Recommendation (No. 186)
concerning the Recruitment
and Placement of Seafarers

The General Conference of the
International Labour Organization,
Having been convened at Ge-
neva by the Governing Body of the
International Labour Office, and
having met in its Eighty-fourth
Session on 8 October 1996, and
Having decided upon the adop-
tion of certain proposals with re-
gard to the revision of the Placing
of Seamen Convention, 1920,
which is the third item on the
agenda of the session, and
Having determined that these
proposals shall take the form of a
Recommendation supplementing
the Recruitment and Placement of
Seafarers Convention, 1996;
adopts, this twenty-second day
of October of the year one thou-
sand nine hundred and ninety-six,
the following Recommendation,
which may be cited as the
Recruitment and Placement of
Seafarers Recommendation,
1996:

1. The competent
should:

(a) take the necessary measures
to promote effective cooperation
among recruitment and placement
services, whether public or pri-
vate;

authority

(b) take account of the needs of
the maritime industry at both the
national and international levels,
when developing training pro-
grammes for seafarers, with the
participation of shipowners, sea
farers and the relevant training
institutions;

(c) make suitable arrangements

ILO:srekommendation (nr
186) om rekrytering av och ar -
betsfér medling for sjéman

Internationella arbetsorganisatio-
nens alméannakonferens,

som har sammankallats till Ge-
neve av styrelsen for Internatio-
nella arbetsbyrén och samlats dar
den 8 oktober 1996 till sitt attio-
fjarde mote,

har bedlutat att anta vissafordag
angdende revidering av 1920 ars
konvention om arbetsformedling
for soman, en fréga som utgor
den tredje punkten pa métets dag-
ordning,

har faststéllt att dessa forslag
skall ta formen av en rekommen-
dation som kompletterar 1996 ars
konvention om rekrytering av och
arbetsformedling for §6man, och

antar denna den tjugoandra ci
gen i oktober manad ar nitton-
hundranittiosex féljande rekom-
mendation, som kan kallas 1996
ars rekommendation om rekryte-
ring av och arbetsformedling for
s o6man.

1. Den behdriga myndigheten bor:

a) vidta nodvandiga atgarder for
att framja ett effektivt samarbete
mellan rekryterings- och arbets-
formedlingskontor, oavsett om
dessa & offentligaeller privata;

b) vid utvecklingen av utbild-
ningsprogram foér goman beakta
gofartsnaringens behov pa bade
det nationella och det internatio-
nella planet; vid utvecklingen av
programmen bor redare, §ofolk
och de aktuella utbildningsinstitu-
tionerna deltaga;

c) vidta lampliga arrangemang
for samarbete med representativa
organisationer for redare och §0-
folk i fraga om organisationen
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for the cooperation of represen-
tative organizations of shipowners
and seafarers in the organization
and operation of the public re-
cruitment and placement services
where they exist;

(d) maintain an arrangement for
the collection and analysis of all
relevant information on the mari-
time labour market, including:

(i) the current and prospective
supply of seafarers classified by
age, sex, rank and qualifications
and the industry's requirements,
the collection of data on age and
sex being admissible only for sta-
tistical purposes or if used in the
framework of a programme to
prevent discrimination based on
age and sex;

(i) the availability of employ-
ment on national and foreign
ships,

(iii) continuity of employment;

(iv) the placement of appren-
tices, cadets and other trainees;
and

(v) vocational guidance to pro-
spective seafarers,

(e) ensure that the staff respon-
sible for the supervision of re-
cruitment and placement services
be adequately trained and have
relevant knowledge of the mari-
time i ndustry;

(f) prescribe or approve opera
tional standards and encourage the
adoption of codes of conduct and
ethical practices for these serv-
ices, and

(g) promote continued supervi-
sion on the basis of a system of
quality standards.

