Recommendation (No. 178) concerning
Night Work

The General Conference of the Internatio-
nal Labour Organisation.

Having becn convencd at Geneva by the
Govcerning Body of the International Labour
Office, and having met in its 77th Session on
6 Junc 1990, and

Having dccided upon the adoption of cer-
tain proposals with rcgard to night work,
which is the fourth item on the agenda of the
scssion, and

Having detcrmined that thesc proposals
shall take the form of a Rccommendation
supplementing the Night Work Convention,
1990.

adopts this twenty-sixth day of June of the
year onc thousand ninc hundred and nincty
the following Rccommendation, which may
be cited as thc Night Work Recommenda-
tion, 1990:

I. General provisions

1. For the purposes of this Recommenda-
tion:

(a) the term “*night work™ means all work
which is performed during a period of not
less than seven consecutive hours. including
the interval from midnight to 5 a.m., to be
determincd by the competent authority after
consulting the most rcpresentative organisa-
tions of employcrs and workers or by collec-
tive agreements:

(b) ihe term “*night worker™ mcans an em-
ployed person whosc work requires the per-
formance of a substantial number of hours of
night work which exceceds a specified limit.
This limit shall be fixed by the compectent
authority after consulting the most rcpresen-
tative organisations of cmployers and work-
ers or by collective agrecments.

2. This Recommendation applies to all
cmployed persons. cxcept thosc employed in
agriculture, stock raising. fishing. maritime
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Oversdttning

ILOs rekommendation (nr 178) om
nattarbete

Internationella arbctsorganisationcns all-
mainna konfcrens,

som har sammankallats till Genévc av sty-
relsen for internationclla arbetsbyrdn och
samlats dar den 6 juni 1990 till sitt sjuttio-
sjunde mote,

har beslutat anta vissa forslag om nattarbe-
te. en fraga som utgdr den fjarde punkten pa
motets dagordning,

har faststillt att dessa forslag skall ta for-
men av cn rekommendation som komplet-
terar 1990 &rs konvention om nattarbetc, och

antar denna den tjugosjdtte dagen i juni
manad Aar nittonhundranittio féljandc re-
kommendation som kan kallas 1990 &rs re-
kommendation om nattarbete.

I. Allminna bestimmelser
1. I denna rekommendation:

a) avser uttrycket “nattarbete™ allt arbete
som utfors under cn period av minst sju sam-
manhingande timmar, inkl. intervallet frin
midnatt till kl. 05.00. Pcrioden skall faststal-
las av behorig myndighet cfter samrdd med
de mest represcntativa arbetsgivar- och ar-
betstagarorganisationerna eller genom kol-
lektivavtal;

b) avser uttrycket ‘nattarbetare’ en arbets-
tagare vars arbetc fordrar att arbete utférs pa
natten ett avsevart antal timmar utdver cn
angiven grians. Denna grins skall faststillas
av behorig myndighet cfter samrdd med de
mest rcpresentativa arbetsgivar- och arbets-
tagarorganisationcrna cller genom kollcktiv-
avtal.

2. Denna rekommendation #ger till-
lampning p4 alla arbetstagarc med undantag
for dem som é&r anstillda inom jordbruk, bo-
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transport and inland navigation.

3. (1) The provisions of this Recommcnda-
tion may bc implemented by laws or regula-
tions. collcctive agreements, arbitration
awards or court decisions, a combination of
these means or in any other manner appro-
priate to national conditions and practicc. In
so far as thcy have not been given effect by
other mcans, they should be implemented by
laws or regulations.

(2) Where the provisions of this Recom-
mcndation arc implemented by laws or regu-
lations, there should be prior consultation
with the most representative organisations of
emplovers and workers.

I1. Hours of work and rest periods

4. (1) Normal hours of work for night
workers should not cxceed cight in any 24-
hour pecriod in which they perform night
work. cxcept in the case of work which inclu-
des substantial periods of mere attendance or
stand-by, in cases in which alternative work-
ing schedules give workers at Icast cquivalent
protcction over different periods or in cascs
of cxceptional circumstances recognised by
collective agreements or failing that by the
competent authority.

