandc erfarcnhet av administration av andra
grenar av socialforsdakring som prioritcras p
sociala och ekonomiska grunder sdsom pri-
mar hélsovard och ersdttning for olycksfall 1
arbetet.

(2) Mecdlemsstaterna bor som ett priorite-
rat mal s6ka uppfylla de forutsdttningar som
stdlls upp i moment (1) ovan gecnom att fraim-
ja en tillrdckligt hog niva av stabil sysselsitt-
ning som erbjuder tillrickliga loner och
lampliga arbetsforhéllanden sirskilt genom
nodviandiga och lampliga atgdrder sdsom yr-
kesvigledning och utbildning f6r att under-
latta den frivilliga anpassningen av yrkes-
skicklighet till tillgdngliga lediga arbetcn pa
arbctsmarknaden.

(3) Internationella arbetsbyrdns samarbe-
tc och tekniska radgivning bor fortsatt utnytt-
jas 1 syfte att stodja varje initiativ som tas av
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porting any initiative taken by Members in
this respect in cases where there is insuffi-
cient national expertisc.

(4) When the conditions specified in sub-
paragraph (1) above arc mect, Members
should, as rapidly as their resources permit,
and if necessary in stages, introduce pro-
grammes for the protection of the unem-
ployed, including social security mechanisms
for the compensation of unemployment.

27. In cases where the conditions referred
to in Paragraph 26(1) are not met, Members
should give priority to special assistance
measures for the most ncedy unemployed
persons, to the extent permitted by the avail-
able resources and in the context of national
conditions.

28. Members which havc set up a national
provident fund might examinc the possibility
of authorising the payment of periodical cash
benefits to the holders of accounts whose
carnings are interrupted by long-term unem-
ployment and whosc family situation is pre-
carious in order to provide for their esscntial
needs. The level of this benefit and the period
during which it is payablc might be limited
according to the circumstanccs, in particular
the amount credited to the account.

29. Members might also encourage cm-
ploycrs’ and workers’ organisations to set up
assistance funds at the cntcrprise or inter-
enterprise level. These could advantagcously
be introduced in the enterprises and scctors
of activity which have sufficient economic
capacity.

30. Mcmbers whose laws or regulations re-
quirc cmploycrs to make severance payments
to workers who have lost their jobs should
cnvisage making provision for thc employers
to bear this responsibility in common
through thc creation of funds financed by
cmployers’ contributions, so as to ensurc the
receipt of these payments by the workers con-
cerned.
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mecdlémsstaterna i detta hinseende i fall da
nationcll expertis dr otillracklig.

(4) Om de fOrutsdttningar, som anges i
moment (1) ovan, har uppfyllts bor medlems-
staterna, s& snart deras rcsurser tillater och
om nodvidndigt stegvis, infora program f6r
skydd av arbetslosa. inkl. socialférsdkrings-
mekanismer for ersattning vid arbetsloshet.

27. 1fall da de fGrutséttningar som anges i
punkt 26 (1) inte har uppfyllts bor medlems-
staterna prioritera sirskilda stodatgiarder for
de mest hjdlpbehdvande arbetslosa personer-
na i den omfattning som tillats med hidnsyn
till tillgdngliga resurser och under de forut-
sattningar som rader for varje land.

28. Medlemsstater som har inréittat en na-
tionell forsdkringsfond bor kunna underséka
mojligheten att verkstélla utbetalning av pe-
riodiska kontantférmaner till de kontoinne-
havare vars inkomster har avbrutits pa grund
av langvarig arbctsléshet och vars familjesi-
tuation 4r utsatt for att tillgodosc deras ele-
mentdra behov. Nivdn pa denna férmén och
den period under vilken den kan utges bor
kunna begrdnsas alltefter omstdndighetcrna,
framfor allt det belopp som gottgors kontot.

29. Mcdlemsstaterna bor ocksd kunna
uppmuntra arbctsgivar- och arbetstagarorga-
nisationerna att inrédtta stodfonder pa fore-
tagsniva eller mellan foretag. Dessa skulle
mecd fordel kunna inféras pa de foretag och
inom de verksamhetsgrenar som har tillrack-
lig ekonomisk kapacitet.

30. De medlemsstater vilkas lagstiftning
eller foreskrifter kriver att arbetsgivarna be-
talar ut avgangsvcderlag till arbetstagare som
har forlorat sina arbeten, bor Gverviga att
inféra bestimmelser om att arbetsgivarna ge-
mensamt skall bidra dctta ansvar gcnom att
skapa fonder finansicrade genom arbctsgi-
varavgifter for att sikerstélla att de berérda
arbetstagarna crhéllcr dessa utbetalningar.
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