Recommendation (No. 197) con-
cerning Promotional Frame-
work for Occupational Safety
and Health, 2006

The General Conference of the
International Labour Organization,

Having been convened at Ge-
neva by the Governing Body of
the International Labour Office,
and having met in its Ninety-fifth
Session on 31 May 2006,

Having decided upon the adop-
tion of certain proposals with
regard to occupational safety and
health, which is the fourth item on
the agenda of the session, and

Having determined that these
proposals shall take the form of a
Recommendation supplementing
the Promotional Framework for
Occupational Safety and Health
Convention, 2006 (hereinafter
referred to as "the Convention");

adopts this fifteenth day of June
of the year two thousand and six
the following Recommendation,
which may be cited as the Promo-
tional Framework for Occupa-
tional Safety and Health Recom-
mendation, 2006.

I. NATIONAL POLICY

1. The national policy formulated
under Article 3 of the Convention
should take into account Part II of
the Occupational Safety and
Health Convention, 1981 (No.
155), as well as the relevant rights,
duties and responsibilities of
workers, employers and govern-
ments in that Convention.

ILO:s rekommendation (nr 197)
om ett ramverk for att frimja
arbetsmiljo

Internationella  arbetsorganisatio-
nens allménna konferens,

som har sammankallats till
Geneve av styrelsen for Interna-
tionella arbetsbyrdn och samlats
dar till sitt nittiofemte mote den 31
maj 2006,

har beslutat anta vissa forslag
om hilsa och sikerhet i arbetet, en
fréga som utgdr den fjdrde punk-
ten pa motets dagordning, och

har faststillt att dessa forslag ska
ta formen av en rekommendation
som kompletterar 2006 ars kon-
vention om ett ramverk for att
frimja arbetsmilj6 (nedan kallad
"konventionen");

antar denna dag, den 15 juni
2006, foljande rekommendation,
som kan kallas 2006 ars rekom-
mendation om ett ramverk for att
frimja arbetsmiljo.

I. NATIONELL POLITIK

1. Den nationella politik som for-
muleras i artikel 3 i konventionen
bor beakta del 11 i 1981 érs kon-
vention (nr 155) om arbetarskydd
och arbetsmiljo och de relevanta
réttigheter och skyldigheter och
det ansvar som vilar pa arbets-
tagare, arbetsgivare och regeringar
enligt den konventionen.
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II. NATIONAL SYSTEM

2. In establishing, maintaining,
progressively  developing  and
periodically reviewing the national
system for occupational safety and
health defined in Article 1(b) of
the Convention, Members:

(a) should take into account the
instruments of the International
Labour Organization (ILO) rele-
vant to the promotional framework
for occupational safety and health
listed in the Annex to this
Recommendation, in particular the
Occupational Safety and Health
Convention, 1981 (No. 155), the
Labour Inspection Convention,
1947 (No. 81) and the Labour
Inspection (Agriculture) Conven-
tion, 1969 (No. 129); and

(b) may extend the consultations
provided for in Article 4(1) of the
Convention to other interested
parties.

3. With a view to preventing
occupational injuries, diseases and
deaths, the national system should
provide appropriate measures for
the protection of all workers, in
particular, workers in high-risk
sectors, and vulnerable workers
such as those in the informal
economy and migrant and young
workers.

4. Members should take
measures to protect the safety and
health of workers of both genders,
including the protection of their
reproductive health.

5. In promoting a national pre-
ventative safety and health culture
as defined in Article 1(d) of the
Convention, Members should
seek:

(a) to raise workplace and public
awareness on occupational safety
and health through national cam-
paigns linked with, where appro-

II. NATIONELLT SYSTEM

2. I medlemsstaternas arbete med
att faststdlla, uppritthalla, fort-
16pande utveckla och med jamna
mellanrum omprova det nationella
systemet for arbetsmiljé enligt
artikel 1 b 1 konventionen

a) bor de beakta ILO-instrument
av betydelse for ramverket for att
frimja arbetsmiljo och som finns
fortecknade i bilagan till denna
rekommendation, sérskilt 1981 ars
konvention (nr 155) om arbetar-
skydd och arbetsmiljo, 1947 ars
konvention (nr 81) om arbets-
inspektion samt 1969 érs konven-
tion (nr 129) om yrkesinspektion
(jordbruk), och

b) kan de dven lata andra be-
rorda parter delta i de samrad som
foreskrivs i artikel 4.1 i konven-
tionen.