(2) The normal hours of work of night
workers should generally be less on average
than and, in any case, not cxcced on average
thosc of workers performing the same work
to the same requirements by day in thc
branch of activity or the undertaking concer-
ncd.

(3) Night workers should benefit to at least
the same extent as other workers from gene-
ral measures for reducing normal weekly
hours of work and increasing days of paid
leave.

5. (1) Work should be organised in such a
way as to avoid, as far as possible, overtime
by night workers before or after a daily peri-
od of work which includes night work.

(2) In occupations involving special haz-
ards or heavy physical or mental strain, no
overtimeshould be performed by night work-
ers before or after a daily period of work
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skapsskotsel, fiske, sjofart och transport pa
insjoar och floder.

3. 1) Bestimmelserna i denna rekommen-
dation kan genomforas genom lagar cller f6-
reskrifter, kollcktivavtal, skiljedomsforfaran-
de eller domstolsbeslut, en kombination av
dessa forfaranden eller p4 annat lampligt sétt
i enlighet med nationella férhallanden och
praxis. I den man de inte har genomforts pa
annat sitt bor dc genomforas genom lagar
cller foreskrifter.

2) Om bestimmeclserna i denna rekom-
mendation genomfors gecnom lagar eller fore-
skrifter, bor dessforinnan samradd dga rum
med de mest representativa arbetsgivar- och
arbctstagarorganisationerna.

I1. Arbetstider och viloperioder

4. 1) Normal arbetstid for nattarbetare bor
inte 6verskrida atta timmar under en 24-tim-
marsperiod did de utfor nattarbcte, bortsett
fran ndr arbetet omfattar visentliga perioder
med enbart nidrvaro eller beredskaptjinst,
nir alternativa arbetsscheman ger arbetsta-
garma minst lika gott skydd under olika peri-
oder eller nidr kollektivavtal eller i brist pa
sddana bchorig myndighet medgett att sir-
skilda forhallanden rader.

2) Normal arbetstid for nattarbetare bor
allmint i gcnomsnitt vara kortare dn, och i
varje fall i genomsnitt inte 6verskrida, arbets-
tiden for arbetstagare som utfor samma arbe-
te med samma krav inom samma bransch
eller foretag pa dagtid.

3) Nattarbetare bor i minst samma ut-
strickning som andra arbetstagare Atnjuta
fordelarna av allmidnna atgiarder for minsk-
ning av den normala veckoarbetstiden och
Okning av antalct dagar med betald semester.

5. 1) Arbetet bor organiscras s att 6vertid
for nattarbetare sa langt mojligt undviks fore
eller efter en daglig arbetsperiod som omfat-
tar nattarbete.

2) I yrken som medfor sirskilda risker eller
stark fysisk cller psykisk pafrestning bor ing-
en Overtid utféras av nattarbetare fore eller
efter en daglig arbetsperiod som omfattar
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which includes night work, except in cascs of
Jorce majenre or of actual or imminent acci-
dent.

6. Where shift work involves night work:

(a) In no casc should two consccutive full-
timc shifts be performed. cxcept in cases of
force majeure or of actual or imminent acci-
dent:

(b) a rest period of at least 11 hours be-
tween two shifts should be guarantccd as far
as possible.

7. Daily periods of work which include
night work should include a break or breaks
to enable workers to rest and cat. The sched-
uling and total length of thesc breaks should
take account of the demands placed on work-
ers by the naturc of night work.

III. Financial compensation

8. (1) Night work should gencrally give rise
to appropriatc financial compensation. Such
compensation should be additional to the re-
muneration paid for thc same work per-
formed to the same requircments during the
day and:

(a) should respect the principle of cqual
pay for men and women for the same work,
or for work of equal value; and

(b) may by agreement be converted into
reduced working time.

(2) In determining such compensation, the
extent of reductions in working hours may be
taken into account.

9. Where financial compensation for night
work is a normal elemcnt in a night worker’s
carnings, it should be included in the calcula-
tion of the remuneration of paid annual
leave, paid public holidays and other abscn-
ces that arc normally paid as well as in the
fixing of social security contributions and
benefits.