2. The operational standards re-
ferred to in Paragraph 1(f) should
include provisions dealing with:

(@) the qualifications and train-

och driften av de offentliga re-
kryteringss och arbetsférmed-
lingskontoren, nér sadana finns;

d) upprétthalla ett arrangemang
for inhamtande och anays av all
relevant information om g6a-
betsmarknaden, inklusive

(i) den aktuella och den forvan-
tade tillgangen pa §6man, indela-
de efter alder, kon, rang och kvali-
fikationer samt néringens krav;
déarvid bor inhamtande av uppgif-
ter om dlder och kon vara tilltet
endast for statistiska andamal d-
ler for anvéandning inom ramen for
ett program som syftar till att fo-
rebygga diskriminering pa grund-
val av dlder och kon;

(ii) tillgangen pa arbetstillfallen
pa nationella och utlandska fartyg;

(ili) kontinuitet | sysselsatt-
ningen;

(iv) placeringen av larlingar, be-
falselever och andra praktikanter;
och

(v) yrkesvagledning fér blivande
goman;

e) sdkerstélla att den personal,
som &r ansvarig for dvervakningen
av rekryterings- och arbetsfor-
medlingskontor, erhdller en pas-
sande utbildning och har relevanta
kunskaper om g 6fartsnaringen;

f) foreskriva eller godkanna
normer for driften och beframja
antagandet av uppforandekoder
och god sedvanja for dessa kon-
tor; och

g) framja fortsatt Overvakning
pa grundval av ett system av nor-
mer for kvalitetsbedémning.

2. De normer for driften som
avses | punkt 1. f) bor innefatta
bestammel ser angaende:

a) vilka kvalifikationer och vil-
ken utbildning som fordras av led-
ningen och personalen vid rekry-
terings- och arbetsformedlings-
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ing required of the management
and staff of recruitment and
placement services, which should
include knowledge of the mari-
time sector, particularly of rele-
vant maritime international in-
struments on training, certifica
tion and labour standards;

(b) the keeping of a register of
seafarers seeking employment at
sea; and

(c) matters pertaining to medi-
ca examinations, vaccinations,
seafarers documents and such
other items as may be required for
the seafarer to gain employment.

3. In particular, the operationa
standards referred to in Paragraph
1(f) should provide that each re-
cruitment and placement service:

(& maintain, with due regard to
the right to privacy and the need to
protect confidentiality, full and
complete records of the seafarers
covered by its recruitment and
placement system, which should
include but not be limited to:

(i) the seafarers qualifications;
(ii) record of employment;

(iii) personal data relevant to
employment;

(iv) medica data relevant to
employment;

(b) maintain up-to-date crew
lists of the vessels for which it
provides crew and ensure that
thereisameans by which it can be
contacted in an emergency at al
hours;

(c) have formal procedures to
ensure that seafarers are not sub-
ject to exploitation by the agency
or its personnel with regard to the
offer of engagement on particular

kontor; dessa bor inkludera kén-
nedom om gofartsnéaringen, |
synnerhet om relevanta interna
tionella gofartsinstrument anga-
ende utbildning, certifiering och
normer for arbetslivet;

b) forandet av ett register Gver
§6man som soker anstéllning till
§jdss; och

c) fragor som roér lakarunder-
sokningar, vaccinationer, hand-
lingar som g6man behdver och
sddana andra villkor som kan
stéllas for att sjomannen skall fa
anstdlning.

3. De normer for driften som
avsesi punkt 1. f) bor i synnerhet
foreskriva, att varje rekryterings-
och arbetsformedlingskontor:

a) under vederborligt beaktande
av den enskildes rétt till integritet
och behovet av att se till att upp-
gifter hdlls konfidentiella, anteck-
nar fullstdndiga uppgifter om de
§0man som ingdr i dess rekryte-
ringss och formedlingssystem;
dessa uppgifter bor innefatta men
inte begransastill:

(i) g6mannens kvalifikationer;

(ii) forteckning Over anstall-
ningar;

(ii1) personuppgifter av betydel-
sefor anstéllning;

(iv) medicinska data av betydel -
sefor anstéllning;

b) haller beséttningdlistor aktu-
ellafor de fartyg &t vilka kontoret
tillhandahaller besattning, samt
sékerstéller att det finns mojlig-
het att kontakta kontoret i en
nodsituation vid alla tider pa dyg-
net;

c) har faststéllda rutiner for att
sdkerstélla att §Oman inte blir
foremal for exploatering fran
kontorets eller dess personas
sida vid erbjudandet av anstédlining
pa bestamda fartyg eller hos le-
stdmda rederier;
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ships or by particular companies;