3. For att forebygga arbets-
olyckor, arbetssjukdomar och
arbetsolyckor med dodlig utgang
bor det nationella systemet fore-
skriva lampliga atgérder for skydd
av alla arbetstagare, sirskilt
sadana 1 hogrisksektorer och ut-
satta arbetstagare sdsom de som
arbetar i den informella ekonomin,
migrerande arbetstagare och ung-
domar.

4. Medlemsstater bor vidta at-
girder for att skydda sdkerhet och
hilsa for arbetstagare av bada
konen, bl.a. deras reproduktiva
hilsa.

5. 1 arbetet med att frdmja en
nationell  forebyggande arbets-
miljokultur enligt artikel 1 d i
konventionen bor medlemsstater
striva efter att

a) pa arbetsplatserna och bland
allminheten hdja medvetenheten
om arbetsmiljén genom nationella
kampanjer som dér sa dr lampligt
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priate, workplace and international
initiatives;

(b) to promote mechanisms for
delivery of occupational safety and
health education and training, in
particular for management, super-
visors, workers and their repre-
sentatives and government offi-
cials responsible for safety and
health;

(c)to introduce occupational
safety and health concepts and,
where appropriate, competencies,
in educational and vocational
training programmes;

(d) to facilitate the exchange of
occupational safety and health
statistics and data among relevant
authorities, employers, workers
and their representatives;

(e) to provide information and
advice to employers and workers
and their respective organizations
and to promote or facilitate co-
operation among them with a view
to eliminating or minimizing, so
far as is reasonably practicable,
work-related hazards and risks;

(f) to promote, at the level of the
workplace, the establishment of
safety and health policies and joint
safety and health committees and
the designation of workers' occu-
pational safety and health repre-
sentatives, in accordance with
national law and practice; and

(g) to address the constraints of
micro-enterprises and small and
medium-sized enterprises and
contractors in the implementation
of occupational safety and health
policies and regulations, in accor-
dance with national law and prac-
tice.

6. Members should promote a
management systems approach to
occupational safety and health,
such as the approach set out in the
Guidelines on occupational safety
and health management systems
(ILO-OSH 2001).

bor kopplas till arbetsplats- och
internationella initiativ,

b) frimja verksamhet for till-
handahallande av utbildning om
arbetsmiljon, sérskilt for foretags-
ledningar, arbetsledare, arbets-
tagare och deras representanter
samt regeringstjinstemin som
ansvarar for sikerhet och hilsa,

¢) infora arbetsmiljokoncept
och, dir sa dr lampligt, sak-
kunskap i program f6r utbildning
och yrkesutbildning,

d) underldtta utbyte av arbets-
miljostatistik och data mellan
ber6rda myndigheter, arbetsgivare,
arbetstagare och deras represen-
tanter,

¢) lamna information och rad till
arbetsgivare och arbetstagare och
deras respektive organisationer
samt frimja eller underlitta sam-
arbete mellan dem for att s& langt
det rimligen later sig goras ute-
sluta eller minimera arbetsrelate-
rade risker och faror,

f) verka for att atgirdsprogram
for arbetsmiljon och skydds-
kommittéer inrdttas pa arbets-
platserna och att skyddsombud
utses enligt nationell lag och
praxis, och

g)ta itu med mikroforetagens
och de sma och medelstora fore-
tagens och  entreprendrernas
problem med genomforande av
atgdrdsprogram och forordningar
som ror arbetsmiljon enligt natio-
nell lag och praxis.