IV. Safety and health

10. Employecrs and the workers’ representa-
tives concerned should be able to consult the
occupational health scrvices, where they cx-
ist, on the conscquences of various forms of
organisation of night work, especially when
undertaken by rotating crews.
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nattarbete, utom i fall av force majeure, olyc-
ka cller 6verhdngande fara for olycka.

6. Nir skiftarbctc omfattar nattarbete bor

a) i intet fall tvd sammanhingandc fulla
skift utforas, utom i fall av force majcure,
olycka cller 6verhdngande fara for olycka.

b) en vilotid pd minst 11 timmar mellan
tva skift garanteras sé langt dct ar mgjligt.

7. Dagliga arbetsperioder som omfattar
nattarbcte bor inkludera cn rast cller raster
for att arbetstagarna skall kunna vila och &ta.
Forldggningen av dessa raster och deras tota-
la langd bor beakta de krav som stills pa
arbetstagarna genom nattarbctcts karaktar.

II1. Ekonomisk kompensation

8. 1) Nattarbetc bor i allménhet féranleda
lamplig ekonomisk kompcnsation. S&dan
kompcnsation bor vara ctt tillagg till den 16n
som betalas for samma arbete med samma
krav utfort pa dagtid, och

a) bor respektcra principen om lika 16n for
min och kvinnor for lika arbete cller for ar-
bete av lika virde, och

b) kan genom avtal omvandlas till redu-
ccrad arbetstid.

2) Nir sddan kompensation faststélls, ma
hdnsyn tas till omfattningen av nedsattning-
en av arbctstiden.

9. Nir ckonomisk kompensation for natt-
arbete 4r cn normal del av en nattarbetares
16n, bor den inkluderas vid berdkningen av
ersdttning vid scmester, officiclla helgdagar
och annan franvaro, for vilken 16n normalt
utgar, liksom vid fastdllandet av socialforsak-
ringsavgifter och -forméner.

IV. Arbetarskydd

10. Berorda arbetsgivare och arbetstagar-
representanter bor kunna radfraga foretags-
hilsovarden, dir sddan finns, om konsekven-
serna av olika former for organisation av
nattarbete, i synnerhet nir detta utfors av
roterande arbetslag.
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11. In determining the content of the tasks
assigned to night workers, account should be
taken of the nature of night work and of the
effects of environmental factors and forms of
work organisation. Special attention should
be paid to factors such as toxic substances,
noisc, vibrations and lighting levels and to
forms of work organisation involving hcavy
physical or mental strain. Cumulative effccts
from such factors and forms of work organi-
sation should be avoided or reduced.

12. The cmployer should take the necessa-
ry mcasures to maintain during night work
the same level of protection against occupa-
tional hazards as by day, in particular av-
oiding, as far as possible, the isolation of
workers.

V. Social services

13. Measures should be taken to limit or
reducc the time spent by night workers in
travelling between their residence and
workplace, to avoid or reduce additional
travelling cxpences for them and to improve
their safety when travelling at night. Such
measures may include:

(a) co-ordination betwcen the starting and
finishing times of daily periods of work
which include night work and the schedules
of local public transport services;

(b) provision by the emplover of collective
means of transport for night workers where
public transport scrvices arc not available;

(c) assistance to night workers in the acqui-
sition of appropriatc means of transport:

(d) the payment of appropriate compcnsa-
tion for additional travelling expenses;

(e) the building of housing complexes
within a reasonable distance of the workpla-
ce.

14. Measures should be taken to improve
the quality of rest for night workers. Such
measures may include:

(a) advice and, where appropriate, assis-
tance to night workers for noisc insulation of
their housing; .

(b) design and equipping of housing
complexes which take into account the need
to reduce noise levels.

