Recommendation (No. 182) con-
cerning part-timework

The General Conference of the
International Labour Organization,

Having been convened at Geneva
by the Governing Body of the In-
ternational Labour Office, and
having met in its 8lst Session on 7
June 1994, and

Having decided upon the adoption
of certain proposals with regard to
part-time work, which isthe fourth
item on the agenda of the session,
and

Having determined that these
proposals shall take the form of a
Recommendation supplementing
the Part-Time Work Convention,
1994;

adopts this twenty-fourth day of
June of the year one thousand nine
hundred and ninety-four the fol-
lowing Recommendation, which
may be cited as the Part-Time
Work Recommendation, 1994:

|. The provisions of this Recom-
mendation should be considered in
conjunctionwith those of the Part-
Time Work Convention, 1994
(hereafter referred to as “the Con-
v enti on " )

2. For the purposes of this Re-
commendation:

(@ the term “part-time worker”
means an employed person whose
normal hours of work are less than
those of comparable full-time
workers,

(b) the normal hours of work
referred to in clause

(& may be calculated weekly or
on average over a given period of
employment;

(c) the term “comparable full-
time worker” refers to a full-time
worker who:

ILO:srekommendation (nr 182)
om deltidsar bete

Internationella  arbetsorganisa-
tionens alméanna konferens,

som har sammankallatstill Gene-
ve av styrelsen for Internationella
arbetsbyran och samlats dar den 7
juni 1994 till sitt 81:a mote,

har beslutat att anta vissa forslag
angdende deltidsarbete, en fraga
som utgor den fjarde punkten pa
motets dagordning,

har faststallt att dessa férslag
skall taformen av en rekommenda-
tion som kompletterar 1994 ars
konvention om deltidsarbete, och

antar dennaden tjugofjarde dagen
i juni manad nittonhundranittiofyra
foljande rekommendation, som kan
kdlas 1994 ars rekommendation
om deltidsarbete.

1. Bestdmmelsernai dennarekom-
mendation bor ses i sammanhang
med bestammelserna i 1994 ars
konvention om deltidsarbete (h&
danefter kallad "konventionen").

2. | dennarekommendation:

a) avses med uttrycket "deltids-
arbetande”" en angtdlld vars normala
arbetstid ar kortare an den normala
arbetstiden for jamfoérbara
heltidsarbetande;

b) kan den “normala arbetstid”,
som avses under @), berdknas
veckovis eller som ett genomsnitt
under en bestdmd anstdlningstid,;

c) syftar uttrycket "jamforbar
heltidsarbetande" paen heltidsarbe-
tande som:
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(i) has the same type of employ-
ment relationship;

(ii) is engaged in the same or a
similar type of work or occupation;
and

(iii) is employed in the same
establishment or, when there is no
comparable full-time worker in
that establishment, in the same
enterprise or, when there is no
comparable full-time worker in
that enterprise, in the same branch
of activity,
as the part-time worker concerned;

(d) full-time workers affected by
partia unemployment, that is by a
collective and temporary reduction
in their normal hours of work for
economic, technical or structural
reasons, are not considered to be
part-time workers.

3. This Recommendation applies
to all part-time workers.

4. In accordance with national
law and practice, employers should
consult the representatives of the
workers concerned on the intro-
duction or extension of part-time
work on abroad scale, on the rules
and procedures applying to such
work and on the protective and
promotional measures that may be
appropriate.

5. Part-time workers should be
informed of their specific condi-
tions of employment in writing or
by any other means consistent with
national law and practice.

6. The adaptations to be made in
accordance with Article 6 of the
Convention to statutory social
security schemes which are based
onoccupational activity shouldaim
at:

(a8 if appropriate, progressively
reducing threshold requirements
based on earnings or hoursof work
as acondition for coverage by the-
se schemes;

i) har samma dag av anstdl-
ningsforhallande;

ii) &r sysselsatt i sammaeller lik-
nande slag av arbete eller yrke; och

iii) ar anstélld pa samma arbets-
plats eller, da det inte finns ndgon
jamforbar heltidsarbetande pa den
arbetsplatsen, i samma foretag
eller, da det inte finns nagon jam-
forbar heltidsarbetande i samma
foretag, i samma verksamhetsgren,
som den deltidsarbetandei fraga:

d) anses heltidsarbetande som
drabbats av partiell arbetslGshet,
dvs. av en kollektiv och temporér
minskning av deras normala arbets-
tid av ekonomiska, tekniska €ller
strukturellaskd, inte som deltids-
arbetande.