(d) have forma procedures to
prevent the opportunities for e-
ploitation of seafarers arising
from the issue of joining advances
or any other financial transaction
between the employer and the sea-
farer which are handled by it;

(e) clearly publicize costs
which the seafarer will bear by
way of medical or documentary
clearance;

(f) ensure that seafarers are ad-
vised of any particular conditions
applicable to the job for which
they are to be engaged and of par-
ticular employers' policies rela-
ing to their employment;

(g) have forma procedures
which are in accordance with the
principles of natural justice for
dealing with cases of incompe-
tence or indiscipline consistent
with national laws and practice
and, where applicable, with col-
lective agreements;

(h) have formal procedures to
ensure, as far as practicable, that
certificates of competency and
medical certificates of seafarers
submitted for employment are up-
to-date and have not been fraudu-
lently obtained and that employ-
ment references are verified,

(i) have formal procedures to
ensure that requests for informa
tion or advice by families of sea
farers while they are at sea are
dedt with promptly and sympa
thetically and at no cost; and

(j) as a matter of policy, supply
seafarers only to employers who
offer terms and conditions of em-
ployment to seafarers which com-
ply with applicable laws or regu-
lations or collective agreements.

d) har faststdlda rutiner for att
forhindra tillfallen att exploatera
goman, genom missbruk av for-
skottslega eller ndgon annan eko-
nomisk transaktion mellan arbets-
givaren och g6mannen, som han-
teras av kontoret;

e) klart tillkénnager vilka kost-
nader j0mannen skall béra ifraga
om l&karintyg eller andra skriftli-
gaintyg;

f) sékerstdller att sjGmannen
underréttas om alla sérskilda vill-
kor som kan gélla for det arbete
for vilket de skall anstéllas och
om sarskilda arbetsgivar-policies
som angar deras anstalIning;

g) har faststdlda rutiner for att
behandla fall av inkompetens eller
bristande disciplin som star i
Overensstammelse med vedertag-
na réattviseprinciper och &r foren-
liga med nationell lag och sed-
vanja samt i tilldmpliga fall med
kollektivavtd;

h) har faststéllda rutiner for att,
salangt det & mojligt, skerstélla
att §0mans behorighetsbevis och
l&karintyg, som visas upp for ar
stdllning, alltjamt géller och inte
har skaffats pa olaglig vag samt att
anstallningsreferenser verifieras,

1) har faststéllda rutiner for att
sékerstdlla, att en begdran om
upplysningar eller rad fran §6-
méans anhoriga medan de &r till
goss, behandlas snabbt och val-
villigt och utan kostnad; samt

) har som princip att férmedla
§0man endast & sadana arbetsgi-
vare, som erbjuder somannen
anstdllningsvillkor och anstall-
ningsforhallanden som uppfyller
tilldmpliga lagar eller andra be-
stammelser eller kollektivavtal.

4. Internationellt samarbete
mellan medlemsstater och rele-
vanta organisationer bor framjas.
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4. International cooperation
should be encouraged between
Members and relevant organiza
tions and may include:

(@) the systematic exchange of
information on the maritime in-
dustry and labour market on a k-
lateral, regional and multilateral
basis,

(b) the exchange of information
on maritime labour legidation;

(c) the harmonization of poli-
cies, working methods and legis-
lation governing recruitment and
placement of seafarers,

(d) the improvement of proce-
dures and conditions for the inter-
national recruitment and place-
ment of seafarers; and

(e) workforce planning, taking
account of the supply of and de-
mand for seafarers and the re-
quirements of the maritime in-
dustry.

Sadant samarbete kan innefatta:

a) ett systematiskt utbyte av in-
formation om goOfartsnéaringen
och arbetsmarknaden pa bilateral,
regional och multilateral niva;

b) utbyte av information om a-
betsréttslig lagstiftning inom §/6-
farten;

¢) harmonisering av handlings-
program, arbetsmetoder och lag-
stiftning som styr rekrytering av
och arbetsformedling for §0man;

d) forbéttring av forfaranden
och villkor for internationell re-
krytering av och arbetsformedling
for §§éman; och

€) arbetskraftsplanering, med
beaktande av tillgangen och efter-
fragan pa §j6man samt sjofartsna-
ringens ansprak.
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