Prop. 1991/92:98
Bilaga 4

1 1. Nér nattarbetares arbctsuppgifter fast-
stills, bor hidnsyn tas till nattarbctets karak-
tar och till effekter av miljofaktorer och form
for arbetsorganisation. Sidrskild uppmérk-
samhet bor dgnas sddana faktorcr som giftiga
dmnen, buller, vibrationer och ljusforhallan-
den och till sidan form f6r arbetsorganisa-
tion som medfor tung fysisk cller psykisk pa-
frestning. Ackumulerade effekter av sddana
faktorer och former for arbetsorganisation
bor undvikas cller reduceras.

12. Arbetsgivaren bor vidta nodvandiga at-
garder for att uppritthdlla samma niva pé
arbetarskyddet under nattarbete som under
dagen, och si langt mgjligt, sdrskilt undvika
att arbetstagarna isoleras.

V. Social service

13. Atgirder bor vidtas for att begrinsa
eller reducera nattarbctares restid mellan bo-
staden och arbetsplatsen, for att undvika el-
ler reduccra ytterligare reskostnader for dem
och for att forbdttra deras trygghet di de
reser om natten. Sddana atgidrder kan omfat-
ta:

a) samordning mellan tidpunkterna for
borjan och slut p4 de dagliga arbetsperioder
som inkluderar nattarbete och tidtabellen for
de lokala kollcktiva transportmedlen,

b) arbetsgivarens tillhandahallande av kol-
lektiva transportmedel for nattarbetare nir
offentliga transportmedel inte finns,

c) hjilp till nattarbetarc att skaffa lampliga
transportmedel.,

d) betalning av lamplig kompensation for
extra reskostnader,

e) byggande av bostdder inom rimligt av-
stand fran arbetsplatsen.

14, Atgirder bor vidtas for att forbittra
nattarbetarcs magjlighet till vila. Sddana at-
girder kan omfatta:

a) rddgivning och, d& sa dr lampligt, hjdlp
till nattarbetare att ljudisolera sina bostader,

b) utformning och utrustning av bostdder
som beaktar behovet att reducera ljudnivan.
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15. Suitably equipped resting facilities
should be made available to night workers in
appropriatc places in the undertaking.

16. The employcr should take the necessa-
ry measures to enable workers performing
night work to obtain meals and bevcrages.
Such measures, deviscd in such a way as to
mcet the nceds of night workers, may in-
clude:

(a) making available, at appropriate places
in the undcrtaking, food and beverages suit-
able for consumption at night;

(b) access to facilities where workers may,
at night, prepare or hcat and eat food which
they have brought.

17. The extent to which night work is per-
formed locally should be one of the factors to
be taken into consideration when deciding on
the cstablishment of créches or other services
for the care of young children. choosing their
location and determining their opening
hours.

18. The specific constraints on night work-
ers should be duly taken into consideration
by thc public authorities, by other institu-
tions and by employers whitin the framework
of measures to encourage training and re-
training, as well as cultural, sporting or recre-
ational activities for workers.

VI. Other measures

19. At any point during pregnancy, once
this is known, women night workers who so
requcst should be assigned to day work, as far
as practicable.

20. In cases of shift work, the special situa-
tion of workers with family responsibilities,
of workers undcrgoing training and of older
workers should be taken into consideration
when dccisions arc taken on the composition
of night crews.

21. Except in cases of force majeure or of
actual or imminent accident, workers should
be given rcasonable notice of a requircment
to perform night work.

22. Measures should be taken, where ap-
propriatc, to enable night workers, like other
workers, to benefit from training opportuni-
ties including paid educational leave.
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15. Lampligt utrustade vilrum bor finnas
tillgdngliga for nattarbetare p4 lampliga stal-
len pé arbetsplatsen.

16. Arbetsgivaren bor sorja for att arbetsta-
gare som utfor nattarbete kan skaffa sig mat
och dryck. Sadana Atgirder, utformade si att
de tillgodoser nattarbetarcs behov, kan om-
fatta:

a) tillgang till mat och dryck som lampar
sig for méaltider om natten pa lampliga stillen
pa arbetsplatsen,

b) tillgdng till inrdttningar dir arbetstagare
om natten kan laga eller virma upp och ita
mat som de haft med sig.