6. Medlemsstater bor frimja
metoder for att hantera arbets-
miljofragor som de som beskrivs i
ILO:s Guidelines on occupational
safety and health management
systems (ILO-OSH 2001).
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III. NATIONAL PROGRAMME

7. The national programme on
occupational safety and health as
defined in Article 1(c) of the Con-
vention should be based on princi-
ples of assessment and manage-
ment of hazards and risks, in par-
ticular at the workplace level.

8. The national programme
should identify priorities for
action, which should be periodi-
cally reviewed and updated.

9. In formulating and reviewing
the national programme, Members
may extend the consultations pro-
vided for in Article 5(1) of the
Convention to other interested
parties.

10. With a view to giving effect
to the provisions of Article 5 of
the Convention, the national pro-
gramme should actively promote
workplace prevention measures
and activities that include the
participation of employers, work-
ers and their representatives.

11. The national programme on
occupational safety and health
should be coordinated, where
appropriate, with other national
programmes and plans, such as
those relating to public health and
economic development.

12. In formulating and re-
viewing the national programme,
Members should take into account
the instruments of the ILO rele-
vant to the promotional framework
for occupational safety and health,
listed in the Annex to this
Recommendation, without preju-
dice to their obligations under
Conventions that they have rati-
fied.

III. NATIONELLT PROGRAM

7. Det nationella arbetsmiljo-
program som ndmns i artikel 1 ¢ i
konventionen bdr bygga pa prin-
ciper for bedomning och hantering
av hilsofaror och risker, sdrskilt pa
arbetsplatsniva.

8. Det nationella programmet
bor identifiera prioriterade in-
satser, och dessa bor omprovas
och uppdateras med jamna mellan-
rum.

9. Medlemsstater kan dven lata
andra ber6rda parter delta i de
samrad som foreskrivs i artikel 5.1
i konventionen nédr de utformar
och omprovar det nationella pro-
grammet.

10. For genomforande av artikel
5 1 konventionen bor det nationella
programmet aktivt frimja fore-
byggande é&tgirder pa arbets-
platsen och verksamhet dir dven
arbetsgivare, arbetstagare och
deras representanter medverkar.

11. Det nationella arbetsmiljo-
programmet bor ndr sa dr lampligt
samordnas med andra nationella
program och planer, t.ex. sddana
som ror folkhdlsa och ekonomisk
utveckling.

12. Medlemsstater bor nir de
utformar och omprévar det natio-
nella programmet beakta ILO:s
instrument som beror det ramverk
for att frimja arbetsmiljo som
fortecknas 1 bilagan till denna
rekommendation, utan att det
paverkar deras forpliktelser enligt
konventioner som de har ratifice-
rat.
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IV.NATIONAL PROFILE

13. Members should prepare and
regularly update a national profile
which summarizes the existing
situation on occupational safety
and health and the progress made
towards achieving a safe and
healthy working environment. The
profile should be used as a basis
for formulating and reviewing the
national programme.

14. (1) The national profile on
occupational safety and health
should include information on the
following elements, as applicable:

(a) laws and regulations, collec-
tive agreements where appropriate,
and any other relevant instruments
on occupational safety and health;

(b) the authority or body, or the
authorities or bodies, responsible
for occupational safety and health,
designated in accordance with
national law and practice;

(c) the mechanisms for ensuring
compliance with national laws and
regulations, including the systems
of inspection;

(d) the arrangements to promote,
at the level of the undertaking,
cooperation between management,
workers and their representatives
as an essential element of work-
place-related prevention measures;

(e) the national tripartite advi-
sory body, or bodies, addressing
occupational safety and health
issues;

() the information and advisory
services on occupational safety
and health;

(g) the provision of occupational
safety and health training;

(h) the occupational health ser-
vices in accordance with national
law and practice;

(i) research  on
safety and health;

(j) the mechanism for the col-

occupational

IV.NATIONELL PROFIL

13. Medlemsstater bor utarbeta
och regelbundet uppdatera en
nationell profil som sammanfattar
arbetsmiljoldget och de framsteg
som gjorts for att uppna en siker
och sund arbetsmilj6. Profilen bor
anvidndas som en grund for att
utforma och ompréva det natio-
nella programmet.