3. Denna rekommendation géller
alladeltidsarbetande.

4. |1 enlighet med nationell lag-
stiftning och praxis bor arbetsgiva-
re rédgora med foretradarna for
berdrda arbetstagare om inférande
eller utvidgning av deltidsarbete i
storre omfattning, om regler och
procedurer for sadant arbete och
om skydds- och andradtgarder som
kan varalampliga.

5. Deltidsarbetande bor informe-
ras om sina specifika anstallnings-
villkor skriftligt eller pa annat sétt
som & foérenligt med nationell
lagstiftning och praxis.

6. De anpassningar som skall
goras i enlighet med artikel 6 i
konventionen av lagstadgade soci-
alatrygghetssystem som baseraspa
yrkesverksamhet, bor syftatill:

a) att, om lampligt, gradvis min-
ska troskelnivéer baserade pa in-
komst eller arbetstid som villkor
for att omfattas av dessa system;
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(b) as appropriate, granting to
part-time workers minimum or
flat-rate benefits, in particular old-
age, sickness, invalidity and mater-
nity benefits, as well as family
allowances;

(c) accepting in principle that
part-time workers whose employ-
ment has come to an end or been
suspended and who are seeking
only part-time employment meet
the condition of availability for
work required for the payment of
unemployment benefits;

(d) reducing the risk that part-
time workers may be penalized by
schemes which:

(i) subject theright to benefitsto
a qualifying period, expressed in
terms of periods of contribution,
of insurance or of employment
during a given reference period; or

(ii) fix the amount of benefits by
reference both to the average of
former earnings and to the length
of the periods of contribution, of
insurance or of employment.

7. (1) Where appropriate,
threshold requirements for access
to coverage under private occupa-
tional schemes which supplement
or replace statutory social security
schemes should be progressively
reduced to allow part-timeworkers
to be covered as widely as pos-
sible.

(2) Part-time workers should be
protected by such schemes under
conditions equivalent to those of
comparable full-time workers.
Where appropriate, these condi-
tions may be determined in propor-
tion to hours of work, contribu-
tions or earnings.

8. (1) As appropriate, threshold
requirements based on hours of
work or earnings as specified
under Article 8 of the Convention
inthe fields referred to in its Ar-

b) att, ndr det ar lampligt, bevilja
deltidsarbetande minimi- eller
enhetliga formaner, i synnerhet
formaner vid dderdom, sjukdom,
invaliditet, havandeskap och barns-
bord samt familjeformaner;

C) att i princip acceptera att del-
tidsarbetande vilkas anstédllning har
upphort eller avbrutits tills vidare
och som endast soker deltidsan-
stéllning uppfyller villkoret att sta
till forfogande for arbete som
kravs for utbetalning av arbetsl 6s-
hetsersattning;

d) att reducera risken att deltids-
arbetande missgynnas av system
som:

i) gor rétten till formaner av-
hangig av en kvalificeringsperiod,
uttryckt i avgifts, forsdkrings-
eller anstallningsperioder under en
viss referensperiod; eller

i) faststéller formansbel oppet
med referens till bade genom-
snittet av tidigare inkomster och
avgifts, forsdkrings- eller anstall-
ningsperiodens 1angd.

7.1) Dér saar lampligt bor tros-
kelnivaer for tilltrade till privata
system for yrkesverksamma som
kompletterar eller ersétter lagstad-
gade socialatrygghetssystem grad-
vis minskas for att tillata att del-
tidsarbetande kan omfattas i sa stor
utstrackning som mgjligt.

2) Deltidsarbetande bor omfattas
av sadana system pa villkor som
motsvarar de villkor som géller for
jamforbaraheltidsarbetande. Dér sa
& lampligt kan dessa villkor
faststéllas i forhallande till arbets-
tid, avgifter eller inkomster.

8. 1) N& det a lampligt bor
troskelnivaer som géaller arbetstid
eller inkomst, specificerade i en-
lighet med artikel 8 konventionen
med avseende pa de omraden som
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ticle 7 should be progressively
reduced.

(2) The periods of service requi-
red as aconditionfor protectionin
the fields referred to in Article 7
of the Convention should not be
longer for part-time workers than
for comparable full-time workers.

9. Where part-time workers have
more than onejob, their total hours
of work, contributions or earnings
should be taken into account in
determining whether they meet
threshol drequirementsin statutory
social security schemes which are
based on occupational activity.

10. Part-time workers should
benefit on an equitable basis from
financial compensation, additional
to basic wages, which is received
by comparable full-time workers.