17. Den utstrackning i vilken nattarbete
forekommer p4 orten bor vara en av de fakto-
rer som beaktas nar beslut fattas om att inrat-
ta barnstugor eller annan scrvice for tillsyn
av barn, om deras lokalisering och dcras 6p-
pethéllandetider.

18. Offentliga myndighcter, andra institu-
tioner och arbetsgivarc bor ta vederborlig
hdansyn till de sdrskilda begriansningar som
nattarbcte medfor, ndr atgarder utformas for
att frimja utbildning och omskolning liksom
kulturella, sport- cller fritidsaktiviteter for
arbetstagare.

VI. Andra atgirder

19. Vid vilken tidpunkt som helst under en
graviditct, ndr denna vl 4r konstaterad, bor
kvinnliga nattarbetare som s& begdr anvisas
dagarbete, si langt det ar mojligt.

20. Vid skiftarbete bor hdnsyn tas till den
spcciellasituation som rader for arbetstagare
med familjeforpliktclser, arbetstagare som
genomgir utbildning och &ldre arbetstagare
ndr beslut fattas om sammansittningen av
nattskiftcen.

21. Arbetstagarna bor med skaligt varsel f&
meddeclandc om att de maste utfora nattarbe-
te, utom i fall av force majeure, olycka eller
Overhdangande fara for olycka.

22. Atgérder bor vidtas, nir sé dr lampligt,
for att gora det mojligt for nattarbetare att
som andra arbetstagarc dcita i utbildning och
utnyttja betald ledighet for utbildning.
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23. (1) Night workers who have completed
a given number of years on night work should
be accorded special consideration with res-
pect to vacancies for day work for which they
have the necessary qualifications.

(2) Preparations should be made for such
transfers by facilitating the training of night
workers where necessary for tasks normally
performed by day.

24. Workers who have spent a considcrable
number of years as night workers should bc
accorded special considcration with respect
to opportunitics for voluntary early or phas-
ed retirement where such opportunities exist.

25. Night workers who have a trade union
or workers' representation function should,
like other workers who assume such a func-
tion. be able to exercisc it in appropriate
conditions. The nced to carry out workers’
representation functions should be taken into
considcration when decisions arc madc con-
cerning assignment of workers’ representa-
tives to night work.

26. Statistics on night work should bc im-
proved and studies on the cffects of different
forms of organisation of night work. particu-
larly when carried out in the framework of
shift systems, should be intensified.

27. Wherever possible. advantage should
be taken of scicntific and technical progress
and of innovations rclating to work organisa-
tion in order to limit recourse to night work.
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23. 1) Sarskild hdnsyn bor tas till nattarbe-
tare som fullgjort ett visst antal ar av nattar-
bete nir lediga jobb pad dagtid uppstar for
vilka de har de ndodviandiga kvalifikationer-
na.

2) Sadana 6verforingar bor forberedas ge-
nom att underldtta nédviandig utbildning av
nattarbctare for uppgifter som normalt utfors
pa dagtid.

24, Sidrskild hdnsyn bor tas till arbetstagare
som har haft nattarbete ett avsevirt antal ar
ndr det giller mojlighet till frivillig fortids-
pension eller stegvis nedtrappning, nir sadda-
na mojligheter finns.

25. Nattarbetare som har uppdrag for c¢n
fackforening cller som arbetstagarrepresen-
tant bor, som andra arbctstagare som atar sig
sddana uppdrag, kunna utova detta p4 skali-
ga villkor. Behovet att utféra uppdrag som
arbetstagarreprescntant bor bcaktas nir be-
slut fattas om att anvisa arbctstagarrepresen-
tanter till nattarbete.

26. Statistiken Over nattarbete bor forbitt-
ras och mer studier bedrivas dver konsekven-
serna av olika former att organiscra nattarbe-
te. i synncrhet sddant som utfors inom ramen
for system mcd skift.

27. Nir s dr mojligt bor vetenskapliga och
tckniska framsteg och innovationer betrif-
fande arbetsorganisation utnyttjas for att be-
gransa tillgripandet av nattarbcte.
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