14.1 Den nationella arbetsmiljo-
profilen bor dér sa dr tillimpligt
innefatta foljande:

a) lagar och forordningar, och
om sa &r lampligt, kollektivavtal
och eventuellt andra instrument
som ror arbetsmiljon,

b) myndighet(er) eller organ
som ansvarar for arbetsmiljofragor
och som utses enligt nationell lag
och praxis,

c) ett system som garanterar att
nationella lagar och forordningar
efterlevs, bl.a. inspektionssystem,

d) arrangemang for att pa fore-
tagsniva frimja samarbete mellan
ledningen, arbetstagarna och deras
representanter som ett visentligt
inslag i arbetsplatsrelaterade fore-
byggande atgérder,

e)det eller de nationella rad-
givande trepartsorgan som har
hand om arbetsmiljéfragor,

f) informations- och rad-
givningstjdnster for arbetsmiljo-
fragor,

g) tillhandahéllande av utbild-
ning i arbetsmiljofragor,
h) foretagshilsovard
nationell lag och praxis,

enligt

1) arbetsmiljoforskning,

j)system for insamling och
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lection and analysis of data on
occupational injuries and diseases
and their causes, taking into
account relevant ILO instruments;

(k) the provisions for collabora-
tion with relevant insurance or
social security schemes covering
occupational injuries and diseases;
and

(1) the support mechanisms for a
progressive improvement of occu-
pational safety and health condi-
tions in micro-enterprises, in small
and medium-sized enterprises and
in the informal economy.

(2) In addition, the national pro-
file on occupational safety and
health should include information
on the following elements, where
appropriate:

(a) coordination and collabora-
tion mechanisms at national and
enterprise levels, including na-
tional programme review mecha-
nisms;

(b) technical standards, codes of
practice and guidelines on occu-
pational safety and health;

(c) educational and awareness-
raising arrangements, including
promotional initiatives;

(d) specialized technical, medi-
cal and scientific institutions with
linkages to various aspects of
occupational safety and health,
including research institutes and
laboratories concerned with occu-
pational safety and health;

(e) personnel engaged in the
area of occupational safety and
health, such as inspectors, safety
and health officers, and occupa-
tional physicians and hygienists;

(f) occupational  injury and
disease statistics;
(g) occupational  safety and

health policies and programmes of
organizations of employers and
workers;

(h) regular or ongoing activities
related to occupational safety and

analys av data om arbetsolyckor
och arbetssjukdomar och or-
sakerna till dessa, med beaktande
av relevanta ILO-instrument,

k) bestimmelser om samordning
av berorda system for forsikring
eller social trygghet som omfattar
arbetsolyckor och  arbetssjuk-
domar, och

1) stodfunktioner for en succes-
siv forbéttring av arbetsmiljon i
mikroforetag, smé och medelstora
foretag och den informella eko-
nomin.

2. Den nationella arbetsmiljo-
profilen bor dessutom dér sa &r
lampligt innefatta information om
foljande:

a) system for samordning och
samarbete pa nationell niva och pa
foretagsniva, bl.a. ett system for
att granska det nationella
programmet,

b) tekniska normer, handlings-
regler och riktlinjer for arbets-
miljon,

c¢) arrangemang for utbildning
och hojande av medvetenheten,
bl.a. initiativ till frimjande,

d) specialiserade tekniska,
medicinska och vetenskapliga
institutioner med kopplingar till
olika aspekter pa arbetsmiljon,
bl.a. forskningsinstitut och labo-
ratorier som sysslar med arbets-
miljo,

e) personal som arbetar pa
arbetsmiljoomrédet, som inspektd-
rer, tjdnstemdn pa arbetsmiljo-
omradet, likare inom foretags-
hilsovarden och yrkeshygieniker,

f) statistik om arbetsrelaterade
skador och sjukdomar,

g) arbetsmiljoprinciper och
arbetsmiljoprogram antagna av
arbetsmarknadens parter,

h) regelbunden eller fortlspande
verksamhet pa arbetsmilj6-

Prop. 2007/08:69

Bilaga 2

37



health, including international
collaboration;