11. All appropriate measures
should be taken to ensure that as
far as practicable part-time work-
ers have access on an equitable
basis to the welfare facilities and
social services of the establish-
ment concerned; these facilities
and services should, to the extent
possible, be adapted to take into
account the needs of part-time
workers.

12. (1) The number and schedu-
ling of hours of work of part-time
workers should be established
taking into account the interests of
the worker as well as the needs of
the establishment.

(2) Asfar aspossible, changesin
the agreed work schedule and work
beyond scheduled hours should be
subject to restrictions and to prior
notice.

(3) The system of compensation
for work beyond the agreed work
schedule should be subject to ne-
gotiations in accordance with na-
tional law and practice.

namns i dess artikel 7, gradvis skr. 1995/96:158

minskas.

2) De anstadllningsperioder som
erfordras som villkor for skydd
inom de omrdden som namns i
artikel 7 i konventionen bor inte
varalangre for deltidsarbetande an
for jamforbara heltidsarbetande.

9. | de fal déar detidsarbetande
har mer an ett arbete bor deras
totala arbetstid, avgifter eller in-
komster beaktas da det avgors om
de uppfyller troskelnivakraven i
lagstadgade sociala trygghetssys-
tem som baseras pa yrkesverksam-
het.

10. Deltidsarbetande bor pa ska-
lig grund komma i anjutande av
kontanta formaner, i tillagg till
grundlén, som jamforbara heltids-
arbetande erhdller.

11. Alla lampliga dtgarder bor
vidtas for att sakerstéllaatt deltids-
arbetande, sd langt det ar praktiskt
mojligt och pa skalig grund, har
tillgang till det berdrda foretagets
vafardsinréttningar och sociala
service; dessa inrdttningar och
denna service bor, i den utstrack-
ning det & mojligt, anpassas sa att
de beaktar deltidsarbetandes behov.

12. 1) Arbetstidens langd och
schemalé&ggning for deltidsarbe-
tande bor faststdllas med hansyn
till saval arbetstagarens intressen
som foretagets behov.

2) Salangt majligt, bor andringar
| Overenskommet arbetsschema
och arbete utanfor schemalagd
arbetstid ske restriktivt och med
besked i forvag.

3) Systemet fér kompensation
for arbete utanfor Gverenskommet
arbetsschema bor bli foremdl for
forhandlingar i enlighet med na-
tionell lagstiftning och praxis.
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13. In accordance with national
law and practice, part-timeworkers
should have access on an equitable
basis, and as far as possible under
equivaent conditions, to al forms
of leave available to comparable
full-time workers, in particular
paid educationa leave, parentd
leave and leave in cases of illness
of achild or another member of a
worker'simmediate family.

14. Where appropriate, the same
rules should apply to part-time
workersasto comparablefull-time
workers with respect to scheduling
of annual leave and work on custo-
mary rest days and public holidays.

15. Where appropriate, measures
should be taken to overcome spe-
cific constraints on the access of
part-time workers to training,
career opportunities and occupa-
tional mobility.

16. Provisions of statutory social
security schemes based on occupa-
tional activity that may discourage
recourse to or acceptance of part-
time work should be adapted, in
particular those which:

(&) resultin proportionately high-
er contributions for part-time
workers unless these are justified
by corresponding proportionately
higher benefits;

(b) without reasonable grounds,
significantly reduce the unemploy-
ment benefits of unemployed
workers who temporarily accept
part-time work;

(c) overemphasize, in the ca-
culation of old-age benefits, the
reduced income from part-time
work undertaken solely during the
period preceding retirement.

17. Measures should be conside-
red by employers to facilitate

13. | enlighet med nationell
lagstiftning och praxis, bor deltids-
arbetande pa skalig grund och sa
langt mojligt pa likvardiga villkor,
ha tillgang till ala former av le-
dighet som finns tillgangliga for
jamforbara heltidsarbetande, i
synnerhet betald ledighet for studi-
er, forddraledighet och ledighet
for vard av gukt barn eller annan
mediem i en arbetstagares narmas-
te familj.

14. Dar sa ar lampligt bor samma
regler gédlla for deltidsarbetande
som for jamforbaraheltidsarbetan-
de med hansyn till schemalaggning
av semester och arbete pa traditio-
nella vilodagar och allménna helg-
dagar.

15. D& sa ar lampligt, bor at-
garder vidtas for att undanrgja
sarskilda hinder for deltidsarbetan-
des tillgang till utbildning, karriér-
mojligheter och yrkesmassig ror-
lighet.