(i) financial and budgetary re-
sources with regard to occupa-
tional safety and health; and

(j) data addressing demography,
literacy, economy and employ-
ment, as available, as well as any
other relevant information.

V. INTERNATIONAL CO-
OPERATION AND EXCHANGE
OF INFORMATION

15. The International Labour Or-
ganization should:

(a) facilitate international tech-
nical cooperation on occupational
safety and health with a view to
assisting countries, particularly
developing countries, for the
following purposes:

(i) to strengthen their capacity
for the establishment and main-
tenance of a national preventative
safety and health culture;

(ii) to promote a management
systems approach to occupational
safety and health; and

(iii) to promote the ratification,
in the case of Conventions, and
implementation of instruments of
the ILO relevant to the promo-
tional framework for occupational
safety and health, listed in the
Annex to this Recommendation;

(b) facilitate the exchange of in-
formation on national policies
within the meaning of Article 1(a)
of the Convention, on national
systems and programmes on occu-
pational safety and health, in-
cluding on good practices and
innovative approaches, and on the
identification of new and emerging
hazards and risks in the work-
place; and

(c) provide information on pro-
gress made towards achieving a
safe and healthy working envi-
ronment.

omradet, bl.a. internationellt sam-
arbete,

1) finansiella resurser och
budgetmedel for arbetsmiljofragor,
och

j)1 mén av tillgdng, data om
demografi, laskunnighet, ekonomi
och sysselsittning samt eventuell
annan relevant information.

V.INTERNATIONELLT SAM-

ARBETE OCH INFOR-
MATIONSUTBYTE
15. Internationella arbets-
organisationen bor:

a) underlitta internationellt

tekniskt samarbete i arbetsmiljo-
fragor med sikte pa att stodja
lander, sédrskilt utvecklingslidnder,
for att

i) stirka deras kapacitet att ut-
forma och uppritthélla en nationell
forebyggande arbetsmiljokultur,

ii) frdmja en strategi som bygger
pa ett styrsystem for arbetsmiljon,
och

iii) frimja ratifikation, nér det
géller konventioner, och genom-
forande av de ILO-instrument som
berér ramverket for att frimja
arbetsmiljo och som fortecknas i
bilagan till denna rekommenda-
tion,

b) underlitta informationsutbyte
om den nationella politik som
avses 1 artikel 1 a i konventionen,
om nationella system och arbets-
miljéprogram, bl.a. god praxis och
innovativa strategier, och om
kartliggning av nya och kom-
mande risker pa arbetsplatsen, och

c) ge information om framsteg
som gjorts for att skapa en siker
och hilsosam arbetsmiljo.
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VI. UPDATING OF
ANNEX

THE

16. The Annex to this Recommen-
dation should be reviewed and
updated by the Governing Body of
the International Labour Office.
Any revised annex so established
shall be adopted by the Governing
Body and shall replace the pre-
ceding annex after having been
communicated to the Members of
the International Labour Organi-
zation.

VL UPPDATERING AV
BILAGAN

16. Internationella arbetsbyrans
styrelse boér ompréva och upp-
datera bilagan till denna rekom-
mendation. En reviderad bilaga
som faststdlls pa detta sétt ska
antas av styrelsen och ska ersitta
den tidigare bilagan, sedan Inter-
nationella arbetsorganisationen har
skickat ut den till sina medlems-
stater.

Prop. 2007/08:69

Bilaga 2

39