16. Bestammelser i lagstadgade
sociala trygghetssystem baserade
pa yrkesverksamhet som kan mot-
verkaanskaffande eller accepteran-
de av deltidsarbete bér anpassas, i
synnerhet bestdmmelser som:

a) resulterar i forhadllandevis
hogre avgifter for deltidsarbetande
om de inte beréttigas av motsva-
rande forhdllandevis storre for-
maner;

b) utan skdlig grund avsevart
minskar arbetsl 6shetserséttningen
for arbetslosa arbetstagare som
temporéart accepterar deltidsarbete;

c) i berakningen av forméaner vid
alderdom, 6verbetonar den reduce-
rade inkomsten fran deltidsarbete
som innehafts endast under perio-
den omedel bart fore pensionering.

17. Arbetsgivarna bor 6vervéga
atgarder for att underlatta mojlig-
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access to part-time work at all
levels of the enterprise, including
skilled and manageria positions
where appropriate.

18. (1) Where appropriate, em-
ployers should give consideration
to:

(@) requests by workersfor trans-
fer from full-time to part-time
work that becomes available in the
enterprise; and

(b) requests by workersfor trans-
fer from part-time to full-time
work that becomes available in the
enterprise.

(2) Employers should provide
timely information to the workers
on the availability of part-time and
full-time positionsin the establish-
ment, in order to facilitate trans-
fers from full-time to part-time
work or vice versa

19. A worker'srefusal to transfer
from full-time to part-time work
or vice versa should not in itself
constitute avalid reason for termi-
nation of employment, without
prejudice to termination, in accor-
dance with national law and prac-
tice, for other reasons such as may
arise from the operational require-
ments of the establishment con-
cerned.

20. Where national or establish-
ment-level conditions permit,
workers should be enabled to
transfer to part-time work in justi-
fied cases, such as pregnancy or
the need to care for a young child
or adisabled or sick member of a
worker's immediate family, and
subsequently to return to full-time
work.

21. Where obligations on em-
ployers depend on the number of
the workers they empl oy, part-time
workers should be counted as full-
time workers. Nevertheless, where
appropriate, part-timeworkers may

het till deltidsarbete paallanivaer i
foretaget, inkl. kvalificerat arbete
och ledande poster, da sa &
lampligt.

18. 1) D& sa ar lampligt, bor
arbetsgivare tahansyn till:

a) arbetstagares begéran om att fa
gd over fran heltidsarbete till
sidant deltidsarbete som blir till-
gangligt inom foretaget, och

b) arbetstagares begéran om att fa
gd over fran deltidsarbete till
sidant heltidsarbete som blir till-
gangligt inom foretaget.

2) Arbetsgivare bor i god tid
lamna information till arbetstagar-
na om tillgdngen pa deltids- och
heltidsarbeten inom foretaget, for
att underl&ta6vergang fran heltids-
till deltidsarbete eller vice versa.

19. En arbetstagares vagran att ga
over fran heltidsarbete till del-
tidsarbete eller viceversabor intei
sig galv utgdra giltig grund for
uppsagning, utan forfang for upp-
s&gning i enlighet med nationell
lagstiftning och praxisav andraskél
som t.ex. sammanhdnger med
foretagets verksamhetsbehov.

20. D& nationella forhallanden
eller forndllanden pa foretagsniva
sa tillater, bor arbetstagare ges
mojlighet att i befogadefall, sasom
vidgraviditet eller behov att tahand
om ett litet barn eller en handi-
kappad eller sjuk nara familje-
medlem, Overga till deltidsarbete
och senare atergatill heltidsarbete.

21. | de fal dar arbetsgivares
skyldigheter beror pa antalet an-
stallda, bor deltidsarbetande réknas
som hdtidsarbetande. N&r sa &r
lampligt kan deltidsarbetande
emellertid raknas i forhallande till
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be counted proportionately to their
hours of work; it being understood
that where such obligations refer
to the protection mentioned in
Article 4 of the Convention, they
should be counted as full-time
workers.

22. Information should be dis-
seminatied on the protective mea-
sures that apply to part-time work
and on practical arrangements for
various part-time work schemes.

sin arbetstid, underforstétt att om
sdana skyldigheter gdller det
skydd som namns i artikel 4 i
konventionen, bor de raknas som
heltidsarbetande.

22. Information boér spridas om
skyddsatgarder som géller deltids-
arbete och om praktiska arrange-
mang for olika deltidsarbetssche-
man.
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